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a)   About     HEI  ï  
 

ü About   Us :  Overv iew 

Gopal Krishna College of Engineering and Technology (GKCET), Jeypore is managed by 

IEM  Society. The Institute is  designed to impart B.Tech Engineering Courses in various 

disciplines.  Poised to become an institute of repute as being the only & Best in  B.Tech 

Engineering Education in the state. Possessed with a strong  faculty hailing from excellent 

engineering back-grounds, equipped with a  strong acumen of knowledge to teach the 

young minds, the essence of  quality of education registered under Society Act-1860. 

  

The founder of the society had proposed to start the said institute  under self finance 

scheme to promote the higher education in the  southern region of Odisha and to produce 

well trained personnel in the  field of engineering and management studies in the said 

backward region  of the state of Odisha.   

 

At GKCET, we are passionate about providing high-quality education to all individuals. 

Our story began with a desire to make education accessible to everyone, regardless of their 

background or location. We believe that education is a powerful tool that can transform 

lives and create positive change in the world. 

 

The  salubrious and serene campus of 72 acres on the outskirts of Jeypore is  fully secured 

and complete with all basic requirements and modern  amenities to get the very best in you. 

  

This Institute is situated at Gaurahari Vihar, Raniput, Jeypore  having well equipped 

infrastructure with essential facilities like  Offices, Workshops, Laboratories, Drawing 

Halls, Class Rooms, Library,  Hostels, Recreation Hall, Gymnasium, Open Air Theater, 

Post Office, Canteen etc. 

  

THIS INSTITUTE is dedicated to the inculcation of the highest  ideals and standard in 

engineering and management and to the awakening  of ambition, the engendering of vision 

and training for the individual  leadership which comes with the fullest utilization of 

natural  abilities: mental, physical, moral and spiritual.  

Our Mission 

 

At GKCET, we strive to provide the best possible education to our students by creating an 

environment that fosters learning, growth, and personal development. 

Our History 

 

Founded in 1999, GKCET has been dedicated to helping students achieve their goals for 

over 25 years. We have a proven track record of success and are committed to continuing 

to provide high-quality education for years to come. 

 

 

 

 



 

ü Act  and  Statutes   or  MoA 

 
 



 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 



 

 

ü Institutional    Development   Plan 

 

This Strategic plan is made by Gopal Krishna College of Engineering and Technology, 

Jeypore to accomplish the requirements of the students, faculty, staff and society and also 

in providing quality education with advanced infrastructure towards studentsô 

advancement in scientific and technical excellence. 

 

In this technology driven society, the strategic goals of the institute have been drafted for 

the period of 2023-2032 for transforming GKCET-Jeypore to a quality technical 

institution at the national level. 

 

Academic Eminence: 

 

GKCET Jeypore, as a seat of learning, aims for providing quality education by 

progression towards disseminating knowledge with cumulative wisdom. It is a higher 

learning educational institution with better standards of educational excellence in the core 

and emerging academic disciplines. The institute intends to promote the programmes on 

emerging technologies, blended teaching techniques and technology enhanced student 

centric learning environment. The students will be further subjected to skill development 

courses, internships and online certification courses also. 

 

Objectives: 

 

 To provide quality and cultured education 

 Initiate multidisciplinary, minor degree, emerging technology programs fulfilling 

the needs of the stake holders 

 To adopt technology enabled teaching pedagogy 

Strategies: 

 

ǒ Strengthening current academic programs by revising course curriculum with 

high standards and industry based requirements 

ǒ Usage of blended teaching methodology from traditional blackboard method to ICT 

enabled techniques to LMS 

ǒ Academic freedom and flexibility  as blended teaching allowed along 

with collaborative learning practices. 

ǒ Encouraging virtual mode of teaching with advanced online tools for both teaching 

fraternity and students. 

ǒ Initiating the faculty and students to register and complete online courses 

through nptel swayam, spoken tutorials etc 

ǒ Updated and strong feedback mechanism covering various aspects of 

curriculum, teaching learning process, industry, employer and exit feedback etc. 

 

Innovative Research: 

 

The institute is committed to high quality innovative research. To facilitate the 

research activities of the students and aspiring faculty, the institute developed the research 

policy to guide, encourage, strengthen the quality of the research to the core. 

 



 

Objectives: 

 

 To promote multidisciplinary research 

 To encourage the faculty for quality publications and research proposals 

 To encourage the aspiring faculty for patent filing and maximizing the patent rights 

 

Strategies: 

 

ǒ Implementing Instituteôs Research Ethics Policy 

ǒ Creating supportive research environment for students and faculty 

ǒ Promoting highest ethical standards in research 

ǒ Motivating the faculty and students towards novel research methodologies and 

social relevant topics. 

ǒ Recognising and rewarding good contributions of the faculty towards research 

ǒ Facilitating the faculty for infrastructural support, books, journals etc 

ǒ Encouraging faculty and also students to submit innovative ideas and proposals 

for the platforms like MSME business incubation etc. 

Collaborations: 

 

Our institute desires to promote collaborations in research, teaching and 

employment at national level. 

 

Objectives: 

 

 To identify opportunities related to development of the students and teachers in the 

form of internships, projects, fellowships, funded programs in the national level. 

 

Strategies: 

 

ǒ Increasing the opportunities of internships and employments of the students 

through 

extensive deliberations and MOUôs. 

ǒ Promoting the work of both students and faculty on various platforms 

ǒ Developing e-content and making it accessible for student community 

 

Capacity Building:  

 

Outstanding performance by competent and committed people made significant 

expansion to provide culture, facilities and support for faculty and staff. 

 

Objectives: 

 

 To gauge and develop healthy competency for achieving academic and 

administrative excellence 

 To develop, reward and retain academic and administrative staff of high calibre. 

 

Strategies: 

 

ǒ Flourishing technology based skills for the faculty and staff in conducting 

the workshops and Faculty Development Programs. 

ǒ Promoting the faculty to participate and present their works in various 



 

academic related programs. 

ǒ Encouraging the faculty to develop new e-content and books. 

ǒ Organising social and cultural events for the faculty and staff. 

 

Integrated Governance: 

 

Objective: 

To ensure academic, financial and administrative autonomy in the institute 

Strategies: 

 

ǒ Joining all administrative and academic departments in coherence 

ǒ Integrating the studentsô evaluation and assessment as per regulatory framework for 

quick 

publication of results. 

ǒ Developing and adhering to the regulations, policies and procedures of the institute. 

ǒ Updating the policies and procedures by amendments for increasing efficiency 

and effectiveness. 

ǒ Integrated facilities for sharing intellectual and physical resources. 

ǒ Maintaining the secured database of student assessments. 

 

Self -Reliance: 

 

In view of the growing competition and hike in the expenses, generation of 

additional resources is of high demand to be self-reliant. 

 

Objectives: 

 

 To improve the financial planning for better revenue mobilization 

 To optimize the utilization of the resources for being self-reliant 

 

Strategies: 

 

ǒ Making the institute self-sufficient financially for future necessities 

ǒ Generating funds through both internal and external sources via student fees, grants 

scholarships and consultancies. 

ǒ Revising the fees on the approval by Fee Structure Committee of Odisha 

ǒ Most of the expenditure has been leveled by motivating prospective alumni to 

webinars/workshops/skill training programmes. 

ǒ Improving financial system for better governance and decision making. 

 

Infrastructure:  

 

The institute strives for the upliftment to the ñCentre of Excellenceò for 

higher 

learning which requires higher end instructional and research facilities. 

 

Objectives: 

 

 To create state-of-art learning centres and labs with modern amenities 

 To develop eco-friendly campus 

Strategies: 



 

 

ǒ Providing state-of-art laboratories, computational facilities, digitally 

equipped classrooms and library. 

ǒ Providing guestrooms for resource persons and expanding hostels for students 

ǒ Renovating old buildings 

ǒ Practising cleanliness and hygiene across the campus 

 

Sustainability: 

 

The institute upholds the concept of sustainability in all the aspects. It will work 

towards achieving sustainability on creating awareness and training programs to imbibe the 

spirit of sustainability in the individuals of the institute. 

 

Objectives: 

 

 To practice the principle of proper disposal of waste, energy conservation 

through consistent annual audits. 

 To develop energy efficient and eco-friendly procedures for the growth of the 

institute 

 To maintain greenery in the campus 

 

Strategies: 

 

ǒ Harnessing the use of nonconventional energy resources like substituting solar 

power for conventional power 

ǒ Initiating the individuals on the procedures to be followed for 

environmental conservation 

ǒ Regular conduction of the green audit and getting accreditation by the 

authorised agencies. 

 

Integrated Development: 

 

The institute focuses on individualôs growth and development irrespective of caste, 

gender, creed of the student, staff and faculty. It also promotes individualsô emotional 

intelligence via positive attributes like resilience, healthy competition among the peers, 

self- understanding and interpersonal skills. 

 

Objectives: 

 To design diversified activities for integrated development of the stake holders 

 To inculcate values with leadership qualities among faculty, staff and students. 

Strategies: 

 

ǒ Initiating programmes and festivals for socio-cultural development among 

the individuals. 

ǒ Organizing expert lectures on trending issues 

ǒ Arranging academic, cultural and industrial tours 

ǒ Access to yoga, meditation and self-management activities on regular basis. 

 

Social Services: 

 

The Institute has the responsibility of developing the service motto among the 



 

faculty, staff and students. It also aims to develop to connect with the society with wide 

range of outreach and extension programmes. 

 

Objectives: 

 

ǒ To locate and identify the issues and the priorities for development in the 

local community 

ǒ To provide platforms for students and faculty to take up social service activites. 

 

Strategies: 

 

ǒ Encouraging faculty and students to take up the socially relevant projects 

in academics 

 

ǒ Strengthening the NSS wing and Unnat Bharath Abhyan activities of the institute 

for ensuring greater contribution to the society. 

 

ǒ Sensitizing all the stake holders about the local areas and the revolutionary work to 

be initiated. 

 

Branding and Social Media: 

 

The institute has a glorious history and heritage of 25 years of rich contribution in 

creating, advancing and propagating knowledge. Communication tools in integrated 

manner are desired to enhance the visibility of the institute with national and international 

bias. 

 

Objectives: 

 

 To build a widespread visibility of the institute in connection with 

academics, industry and society. 

 To create and publicize a brand value of the institute. 

 To ensure clarity in communication by all means in the social media 

Strategies: 

 

ǒ Promoting institute core values, vision and mission statements, institute logo by 

highlighting them on boards in all the departments, offices and hoardings in the 

places of prominence. 

ǒ Publishing institute brochure both hard and soft copy (website) 

ǒ Designing and updating the instituteôs informative website 

ǒ Setting up institute map at the entrance with directions for the departments, office 

and other facilities to guide visitors 

ǒ Publishing quarterly newsletter with the contributions of the faculty and 

students along with the events/programs held in the institute 

ǒ Uniformity in designing the identity cards, stationery and other 

communication materials like letter heads, brochures, etc for better communication 

clarity. 

ǒ Effective usage of the social media via LinkedIn, Facebook and Instagram 

 

 

 



 

ü Affiliating    University  (in  case of      Colleges) 

Biju Patnaik University of Technology (BPUT) 

 

ü Accreditation/    Ranking   status      (NAAC,  NBA  NIRF)  

NIRF ï Applied 

 

ü Recognition  /  Approval   (2(f),    12B,  etc.  as applicable) 

Not Applicable 

 

ü Annual   Reports 

 

 

ü Annual   Accounts   including   Balance   Sheet,   Income   and  Expenditure 

 
 



 

 
 

 

 

 

 

 

 

 



 

ü Account,   Receipts  and  Payments Account  along  with  Audit  Report 

 
 



 

 
 

ü Sponsoring   body  details,    if  any 

Nil  

 

 

 

 

 



 

b} Administration        (Profiles     with    photographs    and  contact   details) 

 

ü Registrar 

Not Applicable 

 

ü Principal  

Dr. Bhumika Panigrahi, Principal of the Institute is  an 

epitome of excellence, foresight and discipline. She has 

been  graduated in Mathematics. She has completed her 

Ph. D. from Sambalpur university. She has been associated 

with this institution since 2002. She  is a strong 

administratrix with twenty three years of teaching 

experience. She has been taking care of  multifarious roles 

with perfection for years. Her leading quality,  academic 

pre-eminence are highly appreciable. She is a life Member 

of Indian Society for Technical Education (ISTE). She has 

published many  International and National journals. She  is interested in developing 

personality skills among the students by  encouraging a number of co-curricular and extra-

curricular activities.  She also has attended and Participated in many FDP, STTP, 

International  & National Conferences, Seminars, workshops and webinars, etc.     

 

 

 

ü Finance Officer  

Mr. Himansu Sekhar Nahak 

M.Com, Post Graduate Diploma in Management (PGDM) 

UGC-NET Qualified as Assistant Professor in Commerce 

 

 

 

 

 

 

 

 

 

ü Controller  of  Examination 

Er. Jagannath Das 

M.Tech in Electronics & Communications 

 

 

 

 

 

 

ü Chief  Vigilance Officer  

Not Applicable 

 

 

 

 

 

 

 

 



 

 

ü Ombudsperson 

Mr. Himansu Sekhar Nahak 

M.Com, Post Graduate Diploma in Management (PGDM)  

UGC-NET Qualified as Assistant Professor in Commerce 

 

 

 

 

ü Executive Council, Board of Governors  by whatever name called, Board of 

Management, Academic Council, Board of Studies, Finance Committee  -  

composition  and  members with   particulars  

 

1. The President of the society ï Sri Gupta Prasad Das 

2. The Secretary of the society ï Smt. Karpura Nahak 

3. The Treasurer of the society ï Sri Biswanath Jena 

4. The Vice President of the society ï Sri Dinabandhu Rauta 

5. Nominee of AICTE 

6. An educationist nominated by Regional Committee 

7. Nominee of BPUT 

8. Nominee of Director of Technical Education 

9. An Industrialist from the Region nominated by the State Government. 

10. Principal ï Prof. Dr. Bhumika Panigrahi 

11. Faculty members of Assistant Professor Level ï Himansu Sekhar Nahak 

 

ü Internal  Complaint   Committee 

 
 



 

 

ü Academic Leadership  (Dean/HoD  of Schools/Departments/Centres) 

Biotechnology ï Dr. Susmita Mahapatra 

Chemical ï Dr. P Ramakrishnan 

Civil ï Er. M Srinivasan 

Computer Science ï  Er. Amod Kumar Bagh 

Electrical ï Er. Debasish Sahu 

Electronics & Communications ï Er. Nibedita Patra 

Mechanical ï Er. Tapan Kumar Nayak 

 

c)  Academics 

ü Details of Academic  Programs 

B.Tech in ï 

Biotechnology ï 30 Seats 

Chemical ï 30 Seats 

Civil ï 60 Seats 

Computer Science ï  60 Seats 

Electrical ï 60 Seats 

Electronics & Communications ï 30 Seats 

Mechanical ï 60 Seats 

 

ü Academic Calendar 

 


