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Interpersonal Violence Incident Report
AR T £3 1 Submitted on May 16, 2016 at 6:02:12 pm EDT
l"" Last modified May 17, 2016 at 12:19:23 pm EDT

ROLINA

Type: a) Complainant/Victim wants university action
Urgency: One of the individuals {Complainant/Victim or
Respondent/Alleged) is Faculty or Staff

Incident Date:

_ Incident Time: 2016-05-01
Reported by Incident Location:  1:00 pm
o it location o)
Title: University Employee  ay
Email: DM@mailhox.sc.edu
Phaone: 777.8237
Address:

Involved Parties

llene Dunavant (} 910.228.1350
Non-USC affiliation Female

Allison Dunavant (S73289893) [ ] dunavana@email.sc.edu 9102004728
Survivor Female Off Campus

DAVID VOROS {E20647594) [ ] VOROS@MAILBOX.SC.EDU 8037774236
Faculty Male MCMASTER 243

Detailed Information

* Please provide a detailed description of the incident(s) you are reporting.

llene Dunavant, mother of Allision Dunavant, MFA student, called at about 10:AM on 5/16 to discuss her concemns
about her daughter's living and work conditions and ask for help in helping remove her from what she described as
dangerous and unacceptable living, working, and travel conditions. She c¢ited numerous email communications from
her daughter complaining about her treatment while participating in a "USC-sanctioned Study Abroad” experience.
She talked about unreasonable unsafe living and working conditions, improperly supervised travel excursions, food
deprivation as punishment for laziness, ostracization, and abusive language. These allegations were made against
her host and employer, David Voros, USC Associate Professor in Studio Art, "owner" of the USC in Monte Castelfo
school in Montecastello de Vibio, ltaly. She feared for her daughter's safety and emotional well-being and seemed
desperate for USC fo intervene. She also shared her daughter's concerns that complaints and plea for help could
lead to academic retaliation. Her concerns had been reported to our Campus Police, Office of Study Abroad, and the
Office of the Provost.

* Type of Interpersconal Violence
Harassment

* Survivor has been advised of the following resources (check all that apply):
USC Police Department, On Campus Counseling, Title 1X Office, Off-campus resources (including counseling and
support services)

* Does the assaulted perscn plan to contact law enforcement?
Unknown

* Does the assaulted person plan o seek university disciplinary action?
Unknown

* The assaultad person has been informed that they will be contacted by the Title IX staff?
No

USC - 0147
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* Does the assaulted person want to receive a no contact order?
Unknown

* Were alcohol and/or drugs involved in the incident?
Unknown

* Does the assaulted person believe they were drugged?
Unknown

Pending IR #00000529
Submitted from 129.252.250.155 and routed fo Carl R. Walls (Asst. Dir. EOP)
Modified by Carl R. Wells on May 17, 2016 at 12:19:23 pm EDT from 129.252.66.91
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! am a graduate student pursuing my Masters of Fine Arts, In Studio Arts with a concentration of
Painting, in the School of Visual Art and Design at USC. | have completed one year of my degree and
have two years leftin the program, the second year which | am to begin this coming August, David
Voros has been my professor for both Fall 2015 and Spring 2016 semesters of this past school year. |
have taken his 800 level painting seminar both semesters, as well as his 500 leve! advanced life drawing
course, While In Professor Voros' seminar course, he suggested to me several times that my artwork
would greatly benefit from visiting ltaly and seeing artists’ work in person, such as that of Titian and
Michelangelo. | reciprocated this desire to go to ltaly because of the passible benefit the experience
would have on my artwork, and thus on my degree as a whole. | locked into the “USC in aly” trip and
could not find any financial aid available for grad studants, and renounced It as a possibility, David Voros
then helped me write a SPARC Grant proposal, with the hopes of patentially funding a trip for myself to
ftaly. It proposed that | used the 5,000 that could be awarded by the grant for a plane ticket to Rome,
Italy as well as for an artlst’s residency at Montecastello Di Vibio, International Art Centar (ICA} .1
learned after arriving in ltaly that David Voros is co-owner of this facility. Professor Yoros also wrote a
recommendation for me to be nominated for the Rhude M. Patterson Graduate Fellowship; an amount,
if awarded, that would also be $5,000. When | did not receive either award, David Voros presented the
Idea ard epportunity for me to go to Montecastello di Vibio, Italy with him for three weeks. He also
invited two other students, el Professor Voros pulled us aside during
class time to discuss the details of this trip. He suggested we aither come during the month of May
(prior to the “USC in ltaly” group arriving) or May 22nd-june 12¢ (with the “USC in Italy” group},
Professor Voros ended up stating that |, and the other students, should come to Montecastello during
May hecause ha was unsure that there would be enough space when the USC group arrived, He said he
would provide meals and accommodations in exchange for us helping him get the ICA ready for the USC
group’s arrival, The only thing we were to purchase on our ewn was our roundtrip plane tickets. He
made it clear that we would have plenty of time tp explore various ltallan cltlas, to make excursions to
see art, and to spend time In studio spaces working on our own artwork, He emphasized to me, on
several occasions, the value and benefit this trip would have on my education. This was the foundation
of my presumptions for the trip and with that in mind, | decided to go. Based on the verbal discusslons |
had personally with Professor Voros, ! anticipated Jight work and some minimal cleaning in order to
ready and organize the ICA for the incoming students. There was no written descri ption regarding
expectad dutles, tasks, or what work needed to be accomplished. There was orily an email, after my
piane ticket was purchased, that stated in brief, that there was “a lot of work” to be done. There was no
work/employment contract or written agreement and | was not presented with, nor did | sign, any
document that was compliant with a preset expectation of scheduled daily manual labor, All1hadin
mind, and the sole focus that compelled me so strongly to go on this trip, was seeing and making art. |
wanted to better my art and therefore enrich my experience as an MFA student.

When | arrived in Montecastello at the ICA, alang with the two other students on May 4th, | had
no unusual expectations of our accommodations, | had no expectations of tuxury, | anticipated,
however, that our accommadations would be safe, clean, and comfortable, What | observed did not
coincide with this. Montecastello is a smali hilltop village that is circular and maze-like, and | believe
dates back te Medieval times, Very few of the locals speak English, and there are only a couple of
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restaurefnts; a coffee shop, a bakery, and two tiny markets that sold lunch meats, shacks, and a few
toiletries. The buiding we stayed in, the ICA building, had an air condition/ heating system but was not
turned on, and therefore the bullding remained cold, {sea photos) This was especially true and a
problem for sleeping at night when the outside temperature dropped into the 40s. | slept in leggings
with sweatpants over them, socks, a long sleeve shirt, and a sweatshirt to combat the cold temperature,
There were no bedding or linens, nor towels or rugs in the bathrooms. We had what we brought with us,
Scarpions, spiders, and other insects were everywhere within the building. (see photos) Furthermore,
the bullding as a whole was dirty. We were essentially staying in a building that was not deemed fit or
ready for the “USC In taly” group, but by Professor Voros' standards was okay for us. The bathrooms
were uncleaned and the little spigots on the shower heads were blocked and did not work properly, For
me, one of the most undeniabla instances of the state of filth was the cat spray/urine that was prevalent
in nearly every room, and on every floor. (see photos) The smell of this permeated through the building.
David Voros informed us that there were a lot of cats in the village and that they'd gotten into the
building over th The bedding ) brought with me came back covered in urine (see photos). Aside
from this, * and limmediately began waorking to prepare the school the following morning-
May 5*. For the first few days of our stay we worked immediately following breakfast (8 am) until lunch
{2 pm) and then after lunch until dinner (8 or 9 pm). All meals were provided by and served at David
Vores' home,

The nature of the work that we ended up doing was beyond anything | could have, or ever
would have, enticipated. Some of the tasks we were required to do included cleaning a terrace covered
with cat feces and debrls, dumping out dirt filled planters, pulling nalls and tacks out of walls, moving
furniture, scraplng tape off of shelves, scrubbing dried clay off of tables and boards, using brooms to
knock down splder webs, removing paint from bricks with a sponge, painting a basement and attached
reom, and scrubbing cat urine from couches and their cushions. (see photos) We spent a lot of time in
the basement which was cold and damp. | was congested and having headaches as a result; overall not
feeling well for most of my stay. Although | did not agree with the type or work Professor Voros had us
complating, | worked hard and compiled with everything that was asked of me. The only thing |
refrained from doing was lifting couches and armaires and carrying them up/down stairs. | did not think
that this was a task that was physically safe for me to do as a small female and could not keep up with
the other two male students in this regard, | was singled out by David Voros and the other students as
not being a hard-worker which created an uncomfortable work environment. This work was not the type
of set-up work | had anticipated on doing while in ltaly. | did not even pack clathing that was in
accordance with this type of labor, because | had no idea that it was what would be expected. Had |
known, I would have decided to stay home. During my stay, | was not provided with any ample studio
time or opportunity to work on my personal artwork. All time was used as time for labor. Profassor
Voros said we could go to the studios (which were a separate building from where we slept) after dinner
or during the night. Dinner typically ended at 12 am or later, 11 pm if we cleaned up quickly, and we had
to get up the foflowing morning at 7 am. With these things in mind, this was not a viable opportunity to
do artwork in the studios. Norwas it an opportunity that | felt was safe. We made two abru pttrips to
Perugia and one to Assisi {May 8}, about an hour and a half in length each, because Professor Voros
nad errands to run in these places. These trips were brief and extremely rushed, to the ppint of not
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being able to see all of even one museum or church. Alex Miller, a former USC MFA student arrived, on
May 5™ tam uncertain what her position is within the unlversity but she has been participating in
classes, and using materials from the ceramics lab, for the past year that | have been at USC, 1 am also
uncertain as to her purpose of being In Montecastello,

On May 13* we were supposed to work for part of the morning and then go to Rome in the late
afternoon. | woke up at 7 am and was had a migraine. | skipped breakfast and spent the morning
throwing up. | am not sure what triggerad my migraine; it could have been some of the foods we were
eating, having a couple glasses of red wine the evening prior or just overall exhaustion and axposure to
cat urine and feces as well as dirt. | skipped breakfast and went back to sleep to try and rid myself of the
migraine, 1thought this would be okay that | missed one morning of wark, because David had let Alex
Miller take an afternoon off before for being hungover; and | was actually sick. 1 profusely apologized to
Professor Voros after lunchtime when | was feeling hetter and had stopped vomiting. He said not to
worry, that no one enjoys or plans on being sick. He then suggestad | could put in 30 mins of work or [:38)
ahead and pack to get ready to go to Rome. | chose the latter, David Voros dropped off
and 1 at a bus stop near an Ikea outside of Rome. He said he was unable to go with us to explore central
Rorma because he had too much work to do in order to set up the school, He proceeded to go to tkea to
shop with Alex Miller. We were left with a map containing circled locations of art Professor Voros
thought we should see and Instructions to be at the train station, Termini, the following day by 6 pmso
that we could make the connection from Rome to Terni, and then Terni to Fratta Todina. Directions
were unclear, limited, and hasty. We stayed at a hotel together that night and explored Roma the
following day, May 14™ We made It back to the Termini train station by & pm, as insteucted, which
proved to be too ate to catch the last traln going to Fratta Todina that evening. So we were stuck in
Terni and it was 8 pm local time JJJfatied David voros, because nd | did not have celtular
service, and because we were uncertain as to what to do in this situation, having only planned to spend
one night away from Montecastello. He responded saying he could not pick us up from Ternl because it
would be a 2.5 hour trip for him; we would have to spend the night. We found a bus/train that could
take us to Todi statlon, a town we were familiar with outside of Mantecastelio. We presented this
option to Professor Voros to which he responded, “Who will pick you up from there? You guys should
have followed instructions better” rd ad both conceded to staying in Terni over night
at this paint but were not interested in getting a hotel, They were considering sleeping In the traln
station. | felt highly unsafe and uncomfortable doing this and eventually convinced them to get a hotel
with me for the night. | was able, once on the hotel’s wifi, to look up how far we were from
Montecastello as well as how far the Todl statfon would have baen from Montecastello. Terni was cnly &
30-45 minute drive from where Professor Voros was in Montecastelle, and Todi only a 15 minute drive. |
was extremely confused as to why Professor Voros could not pick us up, when we ware in such close
proximity to him. He stopped answering his cell phone after a certain point. | emailed David Voros, (see
email correspondence} because | had no other way of communication with him, to try and figure out
why we were being left in a town overnight-again only heing a short distance from Montecastello and
the ICA, It felt like punishment, David cc'd, or copled, n the emails 1 sent and called him to
tel! him to check his email. ! am not sure of the purpose of including him in our email correspondence
ather than to make it seem as though | was the only one that felt that way.

USC- 0161
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The next day, May 15%, we missed the 11 am train towards Fratta Todina because we thought
we were waiting for a bus, and therefore were on the wrong side of the station, No one in Terni spoke
English and we did not speak italian, which made getting directions/instructions a difficult task, We were
able to pet ahold of David Voros at some point during the morning, and he sald if we were not at Fratta
Todina by 1:30 pm that we would be on our own in terms of getting up the hill and back to
Montecastello. We made it on the next train out which at 2 pm and arrived at the Fratta Todina station
at 3:40 pm. We tried calling Professor Voros, received no response, antd began walking up the hill
towards Montecastello, This was easily an hour worth of walking with a steep incline, along a winding
road. Half way through this walk, David Voras calls to ask us where we were at. We stop where we are
to wait for him to pick us up alongside the road, When he pulled up we went to get in the vehicle and
put cur bags down but he told us we were not allowed to get in the car; he wanted to have a group talk
first. He got out of the car and began shouting at'us and stating we were all adults and should have
hetter followed his instructions. He also said that we were not in italy in association with the University
or otherwise with any program; that we were there because of his generosity, 1 looked away to
compose myseif; 1 was bungry, thirsty, tired and being scoldad at In 2 tone | percelved as hostlle, | felt
like [ was going to cry so { thought it was better to look away, Professor Voros understood this as an
offensive gesture and told me to Jook at him when he was speaking, He directed the rest of the
conversation towards me and wint on to say that ) was rude, ungrateful, and all | had done since | had
been there was "hitch.” Professor Voros also stated that | pwed him work snd how he could have
picked other students that would have been harder working and more grateful than | was. 1told him
that maybe he should have picked another student to come because | had no idea that the trip would be
almost entirely comprised of working. This enraged David Voros enaugh to make me both scared and
intimidated by him. He sald { could find my own way back up to Montecastello, removed my things from
the ICA bullding, and leave. He then asked-nd_to get In his car with him and they did.
They started to pull away, leaving me there alongside the road. | was having a panic attack and
hysterical at the thought of being left behind In the middle of nowhere, with no water, in a country
whose language | did not know. { called my imother to help me calm down and figure out what to do; she
put me on the phone with my father since she couldn’t understand me, My cell service kept going in and
out and | was having trouble breathing evenly. Professor Voros had stopped pulling away in the car and
Alex Miller got out. She came to talk to me and said | needed to apologize to David before | could get
backin the car. | said | would not apologize, because | hadn’t dene anything wrong. She waved down
someone who was driving by; that | guess was a local. He drove me back up to Montecastello. | waited
for David Veros to leave the schoel building so | could go to my roem peacefully and figure out what to
do, or to get my stuff but he wouldn't leave the ICA building. I did not want to be near him, for fear of
what he might do, | walked to the one hotel that was in Montecastetlo and asked if there was vacancy;
there was not. So | walked back to the school building and sat outside to walt for David to leave the
huilding. | stayed on the phone with my parents the entire time,

Alex Miller eventually came outside to speak to me in place of David. She asked me what | was
planning on doing and when | would be able to get my stuff out of the building and leave. She tried to
tell me that David had made no threat to me, and did not leave me on the side of the road; that |
elected to da this on my own, This is false. | told her that he couldn’t just kick me out, with nowhere to

UsC- 0152
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go In italy- bacause I'd be completely afone. Her reply was that he could because it was his property;
that he could call the police if | refused to leave. This greatly concerned me because there was no
vacancy at the sole hotel in Montecastello and no publie transportation that came to the town either,
She went on and said | hadn’t been working hard-and that she was personally offended by this; she
questioned me as {o whether [ had ever held a real job, She claimed that David was my employer, my
boss, and that 1 was hls employee, | said no, | was not his employee and he was not my boss-l never
signed or agreed to a contract of employrment. My refationship to him was a professor-student one.
However, | asked her to give me examples of when | hadn't been working hard enough because once
again ) did not understand where this was coming from, She said it bothered her that 1 didn’t jJump up
guickly to do dishes the morning she was hungover, and also that | had straightened my hair and put on
makelp to go te Rome after having a migraine all morning. She accused me of baing hungover or
wanting to get out of working. She provided no actual instances of me not working. | was on the phone
with my mather who heard this conversation and spoke with Alex when i was having trouble speaking
because of erying and being 50 upset and scared. After speaking with my mother Alex went back Into
the school building, leaving me outside while she went to go speak with David, She came back out and
sald that it was all Just a misunderstanding and that | could stay at the 1CA for the night. She said that |
should not go to dinner at his house, that she would try and get him to cool down, and that | should talk
te him in the morning to apologize. She said | should not go to breakfast either, that 1 should apologize
after. Once again, | sald { would not apologize for things that | had not done wrong. | told her | would be
qulet and keep working in order to have somewhere to stay and to eat. She said she didn’t think David
would accept that. | stayed in my room the rest of the evaning and night and around 11:30

brought me leftovers from their dinnar,

The following morning | did not go to breakfast and while the other students were still at David’s
home cleaning up from breakfast, David came and asked to speak with me. | was hesltant to speak with
him. David said he has never had a student as disobedient and rude as | was, In his 20 years of teaching,
He said he would report me to the art department and have my emails forwarded to Andrew Graciano,
He continued on and questioned my understanding of the trip to Montecastello and said that | was his
employee and owed him work. ! told him this was the first time | was hearing anything from him about
being employed. He said | owed him 5 hrs of work a day for 5 days a week for as long as | was in Htaly. |
expressed to him that this was never part of our agreement or the terms of my coming to italy. David
said he was having the other two students-nd email him to say that their understanding
of the trip aligned with his. I said this was irrelevant because we all had separate verbal agreements or
understandings of the trip, and what was said to me could have easily differed from what was said to
the guys, T told him exactly what | said to Afex, that | would work peacefully sothat!hada place to stay
and food to eat, He said no because | didn’t have the appropriate attitude and that | could not work until
he had degrned my attitude had been changed, Professor Voros also sald that if | did not work then he
could not provide me with meals. He then sald § needed to walt with him In his office until the other
students returned because he wanted to have them tell me that t was wrong about my understanding of
the trip. Inthat moment | became uncomfortable with the idea of waiting alone with him in his office,
hecause of his harsh tone towards me, so | told him that | was going back to my room.-nrought me
cold breakfast leftovers, with no utensils.

Usc- 0163
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I went Into the laundry room to retrieve the clothes [ had left in there; | wanted to make sure all
cof my belongings were consalidated just in tase ! got kicked out or forced to leave suddenly. I ran Into
Alex anﬁin the laundry room. Alex asked me what | was going to do if | dide’t plan on
apologlzing to David. | responded saying; hapefully | could Just work peacefully with everyone until
leaving a week later, | expressed that | just wanted to have an ensured place to sleep and food. She said
that couldn’t happen until | apologized. ! told her | was trying to get in touch with USC to find a sokution.
She said she knew because David had bean contacted by someone there, Hkely Altan Miller. She said
that following this conversation David was Immediately contacting a lawyer and that’s where he was
presently. | got scared at this point because | didn’t know what this meant for me and my slituation. i
was also contactad by Allen Miller (around 11 am-12pm} who told me that USC couldn’t do anything for
me or about the situation until | was back in the United States. Ha said that USC could make sure | had
money for food If | had problems with that. He kept asking me if | felt safe, | said that it depended on
how you defined safety; | was not immediately in physical danger but my situation was unpredictable,
David was unpredictable, | was stuck, and ) did not have food. Not long after this Alex came and spoke
with me {see recording). Sometime shortly after this everyone left for Junch at David’s house. | was not
given lunch, and wandered around Montecastello during this time trying to find somewhere to eat
because | was hungry. Everywhere was closed for the next few hours for siesta so | had cookies and an
orange { found in the school building. When they returned from lunch David asked to spaak with me
again, but this time with Alex Miller present (see second recording.} He started the conversation by
stating that | had a few options but by the end of the conversation, during which | barely had a chance
to speak, he had made the decislon for me. | would have to provide my own food and transporiation if |
needed to laave. Both tasks were next to impossible, There is no transportation that leaves
Montecastello, the only way to get a ride Is if you krow someone who has a car, Again, | did not speak
ftalian so this would be quite difficult. He wanted me to call my mother Immediately and tell her | was
safe. There was a farge emphasis on this. |learned soon after this from my mother that USC could have
helped me leave immediately If they thought | was unsafe. Someone else from the University had
contacted her saying that | was safe. Allen Miller and David Voroes did not present this option to me,
They both Insisted that [ tell everyone | was safe, when | clearly did not feel safe. They withheld this
information frorn me. This makes me immediately panic, that 1 would be stuck in this environment
without food and without anywhere to go for a whole week, i was able to get back in contact with Allen
Miller and his assistant Trudie helped me arrange a flight to leave Tuesday morning. David Voros
somehow got ma a hotel room (not sure how this happened because they were booked when | asked
Sunday evening) and | was able to eat dinner. David also arranged for a local Italian man to drive me to
the airport at 6 am the day of my flight; Tuesday morning.

UsSC- 0154
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Dear Allen,

As per your request, | am providing below the circumstances regarding the situation in Italy
with Allison Dunavant,

After speaking with Allison prior to her departure and reflecting on circumstances surrounding
these issues, my opinion and - as described later in this account, the perspective of others who
witnessed our interactions - is that Allison’s version of events, as well as her understanding of
her verbal agreement with ICA does not accurately represent what transpired. Nonetheless, |
feel that both | - and ICA as a whole - have acted rationally, responsibly, and appropriately in
addressing the situation. Further, that we have acted in a way that is in keeping with company
protocols developed in context of both U.S. and Italian labor law.

In terms of background, | should point out first that it has long been a tradition with the art
school in Monte Castello to provide working scholarships for students as a means of helping
talented students from less affluent families study in Haly. As | expressed to you numerous
times, coming myself from a family of limited means and thus unable to study abroad, this is a
particular mission of mine. However, this is also a common practice among artist residencies
around the world and 1 invite you to search Artist Residences in Italy and you will soon find
among the many options:

working scholarships. At ICA, we will provide six of these opportunities for students from
diverse institutions and for varying periods of time in the course of the summer. Despite our
cbjective at ICA to provide opportunities to disadvantaged students however, common sense
would dictate that as an employer and business-person, | must also be vigilant to the needs of
our company and coordinate things in an effective manner. This includes notifying employees if
their performance is sub-standard. | believe this is not only entirely reasonable, but expected.

Regarding the current situation with USC students; ICA offered working scholarships to 3
students from USC: twa graduate students and one undergraduate student. All three sought to
participate in the USC in Italy program, however all were unable to find sufficient financial
support for their endeavor. One student’s need was so great in fact, (in contrast to his initiative)
that we also elected to purchase his transatlantic plane ticket.

This spring, one of the USC students, Allison Dunavant, came to me complaining that as a
graduate student, there were no sources of aid available to her through USC Study Abroad. As
you recall, | referred her to you. Your advice (according to my recollection) was for Allison to
seek funding through the department or college. With this in mind, [ advised her to apply for
CAS funding and assisted her in applying for a CAS scholarship for grad students. Together with
my colleague, Andrew Graciano (whose input | encourage you to seek), coordinator of our grad
program in SVAD at USC, | recommended her for the funding. Andrew also recommended her
for another grant, for which | provided a letter of support to the college.
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Ultimately, because I felt that these three were serious and committed students | met with
them together in mid-March off-campus and i told them of the opportunities for work-study
scholarships provided by ICA. In this case, their activities would be in preparation for the USC
group on May 23.

The situation our company offered them was that in exchange for working five hours per day,
five days per week, ICA would provide accommodations, meals, and studio space for them, |
made it clear that during their off-time, they could travel at their own expense, but that
sometimes they could also accompany me on errands to locations that could be of interest to
them and to remain there {again returning at their own expense) on week end, without
reservation. At the time, we discussed the parameters of their duties and obligations at length.,
F will also point out that we had numerous meetings together after the groups arrival to confirm
the implementation of this schedule in terms of daily events, | feel quite confident that after
speaking with the rest of the group that they were clear on the parameters of the arrangement.

Upon the students arrival - and until Friday - all seemed to be going according to plan and all
seemed satisfied. The group was assigned tasks around the building that included painting
walls and cleaning as previously agreed. The work was not particularly strenuous and no

one expressed complaints or indicated any heath issues that would hinder the performance of
their duties. Qverall, the group was clearly enjoying the experience and were also producing
artwork, which we discussed as a group. In the course of my own activities, | took them to visit
museums in Perugia and Assisi, where we spoke together about masterpieces in the collections.
Throughout their stay they had been provided meals, which we prepared communally, which
we will continue to do until our kitchen opens on Thursday.

In the course of their stay thus far, | have met with the group frequently and discussed the
workload and conditions (as we continue to do) and to plan future activities - all seemed
agreeable that it was a fair arrangement and in keeping with our verbal agreement and their
expectations. Allison was of course engaged in this discussion and expressed no reservations
about the type of work she was assigned or the workload, nor did she at any time advise me of
any heath concerns that would impair her ability to work, or that could otherwise endanger
others. Despite the fact that she voiced no objections to the work or workload to me directly,
several students expressed to me that Allison told them that if  wanted certain work done
{such as cleaning) | should do it myself. Following our Thursday meeting, two of the students
came to me afterward expressing frustration that they felt Allison was not doing her share of
work and placing additional burden on them to complete their tasks. Both expressed that were
frustrated that Allison seemed to be spending of lot of time on the phone and that her work
pace was erratic.

I spoke to her about this and also advised my assistant, Alexandra to more closely monitor

Allison’s work progress and to assign appropriate tasks to what appeared to be in her abilities.
Alexandra reported to me that while Allison was argumentative, she agreed to comply.
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| became quite concerned about the situation developing in Monte Castelio with her peers and
spoke to Allison about her job performance in Monte Castello, In the course of our
conversation, Aliison agreed to apply herself, but was argumentative, Afterward, other students
came to me in confidence and reported that she told them that she did not feel that she
needed to acknowledge me as her supervisor and complained that she did not feel a need to do
manual labor. This of course seemed strange to me, since | quite clearly explained the activities
the group would engage in in exchange for their stay and no one felt his unreasonable.

On Friday Allison failed to show up to work, complaining of a headache. Allison then slept until
lunch and then afterward spent the remainder of the day packing for the weekend trip to Rome
while the other students worked. Allison appeared to be in good heaith and spirits at that time.
The other students appeared quite agitated about the situation and complained. Consequently,
I asked Alexandra to speak to Allison again when the group returned from their trip on
Saturday.

On Friday afternoon, since | had business in Rome, | agreed to take the students to a suburban
Rome location from which they could take a bus into the city. My colleagues, Eros, our general
manager and Alexandra our staff manager, and I dropped them off them at a central bus
station where they could find transport to their hotel in Rome, where | had made a booking for
them (Best Western Canada). Alex, Eros, and | walked with them to the bus stop to be sure they
got on the correct bus. | provided them with a map and an itinerary for Rome and specific
instructions on how to find their hotel as well as information regarding their return

trip.

The group was instructed that upon arrival at the bus station at Rome Termini, they would
enter the station and in passing through en route to their hotel, they would confirm their return
schedule and email me the details. {In our departure conversation, we emphasized that they
should check the return schedule because they would have to transfer trains on their return at
the city of Terni, about 45 minutes drive from Monte Castello and the small train line to Monte
Castello provided limited service in the late night hours.) I told them quite specifically about
ICA’s policies regarding off-campus travel and they were clear that if they cold not make their
connection, they would remain in Terni overnight.

Nonetheless, they failed to check the schedule and did not look into the departure times of the
connecting train until they reached Terni. As a result, the group was stranded at Terni on
Saturday night. They infarmed me by phone that they had missed the train at approximately
8:00 PM. As per our discussion, | told them that they had two options:

1. Stay ata hotel in Terni and continue on the next day

2. Our driver could pick them up at Terni for €20 per person. (The payment is made directly
to our driver, Carlo Innocenti and is a very reasonable rate.)
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They decided to stay in Terni and continue on the next day. Later that night however, |
received two emails from Allison that | found most inappropriate in tone and disrespectful. |
have forwarded these messages to you. In summary, she indicated her frustration that | was
not willing to pick them up in Terni after 9:00 PM (a 45minute drive each way, door to door. |
calculate an additional 15 minutes on each end for loading and traffic and thus this represents a
two — hour drive.) Allison appeared incensed that | refused to do so. In fact, shesentmea
message that | felt to be quite sarcastic in tone, accompanied by driving maps and driving times
{to show me how simply | might have gotten there to pick them up apparently). The fact that
she failed to calculate the round-trip time is in my estimation significant, She also suggested
that they might have taken a bus to the nearby town of Todi, which arrived at about 1:00 AM
and that [ should pick them up there when it arrived. | did not reply to the latter.

It came as a great surprise and concern to me that in the course of her correspondence on the
above matter, Allison also revealed to me that she was an epileptic and subject to severe
migraines. She had never expressed this to me before that point.

On Sunday, the group contacted me, indicating that they would arrive at the nearby Fratta
Todina station at 2:00 PM. With this objective in mind, | drove to the station and waited for
over an hour before | received a call on my cell indicating that they had again missed their train
and that they would arrive at 4:00 PM. Since I had business in Perugia | drove there and
returned to Fratta just after 4:00.

Unfortunately, instead of waiting, Allison insisted on walking up the hill to Monte Castello (45
minutes in good weather). Regrettably, they did not contact me with this plan change and
proceeded up the hill. At the train station meanwhile, | waited for over an hour before she
became fatigued with her walk and insisted that the other students call me. Approximately half-
way in their path up our mountain, | received a call from one of the students asking us to

pick them up. Since we were at the nearby train station, we arrived guickly, Upon locating the
group at the side of the road we pulled over and parked. | told the group that before
proceeding further we needed to discuss the situation with their weekend travel and the

fact that I had spent several hours driving around looking for them. Allison complained that
they could not reach me by phone, and thus could not contact me. This is strange since my
phone was working and I was receiving calls. My call log showed no missed calls or

messages, nor did | receive any email correspondence from them, save Allison’s emails of
complaint | described earlier. The latter clearly had no difficulties finding me. All three students
travelling together had working cell phones.

| spoke to the group (then gathered in a parking area on the roadside) firmly and clearly about
the situation. No one present expressed concerns about my tone or language, although | was
understandably angry at the situation. As their supervisor, | notified the group that before
proceeding up the hill we needed to have a discussion about policies and about hotels. | also
told Allison that her tone in the emails was unacceptable and that if she did not change her
behavior that we had no recourse but to tell her to pack her bags and go to the hotel next door
for the remainder of her stay. She became incensed at this and told me:
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“l am about to get mad!” She then stormed off and sat on the guardrail about 20 feet from
where we were parked. Feeling concern for her safety and that of the group, | instructed the
other students to get in the car. | got in the car as well and asked my assistant Alexandra to
speak to her and convince her to get in the car and ride up to the village with us and to further
inform Allison that she {Alexandra} would accompany her to the school while she packed her
bags and then would accompany her to the hotel in order to make sure she was able to

check in. We waited without moving the car for about twenty minutes while Alexandra spoke to
her.

Alex returned to the car to inform me that Alison was quite agitated and that she refused to get
in the car. After waiting for another ten minutes while Alex spoke to her a friend from the
village drove by and Alex asked him to drive Allison up to the village. Allison accepted and they
drove together to Monte Castello.

Upon reaching Monte Castello, Alexandra accompanied Allison, attempting to calm her down.
In the course of the next hour or so, Allison telephoned her mother while Alexandra was
present and Allison’s mother asked to speak to her as a representative of ICA. | did not witness
this, however Alexandra reported to me that Allison’s mother was hostile and raised her voice
to a level at which it made it necessary for Alexandra to inform the mother that if she did not
moderate her tone, she would terminate the call. In the course of her conversation, Alexandra
attempted to assure the mother that everything was safe, but that given the situation however,
that we were well within our rights to insist that Allison leave the premises and move to the
hotel if she did not moderate her behavior.

Ultimately, Allison returned to the ICA premises assuring Alex that she would moderate her
tone. Allison chose to remain in her room for the remainder of the night. We sent dinner for
her to her room.

The next morning, | asked Allison to come to the office {while | was accompanied by our
manager, Eros Tassi) and | attempted to explain our position and policies. Allison almost
immediately became confrontational and indicated that she did not work for me and that
regardless of what others thought the parameters of the situation to be, she did not share the
perception that she should be required to do manual labor. She indicated that she did not feel
comfortable talking to me and that she was going to her room. When my assistant

Alexandra arrived, | asked her to speak to Allison and try to reason with her. However in going
to her room, Alexandra reported that Allison refused to speak to her and had locked herself in
her room. She remained in this situation for a couple hours. Out of concern with the
situation, | contacted our attorney, Alex Bonta in order to get advice on how to address the
situation within the parameters of ltalian law. Alex advised me that if Allison refused to leave
the room and was not responding, | should contact the local police and ask them to address the
situation. This became unnecessary however when Allison came downstairs from her room.
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After speaking with you on the phone, | informed Allison that | felt that the best situation for
her would be to continue to stay in our facilities for the remainder of her trip, without the
obligation to work. | advised her that she could take her meals at the hotel at

her own expense. She seemed quite comfortable with the situation and returned to her room.

A short while later | received a phone call from you indicating that USC would book a ticket for
Allison and that she had chosen to leave early. As you know we arranged a hotel room for her

and provided transport the next morning. She arrived at FCO by 8 AM.

I hope that the above will help in understanding more clearly the situation.

David
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UNIVERSITY OF

SOUTH CAROLINA

Equal Opportunity Progrars

June 24, 2016

Allison Dunavant
Sent electronically to dunavana@email.sc.edu

PERSONAL AND CONFIDENTIAL
Regarding Case Number: 2015021301

RE: Allison Dunavant, Complainant v,[[DAVID VOROS]] David Voros, Charged Party
Complaint Number: 20150213

Dear Ms. Dunavant,

A Notice of Charge of Discriminatory Harassment has been served upon {[DAVID VOROS]] at the
University of South Carolina, Please refiain from discussing this matter with any other member of the
faculty, staff, or student body while this matter is under investigation. Our office will contact you when
the Charged Party responds to our request for information.

If you would like to provide us a list of witnesses (or additional evidence) who have first hand knowledge
of the treatment you and other similarly situated students have been subjected to, please provide this
information to us as soon as possible. Also, please kuow that the University has zero tolerance for
retaliation. If at any point you feel that vou are being subjected to retaliation as a result of the this matter,
please contact me immediately.

Should you need any additional information please contact me at 803-777-9560,

Sincerely,

LA K Wi,

Carl R. Wells
Asst. Dir, EQOP

CC:  Joan Gabel, Provost, University of South Carolina
Bobby Gist, Exec Asst. To President for EOP
Roper Sawver, Associate Dean, Arts and Sciences

University of Soulk: Carolina » Columbla, South Carolina 20208 « 803-777-0854 » Fax 803-777-2298

A Etfital Gppostursty tosdiubion
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SOUTH CAROLINA

Equat Opportunity Programs

August 3, 2016

DAVID VOROS
Sent electronically to VOROS@MAILBOX.8C EDU

PERSONAL AND CONFIDENTIAL

Regarding Case Number: 2015021302

Dear Dr. Voros,

The Office of Equal Opportunity Programs has received your request to resolve the previous matter
reported to us by Alison Dunavant, The Complainant's main concern at this point is fear of retaliation, As
of such, please be apprised that you are to not contact the Complainant or talk with her about this matter.

Further, any resolution or mediation much be entered into and agreed upon by both parties. We are
meeting with the Complainant this morning to discuss the resolution with lrer. Again, please know that
resolution/mediation is contingent upon both parties agreeing to the terms.

In addition to the resolution of this matter, the Office of Equal Opportunity Programs will work with the
Office of the General Connsel to explore what safe guards must be put in placed to ensure that you, the
University, and our students are not put in similar situations again in the future.

Twill be in touch with you after we meet with the Complainant. If you have any questions, please contact

me @ (803) 777-9560 or wellscr@mailbox.sc.edu,

Sincerely,

Al &b

Carl R. Wells
Asst. Dir. EOP

CC;  Joan Gabel, Provost, University of South Carolina
Dr. Andrew Graciano, Director of Graduate Studies,School of Visual Art & Design
Dr. Allen Miller, Office of the Provost
Dr. Peter Chametzky, Director, Visual Arts and Design
Heary White, University Lawyer

University of South Carolina » Columbla, South Carolina 28208 » 803-777.39854 » Fax 803-777:22053

A Enua) Dppoeionty Inssrtion
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UNIVERSITY OF

SOUTH CAROLINA

Equal Opportuntty Programs

July 21, 2016

Allison Dunavant
Sent electronically to dunavana@email.sc.edu

PERSONAL AND CONFIDENTIAL
Regarding Case Number: 2015021301

Bear Ms, Dunavant,

We have contacted Dr, Voros fo apprise him of our investigation; however, we have not heard from him
at this point. We have made a second attempt to have him respond. Without a response our investigation
may move forward without him.

In the meantime, I will schedule a meeting with your academic Departinent to explors options to ensure
that during the course of our investigation or the course of next semester your contact with IDr, Voros will
be limited or restricted, I will confer with them about possibilities for your coursework. Please call me if
you kave any questions,

Sincerely,

LK W,

Carl R. Wells
Asst, Dir. EOP

CC:  Hemy White, Universily Lawyer

University of South Carclina « Columbia, South Caroling 29208 » B03-777.3854 » Fax 8037772296

A EQU D poduE Sy Wsttulion:
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July 22, 2016

Allison Dunavant
Sent electronically to dunavana@email.sc.edu

PERSONAL AND CONFIDENTIAL

Regarding Case Number: 2013021301

Dear Ms, Dunavant,

I have spoken with your department. The School of Visual Arts and Design has agreed to work with you
to develop a plan to ensure your continued matriculation; the goal is to develop a plan to ensure that Dr,
Voros will not have grading control or supervision over any aspects of your academic career during the

duration of your time at the University of South Carolina.

Please contact Dr. Andrew Graciano to schedule a meeting in the very near future. He is expecting your
call. Also, please give me a call if you have any questions (803) 777-9560 or wellser@mailbox.sg.edu. T
will also be in touch with you to update you on the status of the EOP process.

Sincerely,

Ld €.

Carl R. Wells
Asst, Dir. BQP

CC. Henry White, University Lawyer
Joan Gabel, Provost, University of South Carolina
Dr. Peter Chametzkey, Professor of Art History & Director, School of Visual Art and Design
Dr. Andrew Graciano, School of Visual Arts and Design
Dr. Allen Miller, Office of the Provost
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THE BRITTAIN LAW FIRM, P.A.
ATTORNEYS AT LAW
4614 OLEANDER DRIVE
MYRTLE BEACH, SOUTH CAROLINA 29577
THOMAS C. BRITTAIN
MARY MADISON BRITTAIN LANGWAY 843-449-8562
A. PRESTON BRITTAIN FAX 843-497.6124
T. CASE BRITTAIN, JR. June 9, 2016 www.brittainlawfirm.com
Via First Class Mail
University of South Carolina
ATTN: Office ol Equal Opportunity Programs
1600 Hampton Sirect, Suite 805
Columbia, SC 29208
T
Re:  Allison Dunavant, Graduate Student

To Whom it May Concern:

Please be advised I have been retained to represent Allison Dunavant., Faclosed please find a
Notice of Harassment/Discrimination Complaint with attachments for your review,

Please contact me upon your receipt of the same to discuss. T look forward 1o hearing [rom
you. Thank you.

Sincerely vours,

THE BRITTAIN LAW FIRM, P.A.

A Preston Brittain i

APB.meb

Enclosures
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Notice of Harassment/Discrimination Complaint

Directions: If you believe that you have been unlawfully harassed/discriminated agalnst,
please fitl out this form and return it to the Office of Equal Opportunity Programs. If mote
space is nocessary, please contintte your comments on the back of this form. You may
also complete an online form on our website,

Name:_Blliscon Dunavants Date of Complaint26 fos//&
Department MAD Al plirey  Tite: GAAD STUDLRT
TR

Campus Address

ome adcress RN
Home Telephone: Ce!l:,E

Interviewed by: DALE Meodg, Dfanss '?Ym:z‘?'r, AbLes pigiesy

Basis of Digcrimination: _tm/:Sex(Gender) __Bace __Color j_’jﬁa[aliation Age __ Religion

ot bational Origin ___ Disability | _Sexual Odentation ____Marital or Veteran Status or sty olher legally protected
clagsification.

Individual(s) who you feel committed harassment/diserimination:
a)_Pier Dagro Votes

b) AlLgs) Mg

c.)

1. Describe the nature of your complaint, Include dates and a8 much detail as possible.

SEE BTTACHED,

2. Why do you believe this action was taken against you?
- 1 . e
.Qﬂg‘l’lli.-(&'\ﬁ.’.(l f.\.fit'm-'l.“oﬂ Hecwuge T cfel wet mrent P;za.F- Wedaty e ™ x}'ice_e')t"&f"d, .
Cosld nch [g‘;geﬁ wf oo Joe edlaer maole siucets C"d;’) Lir\fp«,-‘i + Ardeouo G;,—-',[P‘ﬂﬂ,
Ledaladed cuetensinnt Dereest T oty e Liﬂ.wf"ol*:} f beeewie iy of
Wi waatfioabaneay o ane

4. Identify all employees/stuclentsior others with knowledge of the conduct about which
you ars complaining:

—— Aler Pulie.  Daved Uores
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25|
Page Two
Harassment!Discrimination
Complaint Form

4. Did employees/students/or others listed on the previous page personally observe or
overhear the alleged conduct? If yes, please indicate the dates of observed/overhaard
behavior,

Some of dne concket (o werl neved by Hae otlens o laclece

@fﬁ}‘(.’*—c-j"prﬂ Iﬂ,’M Wlt’als @Verb“l [/KL’QSWﬁ'ﬂJF/;ﬂ“";'V\:ﬁbl{';m @ oo Ccml,'{wms

5. Are there documents or emails which contain information supporting the occurrences
described above?

(‘;’ f,ma.(s

@ ‘Phc,jrc»i]!‘ctphﬁ L!'F }2:}?{/13 c;,[‘)“&.’c\tjepvfuz-h -+ Ca’v’k:('t";o'v\'i

6. Is there any physical evidence that supports your complaint? If so, please describe or
attach a copy.

See aboue.

7. Have you missed any work timefclass time as a result of the alleged
harassment/discrimination? If yes, please Indicate dates of absences.

Mied vest echaccdinal o pf)c.” '\u»fn'{ﬂ n ‘I'ch.dj. Ltefd e weele
(w(‘d\[j ”pf\n'\"/\ ‘J{f«'l'i -3"701""' }Qﬁ"fjﬂ? v (‘_i%ﬁ “‘@ pf{(/{:. p‘fl’\}ﬁcm’.\d\.e(?&“.

8. Have you received any counseling or received medical treatment as a result of this
alleged harassment? If yes, indicate dates of counseling/treatment.

"/ﬁf), v"f)rl'!fd 'Fr.wm-’j PL;Vﬁ;(_.q4 relaedecl 4o d'-fy{-fgg-, (mdf!';a*ws
el ﬁamp‘ga’wlﬁ-,

Wewdd jike refepeel B Coat or odter cowrsliug fear my Pesicleace
oA Jue Mj‘f‘{{e hewd g e

Page Three
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26 |
Harassment/Discrimination
Complaint Ferm

9. Have you previously complained about this or related acts of illegal
harassmentfdiscrimination to a University supervisor or official? If so, please
identify the individual to whom you complained, the date of the complaint and the
resolution of your complaint.

Yes: Complainedt b Dele Meore , Donnes Proik, Aflea mifieq

ek Carn fres pot}ce (Cczm‘{)am Pa{‘.ge Comdactec] @9 my wietier £ /GG./L) G

T ooy (-(L?%’C%Zﬁ’cg "““D *frlﬁ [ Ccﬂ'ﬂp(&;m‘“ﬁ,
10. What is your requested remedy in this complaint?

'_f Lol eled hfm Goor oppo:"‘l'uzvzﬁ*j —im Cetr P{C#C mxj ﬁ?fa'a'k/“s varlt oot
(;.-,f'\‘j '&i&v“ o‘[“ .‘wrlef‘-&ﬂ?g«f {f‘dalf\. }c{“ Uefos . TH = (..e.»\";."‘}w'_vr.tt-lf_{\j [=¥4) :W\ﬂc'“:‘a{ 6.'“4':)
U_..'u.x"v\ T Cean stob Cdmp({-l(i, MY elucatinn v e b *fcz.‘z'..'w:; oo clepsyy, L fuiee . e et elel i,

e ceandrds / s e classes cual Yes greal il lwtuce ouer Jue Pregramm, /;[‘g_lamhy,e,,d—-.

R({MC‘U}Wﬂ p{{.QF UG;"("S LL:(J:&[CR f(iv‘fflfid M{: Corl et «
11. Are there any other individudls you want the University to contact regarding your
complaint? If so, who do you wish contacted and why? .

Aadeewd Ganzztane. Peler € hamezty.

Acknowledgment

To investigate your complaint, it will be hecessary to interview you, the alleged
harasser(s), and any witnesses with knowledge of the allegations or defenses. The
University will notify all persons involved in the investigation that it is confidential and that
unauthorized disclosures of information concerning the investigation could result in
disciplinary action, up to and including termination of employment/student status.

The information provided in this complaint is true and correct to the best of my
knowledge. | am willing to cooperate fully in the investigation of my complaint and provide
whatever evidence the Univergity deems relevant.

Jé%é AN

Signature
h:sexhrfcompfonm.dog - D063
Qriginal: EOP Casa File
ce:Faculty/Staff EOP Manua!

EOP Office Use Only ]
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Date of Alleged Violation: __/ /[

Person Filing Charge:

Place of Alleged Violation:

Employment Discrimination Under:

e Age Discrimination in Employment Act of 1967
e Ameticans with Disabilities Act of 1990
—.Executive order 13145

—Title VIl of the Civil Rights Act of 1964

e PrEENAncy Discrimination Act of 1973
———litle X of the Education Amendments of 1972
. Jitle Vi of the Civil Rights Act of 1964
—_Veterans' Readjustment Act of 1974

Student Discrimination Under:

Age Discrimination in Employment Act of 1967
—_Americans with Disabilities Act of 1990
w._Executive order 13145
. VIEle VI of the Civil Rights Act of 1964
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From: MILLER, ALLEN
To: YOROS, DAVID
Cc: «; Alex Borita; WIERTS, TRUDIE; GABEL, JOAN; PARHAM, TERRY; PRUCTT SR., DENNIS; WELLS, CARL;
DOERPIN ELEN
Subject: Re: Events in Monte Castello
Date: Thursday, May 19, 2016 1:46:30 AM
Dear David,

Thank you for this account. Allison is now at home.

Allen

Paul Allen Miller

Vice Provost and Director of Global Carolina
Carolina Distinguished Professor of Classics and Comparative Literature

On 5/18/16, 6:57 PM, "VOROS, DAVID" <VOROS@mailbox.sc.edu> wrote;

>Dear Allen,

>

>As per your request, [ am providing below the circumstances regarding the
>sitnation in Italy with Allison Dunavant,

-3

>After speaking with Allison prior to her departure and reflecting on
>circumstances surrounding these issues, my opinion and - as described
>later in this account, the perspective of others who witnessed our
>interactions - is that Allison’s version of events, as well as her
>understanding of her verbal agreement with ICA does not aceurately
>represent what transpired. Nonetheless, 1 feel that both T - and 1CA as a
>whole - have acted rationally, responsibly, and appropriately in
>addressing the situation. Further, that we have acted in a way that is in
>keeping with company protocols developed in context of both U.S, and
>Italian lahor law.

>

>In terms of background, I should point out first that it has long been a
>tradition with the art school in Monte Castello to provide working
>scholarships for students as a means of helping talented students from
>less aftluent families study in taly, As I expressed to you numerous
>times, coming myself from a family of limited means and thus ynable to
>gtudy abroad, this is a particutar mission of mine, However, this is also
>a common practice among artist residencies around the world and I invite
>you to search Artist Residences in Italy and you will soon find among the
>many options: working scholarships. At ICA, we will provide six of these
>opportunities for students from diverse institutions and for varying
>periods of time in the course of the summer, Despite cur objective at [CA
>to provide opportunities to disadvantaged students however, common sense
>would dictate that as an employer and business-person, I must also be
>vigilant to the needs of our company and coordinate things in an
>effective manner. This includes notifying employees if their performance
>ig sub-standard. I believe this is not only entirely reasonable, but
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>expected.
>

>Regarding the current situation with USC students: ICA offered working
>scholarships to 3 students from USC: two graduate students and one
>undergraduate student. All three sought to participate in the USC in

=ltaly program, however all were unable to find sufficient financial
>support for their endeavor. One student’s need was so great in fact, (in
>contrast to his initiative) that we also elected to purchase his
>transatlantic plane ticket,

>

>This spring, one of the USC students, Allison Dunavant, came to me
>complaining that as a graduate student, there were no sources of ald
>available to her through USC Study Abroad, As you recall, I referred her
>to you. Your advice (according to my recollection) was for Allison to
>seek funding through the department or college. With this in mind, I
>advised her to apply for CAS funding and assisted her in applying for a
>CAS scholarship for grad students. Together with my colleague, Andrew
>Graciano {whose input I encourage you to seck), coordinator of our grad
>program in SVAD at USC, I recommended her for the funding. Andrew also
~recommended her for another grant, for which 1 provided a letter of
>support fo the college.

>

>Ultimately, because I felt that these three were serious and committed
>students I met with them together in mid-March off-campus and I told them
>of the opportunities for work-study schotarships provided by ICA. In
>this case, their activities would be in preparation for the USC group on
>May 23,

>

>The situation cur company offered them was that in exchan ge for working
>tive hours per day, five days per week, ICA would provide accommodations,
>meals, and studio space for them. [ made it clear that during their
>off-time, they could travel at their own expense, but that sometimes they
>could also accompany me on etrands to locations that could be of interest
>to them and to remain there (again returning at their own expense)} on
>woek end, without reservation. At the time, we discussed the parameters
>of their duties and obligations at length., 1 will also peint out that

>we had numerous meeiings together after the groups arrival to confirm the
>implementation of this schedule in terms of daily events, I feel quite
>confident that after speaking with the rest of the group that they were
>clear on the parameters of the arrangement.

-3

>Upon the students arrival - and until Friday - all seemed to be going
>according to plan and all seemed satisfied. The group was assigned tasks
>around the building that included painting walls and cleaning as
>previously agreed. The work was not particularly strenuous and no one
>expressed complaints or indicated any heath issues that would hinder the
>performance of their duties, Overall, the group was clearly enjoying the
>expetience and were also producing artwork, which we discussed as a
>group. fn the course of my own activities, I took them to visit museums
>in Perugia and Assisi, where we spoke together about masterpieces in the
>collections. Throughout their stay they had been provided meals, which we
>prepared communally, which we will continue to do until our kitchen opens
>on Thursday.

>

>In the course of their stay thus far, T have met with the group

>frequently and discussed the workload and conditions (as we continue to
>do) and to plan future activities - all seemed agreeable that it was a
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>fair arrangement and in keeping with our verbal agreement and their
>expectations, Allison was of course engaged in this discussion and
>expressed no reservations about the type of work she was assigned or the
>workload, nor did she at any time advise me of any heath concerns that
>would impair her ability to work, or that could otherwise endanger
>others. Despite the fact that she voiced no objections to the work or
>workload to me directly, several students expressed to me that Allison
>told them that if I wanted certain work done (such as cleaning) I should
>do it myself, Following our Thursday meeting, two of the students came to
>me afterward expressing frustration that they felt Allison was not doing
>her share of work and placing additional burden on them to complete their
>tasks. Both expressed that were frustrated that Allison seemed to be
>spending of lot of time on the phone and that her work pace was erratic.
=1 spoke to her about this and also advised my assistant, Alexandra to
>more closely monitor Allison’s work progress and to assign appropriate
>tasks to what appeared to be in her abilities. Alexandra reported to me
>that while Allison was argumentative, she agreed to comply.

>

> became quite concerned about the situation developing in Monte Castello
>with her peers and spoke to Allison zbout her job performance in Monte
>Castello. In the course of our conversation, Allison agreed to apply
>herself, but was argumentative. Afterward, other students came to me in
>confidence and reported that she told them that she did not feel that she
>needed to acknowledge me as her supervisor and complained that she did
>not feel a need to do manual labor. This of course seemed strange to me,
>since 1 quite clearly explained the activities the group would engage in
>in exchange for their stay and no one felt his unreasonable.

-3

>On Friday Allison failed to show up to work, complaining of a headache,
>Allison then slept until lunch and then afterward spent the remainder of
>the day packing for the weekend trip to Rome while the other students
>worked. Allison appeared to be in good health and spirits at that time.
>The other students appeared quite agitated about the situation and
>complained. Consequently, I asked Alexandra to speak to Allison again
>when the group returned from their trip on Saturday.

>

>On Friday afternoon, since I had business in Rome, T agreed to take the
>giudents to a suburban Rome location from which they could take a bus
>into the city. My colleagues, Eros, our general manager and Alexandra our
>staff manager, and I dropped them off them at a central bus station where
>they could find transport to their hotel in Rome, where 1 had made a
>booking for them (Best Western Canada). Alex, Eros, and I walked with
>them to the bus stop to be sure they got on the correct bus, I provided
>them with a map and an itinerary for Rome and specific instructions on
>how to find their hotel as well as information regarding their return

>trip.

>

>The group was instructed that upon arrival at the bus station at Rome
>Termini, they would enter the station and in passing through en route to
>their hotel, they would confirm their return schedule and email me the
>details. (In our departure conversation, we emphasized that they should
>check the return schedule because they would have to transfer trains on
>their return at the city of Terni, about 45 minutes drive from Monte
>Castello and the small train line to Monte Castello provided limited
>service in the Jate night hours.) I told them quite specifically about
>ICA’s policies regarding off-campus travel and they were clear that if
>they cold not make their connection, they would remain in Terni overnight,
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=

>Nongtheless, they failed to check the schedule and did not look inte the
>departure times of the connecting train until they reached Temni. As a
>result, the group was stranded at Terni on Saturday night. They informed
>me by phone that they had missed the train at approximately 8:00 PM. As
>per our discussion, I told them that they had two options:

o

>1.  Stay at 4 hotel in Ferni and continue on the next day

-

>2. Our driver could pick them up at Terni for €20 per person. (The
>payment is made directly to our driver, Carlo Innocenti and is a very
>reasonable raie.)

>

>They decided to stay in Terni and continue on the next day. Later that
>night however, I received two emails from Allison that T found most
>inappropriate in tone and disrespectful. I have forwarded these messages
>to you. In summary, she indicated her frustration that [ was not willing
>to pick them up in Terni after 9:00 PM (a 45minute drive each way, door
>to door. I caleulate an additional 15 minutes on each end for loading
>and traffic and thus this represents a two — hour drive.) Allison
>appeared incensed that I refused to do so. In fact, she sent me a message
>that I felt to be quite sarcastic in tone, accompanied by dtiving maps
>and driving times (to show me how simply I might have gotten there to
>pick them up apparently). The fact that she failed to calculate the
>round-trip time is in my estimation significant. She also suggested that
>they might have taken a bus to the nearby town of Todi, which arrived at
>about 1:00 AM and that I should pick them up there when it arrived. 1
>did not reply to the latter,

>

It came as a great surprise and concern to me that in the course of her
>correspondence on the above matter, Allison also revealed to me that she
>was an epileptic and subject to severe migraines. She had never expressed
>this to me before that point.

-

>0n Sunday, the group contacted me, indicating that they would arrive at
>the nearby Fratta Todina station at 2:00 PM. With this objective in mind,
>I dreve to the station and waited for over an hour before I received a
>call on my cell indicating that they had again missed their train and

>that they would arrive at 4:00 PM. Since I had business Perugial
>drove there and returned to Fratta just after 4:00. Unfortunately,

>instead of waiting, Allison insisted on walking up the hill to Monte
>Castello (45 minutes in good weather). Regrettably, they did not contact
>me with this plan change and proceeded up the hill. At the train station
>meanwhile, T waited for over an hour before she became fati gued with her
>walk and insisted that the other students call me. Approximately half-way
>in their path up our mountain, I received a call from one of the students
>asking us to pick them up. Since we were at the nearby train station, we
>arrived quickly, Upon locating the group at the side of the road we
>pulled over and parked. I told the group that before proceeding further
~we needed to discuss the situation with their weekend travel and the fact
>that I had spent several hours driving around looking for them. Allison
>complained that they could not reach me by phone, and thus could not
>contact me. This is strange since my phone was working and I was
>receiving calls. My call log showed no missed calls or messages, nor did
>I receive any email correspondence from them, save Allison’s emails of
>complaint [ described earlier. The latter clearly had no diffjculties
>finding me. All three students travelling together had working cell
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>phones,
=3

>I spoke to the group (then gathered in a parking area on the roadside)
>firmly and clearly about the situation. No one present expressed concerns
>about my tone or language, although [ was understandably angry at the
>situation. As their supervisor, I notified the group that before
>proceeding up the hill we needed to have a discussion about policies and
>about hotels. T also told Allison that her tone in the emails was
>unacceptable and that if she did not change her behavior that we kad no
>recourse but to tell her to pack her bags and go to the hotel next door
>for the remainder of her stay. She became incensed at this and told me:
>*“Tam about to get mad!” She then stormed off and sat on the guardrail
>about 20 feet from where we were parked. Feeling concern for her safety
>and that of the group, I instructed the other students to get in the car.

>1 got in the car as well and asked my assistant Alexandra to speak to her
>and convince her to get in the car and ride up to the village with us and
>to further inform Allison that she (Alexandra) would accompany her to the
>school while she packed her bags and then would accompany her to the
>hotel in order to make sure she was able to check in, We waited without
>moving the car for about twenty minutes while Alexandra spoke to her.
>Alex returned to the car to inform me that Alison was quite agitated and
>that she refused to get in the car. After waiting for another ten

>minutes while Alex spoke to her a friend from the village drove by and
>Alex asked him to drive Allison up to the village. Allison accepted and
>they drove together to Monte Castello.

>

>Upon reaching Monte Castello, Alexandra accompanied Allison, attempting
>to calm her down. In the course of the next hour or so, Allison
>telephoned her mother while Alexandra was present and Allison’s mother
>asked to speak to her as a representative of ICA. T did not witness

>this, however Alexandra reported to me that Allison’s mother was hostile
>and raised her voice to a level at which it made it necessary for
>Alexandra to inform the mother that if she did not moderate her tone, she
>would terminate the call. In the course of her conversation, Alexandra
>altempted to assure the mother that everything was safe, but that given
>the sitnation however, that we were well within our rights to insist that
>Allison leave the premises and move to the hotel if she did not moderate
>her behavior.

>

>Uliimately, Allison returned to the ICA premises assuring Alex that she
>would moderate her tone, Allison chose to rewmain in her room for the
>remainder of the night. We sent dinner for her to her room.

=

>The next morning, I asked Allison to come to the office (while T was
>accompanied by our manager, Eros Tassi) and 1 attempted to explain our
>position and policies. Allison almost immediately became confrontational
>and indicated that she did not work for me and that regardless of what
>others thonght the parameters of the situation to be, she did not share
>the perception that she should be required to do manual labor. She
>indicated that she did not feel comfortable talking to me and that she
>was going to her room. When my assistant Alexandra arrived, I asked her
>to speak to Allison and try to reason with her. However in going to her
>room, Alexandra reported that Allison refused to speak to her and had
>locked herself in her room. She remained in this situation for a couple
>hours, Out of concern with the situation, I contacted our attorney, Alex
>Bonta in order to get advice on how to address the situation within the
>parameters of ltalian law. Alex advised me that if Allison refused to
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>leave the room and was not responding, I should contact the local police
>and ask them to address the situation. This became unnecessary howevet
>when Allison came downstairs from her room.

>

>After speaking with you on the phone, 1 informed Allison that I felt that
>the best situation for her would be to continue to stay in our facilities
>for the remainder of her trip, without the obligation to work. T advised
>her that she could take her meals at the hotel at her own expense, She
>seemed quite comfortable with the situation and returned to her room.,

>

>A short while later [ received a phone call from you indicating that USC
>would book a ticket for Allison and that she had chosen to leave early.
>As you know we arranged a hotel room for her and provided transport the
>next morning. She arrived at FCO by 8 AM,

-3

>I hope that the above will help in understanding more clearly the
>gituation,

>

>David

>
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Fram: WELLS, CARL
To: MILLER, ALLEN; VOROS, DAYID
Cc: 1+ Alex Bonta; WIERTS TRUDIE; GABEL, JOAN; PARHAM, TERRY; PRUITT SR. RENNIS; DOERPINGHALIS, HELEN
Subject: RE: Events in Monte Castello
Date: Thursday, May 19, 2016 10:23:00 AM

Thanks for the update Dr, Miller.

At this point it appears that there is no allegation of Title IX violations or any other protected class issues (Based
upon the mother's statement and David's summary). If you are in concurrence this, then EOP will close its files in
regard to this matter and defer to the Office of the Provest's determination.

Please advise!
THANKS!

Carl R. Wells, PhD
Assistant Director, Office of Equal Opportunity Programs
Deputy Title IX Coordinator

Office of Equal Opportunity Programs
1600 Hampton Street, Suite 8035
Columbia, SC 29208

(W) (803) 777-9560

(Fax}) (803) 777-2296
www.sc.edu/eop

=-=--Qriginal Message---—

From: MILLER, ALLEN

Sent: Thursday, May 19, 2016 1:46 AM

To: VOROS, DAVID <VOROS@maitbox.se.edu>

Ce: , <icarts.info@gmail.com>; Alex Bonta <info@@avvocaii.us>; WIERTS, TRUDIE
<WIERTS@mailbox,sc.edu>; GABEL, JOAN <GABELJ@mailbox.sc.edu>; PARHAM, TERRY
<TERRY@mailbox.sc.edu>; PRUITT SR., DENNIS <DPRUITT@mailbox.sc.ecu>; WELLS, CARL
<WELLSCR@mailbox.sc.edu>; DOERPINGHAUS, HELEN <DOERPIHI@mailbox.s¢.edu>
Subject: Re: Events in Monte Castello

Dear David,

Thank you for this account. Allison is now at home,
Allen

;aul Allen Miller

Vice Provost and Director of Global Carolina Carolina Distinguished Professor of Classics and Comparative
Literature
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On 5/18/16, 6:57 PM, "VOROS, DAVID" <VOROS@mailbox.sc.edu> wrote:

>Dear Allen,

>

>As per your request, [ am providing below the circumstances regarding
>the situation in Italy with Allison Dunavant,

>

=After speaking with Allison prior to her departure and reflecting on
>circumstances surrounding these issues, my opinion and - as described
>later in this account, the petspective of others who witnessed our
>interactions - is that Allison’s version of events, as well as her
>understanding of her verbal agreement with ICA does not accurately
>represent what transpired. Nonetheless, 1 feel that both I - and ICA as

>a whole - have acted rationally, responsibly, and appropriately in
>addressing the sitnation. Further, thai we have acted in a way that is

>in keeping with company protocols developed in context of both U.S. and
>talian labor law,

>

>In terms of background, T should point out first that it hag long been

>a tradition with the art school in Monte Castello to provide working
>scholarships for students as a means of helping talented students from
>less affluent families study in Italy. As I expressed to ¥OUu hurnerous i
>times, coming myself fron: a family of limited means and thus unable to !
>study abroad, this is a particular mission of mine. However, this is

>also & common practice among artist residencies around the world and I
>invite you to search Artist Residences in Italy and you will soon find
>among the many options: working scholarships. At ICA, we will provide
>six of these opportunities for students from diverse institutions and

>for varying periods of time in the course of the summer. Despite our
>objective at ICA to provide opportunities to disadvantaged students
>however, common sense would dictate that as an employer and i
>business-person, I must also be vigilant to the needs of our company &
>and coordinate things in an effective manner. This includes notifying
=>employees if their performance is sub-standard. I believe this is not
>only entirely reasonable, but expected.

=3

>Regarding the current situation with USC students: ICA offered working
>scholarships to 3 students from USC: two graduate students and one
>undergraduate student, All three sought to participate in the USC in
>ltaly program, however all were unable to find sufficient financial
>support for their endeavor. One student’s need was so great in fact, :
>(in contrast to his initiative) that we also elected to purchase his
>transatlantic plane ticket.

=

>This spring, one of the USC students, Allison Dunavant, came to me
>complaining that as a graduate student, there were no sources of aid
>available to her through USC Study Abroad. As you recall, I referred
>her to you. Your advice (according to my recollection) was for Allison
>to seek funding through the department or college. With this in mind, I
>advised her to apply for CAS funding and assisted her in applying for a
>CAS scholarship for grad students. Together with my colleague, Andrew
>QGraciane (whose input I encourage you (o seek), coordinator of our grad
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>program in SVAD at USC, I recommended her for the funding. Andrew also
>recommended her for another grant, for which I provided a letter of
>support to the college.

>

>Ultimately, because I felt that these three were serious and committed
>students I met with them together in mid-March off-campus and I told
>them of the opportunities for work-study scholarships provided by ICA.
>In this case, their activities would be in preparation for the USC

>group on May 23.

S

>The situation our company offered them was that in exchange for working
>five hours per day, five days per week, ICA would provide
>accommodations, meals, and studio space for them, I made it clear that
>during their off-time, they could travel at their own expense, but that
>sontetimes they could also accompany me on errands to locations that
>could be of interest to them and to remain there (again returning at
>their own expense) on week end, without reservation. At the time, we
>discussed the parameters of their duties and obligations at length., 1
>will also point out that we had numerous meetings together after the
>groups artival to confirm the implementation of this schedule in terms
>of daily events. I feel quite confident that after speaking with the

>rest of the group that they were clear on the parameters of the arrangetient,
>

>Upon the students arrival - and until Friday - all seemed to be going
>according to plan and all seemed satisfied. The group was assigned
>tasks around the building that included painting walls and cleaning as
>previously agreed. The work was not particularly strenuous and no one
>expressed cotnplaints or indicated any heath issues that would hinder
>the performance of their duties. Overall, the group was clearly
>enjoying the experience and were also producing artwork, which we
>discussed as a group. In the course of my own activities, I took them
>to visit museums in Perugia and Assisi, where we spoke together about
~masterpieces in the collections. Throughout their stay they had been
>provided meals, which we prepared communally, which we will continue to
>do until our kitchen opens on Thursday.

>

>In the course of their stay thus far, I have met with the group
>frequently and discussed the workload and conditions (as we continue to
>do) and to plan future activities - all seemed agreeable that it was a

>fair arrangement and in keeping with our verbal agreement and their
>expectations. Allison was of course engaged in this discussion and
>expressed no reservations about the type of work she was assigned or
>the workload, nor did she at any time advise me of any heath concerns
>that would impair her ahility to work, or that could otherwise endanger
>others. Despite the fact that she voiced no objections to the work or
>workload to me directly, several students expressed to me that Allison
>told them that if T wanted certain work done (such as cleaning) I
>should do it myseif, Following our Thursday meeting, two of the
>students came to me afterward expressing frustration that they felt
>Allison was not doing her share of work and placing additional burden
>on them to complete their tasks. Both expressed that were frustrated
>that Allison seemed to be spending of 1ot of time on the phone and that her work pace was erratic.
>I spoke to her about this and also advised my assistant, Alexandra to
>more closely monitor Allison’s work progress and to assign appropriate
>tasks to what appeared to be in her abilities. Alexandra reported to me
>that while Allison was argumentative, she agreed to comply,

>
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>[ became quite concerned about the situation developing in Monte
>Castello with her peers and spoke to Allison about her job perforinance
>in Monte Castello. In the course of our conversation, Allison agreed to
>apply herself, but was argumentative. Afterward, other students came to
>me in confidence and reported that she told them that she did not feel
>that she needed to acknowledge me as her supervisor and complained that
>she did not feel a need to do manual labor. This of course seemed
>strange to me, since [ quite clearly explained the activities the group
>would engage in in exchange for their stay and no one felt his unreasonable,
>

>0n Friday Allison failed to show up to work, complaining of a headache,
>Allison then slept until lunch and then afterward spent the remainder

>of the day packing for the weekend trip to Rome while the other
>students worked. Allison appeared to be in good health and spirits at that time.
>The other students appeared quite agitated about the situation and
>complained. Consequently, T asked Alexandra to speak to Allison again
>when the group returned from their trip on Saturday.

>

=On Friday afternoon, since I had business in Rome, I agreed to take the
>students to a suburban Rome Iocation from which they could take a bus
>into the city. My colleagues, Eros, our general manager and Alexandra
>our staff manager, and I dropped them off them at a central bus station
>where they could find transport to their hotel in Rome, where I had
>made a booking for them (Best Western Canada), Alex, Eros, and 1 walked
>with them to the bus stop to be sure they got on the correct bus. I
>provided them with a map and an itinerary for Rome and specific
>instructions on how to find their hotel as well as information regarding their return
>trip.

>

>The group was instructed that upon arrival a the bus station at Rome
>Termini, they would enter the station and in passing through en route

>to their hotel, they would confirm their return schedule and email me
>the details. (In our departure conversation, we emphasized that they
>should checlk the return schedule because they would have to transfer
>trains on their return at the city of Terni, about 45 minutes drive

>from Monte Castello and the small train line to Mente Castello provided
>limited service in the late night hours.) I told them quite

>specifically about ICA’s policies regarding off-campus travel and they
>were clear that if they cold not make their connection, they would remain in Terni overnight.
>

>Nonetheless, they failed to check the schedule and did not look into

>the departure times of the connecting train until they reached Terni.

>As a result, the group was stranded at Terni on Saturday night. They
>informed me by phone that they had missed the train at approximately
>8:00 PM. As per our discussion, I told them that they had two options:

>

>1. Stay at a hotel in Terni and continue on the next day

>

>2. Our driver could pick them up at Terni for €20 per person. (The
>payment is made directly to our driver, Carlo Innocenti and is a very
>reasonable rate.)

>

>They decided to stay in Terni and continue on the next day. Later that
>night however, I received two emails from Allison that T found most
>inappropriate in tone and disrespectful. I have forwarded these
>messages to you. In summary, she indicated her frustration that I was
>not willing to pick them up in Terni after 9:00 PM (a 45minute drive
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>each way, door to deor. I calculate an additional 15 minutes on each
>end for loading and traffic and thus this represents a two — hour
>drive.) Allison appeared incensed that I refused to do so. In fact, she
>sent me a message that I felt to be quite sarcastic in tone,
>accompanied by driving maps and driving times (to show me how simply I
>might have gotten there to pick them up apparently). The fact that she
>failed to calculate the round-trip time is in my estimation

>significant, She also suggested that they might have taken a bus to
>the nearby town of Todi, which arrived at about 1:00 AM and that
>should pick them up there when it arrived. I did not reply to the latter,
>

>It came as a great sutprise and concern to me that in the course of her
>correspondence on the above matter, Allison also revealed to me that
>she was an epileptic and subject to severe migraines. She had never
>expressed this to me before that point,

=

>On Sunday, the group contacted me, indicating that they would arrive at
>the nearby Fratta Todina station at 2:00 PM. With this objective in
>mind, I drove to the station and waited for over an hour before [
>received a call on my cell indicating that they had again missed their
>train and that they would artive at 4:00 PM. Since I had business in
>Perugia I drove there and returned to Fratta just after 4:00.
>Unfortunately, instead of waiting, Allison insisted on walking up the
>hill to Monte Castello (45 minutes in good weather). Regrettably, they
>did not contact me with this plan change and proceeded up the hill, At
>the train station meanwhile, I waited for over an hour before she
>became fatigued with her walk and insisted that the other students call
>me. Approximately half-way in their path up our mountain, I received a
>call from one of the students asking us to pick them up. Since we were
>at the nearby train station, we arrived quickly. Upon locating the
>group at the side of the road we pulled over and parked. I told the
>group that before proceeding further we needed to discuss the situation
>with their weekend travel and the fact that I had spent several hours
>driving around looking for them. Allison complained that they could
>not reach me by phone, and thus could not contact me. This is sirange
>since my phone was working and I was receiving calls, My call log
>showed no missed calls or messages, nor did I receive any email
=eorrespondence from them, save Allison’s emails of complaint I
>described earlier. The latter clearly had no difficulties finding me.

>All three students travelling together had working ceil phones.

>

=1 spoke to the group (then gathered in a parking arca on the roadside)
>firmly and ¢learly about the situation, No one present expressed
>concerns about my tone or language, although T was understandably angry
>at the situation. As their supervisor, I notified the group that before
>proceeding up the hill we needed to have a discussion about policies
>and about hotels, T also told Allison that her tone in the emails was
>unacceptable and that if she did not change her behavior that we had no
>recourse but to tell her to pack her bags and go to the hotel next door
>for the remainder of her stay. She became incensed at this and told me:
>*T am about to get mad!” She then stormed off and sat on the guardrail
>about 20 feet from where we were parked. Feeling concern for her safety
>and that of the group, [ instructed the other students to get in the car,

>l gotin the car as well and asked my assistant Alexandra to speak to
>her and convince her to get in the car and ride up to the village with

>us and to further inform Allison that she (Alexandra) would accompany
>her to the school while she packed her bags and then would accompany
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>her to the hotel in order to make sure she was able to check in, We
>waited without moving the car for about twenty minutes while Alexandra spoke to her.
>Alex refurned to the car to inform me that Alison was quite agitated

>and that she refused to get in the car. After waiting for another ten
>minutes while Alex spoke to her a friend from the village drove by and
>Alex asked him to drive Allison up to the village. Allison accepted

>and they drove together to Monte Castello.

>

>Upon reaching Monte Castello, Alexandra accompanied Allison, attempting
>to calm her down. In the course of the next hour or g0, Allison
>telephoned her mother while Alexandra was present and Allison’s mother
>asked to speak to her as a representative of ICA. I did not witness

>this, however Alexandra reported to me that Allison’s mother was
>hostile and raised her voice to a level at which it made it necessary

>for Alexandra to inform the mother that if she did not moderate her
>tone, she would terminate the call. 1n the course of her conversation,
>Alexandra attempted to assure the mother that everything was safe, but
>that given the situation however, that we were well within our rights

>to insist that Allison leave the premises and move to the hotel if she

>did not moderate her behavior.

=g

>Ultimately, Allison refurned to the ICA premises assuring Alex that she
>would moderate her tone. Allison chose to remain in her room for the
>remainder of the night. We sent dinner for her to her room,

>

>The next morning, I asked Allison to come to the office {while I was
=accompanied by our manager, Eros Tassi) and | attempted to explain our
>position and policies. Allison almost immediately became
>confrontational and indicated that she did not work for me and that
>regardless of what others thought the parameters of the sitvation to

>be, she did not share the perception that she should be required to do
>manval labor. She indicated that she did not feel comforiable talking

>to me and that she was going to her room. When my assistant Alexandra
>arrived, 1 asked her to speak to Allison and try to reason with her.
>However in going to her room, Alexandra reported that Allison refused
>to speak to her and had locked herself in her room, She remained in

>this situation for a couple hours. Out of concern with the situation,

=T contacted our attorney, Alex Bonta in order to get advice on how to
>address the situation within the parameters of Italian law. Alex

>advised me that if Allison refused to leave the room and was not
>responding, I shouid contact the local police and ask them to address

>the sitwation. This becarne unnecessary however when Allison came downstairs from her room,
=

>Aftor speaking with you on the phone, T informed Allison that I felt

>that the best situation for her would be to continue to stay in our
>facilities for the remainder of her trip, without the obligation to

»work. T advised her that she could take her meals at the hotel at her

~own expense. She seemed quite comfortable with the situation and refurned to her room.
>

>A short while later I received a phone call from you indicating that

>USC would book a ticket for Allison and that she had chosen to leave early.
>As you know we arranged a hotel room for her and provided transport the
>next morning, She arrived at FCO by § AM.

>

>I hope that the above will help in understanding more clearly the
>situation,

>
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From: MILLER, ALLEN
To: WELLS, CARL .
Cc: VORGS, DAVID: ,; Alex Bonta; WIERTS, RUDIE; GABEL, JQAN: PARHAM ERRY; PRUITT SR., DENNIS;
DOERPINGHAUS, HELEN
Subject: Re: Events in Monte Castello
Date: Thursday, May 19, 2016 10:49:26 AM
Agreed,
Thanks
Paul Allen Milter

Vice Provost, Director of International Affairs
Carolina Distinguished Professor of Classics and Comparative Literature
University of South Carolina

> On May 19, 2016, at 6:23 PM, WELLS, CARL <WELLSCR{@mailbox.sc.edu> wrote:

>

> Thanks for the update Dr, Miller.

-

> At this point it appears that there is no allegation of Title IX violations or any other protected class issues (Based
upon the mother's statement and David's summary), If you are in concurrence this, then EQP will close its files in
regard to this matter and defer to the Office of the Provost's determination,

>
> Pleasc advise!
>

>THANKS!

=

> Carl R, Wells, PhD
= Assistant Director, Office of Equal Opportunity Programs
> Deputy Title IX Coordinator

>

> Office of Equal Opportunity Programs
> 1600 Hampton Street, Suite 805

> Columbia, 8C 29208

> (W) (803) 777-9560

> {Fax) (803) 777-2296

> www.sc.edu/eop
o=

VVV VYV YV VY

> e Original Message-----

> From: MILLER, ALLEN

> Sent: Thursday, May 19, 2016 1:46 AM

> To: VOROS, DAVID <VOROS@mailbox.sc.edu>

> Ce: , <icarts.info@gmail.com>; Alex Bonta <info@avvocati.us>; WIERTS, TRUDIE
<WIERTS@mailbox.sc.edu>; GABEL, JOAN <GABELI@mailbox.sc.edu>; PARHAM, TERRY
<TERRY @mailbox.sc.edu>; PRUITT SR., DENNIS <DPRUITT@mailbox.sc.edu>; WELLS, CARL
<WELLSCR@mailbox.sc.edu>; DOERPINGHAUS, HELEN <DOERPIHI@ntailbox.sc.edu>

> Subject: Re: Events in Monte Castello
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=
> Dear David,

>

> Thank you for this account, Allison is now at home.

o

> Allen

ho- T

> Paul Allen Milier

>

> Vice Provost and Director of (flobal Carolina Carolina Distinguished Professor of Classics and Comparative
Literature

V V.V VYV

>>On 5/18/16, 6:57 PM, "VOROS, DAVID" <VOROS@mailbox.s¢.edu> wrote:
E5
>> Dear Allen,
SN
== As per your request, | am providing below the circumstances regarding
>> the situation in Ttaly with Allison Dunavant.
=
>> After speaking with Allison prior to her departure and reflecting on
>> circumstances surrounding these issues, my opinion and - as described
>> later in this aceount, the perspective of others who witnessed our
>> interactions - is that Allison’s version of events, as well as her
>> understanding of her verbal agreement with ICA does not accurately
=% represent what transpired. Nonetheless, I feel that both I - and ICA as
>> a whole - have acted rationally, responsibly, and appropriately in
>> addressing the situation. Further, that we have acted in a way that is
>> in keeping with company protocols developed in context of both U.S. and
>> Italian labor law,
>>
>> In terms of background, I should point out first that it has long been
> a tradition with the art school in Monte Castello to provide working
=2 scholarships for students as a means of helping talented students from
>> less affluent families study in Italy. As T expressed to yOu numerous
>> times, coming myself from a family of limited means and thus unable to
>> study abroad, this is a particular mission of mine. However, this is
>> also a common practice among artist residencies around the world and I
>> invite you to search Artist Residences in Italy and you will soon find
>> among the many options: working scholarships, At ICA, we will provide
>> gix of these oppertunities for students from diverse institutions and
>> for varying periods of time in the course of the summer, Despite our
>> objective at [CA to provide opportunities to disadvantaged students
>> however, common sense would dictate that as an employer and
>> business-person, | must also be vigilant to the needs of our company
>> and coordinate things in an effective manner. This includes notifying
>> employees if their performance is sub-standard. T believe this is not
== only entirely reasonable, but expected.
>> 7
>> Regarding the current situation with USC students: ICA offered working
>> scholarships to 3 students from USC: two graduate students and one
>> undergraduate student. All three sought to participate in the USC in
>> Italy program, however all were unable to find sufficient financial
. >> support for their endeavor. One student’s need was so great in fact,
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>> (in contrast to his initiative) that we also elected to purchase his

>> fransatlantic plane ticket.

>>

>> This spring, one of the USC students, Allison Dunavant, came to me

>> complaining that as a graduate student, there were no sovrces of ajd

>> available to her through USC Study Abroad. As you recall, I referred
>> her to you. Your advice (according to tny recollection) was for Allison
>> to seek funding through the department or college. With this in mind, I
>>advised her to apply for CAS funding and assisted her in applying for a
>> CAS scholarship for grad students. Together with my colleague, Andrew
>> (raciano (whose input I encourage you to seek), coordinator of our grad
>> program in SYAD at USC, I recommended her for the funding, Andrew also
>> recommended her for another grant, for which I provided a letter of

>> support to the college.

>

>> Ultimately, because 1 felt that these three were serious and committed
>> students [ met with them together in mid-March off-campus and [ told
>> them of the opportunities for work-study scholarships provided by ICA.
>> In this case, their activities would be in preparation for the USC

== group on May 23.

R

>> The situation our company offered them was that in exchange for wortking
>> five hours per day, five days per week, ICA would provide

> accommodations, meals, and siudio space for them. I made it clear that
>> during their off-time, they could iravel at their own expense, but that

>> sometimes they could also accompany me on errands to locations that
>> could be of interest to them and to remain there (again returning at

>> their own expense) on week end, without reservation. At the time, we
>> discussed the parameters of their duties and obligations at length., T

>> will also point out that we had numerous meetings together after the

>> groups arrival to confirm the implementation of this schedule in terms
> of daily events. I feel quite confident that after speaking with the

>>rest of the group that they were clear on the parameters of the arrangement.
s

>> Upon the students arrival - and until Friday - all seemed to be going
>>according to plan and all seemed satisfied. The group was assigned

>> tasks around the building that included painting walls and cleaning as
>> previously agreed. The work was not particularly strenuous and no one
>> expressed complaints or indicated any heath issues that would hinder
>> the performance of their duties. Overall, the group was clearly

>> enjoying the experience and were also producing artwork, which we

>> discussed as a group. In the course of my own activities, I took them

> (o visit museums in Perugia and Assisi, where we spoke together about
>> masterpieces in the collections, Throughout their stay they had been

>> provided meals, which we prepared communally, which we will continue to
>> do until our kitchen opens on Thursday.

>> :

>> In the course of their stay thus far, 1 have met with the group

>> frequently and discussed the workload and conditions (as we continue to
>> do) and to plan future activities - all seemed agrecable that it was a

>> fair arrangement and in keeping with our verbal agrecment and their

=> expectations. Allison was of course engaged in this discussion and

>> expressed no reservations about the type of work she was assigned or
>> the workload, nor did she at any time advise me of any heath concerns
>> that would impair her ability to work, or that could otherwise endanger
>> others, Despite the fact that she voiced no objections to the work or

>> workload to me directly, several students expressed to me that Allison
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>> told them that if I wanted certain work done (such as cleaning) 1

>> ghould do it myself, Following our Thursday meeting, two of the

> students came to me afterward expressing frustration that they felt

>> Allison was not doing her share of work and placing additional burden

=> on them to complete their tasks. Both expressed that were frustrated

> that Allison seemed to be spending of lot of time on the phone and that her work pace was erratic.
>> 1 spoke to her about this and also advised my assistant, Alexandra to

>> more closely monitor Allison’s work progress and to assign appropriate
>> tasks to what appeared to be in her abilities. Alexandra reported to me

> that while Allison was argumentative, she agreed to comply.

>>

>> 1 became quite concerned about the situation developing in Monte

>> Castello with her peers and spoke to Allison about her job performance

>> in Monte Castello. In the course of our conversation, Allison agreed to

>> apply herself, but was argumentative. Afterward, other students came to
=>me in confidence and reported that she told them that she did not feel

> that she needed to acknowledge me as her supervisor and complained that
>> she did not feel a need to do manual labor, This of course seemed

>> strange to me, since I quite clearly explained the activities the group

>> would engage in in exchange for their stay and no one felt his unreasonable.
.

>> On Friday Allison failed to show up to work, complaining of a headache,
> Allison then slept untif lunch and then afterward spent the remainder

> of the day packing for the weekend trip to Rome while the other

>> students worked. Allison appeared to be in good health and spirits at that time.
> The other students appeared quite agitated about the situation and

>> complained. Consequently, T asked Alexandra to speak to Allison again

>> when the group returned from their trip on Saturday.

S

>> On Friday afternoon, since I had business in Rome, I agreed to take the

>> students to a suburban Rome location from which they could take a bus

>> into the city. My colleagues, Eros, our general manager and Alexandra

>> our staff manager, and I dropped them off them at a ceniral bus station

>> where they could find transport to their hotel in Rome, where I had

>> made a booking for them (Best Western Canada). Alex, Eros, and I walked
>> with them to the bus stop to be sure they got on the correct bus. T

»=> provided them with a map and an itinerary for Rome and specific

> instructions on how to find their hotel as well as information regarding their return
> trip.

PO

>>The group was insiructed that upon arrival at the bus station at Rome

>> Termini, they would enter the station and in passing through en route

>> to their hotel, they would confirm their return schedule and email me

>> the details. (In our departure conversation, we emphasized that they

>> should check the return schedule because they would have to transfer

>> trains on their return at the city of Terni, about 45 minutes drive

>> from Monte Castello and the small train line to Monte Castello provided
> limited service in the late night hours.} I told them quite

>> specifically about ICA’s policies regarding off-campus travel and they

>> were clear that if they cold not make their connection, they would remain in Terni overnight.
>

>> Nonetheless, they failed to check the schedule and did not Took into

>> the departure times of the connecting train until they reached Terni,

== As aresult, the group was stranded at Terni on Saturday night. They

>> informed me by phone that they had missed the train at approximately

>> 8:00 PM. As per our discussion, I told them that they had two options:
>
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>>1, Stay ata hotel in Terni and continue on the next day

>

»>2.  Qur driver could pick them up at Terni for €20 per person, (The
>>payment is made directly to our diiver, Carlo Innocenti and is a very
>> reasonable rate.)

>

>> They decided to stay in Terni and continue on the next day. Later that
>> night however, I received two emails from Allison that I found most
>> inappropriaie in tone and disrespectful. 1 have forwarded these

>> messages to you. In summary, she indicated her frusiration that I was
>> not willing to pick them up in Terni after 9:00 PM (a 45minute drive
>> gach way, door to door. [ calculate an additional 15 minutes on each
>> end for loading and traffic and thus this represents a two — hour

>> drive.) Allison appeared incensed that I refused to do so. In fact, she
>> gent me a message that I felt to be quite sarcastic in tone,

>> accompanied by driving maps and driving times (to show me how simply I
>> might have gotten there to pick them up apparently). The fact that she
>> failed to calculate the round-trip time is in my estimation

>> significant. She also suggested that they might have taken a bus to

>> the nearby town of Todi, which arrived at about 1:00 AM and that |
> should pick them up there when it arrived. 1did not reply to the latter.
3

>> It came as a great surprise and concern to me that in the course of her
>> correspondence on the above matter, Allison also revealed to me that
>> she was an epileptic and subjéct to severe migraines. She had never
>> expressed this to me before that point.

5

>> On Sunday, the group contacted me, indicating that they would arrive at
> the nearby Fratta Todina station at 2:00 PM. With this objective in
>>mind, [ drove to the station and waited for over an hour before [
>>received a call on my cell indicating that they had again missed their
>> train and that they would arrive at 4:00 PM. Since I had business in
>> Perugia [ drove there and returned to Fratta just after 4:00.

> Unfortunately, instead of waiting, Allison insisted on walking up the
>> hill to Monte Castello (45 minutes in good weather). Regrettably, they
>> did not contact me with this plan change and proceeded up the hill. At
>> the train station meanwhile, I waited for over an hour before she

>> became fatigned with her walk and insisted that the other students call
>>me. Approximately half-way in their path up our mountain, 1 received a
=2 call from one of the students asking us to pick them up. Since we were
>> at the nearby train station, we arrived quickly. Upon locating the

>> group at the side of the road we pulled over and parked. I told the

>> group that before proceeding further we needed to discuss the situation
>> with their weekend travel and the fact that I had spent several hours
>> driving around locking for them, Allison complained that they could
=2 not reach me by phone, and thus could not contact me, This is strange
>> since my phone was working and I was receiving calls. My call log
>> showed no missed calls or messages, nor did [ recetve any email

> correspondence from them, save Allison’s emails of complaint I

>> described earlier. The latter clearly had no difficulties finding me.

>> All three students travelling together had working cell phones.

P

>> 1 spoke to the group (then gathered in a parking area on the roadside)
>> firmly and clearly about the situation. No one present expressed

>> concerns about my tone or language, although I was understandably angry
>> at the situation. As their supervisor, I notified the group that before

>> proceeding up the hill we needed to have a discussion about policies

CONFIDENTIAL
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>> and about hotels. I also told Allison that her tone in the emails was
=>unacceptable and that if she did not change her behavior that we had no
»> recourse but to tell her to pack her bags and go to the hotel next door

>> for the remainder of her stay. She became incensed at this and told me:
»> “Tam about to get mad!” She then stormed off and sat on the guardrail
>> about 20 feet from where we were parked. Feeling concern for her safety
>> and that of the group, I instructed the other students to get in the car.

> I got in the car as well and asked my assistant Alexandra to speak to

>> her and convince her to get in the car and ride up to the village with
>>us and to further inform Allison that she (Alexandra) would accompany
>> her to the school while she packed her bags and then would accompany
>> her to the hotel in order to make sure she was able to check in. We

>> waited without moving the car for about twenty minutes while Alexandra spoke to her,
== Alex returned to the car to inform me that Alison was quite agitated

>> and that she refused to get in the car. After waiting for another ten

>> minutes while Alex spoke to her a friend from the village drove by and
>> Alex asked him to drive Allison up to the village. Allison accepted

>> and they drove together to Monte Castello.

>

>> Upon reaching Monte Castello, Alexandra accompanied Allison, attempting
>> to calm her down. In the course of the next hour or so, Allison

>> telephoned her mother while Alexandira was present and Allison’s mother
>> agked to speak to her as a representative of ICA. I did not witness

>> this, however Alexandra reported to me that Allison’s mother was

=> hostile and raised her voice to a level at which it made it necessary

>> for Alexandra to inform the mother that if she did not moderate her

>> tone, she would terminate the call. In the course of her conversation,

>> Alexandra attempted to assure the mother that everything was safe, but
>> that given the situation however, that we were well within our rights

>> to insist that Allison leave the premises and move to the hotel if she

> did not moderate her behavior,

>

> Ultimately, Allison returned to the ICA premises assuring Alex that she
>> would moderate her tone, Allison chose to remain in her room for the
>> remainder of the night. We sent dinner for her to her room.

==

>> The next motning, I asked Allison to come to the office (while I was

>> accompanied by our manager, Eros Tassi} and I attempted to explain our
>> position and policies. Allison almost immediately became

>> confrontational and indicated that she did not work for me and that

== regardless of what others thought the parameters of the situation to

>> be, she did not share the perception that she should be required to do

>> manual labor. She indicated that she did not feel comfortable talking

>> to me and that she was geing to her room. When my assistant Alexandra
>> arrived, [ asked her to speak to Allison and iry to reason with her.

>> However in going to her room, Alexandra reported that Allison refused
>> to speak to her and had locked herself in her room. She remained in

> this situation for a couple hours. Out of concern with the situation,

>> 1 contacted our attorney, Alex Bonta in order to get advice on how to

>> address the situation within the parameters of Italian law. Alex

>> advised me that if Allison refused to leave the room and was not

=> responding, I should contact the local police and ask them to address

>> the situation. This becarne unnccessary however when Allison came downstairs from her room.,
==

>> After speaking with you on the phone, I informed Allison that T felt

>> that the best situation for her would be o continue to stay in our

> facilities for the remainder of her trip, without the obligation to
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>> work. [ advised her that she could take her meals at the hotel at her

>> own expense. She seemed quite comfortable with the situation and returned to her room.

>
>> A short while later I received a phone call from you indicating that

>> USC would book a ticket for Allison and that she had chosen to leave early,
>> As you know we arranged a hotel room for her and provided transport the
>>next morning. She arrived at FCO by 8§ AM.

>

>>I'hope that the above will help in understanding more clearly the

>> situation,

>> .

>> David

>
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From: PUNAVANT, AFLTSON B
To: WELLS,
Subject: Re: Correspondence for Case
Date: Monday, June 20, 2016 7:34:36 PM
Mr, Wells,

| have not heard from you, in any capacity, regarding a good time to speak with you and
discuss the next steps regarding the complaint | filed.....or to plan a time to meet in person.
Either is fine with me. | sent you an email Friday, the 17th, asking when would be most
convenient for you and was unsure since you did not reply. | will be back in Columbia towards
the end of this week and we could set up a time to meet in person if that is easier. Again,
please let me know. The new schocl year is quickly approaching, so | would like to come to
some sort of resoluticn regarding my complaint prior to then if possible so that it does not

interfere with my studies.
Best,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what your make others see."-Edgar Degas

From: DUNAVANT, ALLISON R

Sent: Friday, June 17, 2016 4:36:13 PM
To: Cari R. Wells

Subject: Re: Correspondence for Case

Mr. Wells,

I have received the letter correspondence attached in the last email; my apologies for not
being able to call you today, | have just returned home from work. Would you be available for
a phone call tomorrow? | realize tomorrow is Saturday, so if Monday works better | can call

you then. Please let me know what is most convenient for you.

Best,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

UsC-0193
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"Art is not what you see but what you make cthers see."-Edgar Degas

From: Carl R. Wells <wellscr@mailbox.sc.edus
Sent: Friday, June 17, 2016 8:18:21 AM

To: DUNAVANT, ALLISON R

Subject: Correspondence for Case

THIS IS AN OFFICIAL CORRESPONDENCE FROM THE OFFICE OF EQUAL
OPPORTUNITY PROGRAMS AT THE UNIVERSITY OF SOUTH CAROLINA

A letter has been issued to you electronically by our office. Upon clicking the link
below, you will be taken to a screen displaying your name and requesting an access
code to ensure confidentiality. Confirm that your name appears on the screen, and
then enter your student ID number as the access code. If you are receiving this notice
in your capacity as a leader of a campus organization, you should contact our office
immediately to request the appropriate access code for your organization.

Your letter will appear in PDF format and should be printed or saved for your records.
It will remain accessible through this link for 30 days. If the letter fails to appear, you
may need to use a different computer or install the free Adobe Acrobat Reader. If you
continue to experience difficulty accessing your letter or wish to confirm the legitimacy
of this message, please contact our office at 803-777-3854.

Pick up your letter

USC - 0194
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From: WELLS, CARL
To: "UNAVANT, ALLISON R"
Subject: RE: Correspondence for Case
Date: Tuesday, June 21, 2016 9:43:00 AM

Are you available any day this week? Please let me know. My schedule can accommodate you most
days and most times for the remainder of this week. | look forward to hearing from you.

From: DUNAVANT, ALLISON R [mailto:dunavanz@emaii.sc.edu]
Sent: Monday, June 20, 2016 7:35 PM

To: WELLS, CARL <WELLSCR@ mailbox.sc.edu>

Subject: Re: Correspondence for Case

Mr. Wells,

I'have not heard from you, in any capacity, regarding a good time to speak with you and
discuss the next steps regarding the complaint | filed.....or to plan a time to meet in person.
Either is fine with me. | sent you an email Friday, the 17th, asking when would be most
convenient for you and was unsure since you did not reply. | will be back in Columbia towards
the end of this week and we could set up a time to meet in person if that is easier. Agzin,
please let me know. The new school year is quickly approaching, so | would like to come to
some sort of resolution regarding my complaint prior to then if possible so that it does not
interfere with my studies.

Best,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Czrolina

"Art is not what you see but what you make others see."-Edgor Degas

From: DUNAVANT, ALLISON R

Sent: Friday, June 17, 2016 4:35:13 PM
To: Carl R. waells

Subject: Re: Correspondence for Case

Mr. Wells,

I have received the letter correspondence attached in the last email; my apclogies for not
being able to call you today, | have just returned home from work. Would you be available for
a phene call tomorrow? | realize tomerrow is Saturday, so if Monday works better | can call
you then. Please let me know what is most convenient for you.

USC - 0195
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Best,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what you make others see."-Edgar Degas

From: Carl R. Wells <wellscr@mailbox.sc edu>
Sent: Friday, June 17, 2016 8:18:21 AM

To: DUNAVANT, ALLISON R

Subject: Correspondence for Case

THIS IS AN OFFICIAL CORRESPONDENCE FROM THE OFFICE OF EQUAL
OPPORTUNITY PROGRAMS AT THE UNIVERSITY OF SOUTH CAROLINA

A letter has been issued to you electronically by our office. Upon clicking the link
below, you will be taken to a screen displaying your name and requesting an access
code to ensure confidentiality. Confirm that your name appears on the screen, and
then enter your student ID number as the access code. If you are receiving this notice
in your capacity as a leader of a campus organization, you should contact our office
immediately to request the appropriate access code for your organization.

Your letter will appear in PDF format and should be printed or saved for your records.
It will remain accessible through this link for 30 days. If the letter fails to appear, you
may need to use a different computer or install the free Adobe Acrobat Reader. If you
continue to experience difficulty accessing your letter or wish to confirm the legitimacy
of this message, please contact our office at 803-777-3854.

USC - 0196
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From: WHITE, HENRY
To! WELLS, CARL
Subject: FW: Dunavant
Date: Wednesday, June 22, 2016 2:11:15 PM
Carl,

Allison Dunavant’s attorney indicates below that Allison has been trying to reach you.

Heniry

From: Preston Brittain [mailto:preston@brittainlawfirm.com]
Sent: Wednesday, June 22, 2016 10:38 AM

To: WHITE, HENRY

Subject: Re: Dunavant

Henry,

I enjoyed speaking with you too. After reviewing the grievance policy -- and in an abundance
of caution -- we filed a grievance to compliment the equal protection filing.

Allison has been trying to reach a Mr. Wells to set up her interview, but has not gotten a
response. Not trying to be difficult, or pushy, but just wanted to make someone aware that
Allison is trying to take the next step in the process and is having some difficulty.

Preston
On Wed, Jun 15, 2016 at 9:59 AM, WHITE, HENRY <HIWH]TE(@mailbox.sc.edu> wrote: |
Preston, ;

I enjoyed talking to you this morning and look forward to working with you.

You can find the University’s non-academic grievance policy at:

htip://www sc.edu/policies/ppm/staf627 pdf

Since the events alleged by your client occurred outside of a University course of study, I do
not think the policy applies.

Please call me if you have any questions.

Henry J. White

Associate General Counsel
University of South Carolina

Office of the General Counsel

109 Osborne Administration Building
Columbia, SC 29208-

803-777-7854

803-777-9500 FAX
hjwhitel@mailbox.sc.edu

UsC - 0197
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A. Preston Brittain

The Brittain Law Firm, PA
4614 Oleander Drive
Myrtle Beach SC 29577
843.449.8562
843.497.6124 (fax)

The information in this email is confidential and may be legally privileged. It is intended solely
for the addressee. Access to this email by anyone else is unauthorized. If you are not the
intended recipient, any disclosure, copy, distribution, or any action taken or omitted to be
taken in reliance on it is prohibited and may be unlawful.

TREASURY DEPARTMENT CIRCULAR 230 DISCLOSURE: To ensure compliance with
requirements imposed by the Treasury Department, we inform you that any U.S. federal tax
advice contained in this communication (including any attachments) is not intended or written
to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal
Revenue Code or {ii} promoting, marketing, or recommending to another party any
transaction or matter addressed herein.

USC - 0198
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From: WELLS, CARL
To: WHITE, HENRY
Subject: RE: Dunavant
Date: Wednasday, June 22, 2016 3:50:00 PM

We have a meeting scheduled for Friday at 10:00 a.m.

From: WHITE, HENRY

Sent: Wednesday, Juna 22, 2016 2:11 PM

To: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Subject: FW: Dunavant

Carl,
Allison Dunavant’s attorney indicates below that Allison has been trying to reach you.

Henry

From: Preston Brittain [mailto:preston@brittainlawfirm.com]
Sent: Wednesday, June 22, 2016 10:38 AM

To: WHITE, HENRY

Subject: Re: Dunavant

Henry,

I'enjoyed speaking with you too. After reviewing the gricvance policy -- and in an abundance
of caution -- we filed a grievance to compliment the equal protection filing,

Allison has been trying to reach a Mr. Wells to set up her interview, but has not gotten a
response. Not trying to be difficult, or pushy, but just wanted to make someone aware that
Allison is trying to take the next step in the process and is having some difficulty.

Preston

On Wed, Jun 15, 2016 at 9:59 AM, WHITE, HENRY <HIW HITE@mailbox.sc.edu> wrote:
Preston,

1 enjoyed talking to you this mormning and look forward to working with you,

You can find the University’s non-academic grievance policy at:

htip://www.s c.edu/policies/ppm/staf62? Lpdf

Since the events alleged by your client occurred outside of a University course of study, I do
not think the policy applies.

Please call me if you have any questions.

Henry J. White
Associate General Counsel
University of South Carolina

USC - 0199
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Office of the General Counsel

109 Osborne Administration Building
Columbia, SC 29208

803-777-7854

803-777-9500 FAX
hiwhite@majlbox.sc.edu

A. Preston Brittain

The Brittain Law Firm, PA
4614 Oleander Drive
Myrtle Beach SC 29577
843.449.8562
843.497.6124 (fax)

The information in this email is confidential and may be legally privileged. Itis intended solely
for the addressee. Access to this email by anyone else is unauthorized. If you are not the
intended recipient, any disclosure, copy, distribution, or any action taken or omitted to be
taken in refiance on it is prohibited and may be unlawful.

TREASURY DEPARTMENT CIRCULAR 230 DISCLOSURE: To ensure compliance with
requirements imposed by the Treasury Department, we inform you that any U.S. federal tax
advice contained in this communication (including any attachments) is not intended or written
to be used, and cannot be used, for the purpose of {i) avoiding penalties under the Internal
Revenue Code or {ii} promoting, marketing, or recommending to another party any
transaction or matter addressed herein.

USC - 0200
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From: Allison Dunayant
To: WELLS, CARL
Subject: Allisen Dunavant cenversation recording
Date: Friday, June 24, 2016 6:03:21 PM

Attachments: V0ice 001.m4a

Dr. Wells,

Please find attached the recorded conversation, between David Voros and 1, we listened to
during our meeting today. This conversation is from the afternoon. (Italian time) on Monday,
May 16th, 2016.

Important things to note in the conversation are as follows:

- Professor Voros beginning the conversation giving me options, and ending the conversation
by deciding himself what I would do. This included him wanting me to stay in my room for
the duration of the trip, and not providing me with meals. And not providing any
transportation. There was no access to regular meals aside from those David Voros provided
to us, so this was very concerning. He would not let me work in order to earn my meals
(which I'd suggested in prior conversation) because he said my understanding and attitude
were not to his liking.

-Voros stating that he should have made some kind of written agreement as to the nature of the
trip prior. He is admitting that there was not prior agreement or written expectations and that
it's "possible [I] may have had a different understanding” than the other students.

-David Voros also points out that he has helped me write grants and submitted me for
fellowships, implying that I owed him some type of different behavior/more work.

-He states that he had Alex speak with me because he thought it would make me more
comfortable; he was aware of the extent of my discomfort and fear of him.

-towards the end of the conversation he says that I should teli my mother I am safe. At this
point he had already spoken with the university and was aware of the offer to have me
removed. He did not make me aware of this. This is the most deeply troubling part of what
was said in the recording. I cannot even begin to describe the panic and desperation I felt when
[ learned of this. And the fear that I might be stuck another week in my bedroom there without
meals. '

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

uscC - 021
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From: WELLS, CARL,
To: Allison Dunayant
Subject: RE: Allison Dunavant conversation recerding
Date: Friday, June 24, 2016 8:38:16 PM

Thank you! We will be in touch.

From: Allison Dunavant [dunavana@email.sc.edu]
Sent: Friday, June 24, 2016 6:01 PM

To: WELLS, CARL

Subject: Allison Dunavant conversation recording

Dr. Wells,

Please find attached the recorded conversation, between David Voros and I, we listened to
during our meeting today. This conversation is from the afternoon (Italian time) on Monday,
May 16th, 2016.

Important things to note in the conversation are as follows:

- Professor Voros beginning the conversation giving me options, and ending the conversation
by deciding himself what I would do. This included him wanting me to stay in my room for
the duration of the trip, and not providing me with meals. And not providing any
transportation. There was no access to regular meals aside from those David Voros provided
to us, so this was very concerning. He would not let me work in order to earn my meals
(which I'd suggested in prior conversation) because he said my understanding and attitude
were not to his liking,

-Voros stating that he should have made some kind of writien agreement as to the nature of the
trip prior. He is admitting that there was not prior agreement or written expectations and that
it's "possible [1] may have had a different understanding" than the other students,

-David Voros also points out that he has helped me write grants and submitted me for
fellowships, implying that I owed him some type of different behavior/more work.

-He states that he had Alex speak with me because he thought it would make me more
comfortable; he was aware of the extent of my discomfort and fear of him.

-towards the end of the conversation he says that I should tell my mother I am safe. At this
point he had already spoken with the university and was aware of the offer to have me
removed. He did not make me aware of this. This is the most deeply troubling part of what
was said in the recording. I cannot even begin to describe the panic and desperation I felt when
I learned of this. And the fear that I might be stuck another week in my bedroom there without
meals.

Allison R. Dunavant
Graduate Student
School of Visual Arts and Design

USC - 0202
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University of South Carolina

USC - 0203




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8 Page 62 of 209

CONFIDENTIAL
59 Office of Equal Opportunity Programs Dunavant v. Voros
From: PETE
To: 5, CARL
Subject: Re: Correspendence for Case {Allison Dunavant)
Date: Friday, July 22, 2016 5:16:46 PM
Got it.

On 7/22/16 3:55 PM, "Carl R. Wells" <wellser@mailbox.sc.edu> wrote:

>You have been carbon copied on a letter for case 2015021301 (Allison
>Dunavant).

>Please review the attachment and retain a copy for your files.

> .

>If you do not have a PDF viewer installed, Adobe Reader can be downloaded
>at no cost from ktfps://get. adobe, com/reader/. If you encounter

>difticulty opening this file, please contact our office.

>

>

USC - 0204
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From: Allison Dunavant
To: WELLS, CARL; Mom; preston@biittainlawfirm.com
Subject: Fwd: Books
Date: Friday, July 29, 2016 7:21:13 PM
Mr. Wells,

Has David now responded to the complaint T filed? I received this email, which I've forwarded
to you, from the department claiming that I had borrowed books from the SVAD painting
department; which is essentially referring to David Voros. The email says "at faculty request.”
He and his wife ate the painting department. I responded; I have a book, singular, that came
from inside the school building, not books plural. A book David allowed me to borrow from
his office. But I will return that one book promptly. So I am wondering, if he has had the time
to contact SVAD and request books, if he has also had the time to respond to the complaint.
Please let me know. I view this request for a book, as a petty and arbitrary concern...and
perhaps even as a way for David Voros to cause trouble for me within the department,

Thank you and best,

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

———————— Original message -------—-

From: "GRACIANO, ANDREW" <GRACIANO@mailbox.sc.cdu>
Date: 7/29/16 4:33 PM (GMT-05:00)

To: dunavana@email.sc.edu

Subject: Books

Dear Allison,

I'am told that you have borrowed some books belonging to SVAD's painting program. Please
return them to the SVAD office at your earliest convenience per faculty request.

Thank you!
Andrew

Andrew Graciano, PhD
Associate Director &

Director of Graduate Studies
School of Visual Art & Design
University of South Carolina

UsSC -~ 0205
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From: WELLS, CARL
To: Allison Dunavant; Mom; preston@byjttainlawfirm.com
Subject: RE: Books
Date: Friday, July 29, 2016 8:14:24 PM

Can we meet next week. Let me know when you are available.

Sent from my Verizon Wireless 4G LTE smartphone

———————— Original message --------

From: Allison Dunavant <dunavana@email.sc.edu>

Date: 29/07/2016 7:21 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>, Mom <edunavant@sc.rr.com>,
preston@brittainlawfirm.com

Subject: Fwd: Books

Mr. Wells,

Has David now responded to the complaint I filed? I received this email, which I've forwarded
to you, from the department claiming that I had borrowed books from the SVAD painting
department; which is essentially referring to David Voros. The email says "at faculty request."
He and his wife are the painting department. I responded; I have a book, singular, that came
from inside the school building, not books plural, A book David allowed me to borrow from
his office. But I will return that one book promptly. So I am wondering, if he has had the time
to contact SVAD and request books, if he has also had the time to respond to the complaint,
Please et me know. I view this request for a book, as a petty and arbitrary concern...and
perhaps even as a way for David Voros to cause trouble for me within the department,

Thank you and best,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

-------- Original message --------

From: "GRACIANO, ANDREW" <GRACIANO@mailbox.sc.edu>
Date: 7/29/16 4:33 PM (GMT-05:00)

To: dunavana@email.sc.edu

Subject: Books

Dear Allison,

I am told that you have borrowed some books belonging to SVAD's painting program. Please
return them to the SVAD office at your earliest convenience per faculty request.

Thank you!
Andrew

USC - 0208
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Andrew Graciano, PhD
Associate Director &

Director of Graduate Studies
School of Visual Art & Design
University of South Carolina

CONFIDENTIAL
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From; Allison Dunavant
To: WELLS, CAR],
Subject: RE: Books
Date: Friday, July 29, 2016 8:22:45 PM

Yes, I would be more than happy to meet with you. I am available all of next week. Is there
perhaps a morning time that works for you? My schedule is pretty open until the start of
school.

Thanks,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

-------- Original message ~-------

From: "WELLS, CARL" <WELLSCR(@mailbox.sc.edu>

Date: 7/29/16 8:14 PM (GMT-05:00)

To: Allison Dunavant <dunavana@email.sc.edu>, Mom <edunavant@sc.rr.com:>,
preston@brittainlawficm.com

Subject: RE: Books

Can we meet next week. Let me know when you are available.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -~------

From: Allison Dunavant <dunavana@email.sc.edu>

Date: 29/07/2016 7:21 PM (GMT-05:00)

To; "WELLS, CARL" <WELLSCR@mailbox.sc.edu>, Mom <edunavant@sc.rr.com>,
preston@brittainlawfirm.com

Subject: Fwd: Books

Mr. Wells,

Has David now responded to the complaint I filed? I received this email, which I've forwarded
to you, from the department claiming that I had borrowed books from the SVAD painting
department; which is essentially referring to David Voros., The email says "at faculty request.”
He and his wife are the painting department. I responded; I have a book, singular, that came
from inside the school building, not books plural. A book David allowed me to borrow from
his office. But I will return that one book promptly. So I am wondering, if he has had the time
to contact SYAD and request books, if he has also had the time to respond to the complaint.
Please let me know. I view this request for a book, as a petty and arbitrary concem...and
perhaps even as a way for David Voros to cause trouble for me within the department.

USC - 0208
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Thank you and best,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

———————— Original message --------

From: "GRACIANO, ANDREW" <GRACIANO@mailbox.sc.edu>
Date: 7/29/16 4:33 PM (GMT-05:00)

To: dunavana@email.sc.edu

Subject: Books

Dear Allison,

I am told that you have borrowed some books belonging to SVAD's painting program. Please
return them to the SVAD office at your earliest convenience per faculty request.

Thank you!
Andrew

Andrew Graciano, PhD
Associate Director &

Director of Graduate Studies
School of Visual Art & Design
University of South Carolina

UscC - 0209




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8 Page 68 of 209

CONFIDENTIAL
65 Office of Equal Opportunity Programs Dunavant v. Voros
From: WELLS, CARL
To: "Aliison Bunavant”
Subject: RE: Books
Date: Tuesday, August 02, 2016 11:23:00 AM

What is your availability for Wednesday or Thursday of this week.

Let me know.

From: Allison Dunavant [mailto;dunavana@email.sc.edu]
Sent: Friday, July 29, 2016 8:23 PM

To: WELLS, CARL <WELLSCR@mailbox.sc.edu>

Subject: RE: Books

Yes, I would be more than happy to meet with you. I am available all of next week. s there
perhaps a morning time that works for you? My schedule is pretty open until the start of
school.

Thanks,

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

----—---- Original message --------

From: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>
Date: 7/29/16 8:14 PM (GMT-05:00)

To: Allison Dunavant <dunavana@email.sc.edu>, Mom <edunavant@se.rr.com>,

preston(@brittainlawfirm.com
Subject: RE: Books

Can we meet next week. Let me know when you are available.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -—------

From: Allison Dunavant <dunavana@email du>

Date: 29/07/2016 7:21 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR{@mailbox.sc.edu>, Mom <edunavant(@sc.rr.cong>,
preston(@briftainlawfirm.com

Subject: Fwd: Books

Mr, Wells,

UsC - 06210
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Has David now responded to the complaint I filed? I received this email, which I've forwarded
to you, from the department claiming that I had borrowed books from the SVAD painting
department; which is essentially referring to David Voros. The email says "at faculty request."
He and his wife are the painting department. I responded; I have a book, singular, that came
from inside the school building, not books plural. A book David allowed mie to borrow from
his office. But I will return that one book promptly. So I am wondering, if he has had the time
to contact SVAD and request books, if he has also had the time to respond to the complaint.
Please let me know. I view this request for a book, as a petty and arbitrary concern...and
perhaps even as a way for David Voros to cause trouble for me within the department.

Thank you and best,

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

———————— Original message ---=----

From: "GRACIANO, ANDREW" <GRACIANO@mailbox.sc.edu>
Date: 7/29/16 4:33 PM (GMT-05:00)

To: dunavana@email sc.edu

Subject: Books

Dear Allison,

I am told that you have borrowed some books belonging to SVAD's painting program. Please
return them to the SVAD office at your earliest convenience per faculty request.

Thank you!
Andrew

Andrew Graciano, PhD
Associate Director &

Director of Graduate Studies
School of Visual Art & Design
University of South Carolina

UsScC - 0211
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From: Allison Dunavant
To: WELLS, CARI,
Subject: RE: Becks
Date: Tuesday, August 02, 2016 12:00:49 PM

I'am free either day; honestly whatever time best suits you. I generally prefer mornings
though. Thank you-

Best,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

———————— Original message ~---~--

From: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>
Date: 8/2/16 11:23 AM (GMT-05:00)

To: Allison Dunavant <dunavana(@email.sc.edu>
Subject: RE: Books

What is your availability for Wednesday or Thursday of this week.

Let me know.

From: Allison Dunavant [mazilto:dunavana@email.sc.edu]
Sent: Friday, July 29, 2016 8:23 PM

To: WELLS, CARL <WELLSCR@ mailbox.sc.edu>

Subject: RE: Books

Yes, I would be more than happy to meet with you. I am available all of next week. Is there
perhaps a morning time that works for you? My schedule is pretty open until the start of
school.

Thanks,

USC - 0212
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Allison R. Dunavant
Graduate Student
School of Visual Arts and Design

University of South Carolina

-------- Original message --------

From: "WELLS, CARL" <WELI.SCR@mailbox.sc.edu>
Date: 7/29/16 8:14 PM (GMT-05:00)

To: Allison Dunavant <dunavana@email.sc.edu>, Mom <edunavant@sc.rr.com>,

reston(@brittainlawfirm, com

Subject: RE: Books

Can we meet next week. Let me know when you are available.

Sent from my Verizon Wiretess 4G LTE smartphone

-------- Original message --------

From: Allison Dunavant <dunavana@email.sc.edu>
Date: 29/07/2016 7:21 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>, Mom <edunavant@sc rr.com>,
preston(@brittainlawfirm.com
Subject: Fwd: Books

Mr., Wells,

Has David now responded to the complaint I filed? I received this email, which I've forwarded
to you, from the department claiming that I had borrowed books from the SVAD painting
department; which is essentially referring to David Voros. The email says "at faculty request.”
He and his wife are the painting department. I responded; [ have a book, singular, that came
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from inside the school building, not books plural. A book David allowed me to borrow from
his office. But I will return that one book promptly. So I am wondering, if he has had the time
to contact SVAD and request books, if he has also had the time to respond to the complaint.
Please let me know. I view this request for a book, as a petty and arbitrary concern...and
perhaps even as a way for David Voros to cause trouble for me within the department.

Thank you and best,

Allison R. Dunavant
Graduate Student
School of Visual Arts and Design

University of South Carolina

-------- Original message -~------

From: "GRACIANO, ANDREW" <GRACIANO@mailbox.sc.edu>
Date: 7/29/16 4:33 PM (GMT-05:00)

To: dunavana@email,s¢.edu

Subject: Books

Dear Allison,

I am told that you have borrowed some books belonging to SVAD's painting program. Please
return them to the SVAD office at your earliest convenience per faculty request,

Thanls you!
Andrew

Andrew Graciano, PhD
Associate Director &

Director of Graduate Studies
School of Visual Art & Design
University of South Carolina

USC -0214




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8 Page 73 of 209

i CONFIDENTIAL
70 Office of Equal Opportunity Programs Dunavant v. Voros
From: WELLS, CARL
To: ZAllison Dypavant”
Subject: RE: Bocks
Date: Tuesday, August 02, 2016 2:44:00 PM
Okay!

Let's meet on Wednesday morning at 10:00 — 1600 Hampton Street, Suite 805.
Thanks!

Carl R. Wells, PhD

Assistant Director, Office of Equal Opportunity Programs
Deputy Title IX Coordinator

Office of Equal Opportunity Programs
1600 Hampton Street, Suite 805
Columbia, SC 29208

(W} (803) 777-9560

(Fax) (803} 777-2296

s se eo

UNIVERSITY OF

)i SOUTH CAROLINA

From: Allison Dunavant [mailto:dunavana@email.sc.edu]
Sent: Tuesday, August 02, 2016 12:01 PM

To: WELLS, CARL <WELLSCR@mai!box.sc.edu>

Subject: RE: Books :

1 am free cither day; honestly whatever time best suits you. I generally prefer mornings though.
Thank you-

Best,
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Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

-------- Original message --------

From: "WELLS, CARL" <WELLSCR@mailbox,sc.edu>
Date: 8/2/16 11:23 AM (GMT-05:00)

To: Allison Dunavant <dunavana@email,s¢.edu>
Subject: RE: Books

What is your availability for Wednesday or Thursday of this week.

Let me know.

From: Allison Dunavant [majito:dunavana@email.sc.edu]
Sent: Friday, July 29, 2016 8:23 PM

To: WELLS, CARL <WELLSCR@matlbox.sc.edu>

Subject: RE: Books

Yes, I would be more than happy to meet with you. I am available all of next week. Is there
perhaps a morning time that works for you? My schedule is pretty open untii the start of
school.

Thanks,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

———————— Original message --------

From: "WELLS, CARL" <WEILLSCR@mailbox.sc.edy>

Date: 7/29/16 8:14 PM (GMT-05:00)

To: Allison Dunavant <dunavana@email.sc.edu>, Mom < avant@se,tr.com>,
I ittainlawfi o1

Subject: RE: Books

Can we meet next week. Let me know when you are available.
Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message --------
From: Allison Dunavant <dunavana@email.sc.edy>
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Date: 29/07/2016 7:21 PM (GMT-05:00) :

To: "WELLS, CARL" <WELILSCR{@mailbox.sc.edu>, Mom <edunavant@se,rr.com>,
re brittai firm,com

Subject: Fwd: Books

Mr. Wells,

Has David now responded to the complaint I filed? I received this email, which I've forwarded
to you, from the department claiming that I had borrowed books from the SVAD painting
department; which is essentially referring to David Voros. The email says "at faculty request.”
He and his wife are the painting department. I responded; I have a book, singular, that came
from inside the school building, not books plural. A book David allowed me to borrow from his
office. But I will return that one book promptly. So I am wondering, if he has had the time to
contact SVAD and request books, if he has also had the time to respond to the complaint.
Please let me know. I view this request for a book, as a petty and arbitrary concern...and
perhaps even as a way for David Voros to cause trouble for me within the department.

Thank you and best,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

------- Original message --------
From: "GRACIANO, ANDREW" <GRACIANO@mailbox.sc.edu>
Date: 7/29/16 4:33 PM (GMT-05:00)
dunavana@email.sc
Subject: Books

Dear Allison,

I'am told that you have borrowed some books belonging to SVAD's painting program. Please
return them to the SVAD office at your earliest convenience per faculty request.

Thank you!
Andrew

Andrew Graciano, PhD
Assoctate Director &

Director of Graduate Studies
School of Visual Art & Design
University of South Carolina
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From:
To:

Cc:
Subject:
Date:

CONFIDENTIAL
Office of Equal Opportunity Programs Dunavant v. Voros

WELLS, CARL
GABEL, JOAN; CHAMETZKY, PETER; GRACIANG, ANDREW: MILLER, ALLEN; ANDERSON, MELISSA
"Allisgr Punavant”: YOROS, DAVID

Meeting Request

Wednesday, August 03, 2016 10:30:00 AM

Provost Gabel

I would like to schedule a meeting ASAP to discuss the resalution of the Dunavant v. Voros
complaint. | am requesting the following individual’s attendance:

1)
2)
3)
4)
5)

Henry White
Provost Gabel
Allen Miller
Andrew Graciano
Peter Chametzky

The Respendent has requestad a resolution of the matter; however, Resolution/Mediation is
contingent upon both parties agreeing to the terms. | have met with the Complainant and would
like to apprise you of her concerns and to explore possibilities for resolution,

USC - 0218
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From: GABEL, JOAN
To: WELLS, CARL; CHAMETZKY, PETER: GRACIANO, ANDREW; MILLER, ALLEN; ANDERSON, MELISSA
Cc: Allison Dupayant; VOROS, DAVID
Subject: RE: Meating Request
Date: Wednasday, August 03, 2016 10:33:50 AM

Melissa will be in touch shortly to make arrangements —
Thank you very much,

Joan

Joan T.A. Gabel
Executive Vice President for Academic Affairs and Provost

University of South Carolina

Osborne Administration Building, Suite 162
Columbia, 5C 25208

gebelj@mailbox.sc.edu | 803.777.2808 | www.sc.edu

From: WELLS, CARL
Sent: Wednesday, August 03, 2016 10:30 AM

To: GABEL, JOAN <GABEL@mailbox.sc.edu>; CHAMETZKY, PETER <CHAMETZK@ mailbox.sc.edus:;
GRACIANO, ANDREW <GRACIANO@mailbox.sc.edu>; MILLER, ALLEN <MILLERPA@mazilbox.sc.edu>;
ANDERSON, MELISSA <MANDERSO@mailbox.sc.edu>

Cc: Allison Dunavant <dunavana@email.sc.edu>; VOROS, DAVID <VOROS@ mailbox.sc.edus
Subject: Meeting Request

Provost Gabel

i would iike to schedule a meeting ASAP to discuss the resolution of the Dunavant v. Voros
complaint. | am requesting tha following individual’s attendance:

1} Henry White

2) Provost Gabel

3)  Allen Miller

4}  Andrew Graciano
5) Peter Chametzky

The Respondent has requested a resolution of the matter; however, Resolution/Mediation is

contingent upon both parties agreeing to the terms. | have met with the Complainant and would
like to apprise you of her concerns and to explore possibilities for resolution.
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From: ANDERSON, MELISSA
To: WELLS, CARL
Subject: RE: Meeting Request
Date; Wednesday, August 03, 2016 12:48:37 PM

Dear Dr. Wells,

I am working with everyone to schedule the meeting regarding the Dunavant v.
Voros complaint. We are looking at tomorrow in order to have the meeting prior
to the Provost’s travel. Provost Gabel, Dr. Miller and Mr. White are all available
tomorrow at 10:00 or 3:30, Would either of those times work for you?

Kindest Regards,

Melissa S. Anderson

Executive Assistant
Joan T A. Gabel, Executive Vice President for Academic Affairs and Provost

University of South Carolina

Office of the Provost

Osborne Administration Building, Suite 102

915 Bull Street | Columbia, SC 29208

Main Line: (803)777-2808 | Direct Line: (803)777-0221

E-mail: manderso@mailbox.sc.edy

Nz | universiry or N

s 1 Office of the Provost

From: WELLS, CARL

Sent: Wednesday, August 03, 2016 10:30 AM

To: GABEL, JOAN <GABELJ@mallbox.sc.edu>; CHAMETZKY, PETER <CHAMETZK@mailkox.sc.edu>;
GRACIANO, ANDREW <GRACIANO@ mailbox.sc.edu>; MILLER, ALLEN <MILLERPA@ mailbox.sc.edu>;
ANDERSON, MELISSA <MANDERSO @mailbox.sc.edus

Cc: Allison Dunavant <dunavana@email.sc.edu>; VOROS, DAVID <VOROS@mailbox.sc.edus
Subject: Meeting Request
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Provast Gabel

I would like to schedule a meeting ASAP to discuss the resolution of the Dunavant v. Voros
complaint. | am requesting the following individual’s attendance:

1) Henry White

2)  Provost Gabel

3)  Allen Miller

4} Andrew Graciano
5)  Peter Chametzky

The Respondent has requested a resolution of the matter; however, Resolution/Mediation is
contingent upon both parties agreeing to the terms. | have met with the Complainant and would
like to apprise you of her concerns and to explore possibilities for resolution.
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From: WELLS, CARL
To: ANDERSON, MELISSA
Subject: RE: Meeting Request
Date: Wednesday, August 03, 2016 2:15:00 PM

tam also available to both of those times.

THANKS!

From: ANDERSON, MELISSA

Sent: Wednesday, August 03, 2016 12:49 PM
To: WELLS, CARL <WELLSCR@ mailbox.sc.edu>
Subject: RE: Meeting Reguest

Dear Dr. Wells,

[ 'am working with everyone to schedule the meeting regarding the Dunavant v.
Voros complaint. We are looking at tomorrow in order to have the meeting prior
to the Provost’s travel. Provost Gabel, Dr. Miller and Mr. White are all available
tomotrow at 10:00 ot 3:30. Would either of those times work for you?

Kindest Regards,

Melissa 8. Anderson

Executive Assistant
Joan T.A. Gabel, Executive Vice President for Academic Affairs and Provost

University of South Carolina

Office of the Provost

Osborne Administration Building, Suite 102

915 Bull Street | Columbia, SC 29208

Main Line: (803)777-2808 | Direct Line: (803)777-0221
E-mail: mandegso@mailbox.sc.edu

.\\wf, UNIVERSITY OF -

Yies ' | Office of the Provost
a0
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From: WELLS, CARL

Sent: Wednesday, August 03, 2016 10:30 AM

To: GABEL, JOAN <GABELI@mailbox.sc.edu>; CHAMETZKY, PETER <CHAMETZ aitbox.sc.edus;
GRACIANO, ANDREW <GRACIANO®@mailbox.sc.edu>; MILLER, ALLEN <MILLERPA@ mailbox.sc.edus;
ANDERSON, MELISSA <MANDERSQ®@ mailbox.sc.edu>

Cc: Allison Dunavant <duravana@email.sc.edy>; VOROS, DAVID <VOROS@mailbox.sc.edu>
Subject: Meeting Request

Provost Gabel

I would like te schedule a meeting ASAP to discuss the rescluticn of the Dunavant v. Voros
complaint. | am requesting the following individual’s attendance;

1) Henry White

2} Provost Gabel

3} Allen Miller

4)  Andrew Graciano
5)  Peter Chamatzky

The Respondent has requested a resolution of the matter; however, Resciution/Mediation is
contingent upon both parties agreeing to the terms. | have met with the Complainant and would
like to apprise you of her concerns and to explore possibilities for resolution.
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From: Allison Dunavant
To: WELLS, CARL
Subject: Dunavant v. Voros complaint
Date: Tuesday, August 09, 2016 9:27:30 AM
Mr., Wells,

I am emailing to check on the status of my complaint and the progress of the investigation. I
haven't heard anything further regarding my class schedule or accommeodations....the only
accommodations | have received are the ones that I have made for myself.

Best,

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: WELLS, CARL
To: "Allison Dunavant"
Subject: RE: Dunavant v. Vorcs complaint
Date: Tuesday, August 09, 2016 1:21:00 PM

Mrs. Dunavant

| met with your academic department late last week. It appears that there is no one available to
teach the painting course, which are taught by Dr. Voros. That being said, the only option is to take
the courses that you discuss with Dr. Graciano. These course will still allow you to earn the degree.

Inregard to the grade, you would have to go through the grade appeal process. Or. Graciano can
also halp you with that.

Thanks!

From: Allison Dunavant [mailto:dunavana@email.sc.edu]
Sent: Tuesday, August 08, 2016 9:27 AM

To: WELLS, CARL <WELISCR@mailhox.sc.edu>

Subject: Dunavant v. Voros complaint

Mr, Wells,

I am emailing to check on the status of my complaint and the progress of the mvestigation. I
haven't heard anything further regarding my class schedule or accommodations....the only
accommodations I have received are the ones that I have made for myself.

Best,
Allison R, Dunavant
Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: DUNAVANT, ALLISON R
To! WELLS, CARL,
Subject: Rer Dunavant v. Voros complaint
Date: Tuesday, August 09, 2016 9:14:26 PM
Mr. Wells,

As an addendum to my last email | would like it to be known that | do not agree with any of
this as a resolution or as an outcome for my complaint. | expressed in my last meeting with
you, that it would be impossible to have someone else teach the painting courses that |
needed to take and that we would, therefore, need to find an alternate solution. David Voros
and Pam Voros comprise the ENTIRE painting department. You did not listen and proceeded
with the academic meeting. It is true that | can take other courses to complete my degree, but
that is absolutely not the point. | expressed this also in my last meeting with you--—I NEED to
take advanced painting courses in order to have a concentration in painting....and thus to
pursue a career as a painting professor if | so choose. | could not have been more clear about
this. This is not a resolution, this is a dismissal of my complaint and & shift of responsibility
onto me, to accommodate myself.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what you make others see,"-Edgar Degas

From: DUNAYANT, ALLISCN R

Sent: Tuesday, August 8, 2016 5:55:45 PM
To: WELLS, CARL

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,

| weuld like to request the following:

1. A copy of David Veros' response to my complaint.

2. A copy of the reprimand sent to David for his refusal to respond to the Notice of
Harassment on two separate accounts.

3. Clarification of Allen Miller's role in your meeting and his role in the complaint process.

Thank you,
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Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

“Art is not what you see but what you maoke others see,"-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Sent: Tuesday, August 9, 2016 12:21:02 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Mrs. Dunavant

I met with your academic department late last week. 1t appears that there is no one available to
teach the painting course, which are taught by Dr. Vores. That being said, the only option is to take
the courses that you discuss with Dr. Graciano. These course will still allow you to earn the degree.

In regard to the grade, you would have to go through the grade appeal process. Dr. Graciano can
also help you with that.

Thanks!

From: Allison Dunavant [mailto:dunavana@email.sc.edu]
Sent: Tuesday, August 09, 2016 9:27 AM

To: WELLS, CARL <WELLSCR@mailbox.sc.edu>

Subject: Dunavant v. Voros comgplaint

Mr. Wells,

I am emailing to check on the status of my complaint and the progress of the investigation. I
haven't heard anything further regarding my class schedule or accommeodations....the only
accommodations I have received are the ones that I have made for myself.

Best,
Allison R. Dunavant
Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: WELLS, CARL
To: “DUNAVANT, ALLISON R"
Subject: RE: Dunavant v. Voros complaint
Date: Wednesday, August 10, 2016 2:28:00 PM
Allison

Thus far, we have attempted to mediate and resolve this issue. If you are not pleased with the
recommendations that have come about as a result of the mediation/resolution, we can move
forward with a full fledge investigation.

Please let me know your preferance at this time.

Carl R. Wells, PhD

Assistant Director, Office of Equa! Opportunity Programs
Deputy Title IX Coordinator

Office of Equal Opportunity Programs
1600 Hampton Street, Suite 805
Columbia, 5C 29208

W) (803) 777-9560

(Fax) (803) 777-2296

wunw.sc.edi/eop

-\Y//-_
7 UNIVERSITY OF

ﬂhn SOUTH CAROLINA

From: DUNAVANT, ALLISON R [mailto:dunavana@email.sc.edul]
Sent: Tuesday, August 09, 2016 9:14 PM

To: WELLS, CARL <WELLSCR@mailbox.sc.edu>

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,
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As an addendum to my last emall | would like it to be known that | do not agree with any of this
as & resolution or as an outcome for my complaint. | expressed in my last meeting with you,
that it would be impossible to have someone else teach the painting courses that | needed to
take and that we would, therefore, need to find an alternate solution. David Voros and Pam
Voros comprise the ENTIRE painting department. You did not iisten and proceeded with the
academic meeting. It is true that | can take other courses to complete my degree, but that is
absolutely not the point. | expressed this also in my last meeting with you-—I| NEED to take
advanced painting courses in order to have a concentration in painting....and thus to pursue a
career as a painting professor if | so choose. | could not have been more clear about this. This is
not a resciution, this is a dismissal of my complaint and a shift of responsibility onto me, to
accommodate myself.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Artis not what you see but what you make others see,"-Edgar Degas

From: DUNAVANT, ALLISON R

Sent: Tuesday, August 9, 2016 5:55:45 PM
To: WELLS, CARL

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,
 would like to request the following:

1. A copy of David Voros' response to my complaint. .

2. A copy of the reprimand sent to David for his refusa! te respond to the Notice of Harassment
on two separate accounts.

3. Clarification of Allen Miller's role in your meeting and his role in the complaint process.

Thark you,

Allison R. Dunavant

Grzduate Student

School of Visual Arts and Design
University of South Caralina

"Artis hot what you see but what you make others see."-Edgar Degas

Usc - 0229
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From: WELLS, CARL <WELLSCR@ mailbox.sc.edu>
Sent: Tuesday, August 9, 2016 12:21:02 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Mrs. Dunavant
| met with your academic department late last week. It appears that there is no one available to
teach tha painting course, which are taught by Dr. Voros. That being said, the only option is to take

the courses that you discuss with Dr. Graciano. These course will still allow you to earn the degree.

In regard to the grade, you would have to go through the grade appeal process. Dr. Graciano can aiso
help you with that.

Thanks!

From: Allison Dunavant [mailto:dunavana@email.sc.edu]
Sent: Tuesday, August 09, 2016 9:27 AM
To: WELLS, CARL <WELLSCR@ mailbox.sc. >

Subject: Dunavant v. Voros complaint

Mr, Wells,

I am emailing to check on the status of my complaint and the progress of the investigation. I
haven't heard anything further regarding my class schedule or accommodations....the only
accommodations I have received are the ones that [ have made for myself,

Best,
Allison R. Dunavant
Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: DUNAVANT, ALLISON R
To! WEILS, CARL; edunavant@scrr.com
Subject: Re: Dunavant v. Yoros complaint
Date: Wednesday, August 10, 2016 4:59:58 PM
Mr. Wells,

A full investigation is what should have already been completed prior to this point, in response
to my Formal Complaint of Discrimination against David Voros. That is what we discussed and
what I have record of, and therefore it is tardy in its completion. On June 17, 2016 I received
official correspondence as a receipt of my complaint. On June 24, 2016 following the interview
you had with me, a Notice of Discriminatory Harassment was served upon David Voros. In this
official correspondence letter, it states that this matter was under investigation and also asked
for witnesses and/or additional evidence. On July 21, 2017 another official correspondence
letter from you stated the following;

"We have contacted David Voros to apprise him of our investigation, however, we have not
heard from him at this point. We have made a second attempt to have him respond, Without a
response our investigation may move forward without him......I will schedule a meeting with
your academic department to explore options to ensure that during the course of our
investigation or the course of next semester vour contact with David Voros will be limited or
restricted.”

Furthermore, according to EOP 1.01 Complaint Processing Procedures an Informal
Complaint Resolution/Mediation, which is what you've claimed to have done, occurs prior to
the filing of a Formal Complaint of Discrimination. I filed a Formal Cormplaint of
Discrimination on June 9th, therefore making that course of action inappropriate. Nor is it in
conjunction with the actions you have taken so far. According to EOP 1.01, the Process of
Formal Investigation is as follows. The investigator of the formal complaint will interview
separately the complainant, alleged offender, and witnesses identified by each party. You
interviewed me and asked for witnesses. You expressed that yvou would call David Voros to
complete a telephone interview because he is in Italy. (I have recorded documentation of this
conversation. ) The final step according to EOP 1.01 is for the EOP investigator to consult with
the VP for Human Resources, the VP of Student Affairs, the Executive VP for Academic
Affairs and Provost, and the Legal Department in order to gain appropriate recommendation of
disciplinary action to be taken; if deemed appropriate. You conducted such a meeting, including
Executive VP and Provost of Student affairs, Joan Gabel, VP and Provost of International
Programs, Allen Miller, and Henry White of the University's legal department, These
occurrences/actions are not those of an Informal Complaint Resolution, but instead the actions
of a formal investigation process.

If we are following EOP policies, you have already taken steps in accordance with the formal
investigation process and so I ask that you complete it. I have been nothing short of clear with
my intentions or in my understanding of what is occurring, 1 view the management of this
situation, thus far, as retaliatory in itself and also as a dismissal and gross mishandling of my
complaint of discrimination.

Allison R. Dunavant
Graduate Student
School of Visual Arts and Design
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"Art is not what you see but what you make others see, "-FEdgar Degas
M iy g

From: WELLS, CARL <WELLSCR@ mailbox.sc.edu>
Sent: Wednesday, August 10, 2016 1:28:26 PM
To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Allison

Thus far, we have attempted to mediate and resolve this issue. If you are not pleased with the
recommendations that have come about as a result of the mediaticn/resolution, we can move
forward with a full fledge investigation.

Please lat me know your preference at this time.

Carl R. Wells, PhD

Assistant Director, Office of Equal Oppertunity Programs
Deputy Title IX Ceardinator

Cffice of Equal Opportunity Programs
1600 Hampton Street, Suite 805
Columbia, 5C 29208

W} (803) 777-9550

(Fax) (803) 777-2236

UNIVERSITY OF

SOUTH CAROLINA

From: DUNAVANT, ALLISON R [mailto:dunavana@email.sc.edu]
Sent: Tuesday, August 08, 2016 9:14 PM
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To: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Subject: Re: Cunavant v. Voros complaint

Mr. Wells,

As an addendum to my last email | would like it to be known that | do not agree with any of this
as a resolution or as an outcome for my complaint. | expressed in my last meeting with you,
that it would be impossible to have somecne else teach the painting courses that | needed to
tzke and that we would, therefore, need to find an alternate solution. David Voros and Pam
Voros comprise the ENTIRE painting department. You did not listen and proceeded with the
academic meeting. It is true that | can take other courses to complete my degree, but that is
absclutely not the point. | expressed this also in my {ast meeting with you--—-I NEED to take
advanced painting courses in order to have a concentration in painting....and thus to pursue a
career as a painting professor if | so choose. | could not have been more clear about this. This is
not a resolution, this is a dismissal of my complaint and a shift of responsibility onto me, to
accommodate myself.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

*Artls hot what you see but what you make others see.“-Edgar Degas

From: DUNAVANT, ALLISON R

Sent: Tuesday, August 9, 2016 5:55:45 PM
To: WELLS, CARL

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,

I would like to request the following:

1. A copy of David Voros' response to my cemplaint.

2. A copy of the reprimand sent to David for his refusal to respond to the Notice of Harassment
on two separate accounts.

3. Clarification of Allen Mifler's role in your meeting and his role in the complaint process.

Thank you,

Allison R. Dunavant
Graduate Studant
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School of Visual Arts and Design
University of South Carolina

“Art Is not what you see but what you make others see,"-Edgar Degas

From: WELLS, CARL <WELLSCR®@ mailbox.sc.edu>
Sent: Tuesday, August 9, 2016 12:21:02 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Mrs. Dunavant

| met with your academic department late last week. it appears that there is no cne available to
teach the painting course, which are taught by Dr. Voros. That being said, the only option is to take
the courses that you discuss with Dr. Graciano. These course will still allow you to earn the degree.

In regard to the grade, you would have to go through the grade appeal srocess. Dr. Graciano can also
help you with that.

Thanks!

From: Allison Dunavant [mailte:dunavana@email.sc.edu]
Sent: Tuesday, August 09, 2016 9:27 AM

To: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Subject: Dunavant v. Voros complaint

Mr. Wells,

I am emailing to check on the status of my complaint and the progress of the investigation. 1
haven't heard anything further regarding my class schedule or accommodations....the only
accommodations I have received are the ones that I have made for myself.

Best,
Allison R. Dunavant
Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: WELLS, CARL
To: DUNAVANT, ALLISCN R
Subject: RE: Dunavant v. Voros complaint
Date: Wednesday, August 10, 2016 6:58:56 PM
Thank you!

What is your desire at this time. The mediation/resolution did not end in a mutually agreeable option.
Would you like for us to fully investigate at this point?

From: DUNAVANT, ALLISON R [dunavana@email.sc.edu]]
Sent: Wednesday, August 10, 2016 4:59 PM

To: WELLS, CARL; edunavant@sc.rr.com

Subject: Re: Dunavant v. Voros complaint

Mr. Wellis,

A full investigation is what should have already been completed prior to this point, in response
to my Formal Complaint of Discrimination against David Voros. That is what we discussed and
what 1 have record of, and therefore it is tardy in its completion. On June 17, 2016 I received
official correspondence as a receipt of my complaint. On June 24, 2016 following the interview
you had with me, a Notice of Discriminatory Harassment was served upon David Voros. In this
official correspondence letter, it states that this matter was under investigation and also asked
for witnesses and/or additional evidence. On July 21, 2017 another official correspondence
letter from you stated the following:

"We have contacted David Voros to apprise him of our investigation;: however, we have not
heard from him at this point. We have made a second attempi io have him respond. Without a
response our investigation may move forward without him......I will schedule a meeting with
your academic department to explore options to ensure that during the course of our
investigation or the course of next semester your contact with David Voros will be limited or
restricted."

Furthermore, according to EOP 1.01 Complaint Processing Procedures an Informal
Complaint Resolution/Mediation, which is what you've claimed to have done, occurs prior to
the filing of a Formal Complaint of Discrimination. I filed a Formal Complaint of
Discrimination on June 9th, therefore making that course of action inappropriate. Nor is it in
conjunction with the actions you have taken so far. According to EOP 1.01, the Process of
Formal Investigation is as follows. The investigator of the formal complaint will interview
separately the complainant, alleged offender, and witnesses identified by each party. You
interviewed me and asked for witnesses. You expressed that you would call David Voros to
complete a telephone interview because he is in Italy. ( I have recorded documentation of this
conversation. ) The final step according to EOP 1.01 is for the EQP investigator to consult with
the VP for Human Resources, the VP of Student Affairs, the Executive VP for Academic
Affairs and Provost, and the Legal Department in order to gain appropriate recommendation of
disciplinary action to be taken; if deemed appropriate. You conducted such a meeting, including
Executive VP and Provost of Student affairs, Joan Gabel, VP and Provost of International
Programs, Allen Miller, and Henry White of the University's legal department. These
occurrences/actions are not those of an Informal Complaint Resolution, but instead the actions
of a formal investigation process.
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If we are following EOP policies, you have already taken steps in accordance with the formal
investigation process and so I ask that you complete it. I have been nothing short of clear with
my intentions or in my understanding of what is occurring. I view the management of this
situation, thus far, as retaliatory in itself and also as a dismissal and gross mishandling of my
complaint of discrimination.

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is nof what you see but what you make others see.”-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Sent: Wednesday, August 10, 2016 1:28:26 PM
To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Allison

Thus far, we have attempted to mediate and resolve this issue, If you are not pleased with the
recommendations that have come about as a result of the mediaticn/resolution, we can move
forward with a full fledge investigation.

Please let me know your preference at this time.

Carl R. Wells, PhD

Assistant Diractor, Cffice of Equal Opportunity Programs
Oeputy Title IX Coordinator

Office of Equal Cpportunity Programs
1600 Hampton Street, Suite 805
Columbia, 5C 29208

{W) {803) 777-9560

{Fax} (803} 777-2296

WL se eduM

.\\\g-_
UNIVERSITY OF

mm’j [in SOUTH CAROLINA
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From: DUNAVANT, ALLISON R [mailto:dunavana@email.sc.edu]
Sent: Tuesday, August 09, 2016 9:14 PM

To: WELLS, CARL <WELLSCR@mailhox.sc.edu>

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,

As an addendum to my last email | would like it to be known that | do not agree with any of this
as a resclution or as an outcome for my complaint. | expressed in my last meeting with you,
that it would be impossible to have someone else teach the pzinting courses that | needed to
take and that we would, therefore, need to find an alternate solution. David Voros and Pam
Vores comprise the ENTIRE painting department. You did not listen and proceeded with the
academic meeting. It is true that i can take other courses to complete my degree, but that is
absolutely not the point. | expressed this also in my last meeting with you----1 NEED to take
advanced painting courses in crder to have a concentration in painting....and thus tc pursue a
career as a painting professor if | so choose. | could not have been more clear about this. This is
not a resolution, this is a dismissa! of my complaint and a shift of responsibility onto me, to
accommodate myself,

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Caralina

"Art is not what you see but what you moke others see."-Edgar Degas

From: DUNAVANT, ALLISON R

Sent: Tuesday, August 9, 2016 5:55:45 PM
To: WELLS, CARL

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,
| would like to request the following:

1. A copy of David Yoros' response to my complaint.

2. A copy of the reprimand sent to David for his refusal to respond to the Notice of Harassment
on two separate accounts.

3. Clarification of Allen Miller's role in your meeting and his role in the complaint process.
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Thank you,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you seg but what you make others see,"-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox sc.edu>
Sent: Tuesday, August 9, 2016 12:21:02 PM

To: DUNAVANT, ALLISON R
Subject: RE: Dunavant v. Voros complaint

Mrs. Dunavant

| met with your academic department late last week. It appears that there is no cne available to
teach the painting course, which are taught by Dr. Voros. That being said, the only option is to take
the courses that you discuss with Dr. Graciano. These course will still allow you to earn the degree.

In regard to the grade, you would have to go through the grade appeal process. Dr. Gracizno can also
help you with that.

Thanks!

From: Allison Dunavant [maiito.dunavana@email.sc.edu]
Sent: Tuesday, August 09, 2015 8:27 AM

To: WELLS, CARL <WELLS mailboyx,sc.edus

Subject: Dunavant v. Varos complaint

Mr, Wells,

I am emailing to check on the status of my complaint and the progress of the investigation, 1
haven't heard anything further regarding my class schedule or accommodations....the only
accommodations I have received are the ones that I have made for myself.

Best,
Allison R, Dunavant
Graduate Student

School of Visual Arts and Design
University of South Carolina

USC - 0238
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From: Allison Dunavant
To: WELLS, CARL
Subject: RE: Dunavant v. Voros complaint
Date: Wednesday, August 10, 2016 7:41:50 PM
Mr. Wells,

['am really unsure how T could be any clearer. I find your response condescending and
inappropriate. My "desire" is for you to do your job, abide by EOP polices and state law
regarding a Title IX complaint, and complete the investigation you have already begun. T will
not repeat or reiterate what I've already expressly stated.

Thank you,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

-------- Original message --------

From: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>
Date: 8/10/16 6:58 PM (GMT-05:00)

To: "DUNAVANT, ALLISON R" <dunavana@email.sc.edu>
Subject: RE: Dunavant v. Voros complaint

Thank you!

What is your desire at this time. The mediation/resolution did not end In a mutually agreeabie option.
Would you like for us to fully investigate at this point?

From: DUNAVANT, ALLISON R [dunavana@email.sc.edu]
Sent: Wednesday, August 10, 2016 4:59 PM

To: WELLS, CARL; edunavant@sc.rr.com

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,

A full investigation is what should have already been completed prior to this point, in response
to my Formal Complaint of Discrimination against David Voros. That is what we discussed and
what I have record of, and therefore it is tardy in its completion. On June 17, 2016 | received
official correspandence as a receipt of my complaint. On June 24, 2016 following the interview
you had with me, a Notice of Discriminatory Harassment was served upon David Voros. In this
official corraspondence letter, it states that this matter was under Investigation and also asked
for witnesses and/or additional evidence. On July 21, 2017 another official correspondence
letter from you stated the following:

"We have contacted David Voros to apprise him of cur investigation; however, we have not
heard from him at this point. We have made a second attempt to have him respond. Without a
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response our investigation may move forward without him......I will schedule o meeting with
your academic department to explore options to ensure that during the course of our
Investigation or the course of next semester your contact with David Voros will be limited or
restricted."

Furthermore, according to EOP 1.01 Complaint Processing Procedures an Informal Complaint
Resolution/Mediation, which is what you've claimed to have decne, occurs prior to the filing of a
Formal Complaint of Discrimination. | filed a Formal Complaint of Discrimination on Juna Sth,
therefore making that course of action inappropriate. Noris it in conjunction with the actions
you have taken so far. According to EOP 1.01, the Process of Formal Investigation is as

follows. The investigator of the formal complaint will interview saparately the complainant,
alleged offender, and witnesses identified by each party. You interviewed me and asked for
witnesses, You expressed that you would call David Voros to complete a telephone interview
because he is in Italy. { | have recordad documentation of this conversation. ) The final step
according to EOP 1.01 is for the EOP investigator to consult with the VP for Human Resources,
the VP of Student Affairs, the Executive VP for Academic Affairs and Provost, and the Legal
Department in order to gain appropriate reccmmendation of disciplinary action to be taken; if
deemed appropriate. You conducted such a meeting, including Executive VP and Provost of
Student affairs, Joan Gabel, VP and Provost of International Programs, Allen Miller, and Henry
White of the University's legal department. These occurrences/actions are not those of an
Informal Complaint Resolution, but instead the actions of a formal investigation process.

If we are following EOP policies, you have already teken steps in accordance with the formal
investigation process and so | ask that you complete it. | have been nothing short of clear with
my intentions or In my understanding of what is cccurring. | view the management of this
situation, thus far, as retaliatory in itself and also as 2 dismissa! and gross mishandling of my
complaint of discrimination.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

“Art is not what you see but what you make others see."-Edgor Degas

From: WELLS, CARL <WELLSCR@ mailbox.sc.edu>
Sent: Wednesday, August 10, 2015 1:28:26 PM
To: DUNAVANT, ALLISCN R

Subject: RE: Dunavant v. Voros complaint

Allison

USC - 0240




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8  Page 99 of 209

CONFIDENTIAL
96 Office of Equal Opportunity Programs Dunavant v. Vorgs

Thus far, we have attempted to mediate and resolve this issue. If you are not pleasad with the
recommendations that have come about as a result of the mediation/resolution, we can move
forward with a full fledge investigation.

Plzase let me know your preference at this time.

Carl R, Wells, PhD

Assistant Director, Office of Equal Opportunity Programs
Deputy Title X Coordinator

Office of Equal Opportunity Programs
1600 Hampton Street, Suite 805
Columbia, 5C 25208

(W) (8C3) 777-9560

{Fax] (803) 777-2296

wnew.sc.edu/eop

‘. ;,_:

From: DUNAVANT, ALLISON R [mailto:dunavana@email.sc.edu]
Sent: Tuesday, August 09, 2016 5:14 PM

To: WELLS, CARL <WEILLSCR@mailbox.sc.edu>

Subject: Re: Dunavant v. Vores complaint

Mr. Wells,

As an addendum to my last emaii | would like it to be known that | do not agree with any of this
as & resolution or as an outcome for my complaint. | expressed in my last meeting with you,
that it would be impossible to have someone else teach the painting courses that | needed to
take and that we would, therefore, need to find an alternate solution. David Voros and Pam
Voros comprise the ENTIRE painting department. You did not listen and proceeded with the
academic meeting. It is true that | can take other courses to complete my degree, but that is
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absolutely not the point. | expressed this also in my last meeting with you---I NEED to take
advanced painting courses in order to have a concentration in painting....and thus to pursue a
career as a painting professor if | so choose. | could not have been more clear about this. This is
not a resolution, this is a dismissal of my complaint and a shift of responsibiiity onto me, to

accommeodate myself,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

“Art is not what you see but what you make others see."-Edgar Degas

From: DUNAVANT, ALLISON R

Sent: Tuesday, August 9, 2016 5:55:45 PM
To: WELLS, CARL

Subject: Re: Dunavant v, Yoros complaint
Mr. Wells,

I would like to request the following:

1. A copy of David Voros' response to my complaint.

2. A copy of the reprimand sent to David for his refusal to respond to the Notice of Harassment

on two separate accounts,

3. Clarification of Allen Miller's role in your meeting and his role in the complaint process.

Thank you,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what you moke others see, "-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox sc.edu>
Sent: Tuesday, August 9, 2016 12:21:02 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Mrs. Dunavant

I met with your academic department late last week. It appears that there is no one available to
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teach the painting course, which are taught by Dr. Voros. That being said, the only option is to take
the courses that you discuss with Dr. Gracianc. These course will still aliow you to earn the degree.

In regard to the grade, you would have to go through the grade appeal process. Dr. Graciano can also
halp you with that.

Thanks!

From: Allison Dunavant [mailto:dunavana@email.sc.edu]
Sent: Tuesday, August 09, 2016 2:27 AM

To: WELLS, CARL <WELLSCR@mailbox.sc.edu>

Subject: Dunavant v, Voros complaint

Mr. Wells,

['am emailing to check on the status of my complaint and the progress of the investigation. I
haven't heard anything further regarding my class schedule or accommodations....the only
accommodations I have received are the ones that I have made for myself.

Best,
Allison R. Dunavant
Graduate Student

School of Visual Arts and Design
University of South Carolina

USC -0243
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From: WELLS, CARL
To: Allison Dunavant
Subject: RE: Dunavant v. Voros complaint
Date: Wednesday, August 10, 2016 9:45:10 PM
Thank you?

We will then move forward with a full investigation, given the attempt to mediate/resolve the situation did
not result in a mutually agreeable option.

I am out of the Office tomorrow conducting training at one of our regional campuses, but will be the
Investigative process on Friday.

From: Allison Dunavant [dunavana@email.sc.edu]
Sent: Wednesday, August 10, 2016 7:41 PM

To: WELLS, CARL

Subject: RE: Dunavant v. Voros complaint

Mr, Wells,

I am really unsure how I could be any clearer. I find your response condescending and
inappropriate. My "desire" is for you to do your job, abide by EOP polices and state law
regarding a Title [X complaint, and complete the investigation you have already begun. T will
not repeat or reiterate what I've already expressly stated.

Thank you,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

———————— Original message —-------

From; "WELLS, CARL" <WELLSCR@mailbox.sc.edu>
Date: 8/10/16 6:58 PM (GMT-05:00)

To: "DUNAVANT, ALLISON R" <dunavana@email.sc.edu>
Subject: RE: Dunavant v, Voros complaint

Thank you!

What is your desire at this time. The mediation/resolution did not end in a mutually agreeable option.
Would you like for us to fully investigate at this point?

From: DUNAVANT, ALLISON R [dunavana@email.sc.edu]
Sent: Wednesday, August 10, 2016 4:59 PM

To: WELLS, CARL; edunavant@sc.rr.com

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,
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A full investigation is what should have already been completed prior to this point, in response
to my Formal Complaint of Discriminaticn against David Voros, That is what we discussed and
what | have record of, and therefore it is tardy in its completion. On June 17, 2016 | received
official correspondence as a receipt of my complaint. On June 24, 2016 following the interview
you had with me, a Notice of Discriminatory Harassment was served upon David Voros. In this
official correspondence letter, it states that this matter was under investigation and also asked
for witnesses and/or additional evidence. On July 21, 2017 another official correspondence
letter from you stated the following:

“We have contacted David Voros to apprise him of our investigation; however, we have not
heard from him at this point. We have made a second attempt to have him respond. Without a
response ourinvestigation may move forward without him......| will schedule a meeting with
your academic department to explore options to ensure that during the course of our
investigation or the course of next semester your contact with David Voros will be limited or
restricted.”

Furthermore, according to EOP 1.01 Complaint Processing Procedures an Informal Complaint
Resolution/Mediation, which is what you've claimed to have done, occurs prior to the filing of a
Formal Complaint of Discrimination. ! filed a Formal Complaint of Discrimination on June Sth,
therefore making that course of action inappropriate. Nor is it in conjunction with the actions
you have taken so far. According to EOP 1.01, the Process of Formal Investigation is as
follows. The investigator of the formal complaint will interview separately the com plainant,
alleged offender, and witnesses identified by each party. You interviewed me and asked for
witnesses. You expressed that you would call David Voros to complete a telephone interview
because he is in Italy. (| have recorded documentation of this conversation. ) The final step
according to EOP 1.01 is for the EOP investigator to consult with the VP for Human Resources,
the VP of Student Affalrs, the Executive VP for Academic Affairs and Provost, and the Legal
Department in order tc gain appropriate recommendation of disciplinary action te be taken; if
deemed appropriate. You conducted such a meeting, including Executive VP and Provost of
Student affairs, Joan Gabel, VP and Provost of International Programs, Allen Miller, and Henry
White of the University's [egal department. These occurrences/actions are not those of an
Informal Complaint Resolution, but instead the actions of a formal investigation process.

If we are following EOP policies, you have zlready taken steps in accordance with the formal
investigation process and so | ask that you complete it. | have been nothing short of clear with
my intentions cr in my understanding of what is occurring. | view the management of this
situation, thus far, as retaliatory in itself and also as a dismissal and gross mishandling of my
complaint of discrimination.

Allison R. Dunavant
Graduate Student
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School of Visual Arts and Design
University of South Carolina

"Artis not what you see but what you make others see."-Edgor Degas

From: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Sent: Wednesday, August 10, 2016 1:28:26 PM
To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v, Voros complaint

Allison

Thus far, we have attempted to mediate and resolve this issue. If you are not pleased with the
recommendations that have come about as a result of the mediation/resolution, we can move
forward with a full fladge investigation.

Please let me know your preferance ai this time.,

Carl R. Wells, PhD

Assistant Director, Office of Equal Opportunity Programs
Deputy Title IX Coordinator

Office of Egual Cpoortunity Programs
1600 Hampton Street, Suite 805
Columbia, SC 23208

(W) (803) 777-9560
(Fax} (803) 777-2296

-\\V//‘-
fm‘% \ UNIVERSITY OF

)l SOUTH CAROLINA

From: DUNAVANT, ALLISON R [mailto:dunavana@email.sc.edu]
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Sent: Tuasday, August 09, 2016 9:14 PM
To: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Subject: Re: Dunavant v. Voros complaint

Mr. Walls,

As an addendum to my last email | would like it to be known that | do not agree with any of this
as a resolution or as an outcome for my complaint. | expressed in my last meeting with you,
that it would be impossible to have someone else teach the painting courses that | needed to
take and that we would, therefore, need to find an alternate soluticn. David Voros and Pam
Voros comprise the ENTIRE painting department. You did not listen and proceeded with the
academic meeting. Itis true that | can take other courses to complete my degree, but that is
absolutely not the point. | expressed this also in my last meeting with you----1 NEED to take
advanced painting courses in order to have a concentration in painting....and thus to pursue a
career as a painting professor if | so choose. | could not have been more clear about this. This is
not a resolution, this is a dismissal of my complaint and a shift of responsibility onto me, to
accommodate myself.

Allison R. Dunavant

Graduate Student

Schocl of Visual Arts and Design
University of South Caralina

"Artis not what you see but what you make others see."-Edgar Degas

From: DUNAVANT, ALLISON R

Sent: Tuesday, August 9, 2016 5:55:45 PM
To: WELLS, CARL

Subject: Re: Dunavant v. Yoros complaint

Mr. Wells,
| would like to request the following:

1. A copy of David Vores' response to my complaint.

2. A copy of the reprimand sent to David for his refusal to respond to the Notice of Harassment
on two separate accounts.

3. Clarification of Allen Miller's role in your meeting and his role in the complaint process.

Thank you,

Allison R. Dunavant
Graduate Student
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School of Visual Arts and Design
University of Scuth Carolina

"Art Is not what you see but what you make others see,"-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox.sc.edus
Sent: Tuesday, August 9, 2016 12:21:02 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Mrs. Dunavant

| met with your academic department late last week. It appears that there is no one available to
teach the painting course, which are taught by Dr, Voros. That being said, the only option is to take
the courses that you discuss with Dr. Gracianc. These course will still allow you to earn the degree.

In regard to the grade, you would have to go through the grade appeal process. Dr. Gracianc can also
help you with that.

Thanks!

From: Allison Dunavant [mailio:dunavana@email.sc.edu)
Sent: Tuesday, August 09, 2016 9:27 AM
To: WELLS, CARL <WELLSCR® mailbox.sc.edus

Subject: Dunavant v. Voros complaint

Mr. Wells,

I am emailing to check on the status of my complaint and the progress of the investigation, I
haven't heard anything further regarding my class schedule or accommodations....the only
accommodations T have received are the ones that I have made for myself,

Best,

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: DUNAVANT, ALLISON R
To: WELLS, CARL
Subject: Re: Dunavant v. Voros complaint
Date: Tuesday, August 16, 2016 5:56:52 PM
Dr. Wells,

| emailed Dr. Chametzky and Graciano about my grade and they both said that the only way to
resolve the unjust grade is to speak with David Voros.....and that the changing of this grade is at
his discreticn entirely. | cannot and will not speak with him, due to the investigation that should
be occurring. This is unacceptable.

Thank you.

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art Is not what you see but what you make others see."-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox.sc.edus
Sent: Wednesday, August 10, 2016 8:45:09 PM
To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Thank you!

We will then move forward with & full investigation, given the attempt to mediate/resolve the situation did
not result in a mutually agreeable option.

I .am out of the Office tomorrow conducting training at one of our regional campuses, but will be the
investigative process on Friday,

From: Allison Dunavant [dunavana@email.sc.edu]
Sent: Wednesday, August 10, 2016 7:41 PM

To: WELLS, CARL

Subject: RE: Dunavant v. Voros complaint

Mr. Wells,

I'am really unsure how [ could be any clearer. I find your response condescending and
inappropriate. My "desire" is for you to do your job, abide by EOP polices and state law
regarding a Title IX complaint, and complete the investigation you have already begun. I will

not repeat or reiterate what I've already expressly stated.

Thank you,
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Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

-------- Original message --------

From: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>
Date: 8/10/16 6:58 PM (GMT-05:00)

To: "DUNAVANT, ALLISON R" <dunavana@email sc.edu>
Subject: RE: Dunavant v. Voros complaint

Thank you!

What is your desire at this time, The mediation/resolution did not end in a mutualiy agreeable option.
Would you like for us to fully investigate at this point?

From: DUNAVANT, ALLISON R [dunavana@emait.sc.edu]
Sent: Wednesday, August 10, 2016 4:59 PM

To: WELLS, CARL; edunavant@sc.rr.com

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,

A full investigation is what should have already been completed prior to this point, in response
to my Formal Complaint of Discrimination against David Voros. That is what we discussed and
what | have record of, and therefore it is tardy in its completion. On June 17, 2015 | received
official correspondence as a receipt of my complaint. On June 24, 2016 following the interview
you had with me, & Notice of Discriminatory Harassment was served upon David Voros. In this
official correspondence letter, it states that this matter was under investigation and alsc asked
for witnesses and/or additional evidence. On July 21, 2017 another official corraspondence
letter from you stated the following:

"We have contacted David Voros to apprise him of our investigation; however, we have not
heard from him at this point. We have made a second attempt to have him respond, Without o
response our investigation may move forward without him......I will schedule a meeting with
your acodemic department to explore options to ensure that during the course of our
investigation or the course of next semester your contact with David Voros will be limited or
restricted.”

Furthermore, according to EOP 1.01 Complaint Processing Procedures an Informal Cemplaint
Resolution/Mediation, which is what you've claimed to have done, occurs prior to the filing of a
Formal Complaint of Discrimination. | filed a Formal Complaint of Discrimination on June Oth,
therefore making that course of action inappropriate. Noris it in conjunction with the actions
you have taken so far. According to FOP 1.01, the Process of Formal Investigation is as

follows. The investigator of the formal complaint will interview separately the com plainant,
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alleged offender, and witnesses identified by each party. You interviewed me and asked for
witnesses. You expressed that you would call David Vorces to complete a telephone interview
because he is in Italy. { | have recorded documentation of this conversation, ) The final step
according to EOP 1.01 Is for the EOP investigator to consult with the VP for Human Resources,
the VP of Student Affairs, the Executive VP for Academic Affairs and Provost, and the Legal
Department in order to gain appropriate recommendation of disciplinary action to be taken; if
deemed appropriate. You conducted such a meeting, including Executive VP and Provost of
Student affairs, Joan Gabel, VP and Provest of International Programs, Allen Miller, and Henry
White of the University's legal department. These occurrences/actions are not those of an
Informal Complaint Resolution, but instead the actions of a formal investigation process.

If we are following ECP policies, you have already taken steps in accordance with the formal
investigation process and so | ask that you complete it. | have been nothing short of clear with
my intentions or in my understanding of what is occurring. | view the management of this
situation, thus far, as retaliatory in itself and also as a dismissal and gross mishandling of my
compiaint of discrimination.

Allison R. Dunavant

Graduate Student

Scheol of Visual Arts and Design
University of South Carolina

"Artis not what you see but what you make others see."-Edgar Degas

From: WELLS, CARL <WELLSCR@ mailbox.sc.edu>
Sent: Wednesday, August 10, 2016 1:28:26 PNV
To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Allison

Thus far, we have attempted to mediate and resolve this issue. If you are not plezsed with the
recommendations that have come about as 2 result of the mediation/resolution, we can move
forward with a fuil fledge investigation.

Please let me know your preference at this time,

Carl R. Wells, PhD

Assistant Director, Office of Equal Opportunity Programs
Beputy Title IX Coordingtor

Office of Equal Opportunity Programs

1600 Hampten Street, Suite 805
Columbia, 5C 29208
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{w} (803) 777-9560

(Fax) (803) 777-2296
wuww,.se.edu/ecp
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From: DUNAVANT, ALLISON R [mallto:dunavana@email.sc.edu)
Sent: Tuasday, August 09, 2016 9:14 PM

To: WELLS, CARL <WELLSCR@ mailbox.sc.edu>

Subject: Re: Dunavant v. Voros complaint

Mr, Wells,

As an addendum to my last email { would like it to be known that | do not agree with any of this
as a resclution or as an outcome for my complaint. | exgressed in my last meeting with you,
that it would be impossible tc have someone else teach the painting courses that | needed to
take and that we would, therefore, need to find an alternate solution, David Voros and Pam
Veros comprise the ENTIRE painting department. You did not listen and proceeded with the
academic meeting. Itis true that | can take other courses to complete my degree, but that is
absclutely not the point. | expressed this also in my last meeting with you----| NEED to take
advanced painting coursas in order to have a concentration in painting....and thus to pursue a
career as a painting professor if | so choose. i could not have been more clear about this. This is
not a resclution, this is a dismissal of my complaint and a shift of responsibility onto me, to
accommodate myself,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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"Art is not what you see but what you make others see."-Edgar Degas

From: DUNAVANT, ALLISON R

Sent: Tuesday, August 9, 2016 5:55:15 PM
To: WELLS, CARL

Subject: Re: Dunavant v. Voros complaint

Mr. Wells,
I would like to reguest the following:

1. A copy of David Voros' response to my complaint.

2. A copy of the reprimand sent to David for his refusal to respond to the Notice of Harassment
on two separate accounts.

3. Clarification of Allen Miller's role in your meeting and his role in the complaint process.

Thank vou,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

*Art is not what you see but what you make others see. "-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Sent: Tuesday, August 9, 2016 12:21:02 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v. Voros complaint

Mrs. Dunavant
I met with your academic department late last week. It appears that there is no one available to
teach the painting course, which are taught by Dr. Voros. That being said, the only option is to take

the courses that you discuss with Dr. Graciano. These course will stil! allow you to earn the degree.

In regard to the grade, you would have to go through the grade appeal process. Dr. Graciano can also
help you with that.

Thanks!

From: Allison Dunavant [mailto:dunavana@email.s¢.edu]
Sent: Tuesday, August 09, 2016 9:27 AM

USC - 0253




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8 Page 112 of 209

CONFIDENTIAL

109 Office of Equal Opportunity Programs Dunavant v. Voros

To: WELLS, CARL <WELLS ail se.edy>
Subject: Dunavant v. Voros complaint

Mr. Wells,

I 'am emailing to check on the status of my complaint and the progress of the investigation. I
haven't heard anything further regarding my class schedule or accommodations.... the only
accommodations I have received are the ones that I have made for myself.

Best,
Allison R. Dunavant
Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: Allison Dunavan
To: WELLS, CARL; Mom; Preston Brittain
Subject: Classes, Dunavant v Voros
Date: Thursday, August 18, 2016 6:18:36 PM
Dr, Wells,

The art department was supposed to make accommodations for my life drawing course I'm
registered for with David. I have inquired about this and not received any concrete answer as
to what is the verdict on that; whether or not I am able to take this class with Jaime
Meisenheimer and receive upper level credit. If this is not possible I will need help registering
for an independent study with another professor. This is also unacceptable. These
accommodations should have been taken care of by you and my department prior to classes
beginning today. Also unacceptable. I should not be shuffling around accommodating myself
after filing a Title IX complaint.

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: WELLS, CARL
To: "Allison Dynayant"; Mom; Preston Brittain
Subject: RE: Classes, Dunavant v Voros
Date: Friday, August 19, 2016 12:22:00 PM
Allison

I spoke with both Arts and Sciences and Visual Arts and the request for Jaime Meisenheimer 1o teach
the course is being considered. Someone should be in touch one way of the ather very shortly.

Let me know if | can help with anything else.

From: Allison Dunavant [mailte:dunavana@email.sc.edu]
Sent: Thursday, August 18, 2016 6:18 PM

To: WELLS, CARL <WELLSCR@ mailbox.sc.edu>; Mom <edunavant@sc.rr.com>; Preston Brittaln
<preston@brittainlawfirm.com>

Subject: Classes, Dunavant v Voros

Dr, Wells,

The art department was supposed to make accommodations for my life drawing course I'm
registered for with David. I have inquired about this and not received any concrete answer as
to what is the verdict on that; whether or not I am able to take this class with Jaime
Meisenheimer and receive upper level credit. If this is not possible I will need help registering
for an independent study with another professor. This is also unacceptable. These
accommodations should have been taken care of by you and my department prior to classes
beginning today. Also unacceptable. I should not be shuffling around accommodating myself
after filing a Title IX complaint.

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: GRACIANO, ANDREW

To: WELLS, CARL,

Subject: FW: Life Drawing

Date: Friday, August 19, 2016 12:38:19 PM

FYl

From: GRACIANO, ANDREW

Sent: Friday, August 15, 2016 12:38 FM

To: DUNAVANT, ALLISON R {dunavana@emaill sc.edu} <dunavana@email.sc.edu>;
'imise@mailbox.sc.edu’ <jmise@mailbox.sc.edu>

Subject: Life Drawing

Dear Allison and Jaime,

Weeks ago {July 26} | submitted the nomination of Jaime Misenheimer te the College of Arts and
Sciences Dean’s Office. Unfortunately, the timing was terrible as the College has recently undergone
a change of administration—new Dean and new Associate Deans—and | guess this request was
overlooked. But, today, | was able to speak with Dr. Doug Meade, the new Associate Dean as of last
week, and he said he would expedite this for approval. The College will not list a graduate section,
however, with only one student in it; so Alfison will have to do this as an Independent Study with
Jaime. On the Independent Study contract, you can specify that class attendance is required and that
some sort of extra grad-level work will be completed in the semester.

Allison: You may get an Independent Study contract from the Art Office. Fill it out with Jaime and
then bring it to me to sign. I'm here today until at least 3pm. Il be here also on Monday from
&:30am to 4pm. Oryou can scan the document and send it to me as a pdf email attachment, and |
can sign it electronically.

Many thanks to Jaime for being willing to make this happen,
All best,
Andrew

Andrew Graciang, PhD
Associate Professor of Art History

Associate Diractor and Director of Graduate Studies

School of Visual Art & Design

University of Scuth Carolina

Columbia, SC 29208 USA

+1{803) 777-4236

hitps://www .reutledge.com/Exhibiting-OQutside-the-Academy-Salon-and-Biennial-1775-1999-
Alternative/Graciano/p/book/9781472478271
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From: DUNAY, ALLL

To: EQUAL OPPORTUNITY, EOP

Ce: WELLS, CARL; edunavant@sc.rr.com; preston@britiainlawfirm.com

Subject: Title IX Complaint Dunavant v Voros

Date: Thursday, August 25, 2016 9:49:52 PM

USC EQOP Office,

| am sending this email tc address the Title IX complaint | filed on June 9th, 2016. The EQP
office acknowledged their receipt of this complaint on June 17th, 2016. | was interviewed by
the EOP office on June 24th and asked tc provide witnesses as well as to supply any
supplemental information that | had. David Voros, the respondent in this case, was served a
Notice of Charge of Discriminatory Harassment to begin the investigation also on the 24th.
The ECP office tried to contact David Voros on separate accounts to interview him, and was
unsuccessful. A month later, on July 21st, 2016, | was sent a letter stating that David Voros had
still not responded to the natification of the investigation. At some point later, | was told by
Carl Wells that an investigation had not even begun, only mediation attempts, and at this
point it is still unknown to me whether one has been completed. However, | am assuming,
based upon the EOP's poficies regarding Title IX...and the disregard of them where my case is
concerned, that an investigation has not occurred fully or properly. It has been three months
since | filed my Title IX complaint and have had no formal response. All academic course
changes/accommodations that have occurred have been done on my own. This, in its
entirety, is unacceptable, and | would like this letter to serve as record of rhy dissatisfaction
with the handling and "resoclution" of the complaint I filed.

Allison R. Dunavant

Graduate Student, MFA

Young Artist Workshop Coordinator
School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what you make others see."-Edgor Degas
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From; YOROS, DAVID

To: WELLS, CARL

Cc: WHITE, HENRY; MILLER, ALLEN; info; Marcg Laracca; ,

Subject: RE: From Carl R. Wells

Date: Friday, August 26, 2016 7:27:32 PM

Carl,

Since there appears to be a good deal of confusion about our articulation on this matter, on the
advice of my council, I have prepared the statement below. The below is, in fact, essentially
the same in content as the message sent to Allen Miller on May 18, 2016, on which you and
your office were copied. In fact, you referred to this summary in your email to me of May 19.
Below is an expanded version of that document - again, the majority of which has already
been in your, and in the University's possession since May 18. Beyond the below, I do not
feel that I can add any more to my response in describing events surrounding Ms, Dunnavant's
tenure in Monte Castello. Please take the below, along with my account sent in May, as my
written response to your inquiry - it was my assumption that you had already done this when
the document was sent on May 18, and you confirmed its receipt.

Regarding your ascertains that I was negligent in my response to your messages, I want to be
clear: please note that as per Dr. Miller's message, I in fact responded to your August 10 email
promptly on August 12 indicating I would get back to you after the upcoming week end. I then
emailed you on Monday, August 15 requesting a phone appointment to discuss the matter on
Tuesday, August 16. On August 16, baving received no response from you, I wrote again on
August 16 and again you failed to reply. Later on August 16, I indicated that you should be in
direct contact with my attorney's since you were not responding to my messages. I copied Dr.
Miller on all the above - he apparently received them.

Prior to this, you sent me an email on 6/24, in which you also indicated that I was negligent in
responding to a letter attached to your previous message. Again this is inaccurate - as I pointed
out and again, as Dr. Miller confirmed, since he was copied on the email. I am happy to re-
send these messages if you like and you can review the dates.

Regarding a meeting in person, considering what I perceive to be rather exhaustive
correspondence on this matter, I feel I have little to add to the discussion at this point,
However, should it be necessary to meet in person, I would be willing to attend a meeting -
accompanied of course by my attorney.

Prior to scheduling this however (again on advice of my counsel) I would like you to clarify
the following at your earliest convenience:

1. exacily what additional information you require from me in the conversation that has not
already been provided

2. what is being demanded by the complainant
3. what action you are threatening against me

Please respond to the above as soon as possible and I will get back to you immediately. I will
also copy all the above in order to insure that nothing is lost in the mail.
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DV
MY RESPONSE:
To Whom It May Concern,

As per the request of Carl Wells at the Office of Equal Opportunity Programs at the University
of South Carolina, I am providing below the circumstances regarding the situation that
occurred in Italy last May with Allison Dunavant, during her stay at the ICARTS, SRL
facility: “Asilo” located in Monte Castello di Vibio, Umbria (PG), Ttaly.

After speaking with Allison prior to her departure and reflecting on circumstances surrounding
these issues, my opinion and - as described later in this account, the perspective of others who
witnessed our interactions - is that Allison’s version of events, as well as her understanding of
her verbal agreement with ICA does not accurately represent what transpired. Nonetheless, I
feel that both I - and ICA as a whole - have acted rationally, responsibly, and appropriately in
addressing the situation. Further, that we have acted in a way that is in keeping with company
protocols developed in context of both U.S. and Italian labor law.

Repeatedly in her complaint to EOP, Allison makes the assertion that she was held in
“dangerous” conditions, denied food, and treated unfairly. These allegations are not true.

In fact, Allison resided at the ICARTS for more than a week without mention of ever feeling
unsafe, and in fact, expressed satisfaction with the facility and the beauty of the village and its
vista’s, Z

Considering the condition of our facility, it should be noted that other visitors have not shared
Allison’s assessment. In fact, I have in my posession a letter from Mark Buyck, chair of the
Board of Trustees at USC who was quite literally, the last person in the building before we
closed in late August 2015. After his visit, Mark Buyck wrote a letter to me, on which he
copied USC President, Harris Pastides, describing the facility as a tremendous asset to the
university." Between Mark Buyck’s visit and the time the facility opened for the USC group in
May of 2016 (about a week after Allison's stay) the facility was closed and was locked up
securely. The possibility that the facility should deteriorate to a “dangerous” level securely
locked up and unused, seems implausible and in fact, was not the case. Further, to my
knowledge, none of the participants in the USC in Italy group arriving about a2 week after
Alison’s departure felt the facility was dangerous or not well maintained. Allison description
of the mattress she slept on as so saturated with cat urine that when she returned home she had
to throw away her sheets secems to me a clear fabrication. In fact, at the close of the 2015
season, all bedding and towels were removed by our linen service and the sheets Allison used
while she was here were ones that I lent her from my own house and they were left by her on
the bed in a wad when she left the building. The mattresses she used were the same ones
utilized by Allen Miller during his stay in Monte Castello and were subsequently used by USC
students occupying the same room just a week after Allison departed. To my knowledge no
one in that group complained about the level of saturation of cat urine in mattresses.

During her stay, Allison was provided with 3 quite generous meals per day, prepared by
myself and our other assistance in residence in that period. During that time, Allison never
mentioned a lack of food or dissatisfaction with what she was provided.

Regarding her treatment, during the time proceeding the incident returning from Rome,
Allison never complained about her work-load or about being treated unfairly, although our
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assistant, Alexandra Miller spoke to her a couple times regarding her pace and lack of
participation in preparing group meals and subsequent clean up. Along these lines, while she
indicates in her complaint that she did not anticipate the type of work she was ultimately
expected to do in Monte Castello (or the duration of it), Allison did not complain about these
issues to me, In her complaint to USC she describes anticipating light cleaning and other such
duties and makes the assertion that ultimately the work load was much more demanding.
Later in her narrative however, when she describes the specific activities she took part in, she
ultimately describes activities that would clearly fall within the category of cleaning and
painting and were the exact activities I described to her before she departed the US,

Allison makes the complaint that she was required to sleep in temperatures below 40 degrees
F. This is not accurate. Allison’s visit occurred in the second week of May, when temperatures
in central [taly seldom fall below the 50°s a nd 60°s,

In terms of background to the situation, I should point out first that it has long been a tradition
with the art school in Monte Castello to provide working scholarships for students as a means
of helping talented students from less affluent families study in Italy. As I expressed to you
numerous times, coming myself from a family of limited means and thus unable to study
abroad, this is a particular mission of mine. However, this is also a common practice among
artist residencies around the world and I invite you to search Artist Residences in Italy and you
will soon find among the many options: working scholarships. At ICA, we will provide six of
these opportunities for students from diverse institutions and for varying periods of time in the
course of the summer. Despite our objective at ICA to provide opportunities to disadvantaged
students however, common sense would dictate that as an employer and business-person, 1
must also be vigilant to the needs of our company and coordinate things in an effective
manner, This includes notifying employees if their performance is sub-standard. I believe this
is not only entirely reasonable, but expected.

Regarding the current situation with USC students; ICA offered working scholarships to 3
students from USC: two graduate students and one undergraduate student. All three sought to
participate in the USC in Italy program, however all were unable to find sufficient financial
support for their endeavor. One student’s need was so great in fact, (in contrast to his
initiative) that we also elected to purchase his transatlantic plane ticket.

This spring, one of the USC students, Allison Dunavant, came to me complaining that as a
graduate student, there were no sources of aid available to her through USC Study Abroad. As
you recall, I referred her to you. Your advice (according to my recollection) was for Allison to I
seek funding through the department or college. With this in mind, I advised her to apply for
CAS funding and assisted her in applying for a CAS scholarship for grad students, Together
with my colleague, Andrew Graciano (whose input I encourage you to seek), coordinator of
our grad program in SVAD at USC, I recommended her for the funding. Andrew also
recommended her for another grant, for which [ provided a letter of support to the college.

Ultimately, because I felt that these three were serious and committed students I met with
them together in mid-March off-campus and I told them of the opportunities for work-study
scholarships provided by ICA. In this case, their activities would be in preparation for the
USC group on May 23.

The situation our company offered them was that in exchange for working five hours per day,
five days per week, ICA would provide accommodations, meals, and studio space for them. I
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made it clear that during their off-time, they could travel at their own expense, but that
sometimes they could also accompany me on errands to locations that could be of interest to
them and to remain there (again returning at their own expense) on the week end, without
reservation. At the time, we discussed the parameters of their duties and obligations at length.,
I'will also point out that we had numerous meetings together after the groups arrival to
confirm the implementation of this schedule in terms of daily events. I feel quite confident that
after speaking with the rest of the group that they were clear on the parameters of the
arrangement.

Upon the students arrival - and until Friday - all seemed to be going according to plan and all
seemed satisfied. The group was assigned tasks around the building that included painting
walls and cleaning as previously agreed. The work was not particularly strenuous and no one
expressed complaints or indicated any heath issues that would hinder the performance of their
duties. Overall, the group was clearly enjoying the experience and were also producing
artwork, which we discussed as a group. In the course of my own activities, I took them to
visit museums in Perugia and Assisi, where we spoke together about masterpieces in the
collections, Throughout their stay they had been provided meals, which we prepared
communally, which we will continue to do until our kitchen opens on Thursday.

In the course of their stay thus far, I have met with the group frequently and discussed the
workload and conditions (as we continue to do) and to plan future activities - all seemed
agreeable that it was a fair arrangement and in keeping with our verbal agreement and their
expectations, Allison was of course engaged in this discussion and expressed no reservations
about the type of work she was assigned or the workload, nor did she at any time advise me of
any heath concerns that would impair her ability to work, or that could otherwise endanger
others, Despite the fact that she voiced no objections to the work or workload to me directly,
several students expressed to me that Allison told them that if I wanted certain work done
(such as cleaning) I should do it myself. Following our Thursday meeting, two of the students
came to me afterward expressing frustration that they felt Allison was not doing her share of
work and placing additional burden on them to complete their tasks. Both expressed that were
frustrated that Allison seemed to be spending of lot of time on the phone and that her work
pace was erratic. I spoke to her about this and also advised my assistant, Alexandra to more
closely monitor Allison’s work progress and to assign appropriate tasks to what appeared to be
in her abilities. Alexandra reported to me that while Allison was argumentative, she agreed to
comply.

I became quite concerned about the situation developing in Monte Castello with her peers and
spoke to Allison about her job performance in Monte Castello. In the course of our
conversation, Allison agreed to apply herself, but was argumentative. Afterward, other
students came to me in confidence and reported that she told them that she did not feel that she
needed to acknowledge me as her supervisor and complained that she did not feel a need to do
manual labor. This of course seemed strange to me, since I quite clearly explained the
activities the group would engage in in exchange for their stay and no one felt his
unreasonable,

On Friday Allison failed to show up to work, complaining of a headache. Allison then slept
until lunch and then afterward spent the remainder of the day packing for the weekend trip to
Rome while the other students worked. Allison appeared to be in good health and spirits at
that time, The other students appeared quite agitated about the situation and complained.
Consequently, I asked Alexandra to speak to Allison again when the group returned from their

USC - 0262




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8 Page 121 of 209

118 Office of Equal Opportunity Programs Dunavant v. Voros

trip on Saturday.

On Friday afternoon, since I had business in Rome, I agreed to take the students to a suburban
Rome Jocation from which they could take a bus into the city. My colleagues, Eros, our
general manager and Alexandra our staff manager, and I dropped them off them at a central
bus station where they could find transport to their hotel in Rome, where I had made a booking
for them (Best Western Canada). Alex, Eros, and I walked with them to the bus stop to be sure
they got on the correct bus. I provided them with a map and an itinerary for Rome and specific
instructions on how to find their hotel as well as information regarding their return trip,

The group was instructed that upon arrival at the bus station at Rome Termini, they would
enter the station and in passing through en route to their hotel, they would confirm their return
schedule and email me the details. (In our departure conversation, we emphasized that they
should check the return schedule because they would have to transfer trains on their return at
the city of Terni, about 45 minutes drive from Monte Castello and the small train line to
Monte Castello provided limited service in the late night hours.) I told them quite specifically
about ICA’s policies regarding off-campus travel and they were clear that if they cold not
make their connection, they would remain in Terni overnight.

Nonetheless, they failed to check the schedule and did not look into the departure times of the
connecting train until they reached Terni. As a result, the group was stranded at Terni on
Saturday night. They informed me by phone that they had missed the train at approximately
8:00 PM. As per our discussion, I told them that they had two options:

1. Stay at a hotel in Terni and continue on the next day

2. Our driver could pick them up at Terni for €20 per person. (The payment is made directly
to our driver, Carlo Innocenti and is a very reasonable rate.)

They decided to stay in Terni and continue on the next day. Later that night however,
received two emails from Allison that I found most inappropriate in tone and disrespectful. T
have forwarded these messages to you. In summary, she indicated her frustration that I was
not willing to pick them up in Terni after 9:00 PM (a 45minute drive each way, door to door, T
calculate an additional 15 minutes on each end for loading and traffic and thus this represents
a two — hour drive.) Allison appeared incensed that I refiised to do so. In fact, she senf me a
message that [ felt to be quite sarcastic in tone, accompanied by driving maps and driving
times (to show me how simply I might have gotten there to pick them up apparently). The fact
that she failed to calculate the round-trip time is in my estimation significant. She also
suggested that they might have taken a bus to the nearby town of Todi, which arrived at about
1:00 AM and that I should pick them up there when it arrived. 1 did not reply to the latter.

It came as a great surprise and concern to me that in the course of her correspondence on the
above matter, Allison also revealed to me that she was an epileptic and subject to severe
migraines. She had never expressed this to me before that point.

On Sunday, the group contacted me, indicating that they would arrive at the nearby Fratta
Todina station at 2:00 PM. With this objective in mind, I drove to the station and waited for
over an hour before I received a call on my cell indicating that they had again missed their
train and that they would arrive at 4:00 PM, Since I had business in Perugia I drove there and
returned to Fratta just after 4:00. Unfortunately, instead of waiting, Allison insisted on walking
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up the hill to Monte Castello (45 minutes in good weather). Regrettably, they did not contact
me with this plan change and proceeded up the hill. At the train station meanwhile, T waited
for over an hour before she became fatigued with her walk and insisted that the other students
call me. Approximately half-way in their path up our mountain, I received a call from one of
the students asking us to pick them up. Since we were at the nearby train station, we arrived
quickly. Upon locating the group at the side of the road we pulled over and parked. I told the
group that before proceeding further we needed to discuss the situation with their weekend
travel and the fact that I had spent several hours driving around looking for them. Allison
complained that they could not reach me by phone, and thus could not contact me. This is
strange since my phone was working and I was receiving calls. My call log showed no missed
calls or messages, nor did I receive any email correspondence from them, save Allison’s
emails of complaint I described earlier. The latter clearly had no difficulties finding me. All
three students travelling together had working cell phones.

I spoke to the group (then gathered in a parking area on the roadside) firmly and clearly about
the situation. No one present expressed concetns about my tone or language, although I was
understandably angry at the situation. As their supervisor, I notified the group that before
proceeding up the hill we needed to have a discussion about policies and about hotels. 1 also
told Allison that her tone in the emails was unacceptable and that if she did not change her
behavior that we had no recourse but to tell her to pack her bags and go to the hotel next door
for the remainder of her stay. She became incensed at this and told me: “I am about to get
mad!” She then stormed off and sat on the guardrail about 20 feet from where we were parked.
Feeling concern for her safety and that of the group, I instructed the other students to get in the
car, [ got in the car as well and asked my assistant Alexandra to speak to her and convince her
to get in the car and ride up to the village with us and to further inform Allison that she
(Alexandra) would accompany her to the school while she packed her bags and then would
accompany her to the hotel in order to make sure she was able to check in. We waited without
moving the car for about twenty minutes while Alexandra spoke to her. Alex returned to the
car to inform me that Alison was quite agitated and that she refused to get in the car. After
waiting for another ten minutes while Alex spoke to her a friend from the village drove by and
Alex asked him to drive Allison up to the village. Allison accepted and they drove together to
Monte Castello.

Upon reaching Monte Castello, Alexandra accompanied Allison, attempting to calm her down.
In the course of the next hour or so, Allison telephoned her mother while Alexandra was
present and Allison’s mother asked to speak to her as a representative of ICA. I did not
witness this, however Alexandra reported to me that Allison’s mother was hostile and raised
her voice to a level at which it made it necessary for Alexandra to inform the mother that if
she did not moderate her tone, she would terminate the call. In the course of her conversation,
Alexandra attempted to assure the mother that everything was safe, but that given the situation
however, that we were well within our rights to insist that Allison leave the premises and
move to the hotel if she did not moderate her behavior.

Ultimately, Allison returned to the ICA premises assuring Alex that she would moderate her
tone. Allison chose to remain in her room for the remainder of the night. We sent dinner for
her to her room.

The next morning, 1 asked Allison to come to the office (while I was accompanied by our
manager, Fros Tassi) and I attempted to explain our position and policies. Allison almost
immediately became confrontational and indicated that she did not work for me and that
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regardless of what others thought the parameters of the situation to be, she did not share the
perception that she should be required to do manual labor. She indicated that she did not feel
comfortable talking to me and that she was going to her room. When my assistant Alexandra
arrived, I asked her to speak to Allison and try to reason with her. However in going to her
room, Alexandra reported that Allison refused to speak to her and had locked herself in her
room. She remained in this situation for a couple hours. Out of concern with the situation, I
contacted our attorney, Alex Bonta in order to get advice on how to address the situation
within the parameters of Italian law. Alex advised me that if Allison refused to leave the room
and was not responding, I should contact the local police and ask them to address the
situation. This became unnecessary however when Allison came downstairs from her room.

After speaking with you on the phone, I informed Allison that I felt that the best situation for
her would be to continue to stay in our facilities for the remainder of her trip, without the
obligation to work. I advised her that she could take her meals at the hotel at her own
expense. She seemed quite comfortable with the situation and returned to her room.

A short while later I received a phone call from you indicating that USC would book a ticket
for Allison and that she had chosen to leave early. As you know we arranged a hotel room for
her and provided transport the next morning. She arrived at FCO by 8 AM.

From: VORQS, DAVID

Sent: Friday, August 26, 2016 1:40 PM

To: WELLS, CARL

Cc: WHITE, HENRY; MILLER, ALLEN; info; Marco Laracca
Subject: Re: From Carl R. Wells

Carl
To clarify, I mentioned nothing in the below about confirming a meeting with you.

1. You again indicated that I failed to respond to a message from you. This is not accurate and ;
I must point out that this is the second time that you indicated that I failed to respond to a |
message from you, when on fact I had responded. ;
Regarding your recent message, I indicated below that in fact 1 emailed you three times in
response to your previous email and received no response from you

2. Isaid I would consult with my attorney regarding your request for a meeting in person with
you and will notify you in this regard.

3. As I understand it, a meeting with my counsel constitutes a meeting with me. I will run this
by my attorney and make sure I am correct in my understanding.

Thanks

DV
Sent from my iPhone

On Aug 26, 2016, at 1:24 PM, "WELLS, CARL" <WELLSCR@mailbox,s¢.edu> wrote:

Great! I look forward to meeting with you.
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Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -----—--

From: "VOROS, DAVID" < OS(@mai .sc.edu>

Date: 26/08/2016 1:17 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.s >

Ce: "WHITE, HENRY" <HIWHITE@mailbox.sc.edu>, "MILLER, ALLEN"
<MILLERPA@mailbox.sc.edu>, info <inf cati,us>

Subject: Re: From Carl R, Wells

Carl

To date, [ have contacted you by email regarding a phone interview at least 3
times. I copied Allen Miller and my attorney on. these email correspondences. In
fact however, I received no response to any of my emails from you. For the
record, will re-send my dated email correspondence to you and copy the above.
Regarding Monday I will be in contact after consulting my attorney.

DV

Sent from my iPhone

On Aug 26, 2016, at 12;54 PM, "WELLS, CARL"
<WELLSCR@mailbox.sc.edu> wrote:

I have asked you to respond to a complzint filed against you by Alison
Dunavant.

While you have asked me to send the information to your lawyer, at this
point I must inform you that you are in violation of our policy by not
responding. Please know that if you would like for your lawyer to meet
with us when you respond that is fine; however, be aware that the
meeting is with you. Legal counsel can attend and even advise you
quietly, but our meeting is with you.

At this point, | must move forward with my investigation, with or without
your participation. Please contact me immediately to schedule a
meeting. If | have not heard from you by Monday of next weei, | will
move on with the investigation without you.

Carl R. Wells, PhD

Assistant Director, Office of Equal Opportunity Programs
Deputy Title X Coordinator

Office of Equal Cpportunity Programs

1600 Hampton Street, Suite 805
Columbia, 5C 29208
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(W} (803) 777-9560
(Fax) (803) 777-2296
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From; WELLS, CARI,
To: YOROS, DAVID
Cc: WHITE, HENRY; MILLER, ALLEN; Info; Marco Laracca; ,
Subject: RE: From Carl R, Wells
Date: Friday, August 26, 2016 7:29:48 PM

While the statement is fine, I would still like to sit and talk with you about the ordeal, Let me
lnow when you are available.

Sent from my Verizon Wireless 4G LTE smartphone

———————— Original message --------

From: "VOROS, DAVID" <VOROS@mailbox.sc.edu>

Date: 26/08/2016 7:.27 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>

Ce: "WHITE, HENRY" <HIWHITE@mailbox.sc.edu>, "MILLER, ALLEN"
<MILLERPA@mailbox.sc.edu>, info <info@avvocati.us>, Marco Laracca
<mlaracca@bioandlaracca.com>, "," <icarts.info@gmail.com>

Subject: RE: From Carl R. Wells

Carl,

Since there appears to be a good deal of confusion about our articulation on this matter, on the
advice of my council, I have prepared the statement below. The below is, in fact, essentialty
the same in content as the message sent to Allen Miller on May 18, 2016, on which you and
your office were copied. In fact, you referred to this summary in your email to me of May 19.
Below is an expanded version of that document - again, the majority of which has already
been in your, and in the University's possession since May 18. Beyond the below, I do not
feel that I can add any more to my response in describing events surrounding Ms, Dunnavant's
tenure in Monte Castello. Please take the below, along with my account sent in May, as my
written response to your inquiry - it was my assumption that you had already done this when
the document was sent on May 18, and you confirmed its receipt.

Regarding your ascertains that I was negligent in my response to your messages, [ want to be
clear: please note that as per Dr. Miller's message, I in fact responded to your August 10 email
promptly on August 12 indicating I would get back to you after the upcoming week end. I then
emailed you on Monday, August 15 requesting a phone appointment to discuss the matter on
Tuesday, August 16. On August 16, having received no response from you, I wrote again on
August 16 and again you failed to reply. Later on August 16, I indicated that you should be in
direct contact with my attorney's since you were not responding to my messages. 1 copied Dr,
Miller on all the above - he apparently received them,

Prior to this, you sent me an email on 6/24, in which you alse indicated that I was negligent in
responding to a letter attached to your previous message. Again this is inaccurate - as [ pointed
out and again, as Dr. Miller confirmed, since he was copied on the email. I am happy to re-
send these messages if you like and you can review the dates.

Regarding a meeting in person, considering what I perceive to be rather exhaustive
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correspondence on this matter, I feel I have little to add to the discussion at this point.
However, should it be necessary to meet in person, I would be willing to attend a meeting -
accompanied of course by my attorney.

Prior to scheduling this however (again on advice of my counsel) I would like you to clarify
the following at your earliest convenience:

1. exactly what additional information you require from me in the conversation that has not
already been provided

2. what is being demanded by the complainant

3. what action you are threatening against me

Please respond to the above as soon as possible and I will get back to you immediately. I will
also copy all the above in order to insure that nothing is lost in the mail.

DV
MY RESPONSE:
To Whom It May Concern,

As per the request of Carl Wells at the Office of Equal Opportunity Programs at the University
of South Carolina, I am providing below the circumstances regarding the situation that
occurred in Italy last May with Allison Dunavant, during her stay at the ICARTS, SRL
facility: “Asilo” located in Monte Castello di Vibio, Umbria (PG), Italy.

After speaking with Allison prior to her departure and reflecting on circumstances surrounding
these issues, my opinion and - as described later in this account, the perspective of others who
witnessed our interactions - is that Allison’s version of events, as well as her understanding of
her verbal agreement with ICA does not accurately represent what transpired. Nonetheless, I
feel that both I - and ICA as a whole - have acted rationally, responsibly, and appropriately in
addressing the situation. Further, that we have acted in a way that is in keeping with company
protocols developed in context of both U.S. and Ttalian labor law.

Repeatedly in her complaint to EOP, Allison makes the assertion that she was held in
“dangerous” conditions, denied food, and treated unfairly. These allegations are not true.

In fact, Allison resided at the [CARTS for more than a week without mention of ever feeling
unsafe, and in fact, expressed satisfaction with the facility and the beauty of the village and its
vista’s.

Considering the condition of our facility, it should be noted that other visitors have not shared
Allison’s assessment. In fact, [ have in my posession a letter from Mark Buyck, chair of the
Board of Trustees at USC who was quite literally, the last person in the building before we
closed in late August 2015. After his visit, Mark Buyck wrote a letter to me, on which he
copied USC President, Harris Pastides, describing the facility as a tremendous asset to the
university." Between Mark Buyck’s visit and the time the facility opened for the USC group in
May of 2016 (about a week after Allison's stay) the facility was closed and was locked up
securely. The possibility that the facility should deteriorate to a “dangerous” level securely
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locked up and unused, seems implausible and in fact, was not the case. Further, to my
knowledge, none of the participants in the USC in Italy group arriving about a week after
Alison’s departure felt the facility was dangerous or not well maintained. Allison description
of the mattress she slept on as so saturated with cat urine that when she returned home she had
to throw away her sheets seems to me a clear fabrication. In fact, at the close of the 2015
seagon, all bedding and towels were removed by our linen service and the sheets Allison used
while she was here were ones that I lent her from my own house and they were left by her on
the bed in a wad when she left the building. The mattresses she used were the same ones
utilized by Allen Miller during his stay in Monte Castello and were subsequently used by USC
students occupying the same room just a week after Allison departed. To my knowledge no
one in that group complained about the level of saturation of cat urine in mattresses.

During her stay, Allison was provided with 3 quite generous meals per day, prepared by
myself and our other assistance in residence in that period. During that time, Allison never
mentioned a lack of food or dissatisfaction with what she was provided.

Regarding her treatment, during the time proceeding the incident returning from Rome,
Allison never complained about her work-load or about being treated unfairly, although our
assistant, Alexandra Miller spoke to her a couple times regarding her pace and lack of
participation in preparing group meals and subsequent clean up. Along these lines, while she
indicates in her complaint that she did not anticipate the type of work she was ultimately
expected to do in Monte Castello {or the duration of it), Allison did not complain about these
issues to me. In her complaint to USC she describes anticipating light cleaning and other such
duties and makes the assertion that ultimately the work load was much more demanding.
Later in her narrative however, when she describes the specific activities she took part in, she
ultimately describes activities that would clearly fall within the category of cleaning and
painting and were the exact activities I described to her before she departed the US.

Allison makes the complaint that she was required to sleep in temperatures below 40 degrees
F. This is not accurate. Allison’s visit occurred in the second week of May, when temperatures
in central Italy seldom fall below the 50’s a nd 60’s.

In terms of background to the situation, [ should point out first that it has long been a tradition
with the art school in Monte Castello to provide working scholarships for students as a means
of helping talented students from less affluent families study in Italy. As I expressed to you
numerous times, coming myself from a family of limited means and thus unable to study
abroad, this is a particular mission of mine. However, this is also a common practice among
artist residencies around the world and 1 invite you to search Artist Residences in Italy and you
will soon find among the many options: working scholarships. At ICA, we will provide six of
these opportunities for students from diverse institutions and for varying periods of time in the
course of the summer. Despite our objective at ICA to provide opportunities to disadvantaged
students however, common sense would dictate that as an employer and business-person, I
must also be vigilant to the needs of our company and coordinate things in an effective
manner. This includes notifying employees if their performance is sub-standard. I believe this
is not only entirely reasonable, but expected.

Regarding the current situation with USC students: ICA offered working scholarships to 3
students from USC: two graduate students and one undergraduate student. All three sought to
participate in the USC in Italy program, however all were unable to find sufficient financial
support for their endeavor. One student’s need was so great in fact, (in contrast to his
initiative) that we also elected to purchase his transatlantic plane ticket.
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This spring, one of the USC students, Allison Dunavant, came to me complaining that as a
graduate student, there were no sources of aid available to her through USC Study Abroad. As
you recall, I referred her to you. Your advice (according to my recollection) was for Allison to
seek funding through the department or college. With this in mind, I advised her to apply for
CAS funding and assisted her in applying for a CAS scholarship for grad students. Together
with my colleague, Andrew Graciano (whose input I encourage you to seek), coordinator of
our grad program in SVAD at USC, I recommended her for the funding. Andrew also
recommended her for another grant, for which I provided a letter of support to the college.

Ultimately, because I felt that these three were serious and committed students I met with
them together in mid-March off-campus and I told them of the opportunities for work-study
scholarships provided by ICA. In this case, their activities would be in preparation for the
USC group on May 23.

The situation our company offered them was that in exchange for working five hours per day,
five days per week, ICA would provide accommodations, meals, and studio space for them. I
made it clear that during their off-time, they could travel at their own expense, but that
sometimes they could also accompany me on errands to locations that could be of interest to
them and to remain there (again returning at their own expense) on the week end, without
reservation. At the time, we discussed the parameters of their duties and obligations at length.,
I will also point out that we had numerous meetings together after the groups arrival to
confirm the implementation of this schedule in terms of daily events. I feel quite confident that
after speaking with the rest of the group that they were clear on the parameters of the
arrangement.

Upon the students arrival - and until Friday - all seemed to be going according to plan and all
seemed satisfied. The group was assigned tasks around the building that included painting
walls and cleaning as previously agreed. The work was not particularly strenuous and no one
expressed complaints or indicated any heath issues that would hinder the performance of their
duties. Overall, the group was clearly enjoying the experience and were also producing
artwork, which we discussed as a group. In the course of my own activities, I took them to
visit museums in Perugia and Assisi, where we spoke together about masterpieces in the
collections. Throughout their stay they had been provided meals, which we prepared
communally, which we will continue to do until our kitchen opens on Thursday.

In the course of their stay thus far, I have met with the group frequently and discussed the
workload and conditions (as we continue to do) and to plan future activities - all seemed
agreeable that it was a fair arrangement and in keeping with our verbal agreement and their
expectations. Allison was of course engaged in this discussion and expressed no reservations
about the type of work she was assigned or the workload, nor did she at any time advise me of
any heath concerns that would impair her ability to work, or that could otherwise endanger
others. Despite the fact that she voiced no objections to the work or workload to me directly,
several students expressed to me that Allison told them that if I wanted certain work done
(such as cleaning) I should do it myself. Following our Thursday meeting, two of the students
came to me afterward expressing frustration that they felt Allison was not doing her share of
work and placing additional burden on them to complete their tasks. Both expressed that were
frustrated that Allison seemed to be spending of lot of time on the phone and that her work
pace was erratic. I spoke to her about this and also advised my assistant, Alexandra to more
closely monitor Allison’s work progress and to assign appropriate tasks to what appeared to be
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in her abilities. Alexandra reported to me that while Allison was argumentative, she agreed to
comply. '

I became quite concerned about the situation developing in Monte Castello with her peers and
spoke to Allison about her job performance in Monte Castello. In the course of our
conversation, Allison agreed to apply herself, but was argumentative. Afterward, other
students came to me in confidence and reported that she told them that she did not feel that she
needed to acknowledge me as her supervisor and complained that she did not feel a need to do
manual labor. This of course seemed strange to me, since I quite clearly explained the
activities the group would engage in in exchange for their stay and no one felt his
unreasonable.

On Friday Allison failed to show up to work, complaining of a headache. Allison then slept
until lunch and then afterward spent the remainder of the day packing for the weekend trip to
Rome while the other students worked. Allison appeared to be in good health and spirits at
that time, The other students appeared quite agitated about the situation and complained.
Consequently, [ asked Alexandra to speak to Allison again when the group returned from their
trip on Saturday.

On Friday afternoon, since I had business in Rome, I agreed to take the students to a suburban
Rome location from which they could take a bus inio the city. My colleagues, Eros, our
general manager and Alexandra our staff manager, and I dropped them off them at a central
bus station where they could find transport to their hotel in Rome, where I had made a booking
for them (Best Western Canada). Alex, Eros, and I walked with them to the bus stop to be sure
they got on the correct bus. I provided them with a map and an itinerary for Rome and specific
instructions on how to find their hotel as well as information regarding their return trip.

The group was instructed that upon arrival at the bus station at Rome Termini, they would
enter the station and in passing through en route to their hotel, they would confirm their return
schedule and email me the details. (In our departure conversation, we emphasized that they
should check the return schedule because they would have to transfer trains on their return at
the city of Terni, about 45 minutes drive from Monte Castello and the small train line to
Monte Castello provided limited service in the late night hours.) I told them quite specifically
about ICA’s policies regarding off-campus travel and they were clear that if they cold not
make their connection, they would remain in Terni overnight,

Nonetheless, they failed to check the schedule and did not look into the departure times of the
connecting train until they reached Terni. As a result, the group was stranded at Terni on
Saturday night. They informed me by phone that they had missed the train at approximately
8:00 PM. As per our discussion, I told them that they had two options:

1. Stay at a hotel in Terni and contirue on the next day

2. Our driver could pick them up at Terni for €20 per person. (The payment is made directly
to our driver, Carlo Innocenti and is a very reasonable rate.)

They decided to stay in Terni and continue on the next day. Later that night however, |
received two emails from Allison that I found most inappropriate in tone and disrespectful. T
have forwarded these messages to you. In summary, she indicated her frustration that I was
not willing to pick them up in Terni after 9:00 PM (a 45minute drive each way, door to door. 1
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calculate an additional 15 minutes on each end for loading and traffic and thus this represents
a two — hour drive.) Allison appeared incensed that I refused to do so. In fact, she sent me a
message that I felt to be quite sarcastic in tone, accompanied by driving maps and driving
times (to show me how simply I might have gotten there to pick them up apparently). The fact
that she failed to calculate the round-trip time is in my estimation significant. She also
suggested that they might have taken a bus to the nearby town of Todi, which arrived at about
1:00 AM and that I should pick them up there when it arrived. I did not reply to the latter,

It came as a great surprise and concern to me that in the course of her correspondence on the
above matter, Allison also revealed to me that she was an epileptic and subject to severe
migraines. She had never expressed this to me before that point.

On Sunday, the group contacted me, indicating that they would arrive at the nearby Fratta
Todina station at 2:00 PM. With this objective in mind, I drove to the station and waited for
over an hour before I received a call on my cell indicating that they had again missed their
train and that they would arrive at 4:00 PM. Since I had business in Perugia I drove there and
returned to Fratta just after 4:00. Unfortunately, instead of waiting, Allison insisted on walking
up the hill to Monte Castello (45 minutes in good weather). Regrettably, they did not contact
me with this plan change and proceeded up the hill. At the train station meanwhile, I waited
for over an hour before she became fatigued with her walk and insisted that the other students
call me. Approximately half-way in their path up our mountain, I received a call from one of
the students asking us to pick them up. Since we were at the nearby train station, we arrived
quickly. Upon locating the group at the side of the road we pulled over and parked. I told the
group that before proceeding further we needed to discuss the situation with their weekend
travel and the fact that I had spent several hours driving around looking for them. Allison
complained that they could not reach me by phone, and thus could not contact me. This is
strange since my phone was working and I was receiving calls. My call log showed no missed
calls or messages, nor did I receive any email correspondence from them, save Allison’s
emails of complaint I described earlier. The latter clearly had no difficulties finding me. All
three students travelling together had working cell phones.

I spoke to the group (then gathered in a parking area on the roadside) firmly and clearly about
the situation. No one present expressed concerns about my tone or language, although 1 was
understandably angry at the situation. As their supervisor, I notified the group that before
proceeding up the hill we needed to have a discussion about policies and about hotels. I also
told Allison that her tone in the emails was unacceptable and that if she did not change her
behavior that we had no recourse but to tell her to pack her bags and go to the hotel next door
for the remainder of her stay. She became incensed at this and told me: “I am about to get
mad!” She then stormed off and sat on the guardrail about 20 feet from where we were parked.
Feeling concern for her safety and that of the group, I instructed the other students to get in the
car. I got in the car as well and asked my assistant Alexandra to speak to her and convince her
to get in the car and ride up to the village with us and to further inform Allison that she
(Alexandra) would accompany her to the school while she packed her bags and then would
accompany her to the hotel in order to make sure she was able to check in. We waited without
moving the car for about twenty minutes while Alexandra spoke to her. Alex returned to the
car to inform me that Alison was quite agitated and that she refused to get in the car, Afier
waiting for another ten minutes while Alex spoke to her a friend from the village drove by and
Alex asked him to drive Allison up to the village. Allison accepted and they drove together to
Monte Castello.
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Upon reaching Monte Castello, Alexandra accompanied Allison, attempting to calm her down.
In the course of the next hour or so, Allison telephoned her mother while Alexandra was
present and Allison’s mother asked to speak to her as a representative of ICA, I did not
witness this, however Alexandra reported to me that Allison’s mother was hostile and raised
her voice to a level at which it made it necessary for Alexandra {o inform the mother that if
she did not moderate her tone, she would terminate the call, In the course of her conversation,
Alexandra attempted to assure the mother that everything was safe, but that given the situation
however, that we were well within our rights to insist that Allison leave the premises and
move to the hotel if she did not moderate her behavior.

Ultimately, Allison returned to the ICA premises assuring Alex that she would moderate her
tone. Allison chose to remain in her room for the remainder of the night. We sent dinner for
her to her room,

The next morning, I asked Allison to come to the office (while I was accompanied by our
manager, Eros Tassi} and I attempted to explain our position and policies, Allison almost
immediately became confrontational and indicated that she did not work for me and that
regardless of what others thought the parameters of the situation to be, she did not share the
perception that she should be required to do manual labor. She indicated that she did not feel
comfortable talking to me and that she was going to her room. When my assistant Alexandra
arrived, I asked her to speak to Allison and try to reason with her. However in going to her
room, Alexandra reported that Allison refused to speak to her and had locked herself in her
room. She remained in this situation for a couple hours. Out of concern with the situation, I
contacted our attorney, Alex Bonta in order to get advice on how to address the situation
within the parameters of Italian law. Alex advised me that if Allison refused to leave the room
and was not responding, 1 should contact the local police and ask them to address the
situation. This became unnecessary however when Allison came downstairs from her room.

After speaking with you on the phone, I informed Allison that I felt that the best situation for
her would be to continue to stay in our facilities for the remainder of her trip, without the
obligation to work. I advised her that she could take her meals at the hotel at her own
expense. She seemed quite comfortable with the situation and returned to her room.

A short while later I received a phone call from you indicating that USC would book a ticket
for Allison and that she had chosen to leave early. As you know we arranged a hotel room for
her and provided transport the next morning. She arrived at FCO by 8 AM,

From: VOROS, DAVID

Sent: Friday, August 26, 2016 1:40 PM

To: WELLS, CARL

Ce: WHITE, HENRY; MILLER, ALLEN; info; Marco Laracca
Subject: Re: From Carl R. Wells

Carl
To clarify, I mentioned nothing in the below about confirming a meeting with you.

1. You again indicated that I failed to respond to a message from you. This is not accurate and
I must point out that this is the second time that you indicated that I failed to respond to a
message from you, when on fact I had responded.

Regarding your recent message, I indicated below that in fact I emailed you three times in
response to your previous email and received no response from you
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2. T said I would consult with my attorney regarding your request for a meeting in person with
you and will notify you in this regard.

3. As I understand it, a meeting with my counsel constitutes a meeting with me. I will run this
by my attorney and make sure I am correct in my understanding.

Thanks

DV

Sent from my iPhone

On Aug 26, 2016, at 1:24 PM, "WELLS, CARL" <WELLSCR@mailbox.sc.edu> wrote:

Great! I look forward to meeting with you.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message ---—----

From: "VOROS, DAVID" <VOROS@mailbox.sc.edu>

Date: 26/08/2016 1:17 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR(@mailbox.sc.edu>

Ce: "WHITE, HENRY" <HJWHITE@mailbox.sc , "MILLER, ALLEN"
<MILLERPA{@mailbox.sc.edu>, info <info@avvocati,us>

Subject: Re: From Carl R. Wells

Carl

To date, I have contacted you by email regarding a phone interview at least 3
times. I copied Allen Miller and my attorney on these email correspondences. In
fact however, I received no response to any of my emails from you. For the
record, will re-send my dated email correspondence to you and copy the above.

Regarding Monday I will be in contact after consulting my attorney.
DV

Sent from my iPhone

On Aug 26, 2016, at 12:54 PM, "WELLS, CARL"
<WELLSCR@mailbox.sc.edu> wrote:

| have asked you to respond to a complaint filed against you by Alison
Dunavant.

While you have asked me fo send the informaticn to your lawyer, at this

point | must inform you that you are in viclation of our policy by not
responding. Please know that if you would {ike for your lawyer to meet
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with us when you respend that is fine; however, be aware that the
meeting is with you. Legal counse! can attend and even advise you
quietly, but our meeating is with you.

At this point, | must move forward with my investigation, with or without
your participation. Please confact me immediately to schedule a
meeting, if | have nct heard from you by Monday of next week, | will
move on with the investigation without you.

Carl R. Wells, PhD

Assistant Director, Office of Equal Cpportunity Programs
Deputy Title IX Coordinatoer

Office of Equal Opportunity Programs
1600 Hampten Street, Suite 805
Columbia, SC 29208

(W) [803) 777-9550

(Fax) (803) 777-2296
uow.sc.edu/eop
<imageC01.jpg>
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From: YORQOS, DAVID
To: WELLS, CARL
Cer WHITE, HENRY; MILEER, ALLEN; info; Marco Laragea; .
Subject: RE: From Cari R, Wells
Date: Friday, August 26, 2016 8:36:24 PM

Prior to scheduling this however (again on advice of my counsel) I would like you to clarify
the following at your earliest convenience:

1. exactly what additional information you require from me in the conversation that has not
already been provided

2. what is being demanded by the complainant

3. what action you are threatening against me

Please respond to the above as soon as possible and I will get back to you immediately. T will
also copy all the above in order to insure that nothing is lost in the mail.

DV

From: WELLS, CARL

Sent: Friday, August 26, 2016 7:29 PM

To: VORQOS, DAVID

Cc: WHITE, HENRY; MILLER, ALLEN; info; Marco Laracca; ,
Subject: RE: From Carl R. Wells

While the statement is fine, I would still like to sit and talk with you about the ordeal. Let me
know when you are available.

Sent from my Verizon Wiceless 4G LTE smartphone

-------- Original message --------

From: "VOROS, DAVID" <VOROS@mailbox.sc.edu>

Date: 26/08/2016 7:27 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>

Cc: "WHITE, HENRY" <HIWHITE@mailbox.sc.edu>, "MILLER, ALLEN"
<MILLERPA@mailbox.sc.edu>, info <info@avvocati.us>, Marco Laracca
<mlaracca@bioandlaracca.com>, "," <icarts.info@gmail.com>

Subject: RE: From Carl R, Wells

Carl,

Since there appears to be a good deal of confusion about our articulation on this matter, on the
advice of my council, I have prepared the statement below. The below is, in fact, essentially
the same in content as the message sent to Allen Miller on May 18, 2016, on which you and
your office were copied. In fact, you referred to this summary in your email to me of May 19.
Below is an expanded version of that document - again, the majority of which has already
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been in your, and in the University's possession since May 18. Beyond the below, I do not

feel that I can add any more to my response in describing events surrounding Ms. Dunnavant's
tenure in Monte Castello. Please take the below, along with my account sent in May, as my
written response to your inquiry - it was my assumption that you had already done this when
the document was sent on May 18, and you confirmed its receipt,

Regarding your ascertains that I was negligent in my response to your messages, I want to be
clear: please note that as per Dr. Miller's message, I in fact responded to your August 10 email
promptly on August 12 indicating I would get back to you after the upcoming week end. I then
emailed you on Monday, August 15 requesting a phone appointment to discuss the matter on
Tuesday, August 16. On August 16, having received no response from you, I wrote again on
August 16 and again you failed to reply. Later on August 16, T indicated that you should be in
direct contact with my attorney's since you were not responding to my messages. [ copied Dr.,
Miller on all the above - he apparently received them.

Prior to this, you sent me an email on 6/24, in which you also indicated that I was negligent in
responding to a letter attached to your previous message. Again this is inaccurate - as I pointed
out and again, as Dr, Miller confirmed, since he was copied on the email. I am happy to re-
send these messages if you like and you can review the dates.

Regarding a meeting in person, considering what I perceive to be rather exhaustive
correspondence on this matter, I feel I have little to add to the discussion at this point.
However, should it be necessary to meet in person, I would be willing to attend a meeting -
accompanied of course by my attorney.

Prior to scheduling this however (again on advice of my counsel) I would like you to clarify
the following at your earliest convenience:

1. exactly what additional information you require from me in the conversation that has not
already been provided

2. what is being demanded by the complainant

3. what action you are threatening against me

Please respond to the above as soon as possible and I will get back to you immediately. I will
also copy all the above in order to insure that nothing is lost in the mail,

DV

MY RESPONSE:

To Whom It May Concern,

As per the request of Carl Wells at the Office of Equal Opportunity Programs at the University
of South Carolina, I am providing below the circumstances regarding the situation that
occurred in Italy last May with Allison Dunavant, during her stay at the ICARTS, SRL
facility: “Asilo” located in Monte Castello di Vibio, Umbria (PG), Italy.

After speaking with Allison prior to her departure and reflecting on circumstances surrounding
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these issues, my opinion and - as described later in this account, the perspective of others who
witnessed our interactions - is that Allison’s version of events, as well as her understanding of
her verbal agreement with ICA does not accurately represent what transpired. Nonetheless, 1
feel that both I - and ICA as a whole - have acted rationally, responsibly, and appropriately in
addressing the situation. Further, that we have acted in a way that is in keeping with company
protocols developed in context of both U.S. and Italian labor law.

Repeatedly in her complaint to EOP, Allison makes the assertion that she was held in
“dangerous” conditions, denied food, and treated unfairly. These allegations are not true.

In fact, Allison resided at the ICARTS for more than a week without mention of ever feeling
unsafe, and in fact, expressed satisfaction with the facility and the beauty of the village and its
vista’s.

Considering the condition of our facility, it should be noted that other visitors have not shared
Allison’s assessment. In fact, I have in my posession a letter from Mark Buyck, chair of the
Board of Trustees at USC who was quite literally, the last person in the building before we
closed in late August 2015. After his visit, Mark Buyck wrote a letter to me, on which he
copied USC President, Harris Pastides, describing the facility as a fremendous asset to the
university." Between Mark Buyck’s visit and the time the facility opened for the USC group in
May of 2016 (about a week after Allison's stay) the facility was closed and was locked up
securely. The possibility that the facility should deteriorate to a “dangerous” level securely
locked up and unused, seems implausible and in fact, was not the case. Further, to my
knowledge, none of the participants in the USC in Italy group arriving about a weel after
Alison’s departure felt the facility was dangerous or not well maintained. Allison description
of the mattress she slept on as so saturated with cat urine that when she returned home she had
to throw away her sheets seems to me a clear fabrication. In fact, at the close of the 2015
season, all bedding and towels were removed by our linen service and the sheets Allison used
while she was here were ones that I lent her from my own house and they were left by her on
the bed in a wad when she left the building. The mattresses she used were the same ones
utilized by Allen Miller during his stay in Monte Castello and were subsequently used by USC
students occupying the same room just a week after Allison departed. To my knowledge no
one in that group complained about the level of saturation of cat urine in mattresses.

During her stay, Allison was provided with 3 quite generous meals per day, prepared by
myself and our other assistance in residence in that period. During that time, Allison never
mentioned a lack of food or dissatisfaction with what she was provided.

Regarding her treatment, during the time proceeding the incident returning from Rome,
Allison never complained about her work-load or about being treated unfairly, although our
assistant, Alexandra Miller spoke to her a couple times regarding her pace and lack of
participation in preparing group meals and subsequent clean up. Along these lines, while she
indicates in her complaint that she did not anticipate the type of work she was ultimately
expected to do in Monte Castello (or the duration of it), Allison did not complain about these
issues to me. In her complaint to USC she describes anticipating light cleaning and other such
duties and makes the assertion that ultimately the work load was much more demanding,
Later in her narrative however, when she describes the specific activities she took part in, she
ultimately describes activities that would clearly fall within the category of cleaning and
painting and were the exact activities I described to her before she departed the US.

Allison makes the complaint that she was required to sleep in temperatures below 40 degrees
F. This is not accurate. Allison’s visit occurred in the second week of May, when temperatures
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in central Italy seldom fall below the 50°s a nd 60’s.

In terms of background to the situation, I should point out first that it has long been a tradition
with the art school in Monte Castello to provide working scholarships for students as a means
of helping talented students from less affluent families study in Italy. As I expressed to you
numerous times, coming myself from a family of limited means and thus unable to study
abroad, this is a particular mission of mine. However, this is also a common practice among
artist residencies around the world and I invite you to search Artist Residences in ftaly and you
will soon find among the many options: working scholarships. At ICA, we will provide six of
these opportunities for students from diverse institutions and for varying periods of time in the
course of the summer. Despite our objective at ICA to provide opportunities to disadvantaged
students however, common sense would dictate that as an employer and business-person, I
must also be vigilant to the needs of our company and coordinate things in an effective
manner, This includes notifying employees if their performance is sub-standard. I believe this
is not only entirely reasonable, but expected.

Regarding the current situation with USC students: ICA offered working scholarships to 3
students from USC: two graduate students and one undergraduate stuadent. All three sought to
participate in the USC in Italy program, however all were unable to find sufficient financial
support for their endeavor. One student’s need was so great in fact, (in contrast to his
initiative) that we also elected to purchase his transatlantic plane ticket.

This spring, one of the USC students, Allison Dunavant, came to me complaining that as a
graduate student, there were no sources of aid available to her through USC Study Abroad. As
you recall, I referred her to you. Your advice (according to my recollection) was for Allison to
seek funding through the department or college. With this in mind, I advised her to apply for
CAS funding and assisted her in applying for a CAS scholarship for grad students. Together
with my colleague, Andrew Graciano {whose input I encourage you to seck), coordinator of
our grad program in SVAD at USC, 1 recommended her for the funding. Andrew also
recommended her for another grant, for which I provided a letter of support to the college.

Ultimately, because 1 felt that these three were sertous and committed students 1 met with
them together in mid-March off-campus and I told them of the opportunities for work-study
scholarships provided by ICA. In this case, their activities would be in preparation for the
USC group on May 23.

The situation our company offered them was that in exchange for working five hours per day,
five days per week, ICA would provide accommodations, meals, and studio space for them. I
made it clear that during their off-time, they could travel at their own expense, but that
sometimes they could also accompany me on errands to locations that could be of interest to
them and to remain there (again returning at their own expense) on the week end, without
reservation. At the time, we discussed the parameters of their duties and obligations at length.,
I will also point out that we had numerous meetings together after the groups arrival to
confirm the implementation of this schedule in terms of daily events. I feel quite confident that
after speaking with the rest of the group that they were clear on the parameters of the
arrangement.

Upon the students arrival - and until Friday - all seemed to be going according to plan and all
seemed satisfied. The group was assigned tasks around the building that included painting
walls and cleaning as previously agreed. The work was not particularly strennous and no one
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expressed complaints or indicated any heath issues that would hinder the performance of their
duties. Overall, the group was clearly enjoying the experience and were also producing
artwork, which we discussed as a group. In the course of my own activities, I took them to
visit museums in Perugia and Assisi, where we spoke together about masterpieces in the
collections. Throughout their stay they had been provided meals, which we prepared
communally, which we will continue to do until our kitchen opens on Thursday.

In the course of their stay thus far, I have met with the group frequently and discussed the
workload and conditions (as we continue to do) and to plan future activities - all seemed
agreeable that it was a fair arrangement and in keeping with our verbal agreement and their
expectations. Allison was of course engaged in this discussion and expressed no reservations
about the type of work she was assigned or the workload, nor did she at any time advise me of
any heath concerns that would impair her ability to work, or that could otherwise endanger
others, Despite the fact that she voiced no objections to the work or workload to me directly,
several students expressed to me that Allison told them that if T wanted certain work done
(such as cleaning) I should do it myself. Following our Thursday meeting, two of the students
came to me afterward expressing frustration that they felt Allison was not doing her share of
work and placing additional burden on them to complete their tasks. Both expressed that were
frustrated that Allison seemed to be spending of lot of time on the phone and that her work
pace was erratic. I spoke to her about this and also advised my assistant, Alexandra to more
closely monitor Allison’s work progress and to assign appropriate tasks to what appeared to be
in her abilities. Alexandra reported to me that while Allison was argumentative, she agreed to
comply.

I became quite concerned about the situation developing in Monte Castello with her peers and
spoke to Allison about her job performance in Monte Castello. In the course of our
conversation, Allison agreed to apply herself, but was argumentative, Afterward, other
students came to me in confidence and reported that she told them that she did not feel that she
needed to acknowledge me as her supervisor and complained that she did not feel a need to do
manual labor. This of course seemed strange to me, since I quite clearly explained the
activities the group would engage in in exchange for their stay and no one felt his
unreasonable,

On Friday Allison failed to show up to work, complaining of a headache. Allison then slept
until lunch and then afterward spent the remainder of the day packing for the weekend trip to
Rome while the other students worked. Allison appeared to be in good health and spirits at
that time. The other students appeared quite agitated about the situation and complained.
Consequently, I asked Alexandra to speak to Allison again when the group returned from their
trip on Saturday.

On Friday afternoon, since I had business in Rome, T agreed to take the students to a suburban
Rome location from which they could take a bus into the city. My colleagues, Eros, our
general manager and Alexandra our staff manager, and I dropped them off them at a central
bus station where they could find transport to their hotel in Rome, where I had made a booking
for them (Best Western Canada). Alex, Eros, and I walked with them to the bus stop to be sure
they got on the correct bus. I provided them with a map and an itinerary for Rome and specific
instructions on how to find their hotel as well as information regarding their return trip.

The group was instructed that upon arrival at the bus station at Rome Termini, they would
enter the station and in passing through en route to their hotel, they would confirm their return
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schedule and email me the details. (In our departure conversation, we emphasized that they
should check the return schedule because they would have to transfer trains on their return at
the city of Terni, about 45 minutes drive from Monte Castello and the small train line to
Monte Castello provided limited service in the late night hours.) I told them quite specifically
about ICA’s policies regarding off-campus travel and they were clear that if they cold not
make their connection, they would remain in Terni overnight.

Nonetheless, they failed to check the schedule and did not look into the departure times of the
connecting train until they reached Terni. As a result, the group was stranded at Terni on
Saturday night, They informed me by phone that they had missed the train at approximately
8:00 PM. As per our discussion, I told them that they had two options:

1.  Stay at a hotel in Terni and continue on the next day

2. Owr driver could pick them up at Terni for €20 per person. (The payment is made directly
to our driver, Carlo Innocenti and is a very reasonable rate.)

They decided to stay in Terni and continue on the next day. Later that night however, I
received two emails from Allison that I found most inappropriate in tone and disrespecttul. I
have forwarded these messages to you. In summary, she indicated her frustration that I was
not willing to pick them up in Terni after 9:00 PM (a 45minute drive each way, door to door. 1
calculate an additional 15 minutes on each end for loading and traffic and thus this represents
a two — hour drive.) Allison appeared incensed that I refused to do so. In fact, she sent me a
message that I felt to be quite sarcastic in tone, accompanied by driving maps and driving
times (to show me how simply I might have gotten there to pick them up apparently). The fact
that she failed to calculate the round-trip time is in my estimation significant. She also
suggested that they might have taken a bus to the nearby town of Todi, which arrived at about
1:00 AM and that I should pick them up there when it arrived. Idid not reply to the latter.

[t came as a great surprise and concern to me that in the course of her correspondence on the
above matter, Allison also revealed to me that she was an epileptic and subject to severe
migraines. She had never expressed this to me before that point,

On Sunday, the group contacted me, indicating that they would arrive at the nearby Fratta
Todina station at 2:00 PM. With this objective in mind, I drove to the station and waited for
over an hour before I received a call on my cell indicating that they had again missed their
train and that they would arrive at 4:00 PM. Since I had business in Perugia I drove there and
returned to Fratta just after 4:00. Unfortunately, instead of waiting, Allison insisted on walking
up the hill to Monte Castello (45 minutes in good weather). Regrettably, they did not contact
me with this plan change and proceeded up the hill. At the train station meanwhile, I waited
for over an hour before she became fatigued with her walk and insisted that the other students
call me. Approximately half-way in their path up our mountain, [ received a call from one of
the students asking us to pick them up. Since we were at the nearby train station, we arrived
quickly, Upon locating the group at the side of the road we pulled over and parked. I told the
group that before proceeding further we needed to discuss the situation with their weekend
travel and the fact that I had spent several hours driving around looking for them, Allison
complained that they could not reach me by phone, and thus could not contact me. This is
strange since my phone was working and I was receiving calls. My call log showed no missed
calls or messages, nor did I receive any email correspondence from them, save Allison’s
emails of complaint I described earlier. The latter clearly had no difficulties finding me. All
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three students travelling together had working cell phones.

I speke to the group (then gathered in a parking area on the roadside) firmly and clearly about
the situation. No one present expressed concerns about my tone or language, although I was
understandably angry at the situation. As their supervisor, I notified the group that before
proceeding up the hill we needed to have a discussion about policies and about hotels. I also
told Allison that her tone in the emails was unacceptable and that if she did not change her
behavior that we had no recourse but to tell her to pack her bags and go to the hotel next door
for the remainder of her stay. She became incensed at this and told me; “I am about to get
mad!” She then stormed off and sat on the guardrail about 20 feet from where we were parked.
Feeling concern for her safety and that of the group, I instructed the other students to get in the
car. I got in the car as well and asked my assistant Alexandra to speak to her and convince her
to get in the car and ride up to the village with us and to further inform Allison that she
{Alexandra) would accompany her to the school while she packed her bags and then would
accompany her to the hotel in order to make sure she was able to check in. We waited without
moving the car for about twenty minutes while Alexandra spoke to her. Alex returned to the
car to inform me that Alison was quite agitated and that she refused to get in the car. After
waiting for another ten minutes while Alex spoke to her a friend from the village drove by and
Alex asked him to drive Allison up to the village. Allison accepted and they drove together to
Monte Castello,

Upon reaching Monte Castello, Alexandra accompanied Allison, attempting to calm her down.
In the course of the next hour or so, Allison telephoned her mother while Alexandra was
present and Allison’s mother asked to speak to her as a representative of ICA. 1 did not
witness this, however Alexandra reported to me that Allison’s mother was hostile and raised
her voice to a level at which it made it necessary for Alexandra to inform the mother that if
she did not moderate her tone, she would terminate the call. In the course of her conversation,
Alexandra attempted to assure the mother that everything was safe, but that given the situation
however, that we were well within our rights to insist that Allison leave the premises and
move to the hotel if she did not moderate her behavior.

Ultimately, Allison returned to the ICA premises assuring Alex that she would moderate her
tone. Allison chose to remain in her room for the remainder of the night. We sent dinner for
her to her room.

The next morning, I asked Allison to come to the office (while I was accompanied by our
manager, Eros Tassi) and 1 attempted to explain our position and policies. Allison almost
immediately became confrontational and indicated that she did not work for me and that
regardless of what others thought the parameters of the situation to be, she did not share the
perception that she should be required to do manual labor. She indicated that she did not feel
comfortable talking to me and that she was going to her room. When my assistant Alexandra
arrived, I asked her to speak to Allison and try to reason with her. However in going to her
room, Alexandra reported that Allison refused to speak to her and had locked herself in her
room, She remained in this situation for a couple hours. Out of concern with the sitwation, T
contacted our attorney, Alex Bonta in order to get advice on how to address the situation
within the parameters of Italian law. Alex advised me that if Allison refused to leave the room
and was not responding, I should contact the local police and ask them to address the
sitnation. This became unnecessary however when Allison came downstairs from her room.

After speaking with you on the phone, I informed Allison that I felt that the best situation for
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her would be to continue to stay in our facilities for the remainder of her trip, without the
obligation to work. I advised her that she could take her meals at the hotel at her own
expense. She seemed quite comfortable with the situation and returned to her room.

A short while later I received a phone call from you indicating that USC would book a ticket
for Allison and that she had chosen to leave early. As you know we arranged a hotel room for
her and provided transport the next morning. She arrived at FCO by 8 AM.

From: VOROS, DAVID

Sent: Friday, August 26, 2016 1:40 PM

To: WELLS, CARL

Cc: WHITE, HENRY; MILLER, ALLEN; info; Marco Laracca
Subject: Re: From Carl R. Wells

Carl
To clarify, I mentioned nothing in the below about confirming a meeting with you.

1. You again indicated that I failed to respond to a message from you. This is not accurate and
I must point out that this is the second time that you indicated that I failed to respond to a
message from you, when on fact I had responded.

Regarding your recent message, | indicated below that in fact I emailed you three times in
response to your previous email and received no response from you

!
2. I'said I would consult with my attorney regarding your request for a meeting in person with 3
you and will notify you in this regard. J‘

3. As I understand it, a meeting with my counsel constitutes a meeting with me. [ will run this ;
by my attorney and make sure I am correct in my understanding. !

Thanks

DV
Sent from my iPhone

On Aug 26, 2016, at 1:24 PM, "WELLS, CARL" <WELLSCR@mailbox.sc.edu> wrote:

Great! I look forward to meeting with you.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------

From: "VOROS, DAVID" <VOROS@mailbox.sc.edu>

Date: 26/08/2016 1:17 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>

Ce: "WHITE, HENRY" <HJWHITE@mailbox,sc.eduw>, "MILLER, ALLEN"

<MILLERPA{@mailbox,s¢.edu>, info <info@avvocati,us>
Subject: Re: From Carl R. Wells
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Carl

To date, I have contacted you by email regarding a phone interview at least 3
times, I copied Allen Miller and my attorney on these email correspondences. In
fact however, I received no response to any of my emails from you. For the
record, will re-send my dated email correspondence to you and copy the above.
Regarding Monday I will be in contact after consulting my attorney.

DV

Sent from my iPhone

On Aug 26, 2016, at 12:54 PM, "WELLS, CARL"
<WELLSCR@mailbox.sc.edu> wrote:

| have asked you to respond to a complaint filed against you by Alison
Dunavant. ‘

While you have asked me to send the information to your lawyer, at this
paint | must inform you that you are in violation of our policy by not
responding. Please know that if you would Iike for your lawyer to meet
with us when you respond that is fine; however, be aware that the
meeting is with you. Legal counsel can attend and even advise you
quietly, but our meeting is with you,

At this point, | must move forward with my investigation, with or without
your participation. Please contact me immediately to schedule a
meeting. If | have not heard from you by Monday of next week, | will
move on with the investigation without you.

Carl R. Wells, PhD

Assistant Direcier, Office of Equal Opportunity Programs
Deputy Title IX Coordinator

Office of Equal Opportunity Programs
1600 Hampton Street, Suite 805
Columbiz, SC 29208

(W) {803} 777-9560

(Fax) [803) 777-2296

wty,sc.edu/eop
<image001.jpg>
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From: YOROS, DAVID

To: WELLS, CARL

Cc: WHITE, HENRY; MILLER, ALLEN; info; Marco Laracea: ,

Subject: RE: From Carl R, Wells

Date: Monday, August 29, 2016 6:16:45 AM

Carl,

i'll be on campus this AM and could review my statement with you if you have time in your schedule. I
have an 11:00 AM appointment however. Please let me know your thoughts.

David

From: WELLS, CARL

Sent: Saturday, August 27, 2016 10:50 AM

To: VORQS, DAVID

Cc: WHITE, HENRY; MILLER, ALLEN; info; Marco Laracca; ,
Subject: RE: From Carl R. Wells

From: VOROS, DAVID

Sent: Friday, August 26, 2016 8:36 PM

To: WELLS, CARL <WELLSCR@mailbox.sc.edu>

Ce: WHITE, HENRY <HIWHITE@mallbox.sc.edu>; MILLER, ALLEN <MILLERPA@mailbox.sc.edu>; info
<info@avvocati.us>; Marco Laracca <mlaracca@bioandlaracca.com>; , <icarts.info@gmail.com>
Subject: RE: From Carl R. Wells

Prior to scheduling this however (again on advice of my counsel) 1 would like you to clarify
the following at your earliest convenience;

1. exactly what additional information you require from me in the conversation that has not already
been provided

We will simply ask questions in regard your statement and her statement.

2. what is being demanded by the complainant .

It Is a University investigation to determine if any of our policies have been violatad.

3. what action you are threatening against me

We are not threatening any action.

Please respond to the above as soon as possible and | wili get back to you immediately. | wiil also
copy all the above in order {c insure that nothing is lost in the mal,

DV

From: WELLS, CARL

Sent: Friday, August 26, 2016 7:29 PM

To: VOROS, DAVID

Cc: WHITE, HENRY; MILLER, ALLEN; info; Marco Laracca; ,
Subject: RE: From Carl R. Wells

While the statement is fine, | would still like to sit and talk with you about the ordeal. Let me know
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when you are avzilable,

Sent from my Verizon Wireless 4G LTE smartphone

-------- Originzal message --------

From: "VOROS, DAVID" <VORC ailbox. sc.edu>

Date: 26/08/2016 7:27 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>

Ce: "WHITE, HENRY" <HIWHITE@ mailbox,sc.edu>, "MILLER, ALLEN" <MILL ERPA@ mailbox scedu>,
info <info@avvocati.us>, Marco Laracca <mlaracca@bioandlaracca.coms, *,"

<lcarts.info iL.com>

Subject: RE: From Carl R. Wells

Carl,

Since there appears to be a good deal of confusion about our articulation on this matter, on the
advice of my council, | have prepared the statement below. The below Is, in fact, essentially the
same in content as the message sent to Allen Miller on May 18, 2016, on which you and your office
were copied. In fact, you referred to this summary in your email tc me of May 19. Below is an
expanded version of that document - again, the majority of which has already been in your, and in
the University's possession since May 18. Beyond the below, | do not feel that | can add any more to
my response in dascribing events surrounding Ms. Dunnavant's tenure in Monte Castello, Please
take the below, along with my account sent in May, as my written response 1o your inguiry - it was
my assumption that you had already done this when the document was sent on May 18, and you
confirmed its receipt.

Regarding your ascertains that | was negligent in my response to your messages, | want to be clear:
please note that as per Dr. Miller's message, | in fact responded to your August 10 email
promptly on August 12 indicating | would get back to you after the upcoming week
end. I then emailed you on Monday, August 15 requesting a phone appointment to
discuss the matter on Tuesday, August 16. On August 16, having received no
response from you, | wrote again on August 16 and again you failed to reply. Later
on August 16, | indicated that you should be in direct contact with my attorney's
since you were not responding to my messages. | copied Dr. Miller on all the above
- he apparently received them.

Prior to this, you sent me an email on 6/24, in which you also indicated that | was
hegligent in responding to a letter attached to your previous message. Again this is
inaccurate - as | pointed out and again, as Dr. Miller confirmed, since he was copied
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on the email. | am happy to re-send these messages if you like and you can review
the dates.

Regarding a meeting in person, considering what | perceive to be rather exhaustive
correspondence on this matter, | feel | have little to add to the discussion at this
point. However, should it be necessary to meet in person, | would be willing to
attend a meeting - accompanied of course by my attorney.

Prior to scheduling this however (again on advice of my counsel) | would like you to clarify
the following at your earliest convenience:

1. exactly what additional information you require from me in the conversation that has not already
been provided

2. what is being demanded by the complainant
3. what action you are threatening against me

Please respond to the above as soon as possible and | will get back to you immediately. | will also
copy all the above in order to insure that nothing is lost in the mail.

DV
MY RESPONSE:
To Whom It May Concern,

As per the request of Carl Wells at the Office of Equal Opportunity Programs at the University of
South Carolina, | am providing below the circumstances regarding the situation that occurred in [taly
last May with Allison Dunavant, during her stay at the ICARTS, SRL facility: “Asilo” located in Monte
Castello di Vibio, Umbria [PG), Italy.

After speaking with Allison prior to her departure and reflecting on circumstances surrounding these
issues, my opinion and - as described later in this account, the perspective of others who witnessed
our interactions - is that Allison’s version of events, as well as her understanding of her verbal
agreement with iCA does not accurately represent what transpired. Nonetheless, | feel that both | -
and ICA as a whole - have acted rationally, responsibly, and appropriately in addressing the situation,
Further, that we have acted in a way that is in keeping with company protocols developad in context
of both U.S. and Italian labor law.

Repeatedly in her complsint to EOP, Allison makes the assertion that she was held in ”dangerous

conditions, denied food, and treated unfairly. These allegations are not true.
Infact, Allison resided at the ICARTS for more than a week without mention of ever feeling unsafe,
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and in fact, expressed satisfaction with the facility and the beauty of the village and its vista’s.

Considering the condition of our facility, it should be noted that other visitors have not shared
Allison’s assessment. In fact, | have in my posession a letter from Mark Buyck, chair of the Board of
Trustees at USC who was quite literally, the last person in the building before we closed in late
August 2015. After his visit, Mark Buyck wrote a letter to me, on which he copied USC President,
Harris Pastides, describing the facility as a tremendous asset to the university." Between Mark
Buyck's visit and the time the facility opened for the USC group in May of 2016 {about a week after
Allison's stay} the facility was closed and was locked up securely. The possibility that the faciiity
should deteriorate to a “dangerous” level securely locked up and unused, seems implausible and in
fact, was not the case. Further, to my knowledge, none of the participants in the USC in italy group
arriving about a week after Alison’s departure felt the facility was dangerous or nct well maintained.
Allison description of the mattress she slept on as so saturated with cat urine that when she
returned home she had to throw away her sheets seems to me a clear fabrication. In fact, at the
close of the 2015 seascn, all bedding and towels were removed by our linen service and the sheets
Allison used while she was here were ones that | lent her from my own house and they were left by
her on the bed in a wad when she left the building, The mattresses she used were the same ones
utilized by Allen Miller during his stay in Monte Castello and were subsequently used by USC
students occupying the same room just a week after Allison departed. To my knowledge no one in
that group complained about the level of saturation of cat urine in mattresses.

During her stay, Allison was provided with 3 quite generous meals per day, prepared by myself and
our other assistance in residence in that period. During that time, Allison never mentioned a lack of
food or dissatisfaction with what she was provided.,

Regarding her treatment, during the time proceeding the incident returning from Rome, Allison
never complained about her work-load or about being treated unfairly, although our assistant,
Alexandra Miller spoke to her a couple times regarding her pace and lack of participation in
preparing group meals and subsequent clean up. Along these lines, while she indicates in her
complaint that she did not anticipate the type of work she was ultimately expected to do in Monte
Castello {or the duration of it}, Allison did not complain about these issues to me. In her complaint
to USC she describes anticipating light cleaning and other such duties and makes the assertion that
uitimately the work load was much more demanding. Later in her narrative however, when she
describes the specific activities she took part in, she ultimately describes activities that would clearly
fall within the category of cleaning and painting and were the exact activities | described to her
before she departed the US.

Alliscn makes the complaint that she was required to sleep in temperatures below 40 degrees F. This
is not accurate. Allison’s visit occurred in the second week of May, when temperatures in central
italy seldom fall below the 50's 2 nd 60's.

In terms of background to the situation, | should point out first that it has long been a tradition with
the art schoo! in Monte Castello to provide working scholarships for students as a means of halping
talented students from less affluent families study in Italy. As | expressed to you numerous times,
coming myself from a family of limited means and thus unable to study abroad, this is a particular
mission of mine. However, this is alsc 8 common practice among artist residencies around the world
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and | invite you to search Artist Residences in Italy and you will soon find among the many options:
working scholarships. At ICA, we will provide six of these opportunities for students from diverse
institutions and for varying pericds of time in the course of the summer, Despite our objective at ICA
to provide opportunities to disadvantaged students however, common sense would dictate that as
an employer and business-person, | must also be vigilant to the needs of our company and
coordinate things In an effective manner. This includes notifying employees if their parformance is
sub-standard. | believe this is not only entirely reasonable, but expected,

Regarding the current situation with USC students: ICA offered warking schotarships to 3 students
from USC: twe graduate students and one undergraduate student. Alf three sought to participate in
the USC in Italy program, however al! were unable te find sufficient financial support for their
endeaver. One student’s need was so great in fact, (in contrast to his initiative) that we also elected
to purchase his transatlantic plane ticket,

This spring, one of the USC students, Allison Dunavant, came to me complaining that as a graduate
student, there were no sources of aid available to her through USC Study Abroad. As you recall, |
referred her to you. Your advice (according to my recollection) was for Aliison to seek funding
through the department or ccllege. With this in mind, | advised her to apply for CAS funding and
assisted her in applying for a CAS scholarship for grad students. Together with my colleague, Andrew
Graciano (whose input | encourage you to seek), coordinator of cur grad program in SVAD at USC, |
recommended her for the funding. Andrew zlso recommended her for another grant, for which |
provided a letter of support to the college.

Ultimately, because | felt that thase three were serious and committed students | met with them
together in mid-March off-campus and [ told them of the opportunities for work-study scholarships
provided by ICA. in this case, their activities would be in preparation for the USC group on May 23.

The situation our company offered them was that in exchange for working five hours per day, five
days per week, [CA would provide accommodations, meals, and studio space for them. | made it
clear that during their off-time, they could travel at their own expense, but that sometimes they
could also accompany me on errands to locations that could be of interest to them and to remain
there {again returning at their own expense) on the week end, without reservation. At the time, we
discussad the parameters of their duties and ¢bligations at length., | will also point cut that we had
numerous meetings together after the groups arrival to confirm the implementation of this schedule
in terms of daily events. | feel quite confident that after speaking with the rest of the group that they
were clear on the parameters of the arrangement,

Upon the students arrival - and until Friday - all seemed to be going according to plan and all seemed
satisfied. The group was assigned tasks around the building that included painting walls and clezaning
as praviously agreed. The work was not particularly strenucus and no one expressed complaints or
indicated any heath issues that would hinder the performance of their duties. Overall, the group was
ctearly enjoying the experience and were alsc producing artwork, which we discussed as a group. In
the course of my own activities, | took them to visit museums in Perugia and Assisi, where we spoke
together about masterpieces in the collectiors. Throughout their stay they had been provided

meals, which we prepared communally, which we will continue to do until our kitchen opens on
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In the course of their stay thus far, | have met with the group frequently and discussed the workload
and conditions (as we continue to do) and to plan future activities - all seemed agraeable that it was
a fair arrangement and in keeping with our verbal agreement and their expectations. Allison was of
course engaged in this discussion and expressed no reservations about the type of work she was
assigned or the workload, nor did she at any time advise me of any heath concerns that would
impair her ability to work, or that could otherwise endanger others. Despite the fact that she volced
no objections to the work or workload to me directly, several students expressed to me that Allison
told them that if | wanted certain work done {such as cleaning) | should do it myself. Following our
Thursday meeting, two of the students came to me afterward expressing frustration that they felt
Alliscn was not doing her share of work and placing additional burden on them to complete their
tasks. Both expressed that were frustrated that Allison seemed to be spending of lot of time on the
phone and that her work pace was erratic. | spoke to her about this and also advised my assistant,
Alexandra to more closely monitor Allison’s work progress and to assign appropriate tasks to what
appeared to be in her abilities. Alexandra reported to me that while Allison was argumentative, she
agreed to comply.

' became quite concerned about the situation developing in Monte Castello with her peers and
spoke to Allison about her job performance in Monte Castello. In the course of our conversation,
Allison agreed to apply herself, but was argumentative. Afterward, other students came to me in
confidence and reported that she told them that she did not feel that she needed to acknowladge
me as her supervisor and complained that she did not feel a need to do manual labor. This of course
seemad strange to me, since | quite clearly explained the activities the group would engage in in
exchange for their stay and no one felt his unreasonable.

On Friday Allison failed to show up to work, complaining of a headache. Allison then slept until lunch
and then afterward spent the remainder of the day packing for the weekend trip to Rome while the
cther students worked. Allison appearad to be in good health and spirits at that time. The other
students appeared quite agitated about the situation and complained. Consequently, | asked
Alexandre to speak to Allison again when the group returned from their trip on Saturday.

On Friday afternoon, since | had business in Rome, | agreed to take the students to a suburban Reme
location from which they could take a bus into the city. My colleagues, Eros, our general manager
and Alexandra our staff manager, and | dropped them off them at a central bus station whare they
could find transport to their hotel in Rome, where | had made a booking for them (Best Western
Canada). Alex, Eros, and | walked with them to the bus stop to be sure they got on the correct bus, |
provicded them with a map and an itinerary for Rome and specific instructions on how to find their
hotel as well as information regarding their return trip.

The group was instructed that upon arrival at the bus station at Rome Termini, they would enter the
station and in passing through en route to their hotel, they would confirm their return schedule and
email me the details. (In our departure conversation, we emphasized that they should check the
return schedule because they would have to transfer trains on their return at the city of Terni, about
45 minutes drive from Monte Castello and the smali train line to Monte Castalle provided limited
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service in the late night hours.) | told them quite specifically about ICA’s policies regarding off-
campus travel and they were clear that if they cold not make their connecticn, they would remain in
Terni overnight.

Nonetheless, they failed to check the schedule and did not look into the departure times of the
connecting train until they reached Terni. As a result, the group was stranded at Terni on Saturday
night. They informed me by phone that they had missed the train at approximately 8:00 PM. As per
our discussion, | tald them that they had two options:

1. Stay at a hotel in Terni and continue on the next day

2. Our driver could pick them up at Terni for €20 per person. (The payment is made directly to our
driver, Carlo Innecenti and is a very reasonable rate.)

They decided to stay in Terni and continue on the next day. Later that night however, | received two
emails from Allison that | found most inappropriate in tone and disrespectful. | have forwarded these
messages to you. In summary, she indicated her frustration that | was not willing to pick them up in
Terni after 9:00 PM (a 45minute drive each way, door to door. | calculate an additional 15 minutes
on each end for loading and traffic and thus this represents a two — hour drive.) Allison appeared
incensed that | refused to do so. In fact, she sent me a message that | felt to be quite sarcastic in
tone, accompaniad by driving maps and driving times (to show me how simply | might have gotten
there to pick them up apparently). The fact that she failed to calculate the round-trip time is in my
estimation significant. She alsoc suggested that they might have taken a bus to the nearby town of
Todi, which arrived at about 1:00 AM and that | should pick them up there when it arrived. 1 did not
reply to the latter.

It came as a great surprise and concern to me that in the course of her correspondence on the
above matter, Allison also revealed to me that she was an epileptic and subject to severe migraines.
She had never exoressed this to me before that point.

Cn Sunday, the group contacted me, indicating that they would arrive at the nearby Fratta Todina
station at 2:00 PM. With this objective in mind, | drove to the station and waited for aver an hour
before | received a call on my cell indicating that they had again missed their train and that they
would arrive at 4:00 PM. Since i had business in Perugia | drove there and returned to Fratta just
after 4:00. Unfortunately, instead of waiting, Allison insisted on walking up the hill to Monte Castelio
(45 minutes in good weather). Regrettably, they did not contact me with this plan change and
proceeded up the hill. At the train station meanwhile, | waited for over an hour before she hecame
fatigued with her walk and insisted that the other students call me. Approximately half-way in their
path up our mountain, | received a call from one of the students asking us to pick them up. Since we
were at the nearby train station, we arrived quickly. Upon locating the group at the side of the road
we pulled aver and parked. | told the group that before proceeding further we needed to discuss the
situation with their weekend travel and the fact that t had spent several hours driving around looking
for them. Alliscn complained that they could not reach me by phone, and thus could not contact
me. This is strange since my phone was working and | was receiving calls. My cail log showed no
missed calls or messages, nor did | receive any email correspondence from them, save Allison’s
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emails of complaint | described earlier. The latter clearly had no difficulties finding me. All three
students travelling together had working cell phones.

I spoke to the group (then gathered in a parking area on the roadside) firmly and clearly about the
situation. No one present expressed concerns about my tone or language, although | was
understandably angry at the situation. As their supervisor, | notified the group that before
proceeding up the hili we needed to have a discussion about policies and about hotels. | also told
Alfison that her tone in the emails was unacceptable and that if she ¢id not change her behavior that
we had no recourse but to tell her to pack her bags and go to the hotel next door for the remainder
of her stay. She became incensed at this and told me: “I am about te get mad!” She then stormed off
and sat on the guardrail about 20 feet from where we were parked. Feeling concern for her safety
and that of the group, | instructed the other students to get in the car. | got in the car as well and
asked my assistant Alexandra to speak to her and convince her to get in the car and ride up to the
village with us and to further inform Allison that she (Alexandra) would accompany har tg the school
while she packed her bags and then would accompany her to the hotel in order to make sure she
was able to check in. We waited without moving the car for about twenty minutes while Alexandra
spoke to her. Alex returned to the car to inform me that Alison was quite agitated and that she
refused to get in the car. After waiting for another ten minutes while Alex spoke to her a friend from
the village drove by and Alex asked him to drive Allison up to the village. Allison accepted and they
drove together to Monte Castello.

Upon reaching Monte Castello, Alexandra accompanied Allison, attempting to calm her down. In the
course of the next hour or so, Allison telephoned her mother while Alexandra was present and
Allison’s mother asked to speak to her as a representative of ICA. | did not witness this, however
Alexandra reported to me that Allison’s mother was hostile and raised her voice to a level at which it
made it necessary for Alexandra to inform the mother that if she did not moderate her tong, she
would terminate the call. In the course of her conversation, Alexandra attempted to assure the
mother that everything was safe, but that given the situation however, that we were well within our
rights tc insist that Aliison leave the premises and move to the hotel if she did not moderate her
behavior.

Ultimately, Allison returned to the ICA premises assuring Alex that she would moderate her tone.
Allison chose to remain in her room for the remainder of the night. We sent dinner for her to her
room,

The next morning, | asked Allison to come to the office (while | was accompanied by our manager,
Eros Tassi) and | attempted to explain our position and policies. Allison almost immediately became
confrontational and indicated that she did not work for me and that regardless of what others
thought the parameters of the situation to be, she did not share the perception that she should be
required to do manual labor. She indicated that she did not feel comfortabile talking to me and that
she was going to her room. When my assistant Alexandra arrived, | asked her to speak to Allison and
try to reason with her. However in going to her room, Alexandra reported that Allison refused to
speak to her and had locked herself in her room. She remained in this situation for a couple hours.
Out of concern with the situation, | contacted our attorney, Alex Bonta in order to get advice on how
to address the situation within the parameters of Italian law. Alex advised me that if Allison refused
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to leave the reom and was not responding, | should contact the local police and ask them to address
the situation. This became unnecessary however when Allison came downstairs from her room.

After speaking with you on the phone, | informed Allison that | felt that the best situation for her
would be to continue to stay in our facilities for the remainder of her trip, without the obligation to
work. | advised her that she could take her meals at the hote!l at her own expense. She seemed
quite comfortable with the situation and returned to her room.

A shart while Iater | received a phene call from you indicating that USC would book a ticket for
Allison and that she had chosen to leave early. As you know we arranged a hotel room for her and
nrovided transport the next morning. She arrived at FCO by 8 AM.,

From: VORQS, DAVID

Sent: Friday, August 26, 2016 1:40 PM

To: WELLS, CARL

Cc: WHITE, HENRY; MILLER, ALLEN; info; Marco Laracca
Subject: Re: From Carl R. Wells

Carl
Te clarify, | mentioned nothing in the below about confirming a meeting with you.

1. You again indicated that | failed to respond to a message from you. This is not accurate and | must
point out that this is the second time that you indicated that | failed to respond to a message from
you, when on fact | had responded.

Regarding your recent message, | indicated below that in fact | emailed you three times in response

to your previcus email and received no response from you

2. 1 said | would consult with my attorney regarding your request for a meeting in perscen with you
and will notify you in this regard.

3. As lunderstand It, a meeting with my counsel constitutes a meeting with me. | will run this by my
attorney and make sure | am correct in my understanding.

Thanks

Y
Sent from my iPhone

On Aug 26, 2018, at 1:24 PM, "WELLS, CARL" <WELISCR@ mailbox.s¢.edu> wrote:

Great! | look forward to meeting with you.

Sent from my Verizon Wireless 4G LTE smartphone
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~~~~~~~~ Original message --------

From: "VOROS, DAVID" <VOROS@maithox.scedus

Date: 26/08/2016 1:17 PM (GMT-05:00)

To: "WELLS, CARL" <WELISCR@mailbox.sc.edu>

Ce: "WHITE, HENRY" <HIWHITE@mailbox.sc.edu>, "MILLER, ALLEN"
<MILLERPA@mailbox. sc.edy>, info <info®@avvocati.us>

Subject: Re: From Carl R. Wells

Carl

To date, | have contactad you by email regarding a phone Interview at least 3 times. |
copied Allen Miller and my attorney on these email correspondences. In fact however,
| received no response to any of my emails from you. For the record, will re-send my
dated email correspondence to you and copy the above. Regarding Monday | will be in
contact after cansulting my attorney.

DV

Sent from my iPhone

Gr Aug 26, 2016, at 12:54 PM, "WELLS, CARL" <WELLSCR@mailbox.sc.edu> wrote:

| have asked you to respond to a complaint filed against you by Alison
Dunavant.

While you have asked me to send the information to your lawyer, at this
point I must inform you that you are in violation of our policy by not
responding. Please know that if you would like for your lawyer to meet
with us when you respond that is fine; however, be aware that the
meeting is with you. Legal counsel can attend and even advise you
quietly, but our meeting is with you.

At this point, | must move forward with my investigation, with or without
your participation. Please contact me immediately to schedule a
meeting. If| have not heard from you by Monday of next week, | will
move on with the investigation without you.

Carl R. Wells, PhD

Assistant Director, Office of Equal Opportunity Programs
Deputy Title IX Coerdinator

Office of Equal Opportunity Programs
1600 Hampton Street, Suite 805
Columbia, 5C 29208

(W} {803) 777-9560

(Fax} {803) 777-2295

wnww.se.edu/eop
<image001.jpg>
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From: DUNAVANT, ALLISON R
To: WELLS, CARL
Subject: Dunavant v Yoros
Date: Monday, August 29, 2016 5:35:58 PM
Dr. Wells,

May | have a copy of David Voros' response to the investigation and Notice of Harassment?
Thank you.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Caroling

"Art is not what you see but what vou make others see,"-Edgar Degas
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From: WELLS, CARL
To: DUNAVANT, ALLISON R
Subject: RE: Dunavant v Voros
Date: Menday, August 29, 2016 10:34:07 PM

I am meeting with him tomorrow at 11. I will contact you after I meet with him.

From: DUNAVANT, ALLISON R [dunavana@email.sc.edu]
Sent: Monday, August 29, 2016 5:35 PM

To: WELLS, CARL

Subject: Dunavant v Voros

Dr. Wells,

May I have a copy of David Voros' response to the investigation and Notice of Harassment?
Thank you.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art Is not what you see but what you make others see."-Edgar Degas
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From; DUNAVANT, AILISON R
To: WELLS, CARL
Subject: Re: Dunavant v Voros
Date: Wednesday, August 31, 2016 4:36:51 PM
Carl Wells,

| wanted to send this email to document how the "accommodations" for my classes are going.
The department overlooked my Independent study contract form, so | am still not registered
for that....which was to be my replacement for David Voros' Life Drawing course that | was
registered for. And, as it is now past the add/drop date, I'm not sure if | will be able to get that
independent study course. I'm going to try to fill cut a registration exception form and hope
for the best. Honestly, this is something that you and the department should have handled.

Is & copy of David's response to the investigation now available?

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Caroclina

"Art is not what you see but what you make others see."-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox.sc.edu>
Sent: Mondzay, August 29, 2016 9:34:07 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v Voros

I am meeting with him tomorrow at 11, I will contact you after I meet with him.

From: DUNAVANT, ALLTSON R [dunavana@email.sc.edu]
Sent: Mecnday, August 29, 2016 5:35 PM

To: WELLS, CARL

Subject: Dunavant v Voros

Dr. Wells,

May | have a copy of David Voros' response to the investigation and Notice of Harassment?
Thank you.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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"Artis not what you see but what you make others see."-Edgar Degas
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From: WELLS, CARL
To: "DUNAVANT, ALLTSCN R”
Subject: RE: Dunavant v Vores
Date: Thursday, September 01, 2016 10:31:00 AM

I will forward this to your Department and press upon the need to ensure that this happens. | will let
you know what they say.

From: DUNAVANT, ALLISON R [mailtc:dunavana@email .sc.edu]
Sent: Wednesday, August 31, 2016 4:37 PM

To: WELLS, CARL <WELLSCR@ mailbox.sc.edu>

Subject: Re: Dunavant v Voros

Carl Wells,

| wanted to send this email to document how the "accommodations” for my classes are going.
The department overlooked my Independent study contract form, so | am still not registered
for that....which was to be my replacement for David Voros' Life Drawing course that | was
registered for. And, as it is now past the add/drop date, I'm not sure if | will be able to get that
independent study course. I'm going to try to fill out a registration exception form and hope
for the best. Honestly, this is something that you and the department should have handled.

Is a copy of David's response to the investigation now avaiiable?

Allison R. Dunavant

Graduate Student

Scheol of Visual Arts and Design
University of South Carolina

"Art is not what you see but what yot make others see."-Edgar Degas

From: WELLS, CARL <WEL{SCR@mailbox.sc.edu>
Sent: Monday, August 29, 2016 9:34:07 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v Voros

I am meefing with him tomorrow at 11. I will contact you after I meet with him.

From: DUNAVANT, ALLISCN R [dunavana@email.sc.edu]
Sent: Monday, August 29, 2016 5:35 PM

To: WELLS, CARL

Subject: Dupavant v Voros

Dr. Wells,
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May | have a copy of David Voros' response to the investigation and Notice of Harassment?
Thank you.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but whot you make others see."-Edgar Degas
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From: WELLS, CARL
To: GRACIANO, ANDREW
Subject: FW: Dunavant v Voros
Date: Thursday, September 01, 2016 10:32:00 AM

Can you tell me the status of this. | hope that Allison can still register for the class.

THANKS!

From: DUNAVANT, ALLISON R [mailto:dunavana@email.sc.edu]
Sent: Wednesday, August 31, 2016 4:37 PM

To: WELLS, CARL <WELLSCR@ mailbox.sc.edu>

Subject: Re: Dunavant v Voros

Carl Wells,

| wanted to send this email to document how the "accommodations" for my classes are going.
The department overlooked my Independent study contract form, so | am still not registered
for that....which was to be my replacement for David Voros' Life Drawing course that | was
registered for. And, as it is now past the add/drop date, i'm not sure if | will be able to get that
independent study course. I'm going to try to fill out a registration exception form and hope
for the best. Honestly, this is something that you and the department should have handled.

Is a copy of David's response to the investigation now available?

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what you make others see."-Edgar Degas

From: WELLS, CARL <WELLS mailbox sc.edy>
Sent: Monday, August 29, 2016 9:34:07 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v Voros

I am meeting with him tomorrow at 11. I will contact you after I meet with him.

From: DUNAVANT, ALLISON R [dunavana@email.sc.edu]
Sent: Mcnday, August 29, 2016 5:35 PM

To: WELLS, CARL

Subject: Dunavant v Voros

Dr. Wells,
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May | have a copy of David Voros' response to the investigation and Notice of Harassment?
Thank you.

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carclina

"Art is not what you see but what you make others see."-Edgar Deguos
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From: GRACIANO, ANDREW

To: WELLS, CARL

Cc: AMETZ| ER

Subject: RE: Dunavant v Vorcs

Date: Thursday, September 01, 2016 10:55:16 AM

Dear Carl,

 received the Independent Study form from Allison Dunavant with her signature and Jaime
Misenheaimer’s signatures on it; however, it was the undergraduate form. The Grad School has their
own graduate form. So | transferred all the information by hand to the graduate form, signed it, and
placed itin Allison’s mailbox. Some days later ! received it from Jaime Misenheimer with the
sighatures complete. | then handed it off to Evelyn Wong, our Graduate Coordinator. Rebecca Bovd,
who handles course scheduling in SVAD, has 1o create an IS section for Misenheimer, which she will
do (or has already dene); but yes, we are now beyond the drop/add date. Evelyn is contacting the
Grad Scheol to facilitate the course change, idezlly without penalty (fee).

The completion of the Independent Study form was delayed by two things: The CAS sat on my G-TAN
nomination form for Jaime Misenheimer (who is an adjunct professcr) to be considered ‘graduate
faculty’ for nearty a month—due, no doubt, to the change in administration and the hiring of new
Associate Deans. 5o, bad timing. And Allison filled out the wrong form to begin with.

SVAD (Evelyn, Rebecca, Jaime and myself) has done everything possible to make this happean as
quickly and painlessly as possible, How you are supposed to do anything regarding the
adding/dropping of courses is beyond me.

To my face and in email correspondence, Allison Dunavant is very gracious and respectful, even
when venting some anger about situations and certain faculty members; however, it appears from
her email to you that her persona is two-faced and disappointingly disrespectful to you and your
office. 1 will continue to work to ameliorate her situation as best | can nevertheless. But be mindful
that her attitude is poor and her tendency to blame everyone but herself is telling.

All best,
Andrew Graciano

Andrew Graciano, PhD
Associate Professor of Art History

Associate Director and Director of Graduate Studies

School of Visual Art & Design

University of South Carolina

Columbia, SC 29208 USA

+1{803) 777-4236

Attps://www .routiedge.com/Exhibiting-Qutside-the-Academy-Salon-apd-Biennial-1775-1999-
Alternative/Graciang/p/book/9781472428271
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From: WELLS, CARL

Sent: Thursday, September 01, 2016 10:32 AM

To: GRACIANG, ANDREW <GRACIANO@mailbox.sc.edu>
Subject: FW: Dunavant v Voros

Can you tell me the status of this. | hope that Allison can still register for the class.

THANKS!

From: DUNAVANT, ALLISON R fmailto:dunavana@email.sc.edu]
Sent: Wednesday, August 31, 2016 4:37 PM

To: WELLS, CARL <WELLSCR@ mailbox.sc.edu>
Subject: Re: Dunaveant v Voros

Carl Wells,

I wanted to send this email to document how the "accommodaticns” for my classes are going.
The department overlooked my Independent study contract form, so | am still not registered
for that....which was to be my replacement for David Voros' Life Drawing course that | was
registered for. And, as it is now past the add/drop date, I'm not sure if | will be able to get that
independent study course. I'm going to try to fill out a registration exception form and hope
for the best. Honestly, this is something that you and the department should have hand!ed.

Is a copy of David's response to the investigation now available?

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Artis not what you see but what you make others see,"-Edgar Degos

From: WELLS, CARL. <WELISCR® mailbox.sc.edu>
Sent: Monday, August 29, 2016 9:34:07 PM

To: DUNAVANT, ALLISON R

Subject: RE: Dunavant v Voros

I am meeting with him tomorrow at 11. T will contact you after I meet with him.

From: DUNAVANT, ALLISON R [dunavana@email.sc.edu]
Sent: Monday, August 29, 2016 5:35 PM
To: WELLS, CARL
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Subject: Dunavant v Voros

Dr. Wells,

May | have a copy of David Voros' response to the investigation and Notice of Harassment?
Thank you.

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what you make others see."-Fdgar Degas
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From: WELLS, CARL
To: "DUNAVANT, ALLISON R"
Subject: RE: Dunavant v Voros
Date: Thursday, September 01, 2016 10:57:00 AM

| just conferred with your Department, while the process is held up, the course approval will
happened without penalty to you. For questions, touch bases with Andrew Graciano.

Thanks!

From: DUNAVANT, ALLISON R [mailto:dunavana@®email.sc.edu]
Sent: Wednesday, August 31, 2016 4:37 PM

To: WELLS, CARL <WELLSCR@mailbox.sc.edu>

Subject: Re: Dunavant v Voros

Carl Wells,

| wanted to send this email to document how the "accommodations™ for my classes are going.
The department overlooked my Independent study contract form, so | am still net registered
for that....which was to be my replacement for David Voros' Life Drawing course that | was
registered for. And, as it is now past the add/drop date, I'm not sure if | will ke able to get that
independent study course. I'm going to try to fill out a registration exception form and hope
for the best. Honestly, this is something that you and the department shouid have handled.

Is a copy of David's response to the investigation now available?

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what you maoke others see."-Edgar Degas

From: WELLS, CARL <WELLSCR@mailbox.sc.edy>
Sent: Monday, August 29, 2016 9:34:07 PM

To: DUNAVANT, ALLISON R
Subject: RE: Dunavant v Voros

I am meeting with him tomorrow at 11, I will contact you after I meet with him.

From: DUNAVANT, ALLISON R [dunavana@email.sc.edu]
Sent: Monday, August 29, 2016 5:35 PM

To: WELLS, CARL

Subject: Dunavant v Voros
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Cr. Wells,

May | have a copy of David Voros' response to the investigation and Notice of Harassment?
Thank you.

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

"Art is not what you see but what you make others see,"-Edgar Degas
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From: Allison Dunavant

To: WELLS, CARL

Cc: GIST, BOBBY

Subject: Title IX Complaint Dunavant v Voros

Date: Tuesday, September 13, 2016 7:14:42 PM

Dr. Wells,

It has been over 3 months since I filed a Title IX complaint with the EOP office, and since I
was interviewed by you regarding my statement against David Voros. This was at the
beginning of June. It is now mid September. I submitted this complaint and have acted, within
accordance and obedience of all Title IX procedures. I have done everything that was proper
and asked of me in order to go through with this process. I expected you and the EOP office to
do the same; to follow it's own procedures with the utmost timeliness and appropriate concern.
An investigation should have been completed, Not a mediation. This was and is a serious
concern; upon receiving said "mediation/resolution" I once again asked that the investigation
that had already begun, be completed. I asked that Title IX procedures be followed. I asked for
a copy of David Voros' response.

Instead, I have been ignored by you and the EOP office. And if not ignored, then treated
without the respect that the severity of my situation and complaint has called for. I have to go
to class every day with worry of whether I will run into David Voros; ] use the restroom on
different floors to avoid passing his office; I park my car and enter the building at different
locations for fear of crossing his path; I changed my GIA to avoid working with his wife
because of the potential conflict and stress it would create. I've accomodated myself in light of
the University taking no action. While this is no concern for you, it is a daily concern for me
and potentially for the wellbeing of other students . With this in mind, T would, again, like to ,i
make record of my request for the following: *

1. A dated copy of David Voros' response to the notice of harassment and to the investigation.
2. A copy of the EOP's decision/findings for my case.

3. Notification of what, if any, actions will be taken.

Thank you, ,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: ELL
To: Allison Dupayant
Cci GIST, BOBBY
Subject; RE: Title [X Complaint Dunavant v Voros
Date: Tuesday, September 13, 2016 7:32:15 PM

We have finished our investigation and would like to meet with you to discuss our findings.
Let me know when you are available,

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message --------

From: Allison Dunavant <dunavana@email sc.edu>
Date: 13/09/2016 7:14 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>
Ce: "GIST, BOBBY" <BGIST@mailbox.sc.edu>
Subject: Title IX Complaint Dunavant v Voros

Dr. Wells,

It has been over 3 months since I filed a Title IX complaint with the EOP office, and since I
was interviewed by you regarding my statement against David Voros. This was at the
beginning of June. It is now mid September. I submitted this complaint and have acted, within
accordance and obedience of all Title IX procedures. I have done everything that was proper
and asked of me in order to go through with this process. I expected you and the EOP office to
do the same; to follow it's own procedures with the utmost timeliness and appropriate concerm.
An investigation should have been completed. Not a mediation. This was and is a serious
concern; upon receiving said "mediation/resolution" I once again asked that the investigation
that had already begun, be completed. I asked that Title IX procedures be followed. I asked for
a copy of David Voros' response.

Instead, I have been ignored by you and the EOP office. And if not ignored, then treated
without the respect that the severity of my situation and complaint has called for. I have to go
to class every day with worry of whether I will run into David Voros; I use the restroom on
different floors to avoid passing his office; I park my car and enter the building at different
locations for fear of crossing his path; I changed my GIA to avoid working with his wife
because of the potential conflict and stress it would create. I've accomodated myself in light of
the University taking no action. While this is no concern for you, it is a daily concern for me
and potentially for the wellbeing of other students . With this in mind, I would, again, like to
malke record of my request for the following:

1. A dated copy of David Voros' response to the notice of harassment and to the investigation.
2. A copy of the EOP's decision/findings for my case.

3. Notification of what, if any, actions will be taken.
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Thank you,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: Alligon Dunavant

To: WELLS, CARL,

Ca GIST, BORBY.

Subject: RE: Titla iX Complaint Dunavant v Voros

Date! Tuesday, September 13, 2016 8:41:32 PM

Dr. Wells,

I would be happy to meet with you. However I request that I first receive documentation of
these findings. Please email me a copy so that I can review it prior to meeting. Also, I still
require a copy of David Voros' response to the investigation and reprimand for his tardiness in
complying with the investigation process. You said I could have these things after you met
with him, which occurred a few weeks ago. When I have these things to review, we can set up
a time to meet. '

Thank you,

Allison R, Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina

-------- Original message ~-----—-

From: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>
Date: 9/13/16 7:32 PM (GMT-05:00)

To: Allison Dunavant <dunavana@email.sc.edu>

Ce: "GIST, BOBBY" <BGIST@mailbox.sc.edu>
Subject: RE: Title IX Complaint Dunavant v Voros

We have finished our investigation and would like to meet with you to discuss our findings.
Let me know when you are available.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message --------

From: Allison Dunavant <dunavana@email.sc.edu>
Date: 13/09/2016 7:14 PM (GMT-05:00)

To: "WELLS, CARL" <WELLSCR@mailbox.sc.edu>
Cc: "GIST, BOBBY" <BGIST@mailbox.sc.edu>
Subject: Title IX Complaint Dunavant v Voros

Dr. Wells,

It has been over 3 months since I filed a Title IX complaint with the EOP office, and since I
was interviewed by you regarding my statement against David Voros. This was at the
beginning of June. It is now mid September. I submitted this complaint and have acted, within
accordance and obedience of all Title IX procedures. 1 have done everything that was proper
and asked of me in order to go through with this process. I expected you and the EOP office to
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do the same; to follow it's own procedures with the utmost timeliness and appropriate concern.
An investigation should have been completed. Not a mediation. This was and is a serious
concern; upon receiving said "mediation/resolution” I once again asked that the investigation
that had already begun, be completed. I asked that Title IX procedures be followed. I asked for
a copy of David Voros' response,

Instead, I have been ignored by you and the EQP office. And if not ignored, then treated
without the respect that the severity of my situation and complaint has called for. I have to go
to class every day with worry of whether I will run into David Voros; I use the restroom on
different floors to avoid passing his office; I patk my car and enter the building at different
locations for fear of crossing his path; I changed my GIA to avoid working with his wife
because of the potential conflict and stress it would create. I've accomodated myself in light of
the University taking no action. While this is no concern for you, it is a daily concern for me
and potentially for the wellbeing of other students . With this in mind, I would, again, like to
make record of my request for the following:

1. A dated copy of David Voros' response to the notice of harassment and to the investigation.
2. A copy of the EOP's decision/findings for my case.

3. Notification of what, if any, actions will be taken.

Thank you,

Allison R. Dunavant

Graduate Student

School of Visual Arts and Design
University of South Carolina
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From: ANN, BRI
To: WELLS, CARL,
Subject: RE: Correspondence for Case (Allison Dunavant)
Date: Friday, September 16, 2016 9:53:49 AM
Carl,

Per our discussion:

The listing of agencies and/or study abroad opportunities in this document is offered solely as information to
University of South Carolina (USC) students, faculty, and staff. USC cannot guarantee the completeness ot
accuracy of such information, Inclusion of any agency and/or study abroad opportunity in this document does not
constitute, and shall not be construed or reported as (1) an endorsement or approval by USC of the agency, or its
business practices, or (2) a warranty or representation by USC as to the quality, safety or other features of such
agency and/or its owners or employees, USC expressly disclaims zny and all responsibility for any problems that
may arise with regard to such agencies and/or study abroad opportunities with regard to disputes beiween agencies
and students. All prospective students must exercise their own due diligence and good judgment when evaluating a
prospective agency and/or study abroad opportunity.

Thanks!

Brian

----- Original Message----

From: Carl R. Wells [mailfo:wellscr@mailbox.sc.edy]

Sent: Thursday, September 15, 2016 1:.57 PM
To: HANN, BRIAN <HANN@mailbox.sc.edu>
Subject: Correspondence for Case (Allison Dunavant)

You have been carbon copied on a letter for case 2015021301 (Allison Dunavant).

Please review the PDF attachment and retain a copy for your files, If vou encounter difficulty opening this file,
please contact our office,
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20158021301 Bullying

Allison Renee Dunavant (873289893)

DEMOGRAPHIC INFORMATION

BOB Classilieaticn Ahlolica
Graduate Not Athlete
Gendar Major Brask
Famale At Studio Not Greek
Ethniclty Aradenic Advisor Honors
Not Hispanic or Lating; Wi Not Honors
GPA Last Term Cume ROTONeleran
0.000 3.833 Not Veteran
CONTACT INFORMATION S S :
Housing Addmss
Emall Addiats
dunavana@email sc.edu
Emargoncy conlact

Eileen Dunavant

INCIDENT AND CASE INFORMATION

Reia

Survivor
Indident Daln inckdent Tima Inéldani Location
2016-05-01 1:00 pm Other (please specify in specific locatian box)
Heperled Dale Refetrd Soursa Repoziad By
2016-05-16 Other Dale Moore
Charu‘eisﬁssues
2.
3.
4,
5.
G.
Clery Repoitatiiy
Tags
Casa States
Cpen
Arcess Restiction
EOP
Case Croalod Dalp Case Created By Assigred To
2016-05-23 Carl R. Wells Carl R. Wells (Asst. Dir, - EQP)
Next Deadine Data Reason

2016-05-23 Appt. date from case creation

‘The lifeemation confaised on fhese pages b priviliond md confilantial mhcmmmlnlarﬂedulwfmhm'nﬂml ar tnhh- who has acfemﬂ for official purposes and by lanful raans. Apy
dinsemination, diskibedion, or topy of this e elrieily p W you have receiad s in ervor, ples nokfy ue by telephons st AR 77.4IE4, and rafurs the
ulgimimmngoh uevin b UL, Podal Service o the OﬁcaolEquH Oppodiurity Prograre, u-rwmt‘yvlmcmina {ew Hnmpbn S!ruai. 805, Columbia, SC 20208, withot retaiiiay o copy.
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INCIDENT DESCRIPTION

* Please provide a detailed description of the incident(s) you are reporting.

llene Dunavant, mother of Allision Dunavant, MFA student, called at about 10:AM on 5/18 to discuss
her concerns about her daughter's living and work conditions and ask for help in helping remove her
from what she described as dangerous and unacceptable living, working, and travel conditions. She
cited numerous email communications from her daughter complaining about her treatment while
participating in a "USC-sanctioned Study Abroad” experience. She talked about unreasonable unsafe
living and working conditions, improperly supervised travel excursions, food deprivation as punishment
for laziness, ostracization, and abusive language. These allegations were made against her host and
employer, David Voros, USC Associate Professor in Studio Art, "owner” of the USC in Monte Castello
schoal in Montecastello de Vibio, ltaly. She feared for her daughter's safety and emotional well-being
and seemed desperate for USC to intervene. She also shared her daughter's concerns that
complaints and plea for help could lead to academic retaliation. Her concerns had been reported to
our Campus Police, Office of Study Abroad, and the Office of the Provost.

* Type of Interpersonal Violence
Harassment

* Survivor has been advised of the following resources (check all that apply):
USC Police Department, On Campus Counseling, Title iX Office, Off-campus resources (including
counseling and support services)

* Dees the assaulted person plan to contact law enforcement?
Unknown

" Does the assaulted person plan to seek university disciplinary action?
Unkhown

* The assatulted person has been informed that they will be contacted by the Title IX staff?
No

* Does the agsaulted person want to receive a no contact order?
Unknown i

* Were alcohol and/or drugs involved in the incident?
Unknown

* Does the assaulted person believe they were drugged?
Unknown
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2015021301 Open
o Photo 11t1€ 1X, Harassment
Available
Allison Renee Dunavant (S73289893)
DEMOGRAPHICS
DOR Athletics
] Not Athlete
Gender Greek
Female Mot Greek
Ethnleity Honors
Not Hispanic or Latino;WH Neot Honors
Classification RCYC / Veteran
Graduats Not Vetaran
Major
Agt Studio
Academic Advisor
GPA Last Term / GPA Cumufative
0.000/3.833
CONTACT INFORMATION
Housing
Off Campus
Usermname
dunavana
Emall Address
dunavana@email.sc.edu
Emergency Contact
Eileen Dunavant
INCIDENT AND CASE INFORMATION
Report Number Role
Survivor
Incident Date incldent Time Incident Location
2016-05-01 1:00 pm Othar (please specify in specific location
box) Montecastello de Vibio, ltaly
Reported Date Referral Source Reported By
2016-06-16 Cther Dale Moore DM@maithox.se.edu
Case Created Date Assigned To Home Office
2016-05-23 Carl R. Walls Office of Equal Opportunity Programs
{Asst. Dir. - EOP)
Access Restriction
EOP
Expert of File ID 2015021301 generated by Carl R. Wells on September 15, 2018 at 6:34:35am EDT Page 1 of &
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Clery Reportability
Tags
Study Abroad
Next Deadline Date Reason
2016-05-23 Appt. date from case creation

Incident Summary
The Complainant afleges that during the course of International trip sponsored and coordinated by the Respondent, she was
subjected to gender harassment and bullying by the Respondent,

Incident Description

* Pleaze provide a detailed description of the incident(s) you are reporting.

llene Dunavant, mother of Allision Dunavant, MFA student, called at about 10:AM on 5/18 to discuss her concerns about her
daughter's living and work conditions and ask for halp in helping remaove har from what she described as dangerous and
unaccepiable living, working, and travel conditions. She cited numerous email communications from her daughter complaining
about her treatment while participating in a "USC-sanctioned Study Abroad" experience. She talked about unreasonable
unsafe living and werking conditions, improperly supervised travel excursions, food deprivation as punishment for laziness,
ostracization, and abusive language. These allegations were made against her host and employer, David Voros, USC
Associate Frofessor in Studio Ar, "owner® of the USC in Monte Castello school in Montacastsilo de Vibig, ltaly. She feared for
her daughter's safely and emotional well-being and seemed desperate for USC to intervens. She also shared her daughter's
concerns that complaints and plea for help could lead to academic retaliation. Her concerns had been reported to our Campus
Police, Office of Study Abroad, and the Office of the Provost,

* Type of interpersonal Violence
Harassment

* Survivor has been advised of the following resources {check alf that apply):
USGC Police Department, On Campus Counseling, Title IX Office, Off-campus resources (including counseling and support
services)

* Does the assaulted person plan to contact law enforcement?
Unknown

* Does the assaulted person plan to seek university disciplinary action?
Unknown

* The assaulted person has been informed that they will be contacted by the Title 1X staff?
No .

* Does the assaulted psrson want to receive a no contact order?
Unknown

* Were alcohsl and/or drugs involved in the incident?
Unknown

* Does the assaulted person believe they were drugged?
Unknewn

RESOLUTION INFORMATION

Chargesilssues Findings {if applicable)
1) Gender (Title IX} Harassment FYi
Appt. Date Appt. Time Appt. Location
2016-05-23
Hearing/Resolution Date Hearing/Resolution Type Hearing Officer(s)
2016-06-23 Did not open a case Asst. Dir. - EQP ()
Expoit of File ) 2015021301 generated by Cari R. Wells on Seplember 15, 2016 af 6:34:35am EDT Page 2 of 5

USC - 0322




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8 Page 180 of 209

CONFIDENTIAL

178 Office of Equal Opportunity Programs Dunavant v. Voros
Parental Notification Holds In Place Appeal Status
No No appeal filed

Rationale
Did not opan a case because after details of incidents were discoverad, EOP determinad there was no protected class
viclation; case was refarred to Office of the Provost,

CC List

SANCTIONS / ACTIONS ' - N
« = compieted, ¥ = incomplete, ¥ = referred o anclher case

No sanctions/actions listed

NOTES

General Notes

5/19/2016 CRW

Received a detailed account of the incident from the Provost's Office. Sent email to Provost's Office suggesting that based
upon the information we received, there was no EOP or discrimination issus, but referred the matter to the Provost's Office for
followtip. The Provost's agreed. Email was sent to:

Paut Allen Miller
Vice Provost, Director of International Affairs
Carolina Distinguished Professor of Classics and

6/24/2016 CRW

Met with Alison Dunavant to discuss her case. Dunavant recorded the meeting, EOP request a copy of the recording. Kevin
Sheppard sat in on the meeting. Informad Dunavant that Voros would receive a Notice of Charge today. Also apprised
Dunavant of the University's zero tolerance for retaliation and asked her to contact immediately if she was subjectad to

retalization.
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gabe j@mai box.sc.edu, CHAMETZK@mailbox.sc.edu, GRACIANO@mailbox.sc.edu,
MILLERPA@mailbox.sc.edu

2016-07-22 15:55:32  Carl R. Wells Blank customizable letter (Document #00004179) letier sent via emall to
{dunavana@email sc.edu)

2016-07-22 16:15:08 Email link clicked for 2015021301 Customletter.pdf {Document #000041 79} from IP address
23.120,168.67. User agent: Mozlla/5.0 (Windows NT 10.0; WOWGE4) AppleWebKit/537.36
(KHTML, | ke Gacko) Chrome/51.0.2704.103 Safari/537.36

2016-07-22 16:15:14 Successiul viewing of 2015021301 CustomLetier.pdf (Document #000041 79) from 1P
addrass 23.120.168.67, User agent: Mozilla/5.0 (Windows NT 10.0; WOW84)
ApplaWebKit/537.36 (KHTML., like Gecko) Chroma/51.0.2704.103 Safari/537.36

2016-8-03 15:01:09 Ermaii link clicked for 2015021301 CustomLetter.pdf (Decument #00004165) from IP address
23.120.168.67. User agent: Mozilla/5.0 (Windows NT 10.0; WOWB4) AppleWebKit/537.36
(KHTML, | ke Gecko) Chrome/51.0.2704.103 Safari/537.35

2016-08-03 15:01:15 Successful viewing of 2015021301CustomLetter.pdf (Document #00004188) from IP
address 23.120,168.67, User agent: Mozilla/5.0 {Windows NT 10.0; WOWG4)
AppleWebKit/537.36 {KHTML, like Gecko) Chrome/51.0.2704.103 Safari/537.36

2016-08-03 15:02:20 Email link clicked for 2015021301 ChargainfermalComplainantLtr.pdf (Document #00004045)
from IP address 23.120.168.67. User agent: Mozilla/5.0 (Windows NT 10.0; WOWe4)
AppleWebKIt/637.36 (KHTML, like Gecko) Chrome/51.0.2704.103 Safari/537.36

2016-08-03 15:.02:21 Successful viewing of 2015021301 ChargelnformalComplainantLtr.pdf (Document
#00004045) from IP address 23.120.168.87. User agent: Mozilla/5.0 {\Windows NT 10.0;
WOWE4) AppleWebKit/537.36 (KHTML, | ke Gecko) Chromer51.0.2704.103 Safari/537.36

2016-08-30 09:11:20 Carl R. Wells Case record accessed on Update Existing Case scraen

2016-08-30 11:19:256  Carl R. Wells Case racord accessed on Update Existing Case screen

2016-08-30 11:21:47  Carl R. Wells Database entry updated. TYPE changed from Bullying to Titfe 1X, Harassment,
INCIDENT_SUMMARY changed from (no value set) io The Complainant zlleges that during
the coursa of International trip sponsored and coordinated by the Respondent, she was
subjected to gender harassment and bullying by the Respondent.

2016-08-30 13:02:09 Carl R. Wells Case record accessed on Update Existing Case screen

2016-08-30 13:02:17 Car R. Wells Case record accessed on Updale Existing Case screen

2016-08-30 13:09:34  Carl R. Wells Database entry updated. CHARGE_1 changed from Bullying tc Gender (Title 1X)
Harassment

2016-08-30 13:43:43 Carl R, Wells Investigative Report, Long Versicn, Student letter saved in progress to Carl R, Wells's folder

2016-09-13 12:32:03  Carl R. Wells Case record accessed on Update Existing Case screen

2016-09-13 12:36:54  Carl R, Wells Case record accessed on Update Existing Casa screan

2016-09-13 13:03:20  Carl R. Walls Document #00004993 Voros Statement pdf addad for entirs case

2016-09-13 13:03:20  Carl R. Wells Document #00004994 Statement.pdf added for entire case

2016-09-13 13:03:20  Carl R. Wells Document #00004995 Statement.pdf added for entire case

2016-09-13 13:03:2C  Carl R. Wells Document #00004998 Alexandra Stasko Statement.pdf added for entire case

2016-09-15 06:34:258  Carl R, Wells Case record accessed on Update Existing GCase screen

Export of File ID 2015021301 generated by Garl R. Wells on September 15, 2016 at 6;34:35am EDT Page 5of &
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From: MILLER, ALLEN
To: WELLS, CARL
Subject: FW: Monte Castello
Date: Tuesday, August 30, 2016 11:17:54 AM
Paul Allen Miller

Vice Provost, Director of Glohal Carolina

Carolina Distinguished Professor of Classics and Comparative Literature
102 Osborne Administration Building

University of South Carolina

Columbia, SC 29208

B803-777-2808

pamiller@sc.edy

From: Alexandra Stasko [anstasko@g.coastal.edu]
Sent: Thursday, May 19, 2016 9:51 AM

To: MILLER, ALLEN

Subject: Monte Castello

To Whom it May Concern,

My name is Alexandra Stasko and | am writing to you because | am greatly bothered by events that have taken place here at
the Intemational Center or the Arts, where | am currently working as an assistant for my former professor, David Voros. | am
compelled ta write this email because | feel that my perspective on the situation may be of use when figuring out what has
transpired. These svents involving Allison Dunavant are baffling. However, in the days that | have observed her bahavior |
am hot surprised at how immaturely she has handled the situatian.

From the first day | arrived | immediately noticed how unsatisfactory her performance was as a worker, especially when
cempared with the other two assistants and myself. This Is my second summer here in Monte Castello and 1 am very familiar
with the expectations of this position and the operations of the schoal. There were many instances in which Allison would
slack off, refuse to complete certain tasks and play on her phone incessantly. She also missed a whole day of work hecause
she drank mare alcohol than she should of consumed. You can imagine how frustrating this was to myself and the other
assistants whan we were all in this tagether to work and reap the incredible benefits of our situation. The opportunity to stay
for an extended time in ltaly, be accommodated and fed wenderfully and to be able to work in a private studio space is

~ something that | will always be grateful for, il was perfectly understood that | would be working in exchange for this privilege.
To see Allison be unappreciative and not uphold her end of the bargain was very iritating on a personal level.

When the situation occurred where Allison and the two other assistants missed their train | believe David acted in a
reascnable and in a profassional manner. 1 want to stress that | wholaheartedly support his actions. | have had many
supervisors who would not have tolerated a fraction of what Dave has tolerated in regard to her behaviar. After Allison's
blatant disrespect to his face, refusal to admit to any fault in the situation and her childish reactians | believe having her sent
back home was the best move for everyone. If you have any questicns or would | ke more detalled information, please feel
free to contact me,

Sincerely,

Alexandra Stasko

USC- 0326
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From: MILLER, ALLEN
To: WELLS, CARL,
Subject: FW: International School of Arts incident
Date: Tuesday, August 30, 2016 11:19:46 AM
Paul Allen Miller

Vice Provost, Director of Global Carelina

Carolina Distinguished Professor of Classics and Comparative Literature
102 Osborne Administration Building

University of South Carolina

Columbia, SC 29208

803-777-2808

pamiller@sc.edu

Sent: Sunday, May 22, 2016 9:46 PM
To: MILLER, ALLEN
Subject: International School of Arts incident

Hello Mr. Miller

My name iR ™ currently an undergrad at USC pursuing my BFA in studio
painting. | wanted to write to you concerning an incident in which my peer Allison Dunavant |
feel acted ill-tempered toward Professor David Voros. Before me-, and Allison traveled to
Italy David explzined materials to bring, various tasks we would work on throughout the
bullding/studios for 5 hours a week, possible time for us to go places curselves on weekends,
and furthermore explained rules/safeties of the University. We agreed to the University rules,
end decided to work more hours tc get done faster tc go on more trips.

This incident occurred after we came back from a trip to Rome. No complaint was made from
Allison until the moment we missed our train connections, thus having to spend the night in
Terni. What was explained from David before our parting to Rome was upon this break if we
went to Rome it was important to check train times so we would be back on time to catch the
train to Fratta Todina. At this location he would be able to pick us up. If we missed that train
then we would have to spend the night. Which none of us had a problem doing, and agreed to
spend the night if we missed our train. In nc way ! feel our safety was in jeopardy during our
stay in Monte Castello, or during our trip to Rome and back. Communication was no problem
either by phone or email.

Allison felt as if David was obligated to pick us up after we missed numerous trains. She chose
to voice her opinion through negative emails, and actions toward David at our stay in Terni.
Before planning our trip to work with David we talked what needed to be done as far as work,
how fortunate an opportunity this was, and paintings/sculptures we would see amongst each
other. With David’s help he provided full funding to pay for my ticket, providing food for us
constantly, reassuring rules, making sure to provide materials we didn’t bring, and making
sure we remained happy.

| felt as if | could help with some understanding since | was 1 of 3 to participate in this
situation, alsc having spent time with Aliison to know her attitude.
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From: MILLER, ALLEN
To: WELLS, CARL
Subject: FW: USC MFA Student
Date: Tuesday, August 30, 2016 11:18:44 AM
Paul Allen Miller

Vice Provost, Director of Global Carolina

Carolina Distinguished Professor of Classics and Comparative Literature
102 Oshorne Administration Building

University of South Carolina

Columbia, SC 29208

803-777-2808

pamiller@sc.edu

Sent: Sunday, May 22, 2016 11:41 AM
To: MILLER, ALLEN
Subject: USC MFA Student

Dear Mr. Miller,

My name is [N, 2nd 'm currently writing to you from Monte Castello, Italy. | just
wanted to take a moment to inform you of my experience in regards to the recent incident
involving a fellow USC grad student and my Painting professor and employer, David Voros. As
you already know, Allison Dunavant has decided to leave earlier than her original departure
date, May 22, 2016. Like Allison, | purchased a round trip from Myrtle Beach, South Carolina
to Rome, Italy, Leonzrdo da Vinci Intl Fiumicino (FCO). Prior to leaving the United States, David
asked —, Allison Dunavant, and myself to join him for a group meeting in order to
confirm dates, times, meals, and work-load expectations. The four of us were informed of our
daily tasks, which average out to be about five hours a day. Since our arrival, we have worked
Monday through Friday from about 10:00 am until 3 pm. Sometimes longer and sometimes
shorter, depending on how long it takes us to cook breakfast and lunch. Nevertheless, we
have maintained a healthy work schedule and have been provided with ample amounts of
food. David has been extremely gracious in providing us with exotic meals, personal studios,
art supplies, free travel, and trips to several extraordinary locations. In additicn to our work,
we have been able to travel to Tedi, Assisi, Perugia, and Rome, zll of which transportation was
free. We've also had the privilege of meeting and dinning with twe well-known American
artists, Alan Feltus and Lani irwin. They were so incredibly humble, and | must say that we
simply wouldn't have been tc meet such amazing people if it weren't for David. | can’t stress
how appreciative | am for this opportunity here in Italy with a wonderfui group of friends and
an incredibly passionate professor. | hope that this letter finds you well and that my writing
helps shed light on the situstion as a whole. Thank you so much for your time.

Sincerely,
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Cody Unkart
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SOUTH CAROLINA

Equed Opportunity Programs
September 15, 2016

Allison Dunavant

2190 Liberty Cir

Little River, 8C 29566-9103
PERSONAL AND
CONFIDENTIAL

Regarding Case Number: 2015021301

RE:  Allison Dunavant, Complainant v. David Voros, Charged Party
Case Number: 20150213

INVESTIGATIVE REPORT CASE NUMBER 20150213

CONFIDENTIAL
DATE: September 15, 2016

TO: Title IX Coordinator
FROM: Carl R. Wells, Asst. Dir. - EOP RE: Case # 20150213

LINTRODUCTION AND BACKGROUND

This confidential investigative report addresses allegations of violations of the USC
‘Diseriminatory Harassment' and 'Student Non-Discrimination and Non-Harassment'
Policies (EOP 1.03 and STAF 6.24). This complaint was filed bgr Allison Dunavant , a
student at University of South Cazolina at the fime of the alleged incident. Asst. Dir. EOP
conducted the investigation info these allegations. The USC EOP Office is charged with the
investigation and review of the charges as filed and the issuance of a letter of determination
pursuant to applicable University policies. This report shall be shared only with university
officials who have a need to know.

A. Imvolved Parties

. Coml_)laina.ut: Allison Dunavant, Race: Not Hispanic or Latino;WH,
Gender: Female, Classification: Graduate, Major: Art Studio

» Charged Party: David Voros, Race: White, Gender: Male, Classification:
Professor, Major: Art Studio

University of South Carolina « Columbla, South Carolina 29208 « 803-777-3854 » Fax BO3-777-2296
An Equal Opparfunity Institution
USC - 0332
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* Witness 1 (Hereinafter referred to as "W1":Alexander Stacko, Race: White,
Gender: Male, Classification: Graduate Student, Major: Art Studio

"  Witness 2 (Hereinafter referred to as "W2": Cody Unkart, Race: White,
Gender: Male, Classification: Graduate Student, Major: Art Studio

* Witness 3 (Hereinafter referred to as "W3": Antonio Griffin, Race: Black,
Gender: Male, Classification, Undergraduate Senior, Major: Art Studio

B, Jurisdiction

Pursuant to STAF 6.4 and EOP 1.03, the USC EOP Office is chareed with the
investigation and review of the charges as filed and the issuance of a letter of
det%rmnllation. This report shall be shared only with university officials who have a
need to know.

C. Alleged Violations/Jurisdiction:

The Charged Party were given a verbal Notice of Investigation (NOI) on . The NOI
informed the Charped Partt that an investigation was being conducted by the University, on
belll_al_f of the Complainant. The NOI covered possible violations of the following University
policies:

1. EOP 1.03 entitled "Discriminatory Harassment Policy” -- Gender Discrimination
2. STAF 6.24 entitled "Student Non-Discrimination and Non-Harassment Policy"

The Charged Party was given written Notice of Investigation (NOI) on March 3,
2016 and again on June 9, 2016. The NOI informed the Charged Party that an
investigation was being conducted by the University, on behalf of the Complainant.
The possible violations to be discussed regarded the following University policies:

(Section B Definition of Prohibited Conduct)

Staf 6.24 Student Non Discriminatory Harassment and EOP 1.03

1. Discrimination

Discrimination is the unfair or unequal treatment of an individual or a group
based upon race, color, national origin, religion, sex, gender, age, disability,
sexual orientation, genetics, veteran status, or any other category protectec%r by
law, that interferes with or limits the ability of an individual or group to
participate in or benefit from the services, activities, or privileges provided by the
University.

2. Harassment

Harassment is a specific type of illegal discrimination. It inctudes conduct (oral,
written, %‘aphic, or physical) which 1s directed against any student or group of
students because of or based upon one or more of the characteristics articulated in
Section IT above, that is sufficiently severe, pervasive, or persistent so as to interfere
with or limit the ability of an individual or group to articipate in or benefit from the
programs, services, and activities provided by the University. Such harmful conduct
may include, but is not limited to, objectiona%le epithets, demeaning depictions or
treatment, and threatened or actual abuse or harm. Harassment does not include the
use of materials by students or discussions involving students related to any
characteristic articulated in Section II for academic purposes appropriate to the
academic context,

D. Standard of Proof:

In order to determine that a student has violated the Code of Conduct, the University’s
Student Non Discrimination Policy, STAF 6.24, provides that the standard of Froof required
is a preponderance of evidence, i.e., the evidence demonstrates that it is more likely than not

of 209
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that the conduct occurred. Preponderance of evidence means evidence which, when fairly
considered, is more convineing as to its truth thar the evidence in opposition. This standard
is often referred to as "50% plus a feather.” In determining whether there is reasonable
cause to believe that illegal discrimination or harassment occurred, the EOP Office utilizes
the preponderance of evidence standard.

History of Case

Date incident was reported to the Office of Equal Opportunity Programs; May 16, 2016
Date Incident occurred: May 1, 2016

Date the EOP Office opened this case: May 23, 2016

Date of the EOP Hearing: May 23, 2016

Date the case was closed: September 15, 2016

Case assigned to: Carl R, Wells, Asst. Dir. - EOP

Hearing type: The initial hearing type was mediation. When the mediation failed (both
garties were not willing to agree to the terms), BOP then conducted a formal investigation.

lease note that this case has been opened for several months because when the incident was
initially reported both parties were out of the country. After C returned to the US, Charged
Party was still out of the country throughout the summer months. In addition, the first
attempt to mediate the sitvation failed.

IL INTERVIEW SUMMARIES FOR COMPLAINANT AND RESPONDENT
AND WITNESSES Case Summary:

The Complainant alleges that during the course of an International trip sponsored
and coordinated by the C, she was subjected to gender harassment and bullying by
C. As indicated later, the trip in question was not approved, sanciioned, or
supervised by the University of South Carolina amjD did not go through the
University's study abroad approval process.

Initial Incident Report, Submitted by Dale Moore, Graduate
School

1lene Dunavant, mother of Allision Dunavant, MFA student, called at about 10:AM
on 5/16 to discuss her concerns about her daughter's living and work conditions and
ask for help in helping remove her from what she described as dangerous and
unacceptable living, working, and travel conditions. She cited numerous email
communications from her daughter complaining about her treatment while
participating in a "USC-sanctioned Sfucg/ Abroad” experience. She talked about
unreasonabﬁz unsafe living and working conditions, improperly supervised travel
excursions, food deprivation as punishment for laziness, ostracization, and abusive
language. These allegations were made against her host and employer, David
Voros, USC Associate Professor in Studio Art, "owner” of the USC in Monte
Castello school in Montecastello de Vibio, ltaly. She feared for her daughter's safety
and emotional well-being and seemed desperate for USC 1o intervene. She also
shared her daughter's concerns that complaints and plea for help could lead to
academic retaliation. Her concerns had geen reported to our Campus Police, Office
of Study Abroad, and the Office of the Provost.

Statement Provided by C

I am a graduate student pursuing my Masters of Fine Arts, in Studio Arts with a

CONFIDENTIAL
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concentration of Painting, in the School of Visual Art and Design at USC. I have
completed one year of my degree and have two years left in the program; the second
year which I am to begin this coming August. David Voros has feen my professor
Jor both Fall 2015 and Spring 2016 semesters of this past school year. I have taken
his 800 level painting seminar both semesters, as walf as his 500 level advanced life
drawing course. While in Pr?fessor Voros' seminar course, he suggested fo me
several times that my artwork would greatly benefiifrom visiting Iltaly and seeing
artists’ work in person, such as that of Titian and Michelangelo. I reciprocated this
desire to go to Italy because of the possible benefit the experience would have on my
artwork, and thus on my delgree as a whole. I looked into the "USC in ltaly" trip and
could not find any financial aid available for grad students, and renounced it as a
possibility. David Voros then helped me write a SPARC Grant proposal, with the
hopes of otenfial.%z JSunding a irip for myself to Italy. It proposed that I used the
$3,000 tﬁ?zt could be awarﬁed by the grant for a plane ficket to Rome, Italy as well
as for an artist's residency at Montecastello Di Vibio, International Art Cé)nter (ICA)
. I learned after arriving in Italy that David Voros is co-owner of this facility.
Professor Voros also wrote a recommendation for me to be nominated for the Rhude
M. Patterson Graduate Fellowship,; an amount, if awarded, that would also be
83,000. When I did not receive either award, David Voros presenied the idea and

opportunity for me to go to Montecgstella di Vihio, Ttolv with him for three weeks,

He also invited two other students, and Professor
Voros pulled us aside during class fime 10 discuss the aelails of this trip. He
suggested we either come during the month of May (prior to the "USC in Iialy"
group arriving) or May 22nd-June 12'h (with the "USC in Italy" group). Professor
Voros ended up stating that I, and the other studenis, should come to Montecastello
during May because he was unsure that theve would be enough space when the USC
group arrived. He said he would provide meals and accommodations in exchange
Jor us helping him get the ICA ready for the USC group's arrival. The only thing we
were o purchase on our own was our roundirip pﬁme tickets. He made it clear that
we would have plenty of time to explore various ftalian cities, to make excursions to
see art, and fo spend time in studio spaces working on our own artwork, He
emphasized to me, on several occasions, the value and benefit this irip would have
on my education. This was the foundation of my presumptions for the trip and with
that in mind, I decided to go, Based on the vergal discussions I had personally with
Professor Voros, I anticipated light work and some minimal cleaning in order to
ready and organize the ICA for the incoming students. There was no written
description regarding expected duties, tasks, or what work needed to be
accomplished.

There was only an email, after my plane ticket was purchased, that stated in brief,
that there was "a lot of work” to be done. There was no worlk/employment contract
or written agreement and  was not presented with, nor did I sign, dny document
that was compliant with a preset expectation of scheduled daily manual labor, All 1
had in mind, and the sole fgcus that compelled me so strongly to go on this trip, was
seeing and making art. I wanted to better my art and thereﬁore enrich my experience
as an MFA student.

When I arrived in Montecastello ai the ICA, along with the two other students on
May 4th, I had no unusual expectations of our accommodations. I had no
expectations of luxury. I anticipated, however, that our accommodations would be
safe, clean, and comjoriable. I%tarf observed did not coincide with this.
Montecastello is a small hilltop village thai is circular and maze-like, and I believe
dates back to Medieval times. Very few of the locals speak English, and there are
only a couple of restaurants; a coffee shop, a bakery, and two tiny markets that sold
lunch meats, snacks, and a few toiletries. The building we stayed in, the ICA
building, had an air condition/ heating system but was not turned on, and therefore
the buifding remained cold. (see photos) This was especially irue and a problem for
sleeping at night when he outsidg temperature dropped into the 40s. I slept in
leggings with sweaipants over them, socks, a long Slgeve shirt, and a sweatshirt to
combat the cold temperature. There were no bedding or linens, nor towels or rugs in
the bathrooms, We lfad what we brought with us. Scorpions, spiders, and other
insects were eve‘?wkere within the building. (see phoios) Furthermore, the building
as a whole was dirty, We were essentially staying in a building that was not deemed
Jit or ready for the "USC in Italy" group, but by %rofessor Voros' standards was
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okaJ:[for us. The bathrooms were uncleaned and the liitle spigots on the shower
heads were blocked and did not work properly. For me, one of the most undeniable
instances of the state of filth was the cat spray/urine that was prevalent in nearly
every room, and on every floor. (see Avhotos) The smell of this permeated through the
building. David Voros informed us that there were a lot of cals in the village and
that they'd gotien into the building over the winter. The b t with me
came back covered in urine (see photos). Aside from this, and I
immediately began working to prepare the school the following morning May 5th.
For the first few days of our stay we worked immediately following breakfust (8 am)
uniil lunch (2 pm) and then after lunch until dinner (8 or'9 pmy).

All meals were provided by and served at David Voros' home.

The nature of the work that we ended up doing was beyond anything I could have,
or ever would have, anticipated, Some of the fasks we were required to do included
cleaning a terrace covered with cat feces and debris, dumping out dirt filled
planters, pulling nails and tacks out of walls, moving furniture, scraping tape off of
shelves, scrubbing dried clay off of tables and boards, using brooms to %nock
down spider webs, removing paint from bricks with a sponge, painting a basement
and attached room, and scrubbing cat urine from couches and their cushions. (see
Pphotos) We spent a Jot of time in the basement which was cold and damp. I was
congested and having headaches as a result; overall not feeling well for most of
my stay. Although I did not agree with the type or work Professor Voros had us
completing, I worked hard and complied with everything that was asked of me. The
only thing I refrained from doing was lifting couches and armoires and carrying
them up/gown stairs. I did not think that this was a task that was physically safe
Jor me to do as a small female and could not keep up with the orhgr iwo male
students in this vegard. I was singled out by David Voros and the other students as
not being a hard- worker which created an uncomforiable work environment. This
work was not the type of set-up work I had anticipated on doing while in Italy. 1
did not even pack clothing that was in accordance with this tvpe of labor, because
1 had no idea that it was what would be expected. Had I known, [ would have
decided to stay home. During my stay, I was not provided with any ample studio
time or opportunity to work on my personal artwork. All time was used as time for
labor. Professor Voros said we could go to the studios (which were a separate
building from where we slept) afier dinner or during the night. Dinner typically
ended at 12 am or later, 11 pm if we cleaned up quickly, and we had to get up the
Jollowing morning at 7 am. With these things in mind, this was not a viable
opportunity to do artwork in the studios. Nor was it an opportunity that I felt was
safe. We made two abrupt irips to Perugia and one to Assisi (May 8th), about an
hour and « half in length each, because Professor Voros had errands to run in
these places. These trips were brief and extremely rushed, to the point of not being
able to see all of even one museum or church.

Alex Miller, a former USC MFA student arrived, on May 9th. I am uncertain what
her position is within the university but she has been participating in classes, and
using materials from the ceramics lab, for the past year that I have been at USC. I
am also uncertain as to her purpose of being in Montecastello.

On May 13th we were supposed to work for part of the morning and then go to
Rome in the late afternoon. I woke up at 7 am and was had a migraine. I skipped
breakfast and spent the morning throwing up. I am not sure what triggered my
migraine; it could have been some of the foods we were eating, having a couple
glasses of red wine the evening prior or just overall exhaustion and exposure to cat
urine and feces as well as dirt. I skipped breakfast and went back to sleep to iry and
rid myself of the migraine. 1 thought this would be okay that I missed one morning of
work, because David had let Alex Miller take an afternoon off before for being
hungover; and I was actually sick. I profusely apologized to Professor Voros after
lunchtime when I was feeling better and had{;toppecf vomiting, He said not to worry,
that no one enjoys or plans on being sick. He then suggested I could put in 30 mins
of work or go alf:a ) aet reqdy io go to Rome, I chose the latter. David
Voros dropped oﬂ(m, and I at a bus stop near an Ikea outside of Rome.
He said he was unable (o g0 WIIh us to explore central Rome because he had too
much work to do in order to set up the school. He proceeded to go to Ikea to shop
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with Alex Miller. We were left with a map containing circled locations of art
Professor Voros thought we should see and instructions to be at the train station,
Termini, the following day JZ[)?y 6 pm so that we could make the connection from Rome
to Terni, and then Terni to Fratta Todina. Directions were unclear, limited, and
hasty. We staved at a hotel together that night and explored Rome the following day,
May 14th. We made it back to the Termini train station by 679111, as instructed, which
proved to be too late to catch the last train going to Fratta Todina that evening. So
we were Terni and it was 8 pm local time. -cafled David Voros,

because and I did not have cellular service because we were unceriain
as to wha in this situation, having onf Jplarmed fo spend one night away from
Montecastello. He responded saying he coul

not pick us up from Terni because it
would be a 2.5 hour trip for him, we would have fo spend rﬁe night. We found a

bus/train that could take us to Todi station, a fown we were familiar with outside ?{’
Montecastello, We presented this option to Professor Voros to which he responded,

"Who willnick youun fram there? You guys should have followed instructions
better.” _ an had both conceded to staying in Terni over rzi}g]zt at this
point bl e no ed in getting a hotel. They were considering sleeping in

the train station. I felt hifrhly unsafe and uncomfortable doing this and eventually
convinced them to get a holel with me for the night. I was able, once on the hotel's
wifi, to look up how bfar we were from Montecastello as well as how far the Todi
station would have been from Montecastello. Terni was only a 30-43 minute drive
Jrom where Prafessor Voros was in Montecastello, and Todi only a 15 minute drive.
I'was extremely confused as to why Professor Voros could not pick us up, when we
were in such close proximity to him. He stopped answering his cell phone after a
certain point. I emailed David Voros, (see email correspondence) because I had no
other way of communication with him, to try and figure out why we were bein left
in a town overnighi-again only being a short distanca £ on Montecastello amf the
ICA. It felt like punishment. David cc’d, or copied, on the emails I sent
and called him to tell him to check his email. Tam B € purpose r,)f
including him in our email correspondence other than to make it seem as though 1
was the only
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one that felt that way.

The next day, May 151\ we missed the 11 am train towards Fratta Todina because we
thought we were waiting for a bus, and therefore were on the wrong side of the station. No
one in Terni spoke English and we did not speak Italian, which made getting
directions/insiructions a difficult task. We were able to get a hold of David Voros at some
point during the morning, and he said if we were not at Fratta Todina by 1:30 pm that we
would be on our own in terms of getfin; up the hill and back to Montecastello, We made it
on the next train out which at 2 pm and arrived at the Fratta Todina station at 3:40 pm. We
tried calling Professor Voros, received no response, and began walking up the hill fowards
Montecasiello. This was easily an hour worth of walking with a steep inclgze, along a
winding road. Half way through this walk, David Voros calls to ask us where we were at.
We stop where we ure to wait for him to pick us up alongside the road. When he pulled up
we went to get in the vehicle and put our bags down but he told us we were not allowed fo
get in the car; he wanted to have a group talk first. He got out of the car and began
shouting at us and stating we were all adults and should have betier followed his
instructions. He also said that we were not in Italy in association with the University or
otherwise with any program, that we were there because of his generosity. I looked away to
compose myself; { was hungry, thirsty, tived and being scolded at in a tone I perceived as
hostile. I felt like I was going to cry so I thought it was better to look away. Professor Voros
understood this as an o%ensive gesture and told me to look at him when he was speaking.
He directed the rest of the conversation towards me and went on to say that I was rude,
ungrateful, and all I had done since I had been there was "bitch.” Professor Voros also
stated that I owed him work and how he could have picked other students that would have
been harder working and more %rateful than I was. 1 told him that maybe he should have
picked another Studgnt to come because I had no ideq that the trip would be almost entirely
comprised of working. This enraged David Voros enough to make me both scared and
intimidated by him. He said I could find my own way b to M stello, removed my
things from t){e ICA building, and leave. He then asked and fo get in his car
with him and they did. They started to pull away, leaving me there atongside the road. I was
having a panic attack and hysterical ai the thought of being left behind in the middle o
nowhere, with no water, in a couniry whose language 1 dif not know. I called my mother to
help me calm down and figure out what to do, she put me on the phone with my father since
she couldn't understand me. My cell service kept going in and out and I was having trouble
breathing evenly. Professor Voros had stoppe&fj pulling away in the car and Alex ﬂfiller got
out. She came fo talk to me and said I needed to apologize to David before I could get back
in the car. I said I would not apologize, because ﬁzadn 't done anything wrong. She waved
down someone who was driving by; that I guess was o local. He drove me back up to
Montecastello, I'waited for David Voros to leave the school building so I could go to m
room peacefully and figure out what to do, or to gei my stuff but he wouldn't leave the ICA
building. I did not want to be near him, for fear of what he might do. I walked to the one
hotel that was in Montecastello and asked if there was vacancy, there was not. So I walked
back to the school building and sat outside to wait for David fo leave the building. I stayed
on the phone with my parents the entire time.

Alex Miller eventually came outside to speak to me in place of David. She asked me what I
was planning on doing and when I would be able to get my stuff out of the building and
leave, She tried to tell me that David had made no threat to me, and did not leave me on the
side of the road; that I elected to do this on my own. This is false. I told her that he couldn't
Just kick me out, with nowhere to go in Italy- because I'd be completely glone, Her reply
was that he could because it was his property; that he could calﬂ‘he olice if I r/qﬁtsed to
leave. This freatly concerned me because there was no vacancy at z’h% sole hotel in
Montecastello and no public transportation that came to the town either. She went on and
said I hadn't been working havd-and that she was personally offended by this; she
questioned me as to whetfer I had ever held a real job. She claimed that David was m
employer, my boss, and that I was his employee. I said no, I was not his employee and he
was not my boss-1 never signed or agreed to a contract of employment. My ve ationship to
him was a professor-student one. However, I asked her to give me exampi}e)s of when I
hadn't been working hard enough because once again I did not understand where this was
coming from. She said it bothered her that I didn'f jump up quickly to do dishes the morning
she was kunhgover, and also that I had straightened my hair and put on makeup to go to
Rome after having a migraine all morning. She accused me of being hungover or wanting to
get out of working. She provided no actual instances of me not wor%ing. I was on the phone
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with my mother who heard this conversation and spoke with Alex when I was having trouble
speaking because of crying and being so upset and scared. After speaking with my mother
/ﬁex went back into the school building, leaving me outside while she went to oo speak with
David. She came back out and said that it was all just a misunderstanding and that Icould
stay at the ICA for the night. She said that I should not go to dinner at his house, that she
would try and get him to cool down, and that I should talk to him in the morning to
apologize. She said I should not go to breakfast either, that I should apologize after. Once
again, I said I would not apologize for things that I had not done wrong. I told her I would
be quiet and keep working in order to have somewhere to stay and to eat. She said she
didn't think David ! that. I stayed in my room the rest of the evening and night
and around 11:30 brought me leflovers from their dinner.

The following morning I did not go to breakfast and while the other students were siill at
David's home cleaning up from breakfast, David came and asked to speak with me. I was
hesitant to speak with him. David said he has never had a student as disobedient and rude
as Iwas, in ﬁz‘s 20 years of teaching. He said he would report me to the art department and
have my emails forwarded to Andrew Graciano. He continued on and questioned my
understanding of the trip to Montecastello and said that I was his employee and owed him
work. 1 told him this was the first time I'was hearing anything from him about being

employed. He said I owed him 5 hrs of work a day for 3 days a week for as long as I was in

Italy. I expressed to him that this was never part of our agreemen he fer, v
coming to Italy. David said he was having the other two students, and , email
him to say that their understanding of the trip aligned with his. Isa his wi vant

because we all had separate verbal agrecments or understandings of the trip, and what
was said to me could fave easily differed from what was said to the guys. I told him exactly
what I said to Alex, that I would work peacefully so that I had u place to stay and food to
eat. He said no because I didn't have the appropriate attitude and that I could not work
until he had deemed my attitude had been changed. Professor Voros also said that if I did
not work then he could not provide me with meals. Fle then said I needed to wait with him
in his office until the other students returned because he wanted to have them tell me ihat I
was wrong about my understanding of the trip. In that moment I became uncomfortable
with the idea of waiting alone with him in his off ___because of his harsh tone iowards me,
so I told him that I was going back to my room. brought me cold breakfast leftovers,
with no utensils.

I'went inio the laundry room to retrieve the clothes I had lefi in there; I wanted to make sure
all of my belongings were cot-ed Just in case I got kicked out or forced to leave

suddenly. I'ran into Alex and in the laundry room. Alex asked me what I was going
to do if I didn't plan on apologizing to David, I responded saying, hopefully I could just
work peacefully with everyone until leaving a weekp later. { expressed thai I just wanted to
have an ensured place to sleep and food. She said that couldn't happen until I apologized. T
told her I was trying to get in touch with USC to find a solution. S/I;e said she knew because
Dayid had been contacted by someone there, likely Allen Miller. She said thai Jollowing this
conversation David was immediately contacting a lawyer and that's where he was presently.
1 got scared at this point because I didn't know what this meant for me and my situation. I
was also contacted by Allen Miller (around 11 am-12pm) who fold me that USC couldn't do
anything for me or about the situation until I was back in the United States. He said thai
USC could make sure 1 had money for food if I had problems with that. He kept asking me if
1 felt safe. I said that it depended on how you defined safety; I was not imme. tately in
physical danger but my situation was unpredictable, David was unpredictable, I was stuck,
and I did not have food. Not long afier tfx‘s Alex came and spoke with me (see recording).

Sometime shortly after this everyone left for lunch at David's house. I 'was not given lunch,
and wandered around Montecastello during this time trying to find somewhere to eat
because I was hungry. Everywhere was closed for the next few hours Jor siesta so I had
cookies and an orange I found in the school building. When they returned Jfrom lunch David
asked to speak with me again, but this time with Alex Miller present (see second recording.)
He started the conversation by stating that I had a few options but by the end of the
conversation, during which I barely had a chance o speak, he had made the decision for
me. I would have to provide my own food and transporiation if I needed to leave. Both tasks
were next to impossible. There is no transportation that leaves Montecastello, the only way
to get a ride is if you know someone who fas a car. Again, I did not speak Italian so this
would be quite difficult. He wanted me to call my mother immediately and tell her I was
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safe. There was a large emphasis on this. 1 learned soon after this from my mother that USC
could have helped me leave immediately if they thought I was unsafe. Someone else Jfrom the
University had contacted her saying that { was safe. Allen Miller and David Voros did not
present this option to me. They both insisted that I tell everyone I was safe, when I clearly
did not feel safe, They withheld this information from me. This makes me immediately panic,
that I would be stuck in this environment without food and without anywhere to go for a
whole weelk. Iwas able to get back in contact with Allen Miller and his assistant Trudie
helped me arrange a flight to leave Tuesday morning. David Voros somehow got me a hotel
room (not sure how this happened because they were booked when I askedSunday evenin
and I was able to eat dinner. David also arranged for a local ltalian man to drive me to the
airport at 6 am the day of my flight; Tuesday morning,

Charged Party's Response

As fver your vequest, I am providing below the circumstances regarding the situation in
ltaly with Allison Dunavant.

After speaking with Allison prior to her departure and reflecting on circumstances
surrounding these issues, my opinion and - as described later in this account, the
perspective of others who witnessed our interactions - is that Allison’s version of
events, as well as her understanding of her verbal agreement with ICA does not
accurately represent whai transpired, Nonetheless, ? Jfeel that both I - and ICA as a
whole - have acted rationally, responsibly, and appropriately in

addressing the situation. Further, that we have acted in a way that is in keeping with
company protocols developed in context of both U.S. and Italian labor law.

In terms of background, I should point out first that it has long been a iradition with the
art school in Monte Castello to provide working scholarships for studenis as a means of
helping talented students from less afffuent families study in Iialy, As I expressed to you
numerous times, coming myself from a family of limited means and thus unable to Study
abroad, this is a particular mission of mine. However, this is also a common practice
among artist residencies around the world and I invite you to search Artist Residences
in ltaly and you will soon find among the many options:

working scholarships. At ICA, we will provide six }Jf these opportunities for students
from diverse institutions and for varying periods of time in the course of the summer.
Despite our objective at ICA to provide opportunities to disadvantaged students
however, common sense would dictate that as an employer and business-person, I must
also be vigilant to the needs of our company and coordinate things in an effective
manner. This includes notifying employees if

their pegformance is sub-standard. I believe this is not only entirely reasonable, but
expected,

Regarding the current situation with USC students: ICA offered working scholarships
t0 3 students from USC: two graduate students and one undergraduate student, All
three sought to participaie in the USC in Italy program, however all were unable to
Jind sufficient financial support for their endeavor. One student’s need was so great in
Jact, (in contrast to his initiative) that we also elected to purchase his transatlantic
plane ficket,

This spring, one of the USC students, Allison Dunavant, came to me complaining that as
a graduate student, there were no sources of aid available to her through USC Study
Abroad. As you recall, I referred her to you. Your advice (according to m recollection)
was for Allison to seek funding through the department or college. With this in mind, I
advised her to apply for CAS funding and assisted her in applying Jor a CAS scholarship
Jor grad students. Together with my colleague, Andrew Graciano (whose input
ercourage you to See%), coordinator of our grad program in SVAD at USC, [
recommended her for the funding. Andrew also recommended her for another grant, for
which I provided a letter of support to the college.
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Uliimately, because I felt that ihese three were serious and committed students I met
with them together in mid-March oéf-cam us and I told them of the opportunities for
worle-study scholarships provided by ICA. In this case, their activities would be in
preparation for the USC group on May 23,

The situation our company offered them was that in exchange for workz'r[z; five hours per

day, five days per week, ICA would provide accommodations, meals, and studio space
Jor them. I made it clear that duringtheir off-time, they could travel at their own

expense, but that sometimes rkfzy could also accompany me on errands to locations that

could be of interest to them and to remain there (again returning at their own expense)
on week end, without reservation. At the time, we cﬁscussed the parameters of their
duties and obligations at length., I will also point out that we had nmerous meetings
together after t%

of daily events, I feel quite confident that after speaking with the rest of the group that

they were clear on the parameters of the arrangement.

Upon the students arrival - and until Friday - all seemed to be going according to plan and
aﬁ seemed satisfied. The group was assigned tasks around the building that included
painting walls and cleaning as previously agreed. The work was not particularly strenuous
and no one expressed complaints or indicated any heath issues that would hinder the
performance of their duties. Overall, the group was clearly enjoying the experience and
were also producing artwork, which we cgscussed as q group. In the course of my own
activities, I iook them to visit museums in Perugia and Assisi, where we spoke together
about masterpieces in the collections. Throughout their stay they had been provided meals,
which we prepared communally, which we will continue to do until our kitchen opens on
Thursday.

worldoad and conditions (as we continue to do) and to plan future activities - all seemed
agreeable that it was a fair arrangement and in keeping with our verbal agreement and
their expectations. Allison was of course engaged in this discussion and expressed no
reservations about the type of work she was assigned or the workload, nor did she at an
time advise me of any heath concerns that would impair her ability to work, or thai could
otherwise endanger others. Despite the fact that she voiced no objections to the work or
workload to me directly, several students expressed to me thatA[fison told them that if I
wanted certain work done (such as cleaning) I should do it myself Following our
Thursday meeting, two of the students came to me afterward expressing frusiration that
they felt Allison was not doing her share of work and placing additional burden on them io
complete their tasks. Both expressed that were

Srustrated that Allison seemed to be spending of lot of time on the phone and that her

work pace was erratic,

In the course of their stay thus far, I have met with the grou;zﬁ‘equently and discussed the

1 spoke to her about this and also advised my assistant, Alexandra to more closely monitor
Allison’s work progress and to assign appropriate tasks to what appeared to be in her
abilities. Alexandra reported to me that while Allison was argumeniative, she agreed to
comply.

I became quite concerned about the situation developing in Monte Castello with her peers
and spoke to Allison about her job performance in Monte Castello. In the course of our
conversation, Allison agreed to apply herself, bui was argumentative. Afterward, other
students came to me in confidence and reported that she told them that she did not feel that
she needed to acknowledge me as her supervisor and complained that she did not lfeel a
need to do manual labor. This of course seemed sirange to me, since I quite clearly
explained the activities the group would engage in in exchange for their stay and no one
felt his unreasonable.

On Friday Allison failed to show up to work, complaining of a headache. Allison then slept
until lunch and then afterward spent the remainder of the day packing Jor the weekend trip
to Rome while the other students worked. Allison appeared to be in good health and Spirits
at that time.

e groups arrival to confirm the implemeniation of this schedule in ferms
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The other students a}gaeared quite agitated about the situation and complained.
Conseguently, 1 asked Alexandra to speak to Allison again when the group returned
Srom their trip on Saturday.

On Friday afternoon, since I had business in Rome, I agreed to take the students to a
suburban Rome location from which they could take a bus into the city. My colleagues,
Eros, our general manager and Alexandra our staff manager, and I dropped them off them
at a central bus station where they could find transport to their hotel in Rome, where I had
made a booking for them (Best Western Canada). Alex, Evos, and I walked with them to
the bus stop to be sure they got on the correct bus. I provided them with a mc}p and an
itinerary for Rome and sl*feczﬁc instructions on how to find their hotel as well as
information regarding their return

trip.

The group was instructed that upon arrival at the bus station at Rome Termini, they would
enter the station and in passing through en route to their hotel, they would confirm their
return schedule and email me the details. (In our departure conversation, we emphasized
that they should check the return schedule because they would have fo transfer trains on
their refurn at the city of Terni, about 45 minutes drive from Monte Castello and the small
train line to Monte Castello provided limited service in the late night hours,) I told them
quite specifically about ICA’s policies regarding off-campus travel and they were clear that
if they cold not make their connection, they would remain in Terni overnight.

Nonetheless, they failed to check the schedule and did not look into the departure times of
the connecting train until they reached Terni. As a result, the group was stranded at Terni
on Saturday night. They informed me by phone that they had missed the train at
approximately 8:00 PM. As per our discussion, 1 told them that they had two options:

1. Stay at a hotel in Terni and continue on the next day
2. Our driver could pick them up at Terni for €20 per Iperson. (The payment is made directly
to our driver, Carlo Innocenti and is a very reasonable rate.)

They decided to stay in Terni and continue on the next day. Later that night however, T |
received two emails from Allison that I found most inappropriate in tone and disrespectful.
1 have forwarded these messages to you. In summary, sfe indicated her frustration that I
was not willing to pick them up in Terni afier 9:00 PM (a 45minute drive each way, door to
door. [ calculate an additional 13 minutes on each end for loading and traffic rmdy thus this
represents a two — hour drive,) Allison appeared incensed that I refused to do so. In fact,
she sent me a message that I felt to be quite sarcastic in tone, accompanied by driving maps
and driving times (to show me how simply I might have gotten there to pick them up
apparently). The fact that
she failea))to calculate the round-trip time is in my estimation significant. She also
suggested that they might have taken a bus to the nearby town of Todi, which avvived at
?bouf 1:00 AM and that I should pick them up there when it arrived. I did not reply to the
atter.

1t came as a great surprise and concern to me that in the course of her cormg)ondence
on the above matter, Allison also revealed to me that she was an epileptic an. subject to
severe migraines. She had never expressed this to me before that point.

On Sunday, the group coniacted me, indicating that they would arvive af the nearby Fratta
Todina station at 2:00 PM. With this objective in mind, I drove to the station and waited for
over an hour before I received a call on my cell indicating that they had again missed their
train and that thle?; would arrive at 4:00 PM. Since I had %usiness in Perugia I drove there

and returned to Fratta just after 4:00.

Unfortunaiely, instead of waiting, Allison insisied on walking up the hill to Monte Castello
(43 minutes in good weather). Regrettably, they did not contact me with this plan change
and proceeded up the hill. At the train siation meanwhile, I waited for over an hour beﬁ)re
she became fatigued with her walk and insisted that the other students call me.

USC - 0342




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8 Page 200 of 209

CONFIDENTIAL
198 Office of Equal Opportunity Programs Dunavant v. Voros

Approximately half-way in their path up our mountain, I received a call from one of the
students asking us to pick them up. Since we were ai the nearby train station, we arrived
quickly. Upon locating the group at the side of the road we pulled over and parked. I told
the group that before proceeding further we needed to discuss the situation with their
weekend travel and

the fact that [ had spent several hours driving around looking for them. Allison complained
that they could not reach me by phone, and thus could not contact me. This is strange since
my phone was working and I was receiving calls. My call log showed no missed calls or
messages, nor did I recelve any email correspondence from them, save Allison’s emails of
complaint I described earlier. The latter clearly had no difficulties finding me. All three
students travelling together had working cell phones.

I spoke to the group (then gathered in a parking area on the roadside) firmly and clearly
about the situation. No one present expressed concerns about my tone or language,
although I was understandably angry ai the situation. As their supervisor, I notijged the
group that before proceeding up the hill we needed to have a discussion about policies and
about hotels. I also told Allison that her tone in the emails was unacceptable and that if she
did not change her behavior that we had no recourse but to tell her to pack her bags and go
to the hotel next door for the remainder of her stay. She became incensed at this and told
me:

“I am about to get mad!” She then stormed (};;)ﬁ“ and sat on the guardrail about 20 feet from
where we were parked. Feeling concern for her safety and that of the group, I instructed the
other students {o gel in the car. I got in the car as well and asked my assistant Alexandra o
speak to her and convince her (o get in the car and vide up to the village with us and to
fgrther inform Allison that she (Alexandra) would accompany her to the school while she
packed her bags and then would accompany her to the hotel in order to make sure she was
able to check in. We waited without moving the car for about twenty minutes while
Alexandra spoke to her.

Alex returned to the car to inform me that Alison was Zuite agitated and that she refused 1o
get in the car. After waiting for another ten minuies while Alex spoke to her a friend from
the village drove by and Alex asked him to drive Allison up to the village. Allison accepted
and they drove together to Monte Castello.

Upon reaching Monte Castello, Alexandra accompanied Allison, attempting to calm her
down. In the course of the next hour or so, Allison telephoned her mother while Alexandra
was present and Allison’s mother asked to speak to her as a representative of ICA. I did
not witness this, however Alexandra reported to me that Allison’s mother was hostile and
raised her voice to a level at which it made it necessary for Alexandra to inform the mother
that if she did not moderate her tone, she would terminate the call. In the course of her
conversation, Alexandra atiempted to assure the mother that everything was safe, but that
given the situation however, that we were well within our rights to insist that Allison leave
the premises and move to the hotel if she did not moderate her behavior.

Ultimately, Allison returned to the ICA premises assuring Alex that she would moderate
her tone, Allison chose to remain in her room for the remainder of the night. We sent
dinner for her to her room.

The next morning, 1 asked Allison to come to the office (while I was accompanied by our
manager, Eros Tassi) and I attempted to explain our position and policies. Allison almost
immediately became confrontational and indicated that she did not work for me and that
regardless of whai others thouiht the parameters of the situation io be, she did not share
the perception that she should be required to do manual labor. She indicated that she did
not feel comfortable talking to me and thai she was going to her room. When my assistant
Alexandra arrived, I askedg her to speak to Allison and try to reason with her.

However in going to her room, Alexandra reporied that Allison refused to speak to her and
had locked herself in her room. She remained in this situation for a couple I}:ours. Out of
concern with the situation, I contacted our attorney, Alex Bonta in order to get advice on
how to address the situation within the parameters of Italian law. Alex advised me that ;f ,
Allison refused to leave the room and was not responding, I should contact the local police
and ask them to address the situation. This became unnecessary however when Allison
came downstairs from her room.
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After speaking with you on the phone, I informed Allison that I felt that the best situation
Jor her would be to continue to stay in our facilities for the remainder of her trip, without
the obligation to work. I advised her that she could take her meals at the hotel at her own
expense. She seemed quite comfortable with the situation and returned to her room. A
short while later I received a phone call from you indicating that USC would book a ticket
Jor Allison and that she had chosen 1o leave early. As you know we arranged a hotel room
Jor her and provided transport the next morning. She arrived at FCO by 8§ AM.

1 hope that the above will help in understanding more clearly the
Situation.

Statement from W1

My name is Alexandra Stasko and I am writing to you because I am greaily bothered by
events that have taken place here at the International Center or the Arts, where I am
currently working as an assistant for my former professor, David Voros. I am compelled
1o write this email because I feel ihat my perspective on the situation may be of use when
Siguring out what has transpired. These events involving Allison Dunavant are baffling.
However, in the days that I have observed her behavior I am not surprised at how
immaturely she has handled the situation.

From the first day I arrived I immediately noticed how unsatisfactory her performance
was as a worker, especially when compared with the other two assistants and m self.
This is my second summer here in Monte Castello and I am very familiar with the
expectations of this position and the operations of the school. There were many
instances in which Allison would slac?? off, refuse to complete certain tasks and play on
her phone incessantly. She also missed a whole day of work because she drank more
alcohol than she should of consumed. You can imagine how frustrating this was fo
myself and the other

assistanis when we were all in this together to work and reap the incredible benefits ;f
our situation. The opportunity 1o stay for an extended time in Italy, be accommodate
and fed wonderfully and to be able fo work in a private studio space is something that I
will always be Emteful or. It was perfectly understood that I would be working in
exchange for this privilege.

To see Allison be unappreciative and not uphold her end of the bargain was very
irritating on a personal level,

When the situation occurved where Allison and the two other assistants missed their train
1 believe David acted in a reasonable and in a professional manner. I want to stress that
I'wholeheartedly support his actions. I have had many supervisors who would not have
tolerated a fraction of what Dave has tolerated in regard to her behavior. After Allison’s
blatant disrespect to his face, refusal to admit to any fault in the situation and her
childish reactions I believe having her sent back home was the best move Jor everyone. If
you have any questions or would like more detailed information, please feel free to
contact me.

Statement from W2

My name is_ and I'm currently writing to you from Monte Castello, Italy.
I just wante ment to inform you of my experience in regards to ihe recent

incident involving a fellow USC grad student and my Painting prgfessor and employer,
David Voros. As you already know, Allison Dunavant has decided to leave earlier than
her original departure date, May 22, 2016. Like Allison, I purchased a round trip from
Myrtle Beach, South Carolina to Rome, Ttaly, Leonardo da Vinci Intl Eiumicino
(I'CO). Prior to leaving the United States, David asked _ Allison
Dunavant, and myself to join him for a group meeting in m dates, times,
meals, and work-load expectations. The four of us were informed of our daily tasks,
which average out to be about five hours a day. Since our arrival, we have worked
Monday through Friday from about 10:00 am until 3 pm. Sometimes longer and
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sometimes shorter, depending on how long it takes us to cook breakfast and hunch.
Nevertheless, we have maintained a healthy work schedule and have been provided
with ample amounts of food. David has been extremely gracious in providing us with
exotic meals, personal studios, art supplies, free travel, and trips to several
extraordinary locations. In addition to our work, we have been able to travel to Todi,
Assisi, Perugia, and Rome, all of which transportation was free. We ve also had the
privilege of meeting and dinning with two well-known American artists, Alan Feltus
and Lani Irwin. They were so incredibly humble, and I must say that we simply
wouldn't have been to meet such amazing people if it weren't for David. I can’t stress
how gpprecz’att’ve 1 am for this opportunity here in Italy with a wonde;[ul group of

s

Jriends and an incredibly passionate professor. I hope that this letter finds you well
and that my writing helps shed light on the situation as a whole. Thank you so much
Jor your time.
Statement from W3
Hello Mr. Miller
My name is § [ 'm currently an undergrad at USC pursuing my BFA in

Studio paingt T T write to you concerning an incident in which my peer
n Dunavant I feel acted ill-tempered toward Professor David Voros. Before me,
and Allison traveled to Italy David explained materials to bring, various tasks we
W d work on throughout the building/studﬁ)s Jor 5 hours a week, possible time for us
to go places ourselves on weekends, and furthermore explained mlg?/saﬁ?ties of the
University. We agreed to the University rules, and decided to work more hours to get
done faster to go on more trips.

This incident occurred after we came back from a trip to Rome. No complaini was made
Jrom Allison until the moment we missed our train connections, thus having to spend the
night in Terni. What was explained from David before our parting to Rome was upon
this break if we weni to Rome it was important to check train times so we would be back
on time to caich the train to Fraita Todina. At this location he would be able to pick us
up. If we missed that train then we would have to spend the night, Which none of us had
a problem doing, and agreed to spend the night if we missed our train. In no way I feel
our safely was in jeopardy during our stay in Monte Castello, or during our trip to
Rome and back. Communication was no problem cither by phone or email.

Allison felt as if David was obligated to pick us up after we missed numerous trains.
She chose to voice her opinion through negative emails, and actions toward David at
our stay in Terni. Before planning our irip to work with David we talked whait needed
to be rfo}ne as far as work, how fortunaie an opporiunity this was, and
paintings/scuiptures we would see amongst each other. With David’s help he provided
Jull funding to pay for my ticket, providing food for us constantly, reassuring rules,
making sure to provide materials we didn’ bring, and making sure we remained

happy.

1 felt as if I could help with some understanding since I was I of 3 r%pam'cipate in
this situation, also having spent time with Allison to know her attitude.

L KEY FACTUAL CONSIDERATIONS

While the Complainant alleges that she is the recipient of a series of inappropriate
incidents and behavior committed b?f Charged Party, the Office of Equa? Opportunity
Programs only has jurisdiction for allegations of violations based upon protected class
status, in this istance gender. The central complaint of gender-based discrimination is
based upon Comﬁlainant’s assertion that she was treated differently resulting from her

ender and that she was subjected to inagpropriate gender-based language that was

arassing. Complainant’s asserts that Charged Party referred to her a "B***h" on at least
one occasion.

1V, QUESTIONS CONSIDERED DURING ANALYSIS OF EVIDENCE
USC - 0345




3:18-cv-01604-MGL  Date Filed 11/12/19 Entry Number 73-8 Page 203 of 209

CONFIDENTIAL
201 Office of Equal Opportunity Programs Dunavant v. Voros

To assess whether it is more likely than not that Complainant has been subjected to
gender based discrimination and harassment, EOP will review all reports and evidence
in light of the following policy definitions:

Discrimination

Discrimination is the unfair or unequal treatment of an individual or a group based
upon race, color, national origin, religion, sex, gender, age, disability, sexual
orientation, genetics, veteran Status, or any other category protected by law, that
interferes with or limits the ability of an individual or group to participate in or
benefit from the services, activities, or privileges provided by the University.

Harassment
Harassment is a spec{l{ic type of illegal discrimination. It includes conduct (oval,
writlen, graphic, or physical) which is divected against any student or group of students
because of or based upon one or more of the characteristics articulated in Section IT
above, that is sufficiently severe, pervasive, or persistent so as to interfere with or limit
the ability of an individual or group to participate in or benefii from the programs,
services, and activities provided by the University. Such harmful conduct may include,
but is not limiied to, objectionable epithets, demeaning depictions or treatment, and
threatened or actual abuse or harm, Harassment does not include the use of materials
?} students or discussions involving students related to any characteristic articulated in
ection Il for academic purposes appropriate to the academic context.

The questions in this matter are as follows:

+ Is it more likely than not that the Complainant was subjected to
gender-based harassment?

« Is it more likel‘;/ than not that Complainant was subjected to gender-based
discrimination?

+ Is the evidence in support of the claim of harassment and discrimination weightier
than the evidence against the claim? '

+ Did the Charged Party use the word "B***h" in referring to the
Complainant’

+ Does the use of a single gender-based expletive constitute
harassment?

v. ANALYSIS
Based upon our review of statements from the Complainant, the Charged Party, and the
witnesses, there is not sufficient evidence that it is more likely than not that C was treated
different from the other participants based upon her gender. Further, C contends that Charged
Party referred to her as a "B***h", Charged Party disagrees and states that while he does not
remember referring to C as a "B***h" he may have said on one occasion that she was acting
"B***hy". None of the witnesses report or confirm they heard Charged Party used expletives
towards Complainant. Finally, EOP must conclude that if Charged Party referred to
Ceomplainant as "B***hy" it was certainly inappropriate but does not rise to the legal level of
harassment or discrimination. A single use of the expression is neither pervasive nor severe.

VL. CREDIBILITY ASSESSMENT

The Office of Equal Opportunity Programs has not discovered any information or evidence
that adds to or takes away from the credibility of either of the pariies. '

VIL INVESTIGATIVE FINDINGS

In this case, using the preponderance of evidence standard, there is not sufficient evidence that
Complainant was "more likely than not" subjected to harassment or discrimination as defined by
EOP 1.03 or STAT 6.24; or any violations of the "Student Non-Discrimination and Non-
Harassment Policy" at stated in (STAF 6.24), perpetrated by the Charged Party.
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vIIL. DETERMINATION

Based upon the EOP Office's investigation of this matter, the totality of the circumstances and
the information obtained pursuant to this investigation, the EQOP Of%ce concludes that there is
"NO REASONABLE CAUSE" to find against the Charged Par%in this case for violation of
the University of South Carolina’s "Discriminatory Harassment olicy” f(EOP 1.03), the
"Student Non Discrimination Policy"(STAF 6.24), or any other aspect of the University
policies pertaining to discrimination and harassment.

IX. RECOMMENDATIONS

Based upon EOP's discovery and review of statements provided by Complainant and Charged
Party, we conclude that this trip was not registered as an official University of South Carolina
study abroad experience. The frip was a personal venture planned, supervised, and executed
by Charged Party independent of University of South Carolina Study Abroad policies and
procedures; therefore, EOP recommends that the Office of Compliance and Risk Management
meet with Charged Party to ensure that the arrangements and jurisdiction of any such future
project is clarified.

X. CONCLUSION

Please be advised that if you arc dissatisfied with this decision, you can file with the Office of
Civil Rights of the United States Department of Education or the Civil Rights Division of the
United States Department of Justice. In addition, you may request a presidential appeal through
the Office of General Counsel or the Office of the President.

We note that a Letter of Determination and finding shall be presented to the Complainant and
the Charged Party as well as those University Officials who have a need to know. This
concludes the USC Equal Opportunity Programs' review of this matter and investigation.

Submitted to the Title IX Coordinator for review by,

LA £ W

Carl R, Wells Asst. Dir. EOP
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UNIVERSITY OF

SOUTH CAROLINA

Equal Opporiunity Programs
September 15, 2016

Allison Dunavant

2190 Liberty Cir

Little River, SC 29566-9103
PERSONAL AND
CONFIDENTIAL

Regarding Case Number: 2015021301

RE: Allison Dunavant, Complainant v. David Voros, Charged Party
Case Number: 20150213

LETTER OF DETERMINATION
CASE NUMBER 20150213
CONFIDENTIAL

DATE: September 15, 2016
TO: Title I¥ Coordinator

FROM: Carl R. Wells, Asst. Dir. - EOP RE: Case # 20150213

L INTRODUCTION AND BACKGROUND

This confidential investigative report addresses allegations of violations of the USC i
'Dlscrhninato?r Harassment' and "Student Non-Digcrimination and Non-Harassment* Policies
EOP 1.03 and STAF 6.24), This complaint was filed by Allison Dunavant , a student at

niversity of South Carolina af the time of the alleged incident. Asst. Dir. EOP, conducted the
investigation into these allegations. The USC EOP Office is charged with the investigation and
review of the charges as filed and the issuance of a letter of determination pursuant {6
applicable University policies. This report shall be shared only with university officials who
have a need to know.

A, Involved Parties

= Complaimant: Allison Dunavant, Race: Not Hispanic or Latino;WH, Gender:
Female, Classification: Graduate, Major: Art Studio

» Charged Party: David Voros, Race; White, Gender: Male, Classification;
Professor, Major: Art Studio

University of South Carciing + Columbla, South Carolina 29208 - 803-777-3884 » Fax 803-777-2296
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An Equal Opportunity Institution

* Witness 1 (Hereinafter referred to as "W1"; Alexander Stacko, Race: White,
Gender: Male, Classification: Graduate Student, Major: Art Studio

*  Wiiness 2 (Hercinafter referred to as "W2": , Race: White, Gender:
Male, Classification: Graduate Student, Maj 0

"  Witness 3 (Hereinafter referred to as "W3": _ Race: Black,
Gender: Male, Classification, Undergraduate Art Studio

B, Jurisdiction

Pursuant to STAF 6.4 and EOP 1.03, the USC EQP Office is charoed with the

investigation and review of the char%es as filed and the issuance of a letter of

1(il;:ltelmnmation. This report shall be shared only with university officials who have a need to
OW.

C. Alleged Violations/Jurisdiction:

The Charged Party were given a verbal Notice of Investigation (NOI) on . The NOI informed
the Charged Partt that an investigation was being conducted by the University, on behalf of the
Complainant. The NOT covered possible violations of the following University policies:

1. EOP 1.03 entitled "Discriminatory Harassment Policy" -- Gender Discrimination
2. STAF 6.24 entitled "Student Non-Discrimination and Non-Harassment Policy"

The Charged Party was given written Notice of Tnvestigation (NOT) on March 3, 2016
and again on June 9, 2016, The NOI informed the Charged Party that an investigation
was being conducted by the University, on behalf of the Complainant. The possible
violations to be discussed regarded the following University policies:

(Section B Definition of Prohibited Conduct)

Staf 6.24 Student Non Discriminatory Harassment and EOP 1.03

1. Discrimination

Discrimination is the unfair or unequal treatment of an individual or a group based
upon race, colot, national origin, religion, sex, gender, age, disability, sexual
orientation, genetics, veteran status, or any other category protected by law, that
interferes with or limits the ability of an individual or group to participate in or
benefit from the services, activities, or privileges provided by tﬁe University.

2. Harassment

Harassment is a specific type of illegal discrimination. It includes conduct (oral, written,
graphic, or physical) which is directed against any student or ro%p of students because
of or based upon one or more of the characteristics articulatecF in Section Il above, that is
sufficiently severe, pervasive, or petsistent so as to interfere with or limit the ability of
an individual or group to participate in or benefit from the programs, services, and
activities provided by the University. Such harmful conduct may include, but is not
limited to, objectionable epithets, demeaning depictions or treatment, and threatened or
actual abuse or harm. Harassment does not include the use of materials by students or
discussions involving students related to any characteristic articulated in Section 1T for
academic purposes appropriate to the academic context,

D. Standard of Proof:

In order to determine that a student has violated the Code of Conduct, the University’s Student
Non Discrimination Policy, STAT 6.24, provides that the standard of proof requirec?( isa
preponderance of evidence, i.e., the evidence demonstrates that it is more likely than not that
the conduct oceurred. Preponderance of evidence means evidence which, when faitly
considered, is more convincing as to its truth than the evidence in opposition. This standard is
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often refetred to as "50% plus a feather." In determining whether there is reasonable cause to
believe that illegal discrimination or harassment occurred, the EOP Office utilizes the
preponderance of evidence standard.

History of Case

Date incident was reported to the Office of Equal Opportunity Programs: May 16, 2016
Date Incident occurred: May 1, 2016

Date the EOP Office opened this case: May 23, 2016

Date of the EOP Hearing: May 23, 2016

Date the case was closed: September 13, 2016

Case assigned to: Carl R, Wells, Asst, Dir. - EOP

Hearing type: The initial hearing type was mediation. When the mediation failed (both parties
were not willing to agree to the terms), EOP then conducted a formal investigation. Please note
that this case has been opened for several months because when the incident was initially
reported both parties were out of the country. Afier C returned to the US, Charged Party was
still out of the country throughout the summer months. In addition, the first attempt to mediate
the situation failed.

IL. Case Summary:

The Complainant alleges that during the course of an International tri sponsored and
coordinated by the C, she was subjected to gender harassment and buﬁying by C. As
indicated later, the trip in question was not approved, sanctioned, or supervised by the
UniversiP/ of South Carolina and did not go flg'ough the University's study abroad
approval process.

L KEY FACTUAL CONSIDERATIONS

While the Complainant alleges that she is the recipient of a series of inappropriate
incidents and behavior committed by Charged Party, the Office of Equaj) Opportunity
Programs only has jurisdiction for allegations of violations based upon protected class
status, in this instance gender. The central complaint of gender-based discrimination is
based upon Com%alainant’s assertion that she was trf:atedg differently resulting from her
gender and that she was subjected to inagpropﬁate gender-based language that was
harassing. Complainant’s asserts that Charged Party referred to her a "B***h" on at least
one occasion.

V. QUESTIONS CONSIDERED DURING ANALYSIS OF EVIDENCE

To assess whether ii is more likely than not that Complainant has been subjected to
gender based discrimination and harassment, EOP will review all reports and evidence
in light of the following policy definitions:

Discrimination

Discrimination is the unfair or unequal treatment of an individual or a group based
upon race, color, national origin, religion, sex, gender, age, disability, sexual
orientation, genelics, veteran status, or any other category protected by law, that
interferes with or limits the ability of an individual or group to participate in or
benefit from the services, activities, or privileges provided by the University.

Harassment
Harassment is a specific type of illegal discrimination. It includes conduct (oral,
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written, graphic, or physical) which is directed against any student or group of students
because of or based upon one or more of the characteristics articulated in Section II
above, that is sufficiently severe, pervasive, or persistent so as to interfere with or limit
the ability of an individual or group to participate in or benefit from the programs,
services, and activities provided by the University. Such harmful conduct may include,
but is not limited to, objectionable epithets, demeaning depictions or treatment, and
threatened or actual abuse or harm. Harassment does not include the use of materials
gy students or discussions involving students related to any characteristic articulated in
ection Il for academic purposes appropriate to the academic context.

The questions in this matter are as follows:

+ Is it more likely than not that the Complainant was subjected to
gender-based harassment?

+ Is it more likely than not that Complainant was subjected to gender-based
discrimination?

+ Is the evidence in support of the claim of harassment and discrimination weightier
than the evidence against the claim?

+ Did the Charged Party use the word "B***h" in referring to the
Complainant?

+ Does the use of a single gender-based expletive constitute
harassment?

V. ANALYSIS
Based upon our review of statements from the Complainant, the Charged Party, and the
witnesses, there is not sufficient evidence that it is more likely than not that C was treated
different from the other participants based upon her gender. Further, C contends that Charged
Party referred to her as a "B***h". Charged Party disagrees and states that while he does not
remember referring to C as a "B***h" he may have said on one occasion that she was acting
"B***hy". None of the witnesses report or confirm they heard Charged Party used expletives
towards Complainant. Finally, EOP must conclude that if Charged Party referred to
Ccomplainant as "B***hy" it was certainly inappropriate but does not rise to the legal level of
harassment or discrimination. A single use of the expression is neither pervasive nor severe.

VI, CREDIBILITY ASSESSMENT

The Office of Equal Opportunity Programs has not discovered any information or evidence
that adds to or takes away from the credibility of either of the partics.

VIL INVESTIGATIVE FINDINGS

In this case, using the preponderance of evidence standard, there is not sufficient evidence that
Complainant was "more likely than not" subjected to harassment or discrimination as defined by
EOP 1.03 or STAF 6.24; or any violations of the "Student Non-Discrimination and Non-
Harassment Policy" at stated in (STAF 6.24), perpetrated by the Charged Party.

VIII. DETERMINATION

Based upon the EOP Office's investigation of this matter, the totality of the circumstances and
the information obtained pursuant to this investigation, the BOP Office concludes that there is
"NO REASONABLE CAUSE" to find against the Charged Party in this case for violation of
the University of South Carolina’s "Discriminatory Harassment Policy" §EOP 1.03), the
"Student Non Discrimination Policy"(STAF 6.24), or any other aspect of the University
policies pertaining to discrimination and harassment.
USC - 0351
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Based upon EOP's discovery and review of statements provided by Complainant and Charged
Party, we conclude that this trip was not registered as an official University of South Carolina
study abroad experience. The tri}fg was a personal venture planned, supervised, and executed
by Charged Party independent of University of South Carolina Study Abroad policies and
procedures; therefore, EOP recommends that the Office of Compliance and Risk Management
meet with Charged Party to ensure that the arrangements and jurisdiction of any such future
project is clarified.

X. CONCLUSION

Please be advised that if you are dissatisfied with this decision, you can file with the Office of
Civil Rights of the United States Department of Education or the Civil Rights Division of the
United States Department of Justice. In addition, you may request a presidential appeal through
the Office of General Counsel or the Office of the President.

We note that a Letter of Determination and finding shall be presented to the Complainant and
the Charged Party as well as those University Officials who have a need to know. This
concludes the USC Equal Opportunity Programs' review of this matter and investigation.

Submitted to the Title IX Coordinator for review by,

Ld £,

Carl R. Wells Asst, Dir. EOP
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