
Salary Negotiation Tips
For Women Leaders

Know Your Value

Research Industry Standards:

Utilize online resources like 
Glassdoor and Salary.com.
Consult Independent School 
Associations for salary surveys.
Network with peers to gather 
insights on compensation trends.

Before entering negotiations, conduct thorough research to 
understand the average salary range for your role, 
experience level, and location. This data will serve as a 
strong foundation for justifying your desired compensation. 
Factor in your unique skills, accomplishments, and 
contributions to quantify your value.

Quantify Your Achievements

Document your accomplishments with specific data and 
metrics. Highlight projects where you exceeded 
expectations, generated revenue, or improved efficiency. 
Use numbers to demonstrate the tangible impact of your 
work on the company's bottom line. This provides concrete 
evidence of your value and justifies your salary 
expectations.

Highlight Key Metrics:

Increased revenue by X%.
Reduced costs by Y%.
Improved efficiency by Z%.
Successfully launched new 
initiatives.

Practice Your Pitch

Rehearse Common Scenarios:

Prepare responses to potential 
objections.
Practice negotiating different 
aspects of your compensation 
package.
Record yourself to identify areas 
for improvement.

Confidence is key during salary negotiations. Practice 
articulating your value proposition and rehearsing your 
negotiation strategy. Anticipate potential objections and 
prepare persuasive responses. Role-play with a trusted 
colleague or mentor to refine your delivery and build your 
confidence. 

Negotiate Beyond Salary

Consider the entire compensation package, not just the 
base salary. Negotiate benefits, such as health insurance, 
retirement plans, stock options, professional development 
opportunities, and flexible work arrangements. These perks 
can significantly increase your overall compensation and 
improve your work-life balance. Don't be afraid to ask for 
what you need to thrive.

Explore Additional Benefits:

Health insurance coverage.
Retirement plan contributions.
Stock options or equity.
Professional development budget.
Flexible work arrangements.

Your Worth, Your Voice, Your Future


