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Professional
Make an impact. Be part of a team

solving complex problems and
issues that make a difference in a

person’s life.

Personal
I grew up in Agency, Missouri, a

small community 45 minutes
north of Kansas City. I was the

first to go to college in my family.
From a young age I developed

interests in business, leadership,
and serving others. While in

graduate school at the University
of Missouri I married my high
school sweetheart, Andrea. We

have 4 amazing daughters, and 2
poochons. My interests outside of

work are defined by my 4fs:

             -Family      -Food
             -Fitness     -Friends

Resources

 Resume
 www.mjwenzel.com
 Digital Dossier

20+ Years of Progressive Healthcare Experience & Impact
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University of Missouri Heartland Health Cerner Saint Luke's Health System Great River Health Lebra Health

Organization 
& 

Experience

Early Career 

University of Missouri 
-MHA & MSHI (2001-04)

Heartland Health
-Fellowship (2004-2005)

Cerner Corporation
-Project mgmt. (2005-2006)

Saint Luke’s Health System
-Various roles, 7 yrs. as CEO (2006-2017)

Highly matrixed, Malcolm Baldrige award 
winning integrated $2B+ 16-hospital 
health system serving the Kansas City 

area with 12,000 employees

Great River Health 
-President and CEO (2018-2022)

Integrated $400M+ 3-hospital 
health system serving parts of 

Iowa, Missouri, and Illinois with 
2,500 employees and 20+ clinics 
providing primary and specialty 

care

Lebra Health
-Cofounder (2023)

Healthcare technology company 
created to help leaders build a 

culture of connection with 
employees, physicians, and other 

key stakeholders

Impact

Early Career 

University of Missouri

 Paid my own way through 
school, while earning 2 master’s 
degrees in 3 years (3.9 GPA)

Heartland Health

 Researched and helped design a 
regional EMR that integrated 
disparate IT platforms

Cerner Corporation

 Team member that developed 
chronic condition “heat map” 
to impact social determents of 
health for the State of TN

Saint Luke’s Health System

 Led planning, design, and construction 
of new $41M facility, first in the 
community in 80 years, bringing 
together key constituents and 
stakeholders

 Achieved highest scores in quality of 
care, patient safety, and employee 
engagement in 10-hospital system by 
building a high-performing team and 
developing a strong organizational 
culture

 First acute care hospital to earn 
Missouri Chamber of Commerce’s 
Fast Track award for growth

Great River Health

 Added $90m in net revenue by 
acquiring 2 hospitals in 2 
years, forming the fastest 
growing health system in Iowa

 Directed transformation from 
10+ years of financial losses to 
a positive operating margin 
after achieving $50M+ in 
recurring net benefit

 Engaged with the Mayo Clinic 
Care Network to improve 
quality scores, which led to 2 
Healthgrades Best Hospitals 
Award

Lebra Health

 Cocreated Lebra Health to give
leaders why, who, and how to 
connect with their key 
stakeholders to impact employee 
engagement & retention

 3 contracts in the first month of 
startup
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