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1. Policy Statement
Stace Provision is committed to promoting equality, inclusion, and diversity and to ensuring that all pupils, staff, families, and professionals are treated fairly and with dignity. We recognise and value individual differences and are committed to removing barriers that may prevent pupils from accessing education, support, and positive outcomes.
Stace Provision works in line with Suffolk County Council policies, procedures, and expectations, ensuring that equality of opportunity underpins all aspects of our provision.
2. Legal and Local Authority Framework
This policy is informed by and complies with the following legislation and guidance:
· Equality Act 2010
· Children Act 1989 and 2004
· SEND Code of Practice (2015)
· Keeping Children Safe in Education (2025)
· Human Rights Act 1998
· Suffolk County Council Safeguarding and Inclusion Procedures
· Suffolk Local Safeguarding Children Partnership (LSCP) guidance
In accordance with the Public Sector Equality Duty, Stace Provision has due regard to the need to:
· Eliminate unlawful discrimination, harassment, and victimisation
· Advance equality of opportunity between people who share a protected characteristic and those who do not
· Foster good relations across our community
3. Protected Characteristics
Stace Provision recognises the protected characteristics set out in the Equality Act 2010:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race, ethnicity, nationality, and colour
· Religion or belief
· Sex
· Sexual orientation
4. Inclusion and Equal Access
Stace Provision is an alternative provision supporting pupils with SEMH and SEN needs, many of whom have experienced barriers to mainstream education. We are committed to inclusive practice and ensure that:
· All pupils have equitable access to education, interventions, and enrichment activities
· Reasonable adjustments are made to support disability and SEND needs
· Provision reflects pupils’ EHCP outcomes where applicable
· Pupils are supported through trauma-informed, relational approaches
5. Pupils
We aim to ensure that all pupils:
· Feel safe, respected, and valued
· Are not discriminated against or treated unfairly
· Are supported to engage in learning and personal development
· Are protected from bullying, harassment, or victimisation
Individual support is delivered through:
· Personalised learning programmes
· Differentiated teaching strategies
· Targeted SEMH and SEN interventions
· Ongoing monitoring and review in partnership with Suffolk County Council and referring professionals
6. Curriculum and Enrichment
Our curriculum and enrichment offer:
· Promotes equality, tolerance, and respect for diversity
· Reflects a wide range of cultures, experiences, and identities
· Supports emotional wellbeing, relationships, and personal development through PSHE
· Is adapted to ensure accessibility for all pupils
Sports and gaming-based activities are structured, inclusive, and risk assessed to ensure equal participation and positive outcomes.
7. Staff and Employment Practices
Stace Provision is committed to fair and inclusive employment practices and ensures that:
· Recruitment, selection, and promotion are based on merit and suitability
· No individual is disadvantaged on the basis of a protected characteristic
· Reasonable adjustments are made for staff with disabilities
· Equality and inclusion form part of staff induction and ongoing training
and all staff undergo Equality, Diversity & Inclusion training within induction
8. Challenging Discrimination
Stace Provision has a zero-tolerance approach to discrimination, harassment, or victimisation.
· Incidents will be addressed promptly and appropriately
· Concerns may be managed through behaviour, safeguarding, or disciplinary procedures as appropriate
· Where necessary, incidents will be reported in line with Suffolk County Council safeguarding and reporting procedures
9. Roles and Responsibilities
· Proprietor / Director: Overall accountability for equality and inclusion
· Leadership Team: Implementation and monitoring of this policy
· Staff: Responsibility to promote equality and challenge discrimination
· Pupils: Encouraged to respect others and understand the importance of fairness and inclusion
10. Monitoring and Review
Stace Provision will:
· Monitor equality practice and outcomes
· Review this policy annually or in response to legislative or Suffolk County Council guidance changes
· Take action to address any identified inequality or concern
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