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I GLOSSARY OF TERMS 

ASSOCIATION 

BOARD 

CHIEF 

DIRECT ENTRY 
OFFICERS 

EMPLOYEE 

EMPLOYER 

POLICE SERVICE 

SENIORITY 

Means the Ottawa Police Association 

Means the Ottawa Police Services Board 

Means the Chief of Police of the Ottawa Police Service or his/her designee. 

Any member coming to the Ottawa Police Service, who will be covered by the 
collective ai,>Teement, who has previous policing service in a recognized police 
organization. This should include any police service, worldwide. This ensures 
that persons who come to Ottawa from Great Britain, Australia, or the United 
States (all examples of current members) are treated consistently. It includes 
First Nations' police services, Canadian military police, and any other service 
that is sufficiently similar to a municipal service. 

Means an employee of the Ottawa Police Service governed by this Collective 
Agreement and identified in Appendix "A" (Salary Schedules) of the 
Collective Agreement 

Means the Ottawa Police Services Board 

Means the Ottawa Police Service 

Means the length of continuous service with the employer and including prior 
service recognized with the Gloucester, Nepean, Ottawa or amalgamated 
Ontario Provincial Police Services. 

I ARTICLE 1- RECOGNITION AND SCOPE 

1 :01 Pursuant to the Police Services Act, the Board recognizes the Association as the exclusive 
bargaining agent for all employees coming within the scope of this Ai,,>Teement. 

1 :02 The Board and the Association agree that the tem1S of this Agreement shall apply to all 
employees of the Police Service, save and except those excluded by statute or as set forth in this 
Agreement, or employees of the Police Service covered by a separate Agreement between the 
Board and the Association. 

1:03 The Board and the Association ai,,>Tee that whenever applicable in this Agreement, the singular 
number shall include the plural and the masculine gender shall include the feminine. 
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I ARTICLE 2 - MANAGEMENT RIGHTS 

2:01 The Association acknowledges that, subject to the Police Sen1ices Act, R.S.O. 1990, as 
amended, and Regulations made pursuant thereto, it is the function of the Board and it has the 
exclusive right to: 

(a) maintain order, discipline and efficiency; 

(b) hire, discharge, direct, classify, transfer, promote, demote or suspend or otherwise 
discipline any employee. 

2:02 The Board agrees that no member will be dealt with adversely without reasonable cause, and 
that it will exercise the function outlined in paragraphs 2:01 (a) and (b) fairly, without 
discrimination and in a manner consistent with this Agreement, the Police Services Act and the 
Regulations made thereunder by the Lieutenant Governor in Council. 

I ARTICLE 3 - RELATIONSHIP 

The Board and the Association agree that there will be no discrimination, interference, restraint 
or coercion exercised or practised by either party because of an employee's membership in the 
Association. Both parties agree not to intimidate, harass, or coerce members of the 
Association, or members of the Administration or Police Services Board. 

I ARTICLE 4 - ASSOCIATION MEMBERSHIP 

The Board and the Association mutually ai,>Tee that any new employee of the Police Service 
covered by this Agreement shall become a member of the Association, unless for some 
legitimate reason recognized in law. 

I ARTICLE 5-ASSOCIATION DUES 

5:01 That the Board concurs in the existing arrangement whereby the employer shall effect 
deductions from the regular salary of members of the Association with respect to their 
Association fees and dues when the employer has been authorized in w1iting. 

5:02 Notwithstanding that a member, while still an employee of the Police Service, is expelled by 
the Association, in accordance with the provisions of its Bylaws, the employer shall continue to 
deduct and remit to the Association that portion of the member's salary as is to be paid to the 
Association as dues. 
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5:03 That the employer shall deduct from each biweekly pay such sums as the Association may levy 
from time to time upon such member. 

5:04 The deduction hereby authorized under this Agreement shall continue until such time as this 
Agreement is terminated or unless otherwise instrncted by the Association. 

5:05 The employer, on a biweekly basis, shall forward to the Treasurer of the Association the 
deductions which have been made for that most recent period. 

5:06 The employer shall ensure a check-off authorization fonn is provided to each new employee at 
the beginning of his/her employment and any check-off forms which are duly signed shall then 
be delivered within ten working days to the Administrative Officer of the Association. 

5:07 Jn respect of the foregoing, the Association agrees to save the employer ham1less for any 
actions brought by or on behalf of a member in respect of the deductions of any such dues or 
levies. 

I ARTICLE 6 - BARGAINING 

6:01 The Board and the Association agree to bargain in good faith and further agree that should it be 
necessary to refer any or all matters in dispute to arbitration, it will be done pursuant to the 
Police Services Act of the Province of Ontario. 

6:02 The Board and the Association agree that in the event of arbitration, each pmty will assist the 
other to ensure that witnesses will be present and every reasonable effort will be made to 
facilitate and ensure their attendance. 

I ARTICLE 7-ACCIDENT, SICKNESS, MATERNITY LEAVE 

7:01 WORKPLACE SAFETY AND INSURANCE BOARD 

(a) All employees shall be covered by the Workplace Safety and Insurm1ce Board regardless 
of rank or assigned duties. 

(b) Where an employee is absent from duty as a result of personal illness or injury arising out 
of and in the course of his/her duties within the meaning of the Workplace Safety and 
Insurance Board, the employee shall be provided with free hospitalization and medical 
care for any treatment relative to the compensable injury/illness. The Police Services 
Board agrees that the employee will continue to receive full salary for the period of 
temporary disablement as determined by the Workplace Safety and Insurance Board. 
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(c) An employee may apply for a cash-in-lieu of annual leave credits accumulated while 
receiving Workplace Safety and Insurance Board benefits. The decision to approve or 
reject this application is at the sole discretion of the Board and shall not be the subject of 
a gnevance. 

(d) Employees absent as a result ofa personal injury or accident, as defined in 7:01(b), shall 
be required to produce a properly completed medical certificate within the first ten (10) 
days of absence. It shall be required to renew such certificate(s) at the request of the 
Workplace Safety and Insurance Board at its discretion, and a copy of that certificate 
shall be delivered by the employee to the Chief. 

7:02 SICK LEAVE 

7:02 (i) Applicable to those employees hired prior to October 15, 1995 

(a) Every employee upon joining the Police Service shall be given an advance credit of sixty 
(60) days leave of absence on account of sickness. 

(b) The employee shall not accumulate any additional leave of absence on account of 
sickness until the completion of the month following the period required to accumulate 
sixty (60) days leave of absence on account of sickness, the accumulation being based at 
the rate of one and one half (I Yz) days per month for each completed month of service. 

( c) After completing the requirements as set forth in the above paragraph, the rate of 
accumulation of leave of absence on account of sickness shall be one and one half (1 Yz) 
days per month for each completed month of service. 

( d) Leave of absence on account of sickness shall be known as "sick leave" and shall be 
cumulative. 

(e) In January of each year, every employee shall be notified of the number of days of sick 
leave standing to his/her credit. 

(f) Should an employee be absent on sick leave in excess of six (6) consecutive months, the 
employee shall not accumulate fmiher leave of any kind until he/she returns to full duty. 

(g) The provisions of clause 7:02 (i) and Articles 8 and 9 of this Agreement shall not be 
subject to change in any way without the approval of two-thirds (2/3) of the employees 
eligible to participate in the provisions therein established. 

INCOME PROTECTION PLAN 

7:02 (ii) Applicable to those employees hired after October 15, 1995 

4 
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Each employee shall be eligible to receive Income Protection benefits in accordance with 
the following: 

(a) The Income Protection Plan provides for the continuation of salary in whole and/or in 
part, for a period of up to six hundred and eighty (680) hours if an employee is absent due 
to non-occupational illness or accident. The Income Protection benefits provided will be 
based on the individual employee's length of service, and in accordance with the 
following schedule: 

Length of Service 100% Salary 75% Salary 
(hours) (hours) 

Less than 3 months 0 0 

3 months but less than 1 year 0 680 

1 year but less than 2 years 40 640 

2 years but less than 3 years 80 600 

3 years but less than 4 years 120 560 

4 years but less than 5 years 160 520 

5 years but less than 6 years 240 440 

6 years but less than 7 years 280 400 

7 years but less than 8 years 360 320 

8 years but less than 9 years 440 240 

9 years but less than 10 years 520 160 

1 0 years but 1 ess than 15 years 600 80 

15 years and over 680 0 

(b) The Income Protection benefits will be limited in any calendar year to the number of 
hours specified above and the coverage at 100% or 75% salary shall be based on the 
anniversary date of the employee. 

Employees off on Income Protection benefits who have utilized all of the 680 hours will 
only be eligible for additional 680 hours coverage in the same or subsequent year after the 
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employee has returned to active employment for at least 20 working days. It is understood 
that these additional hours in the same year will be at 75% of salary. 

The elimination period for Jong te1m disability will be 680 hours in accordance with the 
LTD! Policy with the carrier company. 

(c) The employer may require the employee to produce a medical ce1tificate after any four 
individual absences or any one absence or series of absences totalling more than four days 
in a year. For extended absences, defined as five (5) or more consecutive shifts, the 
employee will be required to produce a medical certificate upon return to the workplace; 
however such medical certificate must be dated within the first ten (10) days of any 
absence. It will be necessary to renew such certificate every twenty (20) days thereafter, 
unless the Chief is satisfied with the initial certificate indicating the total period of 
absence and probable date ofreturn to work. 

(d) Should an employee be absent on sick leave in excess of 680 hours the employee shall not 
accumulate further leave of any kind until he/she returns to full duty. 

(e) If an employee is off on Income Protection, returns to work and has a reoccurrence of the 
same illness/injury within thirty (30) working days, for purposes of eligibility for long 
term disability the date of the initial claim will be the effective date for the waiting period 
to commence. 

(f) An employee on Income Protection in receipt of 75% salary may utilize any accumulated 
leave credits (vacation, overtime, cou1t time, statutory holiday) to top up to I 00% salary. 

(g) In extenuating circumstances, special consideration may be given by the Chief for long 
service employees who have historically demonstrated good attendance but who have 
utilized all of the Income Protection available in a year, have no other accumulated 
credits available, and who would be without pay while waiting the eligibility pe1iod for 
long te1m disability. 

(h) Should the employer require a certificate or report from a qualified medical practitioner 
the Board shall reimburse members for costs incurred to provide such medical certificates 
or reports. 

7:03 MATERNITY LEA VE I PARENTAL LEA VE 

(a) Every employee who becomes pregnant, and has worked continuously for the Police 
Service for at least thirteen (13) weeks preceding the estimated date of her delivery shall 
notify the Chief, in w1iting, of her pregnancy, time pern1itting, no less than five (5) 
months prior to the expected day of the tern1ination of her pregnancy, which day shall be 
verified in writing by a qualified medical practitioner, and should be granted leave 
without pay upon request of the employee. 
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(b) A female employee shall be entitled to at least seventeen (17) weeks maternity leave 
which may commence during the period of eleven (l l) weeks immediately preceeding the 
expected day of delivery. 

(c) The Police Service shall not require the female employee to resume her duties for a 
period of six (6) weeks after the actual day of delivery as confirmed by a statement of a 
duly qualified medical practitioner. 

(d) The pe1iods mentioned in 7:03 (b) and 7:03 (c) shall be shortened or lengthened if 
requested by the female employee upon presentation of a statement of a duly qualified 
medical practitioner in suppo1i of such a request or may be shortened or lengthened upon 
mutual agreement between the Police Service and the female employee for other reasons. 

(e) The maximum length of a maternity leave shall not exceed one (1) year and shall 
terminate on a date mutually agreed to by the female employee and the Chief. The return 
date shall be determined prior to the commencement of leave. If she desires to return to 
work prior to the detennined date, the employee granted maternity leave must give 
written notice to the Chief at least two (2) full weeks before her return to work. Any 
employee who fails to return to work on the predetennined day, or to provide written 
notice as aforesaid, shall be deemed to have tenninated her employment. 

(f) Subject to the employee's written request to the contrary, which must be supported by a 
duly qualified medical practitioner, any pregnant employee shall be assigned to light 
duties during the term of her pregnancy. 

(g) Upon request, any pregnant employee working with a VDT shall be offered alternate 
employment during the tenn of her pre1,,'1lancy and shall not suffer any reduction in rate of 
pay or benefits because of such transfer. 

(h) The Board's obligation to reinstate the employee ends at the expiration of seventeen (17) 
weeks of absence, provided a longer maternity leave has not been granted under 7:03(e). 

(i) The Board shall continue to pay the premiums normally payable by the Board to maintain 
those fringe benefits to which the employee is entitled for a period of fifty (50) weeks. 

(j) An employee on maternity leave/parental leave shall not lose seniority standing during 
such leave period. 

(k) An employee shall not receive sick leave pay in accordance with section 7:02(i)(c) or 
7:02(ii)(a) of this Agreement during the period of maternity leave/parental leave. 

(1) Where an employee is !,,'fanted maternity leave/parental leave, such leave shall be counted 
for the purpose of calculating any entitlements based on years of service. Time spent on 
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such leave shall also be counted for pay increment purposes. 

(m) Where an employee has been placed with a child or children for the purpose of adoption, 
leave of absence shall be granted under the same te1ms and conditions for the tenn as 
outlined for maternity leave/parental leave. 

(n) Effective upon approval by the Canada Employment and Immigration Commission, the 
Board shall provide Supplemental Unemployment Benefits to employees on 
maternity/parental leave in accordance with the tern1s and conditions of the Supplemental 
Unemployment Benefit Plan as described in Appendix "B". 

I ARTICLE 8 - TERMINAL ALLOWANCE 

Applicable only to employees hired prior to October IS, 1995. 

8:01 ON SEPARATION OTHER THAN DEATH OR RETIREMENT 

(a) Every employee shall be entitled to a tern1inal allowance except employees with less than 
ten (IO) years service. 

(b) The tern1inal allowance shall be fifty percent (50%) of the unused sick leave standing to 
the employee's credit at the time of separation multiplied by the employee's daily rate of 
pay at the date of separation. 

(c) In the event an employee has not had sufficient length of service to earn sick leave at the 
nonnal rate of accumulation (as defined in 7:02 (i) (b)), and is separated from 
employment, the employee shall repay the employer that portion which is overdrawn 
calculated on the daily salary of the employee at the time of separation. 

( d) That in no case shall the number of days tenninal allowance at tennination exceed the 
maximum number of days terminal allowance previously available to employees under 
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police 
Services Boards as at December 31, 1994. 

8:02 ON DEATH 

(a) The estate of an employee shall be paid a te1minal allowance on the death of the 
employee. 

(b) On the date of death the number of days of unused sick leave standing to the employee's 
credit shall be doubled. The terminal allowance shall be fifty percent (50%) of this 
number of days multiplied by the employee's daily rate of pay at the date of the 
employee's death. 
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(c) That in no case shall the number of days tenninal allowance at tennination exceed the 
maximum number of days tenninal allowance previously available to employees under 
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police 
Services Boards as at December 3 I, 1994. 

8:03 ON RETIREMENT 

(a) On retirement, as defined in Article 10, an employee shall be entitled to a terminal 
allowance. 

(b) On the date of retirement, the number of days of unused sick leave standing to the 
employee's credit shall be doubled. The terminal allowance shall be fifty percent (50%) 
of this number of days multiplied by the employee's daily rate of pay at the date of the 
employee's retirement. 

(c) That in no case shall the number of days terminal allowance at tennination exceed the 
maximum number of days tem1inal allowance previously available to employees under 
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police 
Services Boards as at December 31, 1994. 

I ARTICLE 9 - TERMINAL LEAVE PROVISION FOR LONG SERVICE EMPLOYEES 

9:01 The terminal leave provisions of this Article will be applicable only to employees of the former 
Ottawa Police Service who were hired by their former employer prior to January 1, 1984. 

Employees who are eligible for this benefit will be entitled to a maximum of two hundred sixty 
(260) days benefits from their sick leave account and any residual days in excess of two 
hundred sixty (260) days (to a maximum of one hundred ninety-five (195) days) remaining in 
their sick leave account will be paid in accordance with the provisions of Article 8:03. 

The benefit may be exercised up to one (I) full year prior to reaching retirement. The employee 
shall make application for this terminal leave and when the leave is granted, the employee's 
position shall be deemed to have been vacated and the employee shall be deemed to have 
retired from the payroll and shall only be entitled to such benefits as are set forth herein. The 
employee shall be allowed to utilize such leave credits to the maximum outlined in paragraph 
two of this policy (two hundred sixty (260) days, if qualified). The employee shall not be 
entitled to any other separation allowance except that if on reaching retirement date as defined 
in Article I 0, the employee still has sick leave credits, those sick leave credits will be paid as a 
tenninal allowance as set forth in Article 8:03. 

The employee shall be paid for this terminal leave by a biweekly payment which shall equate to 
one twenty-sixth (1/26) of the employee's annual salary at the time of application for the 
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tenninal allowance. This payment shall be charged against the employee's sick leave credits at 
the rate of ten (10) days for each biweekly payment. At the end of the period, the employee 
may elect to take the one hundred ninety-five (195) days standing to the employee's credit as a 
lump sum payment in tenns of the terminal allowance provisions. 

The employee may elect either to accept an actuarially adjusted pension after sick leave has 
been used up, or a deferred pension to be paid at the date of normal retirement. 

During the period that the employee is on this special te1minal leave, the employee shall 
accumulate no fu1ther sick leave, or annual leave. The employee shall be entitled to the 
continuance of benefits enjoyed at the time of application for terminal leave. The continuance 
of insured benefits shall cease when the employee takes a lump sum payment. 

I ARTICLE 10 - RETIREMENT 

10:01 Exclusive of those employees enrolled in the City of Ottawa Superannuation Fund (COSF), all 
employees shall pmticipate in the new final average earnings OMERS pension plan. The Bom·d 
and the individual employee shall each contribute an equal percentage of applicable earnings 
dming the calendar year in accordance with the applicable OMERS rules and regulations. 

Applicable earnings shall not include overtime and court time. Earnings below the CPP 
maximum are considered at a premium rate one and one half percent (l Y, %) below that for 
earnings above the CPP maximum for the Board and individual member. The pension benefit 
is two percent (2%) of final average earnings for each year of credited service, in accordance 
with OMERS or COSF, integrated with CPP. Credited service is continuous service since date 
of joining OMERS to retirement date. 

10:02 The OMERS Basic and Type I and Ill (including the pennanent partial disability provision) 
shall be administered consistent with the rules and regulations of the OMERS Act and 
Regulations mid Supplementary Benefit provisions. 

10:03 The Board will support the principle of the employee's purchase of Optional Service provided 
that there is no cost or liability to the Board. 

10:04 (Deleted) 

10:05 All earned, purchased or otherwise obtained credited or pensionable service while in the 
employ of the Ottawa, Gloucester or Nepean Police Services shall be considered credited or 
pensionable service, as the case may be, with the Ottawa-Carleton Regional Police Services 
Board effective January 1, 1995. 

Applicable only to employees specified in 10:06 and 10:07 
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10:06 For employees enrolled in the City of Ottawa Superannuation Fund, the Board and the 
Association mutually agree that each employee or dependants shall be entitled on retirement or 
death, resignation or dismissal, to the benefits as set forth in By-law 7200 of the Corporation of 
the City of Ottawa, entitled the Corporation of the City of Ottawa Superannuation By-law 
number 7200, as amended from time to time. 

10:07 Employees who are enrolled in the City of Ottawa Superannuation Fund shall have the same 
benefits on the same terms as those contained in the OMERS Type Ill early retirement 
supplementary plan including the permanent partial disability provision. That is to say that 
upon application by the employee, the employer may declare the employee to be unable to 
perforn1 his/her duties due to mental or physical incapacity so as to enable the employee to 
become eligible for a pension on the same tern1S as if covered by OMERS Type Ill. Full cost 
of the implementation including all past service costs and all additional future service 
contributions are to be assumed by the Board. The contributions of the employees shall be 
established at a maximum rate of eight percent (8%) effective January I, 1985. 

Applicable only to employees hired after October 15, 1995 

10:08 At retirement with a non actuarially reduced pension, employees with thirty (30) or more years 
of service will be entitled to a retirement allowance of two (2) days of pay for each completed 
year of service to a maximum of sixty (60) days. 

j ARTICLE 11- SALARIES I PAYMENT OF SALARIES 

The parties agree that in accordance with this Agreement, the annual salary of each member of the 
bargaining unit is as set forth hereto in Appendix "A" and made part of this Agreement. 

Payment of salaries shall be on a biweekly basis. Under normal circumstances, pay stubs/cheques will 
be made available the day prior to the payday at the employee's Division no later than 8:00 p.m. 

RESPONSIBILITY COMPENSATION 

Effective July I, 2004, the base salary of each member of the bargaining unit will be adjusted as follows: 

(i) In the year an employee completes 8 years of service, on his or her anniversary date, an 
additional 3% ofa Ist Class Constable's salary; 

(ii) In the year an employee completes 17 years of service, on his or her anniversary date, an 
additional 6% of a 1st Class Constable's salary; 

(iii) In the year an employee completes 23 years of service, on his or her anniversary date, an 
additional 9% of a 1st Class Constable's salary. 

11 



2016- 2019 Collective Agrccn1cnt, Police Personnel 

Amounts paid will be added to the members' base salary and will form part of the unifonned member's 
regular annual salary for the purpose of detern1ining the annual rate. Adjustments, subject to the 
following, are retroactive. However, only effective the date of this award, will this adjusted rate be used 
to determine all entitlements under the collective agreement that are presently calculated on the basis of 
a member's hourly or regular annual salary such as overtime, statutory holiday pay, vacation pay, court 
time etc. Adjustments to be reflected in calculation of OMERS. 

Provision applies only to members of the unifonned bargaining unit as at the date of this award. Length 
of service shall be understood to mean the length of time a uniforn1ed member spent with this employer 
as a uniformed member or as a civilian member (who has converted to unifonn status). Years of service 
will also include any time spent with any of the predecessor employers as a police cadet. No direct entry 
time applicable. 

For the purposes of progression through classifications below first class constable rate the parties agree 
to the following, effective for new hires after January 1, 2018. For the purpose of reclassification, and 
pursuant to Section 44 of the Ontario Police Services Act, a probationary police constable will conclude 
his/her probationary period upon completion of twelve months of service. 

For the purpose of compensation the following applies. For Uniform members hired after January 1, 
2018, annual increments will be adjusted to advance a Fourth Class Constable to Third Class Constable 
on completion of fifteen (15) months of service; a Third Class Constable to Second Class Constable on 
completion of thirty (30) months of service; a Second Class Constable to First Class Constable on 
completion of forty-five ( 45) months of service. 

For clarity, persons below first class constable as at December 31, 2017, will continue on the twelve 
month cycle up to first class constable and will be in receipt of pay pursuant to the anlended 
classification differentials as set out in this memorandum of agreement. 

I ARTICLE 12 - HOURS OF WORK 

12:01 NORMAL HOURS OF WORK 

The normal hours of work for each employee of the bargaining unit shall be forty (40) hours per week 
on a five (5) day basis with two (2) consecutive days ofrest. Where requirements of the Service pennit, 
each employee shall be allowed one (1) hour for a meal. 

Patrol Division Shift Arrangements 

The shift schedule and arrangements are as contained below (in Appendix "C" and "D" of this 
Collective Agreement): 

12:02 PLATOON SHIFT SCHEDULE 

Effective January 1, 2011 to July 1, 2017, the 6 Platoon I Fixed Shift Schedule shall be as outlined 
12 
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in Attachment #2. 

PREFACE 

Effective January 1, 2011 the 6 Platoon I Fixed Shift Schedule shall be as outlined in Attachment #2. 

1. Application: 

All of the terms and conditions of the Police Personnel Collective Agreement shall apply except as 
varied below to accommodate the 6 Platoon I Fixed Shift Schedule. 

2. Duration of Shift and Deplovment of Personnel: 

All uniform police personnel assigned to Platoons will be deployed in accordance with the 6 Platoon I 
Fixed Shift Schedule to either the 6 Platoon Rotation or the Fixed Day Shift Rotation or the Fixed 
Afternoon Shift Rotation. 

The 6 Platoon Rotation (Nights, Afternoons, Days) will follow the rotation identified in Attachment #2 
and the schedule will repeat every forty two ( 42) days. 

The Fixed Day Shift Rotation will follow the rotation identified in Attachment #2 and the schedule will 
repeat every fomieen ( 14) days. 

The Fixed Afternoon Shift Rotation will follow the rotation identified in Attachment #2 and the schedule 
will repeat every fomieen (14) days. 

In order to effectively manage operational exigencies as they arise, upon approval of the Deputy Chief 
of Operations, shift starting and finishing times may be adjusted by up to two (2) hours for the Fixed 
Afternoon Shift rotation and the Afternoon and Night shifts under the 6 Platoon Rotation; and up to one 
(I) hour for the Day Shift Rotation under the 6 Platoon Rotation as long as the length of the adjusted 
shift is still in accordance with the approved schedule, and provided at least 72 hours advanced notice is 
given. 

Shift Schedule: 

6 Platoon Rotation (Nights-Afternoons-Days): 

Personnel assigned to the 6 Platoon Rotation will work the following number of shifts in each 42-day 
rotation 

Day Shift: 

• 7 shifts often hours and fmiy five minutes (10:45) in length from 06:45hrs to 17:30hrs. 

• Meal breaks ofa duration of forty-five (45) minutes. 
13 
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Afternoon Shift: 

• 7 shifts of ten hours and forty five minutes (I 0:45) in length from 11 :OOhrs to 21 :45hrs or 

• 7 shifts often hours and forty five minutes (10:45) in length from 16:45hrs to 03:30hrs. 

• The shifts from 11 :00 to 21 :45 will be at first on a voluntary basis, but if the number of 

volunteers is insufficient, then the employer may assign no greater than one half (1 /2) of the 

personnel assigned to the Platoon Afternoon Shift to commence at 11 :OOhrs. 

• Meal breaks ofa duration of forty-five (45) minutes. 

Night Shift: 

• 7 shifts often hours aud fmiy five minutes (10:45) in length from 20:45hrs to 07:30 

• Meal breaks ofa duration offotiy-five (45) minutes. 

Fixed Day Shift Rotation: 

Personnel assigned to the Fixed Day Shift Rotation will work the following number of shifts in each 14-
day rotation. 

• 7 shit!s often hours and forty five minutes (I 0:45) in length from 06:45hrs to 17:30hrs. 

• Meal breaks ofa duration of forty-five (45) minutes. 

Fixed Afternoon Shift Rotation: 

Personnel assigned to the Fixed Afternoon Shift Rotation will work the following number of shifts in 
each 14-day rotation. 

• 7 shit!s of ten hours and forty five minutes (I 0:45) in length from 11 :OOhrs to 21 :45hrs 

• Meal breaks ofa duration of forty-five (45) minutes. 

Block Training: 

• Block training will take place on the members regularly scheduled days of work as per 

Attachment #2 

• There shall be three (3) training days per member, per year of a duration of ten hours and forty 

five (I 0:45) each, scheduled on Monday, Tuesday and the following Wednesday of the rotation 

• The day scheduled for the Use of Force Requalification will be scheduled by the employer 

through the Professional Development Centre 

• Meal breaks for Training Days are of a duration of one (I) hour. 
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Meal Breaks: 

Where the requirements of the Service do not permit the employee to take any meal break, the employee 
shall be credited with fo1iy-five (45) minutes overtime and where the employee is able to take twenty­
five (25) minutes for a meal break; an employee shall be credited with twenty-five (25) minutes 
overtime. 

3. Leave Credits: 

Exclusive of statutory holiday, bereavement, and marriage leave taken during the year, leave will be 
credited, deducted, and recorded in hours so that the hours available for leave will be on the basis of one 
day equating to eight (8) hours. 

Statutory holiday, bereavement, and marriage leave will be deducted as one day for each work day taken 
regardless of shift length. However when employees are provided payment in lieu of statutory holidays, 
the payment will be eight (8) hours for each statutory holiday. 

For the purpose of the annual vacation draw, as set out in Article 15:04 of the Police Personnel 
Collective Agreement, the draw will be conducted in hours and time taken in each draw must be 
consecutive. 

Annual Leave shall be selected as per the Police Personnel Collective Agreement A1iicle 15:04. For the 
purposes of the annual leave draw the group of officers assigned to a Fixed Shift Rotation will be 
interpreted as a "Platoon". 

4. Court Shift Adjustment 

Members who are in receipt of a work-related subpoena and/or court notification or who are otherwise 
required to attend corni, and who are regularly scheduled to attend work on either late-afternoons or 
night shifts will be subject to court-shift adjustments pursuant to Appendix C of this Collective 
Agreement. 

While the corni-shift schedule is designed on the basis of the shift rotation for patrol division, it is 
understood that other sections of the OPS that work a three (3) shift rotation will make their best efforts 
to modify their shifts in keeping with the following language. 

The parties are in agreement that the following court-shift rules will be in place for a trial period to last 
not less than thirty-six (36) months unless otherwise agreed to by the parties. The commencement date 
of the trial period will be 90 days after ratification. 
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5. Deployment Commitments: 

Except in extraordinary circumstances beyond the employer's control the Employer will maintain a 
minimum overall 6 Platoon/ Fixed Shift constable compliment of four hundred and twenty six ( 426) 
positions comprised of three hundred and sixty six (366) positions on the 6 Platoons, a minimum of 
eighteen (18) officers on the Fixed Day Shift and foity two ( 42) positions on the Fixed Afternoon Shift 
which will be comprised of a minimum of twenty four (24) officers. 

Notwithstanding the above, changes may be made to the minimum complement commitments by mutual 
agreement of the parties. In the event that an agreement cannot be reached, the parties may refer the 
matter to arbitration on an expedited basis with Paula Knopf as the preferred arbitrator. In the event 
that Paula Knopf is not available on a timely basis and if the parties cannot agree to an alternate third 
patty, either party may give the Solicitor General and the other party a written notice referring the 
dispute to arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting 
with the parties and render a decision in a timely fashion. 

Seniority will be the sole factor in the Employer's selection process in determining Fixed Day and Fixed 
Afternoon Shift personnel from a list of qualified volunteers. In the event that there are not sufficient 
qualified volunteers, reverse seniority will be the sole factor used to assign personnel to the Fixed Shifts. 

Fixed Shift positions will be staffed with officers capable of perfonning all duties of the position and 
working all shifts of the 6 Platoon Rotation. If there are not sufficient volunteers to staff the Fixed 
Shifts, officers not able to work the 6 Platoon Rotation (Nights, Afternoons and Days) may be 
accommodated provided they can perfonn all duties of the position. 

6. Patrol Car (ERO) Deployment: 

Except in extraordinary circumstances beyond the Employer's control and so long as the 6 Platoon I 
Fixed Shift Schedule, as negotiated remains in effect, the employer will ensure a minimum of 42 patrol 
cars (logged on as perfonning an ERO function) on duty city-wide twenty four (24) hours a day. 

In the event that less than 42 patrol cars are deployed as per this agreement, the Association may refer 
the event to arbitration on an expedited basis with Paula Knopf named as the preferred arbitrator. Jn the 
event that Paula Knopf is not available on a timely basis and if the parties cannot agree to an alternate 
third patty, either party may give the Solicitor General and the other paity a written notice referring the 
dispute to arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting 
with the parties and render a decision in a timely fashion. 

7. Monitoring Committee: 

For a period of eighteen (18) months, a joint monitoring committee of an equal number of 
representatives (3 each) of the Employer and the Association shall be created to review any concerns 
that may arise regarding the terms set out in this Letter of Understanding. 
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8. Notice of Desire to Modifv, Amend or Change: 

Unless otherwise mutually agreed, the parties agree that there will be no activation of this process for 
change to the 6 Platoon/Fixed Shift Schedule prior to July 01, 2017. 

If the 6 Platoon I Fixed Shift Schedule or the provisions contained in it are no longer acceptable, notice 
must be given to the other party at least six (6) months prior to the proposed effective date for any 
change. The parties will meet within two (2) weeks of such notification to see if agreement can be 
reached. If an agreement cannot be reached within a one month period from the date of the initial 
meeting, the matter may immediately be referred to a third party for resolution. If the parties cannot 
agree on a third party, either party may give the Solicitor General and the other pm1y a written notice 
referring the dispute to arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate 
a meeting with the parties and render a decision in a timely fashion. 

Until the parties mutually agree or a decision is rendered by a third party the cmTent 6 Platoon I Fixed 
Shift Schedule will remain in place. 
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12:03 HOURS OF WORK- MEAL BREAK 

For employees not assigned to 6 Platoon /Fixed Shift Rotation: 

Where the requirements of the Service do not permit the employee to take any meal break, the employee 
shall be credited with one (l) hour overtime and where the employee is able to take one half ( l /2) hour 
for a meal break, an employee shall be credited with one half(l/2) hour overtime. 

12:04 JOB SHARE 

(a) The purpose of job sharing is to provide full time employees, with special needs, the opportunity 
to enjoy a flexible work schedule that will meet those needs. Job sharing allows for two (2) 
qualified full time employees to share one full-time job which they are each qualified to perform 
without reducing the efficiency or productivity of the position. Job sharing will not be 
considered for the purpose of obtaining secondary employment. 

(b) Applicants must be employed in the same rank and employed in the same position, having at 
least three (3) years of seniority with the Service. Job share pminers must share the regular hours 
associated with the position being shared, and must work a minimum of forty ( 40) hours bi­
weekly. Requests for other arrangements may be considered and approval shall be subject to 
operational feasibility. 

(c) Job sharing arrangements will be available for a limited number of positions, not to exceed 1 % of 
the total number of full time equivalencies. Job sharing arrm1gements will be for m1 initial one 
(I) year pe1iod and may be renewed by mutual agreement, in writing, between the job sharers, 
subject to the Chiefs approval or that of the Chiefs designate. 

( d) Requests to job share will be submitted to the applicants' immediate supervisor and forwarded 
through the chain of command to the Chief or Chiefs designate for final approval. Approved 
job shares will be subject to the tenns of this A1iicle. Where in conflict, the terms of this Article 
will supersede the relevant articles in the Collective Agreement. In all other cases the participant 
is fully covered under the terms and conditions of the Collective Agreement. 

(e) Each pmiicipant in a job share will receive gross bi-weekly salary based on hours worked in a 
pay period. The reconciliation of actual versus required hours worked will be conducted by the 
Service for all job share participants. Any required adjustment of hours will be made from or to 
the employee's vacation, overtime, court time, statutory or bank time, on a straight time basis. If 
there are insufficient hours in these banks, any overpayment will be recovered by deduction from 
the employee's bi-weekly salary, which deductions the job share partner hereby authorizes as a 
condition of participating in job share. 

(f) Job share partners shall provide advm1ce notification of any schedule changes to their supervisor. 

(g) Job share participants working beyond their full tour of duty will be entitled to ove1iime as per 
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the collective agreement. 

(h) If a call back situation arises, all job share participants are eligible for such call backs in a fair 
and equitable rotational system. 

(i) The court time shall be addressed in accordance with the collective agreement. 

(j) Annual leave, sick leave, special leave and statut01y holidays credits will be prorated based on 
the percentage of time worked. 

(k) Pension contributions and credits will be adjusted in accordance with OMERS regulations. 

(I) Eligibility for Long Te1m Disability benefits will be determined in accordance with the rules and 
regulations applicable to the LTD benefit plan. 

(m)Eligibility and entitlement for health and welfare benefits are subject to the rules and regulations 
of the benefit plan negotiated by the Association and the Board. 

(n) A minimum of thirty (30) days written notification is required prior to any adjustment to the job 
share arrangement. Either party may terminate this agreement with at least thirty (30) days 
written notification. The airnngement is null and void unless the remaining partner is able to find 
a replacement. 

( o) In the event one job share partner does not wish to renew the job share arrangement, such partner 
will provide no less than ninety (90) days written notice prior to the end of the one ( 1) year term 
to the job share partner. The shared position will revert to full-time status, to be retained by the 
substantive holder. The job share pai1ner shall be assigned to a vacant position, for which he/she 
is qualified and based on operational needs. 

(p) Job sharing arrangements are subject to adjustment or termination as the requirements of the 
Service may dictate. Management will provide ninety (90) days written notification of such 
adjustment or tennination to each job share participant. Members may not participate in the job 
share program for more than five (5) years throughout their career with OPS. 

(q) Any job sharing position shall form part of a signed agreement. 

I ARTICLE 13 - OVERTIME 

13:01 Overtime shall be deemed to be any time spent in the service of the employer in excess of an 
employee's normal tour of duty, excepting such times as is hereinafter defined as court time. 

13:02 When an employee is required to be on duty for any period in excess of one-half (Vi) hour after 
a nonnal tour of duty, such time shall accumulate, including the first half hour and be credited 
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to the employee as overtime. 

13:03 For the purpose of this Agreement, a normal tour of duty shall be defined as the hours of duty 
assigned to an employee by the regular posting of assignments as detennined by the Chief. 

The administration may change the tour of duty of an employee from that posted on the 
following basis: 

(a) If notification of the change is given seventy-two (72) hours or more in advance of the 
starting time of the employee's posted tour of duty, there shall be no premium. 

(b) Otherwise, where an employee's normal tour of duty is changed, in addition to the 
nonnal pay or overtime accruing to the employee, the employee shall be entitled to a 
premium of three-quarter (3/4) of an hour's pay at straight time rate for each hour that the 
starting time of the employee's nornrnl tour of duty has been changed to a maximum 
payment of four and one-half(4Y,) hours. 

13:04 ON-CALL 

It is recognized that there may be circumstances when an employee would be placed on call by 
the Chi et: or person designated by the Chief, for a defined period of time during his/her off­
duty hours. During the entire period the officer is designated to be on call, he/she must be 
available for work, immediately reachable by phone for discussion and, if required, must 
immediately return to work. 

An employee placed on call by the Chief/designate will receive 1/3 of an hour's pay for each 
hour on call and, if required by the employer to return to work, would be subject to the 
provisions of article 13:05 while at work, not the 1/3 of an hour's pay. However, it is 
understood that the three (3) hour guarantee for each call back provided in 13:05 would only be 
applicable once during any 24-hour period of on call and would not apply if the employee is 
required to return to work more than once during the 24-hour period. 

The above provisions in no way alter the fact that employees not placed on call are also 
required to return to work when called, subject to the applicable overtime and/or call-back 
provisions of the Collective Agreement, not these on-call provisions. 

13:05 For the purpose of this Agreement, a call-back shall be defined as the recall of an employee to 
duty after the employee's nonnal tour of duty and before the employee's next tour of duty other 
than under the conditions set forth in 13:03. Any recall to duty between midnight and 6:00 a.m. 
other than a recall to a full tour of duty shall be treated as a call-back and remunerated as set 
forth in the next paragraph. 

In the case where the employee is called back, other than immediately prior to the start of 
his/her regular tour of duty, the employee shall be paid at the rate of one and one-half (I Y,) 
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times the employee's regular rate of pay for each hour of duty with a minimum guarantee of 
three (3) hours of duty for the call-back (i.e. a guarantee of 3 hours at one and one-half (1 Yi) 
times for the call-back). 

13:06 That all ove1iime as presently specified be paid within sixty (60) days at the rate of time and 
one-half, or granted in lieu time, at one and one-half (I Y,) hours for each hour so worked. 

13:07 (a) For the purpose of lieu time, as specified in 13:06, a bank may be established by 
individual employees for the purpose of time off in lieu to a maximum of one hundred 
and twenty (120) straight time hours. 

(b) It is recognized that the one hundred and twenty (120) straight time hours for time off in 
lieu purposes incorporates the Article 14, Court Time, and all references to time off as a 
result of attending Court. Any "payment" to be received under Court Time will be paid 
in accordance with the provisions of A1iicle 13, Overtime, with the exception of 14:05 
which remains status quo. In the event an employee utilizes the hours accrued the 
employee may then replenish the hours to the one hundred twenty (120) hours maximum 
in the future, based on overtime worked. 

13:08 The regular hourly rate of an employee shall be calculated by dividing the employee's annual 
salary by 260.88 days, divided by eight (8) hours. 

13:09 Where an employee is required to work overtime on a statutory holiday, the employee will be 
entitled to a premium payment of one hour (1) for each hour worked or portion thereof 
following the employee's normal tour of duty. 

I ARTICLE 14 - COURT TIME 

14:01 Court time shall be deemed to be time spent by an employee in off-duty hours in attendance at 
any comi, civil trial, inquest, inquiry or Police trial or hearing (excluding such time required to 
spend on such tribunal for personal reasons) or any time spent as a result of his/her service to 
the Police in litigation of any description. 

14:02 When an employee is required to attend court during the employee's nonnal tour of duty and is 
prevented from going off duty at the nonnal time, time in excess of the normal tour of duty 
shall be credited at time and one-half to the employee's accumulated court time. 

14:03 When an employee is required to attend comi up to four hours immediately before or after 
his/her regular tour of duty, the employee shall be paid from the time required to report to court 
until the commencement of the employee's regular shift, or from the completion of the regular 
shift to the completion of the court appearance at time and one-half. 

14:04 When an employee is required to attend court in off-duty hours, other than under the provisions 
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of Article 14:03, the employee shall receive in compensation thereof time and one-half for each 
hour required in court with a minimum payment of four hours at time and one-half. 

14:05 (i) Exclusive of 14:05(ii) and unless otherwise provided in this Agreement, when an 
employee is required to attend court on any occasion during a period of annual vacation, 
the employee shall be granted three (3) extra days leave in compensation thereof for each 
day, or portion thereof, for which the employee may elect to take pay or time off. 

(ii) Where an employee has received notification prior to the vacation leave draw that he/she 
will be required for court at a future date and elects to draw vacation during the period 
that he/she is scheduled for the court appearance(s), then the provisions of Article 14:04 
would apply for such court appearance(s), not 14:05(i). 

14:06 Any fee received by the employee shall be turned over to the employer, in lieu of court time as 
herein defined. 

14:07 When an employee is required to attend an inquest and when the inquest continues past 12:30 
a.m., the employee shall be entitled to an additional four ( 4) hours pay at time and one-half over 
and above the entitlement under 14:04. 

14:08 Employees shall be reimbursed for any parking expense incurred while attending court, 
providing they submit proof satisfactory to the employer and in accordance with established 
procedure. 

14:09 (a) Notification of cancellation shall be a minimum of 24 hours prior to the commencement 
of regular scheduled days off. 

For employees on extra days off (i.e. statutory holidays, overtime, compassionate leave, 
special leave, court time leave) who are scheduled to appear in court on those days and 
for employees returning from regular days off to work an afternoon or night shift who 
have a morning court appearance on that day, where the employee was not previously 
advised of the cancellation, the employer will leave a message on voice mail by 6 p.m. 
the night before the scheduled court appearance advising of the cancellation. The 
employee must check after 6 p.m. to see if there has been a cancellation. If the employee 
was not previously advised of the cancellation and the cancellation is not recorded on the 
voice mail and the employee is advised of the cancellation by phone in the morning of the 
court appearance, the employee will be entitled to two (2) hours pay at straight time. If 
the employee is not notified of the cancellation and attends comi, the provisions of 14.04 
would apply. 

(b) Where an employee has scheduled his/her annual vacation, the employee must receive 
notification of appearance or cancellation a minimum of fourteen (14) days prior to the 
commencement of his/her annual vacation. Any expenses (including any non-refundable 
expenses incurred) by the employee as a result of having to attend court during his/her 
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vacation period will be reimbursed by the Board upon application by the employee. 

Where the administration fails to provide proper notification as described herein, the 
employee will be entitled to the provisions of 14:05. 

14:10 When a retired employee is required to attend Court, as defined in 14:01, the retired employee 
shall be compensated pursuant to 14:04 and in accordance with the employee's rate of pay at 
retirement. 

I ARTICLE 15- VACATION LEAVE 

15:01 (a) Subject to 15:10, each employee coming within this A!,>Teement shall be entitled to vacation 
with full pay on the following basis: 

(i) On completion of one ( 1) year of service, and in each subsequent year the employee shall 
be granted ten (I 0) working days. 

Each employee who has not completed one (1) year of service shall be entitled to five 
sixth (5/6) of a day for each completed month of service. 

(ii) In the year an employee completes three (3) years of service, and in each subsequent year 
the employee shall be granted fifteen (15) working days. 

(iii) In the year an employee completes ten {l 0) years of service, and in each subsequent year 
the employee shall be granted twenty (20) working days. 

(iv) In the year an employee completes fifteen (15) years of service and in each subsequent 
year the employee shall be granted twenty-five (25) working days. 

(v) In the year an employee completes twenty (20) years of service the employee shall be 
granted twenty-six (26) working days. 

(vi) In the year an employee completes twenty-one (21) years of service the employee shall be 
granted twenty-seven (27) working days. 

(vii) In the year an employee completes twenty-two (22) years of service the employee shall be 
granted twenty-eight (28) working days. 

(viii) In the year an employee completes twenty-three (23) years of service and in each 
subsequent year the employee shall be granted thi1ty (30) working days. 

(ix) In the year an employee completes twenty-seven (27) years of service and in each 
subsequent year thereafter, the employee shall be granted thirty-five (35) working days. 
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(b) Effective December 31, 2012, for the purpose of calculating the allotment of vacation leave, 
Direct Entry Officers shall be entitled to vacation based on their total years of service as a 
Police Officer. This vacation allotment entitlement does not apply to Direct Enhy Officers who 
have had a break in service of more than twenty-four (24) months from their previous police 
service. 

15:02 Where, in any year, an employee leaves the employer prior to receiving annual vacation in that 
year, the employee shall be given the proportionate amount of vacation earned for that year 
before the employee's name is removed from the pay sheet or before the resignation becomes 
effective. 

15:03 Where, in any year, an employee dies prior to receiving annual vacation in that year, there shall 
be paid to the estate an amount equal to the salary that would have been paid to the employee 
on the proportionate amount of vacation earned for that year. 

15:04 (a) Annual vacations shall be taken by employees in each rank within a Division, Platoon or 
Section in order of seniority based on the total length of service with the employer. 

Except as othenvise provided in 15:08, an employee shall take annual vacation in one (I) or 
more draws. The employee shall make the first draw in the usual manner (in order of seniority) 
and the subsequent draws (in order of seniority) after the first draw has been completed. 

The annual vacation draw shall commence no earlier than the 15111 day of October and shall be 
completed no later than the 31" day of December in each year 

(b) Direct Entry Officers will draw vacation in order of seniority earned with this employer. 
Notwithstanding the member's seniority position in such a draw, the member's total annual 
leave entitlement, as detennined by Article 15:01(b) above, will be treated as if it was earned as 
an employee of this employer. 

15:05 Where an employee's scheduled vacation is interrupted for a period of five days or more due to 
illness or injury, the period of such illness/injury shall be considered sick leave. The portion of 
the employee's vacation that is deemed to be sick leave under the above provisions will not be 
counted against the employee's vacation credits. 

15:06 When an employee is required to return to duty for any reason other than conrt while on annual 
vacation, the employee shall be granted three extra days pay for each day or portion thereof. 
This return to duty would only be on the orders of the Chief. 

15:07 In the year an employee leaves on retirement with a pension from OMERS or COSF, the 
employee shall be entitled to full vacation entitlement for that year in either time off or by pay. 

Applicable only to employees hired after the date of ratification of the collective 
agreement: 
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In the year an employee leaves on retirement with a pension from OMERS or COSF, the 
employee shall only be entitled to the proportionate amount of vacation leave for that year. 

15:08 Those employees who, on a regular basis, are not eligible for either ove1iime, or court time, are 
to be permitted to utilize up to five (5) days of their annual leave for the purpose of taking one 
(1) day leaves throughout the year at the discretion of their supervisor. The provisions of 14:05 
(Court Time) will not apply to any leave taken under this provision. 

15:09 The entitlement of an employee to vacation leave/pay in any calendar year shall be reduced on 
a proportionate basis for time off by the employee during that year on: 

(i) sick leave with or without pay and/or Workplace Safety and Insurance Board benefits 
totalling in excess of six (6) uninterrupted months, either solely or in combination; 

(ii) any amount of time off on Long Tenn Disability Leave; 
(iii) any period ofleave without pay in excess of twenty (20) consecutive days; or, 
(iv) as otherwise provided in this Agreement. 

I ARTICLE 16 - OTHER LEAVES 

16:01 BEREAVEMENT LEA VE 

An employee shall be 1,rranted four (4) working days bereavement leave immediately following 
the death of a member of the family. The four working days will be taken immediately 
following the death of a relative, except in exceptional circumstances. In the event of an 
exceptional circumstance, requests shall not be unreasonably denied. For the purpose of this 
section family means wife, husband, common-law spouse, child, father, mother, brother, sister, 
person standing in loco parentis, grandparent, grandchild, father-in-law, mother-in-law, brother­
in-law, sister-in-law, daughter-in-law, son-in-law. 

16:02 SPECIAL LEA VE 

Special leave to a maximum of three (3) days per year, non-cumulative, shall be granted an 
employee for special emergency situations involving the health of an employee's spouse, 
parents or children. The employee, to be entitled to this leave, would have no other annual or 
other leave, except sick leave, upon which the employee could draw. 

Special leave of four (4) working days shall be granted an employee for the purpose of getting 
married. 

16:03 RESERVIST LEA VE 

Upon approval of the Chief or designate, employees who are active members of the Canadian 
Forces Reserves shall qualify for Reservist leave. Employees on reservist leave will not accrue 
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sick leave, annual leave or statutory leave. Seniority shall continue to accrue. Request for such a 
leave shall be made in writing to the Chief of Police with as much notice as reasonable and 
practicable. The request, where possible, shall include the stm1 and end dates for the leave. A 
member who wishes to amend the tennination date of the leave of absence shall notify the Chief 
of Police with two (2) weeks written notice. 

16:04 DISCRETIONARY LEAVE 

Effective January 1, 2018, for all fonns of leave as set out in this collective agreement, a member 
can book discretionm·y leave not more than ninety days prior to the date(s) requested. 

I ARTICLE 17 - STATUTORY HOLIDAYS 

17:01 All employees coming within this Agreement shall be granted thirteen (13) days leave annually 
in lieu of the statutmy and declared holidays as identified in 17:02. 

17:02 In addition to those set out in the following paragraph, any day proclaimed by the Governor 
General in Council or the Lieutenant Governor in Council for the Province of Ontario, or the 
City of Ottawa shall be a statutory holiday: 

New Year's Day 
Easter Monday 
Canada Day 
Labour Day 
Remembrance Day 
Boxing Day 
Family Day 

Good Friday 
Victoria Day 
Civic Holiday (August) 
Thanksgiving Day 
Christmas Day 
One (l) Floating Day 

17:03 Any employee required to work on a statutory holiday, as defined in 17:02, but excluding the 
"floating day" in addition to their regular salary shall be credited with one-half (Yo) hour at 
straight time rates for each hour so worked, for which an employee can elect to receive either 
pay or time off in lieu. 

For the purpose of this section, the statutory holiday shall reflect the twenty-four (24) hour 
period from 12:01 a.m. to 11:59 p.m. the day of the holiday or in the case of platoons, the third 
relief shift shall be where the majority of hours are worked on the statutory holiday. 

17:04 Where an employee was unable to utilize any portion of the statutory holiday credits as 
specified in 17:02, the employee will be paid, by March 31 '' of each calendar year, any unused 
credits at the rate of pay the credits were earned. 

17:05 Employees on rotation shifts whose shift schedule requires them to work weekends and 
statutory holidays, as they fall in accordance with their shift schedule, shall be allowed to 
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choose a cash-in-lieu of statutory holidays for any portion of the annual allotment of statutory 
holidays. The employee must make his/her intention known in writing prior to the annual leave 
draw of his/her decision for the following year. The employee will be paid by March 1st in the 
year in which they are earned. 

17:06 In the event of separation from employment, any excess lieu days credited or paid shall be 
repaid to the employer. 

I ARTICLE 18-SPECIAL PAY ALLOWANCES 

18:01 ACTING RANKS 

Any employee authorized by the Chief to act in the capacity of a higher rank for a continuous 
period of more than ten ( 10) days or a total of twenty (20) days in any one (I) calendar year, 
shall receive the salary of the higher rank during the time the employee acts in that capacity. 

18:02 IDENTIFICATION SECTION 

(a) All employees attached to the Identification Section who have graduated from a 
recognized identification and photography course shall be paid I 08% of the first class 
constable rate while so employed in the Identification Section. 

(b) All employees attached to the Identification Section who have completed one ( 1) year of 
service in the Identification Section shall receive 108% of the first class constable rate 
while so employed. 

18:03 CRIMINAL INVESTIGATOR PAY 

Definition of Criminal Investigator 
A position/job shall be desii,,rnated as a criminal investigator position/job when it is established 
that the primary function of the position/job is assuming responsibility for detailed follow-up 
investigations of report occurrences, responsible for but not limited to the following: 

i) Investigating violations of federal, provincial, and municipal status, or any other 
investigation as designated by the approp1iate authority; 

ii) Conducting detailed interviews of involved parties (victims, witnesses and suspects); 

iii) Identifying suspects through the detailed analysis of evidence, leads and other 
investigative techniques; 

iv) Determining appropriate charge(s) or other suitable resolution; 
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v) Preparation and collection of detailed reports and other required documentation (i.e. 
search wan-ants, arrest wan-ants, etc); 

vi) Preparation of Crown briefs and the collection of relevant information required for 
disclosure purposes; 

vii) Liaison with members of the Crown Attorney's Office throughout the investigation and 
trial as required; and, 

viii) Liaison with witnesses, v1ct11ns and members of the Victim Witness Program as 
required, keeping them infonned of the progress of the investigation and court 
proceedings. 

A payment of two dollars ($2.00) per day shall be provided for any constable working in a 
position/job designated as criminal investigator for a period in excess of ten ( 10) working days 
in any calendar year. After a period of twelve (12) months working in such position/job, a 
constable shall receive 108% of the first class constable rate while in that position/job. If the 
employee leaves after becoming eligible for the l 08% and is later returned to a criminal 
investigator position/job, the employee shall be paid the 108% while in that position/job. 

18:04 TRANSFERS BETWEEN IDENTIFICATION SECTION AND CRIMINAL 
INVESTIGATOR POSITIONS 

In the event that a constable completes one (1) year in a criminal investigator position/job and is 
subsequently transfen-ed to the Identification Section, the constable shall continue to receive 
108% of the first class constable rate. 

In the event that the constable completes one (I) year in the Identification Section and is 
subsequently transfen-ed to a criminal investigator position/job, the constable shall continue to 
receive 108% of the first class salary. 

18:05 UNDERWATER SEARCH AND RECOVERY SQUAD 

Any employee who is a member of the Underwater Search and Recovery Squad who is actually 
diving shall receive in addition to his/her regular pay, a premium of one (1) additional hour's 
pay at straight time for each hour of work. 

18:06 CANINE UNIT 

The Board a&'rees to pay a premium of one thousand dollars ($1,000.00) per annum, or a pro 
rata pmtion where applicable, to an employee who is a member of the Canine Unit payable on 
the first day of December, or the nearest pay day. 
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18:07 PLAIN CLOTHES ALLO\V ANCE 

Each employee covered by this Agreement who is required to provide and wear ordinary 
clothing to perfonn his/her duties, shall be reimbursed by the Board for expenses incurred in 
the purchase of such clothing. Such reimbursement shall be paid quaiterly in an amount not to 
exceed one thousand and twenty-five dollars ($1,025.00) per annum. Should an employee be 
required to perform his/her duties and provide and wear ordinary clothing in excess of thirty 
(30) days in any one calendar year, the employee shall be reimbursed by the Board on a pro rata 
basis for the pe1iod spent. 

18:08 DRY CLEANING ALLOWANCE 

(a) Each employee shall be allowed the sum of three hundred and fifty dollars ($350.00) per 
annum, or a pro rata po1iion where applicable, by way of a dry cleaning allowance, which 
ainount shall include any amount actually paid for cleaning and pressing on an emergency 
or ad hoc basis; the said sum of three hundred and fifty dollars ($350.00) to be paid on the 
first day of December or the nearest pay day in each year. 

(b) In addition, each employee who is a member of the Mounted Unit, shall receive an extra 
cleaning allowance of two hundred dollars ($200.00) per annum, or a pro rata portion 
where applicable to be paid on the first day of December or the nearest pay day in each 
year. 

18:09 SHIFT DIFFERENTIAL 

A tour of duty differential in the ainount of forty-five (45) cents an hour shall be paid to all 
employees for all work performed on a regular or special tour of duty in which the majority of 
hours (four (4) or more hours) are worked after 3:00 p.m. exclusive of overtime. 

A tour of duty differential in the anrnunt of fifty-five (55) cents per hour shall be paid to all 
employees for all work performed on a regular or special tour of duty in which the majority of 
hours (four (4) or more hours) are worked after 9:00 p.m. exclusive of overtime. 

18:10 POLICE COLLEGE ALLOWANCE 

(a) An allowance of sixty dollars ($60.00) per week shall be paid to each employee attending 
and residing at a work related training facility. 

(b) Any employee attending and residing at a work related training facility for a continuing 
period in excess of three (3) weeks shall be paid an additional one hundred dollars 
($100.00) allowance. 

(c) A per diem of fifty dollars ($50.00) shall be paid to an employee for each day that the 
employee is expected to provide his/her own meals while attending and residing at a 
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work related training facility. 

(d) Any employee required to attend the Ontario Police College in Aylmer, Ontario, will be 
provided with an allowance of two hundred dollars ($200.00) for each trip to and from 
Aylmer ifthe member takes his/her own vehicle. 

Any employee required to attend any other work related training facility outside of the 
City of Ottawa shall be paid a travel allowance of forty-two cents ($0.42) per kilometre 
each way. 

(e) Any employee required to attend the Ontaiio Police College in Aylmer, Ontario, and 
required to travel in off-duty time shall be provided with eight (8) hours time off in lieu 
for each trip to or from Aylmer. The employer will only be required to provide such time 
off for one trip to and from Aylmer for each course/session unless the employee has been 
ordered to return by the employer and makes such trip in off-duty time. 

18:11 REQUESTS FOR OFF-DUTY POLICE OFFICERS 

The parties a!,rree that any and all requests for the services of off-duty police officers to work in 
that capacity must be made to the Chief. The Chief may then enter into a contract, with the 
approval of the Board, for the remuneration of the employees concerned. Overtime rates in 
accordai1ce with Article 13 of this Agreement shall apply. That constables assigned to this 
special provision of services shall be paid at the rate of first class. 

18:12 TRANSPORTATION 

Each employee of the bargaining unit shall be entitled to ride free on any of OC Transpo buses 
while on duty. 

18:13 PREMIUM PAY FOR TRAINING OR COACH OFFICERS 

The employer agrees to pay a premium of twenty dollars ($20.00) per day for each day or part 
of a day an employee is required to act as recrnit coach officer or recrnit training officer for the 
purpose of training new employees. 

18:14 OUT OF TOWN TRIPS 

(a) When an employee is required to carry out an assignment outside the City of Ottawa, off­
duty time spent in travel will be reimbursed at the normal overtime rate to be taken in pay 
or time off. 

(b) Exclusive of trips to Aylmer, Ontaiio, when an employee is required by the employer to 
take a course outside of the City of Ottawa, off-duty time spent in travel will be 
reimbursed at the nornrnl ove1iime rate but can only be taken on a time off in lieu basis. 
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(c) When an employee is required to cany out an assignment outside a one-hundred (100) 
kilometre radius of the 474 Elgin Street Police Station, such employee shall be 
reimbursed for meals during this time away (breakfast, lunch, dinner) which are not 
otherwise provided, pursuant to the Treasury Board of Canada rates effective January I 
of the calendar year in which the travel occuned. 

Where an employee is attending a course or program, the employee may be required to 
submit the course brochure or agenda in order to substantiate the need for such meal 
allowance. 

1. Accommodations; the actual amount paid supported by a receipt. 
11. Other expenses directly related to the out of town assignment and supported by 

receipts. 
iii. Employees required to use their own vehicle to travel outside the City of Ottawa 

shall be reimbursed at the rate of $0.42 per kilometre. 

18:15 OUT OF TOWN ESCORTS 

(a) An officer will not return from an out-of-town escort ifthe driving time would require the 
officer to work more than 15.5 hours in the 24-hour period. Reasonable accommodations 
will be paid to allow for proper rest (8 hours) hefore beginning the return trip; and 

(b) An officer will not return from an out-of-town escort if the weather conditions would 
create driving time which would require the officer to work more than 15.5 hours in the 
24-hour period. Reasonable accommodations will be paid to allow for proper rest (8 
hours) before beginning the return trip. 

I ARTICLE 19 - MEDICAL PLAN 

19:01 The employer agrees to pay one hundred percent (100%) of the cost required to fund single or 
family government medical plan for all employees. Further the employer agrees to contribute 
towards the premium costs of hospital coverage and extended medical program for each 
employee on the following basis: 

Medical 

Employer 96.44% 

Employee 3.56% 

32 



2016 - 2019 Collective Police Personnel 

j ARTICLE 20 - GROUP LIFE, DENTAL AND LONG TERM DISABILITY INSURANCE 

20:01 The employer agrees to pay the following towards purchases of group life insurance and 
AD&D for each employee: 

Life: 
AD&D: 

$ 34.65 per month 
$ 6.00 per month 

20:02 The employer agrees to pay one hundred percent (100%) of the cost of the premium for the 
long term disability insurance. The long term disability insurance provides a benefit equal to 
sixty six and two thirds percent (66 2/3%) of an employee's monthly salary, to a maximum 
benefit of five thousand dollars ($5,000) per month. 

20:03 The employer agrees to contribute towards the premium cost of the present Dental Plan the 
following amounts: 

Dental 

Employer 90.25% 

Employee 9.75% 

I ARTICLE 21 - ASSOCIATION OFFICERS AND SECONDMENT 

Full-Time - Executive Officer(s) of the Association 

A leave of absence shall be granted for up to three (3) full-time designated Executive Officers 
for the Association and the Association shall reimburse the employer for costs (including 
salaries, at the rate designated by the Association, and benefits). 

Temporary 

At the request of the Association, subject to operational work requirements, a leave of absence 
may be granted to employees for term secondment(s) to the Association. The Association shall 
provide the Board not less than thitty (30) days notice prior to the commencement of the 
proposed secondment(s) and identify the proposed length of the secondment(s). The 
Association shall reimburse the employer for costs (including salaries and benefits). Requests 
for such secondment(s) will not be unreasonably denied. 

General 
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An employee will not be subject to discipline by the employer, under this Agreement, for 
activities related to his/her duties on behalf of the Association during the period of such leave. 

I ARTICLE 22 - ASSOCIATION DELEGATES 

22:01 The employer agrees to allow a reasonable amount of time off with pay for representatives 
attending Association business, excluding collective bargaining negotiation meetings with the 
employer, but including attendance at meetings of the Police Association of Ontario and the 
Canadian Police Association as well as any other Association meetings. This time off will be 
provided on the basis that the Association would furnish the names of the delegates to the 
Chief at least three (3) weeks in advance of the request for time off. 

22:02 When a Director of the Ottawa Police Association is attending to Association responsibilities 
in the City of Ottawa as a result of a Special Investigations Unit call-out, the Director will be 
deemed to be on duty for the purpose ofWSIB. 

I ARTICLE 23 - EMPLOYEES KILLED ON DUTY 

To provide that the widow/widower or dependants of an employee who is killed in the course 
of duty would be eligible for the following considerations: 

(a) The maintenance of the salary of the police officer's rank to the widow/widower or 
dependant child (as defined by the Workplace Safety and Insurance Board) including 
regular adjustments as negotiated on an annual basis. 

(b) In considering the total income for the purpose of this Article, the amount would be 
reduced by the amount of any pension from the Workplace Safety and Insurance Board, 
from COSF, OMERS or from any other source to which the employer had contiibuted in 
whole or in part. 

(c) If provided to the widow/widower, the arrangement would continue as long as there was a 
dependant child, as defined by the Workplace Safety and Insurance Board or for five (5) 
years, whichever is longer. In any event, the arrangement would cease at the time when 
the deceased police officer would have attained normal retirement age. 

If not provided to the widow/widower but to the dependant child, the arrangement would 
continue as long as the child remained a dependant child, as defined by the Workplace Safety 
and Insurance Board. In any event, the arrangement would cease at the time when the deceased 
police officer would have attained normal retirement age. 
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I ARTICLE 24 - GRIEVANCE PROCEDURE 

The Grievance Procedure shall be subject to the rights and procedures of statute and the parties 
hereto agreed that when a difference of opinion arises between a member or the Association or 
both, and the Board, as to the meaning or application of a provision of this Agreement, this 
matter shall be dealt with as follows: 

(a) It is agreed by both parties that for the purposes of this grievance procedure, a grievance 
shall be a difference of opinion between an employee or the Association or both, and the 
employer as to the meaning or application of a provision of this Agreement. Those 
matters of discipline and any other matters regulated by the Police Services Act C!f 
Ontario and any regulations pursuant hereto shall not he deemed to constitute a grievance 
for the purpose of this procedure but shall be dealt with as prescribed by the Police 
Services Act. 

(b) The Board shall recognize and deal with the Grievance Committee to be appointed by the 
Ottawa Police Association. 

(c) Any employee covered by the provision of this Agreement shall not file a grievance with 
the Association's Grievance Committee until such time as she/he has given his/her 
immediate supervisor an opportunity to adjust his/her complaint. An employee must 
discuss his/her complaint with his/her immediate Supervisor within ten (! 0) days after 
he/she becomes or should have become aware of the occurrence giving rise to the 
complaint. If the complaint is not resolved within ten (I 0) days after notification to the 
Supervisor, he/she may then present his/her g1ievance in writing to the Chairman of the 
Association's Grievance Committee. In exceptional circumstances the complaint stage 
may be bypassed and the employee may submit the grievance directly to the Association 
within the initial ten (! 0) day period. 

(d) The Grievance Committee shall investigate the grievance of the employee, and if the 
G1ievance Committee deems it advisable to proceed, it shall present the grievance signed 
by the grievor to the Chief within seven (7) days of the date upon which the grievance 
was presented to the Committee by the employee. 

(e) The Chief and the officer or officers directly involved, shall meet the Grievance 
Committee within seven (7) days from the date upon which the grievance is presented to 
him by the Grievance Committee, and shall render his decision in writing within three (3) 
days thereafter. 

(f) If the Chief fails to meet with the Grievance Committee within the said seven (7) days 
through his default or, if the decision of the Chief is not acceptable to the Grievance 
Committee, or ifthe Chief has not rendered his decision within the time presc1ibed by the 
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preceding paragraph, the Grievance Committee may forward a copy of the employee's 
grievance to the Secretary of the Board, but shall do so within seven (7) days of the date 
upon which the Chief has rendered his decision, or if he fails to render any decision 
within said three (3) day period, or to meet within said seven (7) day period, then within 
ten (I 0) days after the expiration of such seven (7) or three (3) day period respectively. 

(g) The Board shall within fifteen (15) days after service of the copy of the grievance upon 
the secretary, meet with the Grievance Committee and shall within seven (7) days after 
meeting with the Grievance Committee notify the said Committee in writing of its 
decision with regard to the grievance. 

(h) In the event that the decision of the Board is not acceptable to the Grievance Committee, 
the said Committee may notify the said Board through its Secretary that it desires the 
g1ievance to be submitted to arbitration, and the matter shall be dealt with under the 
provision of the Police Sen>ices Act. The decision of the Board of Arbitration shall be 
final and binding on both pruiies to the Agreement as well as upon the employee or 
employees involved in the dispute. 

(i) The Arbitrator shall not have the jurisdiction to alter or change any of the provisions of 
this Agreement or to substitute any new provision, nor to give any decision inconsistent 
with the tenns and provisions of the Agreement or to deal with any matter not related to 
the subject matter of this Agreement. 

(j) The time limits expressed are calendar days and may be extended by mutual agreement of 
the parties. 

I ARTICLE 25- LAY-OFF AND RECALL 

Lay-oft{s) shall be made in reverse seniority order and recall(s) shall be on a seniority basis. 
For the purpose of this A1iicle, seniority is defined as the length of service with the employer 
commencing from the date of hire and to include any leaves of absence, long-tenn disability, or 
extended sick leave. 

I ARTICLE 26- LEGAL INDEMNIFICATION 

26:01 Subject to the other provisions of this Article, an employee charged with and finally acquitted 
of a criminal or statutory offence, because of acts done in the attempted performance in good 
faith of his/her duties as a police officer shall be indemnified for the necessary and reasonable 
legal costs incurred in the defence of such charges. 

26:02 Notwithstanding 26:01, the Board may authorize payment of necessary and reasonable legal 
costs of an employee pleading or being found guilty of an offence described in 26:01, where the 
court, instead of convicting the accused, grants him/her an absolute discharge, provided that the 
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Board accepts the recommendation of the Chief, or an officer designated by him/her to make 
such a recommendation that the employee's actions as a police officer in the course of 
performing his/her duties were motivated by an intent to do his/her lawful duty, that such 
actions do not constitute any of the actions described in 26:03 hereof, and that such 
indemnification will not in the opinion of the Board reduce respect for law enforcement in the 
Regional Municipality of Ottawa-Carleton. 

26:03 Notwithstanding 26:01, the Board may refuse payment otherwise authorized under 26:01 where 
the actions of the officer from which the charges arose amounted to a gross dereliction of duty 
or deliberate abuse of his/her powers as a police officer. 

26:04 Where an employee is a defendant in a civil action for damages because of acts done in the 
attempted perfonnance in good faith of his/her duties as an employee, he/she shall be 
indemnified for the necessary and reasonable legal costs incun-ed in the defence of such an 
action in the following circumstances only: 

(a) Where the Board is not joined in the action as a patiy as set out in the Police Services Act, 
and the Board does not defend the action on behalf of itself and of the employee as joint 
tortfeasors at the Board's sole expense. 

(b) Where the Board is joined as a party or elects to defend the action, but the solicitor 
retained on behalf of the Board and the employee is of the view that it would be improper 
for him/her to act for both the Board and the employee in that action. 

26:05 An employee whose conduct is called into question in the course of an inquiry under the 
Coroner's Act because of acts done in the attempted perfonnance in good faith of his/her duties 
as an employee shall be indemnified for the necessary and reasonable legal costs incurred in 
representing his/her interests in any such inquest in the following circumstances only: 

(a) Where the Board does not provide counsel to represent the employee at the inquest at the 
Board's expense; 

(b) Where the counsel provided by the Board to represent either or both of them along with 
the employee is of the opinion that it would be improper for him/her to act for the Board 
and the employee in that action. 

26:06 Where an employee intends to apply to the Board for indemnification hereunder, the employee 
shall, within thirty (30) days of being charged or receiving notice of other legal proceedings 
covered herein, or receiving notice that he/she will not be represented by counsel retained by 
the Board, apply in writing to the Boai·d or designated to deal with such applications for 
approval to retain counsel and approval of the counsel to be so retained. In the event of any 
dispute concerning the counsel to be retained, the matter shall be resolved by an officer 
designated by the Board and an employee of the Association Executive designated for that 
purpose. 
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26:07 Where the Chief of Police, pursuant to Board policy, elects to provide legal counsel to defend 
an employee in any legal proceeding covered by this provision, the cost of such counsel is the 
Board's responsibility iITespective of the outcome of the proceedings and neither the employee 
nor Board may rely upon the other provisions of this the policy. 

26:08 For greater certainty, employees shall not be indemnified for legal costs arising from: 

(a) grievances or complaints under the Collective Agreement between the Board and the 
Association or under the Police Services Act; 

(b) the actions or omissions of employees acting in their capacity as private citizens; 
(c) discipline charges under the Police Services Act and regulations thereunder. 

26:09 For the purposes of this provision, an employee shall not be deemed to be "finally acquitted" if 
as a result of charges laid he/she is subsequently found guilty ot; or pleads guilty to, other 
charges arising out of the same incident or incidents, but nothing in this clause will disentitle 
the member to consideration under 26:02 hereof. 

26:10 For the purposes of this provision, "necessary and reasonable legal costs" shall be based on the 
account rendered by the solicitor performing the work, subject initially to the approval of the 
Board and, in the case of dispute between the solicitor doing the work and the Board, 
assessment on a solicitor and client basis by the assessment officer. 

26:11 (a) An employee who is the subject ofa hearing before a board of inquiry established by the 
Ontario Commission on Police Services because of acts done in the attempted 
performance in good faith of his/her duties as a police officer shall be indemnified for the 
necessary and reasonable legal costs incurred in respect of that hearing only where the 
Chief has refen-ed a matter to a board of inquiry, or OCCOPS and any successor 
organization, has ordered a hearing before a board of inquiry pursuant to the Police 
Services Act, and the officer is found not guilty of misconduct under the Act by the board 
of inquiry or a panel of members thereof. 

(b) An employee who is the subject of a hearing before a board of inquiry in relation to acts 
done in his/her capacity as a private citizen shall be entitled to indemnification where 
he/she is found not guilty of misconduct by the board of inquiry pursuant to the Police 
Services Act. 

26:12 Where an employee has applied pursuant to 26:06, upon application to the Board by the 
employee, the Board may provide an advance payment for the employee's necessary and 
reasonable legal costs as those costs are incun-ed. Any consideration in this regard would be 
solely at the discretion of the Board on such conditions and in an amount deten11ined by the 
Board. 

Aft.er disposition, if the employee did not meet the criteria for reimbursement as outlined in 
Article 26 the employee will be required to reimburse the Board for the total amount of any 
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advance payment provided under this clause. 

I ARTICLE 27 - DURATION OF AGREEMENT 

Unless otherwise provided, the tem1S and conditions of this Agreement shall remain in full force 
and effect from date of ratification until December 31, 2019 and thereafter until replaced by a 
new a&rreement, decision or award. If either pmty to this Agreement desires to amend or 
otherwise alter or revise any section, they shall so indicate to the other party in writing not more 
than one hundred and twenty (120) days and not less than thirty (30) days previous to the expiry 
date of the said Agreement, their intention to mnend, alter or revise this Agreement. 

This Agreement shall be binding upon not only the parties hereto agreed, but also their respective 
successors and assigns. 

Witness the Ottawa Police Services Board, attested to by the hand of its Chair and Executive 
Director, and the Ottawa Police Association, attested to by the hand of its President and 
Administrator. 

SIGNED, SEALED AND DELIVERED in the City of Ottawa, in the Province of Ontario, this 
\I{(.,..._ day of l)e,ee .. l;,o r 20fi in the presence of: 

FOR THE BOARD FOR THE ASSOCIATION 

E \I r::: I - C:h0" +,(LI 
I 
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APPENDIX "A" - SALARY SCHEDULES 

Effective Januaiy 1, 2016 (2.05% increase) 

4•• Class Constable 

Annual 48,707.34 
26 Pays 48,543.04 
2 Weeks 1,867.04 
Hourly/ 80 hours 23.33 

3'" Class Constable 
Annual 68,440.30 
26 Pays 68,209.44 
2 Weeks 2,623.44 
Hourlv/ 80 hours 32.79 

2"" Class Constable 
Annual 76,035.04 
26 Pays 75,778.56 
2 Weeks 2,914.56 
Hourly/ 80 hours 36.43 

1" Class Constable 
Annual 94,908.14 
26 Pays 94,588.00 
2 Weeks 3,638.00 
Hourly/ 80 hours 45.47 

Sergeant 
Annual 107,611.96 
26 Pays 107,248.96 
2 Weeks 4,124.96 
Hourlv/ 80 hours 51.56 

Staff Sergeant 
Annual 117,684.01 
26 Pays 117,287.04 
2 Weeks 4,511.04 
Hourly/ 80 hours 56.38 

Res11onsibility Com11ensation Hourlv 
3% (8-16 years) 1.364 
6% (17-22 years) 2.729 
9% (23 + years) 4.093 

40 



2016 - 2019 Collective Police Personnel 

Effective Januarv 1, 2017 (1.90% increase) 

411
' Class Constable 

Annual 55,125.47 
26 Pavs 54,939.52 
2 Weeks 2,113.06 
Hourly/ 80 hours 26.41 

3"' Class Constable 
Annual 71,566.40 
26 Pays 71,324.99 
2 Weeks 2,743.27 
Hourly/ 80 hours 34.29 

2"• Class Constable 
Annual 80,270.42 
26 Pays 79,999.65 
2 Weeks 3,076.91 
Hourly/ 80 hours 38.46 

1" Class Constable 
Annual 96,711.35 
26 Pays 96,385.12 
2 Weeks 3,707.12 
Hourly/ 80 hours 46.33 

Sergeant 
Annual 109,657.26 
26 Pays 109,287.36 
2 Weeks 4,203.36 
Hourly/ 80 hours 52.54 

Staff Sergeant 
Annual 119,919.23 
26 Pays 119,514.72 
2 Weeks 4,596.72 
Hourly/ 80 hours 57.45 

Res(!onsibilitv Com(!ensation Hourly 
3% (8-16 years) 1.390 
6% (17-22 years) 2.780 
9% (23 + years) 4.171 

41 



2016 - 2019 Collective Agrce1ncnt, Police Pcr~onnc~ 

Effective January 1, 2018 (1.00% increase) 

4'" Class Constable 
Annnal 60,560.14 
26 Pavs 60,355.86 
2 Weeks 2,321.38 
Hourly/ 80 hours 29.02 

3'd Class Constable 
Annual 74,235.01 
26 Pays 73,984.60 
2 Weeks 2,845.56 
Hourly/ 80 hours 35.57 

2•d Class Constable 
Annual 84,002.78 
26 Pays 83,719.42 
2 Weeks 3,219.98 
Hourly/ 80 hours 40.25 

1" Class Constable 
Annual 97,677.65 
26 Pays 97,348.16 
2 Weeks 3,744.16 
Hourly/ 80 hours 46.80 

Sergeant 
Annual 110,752.95 
26 Pavs 110,379.36 
2 Weeks 4,245.36 
Hourly/ 80 hours 53.06 

Staff Sergeant 
Annual 121,119.28 
26 Pays 120,710.72 
2 Weeks 4,642.72 
Hourly/ 80 hours 58.03 

Res11onsibilitv Com11ensation Hourly 
3% (8-16 years) 1.404 
6% (17-22 vears) 2.808 
9% (23 + years) 4.212 
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Effective July l, 2018 (0.79% increase) 

4 '" Class Constable 
Annual 61,038.91 
26 Pays 60,833.01 
2 Weeks 2,339.73 
Hourly/ 80 hours 29.25 

3"1 Class Constable 
Annual 74,821.89 
26 Pays 74,569.50 
2 Weeks 2,868.06 
Hourly/ 80 hours 35.85 

2•d Class Constable 
Annual 84,666.87 
26 Pays 84,381.27 
2 Weeks 3,245.43 
Hourly/ 80 hours 40.57 

l" Class Constable 
Annual 98,449.85 
26 Pays 98,117.76 
2 Weeks 3,773.76 
Hourly/ 80 hours 47.17 

Sergeant 
Annual 111,627.42 
26 Pays 111,250.88 
2 Weeks 4,278.88 
Hourly/ 80 hours 53.48 

Staff Sergeant 
Annual 122,075.14 
26 Pays 121,663.36 
2 Weeks 4,679.36 
Hourly/ 80 hours 58.49 

ResJ:!onsibility ComJ:!ensation Hourlv 
3% (8-16 years) 4.415 
6% (17-22 years) 2.830 
9% (23 + years) 4.245 
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Effective Janua1y 1, 2019 (1.00% increase) 

4'" Class Constable 
Annual 67,615.76 
26 Pays 67,387.67 
2 Weeks 2,591.83 
Hourly/ 80 hours 32.40 

3'd Class Constable 
Annual 77,559.25 
26 Pays 77,297.63 
2 Weeks 2,972.99 
Hourly/ 80 hours 37.16 

2"• Class Constable 
Annual 87,502.74 
26 Pays 87,207.58 
2 Weeks 3,354.14 
Hourly/ 80 hours 41.93 

l" Class Constable 
A1111ual 99,434.93 
26 Pays 99,099.52 
2 Weeks 3,811.52 
Hourly/ 80 hours 47.64 

Sergeant 
Annual 112,743.99 
26 Pavs 112,363.68 
2 Weeks 4,321.68 
Hourly/ 80 hours 54.02 

Staff Sergeant 
Annual 123,296.06 
26 Pays 122,880.16 
2 Weeks 4,726.16 
Hourly/ 80 hours 59.07 

Resuonsibili!;X Comuensation Hourlv 
3% (8-16 years) 1.429 
6% (17-22 years) 2.859 
9% (23 + years) 4.288 
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Effective Julv l, 2019 (0.99% increase) 

4•• Class Constable 
Annual 68,285.61 
26 Pays 68,055.27 
2 Weeks 2,617.51 
Hourly/ 80 hours 32.72 

3"1 Class Constable 
Annual 78,327.61 
26 Pays 78,063.40 
2 Weeks 3,002.44 
Hourly/ 80 hours 37.53 

2•d Class Constable 
Annual 88,369.62 
26 Pays 88,071.53 
2 Weeks 3,387.37 
Hourly/ 80 hours 42.34 

1" Class Constable 
Annual 100,420.02 
26 Pays 100,081.28 
2 Weeks 3,849.28 
Hourly/ 80 hours 48.11 

Sergeant 
Annual 113,860.55 
26 Pavs 113,476.48 
2 Weeks 4,364.48 
Hourly/ 80 hours 54.55 

Staff Sergeant 
Annual 124,516.98 
26 Pays 124,096.96 
2 Weeks 4,772.96 
Hourly/ 80 hours 59.66 

Res11onsibilitv Com11ensation Hourlv 
3% (8-16 years) 1.443 
6% (17-22 years) 2.887 
9% (23 + years) 4.330 
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I APPENDIX "B" - SUPPLEMENT AL UNEMPLOYMENT BENEFITS (MATERNITY LEA VE) 

This appendix contains the terms and conditions of the Supplemental Unemployment Benefits provided 
for under Article 7:03 of the Collective Agreement. 

(a) The following group of employees are covered by the plan: all members of the Association as 
defined by Article I :02 of the Collective Agreement for Police Personnel. 

(b) The plan is to supplement the unemployment insurance benefits received by workers for 
temporary unemployment caused as follows: 

(I) for maternity leave for female employees for a period of fifteen (15) weeks; such plan 
covering the top up only of unemployment benefits; 

(2) for parental leave for male and female employees for newborn and adoption for a period 
to ten (I 0) weeks; such plan covering top up only. 

(c) Employees must prove that they have applied for and are in receipt of unemployment insurance 
benefits in order to receive payment under this plan. 

(d) The benefit level paid under this plan is set at ninety-three percent (93%) of the employees' 
regular weekly earnings. 

(e) 

In any week, the total amount of SUB payments and the weekly rate of UI benefits will not 
exceed ninety-five percent (95%) of the employees' weekly earnings. 

(I) The plan is financed through the employer's general revenues; 

(2) SUB payments will be kept separate from payroll records. 

(f) The duration of the plan is from June 12, 1991 until revised. 

(g) The employer will infonn the Canada Employment and Immigration Commission in writing of 
any changes to the plan within thirty (30) days of the effective date of the change. 

(h) Employees do not have a right to SUB payments except for supplementation of UI benefits for 
the unemployment period as specified in the plan. 

(i) Payments in respect of guaranteed annual remuneration or in respect of deferred remuneration or 
severance pay benefits will not be reduced or increased by payments received under the plan. 
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I APPENDIX "C" - COURT TIME SHIFT ADJUSTMENTS 

Members who are in receipt of a work-related subpoena and/or court notification or who are othenvise 
required to attend court, and who are regularly scheduled to attend work on either late-afternoons or 
night shifts will be subject to court-shift adjustments pursuant to the following tables. 

Section 1: Late Afternoon Shifts 

Members attending court while regularly scheduled to work late afternoon shifts, shall have their series 
of weekday shifts changed to the early afternoon shift (Monday-Tuesday, or Wednesday-Thursday or 
Friday). For those attending comt on their first day off, the series oflate afternoon shifts preceding their 
day off(Friday-Sunday or Wednesday-Thursday) shall be assigned to the early afternoon shift. 

Section 2: Night Shift 

Monday 

Tuesday 

Wednesday 

Thursday 

Friday 

Monday and Tuesday 

Monday and Tuesday 

Wednesday and Thursday 

Wednesday and Thursday 

Friday, Saturday and 
Sunday. 

Monday changed to 19:00 hrs to 01 :00 hrs next 
da . Tuesday would be a re ular shift. 
Both Monday and Tuesday changed to 19:00 hrs 
to 01 :00 hrs next <la . 
Wednesday night - 19:00 hrs to 01 :00 hrs next 
day. Thursday night shift would remain as 
scheduled. 
Both Wednesday and Thursday changed to 
19:00 hrs to 01 :00 hrs next <la . 
Friday night changed to 19:00 hrs to 0 I :00 hrs 
next day. Saturday and Sunday shifts would 
remain as scheduled. 
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Tuesda 
Tuesday and 
Wednesday 

Tuesday and 
Wednesday 

Wednesday and 
Thursday 

Wednesday and 
Thursday 
Thursday and 
Friday 

Thursday and 
Friday 

Monday 

Wednesday 

Friday 

Monday and Tuesday 

Monday and Tuesday 

Wednesday and Thursday 

Monday and Tuesday 

Wednesday and Thursday 

Wednesday and Thursday 

Friday, Saturday and 
Sunday 

Friday, Saturday, Sunday 

Monday and Tuesday 

Wednesday and Thursday 
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Both Monday and Tuesday changed to 19:00 hrs 
to 01 :00 hrs next da . 
Both Monday and Tuesday changed to 19:00 hrs 
to 01 :00 hrs next day. 
Wednesday night changed to 19:00 hrs to 01 :00 
hrs next day. Thursday night shift would remain 
as scheduled. 
Tuesday night changed to 19:00 hrs to 0 I :00 hrs 
on the next day. Monday night shift would 
remain as scheduled. 
Both Wednesday and Thursday changed to 
19:00 hrs to OJ :00 hrs next day. 
Both Wednesday and Thursday changed to 
19:00 hrs to 01 :00 hrs next day. 
Friday night changed to 19:00 hrs to 0 I :00 hrs 
the next day. Saturday and Sunday night shifts 
would remain as scheduled. 

Sunday night changed to 19:00 hrs to 01 :00 hrs 
the next day. 
Tuesday night changed to 19:00 hrs to 0 I :00 hrs 
the next da . 
Thursday night change to 19:00 hrs to 01 :00 hrs 
the next day. 
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Section 3: General Rules 

1.0 With the movement of members from Late Afternoon shift to Early Afternoon shift, members 
who are normally assigned on the early afternoon shift may be moved to the late shift on a 
reverse seniority basis. 

2.0 The parties agree that in the event a night or weekend court period is created they will, within 
fourteen days, meet to negotiate the necessary changes to the couii-shift in keeping with the 
court-shift adjustments as set out above and the principles of health and wellness. 

3.0 For members who are required to appear more than twice in a week, their shifts will be adjusted 
pursuant to a combination of the above tables, as applicable. 

4.0 If a member receives notification of comi cancellation as per Article 14.09, the member will 
revert back to his/her regular shift. If a member receives notification of court cancellation within 
less than 24 hours, the member remains on modified start time for the entire shift, following 
which the member reverts back to his/her next regular shift. The member must complete their 
entire shift. 
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I LETTERS OF UNDERSTANDING 

O.M.E.R.S. Surplus 

MEMORANDUM OF UNDERSTANDING 

"WHEREAS a surplus has developed in the O.M.E.R.S. Type III account;· 
' 

AND WHEREAS the signatories hereto are desirous of obtaining a pay-out of that surplus and 
dividing it equitably between them. 

By this Memorandum of Understanding, the parfres covenant and agree that application will be 
made to O.M.E.R.S. for a pay-out of the Type III surplus and any monies so received shall be 
distributed as follows: 

i) 50% to the Ottawa-Carleton Regional Police Services Board; and, 
ii) 50% to the employee members of the signatory association to be paid to the association for 

distribution to its members, less any proportionate payment made or owing to the Ottawa­
Carleton Regional Police Senior Officers' Association under a similar Memorandum of 
Understanding. 

All funds soreceived by the Ottawa-Carleton Regional Police Services Board shall be utilized by 
the Board for matters relating to policing. 

Date 

/. I - , 
Date ·I 

I 

~J.o-J;;'l,<../N REGI 0 NAL 
"..%:>-,_,_.s OARD 

OTTA"\VA-CARLETON REGIONAL 
POLICE ASSOCIATION "7 . _.-/?~. 

Per: ' , /·· J,/~ <:::::::.:::::: 
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Salary - Civilian to Police 

LEITER OF UNDERSTANDING TO :SE JNCORl'ORATED lN. 
COLl'..ECTIVE AGREEMENT 

Re: Article 11 i>f the Police Personnel «;ollectlve A.grtement 
SMaries/'PaymentofSMarles· . 

Effective December 10, 1997, civilian members of the Ottawa-Carlel¢n Regional Police 
Service who become 4~ class constables shall. retain their civilimi salary for the fust year or tile 
s;:Uary of a 4lli class constable, whichever is higher. 

FOR THB ASSOCIATION 

·-
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Criminal Investigator Pav-Article 18:03 (formerly Article 19:03) 

LETTER OF UNDERSTANDING TO BE INCORPORATED IN 
COLLECTIVE AGREEMENT 

Re: Article 19:03 of the Police Persohnel Collective Agreement 
Clarification - Criminal Investigator Pay 

The parties agree to strike a joint committee for the purpose of making recommendations 
pertaining to the definition and understanding of what constitutes a criminal investigator and 
what positions would fall into that category. No change to the current provision will be made 
without agreement between the Association and the B,oard. · 

FOR THE EMPLOYER FOR THE ASSOCIATION 
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Letters of Understanding as Appendices 

tl!l."i!ms OF~ 

:bet!i111~11· tM 

Mr»IA~ ll!!!lltllW. PO.LICI mwJ:i::Ea l!!lml 

lillAI the 

O'!'llllll~ m:tCWU. i.'OLicl!. ~mlOll 

lil!.ilfl tb111 ~rtlu ·agnie that tliarm 1etWl!i of ll~Wlll:tuJ rill 
not be a.tt<loeMil to the Cl:!H....tin ~Ill: t.IJ&y tt111 C<>IU!i.llereil to 
be App<Wl~1!$' ti> tlW Collmotiw liqre-t ~1'111 f~:t1l part of the 
~t-

rllll; m mi:.on&: 

~·IJ.!t~ 
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UIC Rebate 

Lmill er ~1a;c, 

lo.ilbmQ!! tllAl: 

O'nAJi!ll.-CW.~ iu;c,;i:om l'\'>tJ:Ci llill,\llCl!S BOJUl.C! 

&1'.lil. tM 

~~N UGI.¢ll'AL .Pl1Id:CE AHOCIA'nOK.· 

n 15 li!JJ;&ir.d tlmt effsl:.l. .... oetobilr 15. l~Ho ,. &J.l ll1liPlllYHlll hi.rad 
llfi:l'IJ; that dab. will \!at% t9 tM miploytr allY f\\Mll. ~oyu UlC 
~m thAt Wl'llld othmrin 1;.11 paymlt t.<> i!!IJJill~, inh ~abate. 
it provided to the e11.9l~ ill ti!COitl'l:ltitlt Of tM Chllslqlllli ::inda to 
$t,1IU1 of the benefit llM ~ll~i VQ fli~~l\t ·pJ:'Oll'i!lliflns. .. · · 

"r<m 'IliE PXl'L!l'lEI! 

tAidiM [1,w£ 
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Work Location 

LE'I"J.'E:R or UNDEi\STMlDI!IG 

between the 

· OlT/ll'IA-~N llGIONAL POLICE SERVICES BOKIW 

. ahd·the 

01"'.!'AWA·CA!<Ll?mll REGIONAL POLICE. ASSOCIA'J:ION 

fi;a111fen of: 1\egion1tl l:'oUoe !rf1ayuo qloycd pdo~ t11 .ianv.u:x 1, 
19!15 . . . . . . . .. - . 

· Xn ti9ht.of the concerns. expres'e<:I by the ·Association reg~dinq 
future involunury transfers of employees. to worll .locations a 
distance greater than the .furthQst distance between MY two 
Divisions (20 kln) and the employee,•11 present work· location; the 

. partiell. agree that the following wil;t apply: . • . . . . . 
- - Eliolusive ·of th.e tran11:fer of a Division .or a· sec::tion, where. 

· the · employer is to ttllllSfcir QPloyeH . hired ·prior to 
Janue.ey 1, l99S, troiii their work location· as - at date of 
ratification, and the c!istanc.iit of the · ;ransfer · :Ls .c;ireater 
thllll the distanoe b.etween the furthest two I>lvic::!.oM (:Hlkll!), 
such transfers.shall; 

(a) Fb;at be on a volunte.r be.11!.11. 

(n) If additi11nal' trm11i:ars · arll rllquirld ·beyond ·th11 distimot 
stated a.bava, &w:h tra.n&f111rs sluill be ill rever11e order «:lt 
S41lliority_by r1tnk and level. 

FOP. 'il'HE EMPLOYER 

· 'fk·md U,cu, 
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Benefits for Retirees 

'lheLctter ofU~ dated November 14, 1m,appcndtdt.o.1ho eoll""1liTI:agrcomcm 
ret'ior- lho retiree b- avafulbl< 1" rolircos. ln ~with tbll.I Letter of . 
u~ eligible rc1irCC$ W<lll> pwridod ""'-"for m.llded hi=!th. (including semi 

· pr:ivalehospital, mior.e>re. pn:<c:riplion mug. to'lge6S, ornlotherbenefiU) ...u!&eutalcovcrage 
""a ..,.t l1l:la:rini mtc. Thl:p!l'tles ~t1m11n. L:tru w: u~ rop1a.= tho lAtltr ol 
Und~U>g dated Nc:mml>er 1¢, 1995 arx! alsc tbe ~h rmr""1cing thf>pa)'liiom :!br 
~ in Article 20.!l l Qftbe collectl..., _...,m wi!I a!IO bo deleted. · 

Whilc lhc Letter of IJ~ ofNovembor 14. 19!>5 will be n:pla<:cd by liUs ~of 
Undemanding, it»""~ and Jl8"!ed 1llat 1ho employees Vl1>o mired bof'i>te 4alo of · 
ratifirMioo 'Will maiutaln theireummt~•) outhe$U!>E! eosl slulriug O...i:s uprovided 
~ tbcNovc:mlicr 14, 1995 Lott.rofU~ Also ~-who arc oa1t1"""'"1 
leave, .. per artidc9 oflbeoolledivcagrci:mcat, atclalio ofmlilicationimayclectthe ~· 
pmvlilcdundcdhoNo~°"""'" 14, 199SL<:ttl:<of~mthcrtlmntho.oo'l'm8>l'providod 
umicrthls Let1>1tofU~. . . 

~w from dalr; of mlllcalion of this Leite<' ofU~ 1l>r all employees kl Ibo 
b!irgsimllig llllit at time of their n:<ircmmt, ~born the dole of dielr relliremontfrnln 1hc. 
Ottawa Police Sentioo, imlload oflhc ~proridod inthcN~ 14, 199'51-:of 
~ the employer will provide tho followi:nrg ~.at 100% employorpai<l, . 
provided 1hat attetin:motit11u:y are in ~orailD!lactnarially '"®C<d p-"mfrom OMERS 
or COSF, llllll ~Wt i.t:lwl.20 of tho ...ru,;,,g employce'• orc.&cdyears of~ won: 

. with the ~ l'olioo s.m.:a. ThU "'°~ wculd also be applielll:>le '.!() omptoyc .. who at 
1'00""""'11 ate in =ip1 of& peasioc ti:om OMl!llS, and (a) ""'a mlnimttn of SO ,..,.,a<lf "81' 
and whmc - - }""'1'0 of....,.,.,. total .. minlmum of llll, pl'.O'Yklod ~at least 20 ofllu 
cmlltcdyoar• Q!'"""'oe """"withlhc~PolioeSoitvioeor (b) mim:!brm<>dlool -.om 
bcfurc mad1iog lM teqWrcdBj!Cand years of setvic:e criU:ria., l""'ided 1l:l'!lf Mve 111lcast2S 
~ :r=n of ...-vie• with tl\e OU;;.wa l'olioo s.Mce, in wtilch casc lh::y would bo eli$)ble fol­
-o upoo ~ 1ho asc ond y<:aXS of SlltVi<e <ritotill it they bad co"°"""'1 to wod:. 

> Prcsaiptian dn\p "" idmtificd 1ll1i!M' !ha lll<!mlaty of tbc policy m -ct at1fi.1¢ tmw, 
> Semi prillate bcspil.al coverage; . . 
> Vlsfoa CaR as provided ii\ 1lle policy at lhaui .... ; 
> Olh::i- &alth s-rus .. ·~in 1ho paliey; 
> -~is 11:>r oJlsiblc n:tirc<! 1mp1oyees_...ilboi:tollgt'bte~ Iiow =-or 

tl\e death of1bc n:tin:d ""£lloyee. the "'1>j>loyc:c'• "J'<'llS"· NOil eligible dcpmdm:!ls will 
m&intain oligt"billly li>r oo.emgc (u per !be ..,...._ mv;1<:r the November 14, 1995 
Letter ofU~-

> The C"""'1>g<: fur ~rlplioll d.rqs..,.... at"l!" 65. 

Thia """""8• wonld be a...Uablc lhroqh 1hc •"'Pl~ b """" u administmively ~le. 

·~··· ztBcud H=---.' 
1 
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Administration of Health and Dental Plans 

SoJcog u"IM ,,_,.,;•ti<m is =ipomibh forlho~ of tho ~d health Olld<leoltol 
pla.ns,. ille parties _.,., u lbl.!ows: 

L Tho ... ~ will Riview tho ·.,.;stiJlB pllll1ll on an 00&0°"1 buia ftir tho Jl'lIPOS<'. of _ 
iJlcatifying cost Aving ma!lon;s which C<l<lld be i:naarpomt<:d into the extended h;;alth and 
<letlml pi....s.Th!o will I~ Iii•~ of tho pi.,,.°"""~ ...,..-ices 
omyb ... is. . 

- . 
l~. ·The asao::iation Will not rTiakc: any changes to 1he cumiot plans Cr a.mingcmcms wlili:h :may 

_,,It in~ cosu 1ior Ifie ""'Plor"' withot.ltthc-t of1i>.e ""'Ployar, 

3. 1bB "'"°"iation will also coosultwilh thc omp~.bofiin making chimgc.-to thcplllm 
which will c.ot Jmpo.ot llllancially O!l tho emploror. 

4. ll,,..,,,. 6 moalhs eomm"""ins mMy:l.001, tll<l_l..,....wllri.. p:ovideda.,__ 
(~""d ,......too1o«>) ottho ~P"id u. O<>ml*i>0J1 tothcela:im• ""'!>=esibt 
1hc previous six month pcrlod toc oxteadi:d health and dcatal.. 

s. On the ""3is 1l>at the .... Oeiatio11h&s ~ thelr-tohawthcpl3m ~"" . 
""adminimau.... service:s only bw dfe"4i>'< J...._..,. 1, 2002, "'1<I in -w.......i... 
companylw: imlioatr:dt!m.cort&in~es """1ld ben:qulred.fi:>r -.two Y'"'t petlodi'Or 
~ ~ ~ 11w followitl&;,: sireed to !)!I a 'IJittltJttt Pfl!irulillll ba 
For1hc peri0d up toJ""" 30, 2003, U.July and llmWlfY of cacll JI""", op to and inc~ July 
2003, °""""~ U>.July o£2002, thopar&o will meet1'>nwiewlllep"""'""""' pei<t va. 
- ......,.,,._ fot tho ..:tended hoald1 "'14-..I plia.<I• tot tho previ""" t\lll six 1l!IOl1th 
period (J"'"'""Y to 1=e or July to °""""1>l:>ot) to dote:rniin<i if""'>' a.Ii-(~ or 
~is requited to tho pn:m1...,.., Wberc the premiumilpcid ""'ll<lt ~to oowr .. 
-clal:mo: ooq><:OSOS fbr the poriod. al"""I' sum paymmr. will be provided to covc:r 1bt !""Ploycr's 
portio<l ofthi> #~ fi>< tho~ period....,,"" od,J..-.wm be made to'lllc 
P""""""'-' Etff<oetlve thi> """11th ofd>• :review, Vi'llen1h<> p~ paldam in- of11!e 
claims CJ<p..,.,.., the premll.lms v;iU be '4..md downmtd d'!loot!w lhb m<l!ld> cf the ......i..w 
IO rd!ect Ille dif!i:n:nclo, uliieu Olhcrwille mutuallY 4,!!1'.'BCd. 

Aho 011 a withoul pn:judicc. basis, in Jam.my <>f 201)4 tho partPos mH mMt to review tho 
p<CmWms paid vs. claUm ""l'"'""" fur tbc cxt<mdl:d hcallh f!.111<! d"""'1 plam! fDr the pnMowi 
li1ll oil< month pcritxl {1wy10 Doccmhe<). !.f111e premiums paid ere not suflioiortt 1'>.......,. 
claims c:q>""""'! tbl-11!e pcrio<I, a lnmp $1Um pa}'l'\Ollt mil be prori&ld to covor the cmploy<ir•s 
;ortioi1 oltbo •lii<>rl:fall ·fi>r thc toltoO<:l:ivo podod. 

DATE. 5 .. ~>+· '2%1 'J.,;:,ti I 

Police Personnel 
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LTD Policy and Procedures 

IiETIEB t!F UNPERSIA.NDING 

botw«ntht 

OTl'AWA-CAlUiETQN REG!QNAJ,. POLICE SP.VICE$ BOARD 

and the 

Tile parties agree that the fuU!l1>hng uodcrttandings and commi- will be elfee!lVe the date of 
signinj ot tl\is Letter ofUndermndlng Md w!U coolinue in effect unl ... end until otherwise · 
mutually agreed. The provilioruo pcruilning to 1hc lotJ¥-tmm dis:.ilillity plin wiU be inc1;1rporatbd . 
into the L'.rD p1;11ic:y atul/or procedures · · 

Eli!;t)Uiiyfor long-term di?hiJitt 

• Lm l>e!lefill! te> cli,81'ble cmploycci will cease the earll"11t of; 

(a) when the.ernpl<:>yce no longer qu.!lli!t~ or 

(b) when the emploY"'! ~1 r.Omll!l .retirement age or 

. (c) when the crnp!QYOC is eligiblo to fl!tinle with a non llCIUlriany redueed pansion. 

• ·Prior tC> :lbrmally making applioatlon for lol18·term disability, 1he employee nruM meet wi!h the 
Occupational Hila.1th Spl>tlallst of the :Hwtian Ilesoun:cs DllJlllltment fur an l!.»CSSmtnl: and to 
determine any ~oos pertaining to reintegration. 

• On an regular basis, and u circumstances require, Ille Occuplltional Health Specialist of the 
. Human Resources Depllttm<nt will lllCet with repreaentati'"eS of the Association Md the 
· CllJTier Company to dis= det.&Us iurrowidii\g the cl&lms and •ny re!um to work options. It 
· h lilco~ Ihm onaoill!l communication llllloogsl the parties will be required. 

R.egom Iq Be Proyid!Jd to lite Enw!om 

• A <>ns limo only report dotai!illg the hi!ilol)' of claims with detalls of all of those who have . 
blien on LTD with the current canicrcomp1111y. 

· " An i!IU\Ual financial rspQrt outltnim1 the premiums paid, 1titus of re!leMS, year to date 
cicporlonoe, projcoti<ins, as w.:!I ms any other reta\ivQ information. The initial rep<m will be 
made av.Uab!e as so.on as posslble. 
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• Regul!t quarterly update rep~m (incl1Jding infofl!la\ton such as; nsw cl alms, declsioos oo 
claims, returns to work, active claims, employees no longer eligible, etc). A report wmiat will 

· be dmloped to ensures!! of the requir.cd lnfurmation is included, · 

Long-term Pisa!iilitv ltatca 

There will be riD upward adju!!meirt to the rates unlw justified by ~en~ with these clw!ged. 
pro\'imoM, 

· G!!M!J!l • WUm to wort reguiremen!l 

• Employ~ on stck leavellPP or LTD are reqund to return ti/ wt1It wlien work is made · 
11viilaWe which th~ eillp!oyi;e i; able to pcdbrm, subjett lt1 medical eon!irnmion arul taking 
into 11~u11t any modi®! ~iriettol\$, 

This ~ no! intl!llded tQ apply fur ~ of less iblt.n two weeks, u~ the mp!~ is 
frequeally off wori: for short dum!om, · 

FO/ ASSOcrATION . 

: /.,J &_:_t.-c(-

Police Personnel 
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Long Term Disabilitv 

Thi~ is fufthar to th• Letter ofilooer<tafiding tbt<!<I 11"""1Tli..... to, 190'1, .:UrtliTlil!S th-.> 
i,mdentl!Ildingi; lmd eommitmMrts regll!ldlng the Long-term Disability Plm on& the :R,ewm 
to .work Requirements for employees on lllck:-!mve/!l.'l.' or I..1D. 

ln llddltion to those understandings and eommitmenlS, it is further 11gt11edthat, sp long a.; 
the Asaoeiatioo CO!!li1111es to be the policy hold« for 1hel.ong·tcrm Disability Plan, the 
.following &ddltional undcrstarnlings and collllllitmenu are also applicable reipmlJng a,ny 
mmben Who have applied fur L'ID. 

(a.) A designated penon ln the Httman RMouroes S<!ctioo of the l'oli~ Sel'Vice shall be 
· advised dlrcet!y by the Ass>oclalion Q IOO!l as any appl~ fbr Lons-t'11ml 

disability has been submitted to the ""'1i"< llQllljlany. 

{b) The designated pm:ou m the Hulil!lU moura:s Section lllll)' Clllltact 1he Glll'!!cr 
compa.ny u any time and obt&ln infutm.l.tion ~ the ;Jtatu& Qf !l claim. 

( e) Art'/ and all .fbrms Nilltive1n"l·di&abilily claim:tliat.·m to b6 Cl'llllpl!:t!d by II!! 
miployer 1hall be fbrwarded to me Directot ofB'.l!man Resource$ at the Police 
Service, w!to will C11SU11: the fonns are completed and retw:llAld to the Association for 
puic1111siIJs. · 
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Sick Leave I lPP 

LEITER OF UNJ)ERSfAND!NG 

Jl&TWE!;]'l 

Il!LQ1TA WA POLICE SERVICES BOARD 

JlllillIT~ POLICE ASSQ(:JAT!ON 

1bc parties agree that '"here additional infonnation nwy be required to support an employee's 
request for tc1nporary1 or pem1anent medical accomn1oda1ion or wo·rkplace modification: 

I. the c1nployer s.hail provide the Ottav.·a Polk-e Scrvk-e Functional Abjlitks Forni. 
attached hereto as Schcd.uJc ·'A", to the en1ployec; 

2. the employee is responsible ibr ensuring that the fonn is completed by the .attending 
physician and retunlcd to Health, Safety & Lifestyles inn timely manner_ 

It is under.stood that individual prognosis and .asrociatcrl tin1itations/c;ipabilitk>:S, conccming 
etnployec medical ::.1atus, support early and S.'lf>C" n;tum to \vork. 

111is Letter of Understanding shall, by way of arncndmcnt to the cum:nt J..ettcr Df Agn";Cment, 

!iirl>-1&.ass/ll~E. fonYl pan of the ~&lk£1h::t~tlliinL~~t';;£J1.1Wi!.~Jt.£.~,M:n:i.£es Boord 
q,nd ()ltilVNl ecl.!.£~ t\li§Q£lttti.Q!\, Polkc Pcrsoruw!. 

DA.11'!) at Ottawn this J~ .. day 

()tt;l\va Police As.sociatk1n 

President 
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A. Name _________________ _ 
<~adn~--------

f authorize the completkm of this fonn by my trta.tlng health professiooa.1 and its teltll:!!t to rti)' employer. 

Date ___________ _ 

II. 
EmpWytt Rl$pon:dbUitits 

• The empk>yer bas a Jegal duty ro take f($0fl~k .stqiis to acicommodatc an employee" 
• The employer must r'C$f>-Olld and consider all options availahl-e. 
• The duty ro ~mfl'l-Odate is a shared respoosibilhy. 
• To meet lh.is commitnieri~ we requiu satisfactory ~ical infurrnudon to a%il'it us in dettmtlnin.g appt{)priafe and 

suitable aix:omn1odatioo. 

Emplo)'« R .. ponoihlllllH 
• Thi-s furm is lo be completed by a treating health professionall ..... tto will dtscuss l:his infnnnation '\\<itb you.. 
• Once tmnpkttd. cont~ the Occupational Health/Safc1y and Lifest)'les professi04utl a.">S.i8.ntd w you to reviet.v the 

inforniatioo on this c-0mplei.ed form, \\'itli this inf-Ormation you can begin ro plan an appropria:ie return to work 
progrant 

HcaUh Profesdonnl R.~sibilities 

c 

• ThC' employer and th~ cn1pk1:.•ee will use this infonnmion to p!c;n an awropriru:c mum ro \\"Qfk_ 

• The return ro work plan \vil1 reflect; the fWl:Ctiona! abilities :and oostrict:i00$- you have noted Qn this. tbrm and 
presume that oo cUni~l c-0n:tt.'liridications, exi$t f(lf ~ 1.1t'<M''k activiti1$, Theref-ore it ii' critic:al thllt this for:m be 
C{l¢Uplet.ed in fult 

• The completion of Uds form is based cm your examination of the empluyet: amt d<x:s not require .a s-pei;iallzed 
funcdonal abilities evaluatioot 

• Please~ include dJi4gnMljc or medical infoontttion em this form 

To bt .rompteted b}' a qwtlifttd l'\1Wk,.J f'Tactitioorr 

1Jay ___ !\1onth ___ Ycar __ _ 

2. D~ne you corumen«!d treating lhis patient: Day __ Momh __ Year __ 

3. Gcn¢tal naturt ofi:nju:ry/illnt.ss: ----------------------------

4. Police Spt..'"Cific Activ~1y - (Phys.lea! Dtmru:i~:h;. Analysis i\: :P''ail~e if requJrcd) 
Do you authorize USf"offoroeiTralni!'lg. 

Carry lUseofbandgm1 
l'at!rul Dwty 

A description of the emp1oyc..e's job 001.ie;; and a general d~"fiptioo (~f the physical de1n(!Jtljs of Uw job bll.vc b~ prQtoride;;l 
to you and our ew1ploy~ t.o assist }'OU in Msess:ing. if 1he emploj-·~ tim p:rform the dU'lies of the posftio11 in the cttrrent 01 
modified fQrm. 

J, Date. of Assessment 
dd lmm/yyyy 2. "'"""' """"' ""'" 

Police Personnel 

Patient ls capabk: of 
rdumffig to work with 
no restridkn1s, 

PtititM iii c11p.abk of rclumlng 
tn wort 111oitb restridious. 
Complete st<Oions E and F. 

PatiMll t:s physictdly unable 
to return tc \\urk at this time 
Complete section f. -

P>ge l of2 



2016 - 2019 Collective Police Personnel 

f 1, Pl~ tndicate Abtlittn ttrnt 4ipply. lndudc @dditforml dttafl:s Jn k..~lffin 3 
l 

I 
I 
l 

\Valkin_g; 
L: Full abilh.ics 
: Up to too meters 

l 00 ·- 200 meter.! 
. Other {pk&e spedfy) 

tffiiug fKm:I \\-~t4 to sbooldcr: 
full abilities. 

: . Up- kl 5 kil~mrn.: 
5 ~Ht kitngran'K 

- Othet· (pl- i!p«ify) 

Standing: 
f'"uU abilities 

i ·: Up m 15 mimrtc:s 
r· IS<lO minutes. 

Otlw:r (pl""" sp«:ify) 

Stltil climbing.; 
FuU abiH1iei 

.1 Up «> 5 steps 
'. IO <tep< 

l Oth<t {pka;e 'l"Cify) 

Sittint: 
.J FuU abilities 
. l Up to JO minutes 
,.-- JO mimnci; - 1 boor 
· 'Otlw:r (ple3Jle '!"'<ify) 

ladder climbing: 
full ahilitie 

j 1·3 st•ps 
'4..bAft\'f!'ii 

., Otlw:r <ri- $p<dfy) 

j 2. Pl~ indicat-e R.Mrirti-oo~ that apply. lnd'ude addition-al details iin sectitm 3 

Lifting fum1 floor to waist: 
.. full obililles 

Up to 5 kilograms 
- 5 - IO kik>gnuus 

Otlw:r (P'"°"' •!"diy) 

Tr.wet t<i work: 
Ability to me puhHc transit 

.. : Yes ~.i Nu 
Ahiiif}' tn drive: $t car 

~~ Y~ '"\Ne 

! l Bm-dinsit'"+ning \Vork at or 300-\-'t Chemkal Envinm-mcnul 
f n:petith•e movement of s.houldcr ootivlty: exposure to: exposure to: t. c:.g.. heat, 
j (pfu-asc ~1>¢Cffv) ct'Jd. noise t)f Si.'mlS} 

Riflh1 

!I

I . 
, Li:iuiWd pu-shfnfz/pulling ·with: Operatitl~ fXJlkc ! f'-Otentffl:l s-idt' effect~ ft-om 

\'-Chicles Md medicutions {pltasie specif)') I Left Mm equipment: Do 001 inclOOe 11am;:s. 1,lf 
I !Uiht""" m<>limkms. 
I Ollie<· (!'lea\'e •p<lcify) 

! J, Additiorud (~~tts oa Abilities 11u1d!or Restrktioas.. 

Gripping 
Pinthi:ng 

· O!hor(pl"""' sp«ifyr; 

"''h-Ofo lxx!}' 
C Hood.IA.rm 

I 
4. Fro111 lM dm.e ofthi~ M.$¢S5.1f1%:~ U'l-t" etx~ .... l'.! v.iU :ipply f{l-t apptl.1xiti'tfilely: ! 5. HM1: yoo disCWli'td retur1' to V;Ufk with yoor patirnt? 

I i.·1~2dazs ~.3~1·d~ys. _.8~14day~ ::t•Hddys I :_-.yt:$ i.no 
.

1

6. Rcoom.mrodatioos fm Stan: Dau:: dd / mm i yyyy 
wruk boors and start date: :·; Regular futl--tirne hoofs : ~iod:ifKd hoots : Graduated hours 

r. Oatt of Next A __ t~-- ____J·---..,.,-,--- . .,-.------,-~ 
Rec·oovmcndcd dia< o( next appointrnent ti:i rtvkw Abilities A·ttd/OT ltutrictio-m. dd i mi:n i yyyy . -- i 
~-----·---- -· __..) 

I hav< and/or 

l, the und:n:ignod, duly qwtiffied medic-at practitkior:r tictfi5td in t!lC prmimc of ________ ,._. htfdi-y c-e-rtif!.' th.at l 
Mve been in ~ldimce reg:arding mt :above tmff!f'.d i.ndividwtl. 
SigMt.ure -----·-------------· Oak---·--------·---·--

Doctor's Name (please print}~--·----~ 

Addless . ···--· T<leph°"" ---·-----
flka'>e direct alt inquirie.3 ti;"t: Oceupadoo.~d H~ith 5¢Nlce$, 4i4 Elgtft Stre~. Ottaw1:1 ()ntrfi'iu K2'P 2J6 
Tdephooc Number (613} 236.-1222, c:xte11:Si~1 5464- or S19S.. 
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.. 

Extended Health Plan and Premiums 

LEnmtOFUNDWTANDING . . 
BJ.U WEEN '. 

nmonAWAPOLICBsmtVICE!SSOAIU> 

.AND 

lliE OTrAWAPOLICEASSOCIATION 

> Hosp!Ul covenae waimproved hm genenat hoMJitaf ~ui· private~ · 
· room~ boatd coverage, . · . . . . 

. . . 
•) Paramedical Services-The max!-benditi payab~ foi; ~ ~ wu 

increasecl itom ssoo to Sl,SOO per year per~ and the type or lllfrioes available 
wua!so mmftid · · · · 

> ChlropraclOt'S-The plan provided first dollar~ for cl!ltopractor. 
~ l'dorto this cl:ianp members had to exhmst1heir proWicial ~ 
coveraae·~pdor to being nlimburmt 
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Workplace Safety and Insurance Board-Article 7:01 (b) 

Ul'l"1'D Ol' :tJN'DEU'?ANDING 

l:ietween the 

O'r.fAWA-CA:iiL£'l'oN REGl:ONAL !'OLTCJ!! SERVICES. BOAllD 

!lnd. the 

O:X:'r~:lfA-:-~ lU:GIONAL POLICZ J\SSOCIM'ION 

'?he Parties- &IJl:'e& that it is · the intent 'of 7: Ol (:ti) • that the 
employm; WO\tld continue to ~ovida :full se.lary only :for thei period 
tb.e Wwkers • 'ccniipansation Board baa approved. th" .claim :fer payment 
(inc:l.Udinq appri:>val" of ll o1"im :for a rc=•nce of a cOl!lpensable 

·-injury, . whether or riot in , receipt of · a pe.ru.nent pllll:tial. 
disability) ·durinq the period of t41mipr:irary d.isahl-t.IU\d.would 

· exclude any periods vhare ·pay.ant. was deni·e11'0;-,·only .:pa~t ·of a 
permanent' or partial pension was. approved. · · . . . 
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Retirement -Article 10:08 

L1!:1"rER OF mrD~AN!l:tNG 

J:ietween the 
. . 

OTTAWA-C11llLETON REGIONAL POLICE SERVICES l!IOIUU) 
: 

.. and tha .. 

OTrAWA-CARLmoN :REGIONAL POLICE ASSOCIATI9K 

:aca: Article 10:08 

-~ that the ~ies have agreed to 11. reduetion J.n the .constal:lle 4 
s11.lal:y, the .Parties &1114 aqree tio provide .the following- :i:etirement 
a1:!.0Wlmce to employees hil:ad after october. l.5, l.9~5t· 

"At ret~t with e. non actum:iU :i:'w!ll.ced pension, emploire- with 
thi1't;y (JO) or 111.ore .years . of service . vJ.ll be '!lntitled. .. to e. 

.. · reti:r-t 11.llawanc:e of .two {2) ·days of· pay for,,each 'CCIJllPl'fllted..:;year 
· of service to v. l1lll2dlauz of 'sixty. (GO) ~Ys". . · .· 

1'011. 'lHE Ellli'LOYER 

~ flwH& 
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Collective Bargaining 

LE'l"l'ER OF .lJllDDSTAlm:rNG 

between. the 

O'n'AWA:.~oN. REGIONAL POLICE sim.vr= BOAR!) 

and the · 

. CY.I'l:AWA-CllllLETON REGl:!))IAL POLl:Cl!: ASSoCIATION 

The :pai;tias a9;-ee .to the. fol.lowing arr~ement . .foi; .subsequent 
Collaet.ive 'Barqe.inin9.negot:iat:l.on·111ee.tings. held .with the $lllpl.oyer. . . 

·Tilae · ot:i'; with pay·· will be 'l'l:'ovided •· to ·Al>soc:l.ation 
i:epre.se.ntativu for Coll.ect:l.ve Blll:'9'aininir:111eetings ·.with the 
Glllpl.Oyer f'or those employ..,.11 scheduled. 1;0 work at the ti- o:f 
the -•tings. . . . · 

"ilhere pouible·negotiation meetings will. be 11>ched.ul.~ for full 
M.ys. 

· Whe:re 'the employees re:pJ:6'ent:l.tiq the Association a.re' sche4uled. 
to work th& day of the negotiation llle4t.l.nqs witl:l·the employer, 
they will not .be required to w~ll: on those da.Y•· 

~· ' 

~ 't'UE ZMPLOYJ:I! . . 

)tJ~. ~qr .~¥~ 
• 
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Hours of \Vork-Article 12 

~n OF ~ERSTMDING 
between the 

o.'l"l'A'WA-qAlU.'i:'ZON UGIONAL i'Ot.;cz SER.VICES BOAll.D 

and the 

orUWA•Cl\JU.E'!ON REGI!)NAL l'OLXCE ASSOC!ATION 

.a.1 Artic:t:111 U (l!ou:n of Work - Meal llreu) 

Where the 'req1t1.remants of the service do not permit 'the employee to 
take any i..eal break,· the urployee >Jball be ct:edited vith,..:me (1) 
hour ow.ri:iloe: and wt1~ the Gllllpl.oyae is sble.to 1:ake.one half·-.(1/2) 
hour for a -1 break, a employ.ea shall be credited with one half 
(1/2) how: ovez:till.e. · 

:: 
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Extended Leave of Absence 

· ~·or VPIU!.Snmm!G 

b.t.v ....... th<. • 

~~ lU:GlotW. JOUCZ $El\VXCU iiouD 
..,,.i: ~ .. 

. . "O'tt.1.lal..._ ~ t~ HSOCil.'nOll 

Th• Puiles viU re.ccefid~•-"1\e tol.1rntin!! p"1or und...-•tand!aq ·and. 
ti>• :iol•l::&d JIOlicy.. < 

•th<> ~. vS.U dc.vel.op a pol.icy on ....uM14 .luw cf al>omc• t= 
oploy.u Z4«;.Q•lltib;" a:U,c::h · liaa:va to be 011. a ddu;:"tll;rl nl&ry ~ui•, 

.\til::h !::ha ll41::ail& .. f the 1'1"" to a -ad 0\1.1:: ·~·ti!& Parties, 
iaclwU.ni;J: that the Jl"'in~lple purpo- of the J.eav. vill llO'I' l:>o 
1td.lll:ul. ""PloYMfll:: DUtsidc th& 'llnitf that the ""'l'~otea .pr1w tc 

• ""'oh o.ppU.,.tion, J!111lt l>e & Fir"t C:lus -le o .. hl.!Jluor.-i 
that th• U\11101•• l>• '"'11!. &O<t ot th• l>acio •Ill.UY o.t ·hic/h ... r&J\k 
...a. tc :l'""*'i9 1u,. cJ: l:U i..u.s.a •&lUY "" hi•/hfor ra:ll!:. fco: - or 
the 4 )'- d"".1.ft!t•Wict> ho/slw io """cm 1 .. ,,.. of al>oollC& tlld tl>a1' 
- .,.,lu:Y ""'" l><i :i. lf"""' ll4ful:Cd. """ 4' :roan, .vith th• 
.~S...l:G; --o.~ ~. . . 
u, ·~ th• ,._,,,., an -.l<>Y•• vi•hea .t:o --•• .,;........suy 

.: -1~1 hliJ- >till be rMuirad.t:.o aaak'l1.....U..i&11 Of-~ 
• $.». ~ '4th - ~ti°"" ot ttw hUce San!.""• A .lHVO 

of -- vrante4 .....Su~ li'"llc:y vill l\01;- on• Y"""·(>H. 
ao.1-.... doya) • &ftd o.t "Ill!' one t11u, *"' °"'" · 1'ho.n tbr,.. .(:I) 

, ~~-- CR l>e - - lao'ff• • 

na - ot .J- 'ZQ•1;a ""'d- ie d-- '*""the•-
. -ivl."!f .. -1:1.:1.'•oto:<:Y WlJ.>tia' :- - - 'l:llat - ~· 
do.fc:nl. • -- :~1"- -y .I.• not .UO]Avflll. ...a is 
•-1:ahl• t;:.o.Jtovenue C&N.d& and.1:11.t.l:h• -t of lit-.. 'ZAii: to 

.b<t, 4~·aq II<•:~...., thO.acto.al·"*""lnt paid to.the -lof<o·· : . . 
ll:be uplop& 1dl' c:oi\tl.nw. vith all """"""1:. ,..41..,1, tl.cnto.l, """" 
Ure :Lu.....,,... """"""'""' ~ llis/he" puiod. of abs...,., by au:l.n!r 
~ 1'o .... 1.....,,,... - llaard """ - ~d }'l'*IWm 
~tionll. 

'l:ll& 11....i:d """""'1'tuii:r - vl.ti. l:h& ~oociaticm pioavidad p~ 
~U>ir 1 .... ,,.. "'"""' 11ot· ....,...,. """...,..*' tmid. l>ltilt upc lly -loyn "'" 
thar• u no ~ ca•t to t:h4 -· btUJ.iltll a ::lohlt llclo.rd.-

. A>t•oc£at..1.0A c:ouJ.ttae "" \/- Cll1: ll.61::oils imll..wllnf ..- of 
-~•oa ..,. 100.ve •1' ""* t.tm., ho\/.,..,._ ~to lMI ..aini­
J.Ml,W11Dg ..... 1::1.t.1....-t tc 1n1'c ... 1:, cdt...-ia f:Or activitr· 4arin;r 1-, p.....W... cal.cN.lo.tioll "l"'te,a ud oti.ar IUttt...,.. • 
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Change to Articles 8 and 9 and clause 7:02 
' 

batwaen the 

O'l"l'AWA-CAl.U.ETON ltEGIONAL POLICE SERv.!:CES BOARD 

an!1 the 

O'l"I'A'llA-CA:RLETON' :REGIONAL POLICE· ASSOCIATION 

J:'ertaiiling .to subsequent Col.lective 11gra11"111ents, ·in .racoqni:tion of 
the. c:l'ulllge.s 11utde by the parties during n1t9otiations for . a new 

'co11'E!tctivia Agreelll<Utt for 1995 and beyond, ,thf; Boar!! Mill not 
initiate any c:l'ulllges to' Articles a and !I ·and.Clause 7:02 {i).':f>f th• 
Police Parsonnel. Collectiva Agl;'aeunt. However, should · the 
Associatiollc initiate any chahg- to any of ·these prcwb1ions or 
introduce. directly ralated provisions (other than aqreed. to 
gr-tical or 'c:<:1$111etic ehimge.s) , the Boa.t"d would ·not be precl.uded 
:i:rom. introtluoil:l.9 proposal.a on any= all parts of . .Articlu.a,...9, Ol:' 
cla\UI& 7: 02 (i) • · · 

. • .. 
FOR. 'rttE ASSOCIATION • .. :.· 

~ : 
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Job Sharing Program 

LE'r.l'ER OF.UNO~ANDING 

between the 

OT'.rAWA-c:Al!LE'l'ON l<EG:IGN'AL li'OL:ICE SERV:IC&S llOAltD 

and~ 

·:O'J:TAffA~N lU:G:IONJ\L POLICE ASSOC!IA'rION. 

. . 
!t'lit1 :ilo~ and the Associetipn a<;r•e to &Stablish a. ':loint :eo-itue 
to atu~ tbe :feasi.b11ity of d•v.el.oping' a :Job .Shm:inq ·Pri:igram • 

.. 
: 

Foi mE'Dn>I.OYEJ!. 

72k1 ,.....;._ 0 ""' ,,_,_, 
.. 

DATE: #011&rJA Jlf. lff{ 
• • 1 
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Administration and Pavout of Time Banks 2003 

LF:rn;R OF Ul'U>ER,8TANDING 

Between the 
QITAWA POLICE SERVICE 

(hereafter called the ~Employe<'') 

and the 

OTTAWA POLICE t.JlSOClATIQN 
(hcrea:fte:r called "the Association.,} 

RE: ADMINISTRATION & PAYOUT OF TIME BANKS 

R<>eogni?.in& that:. 

• the:re are provisions in the Police Personnel and Civilian Personnel oolleclivo. 
a~ts reg•rding. the administration and p>)l<>Ul o( timebru:iks which have not 
been strictly adhered to in the past; · 

• some employees ha\•e been pernriUed to accumulate excess time. bimb, and 
grandfathe""1. tline banks will be <n:.at•d to elirnll:iote ihe:o.e excess time ~ """" a 
multi-yearpcriud; and 

• 1hese accumulate:! tirnebanl<:s ruwe become a signific=! financlal 1Jahility to the 
organization~ · · 

foll<nving lengthy discusslQnS between the parties, effectl\'1' the date ofr:atification oflbls 
Letter of Understanding, the time bank provisiQllS of the collective agreements will be. 
slrlctiy adhered to, and the pmties do hereby agree as follows; 

TERMS AND CONDmO:NS 

A) OT & Court Time - Art. l 3;06 (Police Persoonell & Art. 1 OIITT fCi\'ili:uft: 

The consolidated ov<:rtimdcourt time bank will indudc the fo.llo,,,ingbanks, and 
is restricted to a mn.imum of l 20 sll:aight time hours ~n a.crordan"" wiili the 
collective ;&-gr.cement: 

• Bank 28 Overtime- Shift Advllt)ce 
* Bank 29 O\'ertime· Call Back 
* B:!flll< 30 ()vertirne-- On can 
• Bank 31 Overtime· Strfilsht Time 
• Bank 32 Overtime- Time and a Half 
• Bank 33 Overtime- Starutocy Holiday &nus 
~ B11nk 44 Court Tirn.e 
•Bank AO Attack on Aroeric.a OT 
- Bank AA Af1ack on A.miorica Airport OT 
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However, for overtime l!lld court time slips enl~d by Finance starting {11$ s(loll 

as adml11istrativcly J>O$l<lb)e following t:lrn eff'edive dale oftltis Letter of 
Under-standing), overtime and collrt time bow:s will be p;Ud oul i:f they would 
otherwise J'eS\ll! in tbe sum oftl!e consolidated OT/Court Time banks (plus !he 
grandfathered OTICoun Time bank) exceeding 120 straight time OOU!S. 

Houn; on any overtime and 00\lrt time slips entered by Finance prior to (as soon 
as adminl;strntively possible f0Uowh1g the effl!dlve d.llie oftiiis Letter t1f 
Understanding) can be banked, and if not otherwise usied by the employee for 
time off or payout purposes in the interim, l:!ie boors will be included in the 
grandiatbered OT/Court Time bank when it is c:rejjteti 

B) SIJ!Moi;y l:lvligays - Art. 17:04 (foliE!: P!iWnnell & Art. 9!d) ((jv;i!ian}: 

Co!llll'lcnci.ng in 2004, by Mriroh 31" (Sworn} and by March 1" (Civilian) of eack 
ealendllr year-, there will be a mandatotypaycn! oft!ie llllllll'lized portion of 
siaiutory holiday c:rediu earned in the p~inus year. FOl' 2003, as soon aB 
administratively possible following the effe1:ti'Ve date of this Letter of 
Understanding, there wlU ~a mandiruiry payollt of up I<> 96 hours (Sworn) and 
up I<> 84 hours (Civilian) from tl>e GS linnk (I.e. the Grandll!thered Statlll:ory 
Holidays Pre-2003 bank). 

C) Annual Leave 

l. Except as: provided below, employees must seiect all ofthcir mmual leave in 
the leave draw, and all annuJl! leave must he lllkoo as time off in the year it is -
eamecl. 

2. All employees may he permitted to hold back up to five (5) days of their 
annillll leave for the prupose of laking otte (I) day leaves throughout the year 
at the diwretion of their suP'fXVisor. 1be provisions of Article 14:05 (Swom} 
and. l l(e) (Civilians) will' not awly to a..1?yleave ill.ken undet th.is provision. 

Jf for operational rearonll, and upon ma:nag1:ment approval, art employee is 
unal>le to utilize a ponion ofhi$/ber five days !U\!lual !c:ave that were held 
back, then it must be e>::lurusled !he following year as outlined in item C( 4) & 
C{5)beJow. 

3. Ifpun;wm! to Miele 15:05 (Police f>eTSOnne!) or Article 12(f) (Civilian), or 
due to an inj my or illness arising out of and in the r:oune of his/he< duties 
wlthin the meaning of the WSIB Act, m employee is unable to utilize a 
portion ofhilllher annual leave in !he year il is earned, lh¢n it must be 
exhausled tbe fulfowing year as outlined in item C{4) and C(5) below. 
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4 .• l\n employee must exhaust any carn·overofihe pTllvious year's illlllUal leave 
ln one of the following ways: 

a) the employee may request !hat any portion oflhe carried over mnual 
leave be takro as time off prior to June l of the year fol111wing the year 
in which the credits were earned; oc ·· 

b) the employee may request a volunla!)' payout of any portion of the 
carried over annual leave at any time prior to June I of the year· 
following the year in which thi:o credits we,e eai:ned. and such payout 
will be provided; or 

c) Upoa sufficient notice prior to June I of the year following the year in 
which the. credits were· earned, the employee may request that iiOY 
portion of the carried over lll'.ll'llUI! leave be taken u time off on or after 
June I" of the year fol!Owl'lg the year in whicl! the credits Wl!!!'C 

eamro. 
5. Any miutili7.ed credits remainirig in the emp!oy!!<!'s hanlc as oflune l" of 

the year fol101<ing the year in wh:idi the credits were earned will be paid 
ou~ excluding those requcsts which have been approved for time cff under 
4a) or4c) above. 

Payouts of Overtime/Cottrt Time, Sta!ntol)' 1%;:11id.ay areiits and Am:rual Leave 
will be at current rates. 

L On January 2&, 2003 as part oftbe year-end process, the OSL feature was uSed to 
dect.ronically transft:r prevlou;; ~'annual leave and statutory holiday i:ra!ances 
to new "grandfathered~ time codes. Those grandfatbeml. time codes are the 
following: 

• GA - representing grandfailu:red atltlilli! le.ave from pre-2003; and 
• GS - rq>rcsoo1mg gn1ndfathmXI statutory holidays from pre-2003. 

As soon as administratively possible following the effective date of this Lett~r 
of Uac!ersliu;idmg, lhe ef!Jp!oy.::r will create a grandtlrtllered Over.ime/Coort 
Time blml:. comprised of excess oonrs above fue 120 s!raight lime hour cap. 
Ple<ise note !hat this gramlfltthcrccl bank mns! be created manually (rather than 
electronically), !bercfore ii ruay no! be c~ot.I \lllll! October 2003. 

2. There would be oo mandatory payouts from lhe 3 grandfatl1en:d brutks 
mitil Decernb<tt 3 l , 20 IO at which point all rema.ining houn> will be paid 
out. The e:xceptioo is the mandat(lry payout in 2003 (~e ileJ:n B above) of 
up lo 96 hours (Sworn) .and up !o 84 hnurs (Civilian) from the GS bank 
(i.e. !he Gnmdfuihered Statutory Holidllys Pre-2003 bank). 
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3. Employees can request a voluntary payout of ru:iy portion of the lhree 
grandfathered ba11ks (includifl8 the grandfathered Almual Lea11e bank) at 
aiiy time prior to December 31, 20!0, aud such payout ·will be provided. 

4. Employees can request that ruiy portion of the three grandmtbe.."ed bimks 
be I.Wed for time o!Ipw:poses. Sllbjeet to opentional and financial 
Mnsiderations, managem;:nt shall make reasollll.ble efforts to approve 
requ1!81.s for time off. 

5. Employees with a gr".indf.I!hered Overttme!Coort Time bank must dnm• 
down lhe grandfathered OT/Court Time hank first (for either pay or ti.rne 
off purposes) before ru:e<:s..'ling the regular OT/Court Tune bank wb.ich is 
capped at 120 straight time hours. 

6. PaYQuts of gi-andfal:hered Overtillle/Court Time, Statutory Holiday and 
Anntml Leave banks will be at clii'l'Cnt rates. 

To !he degree that lbe provisio:ns of Ibis Letter oftillderslllt!ding amend or modify the 
provisions of the Police Personnel or Civilian Persooncl oolledive agreements, the p:mles 
agree to amend tbe collective agreements accordingly. 

Police Personnel 
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Annual Leave Draw Pilot Program 

LETTER OF UNDERSTANDING 

BETWEEN 

THE OTTAWA POLICE SERVICES BOARD 
(The Employer) 

AND 

THE OTT AW A POLICE ASSOCIATION 
(The Association) 

Re: Annual Leave Draw Pilot Program 

The parties agree to change the timing of the annual leave draw from October-December to 
May-June on a two year trial basis. The start of annual leave draw for the 2018 vacation year 
will remain in October-December, 2017. 

The first pilot draw will be for the 2019 vacation year with the draw commencing in May­
June, 2018. The draw for 2020 will be held in May-June of2019. 

Representatives of the Employer and the Association will meet to discuss the details regarding 
implementation of the draw for the 2019 vacation year. 

The parties shall, no later than six (6) months following the end of this pilot, review the 
effectiveness of the change for the purpose of assessing the possibility of continuing this 
arrangement. 

lfno agreement can be reached, the vacation draw would revert to October-December in 2020 
for the 2021 calendar year. 

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION 

itv w'd{e<::{;2-
Cbair 

Date: Qec i'-A 
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Interpretation - Court time provisions 

LETTER OF AGREEMENT 
BETWEEN 

THE OTTA WA POLICE ASSOCIATION 
AND 

THE OTTA WA POLICE SERVICES BOARD 

In order to resolve some specific past grievances and some interpretation issues 
arising from the awarded court time provisions in the arbitration award dated 
October 5, the parties do hereby agree as follows: 

Resolve outstanding past court time grievances related to 11 :00 a.m. and 
12:00 p.m. start times by provided 6 hours pay for the J J :00 a.m. starts 
and 8 hours pay for the 12:00 p.m. starts. 

Change language in awarded article 14.03 to read: "When an employee is 
required to attend court up to three hours immediately before or after 
his/her regular tour of duty , the employee shall be paid from the time 
required to report to court until the commencement of the employee's 
regular shift, or from the completion of the regular shift to the completion 
of the court appearance at time and one-half 

change language in awarded article 14.04 to read: "When an employee is 
required to attend court in off-duty hours, other than under the provisions 
or article 14.03, the employee shall receive in compensation thereof time 
and one-half for each hour required in court on that day witl1 a minimum 
payment of four hours at straight time." 

IATION 
rJ Jr=-. J 

FOR THE BOARD 
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Joint Committee - Cadet Classification 

LETrER OF UNDERSTANDING 

BETWEEN 

THE 01TAW A POLJCE SERVICES BOARD 
(1bc Employer) 

AND 

11-IE OTTA WA POLICE ASSOCIATION 
(The Association) 

Re: CADET CLASSIFICATION JOINT COMMITTEE 

The parties agree to form a joint committee for the purpose of discussing the creation of a Cadet 
classification. The committee will submit its recommendations to the Chief and Association President 
for consideration, such recommendations to he submitted by May 3 J. 2014 

FOR THE POLJCE SERVICES BOARD FOR THE ASSOCJA Tl ON 

> 

Date: 01-~ 21.)( 4- Date: 0 ':J- /\e= ~/4 

78 



20 J 6 - 2019 Collective Agrec1ncnt, Police Personnel 

Joint Committee - Court Time 

LE1TER OF UNDERSTANDING 

BETWEEN 

THE OTTA WA POUCE SERVICES BOARD 
(The Employer) 

AND 

THE OTTAWA POLICE ASSOCIATION 
(!be Association) 

Re: ,JOINT COMMTJTEE REVJl!.W OF COURT TIMI-:- SWORN AND CIVILIAN 

ll1e parties agree to fonn a joint conU11ittcc for the purpose or discussing methods of addressing member 
concerns surrounding attendance in com1 v.i1ilc on night shift, annual vacation, early rele!Clc of 
subpoenas and subpoenas with multiple c-0urt dates. The committee will make recommendntions to the 
Chief and the President of the Association for consideration, such recommendations to be provided by 
October 31, 2014: 

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION 

1Jie~=//L~'-; . -

R })cto?d--'~:=~ '----

Date: D:f. ,fttr il.r,:>/4 
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Joint Committee - Two person patrol cars 

LETTER OF UNDERSTANDING 

BETWEEN 

THE OTTAWA POLICE SERVJCES BOARD 
(The Employer} 

AND 

THE OTTAWA POLICE ASSOCIATION 
(The Association) 

Re: JOINT COMMITTEE ON TWO - PERSON PATROL CARS 

The parties shall form a joint committee, comprised ofeqlllll members, not to exceed three members 
representing the Association and three members representing the Service. 

TI1e Joint Committee on 2-Person Patrol Cars will meet no later than four (4} months following the 
release of 1he Arbitrator's award, at which point the Joint Committee will fom1 its terms of reference at 
the beginning of the Joint Committee's meetings subject to the approval of the Chief and the President 
of the Ottawa Police Association 

The terms of reference will include, at a minimum: 

i. The Joint Committee will consider the need and placement of two-person patrol cars, being mindful of 
risk and incident volume throughout the city, including times of day and activity levels on different days 
of the week; 

ii. The Joint Committee will review b<.>s! practices and standard operating procedures for other major 
police services, including those inside and oul~ide of Ontario; 

iii. TI1c Joint Committee will produce a v.Titten report to the President of the Ottawa Police Association 
and the Chief of Police no later than October 31, 2014. A copy of the report will be provided to the 
Chief of Police. 

iv. The parties agree that for the purpose of negotiations of the 2013 collective agreement, that mal!ers 
unresolved by this Committee, in relation to officer health and safety (2 person cars) may, at the sole 
discretion of either party, be reforred to interest arbitration for a final and binding resolution 
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Re: JOINT COMMITTEE ON TWO· PERSON PATROL CARS (continued) 

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION 

Date: 
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Joint Committee - Maternity and Parental Leave 

LETTER OF UNDERSTANDING 

BETWEEN 

THE OTTAWA POLICE SERVICES BOARD 
(The Employer) 

AND 

THE OTT AW A POLICE ASSOCIATION 
(The Association) 

Re: JOINT COMMITTEE - MATERNITY AND PARENTAL LEA VE 

The Association and the Police Services Board agree to fonn a joint committee, comprised of no less 
than two members appointed by the Association and two members appointed by the PSB to review and 
update the language of the Maternity and Parental leave clauses to ensure statutory compliance, 
comparability in benefit entitlement and ease of reference. The joint committee will report to the 
Association President and Chair of the PSB within one year of the signing of the collective agreement. 
In the event there are any changes in administrative procedure, the joint committee will ensure that 
persons who are presently on maternity or parental leave will be duly notified. 

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION 

Date: -~O~f'~. ~C~. ~l '-_1'--1-~;:::)~0~I ~7 __ Date:-~\.._\ ~~=c_~~~t'::L-tl---
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Joint Committee - Early Retirement Incentive 

LETTER OF UNDERSTANDING 

BETWEEN 

THE OTTAWA POLICE SERVICES BOARD 
(The Employer) 

AND 

THE OTT AW A POLICE ASSOCIATION 
(The Association) 

Re: JOINT COMMITTEE - EARLY RETIRMENT INCENTIVE 

Police Personnel 

The paities agree to refer the Early Retirement incentive to a joint committee comprised of equal 
number of representatives of the Association and the Board. The parties will endeavour to provide a 
report to the Chair of the Police Services Board and the President of the Association within one year of 
the ratification of this Memorandum. This agreement will be set out in a letter of understanding that will 
be appended to the replacement collective agreement. 

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION 

Date: -~O~e_c~. ~'-L~1 _,_;~·;)~0~17~-- Date: -~l=l-~~c:_~:k~~<:::f-~--
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Joint Committee - Review of documents in Collective Agreements 

LETTER OF UNDERSTANDING 

BETWEEN 

THE OTTAWA POLICE SERVICES BOARD 
(The Employer) 

AND 

THE OTTA WA POLICE ASSOCIATION 
(The Association) 

Re: JOINT COMMITTEE- REVIEW OF DOCUMENTS IN COLLECTIVE AGREEMENTS 

The paiiies agree to create a joint committee comprised of equal representatives of the Association and 
the Police Services Board to review all documents forming part of the collective agreement for the 
purpose of including in the body of the agreements. 

This committee will report to the Chair of the Police Services Board and the President of the Ottawa 
Police Association no later than one-month prior to the commencement of the open-period as defined by 
the collective agreement. 

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION 

Date: Qf'c J '1 ;)O I '7 
I 

Date: __ l~l~D~e._c..~~~l~';:f-~--
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2016-2019 Sworn Personnel Collective Agreement 

LETTER OF UNDERSTANDING 

between the 

OTTAWA POLICE SERVICES BOARD 
(hereafter called "the Employer") 

and the 

OTTA WA POLICE ASSOCIATION 
(hereafter called "the Association") 

2016-2019 SWORN PERSONNEL COLLECTIVE AGREEMENT 

This Agreement represents the terms and conditions of employment for the 2015 Sworn 
Personnel Collective Agreement. In the event there are any errors or accidental omissions that should 
have been included by the parties, the error(s) or omission(s) will be considered part of this agreement 
and the necessary corrections made. 

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION 

Date: OPc I L-f , '010 I 7 
i 
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