
 

 
 

TOWN OF LYNNFIELD 
MEETING NOTICE​

 
POSTED IN ACCORDANCE WITH THE PROVISIONS OF M.G.L. CHAPTER 30A §§18-25 

Version 7.1.10 
 

This meeting will be conducted under S. 2475, An act relative to extending certain COVID-19 
measures adopted during the state of emergency, signed on March 29, 2023, and further extended 

through June 30, 2027. 
 

Board/Committee Name: ​ ​ Anti-Hate Task Force​
Day/Date:​ ​ ​ ​ Tuesday June 9,  2026​
Time of Meeting: 7 pm​
Location:​ ​ ​ ​ Lynnfield Town Hall, Maney Room - 55 Summer St. 
 

"Over the past several meetings, the Task Force has explored community needs, reviewed 
examples from other communities, and discussed possible approaches to strengthening belonging 

and responding to harm. This phase of the work focuses on translating those learnings into 
clearer priorities, functions, and design considerations that may inform future 

recommendations." 

— Dr. Amante-Jackson 

Meeting Objectives 

By the end of this meeting, participants will: 

●​ Review and synthesize key themes that have emerged across prior meetings 
●​ Identify the most important community needs a future structure should address 
●​ Explore the functions a future Human Relations Commission or similar structure could 

serve 
●​ Clarify potential boundaries, limitations, and areas of responsibility 
●​ Begin identifying role categories that may inform future governance and membership 

discussions 

 

 

 



 

 

 

Time Segment Purpose Detailed Activities 

6:00–
6:10 

Welcome & 
Reflection on What 
We've Learned 

Reconnect 
participants and 
ground the group 
in prior learning 

Opening remarks from Dr. 
Amante-Jackson. Review key themes 
from previous meetings and reflect on 
what has emerged regarding community 
needs, concerns, strengths, and 
opportunities. 

6:10–
6:25 

Community Needs 
Synthesis 

Build shared 
understanding of 
priority needs 

Present a summary of themes identified 
through prior discussions. Explore where 
there appears to be strongest alignment 
regarding community needs, concerns, 
and opportunities for support. 

6:25–
6:50 

Small Group 
Discussion: "What 
Should a Future 
Structure Help 
Accomplish?" 

Identify desired 
functions and 
outcomes 

Discussion prompts: If Lynnfield creates 
a future Human Relations Commission or 
similar structure, what should it help the 
community accomplish? What 
responsibilities would be most valuable? 
What needs should it address? What 
outcomes would indicate success? 

6:50–
7:05 

Whole Group 
Synthesis 

Surface areas of 
alignment and 
emerging 
priorities 

Share themes from small groups. 
Organize ideas into emerging categories 
such as education, dialogue, 
relationship-building, community 
support, advisory functions, 
communication, policy review, and 
community engagement. 

7:05–
7:15 

Exploring Roles, 
Responsibilities & 
Boundaries 

Clarify scope and 
expectations 

Discuss what a future structure could 
reasonably be expected to do and what 
responsibilities may belong elsewhere. 
Explore potential areas of focus, 
influence, partnership, and limitation. 

7:15–
7:20 

Looking Ahead: 
Preparing for Design 
Conversations 

Connect current 
discussion to 
future phases 

Discuss how identified functions and 
priorities will inform future conversations 
about governance, membership, 
representation, and operational design. 
Preview upcoming meeting topics. 



 

90-Minute Agenda
 

 
Public input is welcome on all agenda items during the designated Public Participation portion 
of the meeting. Public input may also be welcome during topic discussion as time permits. 
 

7:20–
7:30 

 
 
Public Participation 

 
 
Invite community 
voice and 
reflection 

 
 
Comments, questions, and concerns not 
addressed during discussion. 


	Meeting Objectives 
	 
	 
	 
	 
	 
	90-Minute Agenda 

