
Sunriver Fire Department 
Job Announcement 

To Develop an Eligibility List for  

Reserve Firefighter/EMT 
 

Sunriver Fire Department is conducting a recruitment process to establish an eligibility list to fill 

future Reserve Firefighter/EMT positions. 

Salary Range: $12.00- $14.00 per hour depending on qualifications 

Open Period: Accepting continuous applications 

Position Information: Part-time 

Work Schedule:  Members may work up to two 12-hour shifts from 0800-2000 during set 

workweek (Monday-Sunday) 

Benefits: Sunriver Fire Department provides employees with benefits including, but not limited 

to, Public Employee Retirement (PERS), employee assistance program, Sick time, and training 

opportunities 

Example of duties: Reserve Firefighter / EMT responsibilities include incident response, 
apparatus operation, report writing and fire ground operations.  In addition, they will perform 
daily station duties to include equipment and facilities maintenance, daily fire, and medical 
training, and provide public information and assistance. 
 
Position Description/Minimum requirements/Desirable qualifications:  The position 

description can be obtained via  website, https://sunriverfire.org/reserve-program  

Minimum Qualifications: 
Oregon EMT 
Insurable with Sunriver Service District provider 
18 years of age 
NIMS ICS 100, 200, and 700 
 
Preferred Qualifications: 
Firefighter 1 
DPSST Driver 
Wildland firefighter Type II 
Hazmat Awareness and Operations 

 

 

https://sunriverfire.org/reserve-program


 
Application Location:  Application forms may be obtained via Sunriver Fire Department 
Website, https://sunriverfire.org/reserve-program at the bottom of the page. 
 
Mail completed applications to 56857 Enterprise Drive #2108, Sunriver, OR 97707-0640, or 
email to Captain Nick Sphatt at nicks@sunriverfire.org 
 
Important:  You must provide documentation of all classes, certifications, experience, and 
education to apply towards meeting the minimum and/or preferred qualifications.   
 
Testing Process:  All qualified applications will be held until a part-time opening occurs.  As an 
opening occurs applicants will be scheduled for department testing process. 
 
HIRING PROCESS SCHEDULE OF EVENTS: Upon conditional offer of employment, a background 
investigation will be conducted and will consist of a comprehensive investigation of your 
education, employment history, a criminal and DMV review, drug screening, and a medical 
examination. 
 
Further Questions: Contact Captain Nick Sphatt at 541-593-8622 or nicks@sunriverfire.org 
 
SUNRIVER FIRE DEPARTMENTIS AN EQUAL OPPORTUNITY EMPLOYER AND DOES NOT DISCRIMINATE ON 
THE BASIS OF RACE, COLOR, NATIONAL ORIGIN, GENDER, SEXUAL ORIENTATION, RELIGION, AGE OR 
DISABILITY IN EMPLOYMENT OR THE PROVISION OF SERVICES. 
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