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Announcing the new vaccine from Hygieia Labs:

Your Foothold Against 
Foothill Abortion.

HYGIEIA BIOLOGICAL LABORATORIES
P.O. Box 8300, Woodland, California 95776 USA
T: 530-661-1442 |  | hygieialabs.com

Costing the industry more than $10 million annually, Foothill Abortion 
— formally known as Epizootic Bovine Abortion, or EBA — has robbed 
profits from ranchers for almost 100 years as the leading cause of calf 
loss in affected areas of the Western United States.

Until now.

After years in development and testing, the new Foothill Abortion Vaccine 
is available from Hygieia Biological Laboratories. The Foothill Abortion 
Vaccine has been shown to protect more than 95% of animals from the 
disease when administered as directed. Administration is safe, simple 
and proven to give your heifers a strong start for greater productivity.

Protect your investment and promote your profitability. Ask your 
local veterinarian if the Foothill Abortion Vaccine is right for your 
herd, or contact Hygieia Labs to learn more.

Contact Jenna Chandler at Hygieia Labs 
for additional information.

Jenna Chandler, EBA Product Manager
916-769-2442 | jenna@hygieialabs.com

F: 530-661-1661



BRANDING Season 
Is HereAlready! 

Price Match Guarantee  |  Largest Inventory in the PNW  |  Shipping Daily
1726 S Hwy 97, Redmond, OR 97756   |   3457 US 97, Madras, OR 97741 

541-548-5195  |  541-460-5100
www.centraloregonranchsupply.com

Branding with the right protocol is just as important as selecting the right 
bull. A well-planned program can lead to increased weaning 
weights—and increased profits—especially in today’s strong calf market.  
Take advantage of the latest technologies to maximize your operation’s 
potential and boost your bottom line. 
Call us today to build a program that works for you. 
Thank you for your continued support.

Vaccine 
Dewormer 
Ear Tags 

Mineral
Fly Control 

Your One Stop Shop!
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The Oregon Cattleman is sent to Oregon Cattlemen Association 
members and affiliates ten times per year with combined issues 
in April/May and July/August. Subscription price is included as 
part of the minimum membership dues of $50.00 in the OCA. All 
rights reserved including the rights to reproduction in whole or in 
part without written permission. The statements and opinions 
in the publication belong to each individual author and may not 
represent OCA. Postmaster: Send address changes to: Oregon 
Cattlemen’s Association at 1320 Capitol St. NE Suite 150, Salem, 
OR 97301.
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Mid-Year Membership 

Meeting
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Oregon’s cattle producers form one of the 
most deeply rooted and economically significant 
agricultural communities in the state. With cattle 
raised in every county, the industry is woven into 
the fabric of rural life, local economies, and Oregon’s 
long standing agricultural identity. From the 
coastal grasslands to the high desert, county level 
leadership plays a vital and often under recognized 
role. These local affiliations serve as the first line 
of communication, advocacy, and support for 
producers, ensuring that the unique needs of each 
region are represented within the broader statewide 
effort—please give them your support.

At the center of this network stands the Oregon 
Cattlemen’s Association (OCA)—a unifying voice, 
a strategic advocate, and a driving force for the 
future of Oregon’s livestock sector. For decades, OCA 
members, affiliates, and county leaders have worked 
tirelessly to protect the viability of cattle production 
while strengthening the communities that depend 
on it. Their leadership is not always visible to the 
public, but its impact is unmistakable. Whether 
navigating regulatory challenges, supporting local 
producers, or building partnerships across the 
agricultural landscape, OCA members consistently 
demonstrate the resilience and commitment that 
define Oregon’s ranching heritage.

A Mission Rooted in Stewardship 
and Strength

The OCA’s mission reflects the values that have 
guided Oregon cattle producers for generations. 
The organization works to promote environmentally 
and socially sound industry practices, ensuring that 
ranching remains compatible with the landscapes 
and communities it supports. It strives to promote 
a positive image of the industry, highlighting the 
stewardship, innovation, and responsibility that 
cattle producers bring to their work every day.

Equally important is the OCA’s commitment to 
strengthening the industry’s economics. Ranching 

is more than a tradition—it is a business, and a 
challenging one. By advocating for fair regulations, 
supporting market opportunities, and fostering 
collaboration, the OCA helps ensure that Oregon’s 
cattle producers can remain competitive and 
sustainable.

The mission also emphasizes the need to ensure 
a strong political presence. In an era of rapidly 
changing policies and public perceptions, having a 
unified voice is essential. The OCA works to restore 
and protect private property rights, defend the 
interests of rural communities, and ensure that the 
people who raise Oregon’s food have a seat at the 
table when decisions are made.

Working Behind the Scenes for 
Oregon’s Future

Much of the OCA’s most important work happens 
quietly, behind the scenes, in partnership with other 
agricultural organizations, landowners, and industry 
leaders. One example is the ongoing effort to address 
proposed ballot measure Initiative Petition 28, 
known as the PEACE Act. Measures like IP 28 could 
dramatically restrict or eliminate animal health and 
agriculture practices in Oregon. Concerns include the 
potential loss of in state food production, increased 
reliance on out of state resources, and reduced food 
security for Oregon families. 

The OCA collaborates with partners across the 
agricultural sector to analyze proposals, educate 
the public, and ensure that voters understand 
the potential impacts on rural communities, food 
systems, and the state’s economy. This work 
reflects the organization’s broader commitment to 
strengthening communities for future generations—a 
goal that depends on maintaining a stable, 
sustainable, and locally supported food supply.

The Power of Membership
The strength of the Oregon Cattlemen’s 

Association comes from its members. Ranchers, 

H E A D Q U A R T E R S

Oregon’s cattle industry: 
The strength behind us
D i a n a  W i r t h | 541-891-2295
OCA President
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We Know What Your  
Cattle Business Needs

Member FDIC

COW CALF OPERATIONS
 OPERATING AND
EQUIPMENT LINES

Talk to your Local Bank of Eastern  
Oregon Lender about Financing Options

ATHENA�
Sheehan Barnhart 
(541) 566-7333

BURNS�
Laura Georges 
(541) 573-2006
CONDON�

Amber Schlaich 
(541) 384-3501
ENTERPRISE 
Dan McDowell 
(541) 426-4205
HEPPNER�

Amber Schlaich 
(541) 676-9125

HERMISTON�
Jared Lathrop 
Kolby Currin 
(541) 303-8274

IONE 
Shane Lazinka 
(541) 422-7466
JOHN DAY�
Bob Quinton 
(541) 575-1862
LA GRANDE�
David Stirewalt 
Kristy Nelson 
(541) 624-5040

MADRAS�
Jon McPhee 
(541) 475-7296

MORO�
Shane Lazinka 
(541) 565-3712
ONTARIO�
Jed Myers 

Stacie Talbot 
(541) 889-4464
PENDLETON�
Mike Short 
Tracy Hamby 
(541) 276-6509

landowners, youth, business partners, and county 
affiliates all contribute to a statewide network that 
is stronger together than any one voice could ever 
be alone. Their involvement ensures that the OCA 
remains informed about local issues, responsive, and 
ready to meet the challenges ahead.

To every current member: thank you. Your 
dedication, leadership, and willingness to stand up 
for Oregon agriculture make all the difference.

A Season of Renewal and 
Community

As spring arrives across Oregon, ranching 
families are actively engaged in one of the most 
anticipated times of the year—branding season 
and spring turnout. It’s a time when neighbors 
gather, generations work side by side, and the 
values of community, stewardship, and hard work 
shine brightest. These traditions remind us why the 
industry matters and why protecting its future is so 
important.

To those who are not yet members, I want to 
extend an open invitation to join us. Together, we can 
continue to protect the land, support our counties, 
and ensure that Oregon’s ranching legacy remains 
strong for generations to come. Happy turnout! DW •

GREAT GRAZING

DISTRIBUTED BY

INFO@IOKAMARKETING.COM | IOKAFARMS.COM
ROB DUERST & BRANDON BISHOP | 503.873.6498

2026-04-15 OCA Ad.indd   12026-04-15 OCA Ad.indd   1 4/12/26   4:40 PM4/12/26   4:40 PM
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Spring may be on the calendar, but conditions 
across Oregon tell a different story. Some regions are 
already feeling the strain of early season drought, 
while others have slogged through heavy rain and 
unpredictable storms. No matter where your cattle 
are turned out, you’re likely watching the sky as 
much as the markets, trying to gauge what kind of 
year we’re in for. While you stay focused on your herd, 
your inputs, and your water, OCA will stay out front 
on the issues that affect your operation.

Primary Season is moving quickly, and by the 
time this reaches you, many of the races you voted 
on may be settled. OCA conserves our limited PAC 
dollars for the General Election, when they matter 
most. Later this summer, our leadership team 
will meet with candidates and evaluate where 
endorsements and PAC support should go based on 
their understanding of and commitment to Oregon’s 
cattle industry.

Our annual CattlePAC fundraiser is set for 
September 24 in Powell Butte. This event gives us 
the ability to help candidates in the final stretch 
when they need support most. Mark and Ann Malott 
generously open their gates each year as part of their 
Central Oregon Ranch Supply Customer Appreciation 
weekend, and we’re grateful for their continued 
partnership. Look for some exciting changes to this 
year’s event. If you can make it, we’d sure like to see 
you there.

If you’d like to contribute before then, you can mail 
a check to the OCA Office with “PAC” in the memo 
line or donate online at https://orcattle.com/donate/
cattlepac/. Every dollar helps us stand up for the 
folks who stand up for agriculture.

OCA is also working hard to slow down signature 
gathering for IP 28 by making sure the public 
understands what’s at stake. We’ve recently learned 
that paid signature gatherers are targeting college 
campuses and pushing students hard for signatures. 
If you have a college student in your family, please 
talk with them about the real world consequences of 
IP 28 and encourage them not to sign.

The latest numbers show the pace of signature 
submissions has slowed somewhat, and we’re 
hopeful that’s due to the combined efforts of all 

the groups working to educate voters. If enough 
signatures are eventually submitted and validated, 
the measure will be assigned a ballot number. We’ll 
keep you posted every step of the way.

One important note: voters will not see “IP 28” 
printed on the ballot. If you want to help spread the 
word, educational one pagers are available at www.
orcattle.com, and we’ve posted them on OCA’s social 
media pages. Sharing them helps us reach more 
folks. When the ranching community pulls together, 
we can move the needle.

We’re also proud to share that OCA has launched 
a new program for young cattlemen. The 2026–27 
Young Cattlemen’s Leadership Cohort kicked off 
in Salem in April. This program is led by Mike Alger, 
Trevor Meyer, and Pat Mallon, and includes Cohort 
participants: Liz Nielson (Boardman), Nathan Teixeira 
(Terrebonne), Mylisa McCarthy (Boardman), Elizabeth 
Roberts (Eagle Point), and Kyle Kennington (Central 
Point).

During their launch session, participants heard 
directly from the Governor’s Natural Resource team, 
the Oregon Water Resources Department, Marion 
County Commissioner Kevin Cameron on leadership, 
the Oregon Department of Agriculture leadership, 
and the Oregon Department of Fish and Wildlife 
leadership. It was a full couple of days, and the 
feedback was overwhelmingly positive. If you’d like 
to support this effort, you’ll find a link and QR code 
on the OCA website. Your support helps us invest in 
the next generation of cattle producers.

Membership renewal season has wrapped up, but if 
you haven’t renewed yet, don’t worry — we’re always 
glad to keep your membership active. Just give us a 
call or visit the website. And if you know a neighbor, 
a restaurant, an allied industry partner, or another 
business that should be part of OCA, we’d be proud 
to welcome them.

Thank you for standing with OCA and for staying 
engaged. We look forward to seeing you at the 
Membership Mid Year Meeting in Madras, June 25–26, 
at the Inn at Cross Keys.  •

News and updates from the OCA 
headquarters

H E A D Q U A R T E R S



LONG LIVE THE
AMERICAN CATTLEMAN

Feed Your Henry 
with Federal 
Premium 

Introducing the American 
Cattleman Tribute Edition Rifle
From the wide-open ranges of the 19th-century Western frontier 
to the family ranches that have stood steadfast for generations, 
America’s story has always included the men and women who 
sweat and toil to raise the cattle that feed our nation. The  
American Cattleman Tribute Edition Rifle is our tip of the hat  
to this enduring way of life.

Built on our brass-framed .30-30 lever action platform, this rifle 
is made for those who put in the long, hard hours from sunup to 
sundown, and it stands as a testament to the animals and their 
stewardship at the heart of it all. Featuring genuine American 
walnut furniture paired with an engraved, highly polished brass 
receiver, every detail honors the grit and tradition that define the 
cattleman’s trade. Long live the American Cattleman.

Engraved, highly
polished, hardened  
brass receiver

MADE IN AMERICA, OR NOT MADE AT ALL
LIFETIME WARRANTY    |    100% SATISFACTION GUARANTEE

FREE 
CATALOG 

AND
DECALS

SCAN or VISIT

BUY NOW!

HenryUSA.com/cattle

M
AD

E  IN  AMERICA

EXCLUSIVE DISCOUNT! 
SAVE $590 OFF MSRP 

WITH CODE CATTLEVIP
MSRP: $1,690

YOUR PRICE WITH
CODE CATTLEVIP:

$1,100

LIMITED TIME OFFER – DON’T WAIT!

Henry-AmCattlemanTribEdAd_OR-CttlmnsAssoc-Apr-May26_v-01.indd   1Henry-AmCattlemanTribEdAd_OR-CttlmnsAssoc-Apr-May26_v-01.indd   1 3/18/26   2:53 PM3/18/26   2:53 PM
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R o c k y  D a l l u m
Political Advocate

We’re entering one of the quieter 
periods for OCA’s legislative and 
policy work as we move past the 
2026 session and await the results 
of the May primary. Still, given 
publication schedules, we owe 
our readers a recap of the 2026 
legislative session - OCA achieved 
some important successes during 
the February session. This spring, 
at least one state agency has 
kept the OCA team busy; we’re 
closely watching the development 
of Initiative Petition 28. In the 
meantime, we’ll be watching 
several primary election-related 
results closely and will begin 
the early phases of gathering 
information and planning for the 
2027 session. 

OCA had some significant 
successes on behalf of members 
during the short February session. 
First and foremost, we have finally 
secured a dedicated funding 
mechanism for Oregon’s wolf 
depredation and compensation 
management program. HB 4134, 
passed with bipartisan support, 
imposes a 1.25% tax on hotel 
rooms and dedicates a portion 
of that revenue specifically for 
compensating ranchers through 
the existing ODA Grant program 
to counties. It was a hard-fought 
bill, and special thanks go to 
the Republican Representatives 
and Senators who spoke on 
their respective chamber floors 
on behalf of producers and 

the significant losses many 
of you have incurred. This 
includes Senator Todd Nash and 
Representatives Bobby Levy, Mark 
Owens, and Greg Smith.  Despite 
pressure from the hospitality 
industry and Portland-based 
businesses, Governor Kotek signed 
the bill in late March. Great work 
and dedication by all of you who 
came to Salem, submitted letters, 
testified, and shared your stories.

We also achieved several other 
positive results on bills, including 
the passage (and signing!) of SB  
1539, allowing trained, certified 
non-veterinarians to confirm 
pregnancy in cows. Our continued 
advocacy for wildfire suppression 
also delivered an additional $11.6 
million for the Oregon Department 
of Forestry for wildfire suppression 
and administrative costs. This 
appropriation hopefully continues 
to help minimize the risk of 
passing firefighting costs on to 
private landowners. 

Unfortunately, it wasn’t all 
positive news coming out of 
Salem. Lawmakers passed SB 1507, 
which disconnected Oregon’s 
tax code from the federal code 
for several specific new tax 
deductions: most notably, the 
ability to accelerate depreciation 
for capital expenditures. 
Democrats passed the bill based 
on projections that eliminating tax 
deductions would result in around 
$311 million in state revenue. Still, 

Oregonians, including ranchers, 
will be limited in their ability to 
finance new equipment purchases 
through bonus depreciation. 
Further, the bill adds complexity 
to taxes (as many of you may have 
learned last month), by requiring 
separate depreciation schedules 
for your federal and state returns.  
Despite the backlash on the 
proposed transportation taxes 
and the widely stated focus on 
supporting businesses, the bill 
passed and became law in early 
April.

Late March brought some 
unwelcome regulatory surprises 
to OCA as well. The Oregon 
Department of Energy (ODOE) 
released a list of carbon-reduction 
proposals as part of its 
assessment of Oregon’s progress 
toward carbon-reduction goals, 
a process called TIGHGER 2.0. 
ODOE did this without consulting 
impacted stakeholders (like OCA 
and other ag organizations) or 
even the Governor’s office and/
or various state agencies. These 
proposals ranged from reducing 
meat consumption by Oregonians 
to requiring businesses to switch 
from diesel to electric equipment 
and fleets. OCA joined a coalition 
of other natural resource 
and agriculture stakeholders 
expressing our significant concern 
with the process and underlying 
recommendations. We provided 
comments to ODOE outlining 

Recap of the 2026 
Legislative Session

H E A D Q U A R T E R S



11

A
 P

 R
 I 

L 
/ 

M
 A

 Y
   

2 
0 

2 
6

OREGON CATTLEMAN | www.orcattle.com

SCOTT HAWES
Designated Broker, OR, AZ
Licensed in OR, ID, AZ
541- 419-0770
shawes@fayranches.com 

Fay Ranches, Inc

SCAN THE QR CODE
TO CONNECT WITH
SCOTT

our concerns and will keep the 
pressure on the executive branch 
to avoid further publication of 
these proposals without deeper 
analysis of their viability and 
costs.

OCA’s other items of focus 
this spring are continued 
coordination with Oregon 
Farm Bureau, Oregon Hunters 
Association, Oregon Dairy 
Farmers Association, and others 
as we gear up for a potential 
ballot fight over Initiative 
Petition 28. As a reminder, IP 
28 would ban the killing of 
animals in Oregon, remove any 
legal allowances in statute for 
animal husbandry, and define 
livestock breeding as animal 
abuse. The proponents continue 
to gather signatures and will have 
117,000 valid signatures by July 
1. Our coalition is working to be 
ready to launch an opposition 
campaign if IP 28 qualifies for the 
November ballot.  

This month’s issue of Oregon 
Cattlemen’s Magazine will 
likely hit your mailbox close 
to the same time as the May 
primary ballot. In addition to 
some significant primaries for 
gubernatorial, congressional, and 
state legislative candidates, you’ll 
also be asked whether to repeal 
the gas and payroll taxes passed 
during the 2025 Special Session 
in September. Please remember 
to return your ballots and make 
your voice heard!  •
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The Working Families Tax Cuts Act 
secured a stronger future for 
family-owned operations

PARTNER COLUMN

An update from NCBA’s Center for Public Policy

This past 2026 tax season marks the first year 
under the updated tax code enacted through the 
Working Families Tax Cut Act that was included in the 
One Big Beautiful Bill (OBBB), passed last July. This 
legislation represents one of the most significant tax 
reform efforts in recent years, delivering meaningful 
relief and long‑term certainty for cattle producers 
and family-owned operations. Tax reform has been 
a central focus for NCBA, and the final package 
ensures producers can continue planning, investing, 
and transferring operations to the next generation 
without unexpected tax burdens.

When the OBBB was signed into law, many of the 
important 2017 Tax Cuts & Jobs Act provisions were 
not only extended but strengthened, and some 
even made permanent. Among the most impactful 
changes are the permanently increased Death Tax 
exemptions, now set at $15 million for individuals and 
$30 million for married couples. The OBBB also raised 
the Section 179 equipment expense deduction limit 
to $2.5 million, giving producers the ability to target 
specific assets while saving standard depreciation 
for others, providing a streamlined approach to 
managing tax brackets. 

The OBBB also retains Section 199A bonus 
depreciation and the stepped-up basis, both critical 
tools for cattle operations. 100% upfront bonus 
depreciation means that all qualified property 

(machinery, grain bins, and certain single-purpose 
structures) placed in service after January 19, 2025, 
are eligible for an immediate deduction of the full 
purchase price, drastically reducing taxable income 
in high-revenue years. The retained stepped-up 
basis means that when land is inherited, the basis is 
reset to the fair market value at the time of death, 
potentially eliminating decades of capital gains tax 
liability for the next generation of producers. 

This tax relief was the result of extensive, sustained 
advocacy and grassroots member engagement. 
NCBA spent years working with Congress to secure 
these wins for cattle producers, especially critical 
given that more than half of the House members 
and many Senators were not in Congress during 
the passage of the 2017 tax bill. NCBA’s tax survey, 
which featured anonymous submissions from U.S. 
cattle producers, proved to be the most important 
part of the advocacy process. The results served two 
essential purposes: they helped NCBA identify which 
provisions mattered most to producers, and they 
provided powerful firsthand accounts that helped 
lawmakers understand the real-world tax burdens 
facing family operations. Tax policy can be extremely 
complicated, and it is the personal stories that make 
these issues real for politicians in Washington. 

Congress and the Trump administration codifying 
these tax provisions has created more opportunities 
for profitability and long-term stability, protecting 
thousands of family farms and ranches. With 
these provisions in place, producers this year and 
beyond will now be able to keep more of what 
they earn and reinvest in their own operations. 
While there is still more work to do to fully repeal 
the Death Tax, NCBA will continue working with 
Congress and the administration to protect and 
strengthen family-owned cattle operations. NCBA 
also encourages producers to consult with a tax 
professional to ensure they are taking full advantage 
of the updated tax code.  •



Mid-Year Attendee Registration

Questions? Contact Jem Connelly at 
(503) 361-8941 or jem.connelly@orcattle.com

www.orcattle.com
 

OCA members who are only attending the policy discussion meetings on Friday may register at no cost.
No meals included. Please call the OCA office to advise of your attendance.

Registration Deadline June 12, 2025

Ways to Pay:
Online at www.orcattle.com
or scan the QR Code 

1. Mail Check Payable to:
Oregon Cattlemen’s Association
1320 Capitol Street NE, Ste 150
Salem, OR 97301

3.

Name  on Card

Card Number

Expiration Date Zip CodeCVC

Provide Credit Card Information and email to: 
jem.connelly@orcattle.com

2.

FIRST NAME:

RANCH/COMPANY:

LAST NAME:
Attendee #1

FIRST NAME: LAST NAME:
Attendee #2

ADDITIONAL ATTENDEES:

CONTACT EMAIL: CONTACT PHONE:

Attendee Information

June 25-26 | Inn at Cross Keys Station | Madras, ORJune 25-26 | Inn at Cross Keys Station | Madras, OR

Accommodations
Inn at Cross Keys Station

66 NW Cedar Street, Madras, Oregon 97741
$166 a night (King) | $186 a night (Double Queens)

Reserve an OCA room by calling (541) 475-5800
prior to June 5th

Event Schedule

66 NW Cedar Street, Madras, Oregon 9774166 NW Cedar Street, Madras, Oregon 97741

How Many
Attendees

Total
Amount

Full Registration | Thursday and Friday 
Thursday only | Social & Reception with OCA Leadership and Committee Chairs

Friday only | Includes Coffee, Lunch, and Snacks

$50 
$25 

$25 

=
=
=

Member Registration *

Total Due:

x

x

x

  Friday   8:30 am - Coffee with OCA Leadership
  9:00      - Welcome OCA Members - President Diana Wirth
  9:15   -  Tootie Smith, FSA State Director 
      - Program Updates from Washington DC, Q & A 
  10:30   -  Committee Chairs Review Expiring Resolutions and Recieve Proposed Resolutions
  Noon  -  Lunch
  1:00 pm   -     Committee Chair Review (cont.)
  3:00    -   County President / Board Vice President Updates 
  4:00   - Conclude 

Thursday      5:00 - 7:30  pm  -         Social and Reception with OCA Leadership and  Committee Chairs  

* Current OCA Membership is required to attend
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T o o t i e  S m i t h
Oregon FSA – State Executive Director 

USDA assistance for livestock 
death losses due to Epizootic 
Hemorrhagic Disease

A G E N C Y  U P D A T E

Livestock producers in Oregon 
may be eligible for Livestock 
Indemnity Program (LIP) 
assistance to offset death losses 
caused by Epizootic Hemorrhagic 
Disease (EHD), transmitted by 
biting flies or the flying midge. EHD 
has been identified in livestock 
herds in Oregon. 

LIP is administered by USDA’s 
Farm Service Agency (FSA) and 
provides assistance for livestock 
deaths in excess of normal 
mortality caused by adverse 
weather, eligible disease, and 

attacks by animals reintroduced 
into the wild by the federal 
government or protected by 
federal law.  

Eligibil ity and Testing   
For LIP, eligible livestock deaths 

must be directly due to EHD. 
Producers will be required to 
submit positive EHD test results.  

Payments and 
Mortality Rates   

Calendar year 2026 LIP losses 
are calculated based on a 

percentage of the average fair 
market value of the livestock as 
determined by CCC. Specific rates 
are set for different categories of 
livestock.    

USDA has established normal 
mortality rates for each type and 
weight range of eligible livestock. 
These established percentages 
reflect losses that are considered 
expected or typical under “normal” 
conditions.  

Reporting and 
Documenting Loss   

Producers are encouraged to 
report losses throughout the year. 
To participate in LIP, producers 
will have to provide acceptable 
documentation of death losses 
and must submit a notice of loss 
and application to their local FSA 
county office no later than March 
1, 2027, for 2026 calendar year 
losses.      

Acceptable EHD 
loss documentation 
includes:    

•	 Proof of death 
documentation  

•	 Copy of grower contracts  
•	 Livestock beginning 

inventory documentation 
and inventory changes 
throughout the year  

•	 Positive test results for EHD   
Note: Producers are encouraged 

to keep documentation for 
all livestock losses as normal 
mortality applies to EHD losses.  

To apply for LIP or for questions 
about eligibility or documentation 
requirements, contact your local 
FSA office.  •

Allis-Chalmers Tractor Auction

Nursery farm downsizing auction

June Consignment auctionsJUNE 21  & 22st ndJUNE 21  & 22st nd

MAY 16thMAY 16th

MAY 2026MAY 2026

UPCOMING ONLINE AUCTIONS
AUCT I O N SA L E S C O . C OM

THE DALLES, OREGON    |    541.296.1012

Your Full Service Dealer • Halsey, OR • 541-369-2755 • www.DIAMONDKSALES.com

Sales

Scan for

ArrowQuip

Scan for

Livestock 
Trailers
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O R E G O N C F . O R G / W H A T I F

What if
your effort
made all the 
difference?

What if your idea launched a program that saved thousands of acres from wildfire? 

What if you funded school lunches that fed the next generation of Oregonian 

ingenuity? What if you gave yourself the audacity to ponder how to make Oregon 

even better? Maybe you start a scholarship. Or support a nonprofit — or become a 

volunteer. We’re your statewide community foundation, and together we turn your 

‘What ifs’ into powerful ‘Why nots.’ What if you joined us?
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P a u l  N e i f f e r , C P A
“Farm CPA”

Social Security: It can be a 
rancher’s best investment

G U E S T  C O L U M N

When that FICA line item shows up on your payroll 
stub, or you write your annual tax payment that 
includes self-employment, it’s easy to view Social 
Security as just another cost of doing business. 
But that perspective sells short what is, for many 
ranching families, the most valuable financial asset 
they’ll ever own and one that offers benefits no 
private investment can match.

More Than a Tax:  Building a 
Guaranteed Income Stream

As a rancher, you understand long-term 
investments. You put money into land improvements, 
breeding stock, and equipment, knowing the payoff 
comes years or decades down the road. Social 
Security works the same way, except instead of 
building equity in physical assets, you’re building a 
guaranteed monthly income that will last the rest of 
your life and your spouse’s life, too.

What makes this different from other retirement 
savings? Three words: inflation-protected guarantee. 
Your Social Security benefit adjusts annually with 
the cost of living. When feed prices spike, when fuel 
costs climb, when everything at the hardware store 
seems to cost twice what it did five years ago, your 
Social Security check increases to help keep pace. Try 
finding a private annuity that offers that protection 
without being charged a substantial premium.

The guarantee aspect matters just as much. 
Market downturns don’t touch your Social Security 
benefit. Unlike a 401(k) or IRA that can lose value 
right when you need it most, your earned benefit is 
locked in. For an industry as cyclical as ranching and 
where cattle prices, drought, and input costs can 
swing wildly from year to year, having a bedrock of 
stable, predictable income in retirement provides 
invaluable peace of mind.

Spousal  and Survivor Benefits: 
Protecting the Whole Family

Ranching is a family enterprise, and Social Security 
recognizes that. The spousal and survivor benefits 
built into the system provide protection that would 
cost a fortune to replicate privately.

Spousal benefits allow a husband or wife who 

earned less or who spent years working on the ranch 
without formal wages to receive up to 50% of their 
spouse’s full benefit amount. This isn’t in their own 
best interest; they receive the higher of the two. For 
ranching families where one spouse handled most 
of the ranch income while the other managed the 
home operation, this can substantially increase total 
household retirement income.

Survivor benefits are where Social Security 
truly shines as family protection. When a spouse 
passes away, the surviving partner can receive the 
deceased’s full benefit amount if it’s higher than 
their own. This means the family doesn’t face a 
dramatic income drop at an already difficult time. 
For ranchers who’ve spent decades building an 
operation together, knowing that a surviving spouse 
will have continued financial security is worth far 
more than any premium you’ve paid in.

These survivor benefits also extend to dependent 
children and, in some cases, dependent parents. 
It’s comprehensive family protection that requires 
multiple expensive insurance policies to approximate 
in the private market.

Disabil ity Protection:  Coverage 
Most Ranchers Can’t Get 
Elsewhere

Here’s a reality that doesn’t get discussed enough: 
for many ranchers, Social Security provides their only 
meaningful disability coverage.

Private disability insurance is notoriously difficult 
and expensive for agricultural workers to obtain. 
Insurers see the physical demands of ranch work, 
such as livestock handling, equipment operation, 
long hours in challenging conditions, and either 
refuse coverage entirely or price it out of reach. 
Even when policies are available, they often contain 
exclusions that limit their usefulness for the actual 
risks ranchers face.

Social Security Disability Insurance fills this gap. If 
you become unable to work due to a serious medical 
condition, SSDI provides monthly income based on 
your earnings history. Yes, the qualification standards 
are strict. You must have a condition expected to 
last at least a year or result in death, and it must 
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prevent you from doing substantial work. But for 
catastrophic situations such as a serious injury, a 
major illness, or a condition that truly ends your 
working days, SSDI provides a financial lifeline that 
most ranchers simply couldn’t access otherwise.

The value here is substantial. A 40-year-old rancher 
with average earnings has disability coverage 
through Social Security worth roughly the equivalent 
of a $350,000 disability insurance policy. That’s 
protection you’re already paying for and that you 
likely couldn’t purchase at any price on the private 
market.

How Your Benefits Are Calculated
Understanding how Social Security calculates your 

benefit helps you see it as the investment it truly is.
Step 1: Track Your Earnings

Social Security records your earnings each year, 
up to the annual taxable maximum ($184,500 in 
2026). For self-employed ranchers, this is your net 
self-employment income.
Step 2: Index for Inflation

Your historical earnings are adjusted to account 
for wage growth over time, so earnings from 1990 
are brought up to current-dollar equivalents. This 
ensures your early career contributions aren’t 
undervalued.
Step 3: Calculate Your Average

The formula uses your highest 35 years of indexed 
earnings. These are totaled and divided by 420 (the 
number of months in 35 years) to determine your 
Average Indexed Monthly Earnings, or AIME.

Step 4: Apply the Benefit Formula
Your Primary Insurance Amount, which is the 

monthly benefit you’d receive at full retirement age, 
is calculated using a progressive formula applied to 
your AIME:

•	 90% of the first $1,226 of AIME
•	 32% of AIME between $1,226 and $7,391
•	 15% of AIME above $7,391
(These “bend points” adjust annually.)

Step 5: Adjust for Claiming Age
Claiming before your full retirement age (currently 

67 for those born in 1960 or later) reduces your 
benefit permanently up to 30% if you claim at 62. 
Waiting past full retirement age increases by 8% per 
year until age 70.

The Bottom Line
That self-employment tax check you write 

represents one of the soundest investments 
available to a ranching family. You’re purchasing a 
guaranteed, inflation-adjusted income stream for 
life; protection for your spouse that continues after 
you’re gone; and disability coverage that the private 
market largely refuses to offer agricultural workers.

No private financial product combines all these 
features at a comparable cost. The next time you see 
that FICA payment, consider what you’re actually 
buying: security for your family that will last for 
generations, built on the same foundation of hard 
work and long-term planning that defines ranching 
itself.  •

Learn more from your local sales manager today!
Jason Bean • 509-794-9059 • jbean@vitalix.com 

GOODBYE, FLIES. HELLO, BLUE.
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D r .  R y a n  S c h o l z 
Oregon State Veterinarian

Let’s talk Oregon Grazing 
Permits

H E A D Q U A R T E R S

Grazing permits, often referred to as pasture 
permits, are special authorizations granted 
to facilitate the movement of cattle between 
collaborating states for grazing purposes. 
Oregon has agreements with California, 
Washington, Idaho, and Nevada to permit 
established breeding cattle herds to graze on 
pastures owned or leased by the herd owner, 
provided they remain separate from local cattle. 
For herds that meet the criteria of a grazing 
permit, it serves as an alternative to a Certificate 
of Veterinary Inspection (except in Idaho).

Grazing permits are offered as an alternative 
to conventional movement requirements, based 
on risk assessments that have determined that 
movements adhering to the permit’s guidelines 
pose a low risk of introducing diseases. 
Consequently, both Oregon and the destination 
state must thoroughly review permit requests to 
ensure that the proposed movement aligns with 
each state’s specific requirements.

In general, grazing permits facilitate temporary 
entry into the destination state without the 
cattle becoming fully qualified as resident 
cattle. For instance, Oregon cattle traveling 
to a leased pasture in Washington retain their 
Oregon identity and are only permitted to graze 
on the designated location before returning to 
Oregon. All cattle moved on a grazing permit 
must return to the origin state after the grazing 
season. Feeder or slaughter cattle cannot be 
moved to another state on a grazing permit and 
subsequently be sold within that state. Similarly, 
animals cannot be purchased and added to 
the herd while cattle are in another state on a 
grazing permit.

The requirements for obtaining an Oregon 
Grazing Permit include:

•	 Cattle must not be commingled with any 
cattle from the destination state.

•	 All cattle over 18 months of age must have 
official identification.

•	 There is no change in animal ownership 
permitted while cattle are outside Oregon 
on a grazing permit.

•	 Only animals from breeding herds 
assembled for more than six months are 
permitted. All cattle must return to Oregon 
at the end of the grazing season.

•	 All bulls must have undergone Trich testing 
within the past 12 months. Negative Trich 
test results for every bull must be included 
with the application if the bull is to be 
moved.

•	 Cattle cannot be moved before the grazing 
permit is approved by both the origin and 
destination states.

•	 Idaho requires that Oregon cattle obtain a 
Certificate of Veterinary Inspection before 
entering Idaho on a grazing permit. They 
can return to Oregon without a CVI at the 
end of the permit.

Every cattle operation is unique, so not every 
herd will meet the standard requirements. 
In many cases, the Oregon Department of 
Agriculture (ODA) can still approve a grazing 
permit, but additional documentation may be 
required to ensure the movement remains low 
risk. Therefore, it’s crucial to submit applications 
for a pasture permit at least 14 days before the 
intended movement date to give ODA time to 
work with the applicant and the destination 
state. For more information on permits, visit the 
ODA website (https://oda.direct/AnimalHealth) 
or call 503-986-4680. 

Dr. Scholz was hired as the Oregon State 
Veterinarian in November 2020. In that role, he 
serves as the Chief Livestock Sanitary Official 
and State Animal Health Official for the State of 
Oregon, as well as managing the Animal Health 
Program, Animal Rescue Entity Program, and 
Commercial Animal Feeds Programs of the Oregon 
Department of Agriculture.  •
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Have you heard of IP 28? 

Part of OCA’s advocacy work involves
educating the public against signing

initiatives like IP 28.

IP 28 is a direct attack against ranchers and pet owners everywhere. If the
necessary number of signatures are gathered for this to be placed on the ballot,

OCA will join the broad coalition of agricultural and natural resource based
industries to fight against the ballot measure. 

Please share the graphics that are available
on OCA’s social media pages and website.

We need Your Support to build a war chest that will allow OCA to
educate the public about IP 28 and other initiatives that would be

harmful to beef production and the agricultural industry. 

Donate to CattlePAC and
help to continue beef
production in Oregon

Scan to view OCA’s
webpage against IP
28 and view all
sharable graphics.
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Oregon Cattlemen’s Association’s 
Introducing the inaugural class for 

Young Cattlemen’s Leadership Program 
2026-2027 Cohort

Kyle Kennington

   Growing up in Central Washington, Liz Nielson was
influenced from a young age by the rich agriculture presence
in the Columbia River Basin. Although she wasn't raised in a
farming or ranching family, her immersion in the local
community inspired her to pursue a Bachelor of Science in
Animal Science from the University of Idaho.
   During her time at U of I, Liz capitalized on every
opportunity to deepen her industry knowledge. She stayed
active in student clubs, worked for the Steer-A-Year program,
and eventually secured an internship with Beef Northwest.
Following graduation, Liz moved to Morrow County to begin
her professional career with the company full-time.

   Kyle Kennington is the VP of Ag Operations for the Cow
Creek Umpqua Tribe as well as the General Manager of K Bar
Ranches. Kyle has been with the Tribe in this role for the past
10 years. K Bar Ranches is a cow calf and feeder operation,
running cattle in Jackson, Douglas and Deschutes Counties.
Kyle’s appreciation for agriculture has been apparent his
entire life. Being born and raised in Central California in the
heart of cattle and stone fruit country, agriculture has
always been apart of his heritage. Kyle was honored to be
chosen to participate in the upcoming Young Cattlemen’s
Leadership Cohort and hopes it allows him to both see how
the Oregon Cattlemen’s Association is supporting Cattlemen
across the State as well as gives him the opportunity to
network with an array of Cattlemen within the Association.

Elizabeth Nielson

   Today, Liz manages Training and Development across all Beef Northwest locations.
Her work supports the essential people and processes behind the scenes—from
animal health and grain processing to equipment technology and cattle trucking.
Together, these efforts provide beef to over 2.5 million people annually throughout
Oregon and beyond.
  Beyond her primary role, Liz is a dedicated advocate for the beef industry. She is a
Certified BQA trainer, Program Coordinator for the BNW Youth Livestock Program,
and serves as the President of the Board for Oregon Agriculture in the Classroom.
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Young Cattlemen’s Leadership Program 
2026-2027 Cohort

   Elizabeth Roberts is a second-generation farmer with a strong
commitment to agriculture education and her local community.
She serves as the County Representative for Young Farmers &
Ranchers (YF&R) on the board of the Jackson County Farm
Bureau and is an active member of both the CattleWomen’s and
Stockmen’s Associations. Through these roles, she advocates for
agricultural education for youth and works to strengthen
connections within the farming community.
   Graduating from the Rogue Community College Diesel
Mechanic Program, she now works for a local rancher and part
time at a private semi truck and trailer repair shop. 
 Looking ahead, Elizabeth aims to establish a permanent career 

   I was raised in Marion County on a small hobby farm,
where I spent my childhood and early adulthood developing
a deep appreciation for agriculture. While my early
experiences shaped this interest, it was further
strengthened during summers spent working on a grass
seed farm in Eastern Oregon, where I also assisted with a
small herd of cattle. Those hands-on opportunities solidified
a passion that would continue to influence my path.
   Although I did not initially plan to pursue a career in
agriculture, I found myself consistently drawn back to the
industry. During college, I relocated to Eastern Oregon and
accepted an administrative internship with Beef Northwest

Mylisa Shackleford

Elizabeth Roberts

at their Boardman feed yard. With increased involvement in the company, I
developed a strong interest in pursuing a future in the industry and shifted my
academic focus to accounting to support both the business and operational sides.
   Over the past six years, I have advanced within the company and now serve as the
Office Manager for both the Boardman yard and the Northwest Pasture Beef feed
yard. Through this role, I have gained a deeper understanding of what makes
agriculture so meaningful to me—the strong sense of community, shared values, and
the daily work with cattle.
   My husband, Tyler, and I have been married for nearly two years. We recently
purchased a small plot of land and look forward to growing our family and farm. I am
excited for this opportunity to connect with others in the cattle industry and
continue learning and growing within this field.

that allows her to continue contributing to agriculture. While remaining in Southern
Oregon would be ideal, she is open to opportunities that align with her long-term goals
and values.
   Outside of her professional pursuits, Elizabeth enjoys attending music festivals and
exploring the outdoors. Whether discovering new backroads in the woods or spending
time on the dunes with friends, she values adventure and connection in her personal life.



22

A
 P

 R
 I 

L 
/ 

M
 A

 Y
   

2 
0 

2 
6

www.orcattle.com | OREGON CATTLEMAN

Thank you to all who have renewed for 2026. 
We appreciate your timely response. 

If you have not yet renewed for 2026, 
this is your final magazine and you will no longer receive

OCA’s newsletter; the Post. 

Membership applications and renewals are accepted all year. 
We invite you to join or renew at any time. 

Nathan Teixeira
   Nathan John Teixeira is a Young Cattlemen’s cohort
member and U.S. Army veteran with four years of service.
He believes agriculture is the backbone of this country,
and without agriculture, no one thrives. As part of the next
generation in the cattle industry, Nathan is focused on
building relationships with those with less experience in
the agricultural industry, keeping an open line of
communication so that we are all on the same page and all
Oregonians can prosper. Drawing from hands-on
experience at Teixeira Cattle Co., he brings real ranching
insight to legislative advocacy and policy discussions.

Scan the QR code, or
Go to orcattle.com/join, or

Call (503)361-8941, or
Mail your renewal form and dues to:

1320 Capitol Street NE STE 150
Salem, OR 97301

To Renew:

Young Cattlemen’s Leadership Program 
2026-2027 Cohort
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Young Cattlemen’s Leadership Program 
2026-2027 Cohort

Governor’s Natural
Resource Team

Scan to donate to support
OCA’s Young Cattlemen’s

Leadership Program

Oregon’s Water Resource
Department

Oregon’s Department of Agriculture Director (left), the cohort
outside of ODA, and ODA Division Leaders (right)

Marion County Commissioner
Kevin Cameron

The YCL Cohort met for
the first time in April in

Salem, Oregon to launch
the program and to meet
with Agency Officials to

understand their roles in
the Cattle Industry. 

ODA Leadership Briefing
(right)

Oregon’s Department of Fish
& Wildlife leadership (left)
and outside ODFW (right)
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Your paragraph text

2026 Spring
Quarterly & 

Beef Day in the
Capitol

Photos courtesy of Oregon Cattlewomen, 
OCA staff and members
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Specializing in 
Truck and Livestock  
Scales
Established in 1959, Scales NW offers  
a wide range of equipment, from precision  
lab balances to high capacity rail scales, as well  
as certified scale service and installation. 

Contact Steve Orr for more information today! 
Email: steveorr@scalesnw.com 
Phone: (503) 510-3540

www.scalesnw.com • (800) 451-0187

Scales NW  
is proud to serve:
California 
Idaho 
Montana 
Nevada 
Oregon 
Utah 
Washington 

AD_POWELL_LivestockTruckScale_8.25x10.75.indd   1AD_POWELL_LivestockTruckScale_8.25x10.75.indd   1 12/16/2019   2:55:25 PM12/16/2019   2:55:25 PM
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Travis Mulliniks
Glenn & Mildred Harvey Professor of Beef Cattle Management
Associate Department Head, Oregon State University

What can I do with late 
calving cows in my herd?

P A R T N E R  C O L U M N

Every beef producer knows the 
feeling when you’re wrapping up 
calving season, most of the cows 
are paired up and grazing, and then 
there’s that group, let’s call the 
stragglers. Late calving cows are 
those that calve in the last 21 days or more after the 
start of the calving season, or outside your planned 
breeding window entirely. They represent a common 
and costly inefficiency in a cow-calf operation.

The trouble isn’t just the inconvenience of a longer 
calving season. Late calvers produce calves that 
are lighter at weaning (often 60-120 lbs lighter than 
early-born calves), are harder to synchronize for AI 
programs, and can be a perianal repeater year after 
year. Left unaddressed, late calvers can quietly drain 
your operation’s profitability.

Late-calving cows are already behind, which means 
they have even fewer days to get back pregnant. 
If they don’t catch up, they either stay late every 
year or eventually fall behind. That’s where a lot of 
reproductive loss in cow-calf operations begins, 
especially with young cows.

So what do you do with them? You have several 
options, and the right answer depends on your goals, 
resources, and the reason they calved late in the first 
place.

Before deciding a cow’s fate, it’s 
worth understanding the cause. To 
maintain a yearly calving interval, a 
cow typically has only about 80 to 
85 days after calving to recover, start 
cycling again, and get bred. The time 

from calving to resumption of estrus varies among 
cows but is correlated with cow age.  Mature cows 
will start cycling on average 50-60 days or earlier 
after calving. However, young cows (2- and 3-yr-old 
cows) often wait 70 – 90 days after calving before 
they start cycling.  Late calving can stem from: 

Nutritional  deficiency 
Thin cows at breeding are less likely to cycle early 

or at all. A body condition score (BCS) below 5 at 
calving can be a driver for late-calving cows (ie, 
late breed cows). If cows are thin at calving and not 
gaining weight before the start of breeding or losing 
weight afterward, it can become difficult for them to 
resume estrus in time. The key is to have cows gain 
weight, regardless of condition score, prior to the 
start of the breeding season.  

First-calf heifers 
Two-year-olds need more time to recover from 

their first calving before rebreeding. Is a greater 
percentage of late-calving cows young cows? If 
so, nutrition may be an issue. Too many late-bred 
heifers can also be a culprit in late calving and 
subsequent late-bred young cows.  

Genetics
Over time, we can have “genetic creep” occur in 

our genetic selection, which can be an inattentional 
consequence of selecting for more genetic potential 
than we desired that may not fit our environment 
anymore.  Two traits that can cause late-bred cows 
are increased milk and increased cow size.  

CONTINUED PAGE 29. . .

100 “D” St.
North Powder, OR 97867-0007
Ph. 541-898-7333

Full Range Alfalfa Seed
Pasture/ Range Grasses

Imbler Seed Plant 
65268 Striker Ln. 
Imbler, OR 97841 

Grains Legumes Turf Reclamation

Forage Cereals
•Triticale •Oat •Barley •Wheat
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Your Step-by-Step Guide to Accessing Member-only Content

Did you know OCA has an App? 

Scroll announcement newsfeed, which includes the Post announcements and Calls to
Action. 
Renew your membership or sign-up for membership dues with auto-pay (subscription).
Check and pay invoices, view past receipts, or confirm your membership is current; all
available under the  payments section.
There is a membership directory at your fingertips. Curious about who else is an OCA
member? Head here for contact info of fellow ranchers, or to search for an allied
industry business.
Keep up with OCA Events. 

Available for download from the Apple store, and on your desktop. Android app is
coming soon.  The OCA App is available to all members to feel more connected!

1.To download the app, search for ‘Oregon Cattlemen’s Association’ and 
        download (App logo displayed to the right) 
        or visit oca.groupfire.com/login.
2. If you do not have an account select ‘Sign-up’ below the login screen.  
3.Enter first and last name, email, and phone number. 
4.Your account requires staff verification of current membership. 
5.This may take time, especially if submitted outside of business hours. 
5. In the meantime, fill out your profile with contact information. 
6.Your login credentials are your phone number and a 4 digit passcode, 

        which you will be prompted to set up once you request an account. 
7.Once approved, you can enjoy the digital benefits listed below.

App view

Benefits and Resources Available on the OCA App

If you have any membership questions, including difficulties setting up your account, 
or if you are unsure if you have created an account already, please reach out to 

Jem Connelly, Member Services Manager at jem.connelly@orcattle.com or (503) 361 - 8941. 

1.Go to orcattle.com/login
2.To the right of the login screen, there is a button to “Create Account”. Click that. 
3.The next screen will ask for your name (first and last), your email, and a password. 
4.Account approval is needed, so your current membership can be confirmed. Once you

submit the form, a request for an account will have to be confirmed by OCA staff. This
may take time, especially if submitted outside of business hours. 

5.Once your account has been confirmed and approved, you can login to the OCA portal. 

 To set up an account on the OCA website: 

To Access the Member Only Portal at orcattle.com

Behind the member only portal on OCA’s website (orcattle.com) you can access a digital record of previous
editions of the Oregon Cattleman Magazine, The Post, and the current version of OCA’s Policies and Bylaw’s.

Digital Tools for Connectivity
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Current as of 04/15/2026

SCOTT ABBE
AGWEST FARM CREDIT - BEAVERTON
AGWEST FARM CREDIT - CENTRAL POINT
AGWEST FARM CREDIT - JUNCTION CITY
AGWEST FARM CREDIT - KLAMATH FALLS
AGWEST FARM CREDIT - PENDLETON
THOMAS ALEXANDER
MICHAEL & STEPHANIE ALGER
GREGORY ALLEN
GREG AMARAL
CHAD & RACHEL AMICK
DAN ANDERSEN
JACK ANDERSON
RICK & LINDA ANDERSON
TODD & PATTI ANDERSON
ERIC & AMY ANDERSON
JACE & NICOLE ANDERSON
LINDA ANSPACH
DOUGLAS ARTEMENKO
JOSEPH MITCH BAKER
JUDY BARBER
ANDY BARR
EARL F. BATES
JACK BAUER
BRYAN BAUMGARTNER
BC CATTLE RANCH, LLC
DOUGLAS BEAN
ALAN & WENDY BETTENCOURT
RON BJORK
ZACHARY BLAYLOCK
GARY BLOOMER
TED & DIANE BLOOMER
TERRI BLOOMFIELD
BOOTHMAN RANCHES, INC
BOUCHER RANCH LLC
DANIEL BOYAJIAN
RYAN BOYLE
CHAD & CHARMARIE BRADACH
RONNIE BRADLEY
MIKE & JUDY BRAZOFSKY
DENNIS & PEGGY BRENNAN
BEN BRITTEN
NANCY BRUCE
CHRIS & SUSAN BRUN 
KENNETH BRUSH
ELDON BUCKNER
JEAN BUNCH
LEVI BUNCH
ROBERT  BURRIL
JAY BURRIL
BRETT BURRIL
DAN & LORI BUTTERFIELD
RACHEL CAHILL
JOE OR FRANK CAHILL 
SCOTT CAMPBELL
JAYDACANT
JUSTIS CANT
JEYTT CANT
MARK & KARI CARLTON
MARK W. & BELINDA CARLTON
RANDY CARMONY
MICHELLE CARMONY
COUGAR & SANDY CAVERHILL
CENTRAL OREGON LIVESTOCK AUCTION, INC.
CENTRAL OREGON RANCH SUPPLY, INC. 
STEVE CHARRON
CHIEF JOSEPH DAYS RODEO
MATT CLARK
BRYON CLARK
TABOR & DEEDEE CLARKE
VERA CLARKE
KATI CLEMENS
JENNY COELHO 
CARSON COLLIER
JOHN COLLINS
COLUMBIA BANK
CONQUEST INSURANCE AGENCY, INC. 
FERNANDO CORONA MELENDEZ
DEVIN CORREA
JOE & GAY CRONIN
STEVE CURRIN
JOSHUA & KARRIANN DAVIDSON
SCOTT DAVIS
TOM DE JONG

WELCOMEWELCOMEWELCOMEWELCOME

To our New & Recently Renewed Members
TIM DEBOODT

JASON & TORI DENNIS
HELEN DENSON
BRAD DENSON

RYAN DIERKING
MARJORIE DIVINE

JESSIE DODSON
PATRICK DOHERTY

DOUGLAS COUNTY FARM BUREAU
DOUGLAS COUNTY FARMERS CO-OP

ERIC DUARTE
ROBERT & KATHY DURHAM

CLARKE ELLINGSON
RICK ELLIOTT

RANDY ENDRES
JENNITA K ENNIS

CASEY & KYLEE EVANS
KAYLEE FALLEUR

FRANCES FANCHER
JON FARQUHARSON

GLENN & JEANIE FESSLER
KATHERINE FILBIN

PAT FITZGERALD
ROSANNE FITZGERALD

PATFITZGERALD
SUSAN FITZGERALD

MICHAEL FLERCHINGER
DAN & MARY FLITNER

SPENCER & SKYE FORMAN
BLAKE FOX

GUS ROYCE FRANCIS
RICHARD FRANKLIN

SCOTT FRANKLIN
JOHN FULLERTON 
DR. GREG GARCIA

SKIP GEER
RICHELLE GIBBONS
WILLIAM GIDDINGS

RYAN GILL
ROB GILL

ORRIN GINGG
LYNN GLADMAN

BRAD & DAWN GOHR
PHIL GONZALES

ROCKEY GOODELL
JUSTIN GRAVES

MIKE & MARLENE GRAY
GRAYBEAL GROUP, INC. 

TAMI GREEN
LISA & ALEX GREENE

JORY GROSS
GRUMPY'S REPAIR

ANNE GUERIN
JOHN GUYNUP
TODD HAMBY
TUGG HAMBY

TERRY E. HAMBY
DWIGHT HAMMOND

HAMMOND RANCHES, INC
AMELIA HANSEN

NATALIE  HANSEN
TRENTEN HANSEN
JAYDEN HANSEN

GENE & PAMELA HARDY
JOHN HARMON
JOAN HARPOLE
GLENN HARRIS

EARL MCCREADY
HARRIS & CHERYL HESCOCK

CONNIE HATFIELD
CELENA HEFNER
ASHTEN HELMS

SCOTT & SANDRA HENDY
RICK & RONDA HENSLEE

CODY HERRON
DAVID HIEBENTHAL

ANDY HIGH
TOM HILKEN
ALLEN HILL
KERRI HILL

KAITLLYN HILL
SASHA HIRUJO
JANET HOGUE

KEN & PAT HOLLIDAY

HERB HOLZAPFEL
MARK & SHAWN HOPFER

TERESA HORN
HORSESHOE HEREFORD RANCH, INC. 

GREGG & PATRICIA HOTTMANN
BILL HOYT

MEGAN HUFFORD
WILL & EMILY HULDEN

MIKELYN HULL
ROBIN IELMORINI 

JOSEPHINE IELMORNINI
JOE VANLIEROP & JANETTE BURGESS

JERRY & CAROLYN JENSEN
JOHN JOYCE
ANDY KAHN

KAYCEE KASCH
TODD KASCH
JIM KEEGAN

WENDIE KELLINGTON
MATT KENNEDY

KYLE KENNINGTON
TOM OR ROSS KETSCHER

M'KENZIE  KIRCHNER
MYA KOSAK

ANDY KOVACH
CHRISTIAN KOWALESKI

BEN KRAHN
KIP KREBS

SARAH KREBS
HAROLD KUEHNE

LYLE & NORMA KUYPER
BAYLI LADNER

JEFF LARKIN
KAYLA LEACH

DAN LEAHY
LAWRENCE LEAR

LES SCHWAB TIRE CENTER - HEPPNER
BOB & BOBBY LEVY

DICK LEVY
TIM LIQUERICA

TRACEY & SUSAN LISKEY
GLENN LORENZ

CAROL LORENZEN
DUNCAN & BETH MACKENZIE

RICHARD, MIKE, & JAMES MACY
TEO & SARAH

MAESTREJUAN 
MADISON MALKON

MICHAELINE MALOTT
ANN MALOTT

MARK MALOTT
RYAN  MARTIN
BILL  MARTIN

CURTIS & DONNA MATTSON
WILLIAM  MCCADDEN

JACOB  MCCARTY
BETH  MCCLARAN

LINDA MCELROY
BILL & SANDI MCGINN

MIKE & NICKY MCGINNIS 
MICHAEL MCGOURTY
FRANCIS MCKENNEY

CODY MCKILLIP
GARY & HEIDI MCMANUS

TIM MCMILLEN
JAMES MCNAMEE

CASSIE MILLER-PETERSEN
JENNIFER MITCHELL

THORSTEN  MOLLMANN
BILL MOORE

NATE MOORE
MITCH MORRELL
JACE MORRISON

JOHN MOXLEY
ALLAN MULLIN

DARREN & CHERYL  MURCHISON
JOE NASH

VERIL & BARBARA NELSON
CARL NEUMANN
TONY NEWBILL

LARRY NICHOLSON
DAVE & CHERI NOBLE

OLD WEST FEDERAL CREDIT UNION
CHAD OLNEY
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A good benchmark is to calculate the percentage 
of cows calving in the first 21 days, the second 
21 days, or cows calving after that. In a defined 
breeding season (45 – 60 days), I would prefer to 
have 75 to 80% of cows calve within the first 21 days 
of the calving season. If the cause is nutritional, you 
may be dealing with cows that can return to normal 
productivity. If the cause is genetic or structural, 
culling is the more economical path.

Late-calving cows are trying to lactate, recover, 
and get bred all at once, so their nutrient demand 
is high. If energy or protein is lacking, reproduction 
is usually the first thing to suffer. Prioritizing 
later-calving cows, especially younger cows, can 
help get more of them cycling before the breeding 
season ends. Even small improvements in diet during 
that window can pay off in greater pregnancy rates. 
Previous research has shown that cows gaining 
over 1 lb per day prior to the breeding season had 
conception rates during the first 20 days of the 
breeding season that were over 42% higher than 
those of cows gaining less than 1 lb per day.  

Estrus synchronization protocols can also help 
bring late-calving cows forward, but expectations 
should be realistic. Cows must be cycling for 
most synchronization programs to be effective, 
and late-calving cows are the least likely to have 
resumed estrous cycles by the start of breeding. 
Pairing synchronization with improved nutrition and 
possibly early weaning can increase success, but it is 

not a silver bullet. Using synchronization with a CIDR 
will help “jump-start” cows greater than 20 days 
post-calving.  This can be useful in both artificial 
insemination programs and just synchronizing cows 
and using a bull.  

Bottom Line
The reason all of this matters comes down to 

productivity and economics. Late-born calves 
are younger and lighter at weaning, which directly 
impacts revenue. On top of that, late-calving cows 
are more likely to have reproductive issues going 
forward. In contrast, cows that calve early tend to 
stay early, breed back more consistently, and wean 
heavier calves year after year. The compounding 
effect of a tight, well-managed calving season shows 
up clearly at the sale barn over time.

Managing late-calving cows is about being 
proactive. Keeping cows in adequate condition, 
supporting them nutritionally during the critical 
post-calving window, and using targeted tools like 
early weaning and synchronization protocols can 
help more of them breed back on time. But just 
as important is holding the line on your breeding 
season and not letting late cows dictate the system.

A cow that consistently calves late is costing 
you more than her calf is worth. Good records, 
sound nutrition, and the discipline to cull based on 
reproductive performance are what lead to a more 
uniform, productive, and profitable herd over time.  •

WELCOMEWELCOMEWELCOMEWELCOME

To our New & Recently Renewed Members
RYAN OPIE
OREGON DEPT OF STATE LANDS
OSU - EOARC
ANDREA OTLEY
LARRY & SUSAN OTLEY
JASON & KARI OTT
WES OWENS
MARK OWENS
LARRY & TINA PALMER
JEFF PARKER
ALAN PARKS
PAT & ROSE PATTERSON
HOWARD & SANDRA PAYTON
BRIAN PEILER
PERFORMIX NUTRITION SYSTEMS
MARCIA PERRY
JOHN PETERSEN
GENE PIRELLI
CARI PLYLEY
GARY & LAURA POINTER
DEAN POLLMAN
CHET & TARA PORTERFIELD
JESSE PRENTISS
STEVE & ARLENE PUTNAM
JOHN QUALLS
ROCKY RANDALL
RYAN RAYMOND
LLOYD REAGAN
DAVID REITE
JOHN REYNOLDS

BETH RHOADES
JACOB RICHARD

JIM RICHARDSON
ROBBINS FARM EQUIPMENT INC. 

ELIZABETH ROBERTS
DON ROBINSON

ROCKING T RANCH, LLC
SARAH RYAN

P. TONEY RYNO
GEORGE & KRISTINA SANDBERG

LINDIANNE & ARTHUR SAPPINGTON 
PAUL SCHANNO

SHELBY SCHOENFELDER
CLINT SEXSON
JACK SHAFFER

MAURICE SHORT
GARY & DIANE SIMON

ROBERT SKINNER
NATHANIEL SLINKERT

SLOAN-LEAVITT INSURANCE AGENCY
KYLE SMITH

CYDNEY STABLES
DANIEL & LEANNE STARBUCK

JOE & CATHY STEERE
TERESA STRAUS KELLY

EDWARD R. STUEDLI
LINDY STUEVE

SCOTT & BONNIE SUMMERS
KATRINA SUTPHIN

ZACH SWORD
JOHN TEIXEIRA

ALLEN & SARAH TESKEY
LOGAN THOMAS

ROBERT COWAN THOMPSON
THOMPSON AUTO SUPPLY

NANCY THORNTON
PHIL & EMILY TOEWS

ED TRINDLE
ALICE TYE

CAROL VOSS
APRIL & JIM WALKER
PAUL & SUE WALTON

RANDY WARNOCK
JOE WARNOCK

KIMBERLY WAY
DOUGLAS WEIMAR

DONALD P.  WEINKE
MIKE & NANCY WEINKE

DON & DEBBIE WENTZ
KEVIN WESTFALL

BREANNA WIMBER
ROBIN & DENAE  WINVENT

TELLY WIRTH
TYLER WOODLAND
STCU - LA GRANDE

STCU - UMATILLA
STCU - WALLOWA

SPOKANE TEACHERS CREDIT UNION
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M o r g a n  K r o m m  �| 805-801-9960
OCW President �| orcattlewomen@gmail.com

More than a meal.

We’ve all heard it said, 
sometimes jokingly and 
sometimes not, that all 
CattleWomen do is bake pies 
and serve meals. It is one of 
those comments that tends to 
get brushed off with a smile, 
but it has stuck with me. Not 
because it bothers me, but 
because there is a piece of 
truth in it, just not in the way 
people might think. The reality 
is, if all CattleWomen did was 
bake pies and serve meals, we 
would still be doing something 
pretty important.

There is something 
meaningful about feeding 
people. Taking the time to 
prepare a meal, to gather folks 
together, and to create a space 
where people can sit down, 
slow down, and connect is not 
insignificant. It has always been 
part of ranch life. If someone 
shows up, you feed them. It 
does not matter who they are 
or where they came from; there 
is a place for them at the table. 
What I have come to realize is 
that those moments around 
a table are rarely just about 
the food. They are about what 
happens as a result of it.

Earlier this year, during 
Legislative Days at the 
Capitol, Oregon CattleWomen 
organized and served a beef 
lunch for 500 legislators, 
staff, and members of the 

public. On the surface, it looked 
simple. People moved through 
a line, grabbed a sandwich, 
and exchanged a few words. 
But if you stepped back and 
paid attention, you could see 
something more taking place. 
Conversations were starting 
that might not have happened 
otherwise. People paused 
long enough to ask questions, 
to listen, and to engage. 
Relationships were being built 
in real time, not through formal 
meetings or talking points, 
but through something as 
simple as sharing a meal. That 
was certainly my experience 
with the team I was on as we 
went around meeting with 
legislators; it created a natural 
opportunity to connect in a 
more relaxed, approachable 
setting.

A plate of beef has a way 
of bringing people together 
who might not otherwise 
find themselves in the same 
conversation. It creates 
common ground in a world that 
often feels divided. Urban and 
rural, producer and consumer, 
policymaker and constituent. 
When people sit down to eat, 
those lines tend to soften. 

I have seen conversations 
start over a meal that never 
would have happened across 
a desk. I have watched people 
ask questions they might 
not have felt comfortable 
asking otherwise. I have seen 
perspectives shift, not because 
someone was trying to win an 
argument, but because they 
were willing to listen.

Hospitality has always been 
a quiet form of leadership. It 
does not demand attention, 
but it creates opportunity. It 
builds trust, and trust is what 
enables real conversations. 
As CattleWomen, we step 
into that role more often than 
people may realize. Sometimes 
that looks like organizing 
a meal, serving beef at an 
event, or making sure people 
are taken care of, but behind 
those efforts is something 
much bigger. There is planning, 
coordination, outreach, 
education, and a genuine 
desire to connect. The meal 
might be what people see, but 
the relationships built around it 
are what last. The reality is that 
many of the women known 
for baking pies and serving 
meals are also the ones who 
feed cows before daylight, fix 
fences, check calves, deal with 
government agencies regarding 
the ranch, and do whatever the 
day requires. Those things are 

P A R T N E R  C O L U M N
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not separate. They are just part 
of the same life.

These relationships matter 
more now than ever. In an 
industry that is constantly 
being discussed, often by 
people far removed from it, it 
matters that we show up. It 
matters that we are present 
in those spaces. It matters 
that when we do, we bring 
more than just information. We 
bring a willingness to engage. 
Sometimes that starts with 
something as simple as sharing 
a meal. There is a long tradition, 
both in agriculture and beyond, 
of breaking bread together. It 
is something most of us grew 
up with without thinking much 
about it. Feeding neighbors, 
helping at brandings, or 
bringing food to a gathering. It 
is how relationships are built. It 
is how people get to know each 
other beyond surface-level 
conversations.

That is where the real 
work begins. What follows 
those meals, conversations, 
connections, and moments 
of understanding is where 
advocacy takes root. It does 
not happen in a loud or 
forceful way, but in a steady, 
relational way. It is built over 
time through consistency, 
presence, and trust. That 
work does not just happen at 
events like Legislative Days or 
AgFest. It happens at county 
events, community gatherings, 
classrooms, and everyday 
conversations across the state. 
It happens anytime we choose 
to show up and share our story 
in a way that invites others in 
rather than pushing them away.

So yes, you might see 
CattleWomen serving food at 
events, cooking for a crowd, or 
making sure everyone is fed. 
But if you look a little closer, 
you will see something more. 
You will see men and women 

building bridges between 
communities that do not 
always understand each 
other. You will see leaders who 
understand that influence 
does not always come from 
standing at a podium. It often 
comes from sitting at a table. 
You will see an organization 
that knows the value of doing 
the kind of work that is not 
always recognized but always 
matters. Because it was never 
just about the meal.   •

Selling 120 Long Aged & 

Yearling Bulls 
16 Years RFI Testing

March, 2027 Westfall, OR 
romansranches.com

Bulls Available Private Treaty 
Give us a call at (541) 212-2223

ANGUS ANGUS 
RANCHRANCH

81251 Homan Lane • Enterprise, OR 97828 81251 Homan Lane • Enterprise, OR 97828 

Jeff Parker • (541) 398-0517Jeff Parker • (541) 398-0517

Highvi
ew

www.HighviewAngusRanch.com

AARON & REBECCA BORROR
PO BOX 38 | FORT ROCK, OR 97735

AARON: (541) 633-3284
REBECCA: (541) 771-4151

"BULLS WITH A WORK ETHIC"

ClassifiedsClassifieds

36      WWW.ORCATTLE.COM     October 2019

CATTLEMEN’S
CLASSIFIEDS

Westfall, Oregon           (541) 358-2921
romanscharolais.com

N5 N5
VERIL & BARBIE NELSON
10387 Driver Valley Road

Oakland, OR 97462 
(541) 643-9759

n5redangus@gmail.com

NELSON RED ANGUS WOOD RANCHV  BAR  X

Leonard & Naomi Wood • 481649 Hwy. 95 • Sandpoint, Idaho 83864
Home: (208) 263-5246 • Cell: (208) 290-7782 • treemeatreds@aol.com

www.woodvbarxranch.com

Carl Lautenschlager 
(509) 657-3301 • Endicott, WA

LAUTENSCHLAGER & SONS
“A Legacy of Innovation”

TOP QUALITY RED ANGUS

Registered Angus Since 1932

Dave & Twila Freeman  Seth Freeman 
36831 Sutton Cr Rd • Baker City, OR 97753

(541) 523-6881 • mobile: (541) 403-0524

Freeman Angus Ranch INC.

Conformation & Rate of Gain

Bull Sale
February

2018

Robert & Kathleen Buchanan
13490 Algoma Rd
Klamath Falls, OR 97601

(541) 883-8471
buchananangus@hughes.net

www.buchananangus.com

Randy Kessler Family
49838 Fruitvale Road • Milton-Freewater, OR 97862

(509) 520-3281

Over 55 Years in the Business

ANNUAL BULL SALE IN FEBRUARY

Kessler Angus
—Low Birthweight Bulls A Specialty—

Join us in 
October for 
ourannual 

production sale!

Production Sale March 2020 John & Shauna Hinton
2916 Kuck Rd

Montague, CA 96064
(530) 459-3928

KENNY & DIANNE READ
1485 SW King Lane • Culver, OR  97734

Ranch: (541) 546-2547   Cell: (541)480-9340
E-mail: barkdranch@msn.com 

visit us online at: www.barkdangusranch.com

Look for our “Distinctly Different” Angus Bulls
at the 2019 Red Bluff & Modoc Bull Sales

BAR KD RANCHBAR KD RANCH
Elevating Angus to Greater Horizons

Red Angus
Seed Stock & Genetics
Leonard & Naomi Wood

481649 Highway 95

Sandpoint ID 83864

208-263-5246 208-290-7782 cell

wwww.woodvbarxranch.com
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N5 N5
VERIL & BARBIE NELSON
10387 Driver Valley Road

Oakland, OR 97462 
(541) 643-9759

n5redangus@gmail.com

NELSON RED ANGUS THOMPSON
CATTLE

OMPANY 1A RED ANGUS

PAM & DALLAS THOMPSON
1562 Conrad Rd • Touchet, WA 99360

(509) 520-8193 • (509) 520-5147

WOOD RANCHV  BAR  X

Leonard & Naomi Wood • 481649 Hwy. 95 • Sandpoint, Idaho 83864
Home: (208) 263-5246 • Cell: (208) 290-7782 • treemeatreds@aol.com

www.woodvbarxranch.com

Carl Lautenschlager 
(509) 657-3301 • Endicott, WA

LAUTENSCHLAGER & SONS
“A Legacy of Innovation”

TOP QUALITY RED ANGUS

Registered Angus Since 1932

Dave & Twila Freeman Seth Freeman 
36831 Sutton Cr Rd • Baker City, OR 97753

(541) 523-6881 • mobile: (541) 403-0524

Freeman Angus Ranch INC.

Conformation & Rate of GainJudy Wortman
87586 Hwy. 82 • Enterprise, OR 97828

(541) 426-3742

Bull Sale
February

2018
Robert & Kathleen Buchanan
13490 Algoma Rd
Klamath Falls, OR 97601

(541) 883-8471
buchananangus@hughes.net

www.buchananangus.com

Randy Kessler Family
49838 Fruitvale Road • Milton-Freewater, OR 97862

(509) 520-3281

Over 55 Years in the Business

ANNUAL BULL SALE IN FEBRUARY

Kessler Angus
—Low Birthweight Bulls A Specialty—

9498 NE 9th
Terrebonne, OR 97760

e-mail: doubleeagle@uci.net
Phone: (541) 923-1705

Fax: (541) 923-5005

Thank you to 
all of our 2018 

customers!

KENNY & DIANNE READ
1485 SW King Lane • Culver, OR  97734

Ranch: (541) 546-2547   Cell: (541)480-9340
E-mail: barkdranch@msn.com 

visit us online at: www.barkdranch.com

Look for our “Distinctly Different” Angus Bulls
at the 2019 Red Bluff & Modoc Bull Sales

BAR KD RANCHBAR KD RANCH
Elevating Angus to Greater Horizons
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CATTLEMEN’S
CLASSIFIEDS

Ron and Barbara Jones
685 King Ave.

Ontario, OR 97914
541- 889-4563

“ Real Deal Bulls for All the Right Reasons”

(541) 524-9322

Join us the first Friday in September for 
our annual production sale!

CATTLE COMPANY
Jim, Kelly & Bryce Doherty • 68812 Wilson Rd • Boardman, OR 97818

(541) 481-2866

Registered Hereford Cattle & Quarter Horses
-Annual Sale First Monday in March-

42500 Salmon Creek • Rd Baker City, OR 97814
Ranch: (541) 523-4401 • Bob Harrell, Jr.: (541) 523-4322

597 S Pacific HWY, Woodburn, OR • (503) 981-9497
Join us for our regular sale every Tuesday!

HINTON RANCH

John & Shauna Hinton
2916 Kuck Rd

Montague, CA 96064
(530) 459-3928

Lester & Paula Hinton
11200 Kern Swamp Rd.
Klamath Falls, OR 97601

(541) 882-1218

Cattle available private treaty off the ranch and at top 
consignment sales in the West!

Simmentals

Jared Patterson 
Western Region
 Field Manager

(208) 312-2386

Call AHA today for assistance or information on buying or
marketing of Hereford cattle!

11500 N Ambassador Drive, Suite 410 | Kansas City, MO 64153
| (816) 842-3757 | aha@hereford.org

John Teixeira: (805) 448-3859
Allan Teixeira: (805) 310-3353

Tom Hill: (541) 990-5479

A FAMILY TRADITION

www.teixeiracattleco.com | cattle@thousandhillsranch.com

Angus and SimAngus Ca�le

Kyle Marino: (541) 699-8347

ANGUS, SIMANGUS
& HEREFORDS

Brad 541.840.5797 
Buckley 541.840.8788

www.traynhamranch.com
info@traynhamranch.com

Bulls 
& Females

BALE WAGONS
New Holland self propelled

and pull-type models/parts/tires
sell/buy/deliver/ can finance

(208) 880-2889
www.balewagon.com

Jim Wilhite, Caldwell, ID
35 Years in the Bale 

Wagon Business!  October 2019   OREGON CATTLEMAN  37                                                                                                             

CATTLEMEN’S
CLASSIFIEDS

Ron and Barbara Jones
685 King Ave.

Ontario, OR 97914
541- 889-4563

“ Real Deal Bulls for All the Right Reasons”

(541) 524-9322

Join us the first Friday in September for 
our annual production sale!

CATTLE COMPANY
REGISTERED RED ANGUS

Jim, Kelly & Bryce Doherty • 68812 Wilson Rd • Boardman, OR 97818

(541) 481-2866

Registered Hereford Cattle & Quarter Horses
-Annual Sale First Monday in March-

42500 Salmon Creek • Rd Baker City, OR 97814
Ranch: (541) 523-4401 • Bob Harrell, Jr.: (541) 523-4322

597 S Pacific HWY, Woodburn, OR • (503) 981-9497
Join us for our regular sale every Tuesday!

HINTON RANCH

John & Shauna Hinton
2916 Kuck Rd

Montague, CA 96064
(530) 459-3928

Lester & Paula Hinton
11200 Kern Swamp Rd.
Klamath Falls, OR 97601

(541) 882-1218

Cattle available private treaty off the ranch and at top 
consignment sales in the West!

Simmentals

Jared Patterson 
Western Region
 Field Manager

(208) 312-2386

Call AHA today for assistance or information on buying or
marketing of Hereford cattle!

11500 N Ambassador Drive, Suite 410 | Kansas City, MO 64153
| (816) 842-3757 | aha@hereford.org

John Teixeira: (805) 448-3859
Allan Teixeira: (805) 310-3353

Tom Hill: (541) 990-5479

A FAMILY TRADITION

www.teixeiracattleco.com | cattle@thousandhillsranch.com

Angus and SimAngus Ca�le

Kyle Marino: (541) 699-8347

ANGUS, SIMANGUS
& HEREFORDS

Brad 541.840.5797 
Buckley 541.840.8788

www.traynhamranch.com
info@traynhamranch.com

Bulls 
& Females

BALE WAGONS
New Holland self propelled

and pull-type models/parts/tires
sell/buy/deliver/ can finance

(208) 880-2889
www.balewagon.com

Jim Wilhite, Caldwell, ID
35 Years in the Bale 

Wagon Business!

SimAnguS Bred for Profit,
rAiSed to Work.
WWW.BArckcAttle.com

Mike, Margo & Crystal Alley
Steve & Katelyn Farley

8925 SW Green Dr.
Culver, OR 97734

mike@barckcattle.com
541-948-3521

Schuster Herefords LLC
Clay & Lauren Schuster

875 Bickleton Highway
Goldendale, WA 98620

Cell: (541) 980-7464
Home: (509) 773-6051

Price Cattle Company
Angus, SimAngus & Gelbi/Angus

Composite Cattle Available
www.pricecattleco.com

Conact Tom Price:
(541)276-4246
interwest@wtechlink.us

P.O Box 487
Pendleton, OR 97801

Breeding with the commercial 
cattleman in mind.

3L

79337 Soto Lane

Fort Rock, OR 97735

www.huffordherefords.com

Ken: 541-403-1044

Jesse: 541-810-2460

ijhufford@yahoo.com

V-A-L
Charolais Ranch since 1967

Harlen Gardner (541) 372-5025

1041 Janeta Ave.

Nyssa, OR 97913

www.valcharolaisfmtc.com

 October 2019   OREGON CATTLEMAN  37                                                                                                             

CATTLEMEN’S
CLASSIFIEDS

Ron and Barbara Jones
685 King Ave.

Ontario, OR 97914
541- 889-4563

“ Real Deal Bulls for All the Right Reasons”

(541) 524-9322

Join us the first Friday in September for 
our annual production sale!

CATTLE COMPANY
REGISTERED RED ANGUS

Jim, Kelly & Bryce Doherty • 68812 Wilson Rd • Boardman, OR 97818

(541) 481-2866

Registered Hereford Cattle & Quarter Horses
-Annual Sale First Monday in March-

42500 Salmon Creek • Rd Baker City, OR 97814
Ranch: (541) 523-4401 • Bob Harrell, Jr.: (541) 523-4322

597 S Pacific HWY, Woodburn, OR • (503) 981-9497
Join us for our regular sale every Tuesday!

HINTON RANCH

John & Shauna Hinton
2916 Kuck Rd

Montague, CA 96064
(530) 459-3928

Lester & Paula Hinton
11200 Kern Swamp Rd.
Klamath Falls, OR 97601

(541) 882-1218

Cattle available private treaty off the ranch and at top 
consignment sales in the West!

Simmentals

Jared Patterson 
Western Region
 Field Manager

(208) 312-2386

Call AHA today for assistance or information on buying or
marketing of Hereford cattle!

11500 N Ambassador Drive, Suite 410 | Kansas City, MO 64153
| (816) 842-3757 | aha@hereford.org

John Teixeira: (805) 448-3859
Allan Teixeira: (805) 310-3353

Tom Hill: (541) 990-5479

A FAMILY TRADITION

www.teixeiracattleco.com | cattle@thousandhillsranch.com

Angus and SimAngus Ca�le

Kyle Marino: (541) 699-8347

ANGUS, SIMANGUS
& HEREFORDS

Brad 541.840.5797 
Buckley 541.840.8788

www.traynhamranch.com
info@traynhamranch.com

Bulls 
& Females

BALE WAGONS
New Holland self propelled

and pull-type models/parts/tires
sell/buy/deliver/ can finance

(208) 880-2889
www.balewagon.com

Jim Wilhite, Caldwell, ID
35 Years in the Bale 

Wagon Business!

Aaron & Rebecca Borror
PO BOX 38 | FORT ROCK, OR 97735

Aaron (541) 633-3284 | Rebecca (541) 771-4151

www.9peaksranch.com
“bulls with a work ethic”

541-212-0342

Kessler Angus
Bull Sale 3rd Tuesday in February

49838 Fruitvale Road | Milton-Freewaer, OR 97862
509•520•3281

kesslerangus.com

541-212-0342

Hang’n A Cattle Company

            Alan and Leslie Alexander

(509)727-9151                 
Pasco, WA

Rancher’s Choice Bull Sale February 24, 2018
email hangna@owt.com     www.hangnacattle.com

Follow us on Facebook
Your Northwest Source for Quality Charolais Cattle

4th Saturday in February

Randy - (509) 520-3281
Tierra - (509) 876-0884

49838 Fruitvale Road
Milton-Freewater, OR 97862

kesslerangus.com

P S A L M 5 0 :1 0

PERFORMANCE PLUS BULL SALE
Terrebonne, OR | Presidents’ Day

SALE BY THE SEA
Pismo Beach, CA | 2nd Wed. of Sept.

HEATHER 805-448-3869

JOHN 805-448-3859 ALLAN 805-310-3353

TOM 541-990-5479

W W W.T E I X E I R A C AT T L E C O . C O M
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W i l l  W i s e
CEO of the Oregon Beef Council

The Federation Orientation in Denver 
from an Oregon beef producer’s 
perspective

The Oregon Beef Council 
gets offers from the National 
Cattlemen’s Beef Association 
(NCBA) once or twice a year to 
send one or two representatives 
to a two-day training session for 
new staff and board members. These take place 
in Denver, where the NCBA is located. They were 
formerly called New Director Orientations in the 
past and are now called Federation Orientations. 
This year, Wes Killion, an Oregon Beef Council 
member from Boardman, attended in March. We 
thought it might be of interest to you to get his 
perspective on this opportunity to learn more 
about the beef checkoff, NCBA, and other state 
beef councils. Following is a brief bio about Wes 
and a few questions I asked him to respond to 
for the Oregon Beef Council. Thanks, Wes.

Wes Killion is a father of four 
living in Boardman, Oregon, 
with his wife, Mary. He grew up 
working on ranches and feedlots 
and turned that into a career, 

spending the last 27 years with Beef 
Northwest Feeders. He represents the feedyard 
sector on the Oregon Beef Council and applied 
for the opening because he wants to support 
Oregon beef producers in a meaningful way. 
One area he is particularly passionate about is 
increasing the beef industry’s focus on Oregon’s 
youth — connecting the next generation to the 
people, the animals, and the nutritional value 
behind the beef they eat. He sees that as an 
opportunity worth pursuing.

Will:  You attended the Federation Orientation 
in March, and I would like to ask you to share 
some thoughts about your experience, Wes. For 
example, did you gain new insights about the 
work the NCBA does, and was this orientation 
what you expected? Who were some of the 
people you met while attending, and what parts 
of the beef industry did they represent?

Wes: Going to the Federation Orientation gave 
me a chance to meet the people who actually 
do the work behind NCBA. One thing that caught 
me off guard was how small the Federation staff 
is, given everything they manage. Along with the 
State staff, there were council members from 
across the country who have stepped up to take 
on this responsibility — Washington state had 
three people in attendance, and Idaho, Texas, 
Missouri, Wyoming, New York, New Mexico, 
South Dakota, Oklahoma, and Utah were all 
represented as well, among others. The group 
was made up primarily of cow-calf producers, 

P A R T N E R  C O L U M N
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which makes sense given where most of the 
checkoff dollar originates, though there were 
also NCBA officers present for another meeting 
that we got to interact with, along with state 
council directors / CEO’s. It was a good reminder 
that a lot of people from a lot of different places 
are invested in making this thing work.

Will:  Much of the Federation Orientation 
training involves nuts and bolts about the 
checkoff such as collections, compliance, 
appointments, and the requirements for 
administrative management. Did you get a 
better understanding of the items the NCBA 
deals with in terms of managing checkoff 
dollars, and do you have any insights on this 
process that you could share with Oregon beef 
producers?

Wes: The training covered a lot of ground 
and was more thorough than I expected. One 
thing that stood out was how much goes into 
managing labor expenses and making sure they 
are applied correctly across each project code 
the federation works on. I also came away with 
a much greater appreciation for the financial 
checks and balances the NCBA operates 
under — there are significant federal oversight 
requirements that govern how checkoff dollars 
are tracked and accounted for, and they take 
that seriously. I also learned that states without 
brand programs collect checkoff dollars 
differently than brand states like Oregon, and 
that creates some real logistical challenges. For 
producers here, it is worth knowing the system 
has real guardrails built into it. There were good 
visuals that walked through how funds flow into 
research, promotion, and education, and how 
the Beef Board provides oversight of the whole 
process. It gave me a much clearer picture of the 
structure behind the dollars.

Will:  What areas of focus for beef promotion 
did you find most interesting? Are there certain 
promotional areas that were discussed that 
you feel may be more relevant to Oregon beef 
producers?

Wes: I did not fully appreciate before 
attending just how deep the resource library 
runs at the national level. There is an extensive 
catalog of promotional and educational 
materials that states can draw on and 
customize for their own audiences, a real asset 
for a state like Oregon. I also learned that 
many states are partnering on initiatives to 
cost-share and collaborate, which stretches 

checkoff dollars further. One promotion that 
stood out was a program called “Girls that 
Grill”, which targets women and focuses on 
building confidence around grilling beef through 
recipes and practical guidance. It was a good 
example of how the national program thinks 
about reaching specific audiences in a relevant 
way. On the promotional side, the area I keep 
coming back to is reaching Oregon’s youth 
with resources that highlight the benefits of 
beef in their diets and help them understand 
how producers in this state raise their animals 
to produce a wholesome, safe product. That 
includes getting kid-friendly beef recipes in 
front of them — simple, quick meals that make 
it easy for families to put beef on the table 
on a busy weeknight. Knowing that national 
resources are available to support that kind of 
effort at the state level was encouraging.

Will:  We thank you for your time to travel to 
attend the Federation Orientation this year on 
behalf of the Oregon Beef Council, Wes. Is there 
anything further you would like to share about 
how this orientation went in Denver?

Wes: I have been in the beef business, and 
specifically the feedyard sector, for going 
on 35 years, and I will be honest — I did not 
fully understand everything that goes into a 
successful beef checkoff program until now. I 
have always supported the checkoff, but this 
orientation gave me a firsthand look at what it 
actually delivers for producers. One thing that 
also caught my attention was the Cattlemen’s 
Beef Board website and the amount of data 
and insights available there. They offer an online 
resource that includes email newsletters and 
printed hard copies available free of charge 
— and I had no idea it existed until this trip. I 
would encourage any Oregon producer who 
has not already done so to go check it out and 
subscribe. It is a solid resource and there for you. 
•

EUGENE LIVESTOCK AUCTION, INC. 
92380 Hwy 99 So. • Junction City, OR 97448

Livestock Auction every Saturday at 10:30am.
541-998-3353

www.eugenelivestockauction.com
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What are hemp and 
the spent hemp 
biomass?

Hemp is a cannabis plant 
that contains a low level of 
the psychoactive tetrahy-
drocannabinol (THC), usually 
<0.3%, but enriched with 
other cannabinoids, especially 
cannabidiol (CBD). It was one of 
the first plants domesticated 
and cultivated by humans, and 
one of the first crops cultivated 
in the USA by settlers. Being 
a cannabis like marijuana, it 
was made illegal in 1970 with 
the Controlled Substances 
Act, but the 2018 Farm Bill 
legalized its cultivation. Hemp 
is predominantly cultivated in 
Oregon for the extraction of 
cannabinoids, yielding a large 
amount of extracted biomass, 
a.k.a. spent hemp biomass 
(SHB), that could be fed to 
ruminants.

Main results from the 
hemp studies

Over the past 6 years at 
Oregon State University, 
we have conducted several 
studies on lambs, dairy cows, 
steers (all funded or co-funded 

by the Oregon Beef Council), 
and poultry to assess the 
feasibility of using SHB as a 
feed ingredient for livestock 
(Figure 1).

Our data revealed that SHB 
has exceptional nutritive 
properties across many 
parameters, comparable to 
alfalfa. Feeding SHB did not 
affect animal performance, 
although palatability varied 
across spent hemp biomass 
materials and appeared to 
be influenced by processing 
method. No adverse effects on 
carcass traits were observed 
except for a slightly higher 
cook and purge loss in lamb. 
We did not observe any effect 
on animal behavior.  We 
detected minor effects on 
animal health across species 
with lower blood cholesterol, 
higher bilirubin, mild increases 
in antioxidant markers, and 
no signs of liver damage, 
inflammation, or immune 
suppression. Higher bilirubin 
levels indicate decreased 
liver clearance, including 

drug clearance. In a recent 
experiment, we demonstrated 
that animals fed SHB take 
longer to clear drugs. 

When considering the 
cannabinoid residuals, we 
detected accumulation of CBD 
and THC primarily in adipose 
tissue, with lower accumulation 
in muscle, and less than 1% 
of ingested cannabinoids 
transferred to milk. However, 
4 weeks of SHB withdrawal 
from the diet was sufficient to 
eliminate most cannabinoids 
from milk and tissues. When 
evaluating consumer exposure 
using FDA‑CVM and European 
guidelines, we determined that 
meat from lambs and milk 
from cows fed SHB exceed the 
acute reference dose for THC. 
After a 4‑week withdrawal, 
exposure falls well below all 
international safety thresholds. 
In steers, the level of THC was 
undetectable in the SHB but 
slightly accumulated in muscle, 
although at levels well below 
the international limits. 

Spent Hemp Biomass: 
What new research means for 
Oregon’s cattle producers
M a s s i m o  B i o n a z  a n d  S e r k a n  A t e s
Eastern Oregon Agricultural Research Center, Oregon State University

R E S E A R C H
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Figure 1. A. The authors, while running the steer experiment, B. The flower of hemp prior to the chopping and 
extraction of cannabinoids; B. Lambs in the experiment where spent hemp biomass was fed at 10 or 20% in 
the diet; D. Steer eating hay in the experiment where spent hemp biomass was fed at 15% level in the diet;  E. 
Jersey dairy cows consuming the TMR with top-fed spent hemp biomass. The cows consumed around 7.5% 
spent hemp biomass in the diet; F. Broiler chicks in the 10% spent hemp biomass group; G. Laying hens fed 
with 15 or 30% spent hemp biomass.

What do the results of 
our research on SHB 
mean to Oregon cattle 
producers?

The SHB provides some 
opportunities: it has high 
nutritional value comparable 
to alfalfa, is widely available 
in Oregon, and poses minimal 
risk to animal health or 
performance. Thus, it can 
reduce feed costs and support 
circular agriculture between 
the hemp and livestock 
sectors. However, it still 
presents some challenges. 
Chiefly, the presence of 
cannabinoid residues in meat 
and milk remains a primary 
regulatory barrier. Additional 
challenges are the fact that 

FDA‑CVM has not yet approved 
SHB as a feed ingredient.  
Considering the above, our 
data indicate that a mandatory 
withdrawal period would likely 
be required for any future 
approval.

Conclusions
Our research provides 

the scientific foundation 
needed for SHB ingredient 
definition petitions, FDA‑CVM 
safety evaluations, and an 
industry‑led effort to integrate 
SHB into feed markets. 
Oregon is uniquely positioned 
to lead this effort, given its 
strong hemp and livestock 
sectors and the research 
already completed. Across 

multiple species and dozens 
of measured outcomes, the 
evidence is clear: SHB is a safe, 
nutritionally valuable feed 
ingredient for ruminants when 
managed with an appropriate 
withdrawal period.  •
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Matt McElligott	            2023-25
Todd Nash		  21-23
Tom Sharp		  19-21
Nathan Jackson		 17-19
John O'Keeffe		  16-17
Ray Sessler		  14-15
Curtis Martin		  12-13
Bill Hoyt			  10-11
Bill Moore		  08-09
Sharon Livingston		 06-07
Coy Cowart		  04-05
Bob M. Skinner		  02-03
John Hays		  00-01
Sharon Beck		  98-99
Fred Otley		  96-97
Mack Birkmaier		  94-95
Lynn Lundquist		  92-93
Don Gomes		  90-91
Bill Wolfe			  88-89
Robert H. Skinner		  86-87
Louis Randall		  84-85
Sam Dement		  82-83
Ray French		  80-81
William Ross		  78-79
Bert Hawkins		  76-77
Ermie Davis		  74-75
Charlie Otley		  72-73
Fred Phillips II		  70-71
Denny Jones		  68-69
Larry Williams		  66-67
Bill Marshall		  1965
Walt Schrock		  63-64
Don Hotchkiss		  1962
Irvin Mann, Jr.		  1961
Kent Magruder		  59-60
George Russell		  57-58
Garland Meador		  55-56
J.C. Cecil			  53-54
William Kittredge	 51-52
Harry Stearns		  1951
O.J. Hotchkiss		  48-50
Sherman Guttridge	 46-47
Herbert Chandler	 44-45
Robert Lister		  42-43
Wayne Stewart		  40-41
Warren Snider		  38-39
Herman Oliver		  28-38
William Steward		  1927
Fred Phillips		  25-26
W.A. Pollman		  1913-24

Thank you for your passion and 
dedication towards creating a 
better tomorrow for Oregon's 

cattle industry!

Past OCA 
Presidents

A D V E R T I S E R ’ S  I N D E X
9 Peaks Ranch	 51

Auction Sales Co.	 14

Baker Angus	 31

Bank of Eastern Oregon	 7

Buchanan Angus	             31

Central Oregon Ranch Supply           	 3

CKP Insurance	 39

Corey, Byler & Rew LLP	 12

Diamond K Sales	 14

Eugene Livestock Auction	 33

FAY Ranches	 11

Harvest Capital Company	 11

Henry USA	 9

Highview Angus	 31

Hygieia Biological Labs	 2

Ioka Marketing	 7

Kessler Angus	  31

Oregon Community Foundation	 15

Oregon Trail Seeds	 26

Romans Ranches	 31

Scales NW	 25

Teixeira Cattle Co.	 31

Vitalix	 17

Western Video Market	 38

Y Tex	 40

C O M M I T T E E  C H A I R S
A n i m a l  H e a l t h / B r a n d  &  T h e f t
Chair: Jake Seavert | 541-910-3979
Co-Chair: Tom Doman | 503-932-3087
A s s o c i a t e  C o u n c i l
Chair: Darcy Sexson | 503-793-7856
Co-Chair: Breanna Wimber | 541-806-3209
L e g i s l a t i v e
Chair: Cheryl Martin | 541-403-2504
Co-Chair: Jenny Coelho | 208-320-0748
Co-Chair: Morgan Kromm | 805-801-9960
M a r k e t i n g  &  B e e f  C a t t l e  
I m p r o v e m e n t
Chair: Clint Sexson | 541-609-0167
Co-Chair: John Teixeira | 805-448-3859
P r i v a t e  L a n d s
Chair: Dan Leahy | 503-704-9096
Co-Chair: Tara Millan | 541-622-5456
Co-Chair: Thomas White | 541-941-8241
P u b l i c  L a n d s
Chair: Mary Schadler | 541-219-0545
Co-Chair: Kelly Birkmaier | 541-398-0375
R e s o l u t i o n s
Chair: Mary Schadler | 541-219-0545
W a t e r  R e s o u r c e s
Chair: Sarah Liljefelt | 503-836-2503
Co-Chair: Joe Steere | 971-237-4728
W i l d l i f e
Chair: Dennis Sheehy | 541-398-0224
Co-Chair: Shane Gomes | 541-460-2099
W o l f 
Chair: John Williams | 541-263-0485
Co-Chair: Veril Nelson | 541-643-9759

Y o u n g  C a t t l e m e n
Chair: Mike Alger | 503-510-7705
Co-Chair: Pat Mallon | 541-567-7461
Co Chair: Trevor Meyer | 541-206-8441

C O U N T Y  P R E S I D E N T S
Baker: Jim Carnahan | 541-350-7546

Coos: Julie Harris | 541-808-5213

Crook: Hunter Neuharth | 858-336-9686

Deschutes: John Teixeira | 805-448-3859

Douglas: Bill Hoyt | 541-517-7863

Gilliam: Tanner McIntosh | 541-910-8682

Grant:  Alec Oliver | 541-620-4098

Harney: Will Bentz | 541-589-4071

Jackson: Robert Fisher | 541-413-1854

Jefferson: Todd Kasch | 503-329-0327

Klamath: Jacob McCarty | 541-891-2047

Lake: Mary Schadler | 541-219-0545

Lane: Ron Weiss | 541-520-1242

Linn: Larry Brown | 503-734-9636

Malheur : Chris Christensen | 541-216-1269

Morrow: Kyle Robinson | 541-705-7459

Polk: Mike Alger | 503-510-7705

Sherman & Wasco: VACANT 

Umatilla: Jack Taylor | 541-571-5490

Union: Jake Seavert | 541-910-3979

Wallowa: John Williams | 541-263-0485

Washington: George Saul | 503-680-7179

Wheeler: Melody Wagner | 541-480-7370
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OREGON CATTLEMAN | www.orcattle.com

HEALTH INSURANCE FOR THE
PEOPLE BEHIND YOUR HERD

Email healthplan@aglink.org to learn more and get a FREE quote. 

Exclusive Discount for OCA MembersExclusive Discount for OCA Members

Get coverage for your ranch operation and access
15+ medical, vision, and dental plans in Oregon,

Idaho, and Washington.

Get coverage for your ranch operation and access
15+ medical, vision, and dental plans in Oregon,

Idaho, and Washington.

Explore your potential savings with this OCA member benefit!

This OCA member benefit is available thanks to the association
partnership with Oregon Aglink for discounted annual dues.

You do not need to be a current member to learn more or get a free quote.



MAY 1
Consignment Deadline: 

April 22

Paso Robles Inn
Paso Robles, CA

Your Trusted 
Representatives in
Livestock Marketing 

Since 1989

Upcoming Sale Dates

MAY 20
Consignment Deadline: 

May 12

Cattlemen’s Livestock Market
Galt, CA

©DOVERSPIKE

JUNE 12
Consignment Deadline: 

June 4

WVM Headquarters
Cottonwood, CA

Contact Us!
(530) 347-3793
wvm@wvmcattle.com

Follow Us!Watch all of our Sales On

WVMCATTLE.COM



877-CKP-INS1 (877-257-4671)      ckpinsurance.com

Let CKP Help You Protect Your PRF & LRP so you:

  

• Protect your land and livelihood against potential losses due to lack of rainfall
• Make the most informed decision for your business
• Never purchase unnecessary coverage and pay more than you need
  
 

 

  

  

 
Reduce risk and protect your operation 
from the unpredictable markets with 
Livestock Risk Protection (LRP)!
LRP can be used as a useful tool to securing 
lending for your operation! It provides year-round 
coverage on a per-head basis and a guaranteed 
price with no bid/ask spread.

Whe n b u ying bu s ine s s  in su ranc e , it ’s okay to hav e a ge ne ra list age n t. Whe n b u ying PRF in su ranc e , it ’s SM ART to hav e a S PEC IALI ST.  

 

 

• Affordable
• Backed by the USDA 
• Protects your cash flow
• No claim forms for PRF 
• Quick & easy claim payments  
• No adjusters required

Protect  
Your PRF
and LRP
 

CONTACT 

Jack Field
509-929-1711

jfield@ckpinsurance.com

(Pasture, Rangeland, Forage
& Livestock Risk Protection)
(Pasture, Rangeland, Forage
& Livestock Risk Protection)



BUILD A ROTATION,
NOT RESISTANCE.

S TAY  A H E A D  O F  F LY  R E S I S TA N C E  W I T H  T H E  Y- T E X®  
4 - Y E A R  I N S E C T I C I D E  TA G  R O TAT I O N  P R O G R A M .

Fly control isn’t a one-and-done deal. That’s why only Y-TEX offers a  
4-year rotation featuring our TRI-ZAP®, MAX 40™, PYthon® II/PYthon® II  

Magnum™ and XP 820® tags — proven to break resistance cycles 
and extend the l ife of your insecticide program. With tags across three  

chemical classes, Y-TEX gives you the power to protect your herd  
from horn fl ies, face fl ies and other costly pests year after year.

To  l e a r n  m o r e ,  s e e  y o u r  l i v e s t o c k  p r o d u c t s  s u p p l i e r  o r  v i s i t  w w w. Y- T E X . c o m . 
Y-TEX® and al l  brands shown are registered trademarks or t rademarks of  Y-TEX Corporat ion.  ©2025 Y-TEX Corporat ion


