2018 Reunion Recap

Overview
Reunion 2018 marked the one year anniversary of the
discussion of race at Reunion 2017, led by a few members
of the class of ‘77, which grew into the Wellesley Racial
Justice Initiative. Since last year over 200 alumnae have
expressed interest in joining our efforts to champion racial
justice and equity by harnessing our collective power as
Wellesley alumnae.
WRJI collaborated with WCAA to provide robust racial
justice programming over the course of reunion weekend
including lectures, conversations and panels with total
attendees throughout the weekend numbering nearly 300
alumnae and their guests.

Friday, June 8
WCW Panel: Acknowledging Our Places in Systems of Dominance and
Oppression with Gail Cruise-Roberson & Emmy Howe, Co-Directors of SEED
Reunion weekend kicked off with this enlivening
interactive discussion about our own intersecting
identities and how they privilege or oppress us,
with Gail and Emmy modeling and then pairs in
audience discussing each of several prompts
and sharing aftereach round. This structure built
deep trust within the group, and when the formal
program was over, almost half the group stayed
in the auditorium for over a half hour, continuing
our discussions at a deeper level. Participants
spanned many class years and ethnicities.

Race and American Politics After Obama
with Jennifer Chudy, Assistant Professor
of Political Science
In a data-grounded and substantiated account,
Dr. Chudy shared with nearly 100 attendees a short history of
political attitudes of voters from different racial groups,
indicating changes occurring during the Obama presidency. Dr.
Chudy enlivened the discussion with facts and charts to raise
our consciousness about the deep-seated power of “racial
resentment,” racial group identification, and increased
partisanship in political decision-making - now and in the
projected future. Many participants reflected in their questions
and comments that her presentation indicated just how much
work we have ahead of us - to build bridges of understanding
and mutuality across race, in order to democratize our political
system.

Saturday, June 9
Colorism’s Impact on Identity and Race with Ophera Davis, Lecturer in
African Studies
Dr. Davis’ lecture on colorism was a
wonderfully interactive workshop that
guided the very diverse audience of
over 50 attendees through difficult
conversations about skin color,
attached biases, and the resulting
injustice experienced by those with
higher levels of melanin. Though it
was a large group, Dr. Davis created
a safe and non-judgmental space for
people to listen, share, and learn.

Colorism’s Impact on Identity and Race with Ophera Davis, Lecturer in
African Studies Cont’d
Dr. Davis referenced the infamous doll
studies by Doctors Kenneth and Mamie
Clark which found children with darker skin
were less favored by both teachers and
fellow students alike, and linked it to poorer
outcomes for those individuals as they
move through their lives. There were also
several opportunities for participants to
break off into smaller groups to dissect our
own perceptions of identities, race, color,
our own biases, and finally suggestions
about how the Wellesley community can
help to dismantle conditions that contribute
to and reward colorism.

WRJI “Design” Conversation:
What Are We to Do?: Developing the Racial Justice Initiative
This design conversation brought a diverse and
intergenerational group of approximately 40
alumnae. This interactive session was comprised of
a small working groups designed to facilitate
intimate conversations on alumnae experiences with
race both during and post Wellesley, as well as our
intersectional identity stories. Small groups
reconvened to share their collective stories.
Founders of WRJI provided background on how the
initiative was initially formed and then engaged
participants in a broader brainstorming and design
collaboration exercise to discuss the mission and
goals and expectations for the Wellesley Racial
Justice Initiative.

WRJI “Design” Conversation:
What Are We to Do?: Developing
the Racial Justice Initiative Cont’d

A Personal Account
“Design is a Function of Empathy: Collaboration requires daring
leadership from everyone on the team. It means having tough
conversations, staying curious, and learning how to listen.” -- Brene
Brown
As part of the workshop, we broke into smaller working groups. I was
emboldened by how ready members of our community were to share.
Our group of five had different yet connected experiences on how race
affected our experiences at Wellesley—stories spanning from our
collective years at Wellesley spanning across generations (1964 to
2003); as White, multi-racial, African-American, and Asian-American
women; counselors, activists, lawyers and corporate folks; homemakers,
teachers, and organization designers; multi-generational and newer
Americans; mothers, singles, and sisters.
The degree of interaction and intimacy with the work groups was a
reminder of the power of story and of the strength of our siblings - their
self-awareness and purpose driven selves. Having this forum to share
and be part of healthy, difficult and necessary conversations on issues
such as race was something I have rarely experienced since leaving
Wellesley.

WRJI “Design” Conversation:
What Are We to Do?: Developing
the Racial Justice Initiative Cont’d

A Personal Account Cont’d
After the small groups, we reconvened to share what we
learned and discuss how we might want to design the
Wellesley Racial Justice Initiative. Though initiated by
members of the class of 1977, the initiative was brought to
the broader alumnae community. What should be the
mission of WRJI be? What are our goals and expectations?
There were both agreements and disagreements. One
tough conversation was whether the initiative should focus
on one specific group versus the broader issue of race and
intersectionality of identity. There was no concrete
resolution, but there was a healthy dialogue. We don’t
always get immediate and neat answers. This was one of
the points that make me hopeful for this initiative - that we
may listen, collaborate and grow with one another to build a
more inclusive community that will better enable us to reflect
the same in all our spheres of life.

Sunday, June 10
Racial Justice Breakfast: Become the Change: Wellesley Women Work for Racial
Justice with Gail Cruise-Roberson & Emmy Howe, WCW; Quiana Agbai, ‘02
WRJI programming concluded with over 100 attendees
participating in a breakfast discussion with various
viewpoints and strategies shared by Quiana, a younger
alumna and social media activist which was
complemented by the research and experience of Gail
and Emmy as older racial justice workers. The dialogue
focused us on how to carry our mission forward with
wisdom and skill, each in our own ways and within our
spheres of influence. Small groups again had the ability
to allow each woman (and a few male partners) to have a
voice on the issues with groups submitting questions at
the end that were answered by the panelists.

Racial Justice Breakfast: Become the Change: Wellesley Women Work for Racial Justice
with Gail Cruise-Roberson & Emmy Howe, WCW; Quiana Agbai, ‘02
A Personal Account:
The Racial Justice Breakfast was a beautifully, communal
experience. As we entered Tishman Commons, the
organizers randomly assigned attendees to seats to
increase the diversity of class, race, ethnicities, religions,
sexual orientations, and other identities represented at
each table. As a result I had the opportunity to connect
and share with alums from various classes and
backgrounds I otherwise would not have met. During the
programming, each table, consisting of approximately six
to eight people, were instructed to discuss and explore
the set of questions about identity, race, and race
relations.

Racial Justice Breakfast: Become the Change: Wellesley Women Work for Racial Justice
with Gail Cruise-Roberson & Emmy Howe, WCW; Quiana Agbai, ‘02
A Personal Account Cont’d
Each alumna shared her experience about when and how we realized
our own racial identity, and the role our racial identity played in our
lives, including our time at Wellesley. We also reflected on how we as
individuals contribute to race relations, and collectively identified
questions that need to be posed and addressed in order to continue
to promote and strive for racial equality, at Wellesley and beyond.
After we reconvened as a large group for the panel component,
several alumnae of color shared emotional testimonies about some of
the challenges they faced. As a woman of color, it was very moving to
see our experiences being acknowledged, affirmed, and validated by
others at the event. I am appreciative of the alumnae (and their
guests) who were and are willing to have the hard conversations
about race, privilege and injustice, and who are getting involved to
help their siblings of color.

