ClearPay: The Smarter, Simpler Plan
for Small Employers

A new way to offer affordable care with no
deductibles and no coinsurance, just clear
and predictable copays.

Optimyl

ENEFITS

Why ClearPay Stands Out

e No Deductibles or Coinsurance: No more large up front costs or surprises. Members
only pay fixed copays for care.

e Dynamic Copay Tiers: Every covered service performed by every provider is assigned a
unique copay based on quality and cost. Choose higher-value providers for lower costs.

e Consumerism Without the Cost: ClearPay empowers informed healthcare decisions.
Members are armed with a shopping tool and incentives — like an HDHP plan without the
financial barrier of a high deductible.

How it Works

Tiered Copays by Provider and Service: Every medical service has a copay based on
provider-specific value.

Shop, Lock, and Save: Members use an integrated shopping tool to compare providers,
lock in their copay before receiving care, and make smarter healthcare decisions.

Lower Copays for Higher Value: Choosing top-tier quality providers has the potential to
significantly reduce member costs and enhance care outcomes.

Example

A member needs an MRI. The shopping tool shows three local providers:

Provider A $200 copay (high quality, low cost)

Provider B $500 copay (average quality/cost)

Provider C $1,500 copay (lower quality, higher cost)

By choosing Provider A, the member saves money and gets better care.

The Optimyl Benefits Self-Funded Program enables an employer to establish and provide self-funded group health coverage to its employees. Stop Loss Insurance is underwritten
by The North River Insurance Company or Gerber Life Insurance Company. Stop loss coverage may vary or may not be available in certain states. Gerber Life Insurance is a
trademark. Used under license from Société des Produits Nestlé S.A. and Gerber Products Company.



