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In conversation with Industry Professionals

This month, we were very fortunate to be able to host
a series of talks with industry professionals. These
weekly sessions helped guide our learners through
their professional experience. The sessions fo-
cused on what each person’s career journey looked
like — from university, to their first job, and all of their
work experience. Our guests were drawn from vari-
ous fields such as Information Technology, Fintech,
Accounting, and HR Consultancy. They each talked
about their experiences starting their careers — even
going as far back to talk about when they worked
in fast-food jobs. The professionals showed us that we
all have to begin somewhere, and that one’s career
journey isn't always a straight trajectory.
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These sessions were designed to give learners some
perspective on what one’s career journey might
look like. By sharing their own personal and pro-
fessional stories, each of our guests provided advice
on what worked best for them on their way to suc-
cess — showing directly how students can experiment
as they begin their careers.

We want to extend our gratitude to Jehanzeb Khan
and Rhys McCoy: the Head of Engineering and Vice
President of Finance at First Circle, Jacinta Coyne:
a HR Consultant for Sharp & Carter, and Nigel Riman-
do: the Head of Data at BreederDAO. We were so lucky
to have each of you in to engage with our learners!
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The Commonwealth Education Conference

On the 18" and 19" May, we had the pleasure to partic-
ipate at the Commonwealth Education Conference
in Birmingham and London organised by Bridge India.
We participated in several panels and discussions sur-
rounding the future of education in India, Australia, and
the United Kingdom, and were lucky to hear from several
influential figures in the field. Of the topics discussed, one

rang quite clearly: digital intelligence and digital skills
will dominate education - and employability — for the
foreseeable future. Even in more traditional sectors such
as art, digital skills are going to be key in the coming years.
Luckily, it's never too late to start building those qualities!
Perhaps you could start by joining one of our online syn-
chronous or asynchronous sessions?

Dr Manish Malhotra, CMD, ATMC Group and Supriyo Chaudhuri, Trustee, Bridge India in conversation with Professor Peter Francis,

the Deputy Vice Chancellor of Birmingham City University.

Employability.life is now in India!

This month, we had the pleasure
of hosting our partners from the City
of Glasgow College at our proposed
Employability.life centre in Guru-
gram, and at our India HQ in Delhi.
Our colleagues, Ashish Sahasrabudhe
and Ruchika Sarna, and our EVP, Raja
Dasgupta were able to meet with
Ranjith Sankaranarayanan, Jacqui
Massie, and Carla Gethin — Director of
Business Partnerships from the City
of Glasgow College. On top of this
visit, we have also signed Employabil-
ity.life’s first two Associate Partners!

We'll be starting career develop-
ment webinars at the Rizvi College of
Engineering at their Bandra, Mumbai,
and Maharashtra campuses by July
2022.

We want to extend a massive thank
you to Ranjith, Jacqui, and Carla from
the City of Glasgow College for vis-
iting us in India! We are looking for-
ward to the formal Employability.life
presentation and opening another
centre in India soon.
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(3 GoDaddy

Marketa Mojzisova, VP, has been
in talks with Nikhil Arora, the
Managing Director and Vice Pres-
ident of GoDaddy India, about
a possible collaboration between
Employabilitylife and GoDad-
dy India, where our students
, could engage in online sessions
1 or other potencial learning pro-

! jects.
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From left to right: Ashish Sahasrabudhe, Ranjith Sankaranarayanan, Raja Dasgupta,
Ruchika Sarna, Jacqui Massie, and Carla Gethin
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Melvin Tan

Master Coach on Influence

Have you ever landed
yourself into a difficult
dilemma or been torn
between two choices?
One of the choices is
risky, but could poten-
tially lead you to further
greatness — while the
other has a predictable
outcome, and is some-
thing you are already
highly familiar with.

In every life stage, we all will come across situations
like these. More often than not, we tend to take the
easy choice and miss out on windows of opportuni-
ties that could potentially create leaps and bounds of
progression or set us along the pathway to greatness.

We give ourselves excuses that we're not good
enough, or whatever deeply-rooted bad habits come
to the top of our minds and sabotage our efforts.

There is a famous Latin saying: “fortis fortuna adiuvat”
which translates literally into “fortune favours the bold”.
If you ever get caught in this situation again, always re-
member that your fortune lies in your own hands. Start
influencing your choice to further your greatness.

Update from our Employability.life
Employer Engagement Coordinator, Tabinda Khan:

Our Employability.life Centres are consistently running career and personal development
sessions that are open to all learners. They are welcome to visit each Employability.life centre
and talk to Employer Engagement Coordinators, who provide them with career counselling
and advice pertaining to their job search. We offer resume and LinkedIn guidance, as well
as support in our learners’ job seeking.

In order to further facilitate our learners, job boards have been set up at each Employabili-
ty.life centre. One of these is for professional jobs and internships, while the other one is for
more casual part-time work. The job boards help learners by streamlining their job hunts and
to build direct connections with employers. Our Student Ambassadors keep updating the
job boards on a regular basis. Moreover, a team of students are currently working on an app,
as a part of their project-based learning, to enable the job board as an online point of access
for students to use.

Our teams continue to keep communicating with ATMC students to spread awareness about our Advanced Employ-
ability Programme (AEP) and how it can benefit them in the long run. More and more learners are enrolling, and we
look forward to even more attendance and engagement from students in the upcoming semesters!
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Professional Year Student Success

Nihal Logan Gurmeet Singh

We're pleased to an-
nounce that Nihal Logan,
one of our Professional
Year learners, has land-
ed a permanent position

We want to congratulate Gurmeet Singh, one of our
former Professional Year students, for 211 MILLION
views on Youtube on a video he's worked on! Gur-

meet was one of two cameramen working on an
advertisement for Samsung India, and the video

as an IT Support Officer features a very touching narrative. This is such

at the College of Pro- a great achievement!

fessional Psychology in s ~
Sydney! This great news  You can view the
comes as a direct re- videoon Youlube
sult from Nihal's 12-week

placement as an intern through Professional Year. We
are always delighted to hear when our learners find
success — we're so happy for you, Nihal!

Do you ever feel like you can't pay
attention as well as you used to?
Does it feel like you're unable to
read as much as you used to, that
you're more drawn to your phone
during your spare time?

We're often told that - and it also
feels like — it is our own personal
failing that we're unable to focus,
however, that might not entirely
be the case. Johann Hari argues
that, in fact, our attention was
stolen from us. Through the ris-
ing frequency of short dopamine
rushes fromm consuming tiny bits
of content through the internet
and social media, among other
cases, Hari argues in Stolen Focus
that our attention spans have
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been conditioned to lose focus
after shorter and shorter periods
of time.

Hari takes us on a 3-year journey,
traveling across the world to find out
ways we can steal back our focus.
Hari directly challenges the way we
have traditionally thought about
our attention spans, and shows that
it is possible to take back control if
we fight for it. At Employability.life,
one of the key skills in our Digital
Intelligence course is how we can
better pay attention and focus on
what's important. After all, by being
able to pay attention and focus, we
can achieve greater things in our
personal and professional lives!

=

Stolen Focus: Why you can't pay Attention,
by Johann Hari

published January 6, 2022, from Bloomsbury Publishing

What Hari is talking about isn't
a necessarily new concept either:
authors such as Nicholas Carr have
been writing about how the inter-
net reshapes our minds and at-
tentions as long as 14 years ago.
You can read one of Carr's piec-
es from The Atlantic, where he
writes about how Google melds
and changes our brains. Reading
it today, it is shock-

ing to see the sim-

ilarities between

his essay, Johann

Hari's Stolen Focus,

and how practical-

ly everything both

were writing about

came true.
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https://www.theatlantic.com/ magazine/archive/2008/07/is -google-making-us-stupid/ 306868/
https://www.theatlantic.com/ magazine/archive/2008/07/is -google-making-us-stupid/ 306868/
https://www.youtube.com/watch?v=779KwjAYTeQ
https://www.youtube.com/watch?v=779KwjAYTeQ
https://www.youtube.com/watch?v=779KwjAYTeQ

