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1. Purpose and Scope
At Stace Provision, we are committed to maintaining the highest standards of honesty, integrity, and accountability in all aspects of our work. This Whistleblowing Policy provides guidance for staff, volunteers, contractors, and other stakeholders to raise concerns about suspected wrongdoing or misconduct within the organisation. and without fear of retaliation. 
This policy applies to all employees, volunteers, temporary staff, contractors, and anyone else working with or on behalf of Stace Provision.
This policy reflects the requirements of: 
• Keeping Children Safe in Education (September 2025) 
• ACAS guidance on whistleblowing 
• Public Interest Disclosure Act 1998 

Whistleblowing is distinct from complaints or grievances and is intended for concerns raised in the public interest.



2. What is Whistleblowing?
Whistleblowing means raising a genuine concern about malpractice, wrongdoing, or unethical behaviour within the organisation that affects others or the integrity of the service.
Examples include (but are not limited to):
· Criminal activity or suspected criminal activity
· Fraud, corruption, or financial malpractice
· Breaches of health and safety regulations
· Safeguarding concerns or neglect of learners’ welfare
· Discrimination, bullying, or harassment
· Deliberate concealment of wrongdoing
· Misuse of organizational resources
· Actions that compromise the quality of care or education provided

3. Principles of This Policy
· Confidentiality: All concerns will be treated in confidence, wherever possible.
· Protection from retaliation: Individuals who raise genuine concerns will not be penalized or victimized.
· Fair investigation: All reports will be handled respectfully, impartially, and without presumption of guilt.
· Transparency and accountability: Findings will be used to improve practices and prevent recurrence.
4. Training and Awareness 
The organisation ensures that whistleblowing information is provided during induction. 
Staff and volunteers understand: 
• What whistleblowing is 
• How it differs from grievances and complaints 
• How to raise concerns internally and externally 
• Designated Safeguarding Leads and senior staff receive appropriate safeguarding and 
whistleblowing training 
• External whistleblowing routes (e.g. NSPCC Whistleblowing Helpline) are clearly signposted 
Management Responsibilities 
Managers and Directors: 
• Are trained to recognise whistleblowing disclosures 
• Respond sensitively and appropriately 
• Know when concerns must be escalated internally or externally 
• Maintain accurate written records 
• Take action to prevent victimisation or retaliation 

5. Safeguarding and Child Protection 
In line with KCSIE 2025, safeguarding concerns must be treated as a priority. Any concern relating to the safety or welfare of a child or vulnerable person must be reported immediately to the Designated Safeguarding Lead (DSL), or Deputy Designated Safeguarding Lead (DDSL) 
• Concerns may be raised verbally or in writing 
• A written record will always be made 
• Where required, concerns will be referred to external safeguarding agencies, including the Local Authority Designated Officer (LADO) Safeguarding concerns may bypass internal stages where delay could place someone at risk. 

6. How to Raise a Concern (Internal) 
Concerns should be raised confidentially with one of the following: 
Amanda Stace- Amanda@staceprovision.com
Matthew Stace- Matthew@staceprovision.com 
Concerns can be raised: 
• Verbally 
• By email 
• In writing 
All concerns will be documented and handled sensitively.
7. Escalation and External Reporting
If you believe the concern cannot be dealt with internally, you may raise it with an external authority such as:
· Local Authority Designated Officer (for safeguarding concerns)
· Police
· A legal adviser
· Public Concern at Work (independent whistleblowing charity)
· NSPCC Whistleblowing Helpline 0800 028 0285 (8am–8pm, Mon–Fri) help@nspcc.org.uk 
· HCPC – ftp@hcpc-uk.org | 0300 500 6184 
·  Companies House – enquiries@companieshouse.gov.uk | 0303 123 4500

8. Investigation and Outcomes 
• All concerns will be investigated promptly, thoroughly and proportionately 
• Appropriate internal or external procedures will be followed e.g. safeguarding, disciplinary. 
• Where possible, the whistleblower will be informed of the outcome, subject to confidentiality constraints 
• Written records will be retained securely 

9. Protection for Whistleblowers 
Stace Provision fully supports whistleblowers. Protection is provided under the public interest disclosure Act 1998. 
• No employee or volunteer will suffer detriment, victimisation, discrimination or dismissal for raising a concern in good faith 
• This protection applies even if the concern is not ultimately substantiated 
• Any attempt to discourage whistleblowing or victimise a whistleblower will result in 
disciplinary action 

Stace Provision will not tolerate harassment or victimisation of anyone raising a genuine whistleblowing concern. Any form of retaliation will itself be treated as disciplinary misconduct. If you believe you are being victimised for raising a concern, you should immediately report directly to the Director of Stace Provision.
10. Confidentiality 
• Every effort will be made to protect the whistleblower’s identity 
• Confidentiality will be maintained unless disclosure is required by law or safeguarding duties 
• Anonymous disclosures will be considered, however this does make investigating more difficult.

11. False or Malicious Allegations
While this policy protects genuine whistleblowers, deliberate misuse (e.g., making false or malicious accusations) will be treated as a disciplinary matter.
12. Record Keeping and Monitoring
All whistleblowing cases will be logged securely and monitored for patterns or recurring issues. Reports will be anonymized where appropriate and reviewed periodically by senior management to identify opportunities for improvement.
13. Review of Policy
This policy will be reviewed annually, or sooner if required by changes in legislation, organisational structure, or best practice guidance.
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