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GLOSSARY OF TERMS

ASSOCIATION Means the Ottawa Police Association

BOARD Means the Ottawa Police Services Board

CHIEF Means the Chief of Police of the Ottawa Police Service or his/her designee.

DIRECT ENTRY

OFFICERS Any member coming to the Ottawa Police Service, who will be covered by the
collective agreement, who has previous policing service in a recognized police
organization. This should include any police service, worldwide. This ensures
that persons who come to Ottawa from Great Britain, Australia, or the United
States (all examples of current members) are treated consistently. It includes
First Nations™ police services, Canadian military police, and any other service
that is sufficiently similar to a municipal service,

EMPLOYEE Means an employee of the Ottawa Police Service governed by this Collective
Agreement and identified in Appendix “A” (Salary Schedules) of the
Collective Agreement

EMPLOYER Means the Ottawa Police Services Board

POLICE SERVICE Means the Ottawa Police Service

SENIORITY Means the length of continuous service with the employer and including prior

service recognized with the Gloucester, Nepean, Ottawa or amalgamated
Ontario Provincial Police Services.

ARTICLE 1 - RECOGNITION AND SCOPE

1:01 Pursuant to the Police Services Act, the Board recognizes the Association as the exclusive
bargaining agent for all employees coming within the scope of this Agreement.

1:02  The Board and the Association agree that the terms of this Agreement shall apply to all
employees of the Police Service, save and except those excluded by statute or as set forth in this
Agreement, or employees of the Police Service covered by a separate Agreement between the
Board and the Association.

1:03  The Board and the Association agree that whenever applicable in this Agreement, the singular
number shall include the plural and the masculine gender shall include the feminine.
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ARTICLE 2 - MANAGEMENT RIGHTS

2:01

2:02

The Association acknowledges that, subject to the Police Services Act, R.5.0. 1990, as

amended, and Regulations made pursuant thereto, it is the function of the Board and it has the
exclusive right to:

(a) maintain order, discipline and efficiency;

(b) hire, discharge, direct, classify, transfer, promote, demote or suspend or otherwise
discipline any employee.

The Board agrees that no member will be dealt with adversely without reasonable cause, and
that it will exercise the function outlined in paragraphs 2:01 (a) and (b) fairly, without
discrimination and in a manner consistent with this Agreement, the Police Services Act and the
Regulations made thereunder by the Lieutenant Govemor in Council.

ARTICLE 3 - RELATIONSHIP

The Board and the Association agree that there will be no discrimination, interference, restraint
or coercion exercised or practised by either party because of an employee’s membership in the
Association. Both parties agree not to intimidate, harass, or coerce members of the
Association, or members of the Administration or Police Services Board.

ARTICLE 4 - ASSOCIATION MEMBERSHIP

The Board and the Association mutually agree that any new employee of the Police Service
covered by this Agreement shall become a member of the Association, unless for some
legitimate reason recognized in law,

ARTICLE 5 - ASSOCIATION DUES

5:01

5:02

That the Board concurs in the existing arrangement whereby the employer shall effect
deductions from the regular salary of members of the Association with respect to their
Association fees and dues when the employer has been authorized in writing.

Notwithstanding that a member, while still an employee of the Police Service, is expelled by
the Association, in accordance with the provisions of its Bylaws, the employer shall continue to
deduct and remit to the Association that portion of the member’s salary as is to be paid to the
Association as dues.
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5:03

5:04

5:05

5:06

5:07

That the employer shall deduct from each biweekly pay such sums as the Association may levy
from time to time upon such member.

The deduction hereby authorized under this Agreement shall continue until such time as this
Agreement is terminated or unless otherwise instructed by the Association.

The employer, on a biweekly basis, shall forward to the Treasurer of the Association the
deductions which have been made for that most recent period.

The employer shall ensure a check-off authorization form is provided to each new employee at
the beginning of his/her employment and any check-off forms which are duly signed shall then
be delivered within ten working days to the Administrative Officer of the Association.

In respect of the foregoing, the Association agrees to save the employer harmless for any
actions brought by or on behalf of a member in respect of the deductions of any such dues or
levies.

ARTICLE 6 - BARGAINING

6:01

6:02

The Board and the Association agree to bargain in good faith and further agree that should it be
necessary to refer any or all matters in dispute to arbitration, it will be done pursuant to the
Police Services Act of the Province of Ontario.

The Board and the Association agree that in the event of arbitration, each party will assist the
other to ensure that witnesses will be present and every reasonable effort will be made to
facilitate and ensure their attendance.

ARTICLE 7 - ACCIDENT, SICKNESS, MATERNITY LEAVE

7:01

WORKPLACE SAFETY AND INSURANCE BOARD

(a) All employees shall be covered by the Workplace Safety and Insurance Board regardless
of rank or assigned duties.

(b) Where an employee is absent from duty as a result of personal illness or injury arising out
of and in the course of his/her duties within the meaning of the Workplace Safety and
Insurance Board, the employee shall be provided with free hospitalization and medical
care for any treatment relative to the compensable injury/iliness. The Police Services
Board agrees that the employee will continue to receive full salary for the period of
temporary disablement as determined by the Workplace Safety and Insurance Board.
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(c)

(d)

An employee may apply for a cash-in-lieu of annual leave credits accumulated while
receiving Workplace Safety and Insurance Board benefits. The decision to approve or
reject this application is at the sole discretion of the Board and shall not be the subject of
a grievance.

Employees absent as a result of a personal injury or accident, as defined in 7:01(b), shall
be required to produce a properly completed medical certificate within the first ten (10)
days of absence. It shall be required to renew such certificate(s) at the request of the
Workplace Safety and Insurance Board at its discretion, and a copy of that certificate
shall be delivered by the employee to the Chief.

7:02  SICK LEAVE

7:02

7:02

(i) Applicable to those employees hired prior to October 15, 1995

(a) Every employee upon joining the Police Service shall be given an advance credit of sixty
(60) days leave of absence on account of sickness.

(b} The employee shall not accumulate any additional leave of absence on account of
sickness until the completion of the month following the period required to accumulate
sixty (60} days leave of absence on account of sickness, the accumulation being based at
the rate of one and one half (1%4) days per month for each completed month of service.

(¢} After completing the requirements as set forth in the above paragraph, the rate of
accumulation of leave of absence on account of sickness shall be one and one half (1'%)
days per month for each completed month of service.

{d} Leave of absence on account of sickness shall be known as “sick leave” and shall be
cumulative.

(e} In January of each vear, every employee shall be notified of the number of days of sick
leave standing to his/her credit.

(f} Should an employee be absent on sick leave in excess of six (6) consecutive months, the
employee shall not accumulate further leave of any kind until he/she returns to full duty.

(g) The provisions of clause 7:02 (i) and Articles 8 and 9 of this Agreement shall not be
subject to change in any way without the approval of two-thirds (2/3) of the employees
eligible to participate in the provisions therein established.

INCOME PROTECTION PLAN
(i) Applicable to those employees hired after October 15, 1995
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(a)

(b)

Each employee shall be eligible to receive Income Protection benefits in accordance with
the following:

The Income Protection Plan provides for the continuation of salary in whole and/or in
part, for a period of up to six hundred and eighty (680) hours if an employee is absent due
to non-occupational illness or accident. The Income Protection benefits provided will be
based on the individual employee’s length of service, and in accordance with the
following schedule:

Length of Service 100% Salary 75% Salary
(hours) (hours)
Less than 3 months 0 0
3 months but less than 1 year 0 680
I year but less than 2 years 40 640
2 years but less than 3 years 30 600
3 years but less than 4 years 120 560
4 years but less than 5 years 160 520
5 years but less than 6 years 240 440
6 years but less than 7 years 280 400
7 years but less than § years 360 320
8§ years but less than 9 years 440 240
O years but less than 10 vears 520 160
10 years but less than 15 years 600 80
15 years and over 680 0

The Income Protection benefits will be limited in any calendar year to the number of
hours specified above and the coverage at 100% or 75% salary shall be based on the
anniversary date of the employee.

Employees off on Income Protection benefits who have utilized all of the 680 hours will
only be eligible for additional 680 hours coverage in the same or subsequent year after the

5
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(c)

(d)

(e)

H

(g)

(h)

employee has returned to active employment for at least 20 working days. It is understood
that these additional hours in the same year will be at 75% of salary.

The elimination period for long term disability will be 680 hours in accordance with the
LTDI Policy with the carrier company.

The employer may require the employee to produce a medical certificate after any four
individual absences or any one absence or series of absences totalling more than four days
in a year. For extended absences, defined as five {5) or more consecutive shifts, the
employee will be required to produce a medical certificate upon return to the workplace;
however such medical certificate must be dated within the first ten (10) days of any
absence. It will be necessary to renew such certificate every twenty (20) days thereafter,
unless the Chief is satisfied with the initial certificate indicating the total period of
absence and probable date of return to work.,

Should an employee be absent on sick leave in excess of 680 hours the employee shall not
accumulate further leave of any kind until he/she returns to full duty.

If an employee is off on Income Protection, returns to work and has a reoccurrence of the
same illness/injury within thirty (30) working days, for purposes of eligibility for long
term disability the date of the initial claim will be the effective date for the waiting period
{0 commence.

An employee on Income Protection in receipt of 75% salary may utilize any accumulated
leave credits (vacation, overtime, court time, statutory holiday) to top up to 100% salary.

In extenuvating circumstances, special consideration may be given by the Chief for long
service employees who have historically demonstrated good attendance but who have
utilized all of the Income Protection available in a year, have no other accumulated
credits available, and who would be without pay while waiting the eligibility period for
long term disability.

Should the employer require a certificate or report from a qualified medical practitioner
the Board shall reimburse members for costs incurred to provide such medical certificates
or reports,

7:03 MATERNITY LEAVE / PARENTAL LEAVE

(a)

Every employee who becomes pregnant, and has worked continuously for the Police
Service for at least thirteen (13) weeks preceding the estimated date of her delivery shall
notify the Chief, in writing, of her pregnancy, time permitting, no less than five (5)
months prior to the expected day of the termination of her pregnancy, which day shall be
verified in writing by a qualified medical practitioner, and should be granted leave
without pay upon request of the employee.
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(b)

(c)

(d)

(e)

(B

(g)

(h)

()

G}

(k)

&)

A female employee shall be entitled to at least seventeen (17) weeks maternity leave
which may commence during the period of eleven (11) weeks immediately preceeding the
expected day of delivery.

The Police Service shall not require the female employee to resume her duties for a
period of six {6) weeks after the actual day of delivery as confirmed by a statement of a
duly qualified medical practitioner.

The pertods mentioned in 7:03 (b) and 7:03 (c) shall be shortened or lengthened if
requested by the female employee upon presentation of a statement of a duly qualified
medical practitioner in support of such a request or may be shortened or lengthened upon
mutual agreement between the Police Service and the female employee for other reasons.

The maximum length of a maternity leave shall not exceed one (1) year and shall
terminate on a date mutually agreed to by the female employee and the Chief. The return
date shall be determined prior to the commencement of leave. If she desires to return to
work prior to the determined date, the employee granted maternity leave must give
written notice to the Chief at least two (2) full weeks before her refurn to work. Any
employee who fails to return to work on the predetermined day, or to provide written
notice as aforesaid, shall be deemed to have terminated her employment.

Subject to the employee’s written request to the contrary, which must be supported by a
duly qualified medical practitioner, any pregnant employee shall be assigned to light
duties during the term of her pregnancy.

Upon request, any pregnant employee working with a VDT shall be offered alternate
employment during the term of her pregnancy and shall not suffer any reduction in rate of
pay or benefits because of such transfer.

The Board’s obligation to reinstate the employee ends at the expiration of seventeen (17)
weeks of absence, provided a longer maternity leave has not been granted under 7:03(e).

The Board shall continue to pay the premiums normally payable by the Board to maintain
those fringe benefits to which the employee is entitled for a period of fifty (50) weeks.

An employee on maternity leave/parental leave shall not lose seniority standing during
such leave period.

An employee shall not receive sick leave pay in accordance with section 7:02(i)(c) or
7:02(i1)(a) of this Agreement during the period of maternity leave/parental leave.

Where an employee is granted maternity leave/parental leave, such leave shall be counted
for the purpose of calculating any entitlements based on years of service. Time spent on

~
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(m)

(n)

such leave shall also be counted for pay increment purposes.

Where an employee has been placed with a child or children for the purpose of adoption,
leave of absence shall be granted under the same terms and conditions for the term as
outlined for maternity leave/parental leave,

Effective upon approval by the Canada Employment and Immigration Commission, the
Board shall provide Supplemental Unemployment Benefits to employees on
maternity/parental leave in accordance with the terms and conditions of the Supplemental
Unemployment Benefit Plan as described in Appendix “B”.

ARTICLE 8 - TERMINAL ALLOWANCE

Applicable only to employees hired prior to October 15, 1995,

8:01 ONSEPARATION OTHER THAN DEATH OR RETIREMENT

(@)

(b)

(c)

(d)

Every employee shall be entitled to a terminal allowance except employees with less than
ten (10) years service.

The terminal allowance shall be fifty percent (50%) of the unused sick leave standing to
the employee’s credit at the time of separation multiplied by the employee’s daily rate of
pay at the date of separation.

In the event an employee has not had sufficient length of service to eamn sick leave at the
normal rate of accumulation (as defined in 7:02 (i)} (b)), and is separated from
employment, the employee shall repay the employer that portion which is overdrawn
calculated on the daily salary of the employee at the time of separation.

That in no case shall the number of days terminal allowance at termination exceed the
maximum number of days terminal allowance previously available to employees under
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police
Services Boards as at December 31, 1904,

8:02 ONDEATH

(a)

(b)

The estate of an employee shall be paid a terminal allowance on the death of the
employee.

On the date of death the number of days of unused sick leave standing to the employee’s
credit shall be doubled. The terminal allowance shall be fifty percent (50%) of this
number of days multiplied by the employee’s daily rate of pay at the date of the
employee’s death.

8
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{c} That in no case shall the number of days terminal allowance at termination exceed the
maximum number of days terminal allowance previously available to employees under
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police
Services Boards as at December 31, 1994,

8:03 ON RETIREMENT

(a) On retirement, as defined in Article 10, an employee shall be entitled to a terminal
allowance.

(b) On the date of retirement, the number of days of unused sick leave standing to the
employee’s credit shall be doubled. The terminal allowance shall be fifty percent (50%)
of this number of days multiplied by the employee’s daily rate of pay at the date of the
employee's retirement,

(¢) That in no case shall the number of days terminal allowance at termination exceed the
maximum number of days terminal allowance previously available to employees under
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police
Services Boards as at December 31, 1994,

ARTICLE 9 - TERMINAL LEAVE PROVISION FOR LONG SERVICE EMPLOYEES

9:01

The terminal leave provisions of this Article will be applicable only to employees of the former
Ottawa Police Service who were hired by their former employer prior to January 1, 1984

Employees who are eligible for this benefit will be entitled to a maximum of two hundred sixty
(260) days benefits from their sick leave account and any residual days in excess of two
hundred sixty (260) days {to a maximum of one hundred ninety-five (195) days) remaining in
their sick leave account will be paid in accordance with the provisions of Article 8:03.

The benefit may be exercised up to one (1) full year prior to reaching retirement. The employee
shall make application for this termmal leave and when the leave is granted, the employee’s
position shall be deemed to have been vacated and the employee shall be deemed to have
retired from the payroll and shall only be entitled to such benefits as are set forth herein. The
employee shall be allowed to ntilize such leave credits to the maximum outlined in paragraph
two of this policy (two hundred sixty (260) days, if qualified). The employee shall not be
entitled to any other separation allowance except that if on reaching retirement date as defined
in Article 10, the employee still has sick leave credits, those sick leave credits will be paid as a
terminal allowance as set forth in Article 8:03.

The employee shall be paid for this terminal leave by a biweekly payment which shall equate to
one twenty-sixth (1/26) of the employee’s annual salary at the time of application for the

9
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terminal allowance. This payment shall be charged against the employee’s sick leave credits at
the rate of ten (10) days for each biweekly payment. At the end of the period, the employee
may elect to take the one hundred ninety-five (195) days standing to the employee’s credit as a
lump sum payment in terms of the terminal allowance provisions.

The employee may elect either to accept an actuarially adjusted pension after sick leave has
been used up, or a deferred pension to be paid at the date of normal retirement.

During the period that the employee is on this special terminal leave, the employee shall
accumulate no further sick leave, or annual leave. The employee shall be entitled to the
continuance of benefits enjoyed at the time of application for terminal leave. The continuance
of insured benefits shall cease when the employee takes a lump sum payment.

ARTICLE 10 - RETIREMENT

16:01

10:02

10:03

10:04

10:05

Exclusive of those employees enrolled in the City of Ottawa Superannuation Fund (COSF), ali
employees shall participate in the new final average eamings OMERS pension plan. The Board
and the individual employee shall each contribute an equal percentage of applicable earnings
during the calendar year in accordance with the applicable OMERS rules and regulations.

Applicable eamings shall not include overtime and court time. FEarnings below the CPP
maximum are considered at a premium rate one and one half percent (172 %) below that for
earnings above the CPP maximum for the Board and individual member. The pension benefit
is two percent (2%) of final average eamings for each year of credited service, in accordance
with OMERS or COSF, integrated with CPP. Credited service is continuous service since date
of joining OMERS to retirement date.

The OMERS Basic and Type I and HI (including the permanent partial disability provision)
shall be administered consistent with the rules and regulations of the OMERS Act and

Regulations and Supplementary Benefit provisions.

The Board will support the principle of the employee’s purchase of Optional Service provided
that there is no cost or Hability to the Board.

{Deleted)

All earned, purchased or otherwise obtained credited or pensionable service while in the
employ of the Ottawa, Gloucester or Nepean Police Services shall be considered credited or
pensionable service, as the case may be, with the Ottawa-Carleton Regional Police Services
Board effective January 1, 1995.

Applicable only to employees specified in 10:06 and 10:07

10
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16:06 For employees enrolled in the City of Oftawa Superannuation Fund, the Board and the
Association mutually agree that each employee or dependants shall be entitled on retirement or
death, resignation or dismissal, to the benefits as set forth in By-law 7200 of the Corporation of
the City of Ottawa, entitled the Corporation of the City of Ottawa Superannuation By-law
number 7200, as amended from time fo time.

10:07 Employees who are enrolled in the City of Ottawa Superannuation Fuond shall have the same
benefits on the same terms as those contained in the OMERS Type I early retirement
supplementary plan including the permanent partial disability provision. That 1s to say that
upon application by the employee, the employer may declare the employee to be unable to
perform his/her duties due to mental or physical incapacity so as to enable the employee to
become eligible for a pension on the same terms as if covered by OMERS Type llI. Full cost
of the implementation including all past service costs and all additional future service
contributions are to be assumed by the Board. The contributions of the employees shall be
established at a maximum rate of eight percent (8%) effective January 1, 1985.

Applicable only to employees hired after Gctober 15, 1995
10:08 At retirement with a non actuarially reduced pension, employees with thirty (30} or more years

of service will be entitled to a retirement allowance of two (2) days of pay for each completed
year of service to a maximum of sixty (60) days.

ARTICLE 11 ~ SALARIES / PAYMENT OF SALARIES

The parties agree that in accordance with this Agreement, the annual salary of each member of the
bargaining unit is as set forth hereto in Appendix “A™ and made part of this Agreement.

Payment of salaries shall be on a biweekly basis. Under normal circumstances, pay stubs/cheques will
be made available the day prior to the payday at the employee’s Division no later than 8:00 p.m.

RESPONSIBILITY COMPENSATION

Effective July 1, 2004, the base salary of each member of the bargaining unit will be adjusted as follows:

(i) In the year an employee completes 8 years of service, on his or her anniversary date, an
additional 3% of a 1st Class Constable’s salary;

(i) In the year an employee completes 17 years of service, on his or her anniversary date, an
additional 6% of a 1st Class Constable’s salary;

(1ii}  In the year an employee completes 23 years of service, on his or her anniversary date, an
additional 9% of a 1st Class Constable’s salary.

11
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Amounts paid will be added to the members’ base salary and will form part of the uniformed member’s
regular annual salary for the purpose of determining the annual rate. Adjustments, subject to the
following, are retroactive. However, only effective the date of this award, will this adjusted rate be used
to determine all entitlements under the collective agreement that are presently calculated on the basis of
a member's hourly or regular annual salary such as overtime, statutory holiday pay, vacation pay, court
time ete. Adjustiments to be reflected in calculation of OMERS.

Provision applies only to members of the uniformed bargaining unit as at the date of this award. Length
of service shall be understood to mean the length of time a uniformed member spent with this employer
as a uniformed member or as a civilian member (who has converted to uniform status). Years of service
will also include any time spent with any of the predecessor employers as a police cadet. No direct entry
time applicable.

For the purposes of progression through classifications below first class constable rate the parties agree
to the following, effective for new hires after January 1, 2018. For the purpose of reclassification, and
pursuant to Section 44 of the Ontario Police Services Act, a probationary police constable will conclude
his/her probationary period upon completion of twelve months of service.

For the purpose of compensation the following applies. For Uniform members hired after January 1,
2018, annual increments will be adjusted to advance a Fourth Class Constable to Third Class Constable
on completion of fifteen (15) months of service; a Third Class Constable to Second Class Constable on
completion of thirty (30) months of service; a Second Class Constable to First Class Constable on
completion of forty-five (45) months of service.

For clarity, persons below first class constable as at December 31, 2017, will continue on the twelve
month cycle up to first class constable and will be in receipt of pay pursuant to the amended
classification differentials as set out in this memorandum of agreement.

| ARTICLE 12 - HOURS OF WORK B

12:01 NORMAL HOURS OF WORK

The normal hours of work for each employee of the bargaining unit shall be forty (40} hours per week
on a five (5) day basis with two {2) consecutive days of rest. Where requirements of the Service permit,
each employee shall be allowed one (1) hour for a meal.

Patrol Division Shift Arrangements

The shift schedule and arrangements are as contained below (in Appendix “C” and “D” of this
Collective Agreement):

12:02 PLATOON SHIFT SCHEDULE

Effective January 1, 2011 to July 1, 2017, the 6 Platoon / Fixed Shift Schedule shall be as outlined
12
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in Attachment #2,
PREFACE
Effective January 1, 2011 the 6 Platoon / Fixed Shift Schedule shall be as outlined in Attachment #2.

1. Application:

All of the terms and conditions of the Police Personnel Collective Agreement shall apply except as
varied below to accommodate the 6 Platoon / Fixed Shift Schedule.

2. Duration of Shift and Deplovment of Personnel:

All aniform police personnel assigned to Platoons will be deployed in accordance with the 6 Platoon /
Fixed Shift Schedule to either the 6 Platoon Rotation or the Fixed Day Shift Rotation or the Fixed
Afternoon Shift Rotation.

The 6 Platoon Rotation (Nights, Afternoons, Days) will follow the rotation identified in Attachment #2
and the schedule will repeat every forty two (42) days.

The Fixed Day Shift Rotation will follow the rotation identified in Attachment #2 and the schedule will
repeat every fourteen (14) days.

The Fixed Afternoon Shift Rotation will follow the rotation identified in Attachment #2 and the schedule
will repeat every fourteen (14) days.

In order to effectively manage operational exigencies as they arise, upon approval of the Deputy Chief
of Operations, shift starting and finishing times may be adjusted by up to two (2) hours for the Fixed
Afternoon Shift rotation and the Afternoon and Night shifts under the 6 Platoon Rotation; and up to one
(1) hour for the Day Shift Rotation under the 6 Platoon Rotation as long as the length of the adjusted
shift is still in accordance with the approved schedule, and provided at least 72 hours advanced notice is
given.

Shift Schedule:

6 Platoon Rotation (Nights-Afternoons-Days):

Personnel assigned to the 6 Platoon Rotation will work the following number of shifts in each 42-day
rotation

Day Shift:

¢ 7 shifts of ten hours and forty five minutes (10:45) in length from 06:45hrs to 17:30hrs.

e Maeal breaks of a duration of forty-five (45) minutes.
13



2016 - 2019 Collective Agreement, Police Personnel

Afternoon Shift:

o 7 shifts of ten hours and forty five minutes (10:45) in length from 11:00hrs to 21:45hrs or

e 7 shifts of ten hours and forty five minutes (10:45) in fength from 16:45hrs to 03:30hrs.

o The shifts from 11:00 to 21:45 will be at first on a voluntary basis, but if the number of
volunteers is insufficient, then the employer may assign no greater than one half (1/2) of the
personnel assigned to the Platoon Afternoon Shift to commence at 11:00hrs.

e Meal breaks of a duration of forty-five (45) minutes.

Night Shift:

e 7 shifts of ten hours and forty five minutes (10:45) in length from 20:45hrs to 07:30
e Meal breaks of a duration of forty-five (45) minutes.

Fixed Day Shifi Rotation:

Personnel assigned to the Fixed Day Shift Rotation will work the following number of shifts in each 14-
day rotation.

e 7 shifts of ten hours and forty five minutes (10:45) in length from 06:45hrs to 17:30hs.
¢ Meal breaks of a duration of forty-five (45) minutes.
Fixed Afternoon Shift Rotation:

Personnel assigned to the Fixed Afternoon Shift Rotation will work the following number of shifts in
each 14-day rotation.

o 7 shifts of ten hours and forty five minutes (10:45) in length from 11:00hrs to 21:45hrs
o Meal breaks of a duration of forty-five (45) minutes,

Block Training:

¢ Block training will take place on the members regularly scheduled days of work as per
Attachment #2

e There shall be three (3) training days per member, per year of a duration of ten hours and forty
five (10:45) each, scheduled on Monday, Tuesday and the following Wednesday of the rotation

e The day scheduled for the Use of Force Requalification will be scheduled by the employer
through the Professional Development Centre

o Meal breaks for Training Days are of a duration of one (1) hour.

14
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Meal Breaks:

Where the requirements of the Service do not permit the employee to take any meal break, the employee
shall be credited with forty-five (45) minutes overtime and where the employee is able to take twenty-
five (25) minutes for a meal break; an employee shall be credited with twenty-five (25) minutes
overtime.

3. Leave Credits:

Exclusive of statutory holiday, bereavement, and marriage leave taken during the year, leave will be
credited, deducted, and recorded in hours so that the hours available for leave will be on the basis of one
day equating to eight (8) hours.

Statutory holiday, bereavement, and marriage leave will be deducted as one day for each work day taken
regardless of shift length. However when emplovees are provided payment in lieu of statutory holidays,
the payment will be eight (8) hours for each statutory holiday.

For the purpose of the annual vacation draw, as set out in Article 15:04 of the Police Personnel
Collective Agreement, the draw will be conducted in hours and time taken in each draw must be
consecutive.

Annual Leave shall be selected as per the Police Personnel Collective Agreement Article 15:04. For the

purposes of the annual leave draw the group of officers assigned to a Fixed Shift Rotation will be
interpreted as a “Platoon”™.

4. Court Shift Adiustiment

Members who are in receipt of a work-related subpoena and/or court notification or who are otherwise
required to attend court, and who are regularly scheduled to attend work on either late-afternoons or
night shifts will be subject to court-shift adjustments pursuant to Appendix C of this Collective
Agreement.

While the court-shift schedule is designed on the basis of the shifi rotation for patrol division, it is
understood that other sections of the OPS that work a three (3) shift rotation will make their best efforts
to modify their shifts in keeping with the following language.

The parties are in agreement that the following court-shift rules will be in place for a trial period to last

not less than thirty-six (36) months unless otherwise agreed to by the parties. The commencement date
of the trial period will be 90 days after ratification.
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5. Deplovment Commitments:

Except in extraordinary circumstances beyond the employer’s control the Employer will maintain a
minimum overall 6 Platoon/ Fixed Shift constable compliment of four hundred and twenty six (426)
positions comprised of three hundred and sixty six (366) positions on the 6 Platoons, a minimum of
eighteen (18) officers on the Fixed Day Shift and forty two (42) positions on the Fixed Afternoon Shift
which will be comprised of a minimum of twenty four (24) officers.

Notwithstanding the above, changes may be made to the minimum complement commifments by mutual
agreement of the parties. In the event that an agreement cannot be reached, the parties may refer the
matter to arbitration on an expedited basis with Paula Knopf as the preferred arbitrator. In the event
that Paula Knopf is not available on a timely basis and if the parties cannot agree fo an alternate third
party, either party may give the Solicitor General and the other party a written notice referring the
dispute to arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting
with the parties and render a decision in a timely fashion.

Senjority will be the sole factor in the Employer’s selection process in determining Fixed Day and Fixed
Afternoon Shift personnel from a list of qualified volunteers. In the event that there are not sufficient
qualified volunteers, reverse seniority will be the sole factor used to assign personnel to the Fixed Shifs.

Fixed Shift positions will be staffed with officers capable of performing all duties of the position and
working all shifts of the 6 Platoon Rotation. If there are not sufficient volunteers to staff the Fixed
Shifts, officers not able to work the 6 Platoon Rotation (Nights, Afternoons and Days) may be
accommodated provided they can perform all duties of the position.

6. Patrol Car (ERQO) Deployment:

Except in extraordinary circumstances beyond the Employer’s controf and so long as the 6 Platoon /
Fixed Shift Schedule, as negotiated remains in effect, the employer will ensure a minimum of 42 patrol
cars (logged on as performing an ERO function) on duty city-wide twenty four (24) hours a day.

In the event that less than 42 patrol cars are deployed as per this agreement, the Association may refer
the event to arbitration on an expedited basis with Paula Knopf named as the preferred arbitrator. In the
event that Paula Knopf is not available on a timely basis and if the parties cannot agree to an alternate
third party, either party may give the Solicitor General and the other party a written notice referring the
dispute to arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting
with the parties and render a decision in a timely fashion.

7. Monitoring Committee:

For a period of eighteen (18) months, a joint monitoring committee of an equal number of
representatives (3 each) of the Employer and the Association shall be created to review any concerns
that may arise regarding the terms set out in this Letter of Understanding,.
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8. Notice of Desire to Modify, Amend or Change:

Unless otherwise mutually agreed, the parties agree that there will be no activation of this process for
change to the 6 Platoon/Fixed Shift Schedule prior to July 01, 2017.

If the 6 Platoon / Fixed Shift Schedule or the provisions contained in it are no longer acceptable, notice
must be given to the other party at least six (6) months prior to the proposed effective date for any
change. The parties will meet within two (2) weeks of such notification to see if agreement can be
reached. If an agreement camnnot be reached within a one month period from the date of the initial
meeting, the matter may immediately be referred to a third party for resolution. If the parties cannot
agree on a third party, either party may give the Solicitor General and the other party a written notice
referring the dispute to arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate
a meeting with the parties and render a decision in a timely fashion.

Until the parties mutually agree or a decision is rendered by a third party the current 6 Platoon / Fixed
Shift Schedule will remain in place.
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12:03 HOURS OF WORK — MEAL BREAK

For emplovees not assigned to 6 Platoon /Fixed Shift Rotation:

Where the requirements of the Service do not permit the employee to take any meal break, the employee
shall be credited with one (1) hour overtime and where the employee is able to take one half (1/2) hour
for a meal break, an employee shall be credited with one half (1/2) hour overtime.

12:04 JOB SHARE

(a) The purpose of job sharing is to provide full time employees, with special needs, the opportunity
to enjoy a flexible work schedule that will meet those needs. Job sharing allows for two (2)
qualified full time employees to share one full-time job which they are each qualified to perform
without reducing the efficiency or productivity of the position. Job sharing will not be
considered for the purpose of obtaining secondary employment.

(b) Applicants must be employed in the same rank and employed in the same position, having at
least three (3) years of seniority with the Service. Job share partners must share the regular hours
associated with the position being shared, and must work a minimum of forty (40) hours bi-
weekly. Requests for other arrangements may be considered and approval shall be subject to
operational feasibility.

(¢) Job sharing arrangements will be available for a limited number of positions, not to exceed 1% of
the total number of full time equivalencies. Job sharing arrangements will be for an initial one
(1) year period and may be renewed by mutual agreement, in writing, between the job sharers,
subject to the Chief’s approval or that of the Chief’s designate.

(d) Requests to job share will be submitted to the applicants® immediate supervisor and forwarded
through the chain of command to the Chief or Chief’s designate for final approval. Approved
job shares will be subject to the terms of this Article. Where in conflict, the terms of this Article
will supersede the relevant articles in the Collective Agreement. In all other cases the participant
1s fully covered under the terms and conditions of the Collective Agreement.

(e) Each participant in a job share will receive gross bi-weekly salary based on hours worked in a
pay period. The reconciliation of actual versus required hours worked will be conducted by the
Service for all job share participants. Any required adjustment of hours will be made from or to
the employee’s vacation, overtime, court time, statutory or bank time, on a straight time basis. If
there are insufficient hours in these banks, any overpayment will be recovered by deduction from
the employee’s bi-weekly salary, which deductions the job share partner hereby authorizes as a
condition of participating in job share.

(f) Job share pariners shall provide advance notification of any schedule changes to their supervisor.

{g) Job share participants working beyond their full tour of duty will be entitled to overtime as per
19
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the collective agreement.

(h) If a call back situation arises, all job share participants are eligible for such call backs in a fair
and equitable rotational system.

(i} The court time shall be addressed in accordance with the collective agreement.

(7} Annual leave, sick leave, special leave and statutory holidays credits will be prorated based on
the percentage of time worked.

(k) Pension contributions and credits will be adjusted in accordance with OMERS regulations.

() Eligibility for Long Term Disability benefits will be determined in accordance with the rules and
regulations applicable to the LTD benefit plan.

(m)Eligibility and entitlement for health and welfare benefits are subject to the rules and regulations
of the benefit plan negotiated by the Association and the Board.

{n} A minimum of thirty (30) days written notification is required prior to any adjustment to the job
share arrangement. Either party may terminate this agreement with at least thirty (30) days
written notification. The arrangement is null and void unless the remaining partner is able to find
a replacement.

(o) In the event one job share. partner does not wish to renew the job share arrangement, such partner
will provide no less than ninety (90) days written notice prior to the end of the one (1) year term
to the job share partner. The shared position will revert to full-time status, to be retained by the
substantive holder. The job share partner shall be assigned to a vacant position, for which he/she
is qualified and based on operational needs.

(p) Job sharing arrangements are subject to adjustment or termination as the requirements of the
Service may dictate. Management will provide ninety (90) days written notification of such
adjustment or termination to each job share participant. Members may not participate in the job
share program for more than five (5) years throughout their career with OPS.

{(q) Any job sharing position shall form part of a signed agreement.

| ARTICLE 13 - OVERTIME

13:01 Overtime shall be deemed to be any time spent in the service of the employer in excess of an
employee’s normal tour of duty, excepting such times as is hereinafier defined as court time.

13:02  When an employee is required to be on duty for any period in excess of one-half (}2) hour after
a normal tour of duty, such time shall accumulate, including the first half hour and be credited
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13:63

13:04

to the employee as overtime.

For the purpose of this Agreement, a normal tour of duty shall be defined as the hours of duty
assigned to an employee by the regular posting of assignments as determined by the Chief.

The administration may change the tour of duty of an employee from that posted on the
following basis:

(a) If notification of the change is given seventy-two (72) hours or more in advance of the
starting time of the employee’s posted towr of duty, there shall be no premium.

(b) Otherwise, where an employee’s normal tour of duty is changed. in addition to the
normal pay or overtime accruing to the employee, the employee shall be entitled to a
premium of three-quarter (3/4) of an hour’s pay at straight time rate for each hour that the
starting time of the employee’s normal tour of duty has been changed to a maximum
payment of four and one-half (434} hours.

ON-CALL

13:05

It is recognized that there may be circumstances when an employee would be placed on call by
the Chief, or person designated by the Chief, for a defined period of time during his/her off-
duty hours. During the entire period the officer is designated to be on call, he/she must be
available for work, immediately reachable by phone for discussion and, if required, must
immediately return to work.

An employee placed on call by the Chief/designate will receive 1/3 of an hour’s pay for each
hour on call and, if required by the employer to return to work, would be subject to the
provisions of article 13:05 while at work, not the 1/3 of an hour’s pay. However, it is
understood that the three (3) hour guarantee for each call back provided in 13:05 would only be
applicable once during any 24-hour period of on call and would not apply if the employee is
required to return to work more than once during the 24-hour period.

The above provisions in no way alter the fact that employees not placed on call are also
required to return to work when called, subject to the applicable overtime and/or call-back
provisions of the Collective Agreement, not these on-call provisions.

For the purpose of this Agreement, a call-back shall be defined as the recall of an employee to
duty after the employee’s normal tour of duty and before the employee’s next tour of duty other
than under the conditions set forth in 13:03. Any recall to duty between midnight and 6:00 a.m.
other than a recall to a full tour of duty shall be treated as a call-back and remunerated as set
forth in the next paragraph.

In the case where the employee is called back, other than immediately prior to the start of
his/her regular tour of duty, the employee shall be paid at the rate of one and one-half (1'4)
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13:06

13:07

13:08

13:09

times the employee’s regular rate of pay for each hour of duty with a minimum guarantee of
three (3) hours of duty for the call-back (i.e. a guarantee of 3 hours at one and one-half (1'%)
times for the call-back).

That all overtime as presently specified be paid within sixty (60) days at the rate of time and
one-half] or granted in Heu time, at one and one-half (12) hours for each hour so worked.

(a) For the purpose of lieu time, as specified in 13:06, a bank may be established by
individual employees for the purpose of time off in lieu to a maximum of one hundred
and twenty (120) straight time hours.

{b) It is recognized that the one hundred and twenty (120) straight time hours for time off in
licu purposes incorporates the Article 14, Court Time, and all references to time off as a
result of attending Court. Any “payment” to be received under Court Time will be paid
in accordance with the provisions of Article 13, Overtime, with the exception of 14:05
which remains status quo. In the event an employee utilizes the hours accrued the
employee may then replenish the hours to the one hundred twenty (120) hours maximum
in the future, based on overtime worked.

The regular hourly rate of an employee shall be calculated by dividing the emplovee’s annual
salary by 260.88 days, divided by eight (8) hours.

Where an employee is required to work overtime on a statutory holiday, the employee will be
entitled to a premium payment of one hour (1) for each hour worked or portion thereof
following the employee’s normal tour of duty.

ARTICLE 14 - COURT TIME

14:01

14:02

14:03

14:04

Court time shall be deemed to be time spent by an employee in off-duty hours in attendance at
any court, civil trial, inquest, inguiry or Police trial or hearing (excluding such time required to
spend on such tribunal for personal reasons) or any time spent as a result of his/her service to
the Police in litigation of any description.

When an emplovee is required fo attend court during the employee’s normal tour of duty and is
prevented from going off duty at the normal time, time in excess of the normal tour of duty
shall be credited at time and one-half to the employee’s accumulated court time.

When an employee is required to attend court up to four hours immediately before or after
his/her regular tour of duty, the employee shall be paid from the time required to report to court
until the commencement of the employee’s regular shift, or from the completion of the regular
shift to the completion of the court appearance at time and one-half.

When an employee is required to attend court in off-duty hours, other than under the provisions
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14:05

14:006

14:97

14:08

14:09

of Article 14:03, the employee shall receive in compensation thereof time and one-half for each
hour required in court with a minimum payment of four hours at time and one-half.

(1)

(i)

Exclusive of 14:05(ii) and unless otherwise provided in this Agreement, when an
employee is required to attend court on any occasion during a period of annual vacation,
the employee shall be granted three (3) extra days leave in compensation thercof for each
day, or portion thereof, for which the employee may elect to take pay or time off.

Where an employee has received notification prior to the vacation leave draw that he/she
will be required for cowrt at a future date and elects to draw vacation during the period
that he/she is scheduled for the court appearance(s), then the provisions of Article 14:04
would apply for such cowrt appearance(s), not 14:05(i).

Any fee received by the employee shall be tumed over to the employer, in lieu of court time as
herein defined.

When an employee is required to attend an inquest and when the inquest continues past 12:30
a.m., the employee shall be entitled to an additional four (4) hours pay at time and one-half over
and above the entitlement under 14:04,

Employees shall be reimbursed for any parking expense incurred while attending court,
providing they submit proof satisfactory to the employer and in accordance with established
procedure.

(a)

(b)

Notification of cancellation shall be a minimum of 24 hours prior to the commencement
of regular scheduled days off.

For employees on extra days off (i.e. statutory holidays, overtime, compassionate leave,
special leave, court time leave) who are scheduled to appear in court on those days and
for employees returning from regular days off to work an afternoon or night shift who
have a morning court appearance on that day, where the employee was not previously
advised of the cancellation, the employer will leave a message on voice mail by 6 p.m.
the night before the scheduled court appearance advising of the cancellation. The
employee must check after 6 p.m. to see if there has been a cancellation. If the employee
was not previously advised of the cancellation and the cancellation is not recorded on the
voice mail and the employee is advised of the cancellation by phone in the morning of the
court appearance, the employee will be entitled to two (2) hours pay at straight time. If
the employee is not notified of the cancellation and attends court, the provisions of 14.04
would apply.

Where an employee has scheduled his/her annual vacation, the employee must receive
notification of appearance or cancellation a minimum of fourteen (14) days prior to the
commencement of his/her annual vacation. Any expenses (including any non-refundable
expenses incurred) by the employee as a result of having to attend court during his/her
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14:10

vacation period will be retmbursed by the Board upon application by the employee.

Where the administration fails to provide proper notification as described herein, the
employee will be entitled to the provisions of 14:05.

When a retired employee is required to attend Court, as defined in 14:01, the retired employee
shall be compensated pursuant to 14:04 and in accordance with the employee’s rate of pay at
refirement.

ARTICLE 15 - VACATION LEAVE

15:01

{(a) Subject to 15:10, each employee coming within this Agreement shall be entitled to vacation
with full pay on the following basis:

()

(it)

(iii)

(iv)

™)

(vi)

(vii)

On completion of one (1) year of service, and in each subsequent year the employee shall
be granted ten (10) working days.

Each employee who has not completed one (1) year of service shall be entitled to five
sixth (5/6) of a day for each completed month of service.

In the year an employee completes three (3) years of service, and in each subsequent year
the employee shall be granted fifteen (15) working days.

In the year an employee completes ten (10) years of service, and in each subsequent year
the employee shall be granted twenty (20) working days.

In the year an employee completes fifteen (15) years of service and in each subsequent
year the employee shall be granted twenty-five (25) working days.

In the year an employee completes twenty (20} years of service the employee shall be
granted twenty-six (26} working days.

In the year an employee completes twenty-one (21) years of service the employee shall be
granted twenty-seven (27) working days.

In the year an employee completes twenty-two (22) years of service the employee shall be
granted twenty-eight (28) working days.

{(viii) In the year an employee completes twenty-three (23) vears of service and in each

(ix)

subsequent year the employee shall be granted thirty (30) working days.

In the year an. employee completes twenty-seven (27) years of service and in each
subsequent year thereafter, the employee shall be granted thirty-five (35) working days.
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15:02

15:03

15:04

15:05

15:06

15:07

(b) Effective December 31, 2012, for the purpose of calculating the allotinent of vacation leave,
Direct Entry Officers shall be entitled fo vacation based on their total years of service as a
Police Officer. This vacation allotment entitiement does not apply to Direct Entry Officers who
have had a break in service of more than twenty-four (24) months from their previous police
service.

Where, in any year, an employee leaves the employer prior to receiving annual vacation in that
year, the employee shall be given the proportionate amount of vacation earmed for that year
before the employee’s name is removed from the pay sheet or before the resignation becomes
effective.

Where, in any year, an employee dies prior to receiving annual vacation in that year, there shall
be paid to the estate an amount equal to the salary that would have been paid to the employee
on the proportionate amount of vacation earned for that year.

(a) Annual vacations shall be taken by employees in each rank within a Division, Platoon or
Section in order of seniority based on the total length of service with the employer.

Except as otherwise provided in 15:08, an employee shall take annual vacation in one (1) or
more draws. The employee shall make the first draw in the usual manner (in order of seniority)
and the subsequent draws (in order of seniority) after the first draw has been completed.

The annual vacation draw shall commence no earlier than the 15"
completed no later than the 31¥ day of December in each year

day of October and shall be

(b) Direct Entry Officers will draw vacation in order of seniority earned with this employer.
Notwithstanding the member’s seniority position in such a draw, the member’s total annual
leave entitlement, as determined by Article 15:01(b) above, will be treated as if it was earned as
an employee of this employer.

Where an emplovee’s scheduled vacation is interrupted for a period of five days or more due to
iliness or injury, the period of such illness/injury shall be considered sick leave. The portion of
the employee’s vacation that is deemed to be sick leave under the above provisions will not be
counted against the employee’s vacation credits.

When an employee is required to return to duty for any reason other than court while on annual
vacation, the employee shall be granted three extra days pay for each day or portion thereof.
This return to duty would only be on the orders of the Chief.

In the year an employee leaves on retirement with a pension from OMERS or COSF, the
employee shall be entitled to full vacation entitlement for that year in either time off or by pay.

Applicable only to employees hired after the date of ratification of the collective
agreement:
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In the year an employee leaves on retirement with a pension from OMERS or COSF, the
employee shall only be entitled to the proportionate amount of vacation leave for that year.

15:08 Those employees who, on a regular basis, are not eligible for either overtime, or court time, are
to be permitted to utilize up to five (5) days of their annual leave for the purpose of taking one
(1) day leaves throughout the year at the discretion of their supervisor. The provisions of 14:05
(Court Time) will not apply to any leave taken under this provision.

15:09  The entitlement of an employee to vacation leave/pay in any calendar year shall be reduced on
a proportionate basis for time off by the employee during that year on:

(1) sick leave with or without pay and/or Workplace Safety and Insurance Board benefits
totalling in excess of six (6) uninterrupted months, either solely or in combination;

(i1) any amount of time off on Long Term Disability Leave;

(iii) any period of leave without pay in excess of twenty (20} consecutive days; or,

(iv) as otherwise provided in this Agreement.

ARTICLE 16 - OTHER LEAVES

16:01 BEREAVEMENT LEAVE

An employee shall be granted four (4) working days bereavement leave immediately following
the death of a member of the family. The four working days will be taken immediately
following the death of a relative, except in exceptional circumstances. In the event of an
exceptional circumstance, requests shall not be unreasonably denied. For the purpose of this
section family means wife, husband, common-law spouse, child, father, mother, brother, sister,
person standing in loco parentis, grandparent, grandchild, father-in-law, mother-in-law, brother-
in-law, sister-in-law, daughter-in-law, son-in-law.

16:02 SPECIAL LEAVE

Special leave to a maximum of three (3) days per year, non-cumulative, shall be granted an
employee for special emergency situations involving the health of an employee’s spouse,
parents or children. The employee, to be entitled to this leave, would have no other annual or
other leave, except sick leave, upon which the employee could draw.

Special leave of four (4) working days shall be granted an employee for the purpose of getting
married.

16:03 RESERVIST LEAVE

Upon approval of the Chief or designate, employees who are active members of the Canadian
Forces Reserves shall qualify for Reservist leave. Employees on reservist leave will not accrue

26



2016 - 2019 Collective Agreement, Police Personnel

sick leave, annual leave or statutory leave. Seniority shall continue to accrue. Request for such a
leave shall be made in writing to the Chief of Police with as much notice as reasonable and
practicable. The request, where possible, shall include the start and end dates for the leave. A
member who wishes to amend the termination date of the leave of absence shall notify the Chief
of Police with two (2) weeks written notice.

16:04 DISCRETIONARY LEAVE

Effective January 1, 2018, for all forms of leave as set out in this collective agreement, a member
can book discretionary leave not more than ninety days prior to the date(s) requested.

ARTICLE 17 - STATUTORY HOLIDAYS

17:01

17:02

17:03

17:04

17:05

All employees coming within this Agreement shall be granted thirteen (13) days leave annually
in lieu of the statutory and declared holidays as identified in 17:02.

In addition to those set out in the following paragraph, any day proclaimed by the Governor
General in Council or the Lieutenant Governor in Council for the Province of Ontario, or the
City of Ottawa shall be a statutory holiday:

New Year’s Day Good Friday

Easter Monday Victoria Day

Canada Day Civic Holiday (August)
Labour Day Thanksgiving Day
Remembrance Day Christmas Day

Boxing Day One (1) Floating Day
Family Day

Any employee required to work on a statutory holiday, as defined in 17:02, but excluding the
“floating day™ in addition to their regular salary shall be credited with one-half’ (2) hour at
straight time rates for each hour so worked, for which an employee can elect to receive either
pay or time off in lieu.

For the purpose of this section, the statutory holiday shall reflect the twenty-four (24) hour
period from 12:01 a.m. to 11:59 p.m. the day of the holiday or in the case of platoons, the third
relief shift shall be where the majority of hours are worked on the statutory holiday.

Where an employee was unable to utilize any portion of the statutory holiday credits as
specified in 17:02, the employee will be paid, by March 31% of each calendar year, any unused
credits at the rate of pay the credits were eamed.

Employees on rotation shifts whose shift schedule requires them to work weekends and
statutory holidays, as they fall in accordance with their shift schedule, shall be allowed to
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choose a cash-in-lieu of statutory holidays for any portion of the annual allotment of statutory
holidays. The employee must make his‘her intention known in writing prior to the annual leave
draw of his/her decision for the following year. The employee will be paid by March 1* in the
year in which they are eamed.

17:06 In the event of separation from employment, any excess lieu days credited or paid shall be
repaid to the employer.

ARTICLE 18 - SPECIAL PAY ALLOWANCES

18:01 ACTING RANKS

Any employee authorized by the Chief to act in the capacity of a higher rank for a continuous
period of more than ten (10) days or a total of twenty (20} days in any one (1) calendar vear,
shall receive the salary of the higher rank during the time the employee acts in that capacity.

18:02 IDENTIFICATION SECTION

(a)

(b)

All employees attached to the Identification Section who have graduated from a
recognized identification and photography course shall be paid 108% of the first class
constable rate while so employed in the Identification Section.

All employees attached to the Identification Section who have completed one (1) year of
service in the Identification Section shall receive 108% of the first class constable rate
while so employed.

18:03 CRIMINAL INVESTIGATOR PAY

Definition of Criminal Investigator

A position/job shall be designated as a criminal investigator position/job when it is established
that the primary fanction of the position/job is assuming responsibility for detailed follow-up
investigations of report occurrences, responsible for but not limited to the following:

Investigating violations of federal, provincial, and municipal status, or any other
investigation as designated by the appropriate authority;

Conducting detailed interviews of involved parties (victinis, witnesses and suspects);

Identifying suspects through the detailed analysis of evidence, leads and other
investigative techniques;

Determining appropriate charge(s) or other suitable resolution;
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V) Preparation and collection of detailed reports and other required documentation (i.e.
search warrants, arrest warrants, etc);

vi) Preparation of Crown briefs and the collection of relevant information required for
disclosure purposes;

vil}  Liaison with members of the Crown Attorney’s Office throughout the investigation and
trial as required; and,

viii)  Liaison with wilnesses, victims and members of the Victim Witness Program as
required, keeping them informed of the progress of the investigation and court
proceedings.

A payment of two dollars ($2.00) per day shall be provided for any constable working in a
position/job designated as criminal investigator for a period in excess of ten (10) working days
in any calendar year. After a period of twelve (12) months working in such position/job, a
constable shall receive 108% of the first class constable rate while in that position/job. If the
employee leaves after becoming eligible for the 108% and is later returned to a criminal
investigator position/job, the employee shall be paid the 108% while in that position/job.

18:04 TRANSFERS BETWEEN IDENTIFICATION SECTION AND CRIMINAL
INVESTIGATOR POSITIONS

In the event that a constable completes one (1) year in a criminal investigator position/job and is
subsequently transferred to the ldentification Section, the constable shall continue to recetve
108% of the first class constable rate.

In the event that the constable completes one (1) year in the Identification Section and is
subsequently transferred to a criminal investigator position/job, the constable shall continue to
receive 108% of the first class salary.

18:05 UNDERWATER SEARCH AND RECOVERY SQUAD

Any employee who is a member of the Underwater Search and Recovery Squad who is actually
diving shall receive in addition to his/her regular pay, a premium of one (1) additional hour’s
pay at straight time for each hour of work.

18:06  CANINE UNIT

The Board agrees to pay a premium of one thousand dollars (§1,000.00) per annum, or a pro
rata portion where applicable, to an employee who is a member of the Canine Unit payable on
the first day of December, or the nearest pay day.
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18:07 PLAIN CLOTHES ALLOWANCE

Each employee covered by this Agreement who is required to provide and wear ordinary
clothing to perform his/her duties, shall be reimbursed by the Board for expenses incurred in
the purchase of such clothing. Such retmbursement shall be paid quarterly in an amount not to
exceed one thousand and twenty-five dollars ($1,025.00) per annum. Should an employee be
required to perform his/her duties and provide and wear ordinary clothing in excess of thirty
(30) days in any one calendar year, the employee shall be reimbursed by the Board on a pro rata
basis for the period spent.

18:08 DRY CLEANING ALLOWANCE

(a) Each employee shall be allowed the sum of three hundred and fifty dollars ($350.00) per
annum, or a pro rata portion where applicable, by way of a dry cleaning allowance, which
amount shall include any amount actually paid for cleaning and pressing on an emergency
or ad hoc basis; the said sum of three hundred and fifty dollars ($350.00) to be paid on the
first day of December or the nearest pay day in each year.

(b} In addition, each employee who is a member of the Mounted Unit, shall receive an extra
cleaning allowance of two hundred dollars ($200.00} per annum, or a pro rata portion
where applicable to be paid on the first day of December or the nearest pay day in each
year.

18:09 SHIFT DIFFERENTIAL

A tour of duty differential in the amount of forty-five (45) cents an hour shall be paid to all
employees for all work performed on a regular or special tour of duty in which the majority of
hours {four (4) or more hours) are worked after 3:00 p.m. exclusive of overtime.

A tour of duty differential in the amount of fifty-five (55) cents per hour shall be paid to all
employees for all work performed on a regular or special tour of duty in which the majority of

hours (four {(4) or more hours) are worked after 9:00 p.m. exclusive of overtime.

18:10 POLICE COLLEGE ALLOWANCE

(a) An allowance of sixty dollars ($60.00) per week shall be paid to each employee attending
and residing at a work related training facility.

(b) Any employee attending and residing at a work related training facility for a continuing
period in excess of three (3) weeks shall be paid an additional one hundred dollars
($100.00) allowance.

(¢) A per diem of fifty dollars ($50.00) shall be paid to an employee for each day that the
employee is expected to provide his/her own meals while attending and residing at a
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{d)

(e)

work related training facility.

Any employee required to attend the Ontario Police College in Aylmer, Ontario, will be
provided with an allowance of two hundred dolars ($200.00) for each trip to and from
Aylmer if the member takes his/her own vehicle.

Any employee required to attend any other work related training facility outside of the
City of Ottawa shall be paid a travel allowance of forly-two cents ($0.42) per kilometre
each way.

Any employee required to attend the Ontario Police College in Aylmer, Ontario, and
required to travel in off-duty time shall be provided with eight (8) hours time off in lieu
for each trip to or from Aylmer. The employer will only be required to provide such time
off for one trip to and from Aylmer for each course/session unless the employee has been
ordered to return by the employer and makes such trip in off-duty time.

18:11 REQUESTS FOR OFF-DUTY POLICE OFFICERS

The parties agree that any and all requests for the services of off-duty police officers to work in
that capacity must be made to the Chief. The Chief may then enter into a contract, with the
approval of the Board, for the remuneration of the employees concerned. Overtime rates in
accordance with Article 13 of this Agreement shall apply. That constables assigned to this
special provision of services shall be paid at the rate of first class.

18:12 TRANSPORTATION

Each employee of the bargaining unit shall be entitled to ride free on any of OC Transpo buses
while on duty.

18:13 PREMIUM PAY FOR TRAINING OR COACH OFFICERS

The employer agrees to pay a premium of twenty dollars ($20.00) per day for each day or part
of a day an employee is required to act as recruit coach officer or recruit training officer for the
purpose of training new employees.

18:14 OUT OF TOWN TRIPS

(a)

(b)

When an employee is required to carry out an assignment outside the City of Ottawa, off-
duty time spent in travel will be reimbursed at the normal overtime rate to be taken in pay
or time off.

Exclusive of trips to Aylmer, Ontario, when an employee is required by the employer to
take a course outside of the City of Ottawa, off-duty time spent in travel will be
reimbursed at the normal overtime rate but can only be taken on a time off in lieu basis.
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When an employee is required to cairy out an assignment outside a one-hundred (100)
kilometre radius of the 474 Elgin Street Police Station, such employee shall be
reimbursed for meals during this time away (breakfast, lunch, dinner) which are not
otherwise provided, pursuant to the Treasury Board of Canada rates effective January |
of the calendar year in which the travel occurred.

Where an employee is attending a course or program, the employee may be required to
submit the course brochure or agenda in order to substantiate the need for such meal
allowance.

i. Accommodations; the actual amount paid supported by a receipt.

ii. Other expenses directly related to the out of town assignment and supported by
receipts.

iii. Employees required to use their own vehicle to travel outside the City of Ottawa
shall be reimbursed at the rate of $0.42 per kilometre.

18:15 OUT OF TOWN ESCORTS

(a)

(b)

An officer will not refurn from an out-of-town escort if the driving time would require the
officer to work more than 15.5 hours in the 24-hour period. Reasonable accommodations
will be paid to allow for proper rest (8 hours) before beginning the return trip; and

An officer will not return from an out-of-town escort if the weather conditions would
create driving time which would require the officer to work more than 15.5 hours in the
24-hour period. Reasonable accommodations will be paid to allow for proper rest (8
hours) before beginning the return trip.

ARTICLE 19 - MEDICAL PLAN

19:01

The employer agrees to pay one hundred percent (100%) of the cost required to fund single or
family government medical plan for all employees. Further the employer agrees to contribute
towards the premium costs of hospital coverage and extended medical program for each
employee on the following basis:

Medical

Employer 96.44%

Employee 3.56%
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ARTICLE 20 - GROUP LIFE, DENTAL AND LONG TERM DISABILITY INSURANCE

20:01

20:02

20:03

The employer agrees to pay the following towards purchases of group life insurance and
AD&D for each employee:

Life: $ 34.65 per month
AD&D: $ 6.00 per month

The employer agrees to pay one hundred percent (100%) of the cost of the premium for the
long term disability insurance. The long term disability insurance provides a benefit equal to
sixty six and two thirds percent (66 2/3%) of an employee’s monthly salary, to a maximum
benefit of five thousand dollars ($5,000) per month.

The employer agrees to contribute towards the premium cost of the present Dental Plan the
following amounts:

Dental
Employer 90.25%

Employee 9.75%

ARTICLE 21 - ASSOCIATION OFFICERS AND SECONDMENT

Full-Time - Executive Officer(s) of the Association

A leave of absence shall be granted for up to three (3) full-time designated Executive Officers
for the Association and the Association shall reimburse the employer for costs (including
salaries, at the rate designated by the Association, and benefits).

Temporary

At the request of the Association, subject to operational work requirements, a leave of absence
may be granted to employees for term secondment(s) to the Association. The Association shall
provide the Board not less than thirty (30) days notice prior to the commencement of the
proposed secondment(s) and identify the proposed length of the secondment(s). The
Association shall reimburse the employer for costs (including salaries and benefits). Requests
for such secondment(s) will not be unreasonably denied.

General
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An employee will not be subject to discipline by the employer, under this Agreement, for
activities related to his/her duties on behalf of the Association during the period of such leave,

ARTICLE 22 - ASSOCIATION DELEGATES

22:01 The employer agrees to allow a reasonable amount of time off with pay for representatives
attending Association business, excluding collective bargaining negotiation meetings with the
employer, but including attendance at meetings of the Police Association of Ontario and the
Canadian Police Association as well as any other Association meetings. This time off will be
provided on the basis that the Association would furnish the names of the delegates to the
Chief at least three (3} weeks in advance of the request for time off.

22:02  When a Director of the Ottawa Police Association is attending to Association responsibilities
in the City of Ottawa as a result of a Special Investigations Unit call-out, the Director will be
deemed to be on duty for the purpose of WSIB.

ARTICLE 23 - EMPLOYEES KILLED ONDUTY

To provide that the widow/widower or dependants of an employee who is killed in the course
of duty would be eligible for the following considerations:

(a) The maintenance of the salary of the police officer’s rank to the widow/widower or
dependant child (as defined by the Workplace Safety and Insurance Board) including
regular adjustments as negotiated on an annual basis.

(b) In considering the total income for the purpose of this Article, the amount would be
reduced by the amount of any pension from the Workplace Safety and Insurance Board,
from COSF, OMERS or from any other source to which the employer had contributed in
whole or in part.

(¢) Ifprovided to the widow/widower, the arrangement would continue as long as there was a
dependant child, as defined by the Workplace Safety and Insurance Board or for five (5)
years, whichever 1s longer. In any event, the arrangement would cease at the time when
the deceased police officer would have attained normal retirement age.

If not provided to the widow/widower but to the dependant child, the arrangement would
continue as long as the child remained a dependant child, as defined by the Workplace Safety
and Insurance Board. In any event, the arrangement would cease at the time when the deceased
police officer would have attained normal retirement age.

34



2016 - 2(H9 Collective Agreement, Police Personnel

ARTICLE 24 - GRIEVANCE PROCEDURE

The Grievance Procedure shall be subject to the rights and procedures of statute and the parties
hereto agreed that when a difference of opinion arises between a member or the Association or
both, and the Board, as to the meaning or application of a provision of this Agreement, this
matter shall be dealt with as follows:

(a)

(b)

(c)

(d)

(e)

®

it is agreed by both parties that for the purposes of this grievance procedure, a grievance
shall be a difference of opinion between an employee or the Association or both, and the
employer as to the meaning or application of a provision of this Agreement. Those
matters of discipline and any other matters regulated by the Police Services Act of
Ontario and any regulations pursuant hereto shall not be deemed to constitute a grievance
for the purpose of this procedure but shall be dealt with as prescribed by the Police
Services Act.

The Board shall recognize and deal with the Grievance Committee to be appointed by the
Ottawa Police Association.

Any employee covered by the provision of this Agreement shall not file a grievance with
the Association’s Grievance Committee until such time as she/he has given histher
immediate supervisor an opportunity to adjust his/her complaint. An employee must
discuss his/her complaint with his‘her immediate Supervisor within ten (10) days after
he/she becomes or should have become aware of the occurrence giving rise to the
complaint. If the complaint is not resolved within ten (10) days after notification to the
Supervisor, he/she may then present his/her grievance in writing to the Chairman of the
Association’s Grievance Committee. In exceptional circumstances the complaint stage
may be bypassed and the employee may submit the grievance directly to the Association
within the initial ten (10) day period.

The Grievance Committee shall investigate the grievance of the employee, and if the
Grievance Committee deems it advisable to proceed, it shall present the grievance signed
by the grievor to the Chief within seven (7) days of the date upon which the grievance
was presented to the Committee by the employee.

The Chief and the officer or officers directly involved, shall meet the Grievance
Committee within seven (7} days from the date upon which the grievance is presented to
him by the Grievance Committee, and shall render his decision in writing within three (3)
days thereafter.

If the Chief fails to meet with the Grievance Committee within the said seven (7) days
through his default or, if the decision of the Chief is not acceptable to the Grievance
Committee, or if the Chief has not rendered his decision within the time prescribed by the
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(8)

(h)

(1)

)

preceding paragraph, the Grievance Committee may forward a copy of the employee’s
grievance to the Secretary of the Board, but shall do so within seven (7) days of the date
upon which the Chief has rendered his decision, or if he fails to render any decision
within said three (3) day period, or to meet within said seven (7) day period, then within
ten (10) days after the expiration of such seven (7) or three (3) day period respectively.

The Board shall within fifleen (15) days after service of the copy of the grievance upon
the secretary, meet with the Grievance Committee and shall within seven (7) days after
meeting with the Grievance Committee notify the said Committee in writing of its
decision with regard to the grievance.

In the event that the decision of the Board is not acceptable to the Grievance Committee,
the said Committee may notify the said Board through its Secretary that it desires the
grievance to be submitted to arbitration, and the matter shall be dealt with under the
provision of the Police Services Act. The decision of the Board of Arbitration shall be
final and binding on both parties to the Agreement as well as upon the employee or
employees involved in the dispute.

The Arbitrator shall not have the jurisdiction to alter or change any of the provisions of
this Agreement or to substitute any new provision, nor to give any decision inconsistent
with the terms and provisions of the Agreement or to deal with any matter not related to
the subject matter of this Agreement.

The time limits expressed are calendar days and may be extended by mutual agreement of
the parties.

ARTICLE 25 - LAY-OFF AND RECALL

Lay-off(s) shall be made in reverse sentority order and recall(s) shall be on a seniority basis.
For the purpose of this Article, seniority is defined as the length of service with the employer
commencing from the date of hire and to include any leaves of absence, long-term disability, or
extended sick leave.

ARTICLE 26 - LEGAL INDEMNIFICATION

26:01

26:02

Subject to the other provisions of this Article, an employee charged with and finally acquitted
of a criminal or statutory offence, because of acts done in the attempted performance in good
faith of his/her duties as a police officer shall be indemnified for the necessary and reasonable
legal costs incurred in the defence of such charges.

Notwithstanding 26:01, the Board may authorize payment of necessary and reasonable legal
costs of an employee pleading or being found guilty of an offence described in 26:01, where the
court, instead of convicting the accused, grants him/her an absolute discharge, provided that the
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26:03

26:04

26:05

26:06

Board accepts the recommendation of the Chief, or an officer designated by him/her to make
such a recommendation that the employee’s actions as a police officer in the cowrse of
performing his‘her duties were motivated by an intent to do his/her lawful duty, that such
actions do not constitute any of the actions described in 26:03 hereof, and that such
indemnification will not in the opinion of the Board reduce respect for law enforcement in the
Regional Municipality of Ottawa-Carleton.

Notwithstanding 26:01, the Board may refuse payment otherwise authorized under 26:01 where
the actions of the officer from which the charges arose amounted to a gross dereliction of duty
or deliberate abuse of his/her powers as a police officer.

Where an employee 1s a defendant in a civil action for damages because of acts done in the
attempted performance in good faith of his/her duties as an employee, he/she shall be
indemunified for the necessary and reasonable legal costs incurred in the defence of such an
action in the following circumstances only:

(a)  Where the Board is not joined in the action as a party as set ouf in the Police Services Act,
and the Board does not defend the action on behalf of itself and of the employee as joint
tortfeasors at the Board’s sole expense.

(b) Where the Board is joined as a party or elects to defend the action, but the solicitor
retained on behalf of the Board and the employee is of the view that it would be improper
for him/her to act for both the Board and the employee in that action.

An employee whose conduct is called into question in the course of an inquiry under the
Coroner’s Act because of acts done in the attempted performance in good faith of his/her duties
as an employee shall be indemnified for the necessary and reasonable legal costs incurred in
representing his/her interests in any such inquest in the following circumstances only:

{a) Where the Board does not provide counsel to represent the employee at the inquest at the
Board's expense:

(b} Where the counsel provided by the Board to represent either or both of them along with
the employee is of the opinion that it would be improper for him/her to act for the Board
and the employee in that action.

Where an employee intends to apply to the Board for indemnification hereunder, the employee
shall, within thirty (30) days of being charged or receiving notice of other legal proceedings
covered herein, or receiving notice that he/she will not be represented by counsel retained by
the Board, apply in writing to the Board or designated to deal with such applications for
approval to retain counsel and approval of the counsel to be so retained. In the event of any
dispute concerning the counsel to be retained, the matter shall be resolved by an officer
designated by the Board and an employee of the Association Executive designated for that
purpose.
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26:07

26:08

26:09

26:10

26:11

26:12

Where the Chief of Police, pursuant to Board policy, elects to provide legal counsel to defend
an employee in any legal proceeding covered by this provision, the cost of such counsel is the
Board’s responsibility irrespective of the outcome of the proceedings and neither the employee
nor Board may rely upon the other provisions of this the policy.

For greater certainty, employees shall not be indemnified for legal costs arising from:

(a) grievances or complaints under the Collective Agreement between the Board and the
Association or under the Police Services Act;

(b) the actions or omissions of employees acting in their capacity as private citizens;

(¢} disaipline charges under the Police Services Act and regulations thereunder.

For the purposes of this provision, an employee shall not be deemed to be “finally acquitted™ if
as a result of charges laid he/she is subsequently found guilty of, or pleads guilty to, other
charges arising out of the same incident or incidents, but nothing in this clause will disentitle
the member to consideration under 26:02 hereof.

For the purposes of this provision, “necessary and reasonable legal cosis™ shall be based on the
account rendered by the solicitor performing the work, subject initially to the approval of the
Board and, in the case of dispute between the solicitor doing the work and the Board,
assessment on a solicitor and client basis by the assessment officer.

(a) An employee who is the subject of a hearing before a board of inquiry established by the
Ontario Commission on Police Services because of acts done in the attempted
performance in good faith of his/her duties as a police officer shall be indemnified for the
necessary and reasonable legal costs incurred in respect of that hearing only where the
Chief has referred a matter to a board of inquiry, or OCCOPS and any successor
organization, has ordered a hearing before a board of inquiry pursvant to the Police
Services Act, and the officer is found not guilty of misconduct under the Act by the board
of inquiry or a panel of members thereof.

(b) An employce who is the subject of a hearing before a board of inquiry in relation to acts
done in his/her capacity as a private citizen shall be entitled to indemnification where
he/she is found not guilty of misconduct by the board of inquiry pursuant to the Police
Services Act.

Where an employee has applied pursuant to 26:06, upon application to the Board by the
employee, the Board may provide an advance payment for the employee’s necessary and
reasonable legal costs as those costs are incurred. Any consideration in this regard would be
solely at the discretion of the Board on such conditions and in an amount determined by the
Board.

After disposition, if the employee did not meet the criteria for reimbursement as outlined in
Article 26 the employee will be required to reimburse the Board for the total amount of any
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advance payment provided under this clause.

ARTICLE 27 - DURATION OF AGREEMENT

Unless otherwise provided, the terms and conditions of this Agreement shall remain in full force
and effect from date of ratification until December 31, 2019 and thereafter until replaced by a
new agreement, decision or award. If either party to this Agreement desires to amend or
otherwise alter or revise any section, they shall so indicate to the other party in writing not more
than one hundred and twenty (120) days and not less than thirty (30) days previous to the expiry
date of the said Agreement, their intention to amend, alter or revise this Agreement.

This Agreement shall be binding upon not only the parties hereto agreed, but also their respective
successors and assigns.

Witness the Ottawa Police Services Board, attested to by the hand of its Chair and Executive
Director, and the Ottawa Police Association, attested to by the hand of its President and
Administrator.

SIGNED, SEALED AND DELIVERED in the City of Ottawa, in the Province of Ontario, this
(¥ dayof Deecewdsar 20 |7 in the presence of:

FOR THE BOARD FOR THE ASSOCIATION

Chair Dresi dewd

U Tl-Chaatiry Wtk gl
/ ¢
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APPENDIX “A” - SALARY SCHEDULES

Effective January 1. 2016 (2.05% increase)

4" Class Constable

Annual 48,707.34
26 Pays 48,543.04
2 Weeks 1,867.04
Hourly/ 80 hours 23.33
3™ Class Constable

Annual 68,440.30
26 Pavs 68,200 44
2 Weeks 2,623.44
Hourly/ 80 hours 32.79
2™ Class Constable

Annual 76,035.04
26 Pays 75,778.56
2 Weeks 2,914.56
Hourly/ 80 hours 36.43
1* Class Constable

Annual 94.908.14
26 Pays 94,588.00
2 Weeks 3,638.00
Hourly/ 80 hours 4547
Sergeant

Annual 107,611.96
26 Pays 107,248.96
2 Weeks 4,124 .96
Hourly/ 80 hours 51.56
Staff Sergeant

Annual 117,684.01
26 Pays 117,287.04
2 Weeks 4511.04
Hourly/ 80 hours 56.38
Responsibility Compensation | Hourlvy

3% (8-16 years) 1.364

6% (17-22 years) 27729

9% (23 + years) 4,093
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Effective Japuary 1, 2017 (1.90% increase)

4" Class Constable

Annual 55,125.47
26 Pays 54,939.52
2 Weeks 2.113.06
Hourly/ 80 hours 26.41
3" Class Constable
Annual 71,566.40
26 Pavs 71,324 .99
2 Weeks 2.743.27
Hourly/ 80 bours 34.29
2™ Class Constable
Annual 80,270.42
26 Pays 79,999.65
2 Weeks 3,076.91
Hourly/ 80 hours 38.46
1* Class Constable
Annual 06,711.35
26 Pays 06,385.12
2 Weeks 3,707.12
Hourly/ 80 hours 46.33
Serceant
Annual 109,657.26
26 Pays 139,287.36
2 Weeks 4,203.36
Hourly/ 80 hours 52.54
| Staff Sergeant
Annual 119,914.23
26 Pays 119,514.72
2 Weeks 4,596.72
Hourly/ 80 hours 57.A5
Responsibility Compensafion | Hourly
3% (8-16 years) 1.390
6% (17-22 years) 2.780
9% (23 + vears) 4.171
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Effective Januarv 1, 2018 (1.00% increase)

4" Class Constabile

Annual 6(,560.14
26 Pays 60,335.86
2 Weeks 2,321.38
Hourly/ 80 hours 29.02
3" Class Constable

Annual 74,235.01
26 Pays 73,984.60
2 Weeks 2,845.56
Hourly/ 80 hours 35,57
2" Class Constable

Annual £4,002.78
26 Pays 83,719.42
2 Weeks 3,219.98
Hourly/ 80 hours 40.25
1* Class Constable

Annual 97,677.65
26 Pays 97.348.16
2 Weeks 3,744.16
Hourly/ 80 hours 46.80
Sergeant

Annual 110,752.95
26 Pays 110,379.36
2 Weeks 4,245,136
Hourly/ 80 hours 53.06

Staff Sergeant

Annual 121,119.28
26 Pays 120,710.72
2 Weeks 4,642.72
Hourly/ 80 hours 58.03
Responsibility Compensation | Hourly
3% (8-16 years) 1.404

6% (17-22 years) 2.808

9% (23 + years) 4212
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Effective July 1, 2018 (0.79% increase)

4" Class Constable

Annual 61,038.91
26 Pays 60,833.01
2 Weeks 2,336,773
Hourly/ 80 hours 2925
3™ Class Constable

Annual 74,821.89
26 Pays 74,569.50
2 Weeks 2,868.06
Hourly/ 80 hours 35.85

2™ Class Constable

Annual 84,660.87
26 Pays 84,381.27
2 Weeks 3,245.43
Hourly/ 80 hours 40.57
1* Class Constable

Annual 98,449 85
26 Pays 98,117.76
2 Weeks 3,773,710
Hourly/ 80 hours 47.17
Sergeant

Annual 111,627.42
26 Pays 111,250.88
2 Weeks 4,278.88
Hourly/ 80 hours 53.48

Staff Sergeant

Annual 122,075.14
26 Pays 121,663.36
2 Weeks 4 679,36
Hourly/ 80 hours 58.49
Responsibility Compensation | Hourly
3% (8-16 years) 4415

6% (17-22 vears) 2.830

9% (23 + years) 4.245
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Effective January 1., 2019 (1.00% increasc)

4" Class Constable

Annual 67,615.76
26 Pays 67,387.67
2 Weeks 2,591.83
Hourly/ 80 hours 3240
3" Class Constable

Annual 77,559.25
26 Pays 77,297.63
2 Weeks 2,972.99
Hourly/ 80 hours 37.16
2" Class Constable

Annual 87,502.74
26 Pays 87,207.58
2 Weeks 3,354.14
Hourly/ 80 hours 41.93
1* Class Constable

Annual 99,434 93
26 Pays 99.099,52
2 Weeks 3,811.52
Hourly/ 80 hours 47.64
Sergeant

Annual 112,743.99
26 Pays 112,363.68
2 Weeks 4,321.68
Hourly/ 80 hours 54.02
Staff Sergeant

Annual 123.,296.06
26 Pays 122,880.16
2 Weeks 4,726.16
Hourly/ 80 hours 59.07
Responsibility Compensation | Hourly
3% (8-16 years) 1.429

6% (17-22 vyears) 2.859

9% (23 + years) 4.288
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Effective Julv 1, 2019 (0.99% increase)

4* Class Constable
Annual 68.285.61
26 Pays 68,055.27
2 Weceks 2,617.51
Hourly/ 80 hours 32.72
3" Class Constable
Annual 78,327.61
26 Pays 78,063,490
2 Weeks 3,002.44
Hourly/ 80 hours 37.53
2" Class Constable
Annual 88,369.62
26 Pays 88,071.53
2 Weeks 3,387.37
Hourly/ 80 hours 42.34
1*' Class Constable
Annunal 100,420.02
26 Pays 100,081.28
2 Weeks 3,849 .28
Hourly/ 80 hiours 48.11
Sergeant

| Annual 113,860.55
26 Pays 113,476.48
2 Weeks 4,364,48
Hourly/ 80 hours 54.55
Staff Sergeant
Amnual 124,516.98
26 Pays 124,096.96
2 Weeks 4.772.96
Hourly/ 80 hours 59.66

Responsibility Compensation | Hourly

3% {(8-16 years) 1.443
6% {17-22 years) 2.887
9% (23 + vears) 4.330
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APPENDIX “B” - SUPPLEMENTAL UNEMPLOYMENT BENEFITS (MATERNITY LEAV E)]

This appendix contains the terms and conditions of the Supplemental Unemployment Benefits provided
for under Article 7:03 of the Collective Agreement.

{a) The following group of employees are covered by the plan: all members of the Association as
defined by Article 1:02 of the Collective Agreement for Police Personnel.

{(b) The plan is to supplement the unemployment insurance benefits received by workers for
temporary unemployment caused as follows:

(h for maternity leave for female employees for a period of fifteen (15) weeks; such plan
covering the top up only of unemployment benefits;

{2} for parental leave for male and female employees for newborn and adoption for a period
to ten (10) weeks; such plan covering top up only.

{c) Employees must prove that they have applied for and are in receipt of unemployment insurance
benefits in order to receive payment under this plan.

{d) The benefit level paid under this plan is set at ninety-three percent {93%) of the employees’
regular weekly earnings.

In any week, the total amount of SUB payments and the weekly rate of Ul benefits will not
exceed ninety-five percent (95%) of the employees’ weekly earnings.

(e) H The plan is financed through the employer’s general revenues;
(2) SUB payments will be kept separate from payroll records.
€3] The duration of the plan is from June 12, 1991 until revised.

(g) The employer will inform the Canada Employment and Immigration Commission in writing of
any changes to the plan within thirty (30} days of the effective date of the change.

(h) Employees do not have a right to SUB payments except for supplementation of Ul benefits for
the unemployment period as specified in the plan.

(i) Payments in respect of guaranteed annual remuneration or in respect of deferred remuneration or
severance pay benefits will not be reduced or increased by payments received under the plan.
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APPENDIX “C” — COURT TIME SHIFT ADJUSTMENTS 1

Members who are in receipt of a work-related subpoena and/or court notification or who are otherwise
required to attend court, and who are regularly scheduled to attend work on either late-afternoons or
night shifts will be subject to court-shift adjustments pursuant to the following tables.

Section 1: Late Afternoon Shifis

Members attending court while regularly scheduled to work late afternoon shifts, shall have their series
of weekday shifts changed to the early afternoon shift (Monday-Tuesday, or Wednesday-Thursday or
Friday). For those attending court on their first day off, the series of late afiernoon shifis preceding their
day off (Friday-Sunday or Wednesday-Thursday) shall be assigned to the early afternoon shift.

Section 2: Night Shift

] Monday changed to 19:00 hrs to 01:00 hrs next

Monday Monday and Tuesday day. Tuesday would be a regular shift.
: Both Monday and Tuesday changed to 19:00 hrs
Tuesday Monday and Tuesday o 01:00 hrs next day.

Wednesday night — 19:00 hrs to 01:00 hrs next
Wednesday Wednesday and Thursday | day. Thursday night shift would remain as

scheduled.

Both Wednesday and Thursday changed to
Thursday Wednesday and Thursday 19:00 hrs to 01:00 hrs next day.

_ Friday, Saturday and Friday mght ci"fanged to 19:00 hrs‘to 01:00 hrs
Friday next day. Saturday and Sunday shifts would
Sunday. .
remain as scheduled.
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Monday and Both Monday and Tuesday changed to 19:00 hrs
Tuesday Monday and Tuesday to 01:00 hrs next day.
Tuesday and Both Monday and Tuesday changed to 19:00 hrs
Wednesday Monday and Tuesday to 01:00 hrs next day.
Tuesd d Wednesday night changed to 19:00 hrs to 01:00
uesaay ai Wednesday and Thursday | hrs next day. Thursday night shift would remain
Wednesday
as scheduled.
Tuesday night changed to 19:00 hrs to 01:00 hrs
Wednesday and . .
Monday and Tuesday on the next day. Monday night shift would
Thursday .
remain as scheduled.
Wednesday and ) Both Wednesday and Thursday changed to
Thursday Wednesday and Thursday 19:00 hrs to 01:00 hrs next day.
Thursday and ) Both Wednesday and Thursday changed to
Friday Wednesday and Thursday | 1.0 j1< t 01:00 hrs next day.
Thursday and Friday, Saturday and Friday night changed to 19:00 hrs to ‘01 :00 h.rs
. the next day. Saturday and Sunday night shifts
Friday Sunday .
would remain as scheduled.

. Sunday night changed to 19:00 hrs to 01:00 hrs
Monday Friday, Saturday, Sunday the next day.
Wednesday Monday and Tuesday Tuesday night changed to 19:00 hrs to 01:00 hrs
the next day.
Friday Wednesday and Thursday Thursday night change to 19:00 hrs to 01:00 hrs
the next day.
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Section 3: General Rules

1.0

2.0

3.0

4.0

With the movement of members from Late Afternoon shift to Early Afternoon shift, members
who are normally assigned on the early afternoon shift may be moved to the late shift on a
reverse seniority basis.

The parties agree that in the event a night or weekend court period is created they will, within
fourteen days, meet to negotiate the necessary changes to the court-shift in keeping with the
court-shift adjustments as set out above and the principles of health and wellness.

For members who are required fo appear more than twice in a week, their shifts will be adjusted
pursuant to a combination of the above tables, as applicable.

If a member receives notification of court cancellation as per Article 14.09, the member will
revert back to his/her regular shift. If a member receives notification of court cancellation within
less than 24 hours, the member remains on modified start time for the entire shift, following
which the member reverts back to his/her next regular shift. The member must complete their
entire shift.
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LETTERS OF UNDERSTANDING

0 M. E.R.S. Surplus

ME’VIORANDW OF U‘JDERSTANDI\'G o

WHEREAS 2 surplus has developed in the O.M.ER.S. Type III ac:ccu-n[;A

AND WHEREAS the signatories hereto are desirous of obtaining a pay-out of that surplus and
dividinc it equitably between them.

By this Memorandum of Understanding, the parties covenant and agree that application will be
made to O.M.E.R.S. for a pay-out of the Typc 11X surplus and any monies 50 received shall be
. dtsmbutcd as follows:

1) SO% to the Ottawa-Carleton chmnal Pohce Servmes Board; and,

i} 50% to the employee members of the signatory association to be paid to the assoctat:on for
distribution to its members, less any proportionate payment made or owing to the Ottawa-
Carleton Regional Police Scmor Officers’ Association under a similar Memorandum of
Understanding.

All funds so reccwed by the thawa~CarIet0n Reczonal Pohce Services Board shall be utlhzad by
the Board for matters relating to policing. ,

BNoa. 22, 3%
Date
_ o , OTTAWA-CARLETON REGIONAL
: ' T ‘ POLICE ASSOCIATION
7 PRV
Lo //’) / 4’7 - // s .
Date ' /, | o | _ T

50



2016 - 2019 Collective Agrecment, Police Personnel

Salary — Civilian to Police

LETTER OF UNDERSTANDING 0 BE INCORPORATED IN.
, COLLECTIVE AGREEMENT :

Re:  Article 11 of the ?alwe Personnel Co}!eﬁve Agreement
Sa}ariwﬂ’ameni of Salarles

Eﬁmtm Decemher 10, 1697, mv;lxan members of the Gmwn—CarMn Regional Police
Service who becoms 4% class constables shall retain their civilian salery for the first year or the
salary of 2 4”‘ class constable, whichever is haghe.r

FOR THE EMPLOYER o POR THE ASSOCIATION

 DATE
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Criminal Investicator Pav — Article 18:03 (formerly Article 19:03)

LETTER OF UNDERSTANDING TO BE INCORPORATED IN
- COLLECTIVE AGREEMENT

Re:  Article 19:03 of the Police Personnel Collective Agreement-
Clarification - Criminal Investigator Pay

The parties agree to strike a joint committee for the purposé of making recommendations
pertzining to the definition and understanding of what constitutes a criminal investigator and
what positions would fall into that category. No change to the current provzsmn will be made
wn‘hout agreement between the Association and the Board

FOR THE EMPLOYER o - FOR THE ASSOCIATION
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Letters of Understanding as Appendices

LETIERA OF THMOERSTANDING
Baﬁr&wa ‘t&k
OFTANA-CARLETCR BEGIOMAL POLICE SEAVICES BOAND
| snd the .

¥hite tha parties sgres that these Lethers of ua&mtméizng wili
net ba attached to the Collective Agressant thay eve considered to
ﬁt hﬁiﬁﬂf&e&& %6 the Coliechive Agrecment and fore part of the

| FOR “THE ASEOCIATION -
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UIC Rebate

LETZER OF DENSTIEDING
WMW tha
CTTMA=CARLETOS RECEORAL POLICE SERVICEE BONED
CEM the
wmmmw REGIOMAL BOLICE 'h&#ﬁﬂ;i‘x—m

It iz epresd that sffective Mﬁ&&f 18, 1988, al) seployoas hirad
gfter that date will waive to the emplever eny future employea TIC
pebate that would pthervise be payshls ©o snploveas. This rebasta

is providsd to the enplever in resegnitiss of the changes made to
sope of the hamfit and opllective agmm provislons. - '

PSR TEE BOPLOYER Fok THE AESOCTATION
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Work Location

Lx.ﬂﬁa OF UNDERSTANDING
h&ﬁween the
 OTTAWA-CARLETON REGIONAL POLICE ssa?mms BOKRD
' - shd the
OTTAUA-CARLITON REGIONAL POLICE ksaocm’rmﬂ :

mnsﬁm of Regionel ¢ eaployeen cnployed privs to Jsnuazy

...

“In light of t}m concerns expressed by the hssociation regarding
futureé involuntary transfers of employees. to work Jocations a
digtance greater than the furthest distance Dbetween any two
Divisions (20 km) and the emgloye&*s present work waatian, the
‘par‘tiea agree that the failcw ng will apply. ‘ .

~ . Exelusive of ‘cim transfer of a Division .or & sectiem, whare
“: the 'employer is .to transfér esployees - hived prior  to
January 1, 1885, frop thelr werk lecation as. at date of
 ratification, and the distance of the ¢{ransfer iz grester
. than the distance betwesn the furthast two bivisians lzﬁkm} '
- such transfers. sha,lh

(z} Fua’c be 6n a volunteer basim
(5} If additinnal transfers are reguired beyond the distance

stated above, such transfers shall be in reverse opder of
seniority by venk and level.

. FOR THE EMPLOYER
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Benefits for Retirees

&

The Tatter of Uindepstanding dated Wovember 14, 1995, ag:pmﬂw toths collsotive Wm:m
refrences the retires beaefits availsble to retiroes. Ta socardance with that Letter of
Understanding cligible retirses weny provided coverage for extended heaith {inclading semi

- privaie hospital, wision eare, presuziption drags 1o age 65, und other henefitg) and dsptal coverage
o 2 vost shsmring basts. Thie PAMTE2 agree that this Letter of Understanding mplaces the Latter of
wmmmmmw 14, 1995 and slso mmmhrﬁmtbspayumﬁr
etinns in Azticle 20.01 of the mﬂsmwsmm witl a!sc be delmted. -

%ie&WﬂfU&&m&wniNmﬂfﬂ $095 wilt he mplmmﬁhyﬁumaf
Undertanding, # is aclmowledged and agreed that the employees who retired before dats of. -
ratifiestion will maiotain thelr current Soverage(s) on the same cost sharing basks s provided
tm«zg;hth;bfwmbcr 14, 1995 Letter of Understandingr Also cmployess who are on tarmdeal
Tenve, a5 per enticts ¥ of the sollective oprenment, at date of retification may clect the coverags
provided under the Movember 14, Iggsmwmmmmmim than the SoviTAgE providod
WMLW@&UWM@

Eﬁ'ﬂrﬁw&ﬁwmdﬂanft&t:ﬂca&mafmmwﬂmmdmg Aor eif ermployess v the
bargrining wnit et tme of their retirement, effsctive fom the date of their retirement from the.
Ottaws Police Service, instead of the coversge provided in the November 14, 1995 Letter of
Undemtanding, the employer witl provide the following covernge, ot lﬂﬂ%mph}'wm
provided that st retirerent they are in recxipt of » non actuarislly reduced peasion from OMERS
or COSE, and provided that stless 30 of the retinng smployes’s credited vears of seriios wede
- writh the Ostawrs Potice Service: Thig soverage would also be appliceble 10 smployées who at
patirement are n reocipt of & penston from OMERS, and {8) sre 4 minkomom: of 50 yoars of age
#nd whose age end yeary of servies totad  minimem of BD, provided that et least 20 ofthe
credited years of service weorp with the Ottawa Polics Servics or {b) retire iy medical reasons
hefore reaching the required age and yoars of seevice witeria, provided they have ot loust 25
cresiited yrars of service with the Ottaws Polies Seevics, in which case they woubd ba otigible for
maupmﬁa@ag%mmﬂymdw#ﬁmﬁifﬁmyh&d wumadmwgk

Pmnwm&@aﬁamﬁﬁmmmwﬁmpﬁhcym%muﬁmm,

Emm%hnspdﬁma; .

Vision Care as provided in the policy at that time,

Other Health Braofity as specified in the policy;

Covemge iy for sligibls retired employees aad their eligible dependants. In the bvent of
the death of the retired employes, the employee’s spouse aod eligible dependants will

mmmmg%rm%mmn{wwwmmwﬂmmcﬁwmm 1593
Latter of Understanding).

> Memmﬁzmnymdwmmaameﬁ

"This coverage woald be awmiahieﬂb:mghm amployer &5 soon a5 sdministratively possible,

VVVVV
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Administration of Health and Dental Plans

So long ws the W:aﬂm is reaponsible for the admintstration of the demw
piane, the parties spres a&fnﬁa*m:

1 TBbummwﬂlmwﬁwmmngpﬁmmmmgnmgmmﬁarMWM
cost zaving messnrcs which coatd be incorpormecd. into the oxtended hoalth and
degead plansg, MMim&aMmﬁmmmmemmm
mty!:asw

%, FThe association will not raake sny chmgas to fhe curret plans urmn&mum wehich Ty
result in dnsrensed costs fur the anployes w:ﬁmutﬁw agresment of the employer,

3, Theassonistion wmmeamtzmmcwwammg cbmgwtcti&cpim
which wali ut impueet Snantinlly oo the w;:hyar‘ -

4, Bwery 6 months commencing iv July 2001, the miwwﬂ! Yo provvided & breakdown

fmwnthly and yeur to date) of the premdums paid mwmpmmwﬁzedﬁms mpmeﬁﬁsr
the previons smmmmmmmm

s. ‘&ﬂmwmmewonmmmm&mmmmwmpmmmmm
w nderinistrative services only basis effective Tamary I, 2002, and in thet the carvler
company has indicated that certain guarantees weatld be required for & two year peried for

ﬁmhmamgmmt, ﬂwt‘a!iamngﬂsgw@émmammmmﬂmbm

’ Fwthapmoduptc}umﬂa 2003, in Fuly and Jenuary mfmnh]mar np to and inctoding Euly
2003, commpeareing s Jaly ni‘mm.,ﬁmpmwm musst 33 teview ths preminms pabd va.
dﬁmwﬁwﬁem@ﬁh&%mﬂ%pﬁmmmmmm pbe memth
pﬁib&{!mmywhnewmiywnwmhw}wdmmﬁmy wdinstenent (upeand or
derwrward) it veguired to the presdures, Whers the presubuing peid sre ot sulficlent to cover
dmumpwsmﬁaﬂhnpmnd,aimpmmp&ymmwﬂbepmﬂndhwmﬁcm@ms
portion of the shortfall for the retroactive period and an adjustment will be mads tothe -
promiurms effective e month of the review, Where the preminms paid are in pxonse of the
%mmm,%mﬁnmmﬂ%%wﬁeddamm&w&cﬁwmm of the review
mrﬁmmdﬁmmmw:yw . s

Alspena mugpmmm&mmwvfﬁﬂﬁcpmmﬁmmmﬁw

. premives paid ve. elaivon expeases for the extended health and deatn) plans for the previous
full six month paricd Jady to December). I the pramioms paid are sot snfBeieat to cover
dmmm%%pm%ammw}mmm?m&mcmmmmx
portion of the sherkfadl Bor the retvonstive padod.

FOR

DATE. st Aonk
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LTD Policv and Procedures

The parties agres thar the ﬁoﬁmmng understandings and commitments will %ba effective the date of
signing of this Letter of Undmmnding and will continus in effect nnless and antil otherwise

matually sgreed. The provisions pertaining to the hﬂg«tﬂm& disah;lzty plen will be incorporatad
into the LTD policy and/or pmcadumx

) ﬁ@mm@mm .
+ LTD benefits to &zg?alc employees will cesse ti‘t«a eaerimat of
{8) when the.employez no iongm‘ qua!;fias or
(b when the mp%oym reaches normel cetirement age or

(c) when the nmp%uym is eligible to retiree vmh anon mm&ny raduced pmswn. -

« “Priorio ﬁmml%y meking epplication for 3ang~tatm dxsabﬁny, the sinployes must meet with the
Oceupstional Health Specialist of the Humian Resturces Department for an assegsment and to
daterrmne exty restrictions pertaining to reintepration.

s Cnan regular basis, md £3 ciroumstances require, the Gncupmanai Health Spmahst a&'t:'aa
. Human Resources Department will mest with representatives of the Association snd the
" Cerrier Company to discuss details surrounding the claims and any refurn to work options, 1t
. "is recognized that ongoing communication amongst the parties will ba required. “

« & onetime only report detailing the history of claims with details of all of thoss who have |
< been on LTD with the current carrier company.

'« An grnoal financiel feport outlining the premiums patd, status of reserves, year to date

experienos, projections, as well ss any other relative informetion. The initis] report will be
made svailsble 25 soon 85 possible.

58



2016 - 2019 Collective Agreement, Police Personnel

+  Regulit quarterdly update reporis {including mfu:mn%zmz gach ag; new cleims, decisions on
claims, returns to work, sctive claims, employees no longer eligible, ete). A re;wrt format will
" be dmin;mé o ensure 2l of the rcqurad Infoernation is included.

pmw&annﬁ

s Emplayass on sz:L leave/IPP o7 LTD are requmf to return té wm‘i: when work is made -

. evaifable which the employee Is 2ble to perform, subect to medical mnﬁmm&{m pn iakmg
©into ascount any medicst r&smﬁca&

T

This is not intended to apply for sbsences of less mnmwummm emplogec s
- frequently off work for short éumims '

 FORZTHE ASSOCIATION

r { Iy -
W e
um_?"f‘ L e
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Long Term Disability

Thizis ﬁmhermzha Latter af'{}n&emmdmg Rated Tiecemberr 10, 1997, msﬂam the

understendings and commitments regerding the Long- immbm’a:mymm and thu Retum
to Work Requirements far empleyees on sick-leave/TPF or LTD. :

~In eddition to those unémtandings end a&mmitmmis, it is farther agreed that, 5p long as
the Association continues to be the policy hol&wfm’ﬂmlmg term Disahility Plan, the

following additional understandings and mmmmm are also applicable mﬁm@ my
mtm&m who h&w spplied for £AD,

(33 A desngnam! persen ba the Htman Rmm Seation of the Polive Samr;a shall be
- wdvised direstly by the Associstion as 800N &5 any application for Long-term
ﬁfsabimy has m suhmmd to the carrier company.

{b} The dmgmtad person in the Bumen resources Smmm#ymmthe cartier
COMpaAny 8t any ttm¢ and obtain mibtmmanwrdmg the status of a claim,

) Any and all forme: zﬂm’mm mmy clainvhat ety bs eomplated by the
smployer shall be forwarded to the Director of Human Resourcss st the Police
Bervice, who will ensure the forms arem:plm and retumed to the Associstion for
pmceamg
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Sick Leave / IPP

LETTER OF UNDERSTANDING
BETWEEN
THE OTTAWA POLICE SERVICES BOARD
ANDR
THE QTTAWA POLICE ASSOCIATION

“Police Personnel”

The parties sgree that where additional information may be required to support an employes”™s
request for temporary or permanent medical accommuodation or workplace modification:

1. the omployer shall provide the Ouawa Police Service Functionst Abilities Form,
attached hereto ay Schedule “A”, 1o the employee;

2. the employes is responsible for ensuring that the form is complesed by the atending
phivsician and rotuened 1o Health, Safety & Lifestyles in a imely manner.

It is wnderstood that individual prognosis and associsled Himitationsieapabilities, concerning
employee medicsl status, suppont carly and safi returm to work,

This Letter of Understanding shall, by way of amendment fo the curvent Letter of Agreement,
Biek Leave/IPP, fonw part of the Collective Agreoment hotween Otawa Polive Services Board
and Ot Police Associstion, Police Personnel.

DATED at Ottaswa this A& _day of AL c,hw_____ L2010

Onimwa Police Association
Chair President
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Oitawa Polive Service Functionn] Abllities Form

A
Maie Cadwe

{ authorize the completion of this form by sty treatine health peofessiona] and 5te refease 10wy emplover,

Siguuture atle

B.
Employer Responsibilities
& The employer hes s legal duty to tske ressonsble steps ko accommndate en employes.
s The emplover must respond and consider il options available.
s The duty to secommudate i s shared responsibility.
»  Fomest this commitment we reguire satisfactony medicad information to assist us in delkemining sppropriate sad
siritable accommodsation.

Employer Responsibilivies
s This form is to be completed by a fresting heslth professions who will discuss this information with yoo
+«  Once cempleted, contuct the Oooupational HealthSafity and Lifiestyles professional sssipned  you to veview the
inforemation on this completed form, With this infermation you can begin w plan an approprisie refum to work
program,

Healih Frofessionat Respoasibifities

+ The eroplover and the emploves will use this information o plan an appropriate returm 1o work.

*  The returm to work plan will reflees the fimserionad ahilities and restristions you have soded on this form and
presunse that ne clinical contraindications exiss for other wark activities, Therefore it is critical thad ihis form be
completed in fall

o Thi completion of this form Is based on yvour examination of the employes and does not require.a speciplized
funvitonal abitites wwalpudion.

¢ Tloase do not inchide dizpnostic or medical infossution on this form

L &%
Tu be completed by u qualified Madiead Practitioner

. Date current ifinesy/injury commenced; Day Month Year

2. Dare you commenced tresting this patient! Day Month Year

3. Generad nsture of jurvilingss

&, Tolice Specific Activity ~ {(Physical Demends Analysis is pvailablis if required)

Do you authorize Use of ForeeTraining Yes _ No___
Curry £ Uise of balgun ¥es  No_
Patzol Duy Yes Mo

A deseripion of the employes’s fob dulies and & general destription of the physical demands of twe Job Bave been provided
0 you and our emploves 10 as5i5t you in assessing  the employee can perform the duties of the position in e current or
modified form,

D. The folivwing bforrmation shoald be comphited by the Health Professional to identify the patient's overall abdiities and sesirictions.

1, Bate of Assessmoent; 2. Please check enc:
g7 omm oy
Patlent is capuble of  Patiend 18 copable of returming  Patient ix phystcally unable
vetursing (o work with  to work with restrictions. $o peturn o work st this Hene
i@ restrictions. Complete sections Eand . Complets section T
Page 1 of 2
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Ottaws Felice Berviee Fanctiopal Abiities Form

E. Abilitics and/or Restrictions i
¥, Plegse indicate Abilithes that appldy. Inchode sdditional desatls in seetion 3
Walking: Standing: Shting: Lifting from floor to walsh
Li Pl abilisies 23 Full abilities o1 Full abiiities = Foll abilities
I Up 1o 100 meters 1 Up s U5 minetes 71 Ui o 30 minutes 71ip w5 kilograms
77 100 - 2060 moters {7 33-30 minedten 1 30 myirastes ~ 1 howr Tt 5 HI kdlograms
£ Othes {plesse sproify) {1 Otheer {please specify) I1{nher (please speoifyy 1 Other (phease specify)
Lifting Trom waist o shoulder:  Stadr climbing: Lastder climbing Frivel to wosk:
11 Full abilites L1 Full abifities 1: Full sbilities Ability to use public pansit
O U e Skifoprans Slpte 5 oteps 1 143 steps O ¥es Lo
£ R 10 kilngrans (1% i adeps &R ageps Ahitity te driva & car
7 Other {please specify) 73 Othier {please sgecify) 21 Other {plesse spoeifi) T ¥es TN
2. Plesse indicate Restrivtions that apply. Include addiiona] detils in section 3
i1 Lindted vse of bandisk
i Bendingtwisting T Week gt or shove . Chenmical I Eavinomrental
Tepetitive movement of shoutder activity: exXpOEEre I0; expostre 30: { e.g. heal,  Left Righy
(e spectiv) cold, nisise or soums} Gripphig i
: Pinching
U Ether (pdease specifi )
i: Linsdted pushingfpalling with: + Opersting police I': Poteniial side effects from i Exposure to vitvation:
vehiches and nrdications (please spicifyd
U befh s e ipwaent: Do ot includy marmes of L Whele body
L Right nrin mresdkoations, U Hesditom
L Onder Eplenss spocifv}

3. Additional Comenenis on Abllities sndlor Restrictivgs.

&, Froi the date of this sssegmeny, the above will apply for spproiimately:

3, Havie you discussad returts o work with your patient?

C 12 duys C 3T davy L BT dawy Ui davs Dver  ipg

& Recommendations far SwriDate: 8d 7 mem f oviwy
wirk hours and start dute: 1} Regulor fullgime howrs 7 Maodified hosrs 17 Gradusted hours

¥, Date of Mext Apoointuent i

Heoommended date of next appointiment 1o revicw Abllities sudior Hestrictions, dd 7 mm / yvyy

{ beve provided this completed Fonctionad Abilities Formto: - Worker andfer  © Emplover

1, the undersigned, duly qualificd medicad practitioner Uoensed in the provineof __

have beon i attendance regarding the above nased ndividoel.
Sigrature D

. bereby ooty that |

Dactor's MName {plesse peint}

Address

Telephose

Plesse disoct ol igudries o) Ocoupational Health Services, 479 Blgin Street, Ottawa Omtario K2P 216

Telephone Mumber (613) 2361322,

extension 3564 or $708.

Page 2of 2
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Extended Health Plan and Premiums

LETTER OF UNDERSTANDING |
BETWEEN ©
THE OTTAWA POLICE SERVICES BOARD
AND
THE GTTAWA POLICE ASSOCIATION

Ttis understoad and agresd that effective Jannary 1, 2002, any and all " claims and
sdministrative expenses (us well a3 any other related costs) relative to the 100%%

. employee finded benefit plan Improvements which weére introduced by the assosiation
effective januaryl, 1999 (Hentified below) will be tracked separaitely fro the other
m&mmhpmammhmmmwmw )

} Homta{ma memd%mmhnspwmam yﬁvztalmspitzl
mammdboadwvm@&. .

¥ Paramedical MWummmbmWhmwmm
increased from $500 to $1,500 perywpermmdmdﬁxﬂypacfm gvailable
was also extended

» mm-mpmpmdmmmmmm

gervices, Pﬁrw%&m&mﬂmhﬁmw&mmmw
wmgﬁmmmbbemgmhm&

For faE O,

L

DATE: [dvewdhes 4 Zool
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Workplace Safety and Insurance Board — Article 7:01 (b)

LETTER OF UNDERSTANDING
between the

mmmcmma EEGIGNAL POLICE SERVICES BOARD

and the
OTTAWA~CARLETOR REGIONAL POLICE ASSOCTATION

Re: Workers' Compansation Article 7:01 (b)

The Parties agree that it L= the intent &f 7:03 (b} that the

employer would sontinue to provide full salery enly for the period

the Workers! Conpansation Board has approved the clalim for payment

(inc:i.uding approval of & claim for a rescourrence of a compensable
ur;g whethar &r not in receidbt of & permsnent partial

dizah 1ity) during the pericd of temporary disablement.and.would

;- axelude any periods where paynent.was denied -oronly ;payment: st a
pezrmanant or partial pension was approved.

+

' A§SCCIATION
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Retirement — Article 10:08

| LETTER OF UNDERSTANDING
) betwaen the
' m&m-cgéz.mx REGIONAL POLICE SERVICES BOARD

Mamfcmm REGCTORAL POLICE ASSOCIATION

Ba; &xtic;.@ 10:08

JIn that the par:ti,as have agreed to = reduction in the Constable &
salaxy, the parties slso agree to provide the follewing retirement
allowence te emplovess hived after October 15, 1895¢

At retirement with a non sctuarikl reduced pension, employees with
thizty (30} or more .yaars .of gervice will bs entitled ko &

. retiremant allowance of fwe {2) ‘days of pay forieach vonpletad year
of service to mxiuum of ‘sixty (60) dmys®. : -

FOR THE EMPLOYER ° . FOR THE ASSOCIATION :
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Collective Bargaining

. LETTER OF UNDERSTANDING
. betwgen the
OTTAWA-CARLETON REGIONAL POLICE SERVICES BOARD
auﬁ tha
. OTTAWA~CARLETON REGIONAL POLICE ASEGCIATION |

The :parties agree .to the follewing mangmnt for . tubseguent
Collective Bargaining. negotiation meetings held with the amployer.

- Tine - off with pay” will be “provided- te hsxociation

. " tepresentatives for Collective Barguining meetings -with the
amployver for thosze enployws scheduled 4o work st the tine nﬂ
the meetings.

- ‘Whete pouihle‘nagnhiaticn nsetings ws.n ke sc‘haduleg& for full

>

«  * Fhere tlm empluyms W%antmg the Association are scheduled
to work the day of the negotiation mestings with-the emplover,
they will not .be reguived to work on those dayzs.
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Hours of Work — Article 12

N

LETTER OF UNDERSTANDING
. between the
OTTAWA~CARLETON REGIONAL POLICE SERVICES BOARD
and the ’ '

DTTANA-CARLETON REGIONAL POLICE ASSDCIATION
Ra: Articls 12 (Houvs of Work -~ Heal Break)

¥here the requirements of the service do not permit the employee to
take any weal bresk, the employee shall be cradlted with.one (1)

hour overtime and whers the employvesd is sble.to take.one half--(172) .
hour for 8 mesl bresk, a2 emplovee shall ba credited with ane half
{172} hour overbtimae, ’

r

¥ POR YHE ASS0CIATION
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. euch appliica

Extended Leave of Absence

* LETTER-OF WRDERSTARDING
‘i botuies . the .
OTTARA-CAKIETON AZGIGHAL POLICE SERVICES BORSD
. pnd 4he .
. ‘OTTARA-CAELREON REGIOWAL POLTCE ASSOCIATION

The Fartiez will racegnize.the fellewiny pwler understanding -and
the ralaked policy. .
rihe Houxd will develop & polisy on extented Jeave of shsents fon

reguesking sugh -lekve to be an & deferpad salayy basis,
Srith detpils of the Plen %0 ke worked out -y.the Paxties,
Juoluding: +that the principle Durpose of Yhe Jedve will Ho? ba
gainfu) anp:l.n{a«nt putside the Unit; that the emploves pricr ta
tion, pust Be & Firek Clezs Consteble oy bigherzank;
that the employes be 4 808 of the beelc salaxy of ‘hisfher rank
EnA o forays 20% of bauic galary of hisfhey pank for ssohy of
the ¢ yeare guring which hefehe de nok on desve of abhasnes dod that
zsuch salayy wmay be 1 Yesxs delerbéd over & yesrs, with the

. Whh. parcentadyds

*oy,

1, ~during the leuve, an enployes wirhes 2o undertoke secondayy
enploysent, hafshe will be reguired to geck paraission of the-Chief
in asctordances with the reguletions of the Police Zervice, A derve
of shsence granbted under thls policy will not edcesd mc&?&:.{us,
celendar. doye)  and at any one tise, ne more - than a6 {3}
srployees cen ba on guch lesve.

Tha angunt of Iooone Tax-te be dedocted is depsndent: uptn the Bonred

" peeuiving & satinfactory suling from Revemis Canada that the incowe

defereal . schaps eonteuplated hareby 4is not Juplswiel and is
acceptahle bo.Revemue Sanads and. thed. ths smount of Incone Tap G

-bs Gadneted ‘msy be foomputed on the .antusl- szount pald to.the

exployes.

The sloyes mey contloue with ell curpent msdlcal, dentsl, and
littmmm mm&g; during bisfher pericd of xhsu'wn, Baking

by
mﬂtm the Boaxd feor the Neguired premium
blond. .

The Board cvenceptuslly agress vith the Associstion provided pay
dupitg lexve doas not sxeedd yasszve fund i enployes oo

balit
thare iz no monetery cost ta the Buasd. Mubli:g mom Eosrd-~
- dasoefation Copmlttes o worit out details loeleding susber of
appicyess of leave Bt one tiwe, how regerve fund to ba mdministared
Insluding entitlement to Intexest, eriterie fopr moctivity-doring
lesva, pension ealoulstlen systen and piher patters.®
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Change to Articles 8 and 9 and clause 7:02

LETTER OF UNDERSTANDING
batween the i
OTTAWA~CARLETON REGIONAY POLICE SERVICES BOARD
a.ng’! the
OTTAWA~CARLETON REGIONAL POLICEXASSOCIATION

Ferteining to subsequent collective agrasments, in recognition of
the changes made by the parties during negotiations foi.am new
collective Agrasement for 1995 and beyond, .the Bosrd will not
injtizte sny changes to Articles & and 9 and.Clause 7:02 {ij-of the
Police Persommel. Collective Agreement. However, should +the .
Assoclation initiate any changes to any of -these provisions or
introduce directly related provisions {other than sagreed %o
grammatical or cvosmetlic changes}), the Board would not be precluded

from jntroducing proposals on any ov all parts of Articles. &,..5, or
clauee 7:02(4i}). . - ) ’

FOR THE EMPLOYER ' : POR THE ASSOCIATION. o
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Job Sharing Program

LETTER OF UNDERSTANDING
ha.t@aan t!:xe .
OTTAWA-CARLETON REGIONAL POLICE SERVICES BOARD
OTTAWA-CARLETON REGIONAL FOLICE ASSOCIATION,

The Board and the Association agr&e to establish a Joint *cumittea
to gtudy the fessibility of daveldping =:Job .Sharing ‘Pregram.

]

FOR THE ENPLOYER ' 'YOR THE ASBOCIATION | .

. DATE: playemdes 14 1444
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Administration and Pavout of Time Banks 2003

LETTER OF UNDERSTANDING

Between the

OTTAWA POLICE SERVICE
{(bereafier called the “Employer™

o ard the

OTTAWA POLICE ARSOCTA TION
{hereafter called “the Association™)

RE: ADMINISTRATION & PAVOUT OF TIME BANKS

PREFACE

Re:mgmrng that”

s there are provisions in the Police Persennel and Civilian Personned miieciws
agreements regarding the administration aud payout of timebanks which have not
been strictly adhered to in the past;

#  some employees have been permitted to scoumulate exoees time banks, and
grimdfathersd time banks wilk be rested o eliminste iheoe excess fime banks over a
mulii-yoar porind; aod

=  these scourmalated imebanks have become a significant Snancial liability o the
arganizalion, :

following lengthy discussions between the pam,...s effective the date of mﬁﬁcaﬂm of this
Letter of Understanding, the time bank previsions of the collective agreemients will be
strictly adhered to, and the parties do hereby agres us follows:

TEFRMS AND CONDITIONS

A) OT & Court Time ~ Art. 13:06 (Police Personnel) & Are. 10{e) {CiviBiar:

The copsolidated '{'}mﬁhm:}mam tire bank will inchede the following baﬁm and
iz restrictiod @ & maximum of 120 straight thme howrs in acrordance with the
collective aam:cmmt -

* Bunk 28 Overtipe- Shifl Advance

* Bank 29 Oventirne- Cull Back

* Banlk 30 Overtirne- Op Cell

* Bank 31 Cvertirne- Straleht Thne

= Bank 32 Qvertime- Time and & Hof

* Bank 33 Overtime- Statutory Holiday Bonus
* Bank 44 Court Titne

< Bank AD Attack on Amertcs OT

* Bank AA Attack ou Amenice Alrport OT

b3
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However, for overtime and court time slips enfered by Finance starting (as soon
a5 sdiministratively possible following the effective dafe of this Letter of
Understanding), overtime awd court tie hours will be paid out if they would
otherwise result in the sum of the conselidated OT/Court Time banks (plos the
grandfathered OT/Court Time bank) excecding 120 straight time hours.

Hours on any overtime and coutt time slips entered by Finance prior to (as sbon
as adminjstratively possible followiag the effective date of this Letter of
Understanding) can be banked, and if not otherwise used by the employes for
time off or payout purposes in the interim, the hours will be included in the
grandfathered OT/Court Time bank when it is created.

Commencing in 2004, by March 317 (Swom) and by March 1 (Civilian} of each
calendar vear, thene wiil be & mandatory payout of the unutifized portion of
stanstary holiday credits samed in the previous year. For 2003, as soon as
administratively possible following the effective date of this Lelter of
Understanding, there will be a mapdatory payout of up to 96 hours {Sworm) and
g to 84 hours (Civilian} from the @S bank (i.e. the GrandSthered Statatory
Holidays Pre-2003 bank}.

0] Azmua} Leave

1. Extept zs provided below, employees must sefect 211 of their annual leave in
the leave draw, and all annual lesve must be mhm 25 time off in the year His
emrned.

2, Al ampiwaes maybe pﬁmﬁﬁ&d toholdback up to ﬁvea {5} days of their
armus! leave for the purpose of talding one (1] day leaves throughout the year
at the diserotion of their supervisor. The provisions of Article 14:05 (Sw{m';}
and 11{e} {Qwhans) will ot apply to any leave taken under this provision.

' for cp::mmnal reasons, and vpon manegemen! approval, an mp}aym is
unable to utilize 2 portion of histher five days annual leave that were hield
back, then it must be exhausted the following year asoutlined mitem C() &
{5} belowe.

3, ¥ pursuant to Articlke 15:05 {Police Persormel) or Article 12(f) (Civilian), or
due fo an injury or illness arising out of and in the course of hivher duties
within the meaning of the WSIE Act, sn employee is wable to utitize a
portion of his’her anmual Jeave in the year it is earmed, then it must be
exbausted the following year zs outlined in ftemn C(d) and C{S) below.
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4, An employee must exhangt any sarryover of the previous vear's annal leave
in ong of the following ways:

g} the employee may request that any portion of the carried over amzal
Izave be taken as time off prior to June } of the vear feﬂamng the year
1 which the credifs were eamed; or

b} the emploves may roguest a vahmiazy payout of any portion of the
carried over annbial leave st any tme prior to June | of the year
foliowing the year in which &%n: credits were earned, and such payout
will be provided; or

¢) Upon sufficient notice priot 1o June 1 of the vear following the year in
which the credits were earned, the employes may request that any
portion of the earried over antnal leave be tsken as time off on or after
Tane 1% of the year following the year in which the credits were
garned. :

Any vnutilized credits remaining in the employes™s hank as of fune 1% of
the yeer following the year in which the credits were carned will be paid

- out, exciuding those reguests which have been appmved for time off Under

4@) or 4o} sbove.

Payouts of Overtime/Cotrt Time, Statutory Holiday credits and Antmal Leave
wiil be at cerrent rates.

E} Grandfathered Banks

- On Japuary 28, 2003 as part of the year-ami provess, the OSL feature was used to

electronieally iransfer previons years” anmual leave and stattory holiday balances
to rew “grandfnthered™ time codes, Those grandfathered time codes are the
faﬁomﬁg .

(A - representing grandfathered annual Jeave from pre-2003; and
*  GS - representing prandfathered statutory holidays from pre.2003.

- AS soon as administratively possibie following the effective date of this Letter

of Undersianding, the caployer will create a grandiathered Overtime/Court
Time bank comprised of excess hours above the 120 straight fime hour cap.
Please note that this grandfathered bank must be cresfed manuatly (rather than
electromiesllvy, therafors ¥ may not be orepted wntil Ooteber 2003,

There would be no mandatory payouts from the 3 grandfathered banks
unti] Decernber 31, 2010 et which point all remaining bours wil] be paid
ot The exception iz the mandatory pavowt in 2003 (see item B ghove) of
up to 96 hours {Sworn) and up fo 84 hours {Civilian) from the GS bank
{1.¢. the Grandfathered Statutory Holidays Pre-2003 bank).
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Employees can request a volursary payont of any portion of the three
grandfathered banks (inchuding the prandfathersd Annuel Lesve bank) o
any tirge prior 1o December 31, 2010, and such payout will be provided.

R

4. Employess can request that sny portion of the diree grandfsthered banks
be used for time off prposes, Subjort to operstional and financial
vonsiderations, management shall make reasonable efforts to approve
reguests for Hme off

5. Employees with a grandfuthered Overttme/Cotrt Time bank must draw
down the grandfathered OT/Court Time bank first (for either pay or tire
off purposes) before accessing the regular OT/Cott Thoe bank whichis -
capped at 120 siraight time hours. S

6. Paybuis of grandfuthered Overtime/Court Time, Simim‘y Holiday s&d
Annusl Leave bmﬂcs wall be at cuprent rates.

To the degres that the provigions of this Letier of Understanding amend or modify the
provisions of the Police Personnel or Civilian Personne! collective agreemaam the parties
agree {0 amend the collective agrecments accondingly. :

FOR THE P§CE SERVICE

FOR THESOLIGERSSOCIATION

s

Date:  AA-95-0L Date: ¥ /é;! 2o
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Annual Leave Draw Pilot Program

LETTER OF UNDERSTANDING

BETWEEN

THE OTTAWA POLICE SERVICES BOARD
(The Employer)

AND

THE OTTAWA POLICE ASSOCIATION
{The Association)

Re: Annual Leave Draw Pilot Program

The parties agree to change the timing of the annual leave draw from October-December to
May-June on a two year trial basis. The start of annual leave draw for the 2018 vacation year
will remain in October-December, 2017.

The first pilot draw will be for the 2019 vacation year with the draw commencing in May-
June, 2018. The draw for 2020 will be held in May-June of 2019,

Representatives of the Employer and the Association will meet to discuss the details regarding
implementation of the draw for the 2019 vacation year.

The parties shall, no later than six (6) months following the end of this pilot, review the
effectiveness of the change for the purpose of assessing the possibility of continuing this
arrangement.

If no agreement can be reached, the vacation draw would revert to October-December in 2020
for the 2021 calendar vear.

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION
/ . e )

Chair dreeidoSt
Date: Deéc i 80 10 Date: I\ Dec 2o
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Interpretation — Court time provisions

LETTER OF AGREEMENT
BETWEEN
THE OTTAWA POLICE ASSOCIATION
AND
THE OTTAWA POLICE SERVICES BOARD

In order to resolve some specific past grievances and some interpretation issues
arising from the awarded court time provisions in the arbitration award dated
October 5, the parties do hereby agree as follows:

~ Resolve outstanding past court time grievances related to 11:00 a.m. and
12:00 p.m. start times by provided 6 hours pay for the 11:00 a.m. starts
and 8 hours pay for the 12:00 p.m. starts.

Change language in awarded article 14.03 to read: “When an employee is
required to attend court up to threc hours immediately before or after
his/her regular tour of duty , the employee shall be paid from the time
required to report to court until the commencement of the employee’s
regular shift, or from the completion of the regular shift to the completion
of the court appearance at time and one-half

change language in awarded article 14.04 to read: “When an employee is

required to attend court in off-duty hours, other than under the provisions
of article 14.03, the employce shall receive in compensation thereof time

and one-half for each hour required in court on that day with a minimum

payvment of four hours at straight time.”

FOR THE AS@IA’I‘ION FOR THE BOARD

A R S -
DATE: glpﬂ.cc /7 2005
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Joint Committee — Cadet Classification

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
{The Employer)

AND
THE OTTAWA POLICE ASSOCIATION

{The Association)

Re: CADET CLASSIFICATION JOINT COMMITIEE

The parties agree to form a joint commitiee for the purpose of discussing the creation of a Cadet
classification. The committee will submit its recommendations to the Chief and Association President
for consideration, such recommendations to be submitled by May 31, 2014

FOR THE POLICE SERVICES BOARD FOR THE ASSOQCIATION

T A

INE 2 R

pate: 0F Cpl 2ot pae: & F N WRG

H
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Joint Committee — Court Time
LETTER OF UNDERSTANDING
RETWEEN

THE OTTAWA POLICE SERVICES BOARD
{The Employer)

AND

THE OTTAWA POLICE ASSOCIATION
(The Association)

Re: JOINT COMMTITEE REVIEW OF COURT TIME- SWORN AND CIVILIAN

The parties agree to form a joint committce for the purpose of discussing methods of addressing member
concerns sirrounding attendance in cowrt while on night shift, annual vacation, carly release of
subpoenas and subpoenas with multiple court dates. The commitice will make recommendations to the
Chief and the President of the Association for consideration, such recommendations 10 be provided by
QOctober 31, 2014:

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION
57% %—4’/2? ﬁ:ym‘/%/.\).f’y

PN

Date: O+ @’,«;u) Zoid- ‘ Date: {5 Af'-— Joolly
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Joint Committee — Two person patrol cars

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
{The Employer)

AND

THE OTTAWA POLICE ASSOCIATION
(The Association)

Re; JOINT COMMITTEE ON TWO - PERSON PATROL CARS

The parties shall form a joint commitiee, comprised of equal members, not 1o exceed three members
representing the Association and three members representing the Service.

The Joint Committee on 2-Person Patrol Cars will meet no later than four (4) months following the
release of the Arbitrator’s award, at which point the Joint Conumittee will forn its terms of reference at
the beginning of the Joint Committec’s meetings subject to the approval of the Chief and the President
of the Ottawa Police Association

The terms of reference will include, at 2 minimom:

i. The Joint Commitlee will consider the need and placement of two-person patrol cars, being mindful of
risk and incident volume throughout the city, including times of day and activity levels on different days
of the week;

it. The Joint Committee will review best practices and standard operating procedures for other major
police services, including those inside and outside of Ontario;

ili. The Joint Committee will produce a writien report to the President of the Ottawa Police Association
and the Chiel of Police no later than October 31, 2014, A copy of the report will be provided to the
Chief of Police.

iv. The parties agree that for the purpose of negotiations of the 2013 collective agreement, that matlers

unresolved by this Committee, in relation to officer health and safety (2 person cars} may, at the sole
discretion of either party, be referred o interest arbitration for a final and binding resolution
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Re: JOINT COMMITTEE ON TWO - PERSON PATROL CARS (continued)

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION

s fonnded 4o s,

v{ /,%7 >
-{f;“—ji’l‘f-fdﬁz«:ﬁ; A\ ;«—w""‘““"“”““‘x

: oy _
Date: (4 O"?“m«’:j\} Lt d- Date: f}¥ﬁ??§}.¢ £
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Joint Committee — Maternity and Parental L.eave

LETTER OF UNDERSTANDING

BETWEEN

THE OTTAWA POLICE SERVICES BOARD
(The Employer)

AND

THE OTTAWA POLICE ASSOCIATION
(The Association)

Re: JOINT COMMITTEE — MATERNITY AND PARENTAL LEAVE

The Association and the Police Services Board agree to form a joint committee, comprised of no less
than two members appointed by the Association and two members appointed by the PSB to review and
update the language of the Maternity and Parental leave clauses to ensure statutory compliance,
comparability in benefit entitlement and ease of reference. The joint committee will report to the
Association President and Chair of the PSB within one year of the signing of the collective agreement.
In the event there are any changes in administrative procedure, the joint committee will ensure that
persons who are presently on maternity or parental leave will be duly notified.

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION

p > S
Chai Ore sidest

pate:_ Dec 14 2017 Date: ___ \{ Dec da(d

82



2016 - 2019 Collective Agreement, Police Personnel

Joint Committee — Early Retirement Incentive

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
(The Employer)

AND

THE OTTAWA POLICE ASSOCIATION
(The Association)

Re: JOINT COMMITTEE — FEARLY RETIRMENT INCENTIVE

The parties agree to refer the Early Retirement incentive to a joint committee comprised of equal
number of representatives of the Association and the Board. The parties will endeavour to provide a
report to the Chair of the Police Services Board and the President of the Association within one year of
the ratification of this Memorandum. This agreement will be set out in a letter of understanding that will
be appended to the replacement collective agreement.

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION
Chnzir e det
Date: )@¢ 1Y 2 il Date: W Ccc D
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Joint Committee — Review of documents in Collective Agreements

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
(The Employer)

AND
THE OTTAWA POLICE ASSOCIATION

(The Association)

Re: JOINT COMMITTEE — REVIEW OF DOCUMENTS IN COLLECTIVE AGREEMENTS

The parties agree to create a joint committee comprised of equal representatives of the Association and
the Police Services Board to review all documents forming part of the collective agreement for the
purpose of including in the body of the agreements.

This committee will report to the Chair of the Police Services Board and the President of the Ottawa
Police Association no later than one-month prior to the commencement of the open-period as defined by
the collective agreement,

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION
7 y /
LTl
Chaic ] '
Date: D)@ 1Y : 2017 Date: (L Dec Rol

84



2016 - 2019 Collective Agreement, Police Personnel

2016-2019 Swern Personnel Collective Agreement

LETTER OF UNDERSTANDING

between the

OTTAWA POLICE SERVICES BOARD
{hereafter called “the Employer™)

and the
OTTAWA POLICE ASSOCIATION

(hereafter called “the Association™)

2016-2019 SWORN PERSONNEL COLLECTIVE AGREEMENT

This Agreement represents the terms and conditions of employment for the 2015 Sworn
Personnel Collective Agreement. In the event there are any errors or accidental omissions that should
have been included by the parties, the error(s) or omission(s) will be considered part of this agreement
and the necessary corrections made.

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION

Cnair & Die ol da
Date: @C;C | , 017/ Date: 1\ Dece Do [ F
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