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After reflection, I feel that rather than calling for us all to meet in person, I can communicate via emeil instead to respect everyone’s time
andfiill request.

“The reason I asked to meet was to ensure we all have the same information about recent communication issues. | am providing this
information togg RN <o that you can discuss if Stargate can improve our internal communication to better serve the students,
staff, parents, and the organization as a whole.

Immsmmﬁm&mmmammmmmmmmmmmmm
oomam,especialyi:chnhm’:gandligﬂysaﬂiveshmAsofmw,aﬁeraslaﬂ'mbalnsgmdiacﬁymlhemwﬂmla
satkﬁckxym&ﬂnekmoﬂnopﬁonﬁﬂnimbbelnmﬂdhﬂﬂmmmﬁnbomd

Addibmlx.hsaskedmmchiynymﬁmabouowmmw_md_kdoﬂis,lmedm
Mm_imem’sMMam.mMMmpedamu-
gm._mmﬂtmmmammmmmﬂm_mﬂmmaboﬂmmMmﬂ
attempted to emblkhwmmaﬁmmmngdnkeystaﬂ‘hmhndhmdamnnkemmmdoiganwecoddﬁome&csaﬁyofmr

Imnﬂemmmwmﬁhmomﬂsmofﬁrdmmnﬁgam-mmedvhmmm
TSR that there was no need for us to meet or communicate more about this situation at that time. I did not know what, ifany,

" actions were being taken to protect our community.
mehgﬂmewsmabpdmpﬁmmlmsdquommdhlimmsbw@ladvbeﬁmm
independent sources (SROs) on how best to handle this kind of situation Inanne&gon—,lmﬂ-abalﬁcmﬁﬁcm
advhedweﬁbw.-rwpoubdmu:by)eﬁ:gmdcushgatnnmﬂqﬁﬁnﬁguyhynkyIrespordedwihanamim-dmigny
concerns about this and other issues (see original email from Oct. 12, 2016 at end of this document). In this emeil | asked @il the Hllowing
questions that I £t needed to be addressed in a timely manner:

. WWMMWMWMMth&MEmmmmm
conveying best practices to Admin?

. kaiymlmﬂnﬁntmmdmmhnmmmammmnMWEhmchoﬂBmabgd@emmm

our students?

What would you advise me to do differently in the Wl situation?

What would you advise me to do differently in the alleged rape situation?

Dowuﬁelﬂﬂo&miﬂepaﬂatSROsmwmxgabml&pwmﬁommmﬂoombemeﬂﬁmM?

meﬂywmﬂnurmtspeakmwtmsomﬁhbgdoem’tﬁelr@ta:ﬂimmm&emﬂyofmrsndm?
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mvestigation?
. Howdoymﬂikiwouﬂhok&‘micﬂaldidwcwmmhoolwih&ealbgadpapeuawrmdwdptouMMaﬂhnwmhd
apotaihlmnlpmdﬂormemnsyﬁdﬁmdigwmﬁgmdmaﬁﬂsuﬂms?

@B never responded in person or in writing to my concerns o to the above questions. I did not know where to tumn as fixrther additional
events occurred.

Fomhm—lmmmmﬂ—mmmaﬁmﬂﬂyphhpmm
the secondary student accused of sexually assaulting one of our elementary studers. Several weeks affer | emailed these concerns tofffJi I was
“WM.Mmm&cmmmaCWmmy&mm.l
askedﬁnﬁbmmhoalofﬂnchsmn,wﬁchhecmﬁmdlﬁmmmdm that the student was in our building and going to
eachchssroomIm&ﬁmmmA&hmmﬂmﬂﬁMmmmehﬂtmm

SR rceds for next year.

Arﬂsﬁm,ldiinmlnnwwhatmdo.ldﬂmﬁelwnﬁmbhorsaﬁapm&g- Additionally, since | had already gone toffiil
wﬂadﬁaﬂedwmﬂmhedﬂmmw,ldﬂmtﬁelﬂmmmmmavﬁbbm

Wihmlap:mhphoewmoheﬂmeshaﬁm,lspokeﬁmyoo[bage_abm!uyﬁmalbmwﬁ:whﬂsawas
unethical decision-making that could be putting our students and community at risk. 1 asked her if she thought that talking to a menber of the board
would be a useful way to address these problems. Sinestrhadshmedmﬁ:bﬁsﬂaﬁumwﬁmnmamgbrbnsksine&ebeghigofﬂis
schoolyem’,laskedhermﬁikahouifshewmdmtakwﬂaabomdmxbaasml Following winter break, she shared with me that she did
mtwm!mtakw’thaﬂoatdmba,axﬂltolilnrﬁm]cmpbtelymdmtoodmﬂmq)ectedhﬁdeckhnImtedﬂmlahod'ﬂn‘twmm
tak with a board member, but didn’t know what else to do.



My conversation witH il occurred off campus over winter break. During a personal conversation, I became deeply upset as I
MMwmaSmmeathw&hMMMeﬂﬂbﬂMamu
mnoemyr'skby_dechinhbmhﬂrmsedmp'stmaswehsh-shm 1 told NS repeatedly that I didn’t
lmowwhattodo.Imbed&epossbﬁyofappmcﬁgaﬂomdmbmselﬂhlbdmoﬂﬂdnbe.

Immmbgmdw—ﬂﬂd_hmkigﬂnnﬁclmaﬁrmbb,pmed,mdi\ﬁed OnJanmry 17,
2017, @ acknowledged reading the letter I sent him on October 12, 2016 Hor the first time. To explain why he had never pursued firther
oomﬂa&nﬁhmabmtnymbﬂﬁdﬂﬁbiﬂm&dwqwﬂbmmﬂmum

wmmmmﬂkmmhmmmmmmwmmmem
suxms,mmmlmmwmmmmmmmmmmmmemmumw
committee or some other official grievance process would be beneficial for staff who ﬁelﬂry]nveoonmlicatedtheioommwihaupav'sm,
have not received adequate responses, and have nowhere else to go.

Sincerely,
e

*This is @copy of the briginal email I sent to @@jjj§on October 12, 2016 i v
Dear GEER

My intention of this letter is to continue communicating with you in order to overcome our differences of opinions about a few
recent issues. After the meeting with you, (SRS 2nd myself, fve been feeling pretty terrible, not least because | was
yalbdarldcursedatbyyuufuanonyrnmslyspealdrlgwimun—of-oou SROs to determine if there a protocol for such a situation.
After being told there was a Protective Services report made by about one of tudents alleging
raplngmdw&amﬂmﬁs.—mmemﬂtw-m..mdcanedmamm&n's mother to
gaﬂ\ermominformaﬂon.ﬁccordingh-ﬂmmwnrofmmm neither confirmed nor. denied that anything had
happemthumacﬁonknplbdMsaneﬁmseMlyinapprwhhhadoccmmd; however, they preferred to deal with the matter
within the family.

This delicate situation seemed to require a sense of urgency and communication from IS =nd @ to ensure all
necessarystaffmderstoodhowtoproc.asdsoweowldhaspmrsmdemssafa.ﬂllla'nwwasmShrgatehasapmﬂdsem
oﬂmdarinmesameschoolbuiidingas.graders,andonthesamecampusasmuchywngersb.ndents.onedwhomlsttmalagad

victim of a sex crime.
lwasmamedﬂmtthaauegedvicﬁmootﬂdbeinpotenthlhamasarssultoﬂheplmcallﬁom-Iwasomoemodﬂat

mealbgadvicﬂmwassﬂlinmsupmﬁsedsmmmq\unanegedpapem.Iwasconcemedmatﬂmalegadvidinwassﬂbdm
abused by the alleged perpetrator.

Since the main part of my job is to ensure the mental and physical safetyofwsh:dants,ﬁrnelyandmpletemsohﬁmdfﬂme
allegations is incredibly important to me. After all, it is our obligation to the parents, students and community to take seriously the
allegation that we may have a sexual predator amongst our students and on our campus daily. Just as CPS provides all mandatory
reporters with a case number so we can follow up, it is my responsibility as SR (o ollow up on the
situation to ensure we're doing everything possible to protect our students.

Iwas surprised 4 days IaterwhanIieamedﬁorn-matnofurtharacﬁonhadoccunod.Aﬂershegava-muunamm.
thathetakaacﬂmorshewodd.hecalladhadlegedvicﬂm‘smoﬂwor.l-lethenstatedtc-mnseemsﬂ'lealegaﬁmbleguand
he'dpassﬂrecaseontoadetecﬁve.@venmatﬂwaccused smdentaudallagodﬂaﬁmarscmﬂyatwrscrods,ws4daydelay
does not seem reasonable to me.

AnercalllngCPSandﬁndingmnmeyweran’tlnvasﬁgaﬁngmelrﬂﬂalreportduetornarsayand vagueness, and that they had not
raoehndaraportﬁnmmepouoeahouttheallegaﬁm,Iaskedforadvbe.ThesupuvisoratCPsttedmateverymeiWwdhﬂw
situation should meet together, share all moessarywmnaﬁm,wﬂtaupampontogeﬂmr.andcdlCPswgoﬂreras a group to ensure
all the information that was known was communicated.

Following the advice of CPS, | attempted to communicate withggil» and QI to follow the required actions, but didn’t get
anywhere. As this ran contrary to the CPS supervisor's advice and mycwnemerie_nceh mental health, my concem about the situation

' This is the first year that we have an SRO, soanhwghﬂ\isdelayfdtwrongmme.Ireoognlzodthatlomﬂdbeoﬂbase.lfolmw
up with e (SRR and REESEE but Was not given any additional information—my attempts to convene a meeting, per
CPS, were ignored.

Aside from (P haring the Child Protective Services report with me on September 26, [l relaying that (il
advised il to call the alleged victim's parents and the results of that conversation, and (i relaying to me her confrontation with
W, | received no other information until October 5th. This is despite my email to you requesting for us io all meet together to ensure



weworennmesamepage,andyourresponsematwahaveanSROandweshoudlethindohisjob.

Last Thursday (Oct. 6.2016)atthameeﬂng,lhadrnpsdmaiprovldlng.ywwmm“paateSROs‘thhe
&npatancaofu*gancymdcommuﬂcaﬁmhsudﬂmw\ces would help us Ir'nprmwservlcetoﬂiesmdents in the future as this
slmaﬂmwasalmadylnappmpﬂatdyharuedandpolnﬁngmenngerwouddomgood.wmyagendawasmmmmadm
IncrensodcommuricaﬂmandmwmdwmmdohMesesmmmmtmlandsuwatwsm.andtoensu'e
weweredoingevarywngposslbletopmectoursmdmts.Ispdeeﬂmmuﬂﬂwenﬂmmee&\gcdmlyardraspecww.wmtlmdvad
was myhingbu.ltprofessbnal——youyeﬁodandcursedatme. accused me of insubordination, and never even looked at the proposed

protocol. | am left with the following questions:
1. What was insubordinate about anonymously gathering information about how to proceed in this situation from other SROs and

menconvayhgbeslptacﬂcesbﬁdmin?

2 Wouldyoumﬂ'nrmalgohgforwardweconﬁmetowanwerawaektocanmmlcatewmaachwmronanegedrapacases
involving our students?

3. Three weeks ago, you called Ihbameeﬁmbohfumusﬂutbytaﬂdngtnteachemandammm.wem
making your job more difficuit. yhﬂm—wmmmwoperstapstohlktoyoumnh«samhuassmmm
nnddocmnentmycmhuhgMsmmes,andwmnnmwm\wanRmﬂm“mnmwmmmm
siluaﬁon.Irecogrizethaﬂtmahsymrjobmoredlﬂicwt.Sweltwm.idbeeaslerrflheseewmsnevarhwpenod.wttheydid.I
lookwrntlbelmadlobemebestcourseofacﬂmforwrscrml.canmmltyandstaﬂ.lhavaaskadyouradvbemlmvloald
havemﬂedeimersru.:aﬁmbemeruwrmalmassedup.wmnmssad.wummhdmmaawasma‘lynothingbattar
Icwldhavedone—andyetimyalledendcursedatforbelngInsubordhataandcailadtoameoﬁngtobetoldlammaldngyour
job “harder.” lheraisaneas!erway.lanopmbheaingvdutlls:

a. Whatwuldywadﬂsemabdodiﬂ‘uuﬂyin_slunﬂm?

b. Whatwoddyouadﬁsemebdodlﬁarenﬁylnﬂﬁalegedmesmaﬂm?

2 hsteadofamesﬁngthatfocusedonwhmwecaidrnpmve.themeeﬂgwasmosﬂyabomrnwlshaldmblindyassunad
somanneelsewasddngmeirjob,despitsnocommunlcaﬁon.Notimewasspuﬂaddmsslngwhatcwldhavebemdombaw
by the SRO, Admin, or me. 4 ' : 5
a. Doyoufealﬂ'atomerSROsmmabahMexpectaﬁms'aumdmmmhéﬁmudﬁmde?

b. ledywmﬂmmendspeakwwhensmneﬂngdoesn’tfeeldglﬂmﬂncanestoﬁ\esafeiyufmsm?

c. rhvayoucmsuuedahwyarabunwhatstepswecmandshwhbeiahngmprmectmmstofoursmderltshmnghwtws
investigation?

d. I-bwdoyouﬂinkilwouldIookifanhcustidoccuralschodwlmmealbgadpmpeuamfandwo[dgotmuwtweallm
wahadapoterﬁdsenmlpredatormcmnmsy&tdﬂmﬂhgbssbguﬂdommsmms?

One of the things Ihavabvodabunsmrgatalsourcommmnanttomesummsandmtm staff is encouraged to speak up if
smaﬂﬁngdossnotfeelrightorwehaveldoasforinpmvement Given this mmm,ihmmmmlmaymmam
stapstorasolveorimprovaachalbngingsimaﬂon,youuﬂllpmlshmefornntslﬂingblimelybyam accepting whatever you or @i tell

me.

ﬂnyvoicadhat&aytusﬁedwurdwebttmmdownbynotpmvidinghimwhhan EP. Havingwodmdhaschoolspedncallyfor
smmmsocialandpsydwdogbalprouems,lbmughlmycmm_ should be at a school that can
pm\ddaﬂmﬁd'ltsendcesforﬁ#rneeds.Youdlsagmedandmeystayé'd. After the legal traininggiilllly and | went to last year,
andIudyouMWemopenmlawsuibsfmandmﬂwhwsmrﬂEPs.amma-wasnm

handling the situations properly. Had we taken the right steps 4 years ago, or even bstyaer.youwwldnotbehasmaﬂonwm
the parents are asking why their children still aren't on [EPs despttaﬁwerecommendaﬁonufcwnﬂsss doctors, psychiatrists, and
their asking year after year.

a. Do you still feel that 4-years ago you madelheﬂghldeclsiontoleaep—atstamateordytotdlmm
yeslerdayhatwacannotpmvidemeappmpﬁateservlcasforu'nm?

With time, | hope that | will feel that fm beingtreatedfalriya‘udnotthamessengermatis beingshotfortellingyouwhatyoudon’twmﬂto
of support, respect,andmlstforyou“

hear. Iﬁh&tsomlcmfodmesamesame
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