BOCA LAKES CONDOMINIUM ASSOCIATION, INC.

Notice of Board of Director’s Meeting
DATE: THURSDAY, NOVEMBER 21,2024

PLACE: BOCA LAKES CLUBHOUSE
TIME: 6:00 P.M.

AGENDA
CALL MEETING TO ORDER
ROLL CALL
APPROVAL OF OCTOBER 7 & 23,2024, MEETING MINUTES
APPROVAL OF NEW CIVILITY & NON-INTERFERENCE POLICY.

APPROVAL OF LINE OF CREDIT RENEWAL.
ADJOURNMENT
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There will be no Zoom available for this meeting.

Boca Lakes Condominium Association BOD values your input and
opinions.

Please remember that proper meeting etiquette must be followed at
all Board of Directors meetings. You are only permitted to speak on
an agenda item. Any disrespectful or disruptive behavior cannot be
tolerated. You may be asked to leave the meeting.



AMENDMENT TO THE RULES AND REGULATIONS
OF
BOCA LAKES CONDOMINIUM ASSOCIATION. INC.
(Civility and Non-Interference Policy)

The Rules and Regulations of the ASSOCIATION are hereby amended to include the
following:

P Rule prohibiting harassment or interference. o

The ASSOCIATION recognizes volunteers and wishes 1o
encourage members of the Association to serve as members in accordance with the
ASSOCIATION Bylaws. In addz_tign, the ASSOCIATIO as an obligation to

tha Asw{::atwn 8 pmfess;onal management comg including the asszgnad N
(each a “Protected Party”). For purposes of these'Rules dnd Regulat

and refer to any kind of repeated, pfzrszstfmi or ongoing torny
person or permns Harasgment may

cause a person of gtﬁmary sensﬂ)zhttas fear juryor harm. It ean mdf: v&rbai anci non»verbal
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is the use of Worés to c% @&ﬁev ; <
»intimidating, threatening, shaming, demeaning,

is not limited to, name

! hetwise interfere with any member of the Board or of a Committee
whilé hé or she is ac %fh%% or her official capacity on behalf of the ASSOCIATION, or to take
any action to communicate at an unreasonable hour, to harass whether verbally, in writing,
physzcaily, or to otherwise threaten or interfere with the right of quiet enjoyment of any director
or committes member because of any action taken or anticipated to be taken by that asgociation
representative person on any issue pending or expected to be pending before the ASSOCIATION,

{b} Harass or otherwise interfere with the duties and responsibilities of the
ASSOCIATION's Manager, and other staff members. All Persons shall not take any action to
harass, whether verbally, in writing, physically, orto otherwise threaten or interfere with, the tasks
anf:i duties of the Manager,
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(¢)  In the event any Person has a complaint concerning any member of the Board of
Directors of the ASSOCIATION, it must be directed to the Manager in writing on a form
prescribed by the ASSOCIATION. In the event any resident of the Association has a complaint
concerning Manager, it must be directed to the President of the ASSOCIATION, in writing on a
form prescribed by the ASSOCIATION, The Board of Directors shall then review the complaint,
at which time the Board or ¢ ted member of the Board will investigate the complaint to
recommend to the Board what action, if any, to take.

“wendor (hereafter collectively
n consent of the ASSOCIATION,
bsence of the President, the Vice
sentatives between the

No Person may contact any contractor, sub ¢
“Contractor”) of the ASSOCIATION without the exXpress

The Manager, the President of the ASSQEIATION, and in
President of the ASSOCIATION are ' ’

interference with any
Contractor of the 4
property to perform any
Contractor of therASSOCIe tional services for Owner while the Contractor
is on the @wh : services for the ASSOCIATION unless Owner agrees to
‘ ices. Centractor must enter a Person’s home to perform work
ARHON, that' Contractor will be accompanied by a member of the
: %ag determined by the ASSOCIATION in its sound business
hall prevent a Person from contacting a Contractor if the

communication i
a separate Service s rge. In the eventany Person has a comment or a complaint concerning
any Contractor, they age directed to contact the ASSOCIATION's Manager or the President of the
ASSOCIATION. In the event any Owner has a complaint regarding any Contractor of fhe
ASSOCIATION, the complaint should be directed to the Manager in writing on a form prescribed
by the ASSOCIATION. Said Complaint shall then be reviewed by the Manager and President of
the ASSOCIATION, which may then be brought to the Board of Directors i the President’s
discretion at its next scheduled meeting for a determination whether any action is warranted, as
determined by the Board.
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3. Enforcement.

Any violation of these Rules and Regulations (“Rules”) will be deemed a violation of the
ASSOCIATION's Rules and Regulations and enforced pursuant fo Flotida law and the
ASSOCIATION’s governing documents. The Board of Directors her eby delegates to the President
of the ASSOCIATION, or the Vice President in the absence of the Pr esident, to determine in his

or her sound business judgment whether any Person has committed a violation of thess Rules, The
President or Vice President as applicable may consult the Association’s legal counsel in making a
determination of a violation of thege Rules. Should any Person commit @yiolation of these Rules
azxci then the Pﬁ:rwn committmg thez vxoiatscm, as Wﬁii as Mamb 1 responsible for the Person’s

finie of 3} %g} {}G per vmim _ [ be
agamst the Ferscm mmmzmng sani vmia‘ftsn(s} Th mg;d ais%?xf‘a;cctﬁrs of tl"ze ASS {_}CIATIQN

v also in its diséretion require the violator to cease and desist from
verbally communic ;%oard the Manager and/oﬁhe Staff untzE f’urthe; notzce, ami to

reguire the violator

; hy 1 | fg the ASSQCIATIQN’S iegal canma} via
certified mail sceipt, ted, T SSOCIATIONs right to fine a Person for any

violation ofithe 8 nat intende e an exclusive remedy, but rather shall be in addition
to all othier rights and s th : (}QIAT}QN may have under its governing documents and
appli ¥ ] _ SOC ON’s right to institute a lawsuit against any Person the
ASSOC N determine s sogzaé business judgmient to have violated these Rules and/or

tty where the Person resides; and seek injunctive relief and/or
attorniey’s fees and costs incurred to enforce these rules. The
t to seek emergency injunction relief if the Board determines the
h that emergency relief is needed.
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