REDSOUL
DESIGN

REDSOUL DESIGN LIMITED —EQUAL OPPORTUNITY POLICY

Redsoul Design Ltd is an equal opportunity employer. We do not discriminate on any issue.
Employees / contractors are chosen purely on a suitability and skills basis for the role.

We are committed to equal opportunity and as such , all employees / contractors will be rewarded,
promoted and trained based on the abilities, performance and requirements of the individual.

° OVERVIEW

(A) We do not discriminate on any issue.
(B) We will always pay better than minimum wage.
©) Pay will reflect performance and skill.

(D) Employees and Contractors are chosen by suitability, credibility and skill with
regards to the defined requirements of a role or contract.

(E) Roles or contracts will only include the requirements that are needed for the
successful and effective execution of the role or contract.
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