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Printable	gp	sick	note	template	uk

Employees	can	be	away	from	work	if	they	are	sick.	

Employers	can	get	a	copy	of	your	fitness	certificate.	The	employee	will	need	to	maintain	the	original.	The	following	healthcare	professionals	can	obtain	a	certificate	of	suitability	for	work:	GP	or	GP	-GP	-GP	-GP	-GP	must	assess	the	employee's	skills	before	granting	healthcare	professionals.	

A	fitness	certificate	is	free	if	the	employee	has	been	ill	for	more	than	7	days	and	is	requested.	The	health	care	profession	may	charge	if	the	employee	is	ill	for	7	days	or	less.	Another	certificate	of	the	disease,	if	the	employer	agrees,	may	instead	use	a	similar	document	called	the	Allied	Health	Message	(AHP).	This	can	be	provided	by	a	person	dealing
with	any	of	the	following	professions:	art	therapist	drama	-	podologist	-	podologist	-	nutritionist	-	nutritionist	-	therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	physiotherapist	physiotherapist	-	physiotherapist	-	physiotherapist.	-	Podologist	-	speech	therapist,	radiologist	or	ergotherapist.	AHP	Relationships	in
Health	and	WorkWorkers	can	take	a	break	if	they	are	sick	\	xe2	\	x80	\	x99re.	He	must	provide	proof	from	the	employer	if	\	xe2	\	x80	\	x99	sick	for	more	than	7	days.	If	they	are	\	xe2	\	x80	\	x99,	just	before	or	during	a	holiday,	they	can	treat	it	as	sick	leave.	The	employee	must	provide	the	employer	with	fitness	and	illness	notes	and	\	xe2	\	x80	\	x98Fit
Notes	\	xe2	\	x99	(sometimes	called	\	xe2	\	x98	Sick	Notes	\	xe2	\	x99	if	\	xe2	\	x89	\	x9).	was	sick	for	more	than	7	days	in	a	row	and	took	a	sick	leave.	This	includes	non-working	days	such	as	weekends	and	holidays.	The	Eligibility	Certificate	will	state	that	the	worker	\	xe2	\	x80	\	x98	is	unemployable	\	xe2	\	x80	\	x99	or	\	xe2	\	x80	\	x98	-	must	be	eligible
for	work	\	xe2	\	x80	\	x99.	If	you	say	that	the	employee	\	xe2	\	x80	\	x98	may	be	fit	for	work	\	xe2	\	x80	\	x99,	employers	should	discuss	any	changes	that	may	help	the	employee	return	to	work	(for	example,	different	times	or	tasks).	If	this	change	is	not	agreed,	the	employee	should	be	considered	unfit	for	work	\	xe2	\	x80	\	x99.	Employers	can	collect	a
copy	of	the	fitness	certificate.	The	employee	must	be	original.	

Employers	can	get	a	copy	of	your	fitness	certificate.	
The	employee	will	need	to	maintain	the	original.	The	following	healthcare	professionals	can	obtain	a	certificate	of	suitability	for	work:	GP	or	GP	-GP	-GP	-GP	-GP	must	assess	the	employee's	skills	before	granting	healthcare	professionals.	A	fitness	certificate	is	free	if	the	employee	has	been	ill	for	more	than	7	days	and	is	requested.	The	health	care
profession	may	charge	if	the	employee	is	ill	for	7	days	or	less.	Another	certificate	of	the	disease,	if	the	employer	agrees,	may	instead	use	a	similar	document	called	the	Allied	Health	Message	(AHP).	This	can	be	provided	by	a	person	dealing	with	any	of	the	following	professions:	art	therapist	drama	-	podologist	-	podologist	-	nutritionist	-	nutritionist	-
therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	physiotherapist	physiotherapist	-	physiotherapist	-	physiotherapist.	-	Podologist	-	speech	therapist,	radiologist	or	ergotherapist.	AHP	Relationships	in	Health	and	WorkWorkers	can	take	a	break	if	they	are	sick	\	xe2	\	x80	\	x99re.	He	must	provide	proof	from	the
employer	if	\	xe2	\	x80	\	x99	sick	for	more	than	7	days.	
If	they	are	\	xe2	\	x80	\	x99,	just	before	or	during	a	holiday,	they	can	treat	it	as	sick	leave.	The	employee	must	provide	the	employer	with	fitness	and	illness	notes	and	\	xe2	\	x80	\	x98Fit	Notes	\	xe2	\	x99	(sometimes	called	\	xe2	\	x98	Sick	Notes	\	xe2	\	x99	if	\	xe2	\	x89	\	x9).	was	sick	for	more	than	7	days	in	a	row	and	took	a	sick	leave.	This	includes	non-
working	days	such	as	weekends	and	holidays.	The	Eligibility	Certificate	will	state	that	the	worker	\	xe2	\	x80	\	x98	is	unemployable	\	xe2	\	x80	\	x99	or	\	xe2	\	x80	\	x98	-	must	be	eligible	for	work	\	xe2	\	x80	\	x99.	If	you	say	that	the	employee	\	xe2	\	x80	\	x98	may	be	fit	for	work	\	xe2	\	x80	\	x99,	employers	should	discuss	any	changes	that	may	help	the
employee	return	to	work	(for	example,	different	times	or	tasks).	If	this	change	is	not	agreed,	the	employee	should	be	considered	unfit	for	work	\	xe2	\	x80	\	x99.	Employers	can	collect	a	copy	of	the	fitness	certificate.	The	employee	must	be	original.	How	to	get	a	certificate	of	fitness	Employees	can	get	the	following	healthcare	professionals:	GP	or
hospital	doctor	authorized	health	career	therapist	physiotherapist	The	healthcare	professional	must	assess	the	employee's	fitness	for	work.	The	health	certificate	is	free	of	charge	if	the	employee	is	sick	for	more	than	7	days	upon	request.	A	medical	professional	can	collect	a	rate	if	the	employee	is	sick	for	7	days	or	less.	For	other	evidence	of	illness,	if
the	employer	agrees,	the	employee	can	use	a	similar	document	called	the	Allied	Health	and	Labor	(AHP)	report.	This	can	be	provided	by	someone	working	in	one	of	the	following	professions:	art	therapist	drama	podiatrist	nutritionist	music	therapist	activity	department	orthotist	osteopath	orthotist	physiotherapy	belowForm	or	e	-mail	with	information
about	your	holiday.	Palf	and	compulsory	holidays	are	accumulated	during	the	absence	of	an	employee	at	work	(regardless	of	the	period	of	lack	of	employee).	Unused	diseases	caused	by	disease	can	be	transferred	to	the	next	year	of	holiday.	If	the	employee	has	become	ill	immediately	before	or	during	the	holiday,	he	may	consider	it	sick.	The	employee
may	require	the	use	of	paid	leave	during	the	absence	of	the	disease.	They	can	do	this,	for	example,	if	they	do	not	have	the	right	to	illness.	All	the	rules	of	the	disease	as	a	result	of	the	disease	will	continue	to	apply.	Payment,	when	an	employee	transforms	his	leave	on	leave	as	a	result	of	illness,	receives	a	payment	on	sickness	leave	established	by	law,
which	will	be	included	in	the	amount	of	holiday	remuneration.	Exceptions	to	this	rule	include:	they	do	not	have	the	right	to	incapacity	for	work	established	by	law,	do	not	work	because	of	professional	illness	and	are	paid	off	"professional	illnesses"	to	return	to	work.	Employers	are	obliged	to	change	the	employee's	working	conditions	if:	disconnects
again.	These	changes	are	called	"reasonable	devices"	and	may	include	shortening	working	hours	or	adjusting	the	equipment	used	by	employees.	



The	following	healthcare	professionals	can	obtain	a	certificate	of	suitability	for	work:	GP	or	GP	-GP	-GP	-GP	-GP	must	assess	the	employee's	skills	before	granting	healthcare	professionals.	A	fitness	certificate	is	free	if	the	employee	has	been	ill	for	more	than	7	days	and	is	requested.	The	health	care	profession	may	charge	if	the	employee	is	ill	for	7	days
or	less.	Another	certificate	of	the	disease,	if	the	employer	agrees,	may	instead	use	a	similar	document	called	the	Allied	Health	Message	(AHP).	This	can	be	provided	by	a	person	dealing	with	any	of	the	following	professions:	art	therapist	drama	-	podologist	-	podologist	-	nutritionist	-	nutritionist	-	therapist	-	therapist	-	therapist	-	therapist	-	therapist	-
therapist	-	therapist	-	therapist	-	physiotherapist	physiotherapist	-	physiotherapist	-	physiotherapist.	-	Podologist	-	speech	therapist,	radiologist	or	ergotherapist.	AHP	Relationships	in	Health	and	WorkWorkers	can	take	a	break	if	they	are	sick	\	xe2	\	x80	\	x99re.	He	must	provide	proof	from	the	employer	if	\	xe2	\	x80	\	x99	sick	for	more	than	7	days.	
If	they	are	\	xe2	\	x80	\	x99,	just	before	or	during	a	holiday,	they	can	treat	it	as	sick	leave.	The	employee	must	provide	the	employer	with	fitness	and	illness	notes	and	\	xe2	\	x80	\	x98Fit	Notes	\	xe2	\	x99	(sometimes	called	\	xe2	\	x98	Sick	Notes	\	xe2	\	x99	if	\	xe2	\	x89	\	x9).	was	sick	for	more	than	7	days	in	a	row	and	took	a	sick	leave.	This	includes	non-
working	days	such	as	weekends	and	holidays.	The	Eligibility	Certificate	will	state	that	the	worker	\	xe2	\	x80	\	x98	is	unemployable	\	xe2	\	x80	\	x99	or	\	xe2	\	x80	\	x98	-	must	be	eligible	for	work	\	xe2	\	x80	\	x99.	If	you	say	that	the	employee	\	xe2	\	x80	\	x98	may	be	fit	for	work	\	xe2	\	x80	\	x99,	employers	should	discuss	any	changes	that	may	help	the
employee	return	to	work	(for	example,	different	times	or	tasks).	If	this	change	is	not	agreed,	the	employee	should	be	considered	unfit	for	work	\	xe2	\	x80	\	x99.	Employers	can	collect	a	copy	of	the	fitness	certificate.	The	employee	must	be	original.	How	to	get	a	certificate	of	fitness	Employees	can	get	the	following	healthcare	professionals:	GP	or
hospital	doctor	authorized	health	career	therapist	physiotherapist	The	healthcare	professional	must	assess	the	employee's	fitness	for	work.	The	health	certificate	is	free	of	charge	if	the	employee	is	sick	for	more	than	7	days	upon	request.	A	medical	professional	can	collect	a	rate	if	the	employee	is	sick	for	7	days	or	less.	For	other	evidence	of	illness,	if
the	employer	agrees,	the	employee	can	use	a	similar	document	called	the	Allied	Health	and	Labor	(AHP)	report.	This	can	be	provided	by	someone	working	in	one	of	the	following	professions:	art	therapist	drama	podiatrist	nutritionist	music	therapist	activity	department	orthotist	osteopath	orthotist	physiotherapy	belowForm	or	e	-mail	with	information
about	your	holiday.	Palf	and	compulsory	holidays	are	accumulated	during	the	absence	of	an	employee	at	work	(regardless	of	the	period	of	lack	of	employee).	Unused	diseases	caused	by	disease	can	be	transferred	to	the	next	year	of	holiday.	If	the	employee	has	become	ill	immediately	before	or	during	the	holiday,	he	may	consider	it	sick.	The	employee
may	require	the	use	of	paid	leave	during	the	absence	of	the	disease.	They	can	do	this,	for	example,	if	they	do	not	have	the	right	to	illness.	All	the	rules	of	the	disease	as	a	result	of	the	disease	will	continue	to	apply.	Payment,	when	an	employee	transforms	his	leave	on	leave	as	a	result	of	illness,	receives	a	payment	on	sickness	leave	established	by	law,
which	will	be	included	in	the	amount	of	holiday	remuneration.	Exceptions	to	this	rule	include:	they	do	not	have	the	right	to	incapacity	for	work	established	by	law,	do	not	work	because	of	professional	illness	and	are	paid	off	"professional	illnesses"	to	return	to	work.	

If	it	is	said	that	the	employee	"may	be	right	for	work",	the	employer	must	discuss	any	changes	that	can	help	the	employee	return	to	work	(eg	working	hours	or	various	tasks).	The	employee	should	be	considered	"inappropriate"	unless	the	agreement	has	been	reached.	Employers	can	get	a	copy	of	your	fitness	certificate.	The	employee	will	need	to
maintain	the	original.	The	following	healthcare	professionals	can	obtain	a	certificate	of	suitability	for	work:	GP	or	GP	-GP	-GP	-GP	-GP	must	assess	the	employee's	skills	before	granting	healthcare	professionals.	A	fitness	certificate	is	free	if	the	employee	has	been	ill	for	more	than	7	days	and	is	requested.	The	health	care	profession	may	charge	if	the
employee	is	ill	for	7	days	or	less.	Another	certificate	of	the	disease,	if	the	employer	agrees,	may	instead	use	a	similar	document	called	the	Allied	Health	Message	(AHP).	This	can	be	provided	by	a	person	dealing	with	any	of	the	following	professions:	art	therapist	drama	-	podologist	-	podologist	-	nutritionist	-	nutritionist	-	therapist	-	therapist	-	therapist	-
therapist	-	therapist	-	therapist	-	therapist	-	therapist	-	physiotherapist	physiotherapist	-	physiotherapist	-	physiotherapist.	-	Podologist	-	speech	therapist,	radiologist	or	ergotherapist.	AHP	Relationships	in	Health	and	WorkWorkers	can	take	a	break	if	they	are	sick	\	xe2	\	x80	\	x99re.	
He	must	provide	proof	from	the	employer	if	\	xe2	\	x80	\	x99	sick	for	more	than	7	days.	If	they	are	\	xe2	\	x80	\	x99,	just	before	or	during	a	holiday,	they	can	treat	it	as	sick	leave.	The	employee	must	provide	the	employer	with	fitness	and	illness	notes	and	\	xe2	\	x80	\	x98Fit	Notes	\	xe2	\	x99	(sometimes	called	\	xe2	\	x98	Sick	Notes	\	xe2	\	x99	if	\	xe2	\
x89	\	x9).	was	sick	for	more	than	7	days	in	a	row	and	took	a	sick	leave.	This	includes	non-working	days	such	as	weekends	and	holidays.	The	Eligibility	Certificate	will	state	that	the	worker	\	xe2	\	x80	\	x98	is	unemployable	\	xe2	\	x80	\	x99	or	\	xe2	\	x80	\	x98	-	must	be	eligible	for	work	\	xe2	\	x80	\	x99.	If	you	say	that	the	employee	\	xe2	\	x80	\	x98	may
be	fit	for	work	\	xe2	\	x80	\	x99,	employers	should	discuss	any	changes	that	may	help	the	employee	return	to	work	(for	example,	different	times	or	tasks).	If	this	change	is	not	agreed,	the	employee	should	be	considered	unfit	for	work	\	xe2	\	x80	\	x99.	Employers	can	collect	a	copy	of	the	fitness	certificate.	The	employee	must	be	original.	How	to	get	a
certificate	of	fitness	Employees	can	get	the	following	healthcare	professionals:	GP	or	hospital	doctor	authorized	health	career	therapist	physiotherapist	The	healthcare	professional	must	assess	the	employee's	fitness	for	work.	The	health	certificate	is	free	of	charge	if	the	employee	is	sick	for	more	than	7	days	upon	request.	A	medical	professional	can
collect	a	rate	if	the	employee	is	sick	for	7	days	or	less.	For	other	evidence	of	illness,	if	the	employer	agrees,	the	employee	can	use	a	similar	document	called	the	Allied	Health	and	Labor	(AHP)	report.	
This	can	be	provided	by	someone	working	in	one	of	the	following	professions:	art	therapist	drama	podiatrist	nutritionist	music	therapist	activity	department	orthotist	osteopath	orthotist	physiotherapy	belowForm	or	e	-mail	with	information	about	your	holiday.	Palf	and	compulsory	holidays	are	accumulated	during	the	absence	of	an	employee	at	work
(regardless	of	the	period	of	lack	of	employee).	Unused	diseases	caused	by	disease	can	be	transferred	to	the	next	year	of	holiday.	If	the	employee	has	become	ill	immediately	before	or	during	the	holiday,	he	may	consider	it	sick.	The	employee	may	require	the	use	of	paid	leave	during	the	absence	of	the	disease.	They	can	do	this,	for	example,	if	they	do
not	have	the	right	to	illness.	
All	the	rules	of	the	disease	as	a	result	of	the	disease	will	continue	to	apply.	Payment,	when	an	employee	transforms	his	leave	on	leave	as	a	result	of	illness,	receives	a	payment	on	sickness	leave	established	by	law,	which	will	be	included	in	the	amount	of	holiday	remuneration.	Exceptions	to	this	rule	include:	they	do	not	have	the	right	to	incapacity	for
work	established	by	law,	do	not	work	because	of	professional	illness	and	are	paid	off	"professional	illnesses"	to	return	to	work.	Employers	are	obliged	to	change	the	employee's	working	conditions	if:	disconnects	again.	These	changes	are	called	"reasonable	devices"	and	may	include	shortening	working	hours	or	adjusting	the	equipment	used	by
employees.	For	a	long	time,	workers	who	are	missing	at	work	for	more	than	4	weeks	due	to	illness	can	be	considered	for	a	long	time.	Chronically	ill	worker	still	has	the	right	to	annual	holiday.	The	release	of	a	chronically	ill	employee	as	an	extreme	measure	can	reject	a	chronically	ill	employee,	but	before:	Think	about	whether	an	employee	can	return
to	work	-	for	example	for	a	flexible	schedule	or	time,	for	another	or	less	intensive	work.	
(If	necessary	with	training)	consult	employees	about	when	they	can	return	to	work	and	whether	their	health	will	improve.	The	employee	may	apply	to	the	Court	of	First	Instance	if	he	believes	he	has	been	unfairly	rejected.	If	you	are	sick	and	do	not	work	for	more	than	seven	days,	your	employer	is	likely	to	ask	for	evidence	of	your	illness.	Most
employers	require	body	training	confirmation.at	work)	there	is	a	form	issued	by	doctors	if	you	are	sick	for	more	than	7	days.	They	are	sometimes	called	medical	statements	or	medical	notes.	The	suitability	note	allows	doctors	to	recommend	“you	may	be	fit	for	work”	based	on	their	recommendations.	It	aims	to	encourage	people	to	return	to	work	if
their	employer	can	make	reasonable	changes.	Did	you	get	the	information	you	needed	on	this	site?	Yes	No	No


