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Here are five HR key development areas to keep an eye
out for in 2022.

1. Rising internal mobility and a shift in the hiring process.

2. Managing multi-generational workforce.

3. Aligning with business goals to drive impact.

4. Diversity and inclusion initiatives.

5. The revamping of employee perks and benefits.

Are these not resonating with your HR goals? Am sure YES☺️

So, if you’re good at what you do, you can work with any HR
solution provider. But if you’re the best at what you do, come to us
and we will help you achieve the optimum level of "Net Operating
Profit". Companies that are highly skilled in core HR practices
experience up to 3.5 times the revenue growth and as much as 2.1
times the profit margins of less capable companies.

But the biggest question is how do we do it?

The pandemic underscores the urgency for a more dynamic talent
delivery model so it is critical to set a bold destination for the next
horizon. Having said this, we offer an operating model that is more
flexible and responsive, built around four interrelated trends: (1)
more & more human connection, (2) unprecedented HR automation
framework, (3) minimal transaction costs, and (4) demographic
shifts. So, we help our clients spend their money on human capital
practices that are closely associated with the business at hand and
appear to have the biggest payoff.

Let's make this work, join hands with us, sit back, relax and watch
your star rise.
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Industry Coverage
• Technology Start-ups | Global IT Services & Products

• KPO | Analytics | E-Commerce

Parking Orbits
• Permanent placements, executive search across functions, skills and

domains

Geographical Spectrum • India | USA | Singapore | MEA

| EXECUTIVE SEARCH & PERMANENT STAFFING SERVICES| 
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Type of candidates we 
source for our clients:-

• Candidates who can fill broader capability (Technical + Behavioural)
gaps, get up-to-speed quicker, learn, develop, and advance faster,
fit within client’s high calibre and performance driven culture.

Sourcing Methodology 
(Sustainer engine):-

• Market Mapping | Social Media | Crowdsourcing | Talent pipelining
based on quarterly manpower projections to handle spikes in hiring.

Value Added Services 
(Quasars):-

• Identify and engage candidates who'll continue to augment clients'
business, personalizing onboarding experience for maximum
engagement, and accelerated productivity, minimizing revenue
leakage due to delay in hiring, look beyond technical skills and
knowledge; define a set of competencies that complement and drive
client’s unique cultural values.

| TA CORRIDOR’S WORKING MODALITIES| 
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Rajnish Sinha
Founder & CEO

Equipped with MBA (HR), B.A (Hons.)- Psychology &
DCPA, Rajnish brings along 22 years of global
recruitment experience (India, USA, APAC, SEA, UAE,
KSA & EMEA) and has deep background in Leadership
hiring, developing high-performance recruitment teams,
managing large-scale global recruitment programs,
global stakeholder management, corporate & academia
training etc. The experience & knowledge gained during
these years with world's top notch organizations
like TCS, Fiserv, Evalueserve, Birlasoft and Nucleus
Software have provided him with a solid foundation,
widened his functional knowledge & the skill to
contribute to the growth & further enhancements of
global organizations.

Shalini Sinha
Chief-Global Talent Search & On-Boarding Advisor

Equipped with Masters Degree in
Commerce ( M.Com ), Shalini brings along 18 years of
recruiting ( India, USA, UAE, KSA) experience and has
deep background in talent search and client
management. She has deep knowledge of hiring
standards to inspire and achieve operational excellence
involved in talent sourcing in the global market. She
effectively communicates the importance and value of
change in a way that demonstrates and inspires
commitment to the overall candidate sourcing process.
She focuses strongly on sourcing passive candidates
through networking, social media, complex internet
searches, events and industry research and ensuring
candidate inventory population stays at appropriate
levels to accommodate anticipated client demand.

| TALENT ACCELERATION CORRIDOR (TA CORRIDOR) PILLARS | 
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Sangeeta Bharat
Chief-Global Communication Officer

Equipped with M.A (Sociology), Sangeeta holds more
than 20 years of strong experience into IT as well as Non-
IT recruitment and understands the nuances of
recruitment industry very well. She has the noticeable
ability to balance the cost vs. quality challenge, providing
effective solutions and initiatives that bring significant
value add to the business. She is a skilled hunter with
incredible self-motivation and no other recruiter could
crank out daily calls, qualify talent, and make successful
placements. Her dedication to clients and detail in
execution is only surpassed by her enthusiasm and
creative flair.

Tulika Srivastava
Chief-Global Workforce Consulting

Equipped with MBA in Human Resources, Tulika brings
along more than 17 years of strong experience into
recruitment. She has deep knowledge of hiring standards
to inspire and achieve operational excellence involved in
talent sourcing in the global market. She skilfully unravels
the career path and unfolds the great possibilities in front
of the candidates. Her ability to quickly foster
relationships with candidates helps to ensure that he can
quickly and effectively network to get to the hire. The
longevity of her success is down to her intelligent,
professional, ethical and smart-working approach, and it
is of no surprise that she is one of the few "go to" persons
for any hiring solutions.

| TALENT ACCELERATION CORRIDOR (TA CORRIDOR) PILLARS | 
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We look forward to growing our relationship with your esteemed organization.
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