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DR. MIKE KIMBREL

Superintendent, Park Hill School District
Before becoming Superintendent at Park Hill,
Dr. Mike Kimbrel served as Assistant
Superintendent of Academic Services, Director
of Research, Evaluation, & Assessment, and
Executive Director of Quality & Evaluation. He
earned the Missouri Quality Award in 2015 for
his continues improvement efforts in Park Hill.
DESE has consulted with him on accountability
& measurement work.

EMILY OMOHUNDRO

Attorney, EdCounsel
Emily joined EdCounsel at its inception in 2014.
Since that time, her practice has focused on
general counsel matters, working through
issues in real time with clients to reach
practical and timely solutions. Emily uses her
background in general defense litigation to
represent her school clients in state and federal
court, as well as before state administrative
bodies.

MONICA COHEN

CEO, American Cider Association
Monica Cohen isn’t your average CEO. She’s the
kind of leader who doesn’t just break the mold
—she smashes it. Monica’s journey is a
masterclass in challenging the status quo and
driving real change. She’s got the battle scars,
hard-earned wisdom, and a game-changing
toolkit to back it all up.

KEYNOTE SPEAKER

Cory Scheer is the Founder and CEO of TrustCentric
Consulting, an organizational and leadership
development firm. TrustCentric and a Doctorate in
Educational Leadership and Policy Analysis.

Cory has worked with small businesses, school districts,
corporations, nonprofit organizations, higher education
institutions, state governments, ministries,

the military, and municipalities to provide vital support
and clear direction on how to ensure people, practices,
and policies become more trustworthy so that key
performance indicators improve.

Cory is the co-author of “The National Survey on Brand
and Trust” with BrandCertain as well as the developer
of the online course, “The Complete Guide to Building
Organizational Trust”. Cory is also the author of
“Closing the Trust Gap: Taking Action on What Matters
Most for Leaders, Teams, and Organizations”.




