
The clear and shared understanding of vision, goals, roles,
expectations, and processes that aligns team members and
drives cohesive and effective collaboration (Collins, J., 2016;

Covey, S. R., 2020; Lencioni, P., 2012)

CLARITY

CONNECTION

COMMUNICATION

The strong interpersonal bonds and mutual trust among team
members that foster open communication, collaboration, and a

supportive work environment (Edmondson, A. C., 2018; Goleman,
D., 1998; Lencioni, P., 2010)

The consistent, transparent, and effective exchange of information
ensures all team members are informed, aligned, and able to

contribute to the team's goals Lencioni, P., 2005; Maxwell, J. C.,
2010; Schein, E. H., 2017). 

The High-Performance Team Effect is a transformative coaching model that optimizes team
dynamics and performance. It emphasizes the principles of clarity, connection, and

communication to build cohesive teams that excel personally and professionally. This model
empowers leaders to create environments where team members are fully engaged, aligned with
shared goals, and equipped to perform at their highest potential. The High-Performance Team

Effect is rooted in the belief that the entire team thrives when individuals are clear on their roles,
deeply connected, and communicate effectively.


