Whistleblowing Policy and Procedure
Auntie Laura's Child-minding
Reviewed: July 2026
Next Review: July 2027 (or sooner if legislation or guidance changes)
Policy Statement
Auntie Laura's Child-minding is committed to providing a safe, caring and professional environment where the welfare of children is paramount.
All assistants, volunteers and anyone working within the setting have a professional duty to report any concerns about poor practice, unsafe practice, misconduct or safeguarding concerns without fear of victimisation or discrimination.
Concerns raised in good faith will always be taken seriously and investigated appropriately.
This policy complies with the Statutory Framework for the Early Years Foundation Stage (EYFS) 2025 (paragraphs 3.7 and 3.8) and reflects local safeguarding procedures.
Purpose
The purpose of this policy is to:
· protect children from harm;
· encourage an open and honest safeguarding culture;
· enable concerns to be raised promptly;
· ensure concerns are investigated fairly and confidentially;
· protect individuals who raise genuine concerns in good faith.
What is Whistleblowing?
Whistleblowing is when a person reports concerns about unsafe, illegal, dishonest or poor practice that could place children, families, staff or others at risk.
Whistleblowing is different from a personal grievance. It relates to concerns that affect children's safety, safeguarding or the proper running of the setting.
Concerns That Should Be Reported
Examples include:
· poor safeguarding practice;
· abuse or neglect of a child;
· behaviour that places children at risk of harm;
· failure to follow safeguarding procedures;
· inappropriate physical contact with a child;
· unsafe recruitment practices;
· criminal activity;
· fraud or financial misconduct;
· health and safety breaches;
· bullying, discrimination or harassment affecting children's welfare;
· deliberate attempts to hide poor practice.
How to Raise a Concern
Concerns should be raised as soon as possible.
Where the concern relates to another assistant or volunteer, it should be reported to the registered childminder immediately.
If the concern involves the registered childminder, or the person receiving the concern, it should be reported directly to:
· the Local Authority Designated Officer (LADO);
· Ofsted;
· Children's Social Care; or
· the Police, where a child is believed to be at immediate risk of harm.
Anyone making a disclosure should provide as much factual information as possible, including:
· what happened;
· dates and times;
· names of people involved;
· names of any witnesses;
· any action already taken.
How Concerns Will Be Managed
All concerns will be:
· listened to carefully;
· treated seriously;
· recorded accurately;
· investigated promptly;
· handled confidentially wherever possible;
· shared only with those who need the information to safeguard children.
If necessary, advice will be sought from the Local Authority Designated Officer (LADO), Children's Social Care, the Police or Ofsted before any internal investigation takes place.
Confidentiality
Every effort will be made to protect the identity of anyone raising a concern.
Information will only be shared where necessary to safeguard children or where required by law.
Anonymous concerns will still be considered, although this may limit the ability to investigate fully.
Protection for Whistle-blowers
No assistant, volunteer or worker will suffer discrimination, harassment or unfair treatment for raising a genuine concern in good faith.
However, deliberately false or malicious allegations may result in disciplinary action.
Recording
A confidential written record will be kept of:
· the concern raised;
· the date and time;
· actions taken;
· advice received;
· referrals made;
· the outcome.
Records will be stored securely in accordance with UK GDPR and the Data Protection Act 2018.
Responsibilities
Registered Childminder
I will:
· promote an open safeguarding culture;
· ensure all assistants understand this procedure;
· investigate concerns appropriately;
· seek advice from safeguarding agencies where required;
· notify Ofsted and other agencies where legally required;
· keep accurate confidential records.
Assistants and Volunteers
Assistants and volunteers must:
· place children's welfare above all other considerations;
· report concerns immediately;
· cooperate with investigations;
· maintain confidentiality;
· never ignore or conceal safeguarding concerns.
Related Policies
· Safeguarding and Child Protection Policy
· Allegations Against Adults Policy
· Safer Recruitment Policy
· Staff Behaviour Policy
· Complaints Policy
· Confidentiality and Data Protection Policy
Legislative Framework
This policy is based on:
· Statutory Framework for the Early Years Foundation Stage (EYFS) 2025 (paragraphs 3.7 and 3.8).
· Public Interest Disclosure Act 1998.
· Employment Rights Act 1996.
· Children Act 1989 and 2004.
· Working Together to Safeguard Children (2026).
· Doncaster Safeguarding Children Partnership procedures.
Review
[image: ]This policy will be reviewed annually, following any whistleblowing concern, or sooner if legislation or local safeguarding guidance changes.

Signed: 
Date: ____11-07-2026___
Next Review: ____11-07-2027___
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