Testimonial

Mitchell really saved us when the
OSHA inspector came in. If it wasn’t
for him, we would’ve paid
thousands in fines.

— N

CFO-West Des Moines organization

Ensuring compliance is
more than avoiding fines;
it protects from potential
lawsuits. This case study
reviews a situation that
could have snowballed
without proper HR work.

A West Des Moines organization
was missing documentation for
[-9s and OSHA compliance.
Having these pieces in place
saved thousands in fines.
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All I-9 documents were corrected per federal requirements, reducing
liability by potentially tens of thousands. Policies were created for
ongoing compliance audits; OSHA documents and processes were
created; and comprehensive compliance was improved on as new laws
came into play with new locations and headcount.



