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Good Evening to you,
 
The subject heading gives a clear indication that the content within may be
unpleasant, or perhaps it isn’t and when and if you finish reading the contents you will
know exactly what I am refering to with the latter of this sentence. I have been in a
battle for almost seven years now and I getting tired and my choices and options are
quite limited now. There are parts that arent finished and I feel like I’m running out of
time. Excuse these blemishes.

 
"The first thing is to be honest with yourself. You can never have an impact on
society if you have not changed yourself. You can never have an impact on
society if you have not changed yourself… There is no passion in living small
and settling for less than the one you are capable of living.":- Nelson Mandella

 
"Every one of us is responsible for the culture and reputation of our Army and
the environment in which we work. If you become aware of any individual
degrading another, then show moral courage and take a stand against it. No one
has EVER explained to me how the exploitation or degradation of others
enhances capability or honours the traditions of the Australian Army. The
standard you walk past is the standard you accept. that goes for all of us, but
especially those, who by their rank, have a leadership role.":- Lieutenant General
David Morrison

 
"It matters not your gender, ethnic or religious background, your orientation, or
your social status. Our struggles in this world are similar… If you want to change
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EC22-000473


28 March 2022


Mr Reece Ferrara 
reece.storme@protonmail.com 


Dear Mr Ferrara 


Thank you for contacting the Australian Attorney-General's Department on 5 March 2022, 
regarding the Convention against Torture and Other Cruel, Inhuman or Degrading 
Treatment or Punishment. I appreciate the time you have taken to bring this matter to the 
department’s attention.


In your letter you speak of feeling sick with despair and unable to move. However, I regret 
that it is difficult from reading your letter to understand what happened to you. I suggest you 
talk in person with someone at the Australian Human Rights Commission about your 
situation and what additional steps you may need to take to achieve resolution of your issues. 


The Commission’s contact details are as follows: 
Phone: 1300 656 419
TTY: 1800 620 241 (toll free)


Thank you again for bringing your concerns to the department’s attention. I trust this 
information is of assistance to you.


Yours sincerely


External Feedback
Attorney-General's Department



mailto:reece.storme@protonmail.com
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reece.storme@outlook.com


From: Stahlhut.ScottC[SR] <Stahlhut.ScottC@police.qld.gov.au>
Sent: Tuesday, 12 October 2021 2:27 PM
To: Reece.Storme@protonmail.com
Subject: Police Link Complaint DDD PL2021/94


Good Afternoon Mr Ferrara,  
 
I refer to your complaint and advise the information provided  does not meet the threshold  of a discipline 
complaint.  
 
As such no further action will be taken at this time.  
 
I am informed you were issued an Infringement Notice  for  the alleged offence of Assault or obstruct 
a  police  officer (s. 790.  Police  Powers and Responsibilities  Act. 2000) 
 
I am further informed you were detained and transported to hospital, before being released into police custody and 
then escorted back to NSW . 
 
Should you wish to contest this matter, please note the Election for Court Hearing on the rear of the Infringement 
Notice.  
 
Please note –  this email has been sent as no telephone contact was provided. 
 
 
 
Scott Stahlhut 
Senior Sergeant  
Officer in Charge , Darling Downs District Tactical Crime Squad.  
07 46316375  
 
**********************************************************************  
CONFIDENTIALITY: The information contained in this  
electronic mail message and any electronic files attached  
to it may be confidential information, and may also be the  
subject of legal professional privilege and/or public interest  
immunity. If you are not the intended recipient you are  
required to delete it. Any use, disclosure or copying of  
this message and any attachments is unauthorised. If you  
have received this electronic message in error, please  
inform the sender or contact 1300ITPSBA@psba.qld.gov.au.  
This footnote also confirms that this email message has  
been checked for the presence of computer viruses.  
**********************************************************************  
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3 December 2015 


Mr Colin Box 
81 Marlborough Street 
EAST BENTLEIGH VIC 3165 


Dear Mr Box 


Direct Fax: 9840 3785 
File Ref: 69592 


Ambu nee Victona 


PO Bo, 2cl00 


T < U :!/\4i.l 3500 
F 03 90'.1 7736 


Thank you for expressing your gratitude to the service provided by Ambulance Victoria (AV) 
recently. 


It is pleasing to receive correspondence in recognition of A V's paramedic's achievements 
Your commendation has been passed on to the paramedics involved. 


It is compliments like this that provide our paramedics with a sense of achievement and a 
feeling that we are providing the best possible service to the community. 


AV continually strives to enhance our level of service to the community. Therefore we thank 
you for your comments and valuable feedback. 


Yours sincerely 


EDDIE WRIGHT 
Group Manager - South Coast 
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3 December 2015 


Jacob Ferrara 
Unit 3/26 Femside Avenue 
BRIAR HILL VIC 3088 


Dear Jake 


Direct Fax: 9840 3785 
File Ref: 69592 
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A commendation has been received from Mr Colin Box, expressing gratitude for the 
professional and caring approach that you and your colleagues displayed when attending 
to his mother, Mrs Phyllis Box on case 10570 on 18 November 2015. 


As Ambulance Victoria is dedicated to providing the highest quality emergency care, it is 
encouraging to receive feedback on your personal efforts and professional expertise. 


On behalf of the Service, may I congratulate you on the commendation and thank you for 
your outstanding professionalism. 


Yours sincerely 


EDDIE WRIGHT 
Group Manager - South Coast 


Enc: Copy of compliment 


cc Personnel File 
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File Note 


Date: 20/11/2015 


Subject: Verbal Compliment 


CALLER DETAILS: 


Colin Box CALLER NAME 
CALLER ADDRESS 
CALLER PH NUMBER 
PATIENT NAME 
PATIENT ADDRESS 


81 Marlborough Street, East Bentleigh 3165 


Phyllis Jean Box 
Dallas Court, Warragul 


DA TE OF EVENT 18/11/2015 
ADDRESS OF EVENT Pt address 
CASE NUMBER 10570 
BRANCH Yarragon 


CASE DETAILS: 


CREW NAMES Jacob Ferrara 72784 & Jo Miller 1305 


COMPLIMENT DETAILS 


Ambulance Victoria 


Colin is Phyllis's son and wanted to pass on his appreciation to the crew who were absolutely 
fantastic, thank you! 


PSD use only: 
Commendation Reference Number 
Classification Type: Clinical 
ReQion: Gippsland 
Group: South Coast 


Administrative Support Professional Standards 


C IUsers\shJoh 1 \AppData\Local\M1crosoft\Windows\ T em 
porary Internet 
F1les\Content Outlook\YKBAMWQ\Commendat,on File 
Note doc Page 1 of 1 







16 October 2013 


Jake Ferrara 
4 Wanda Court 
GREENSBOROUGH VIC 3088 


Dear Jake 


Ambulance Victoria 


f':, (' 
)• ,1,, J ,lw•~ 


Direct Fax (03) 9840 3785 
File Ref 13182 


A commendation has been received from Susan Kelly, expressing gratitude for the 
professional and caring approach that you and your colleagues displayed when attending to 
her son, Thomas Ride on case 11325 on 7 July 2013. 


As Ambulance Victoria is dedicated to providing the highest quality emergency care, it is 
encouraging to receive feedback on your personal efforts and professional expertise. 


On behalf of the Service, may I congratulate you on the commendation and thank you for 
your outstanding professionalism. 


You&;cerely 


~~-
PETERSWAN 
Group Manager 3 


cc Personnel File 
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7 July 2011 


Jake Ferrara 
5/25 May St 
BALWYN VIC 3103 


Dear Jake 


D1rec:I HlX HH40 J 75 


File Rel COM-1119:i 


Ambulance Victoria 


Please find attached a commendation from Alan Penaluna following your attendance at case 
10850 on 26 November 2010 when you exhibited exemplary skills in the course of your duty 


It is pleasing to receive feedback on the calm and professional manner you exhibited under 
extreme circumstances throughout this case The efficiency of patient management prior to 
MICA 14 arrival was outstanding. The approach to your work reflects positively on your 
personal efforts and professional expertise. 


Feedback from a peer is a valued achievement and on behalf of the Service, may I 
congratulate you on this commendation 


Yours sincerely 


.;''/ :Y;/ 
TONY ELLIOTT 
Group Manager 4 


er:: Personnel File 
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9 June 2011 


Jake Ferrara 
5/25 May Street 
BALWYN VIC 3103 


Dear Jake 


FILE COPY 
Ambulance Victoria 


375 Mann,ngham Road 
PO 6ox 2000 


Doncaster V1ctona 3108 


T 03 9840 3500 
F 03 9840 3583 


www ambulance vie gov au 


Direct Fax: (03) 9840 3785 
File Ref: 10364 


A commendation has been received from Mrs Barbara Faulkner, expressing gratitude for 
the professional and caring approach that you and your colleagues displayed when 
attending to John Faulkner on case 10839 on 31-Dec-1 0. 


As Ambulance Victoria is dedicated to providing the highest quality emergency care, it is 
encouraging to receive feedback on your personal efforts and professional expertise. 


On behalf of the Service. may I congratulate you on a job well done and keep up the good 
work. 


Yours sincerely 


TONY ELLIOTT 
Group Manager 4 


cc Personnel File 


C;\Oocuments and Settings\m1newm\Local SeUrngs\lemporary Internet F11e,\OLKE9\COfTlthment Lefler to Paramedic J Ferrara ~~.t~(~~.~ ~{ .. •~~·~:!~1 : 



Reece

Highlight







.. 


2 1 SEP 2010 


Mr Jake Ferrara 
181 Main Road 
LOWER PLENTY VIC 3093 


A 
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Direct Fax (03) 9466 7477 


File Ref OPE/14/6 


• Dear Jake 


I would like to bring to your attention a commendation we received from Mrs Phong 
following your attendance to her at Case 10170 on 9th July 2010, 


We are dedicated to providing a high level of skill and care and it is encouraging to receive 
a letter of apprecIatIon 


Well done and keep up the good work 


Yours sincerely 


/2 --(. ,, /::: ~/-~,, ._,, r-c.''✓~, (: 
• ANTHONY ELLIOTT 


Group Manager 4 
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From: Jake Ferrara
To: lisa.neville@parliament.vic.gov.au
Subject: Police misconduct - Ferrara Vs Victoria Police
Date: Wednesday, 3 August 2016 11:43:56 AM
Attachments: VICPOL complaint.docx


Steps I have taken are as follows:
 


Official Complaint in writing to the Police Conduct Unit – 1st Aug 2016
 


Official Complaint to IBAC – 2nd Aug 2016
 


Left details with community Legal service for legal advice – 3rd Aug 2016
 
Email to you
 
Attached is a link to my drop box account with a copy of the audio phone conversation involving
myself and the Act. Sergeant Deb Harris of the Greensborough Police Station. In it is clearly
deliberate lies and breach of Police code of conduct resulting in severe distress to myself, and a
severe lack of confidence in Victoria Police.
 
https://www.dropbox.com/s/6z6ojt3kjs2lmdf/Sergeant%20Deb%20Harris%20Misconduct.WAV?
dl=0
 
The password is: vicpol
 
I am an ex Paramedic with diagnosed Post Traumatic Stress Disorder as a result of being a victim
of Family Violence and also from Traumatic jobs attended while an operational Paramedic. My
subsequent workcover claim has been rejected and I am forced to take the matter to court
Slater & Gordon have been contacted to assess my case.
 
This also highlight an insidious discrimination against male victims of family violence within not
only the community but within the Victoria Police force.
 
Please listen to my case and help me make things right and clear my name as NEVER being the
monster that Victoria Police believe me to be.
 
Eternally Grateful
 
Jacob Ferrara
Room 7 / 5 Merryn Close
Bundoora
3083
0429962258
Jaykey_Snake@Hotmail.com
 







Jake Ferrara
0429 962 258
 







From: Reece Storme Ferrara
To: lisa.neville@parliament.vic.gov.au
Cc: psc-policeconductunitcomplaintsandcompliments@police.vic.gov.au
Bcc: Reece.Storme
Subject: Minister for Police: Multiple VICPOL members alleged corruption and failure of IBAC to investigate
Date: Thursday, 23 September 2021 8:58:46 PM
Attachments: VPMP_ProfStand.pdf


VOCAT 20171756 Request for recording.pdf
Reece Storme PCR 23 May 2017.pdf
Reece Storme PCR 24 May 2017.pdf
Reece Storme PCR 19 June 2017pdf.pdf
Austin Admission 26th May 2017.pdf
VICPOL complaint.pdf
No Action VICPOL Threats to kill.pdf
Jannina Not enough evidence.pdf
FKCLC Documents sml.pdf
IBAC 8 June 2018.PDF
French No Action VICPOL.pdf
image.jfif


MP LISA NEVILLE
Minister for Police


Honorable Member:


My name is Reece Ferrara and I am advising you of the following allegations against VICPOL. I believe you would be aware of the
information contained in the Inquiry Report into IBAC
(https://www.parliament.vic.gov.au/images/stories/committees/IBACC/report/IBACC_58-06_Text_WEB.pdf) . The conduct of
Victoria Police that occurred throughout 2016 - 2018 began with Sen. Cons Shaun O'meara manipulating and coercing a statement
from me to ongoing and persistent inconsistencies from multiple members from the Greensborough Police station to what is
contained in the Victoria Police manual. Their collective conduct and conflict of interest caused almost fatal psychological harm to
me to the point of attempted hangings. In anticipation of the VOCAT hearing final hearing that I expect will result in a finding of
fact supporting my version of events to the contravention of Snr. Cons. O'meara's opinion I intend on pursuing legal action against
the state of Victoria which may very well produce evidence of criminal offenses of Victoria Police members. I have been waiting for
this matter to be heard because it was the only impartial avenue for my story to be heard and the evidence I had to be assessed based
on factual merit. Now this has occurred, Victoria Police must be held to account for the human rights violations and abuses of power
against a vulnerable member of the public seeking help from the state and to merely deter the abuse occurring to me rather than any
vexatious intentions. 


The following have been notified:
VICPOL - Multiple times and recent
IBAC - Twice in the past and Recent
Victorian Inspectorate - First time a request has been made


I am writing to advise that a VOCAT hearing was conducted recently where Senior Cons. Shaun O'Meara gave evidence to the
member regarding the alleged assault causing injury to me by my then ex wife at the time. In questioning and anticipating the
members ruling of fact in favour of my account of events, establishes enough evidence to pursue civil legal action against Victoria
Police and IBAC as being vicariously liable for conduct of its employees that failed to adhere to recognised standards and processes
in investigation of complaints made by a member of the public, a breach in a duty of care to a victim of crime causing injury,
inappropriate investigation involving unchecked experience bias, confirmation bias, failure to objectively and reasonably consider
evidence presented to them that would result in a reasonable expected procedure that was not followed, corruption of police
members for manipulating a victims statement (Shaun O'meara), refusual of a VICPOL member to act on factual and credible
information of a crime in the form of a breach of family violence order involving threats to kill, corruption of a police member by
entering false or misleading information into a police data base involving manipulating a Doctors general comments of a particular
mental illness class/category and applying that generalised comment to discredit my complaints and the validity in an effort to
justify the corrupt and improper investigation and procedures applied to subsequent complaints and inaction on that credible
evidence. The psychological injury among others resulting in attempted suicide by hanging on two occasions. 


Members of VICPOL who are subject of the complaint and allegations of misconduct of a public office holder:
Sen. Sargent Kim French (Failure to adequately oversee and ensure proper, genuine and objective subordinate conduct in investigations and
dealings with the complainant)
Sargent Stuart Cockerall (Consented to recorded interview with me and was provided with a copy - provided incorrect or misleading
information about the family violence act and use of opinion to prevent the access to justice)
Sen. Cons Shaun O'meara (Failed to conduct an objective investigation due to blatant bias, manipulating and coercion of a victim statement
and investigation or lack there of for the purposes of aligning to his personal opinion, agenda and bias)
Sen. Cons Deborah Harris (Giving misleading advice and conduct of manipulating evidence and investigation to align to personal opinion,
agenda and bias & refusal of duty)
Cons. Wilkins (Entered false and misleading information into the LEAP database)
Cons. Troy Fidler (Under orders of Acting Sargent Deb Harris has manipulated the investigation of threats to kill whilst an active FVO was in
place)


And finally the Chief Commissioner at the time period of 2016 - 2018 for a failure to comply with Police Act 2013 s170, s175, s178 and
failing in a duty of care to adequately train VICPOL members in the existence of, personal and colleague recognition of bias in
decision making and investigations. 


** My Ex wife and I have worked very hard since 2018 to co-parent in a positive and nurturing way for our son and her daughter and the kids
enjoy a happy and enjoyable seperated family existence, I DO NOT want any adverse action to be instigated against my ex wife. The past is just
that and she does not need to revisit that. My complaint is against VICPOL and IBAC ***


I have moved interstate and I will never return to Victoria for reasons including the Victorian Police
Force


Complaint against the Independent Broad-based Anti-Corruption Commission officer:
Tony Gaylard Manager of Review Investigation







VICPOL STANDARDS AND PROCEDURES
Employee’s responsibilities Performance and conduct As a Victoria Police employee you are expected to:
• conduct yourself, both during and outside working hours, in a manner that protects your reputation and the reputation of the organisation
• provide an impartial, prompt and professional service to internal and external customers
• take responsibility for and be prepared to account for your decisions and actions
• take responsibility for your own performance in line with your professional development and assessment plans
• continuously improve your professional knowledge and skills and keep up to date with new or revised legislation, policies and organisational
strategies.
• when witness to an incident, either on or off duty, cooperate fully with any investigation and promptly make a statement if required to by an
investigator from a law enforcement agency.


Conflict of interest
A conflict of interest arises if your personal interests influence, or appear to influence, the impartial performance of your duties. Conflicts
of interest can damage the confidence and trust members of the public have in Victoria Police and its employees, whether they are
actual, potential or perceived conflicts. Having a conflict of interest is not unethical in and of itself. However, it can become an issue if the situation
is not appropriately managed. You are required to identify actual, potential and perceived conflicts of interest between your role as a public
servant and your private interests. You must take all reasonable steps to avoid conflicts of interest. If you identify a conflict of interest or if you are
unsure if one exists, discuss the matter with your supervisor so that they can assist you to resolve the matter. All conflicts of interest must be
resolved in favour of the public interest. Victoria Police Manual – Policy Rules – Professional and ethical standards 8 In Victoria Police, there are
some common situations where conflict of interest issues can arise, including secondary employment and outside interests, offers of gifts and
benefits, pecuniary interests and associations. You are required comply with the specific policy and procedures. Refer to VPMP Managing conflict
of interest for further details on these requirements.


Reporting misconduct and corruption
Obligation to report Our integrity as employees depends on our personal conduct and willingness to act against misconduct. Employees are
required to report any act or suspected act of corruption or misconduct committed by any other Victoria Police employee. Police members are
obliged under s.167(3) of the Victoria Police Act to report any act or suspected act of misconduct. Likewise, VPS employees are required to report
any act or suspected act of misconduct. Employees who discharge this duty can expect support from their colleagues and from the organisation.
You should report such acts or suspected acts directly to Professional Standards Command (PSC), but you may report them to the Independent
Broad-based Anticorruption Commission or to any supervisor. If you report to a supervisor, the supervisor must immediately notify PSC.


I am writing to advise that according to LEAP documents about the investigation into my report to Victoria Police that alleged your
client did make threats to kill and breach a family violence order, there seems to be a concerning statement made by Constable Troy
Fidler. In his report approved for LEAP entry he states the he spoke to my doctor (not disclosing who) and gained information that I
was “Partially adhering to treatment” and that I was regularly “missing appointments” and that I was “Hard to treat.”


...I had significant concerns that there was a conflict of interest as the officer, Troy Fidler, was a junior constable and the supervising
officer was Acting Sergeant, Snr Cons Deb Harris, who, in my previous email was implicated in the attached complaint about her


Attached is a conversation over a few weeks between myself and your client and shows just how much abuse and threats I was
receiving from her while having an active FVO that I did not use against her until the threats to my life. I even gave her a chance to
apologise or change and get help as a last resort to reporting the breach to police. Instead in exhibits A and B she continually told me
to kill myself. I had no other option but to report it and based on LEAP documents her lies made the Police turn on me without any
chance for me to a fair trial or natural justice to prove the allegations were wrong or even have a chance to say anything at all. I was
ignored by Police.


Also attached is an email to Jnr Cons Troy Fidler about my genuine fears for my safety that were completely ignored, not to mention
the fear I already had of her in relation to PTSD.


____________________________________________________________________________________________________________________________________________________
“The effective and impartial investigation of complaints against police is vital to the proper functioning of our democratic system of government,”
said IBAC Committee Chair, Kim Wells.


‘Out of step’ IBAC failing to act on police violence, says lawyer
https://www.theage.com.au/national/victoria/out-of-step-ibac-failing-to-act-on-police-violence-says-lawyer-20210716-p58ad0.html


Inquiry into the external oversight of police corruption and misconduct in Victoria - Parliament Of Victoria (2018)


"The evidence has been evaluated and that's why the decision has been made not to prosecute the matter any further, based on the interests of
public interest rather than taking the matter through court where prosecution is deemed to be unlikely...." Sargent Stuart Cockerall (2016)
Recorded with Consent copy provided to Srg. Cockerall


Misfeasance in public office
Circumstances where police have intentionally engaged in an invalid or unauthorised act against an individual in the course of their duties.


The lack of effective accountability leads to increased risk of:
• reduced police effectiveness
• police breaches of human rights
• intensified social marginalisation and social exclusion
• criminalisation and inadequate protection of marginalised groups
• financially costly civil litigation against police and the state
Submission to IBACC Inquiry
Associate Professor Leanne Weber, School of Social Sciences, Monash University
Professor Jude McCulloch, School of Social Sciences, Monash University


Human rights standards demand that the investigation of human rights abuses is conducted by a body that is:
a)       Independent of the police  (that is, hierarchically, institutionally and practically),
b)       capable of conducting an adequate investigation (that is , able to ascertain whether the actions of the police breach legal or
disciplinary standards and whether police practices are in compliance with human rights),
c)       prompt,
d)       open to public scrutiny,







e)       victim-centered and enables the victim to fully participate in the investigation, and
f)        state initiated.
These standards are mandated under international law and, in Victoria and the ACT, through their human rights charters.


HUMAN RIGHTS AND RESPONSIBILITIES ACT
s8 Recognition and equality before the law
(1) Every person has the right to recognition as a person before the law.
(2) Every person has the right to enjoy his or her human rights without discrimination.
(3) Every person is equal before the law and is entitled to the equal protection of the law without discrimination and has the right to
equal and effective protection against discrimination.


s12 Freedom of movement
Every person lawfully within Victoria has the right to move freely within Victoria and to enter and leave it and has the freedom to choose where to
live. *** Bali 


s13 Privacy and reputation
A person has the right—
(a) not to have his or her privacy, family, home or correspondence unlawfully or arbitrarily interfered with; and
(b) not to have his or her reputation unlawfully attacked. **VICPOL


s24 Fair hearing
(1) A person charged with a criminal offence or a party to a civil proceeding has the right to have the charge or proceeding decided by
a competent, independent and impartial court or tribunal after a fair and public hearing. *** VICPOL selectively manipulating and
controlling outcomes 
(2) Despite subsection (1), a court or tribunal may exclude members of media organisations or other persons or the general public from all or part
of a hearing if permitted to do so by a law other than this Charter.
Note
See Part 5 of the Open Courts Act 2013.
(3) All judgments or decisions made by a court or tribunal in a criminal or civil proceeding must be made public unless the best interests of a child
otherwise requires or a law other than this Charter otherwise permits.


Family Violence Act
s123A Contravention of order intending to cause harm or fear for safety   *** Greensborough Police Station, Cons. Fidler, Snr Cons
Harris, Snr Cons Shaun O'Meara
(1) In this section— mental harm includes—
(a) psychological harm; and
(b) suicidal thoughts.
(2) A person against whom a family violence intervention order has been made and who—
(a) has been served with a copy of the order; or
(b) has had an explanation of the order given to him or her in accordance with section 57(1), 60G(1) or 96(1)— must not contravene
the order intending to cause, or knowing that his or her conduct will probably cause—
(c) physical or mental harm to the protected person, including self-harm; or
(d) apprehension or fear in the protected person for his or her own safety or that of any other person.
(3) It is immaterial that some or all of the course of conduct constituting an offence against subsection (2) occurred outside Victoria, so long as
the protected person was in Victoria at the time at which that conduct occurred.
(4) It is immaterial that the protected person was outside Victoria at the time at which some or all of the course of conduct constituting an offence
against subsection (2) occurred, so long as that conduct occurred in Victoria.
(5) In a proceeding for an offence against subsection (2), it is a defence to the charge for the accused to prove that—
(a) the accused was the respondent under the family violence intervention order; and
(b) a family violence safety notice in relation to the same protected person and respondent was also in force at the time the offence
was alleged to have been committed; and
(c) the accused's conduct was not in contravention of the family violence safety notice.
(6) In a proceeding for an offence against subsection (2) constituted by contravening a recognised DVO, it is a defence to the charge for the
accused to prove that—
(a) the accused was the respondent under the recognised DVO; and
(b) a family violence safety notice in relation to the same protected person and respondent—
(i) was issued after the recognised DVO was made; and
(ii) was in force at the time the offence was alleged to have been committed; and
(c) the accused's conduct complied with the family violence safety notice; and
(d) the accused could not have complied with the recognised DVO at the same time


Division 4—Obligations on public authorities
s38 Conduct of public authorities
(1) Subject to this section, it is unlawful for a public authority to act in a way that is incompatible with a human right or, in making a
decision, to fail to give proper consideration to a relevant human right. **** VICPOL all members listed 
(2) Subsection (1) does not apply if, as a result of a statutory provision or a provision made by or under an Act of the Commonwealth or otherwise
under law, the public authority could not reasonably have acted differently or made a different decision.
Example
Where the public authority is acting to give effect to a statutory provision that is incompatible with a human right.
(3) This section does not apply to an act or decision of a private nature.
(4) Subsection (1) does not require a public authority to act in a way, or make a decision, that has the effect of impeding or preventing a religious
body (including itself in the case of a public authority that is a religious body) from acting in conformity with the religious doctrines, beliefs or
principles in accordance with which the religious body operates.


s39 Legal proceedings
(1) If, otherwise than because of this Charter, a person may seek any relief or remedy in respect of an act or decision of a public
authority on the ground that the act or decision was unlawful, that person may seek that relief or remedy on a ground of
unlawfulness arising because of this Charter.
(2) This section does not affect any right that a person has, otherwise than because of this Charter, to seek any relief or remedy in respect of an
act or decision of a public authority, including a right—
(a) to seek judicial review under the Administrative Law Act 1978 or under Order 56 of Chapter I of the Rules of the Supreme Court; and
(b) to seek a declaration of unlawfulness and associated relief including an injunction, a stay of proceedings or exclusion of evidence.
(3) A person is not entitled to be awarded any damages because of a breach of this Charter.







(4) Nothing in this section affects any right a person may have to damages apart from the operation of this section.


Public Interest Disclosures Act 2012
s4 Meaning of improper conduct
(1) For the purposes of this Act, improper conduct  means—
(a) corrupt conduct; or
(b) conduct of a public officer or public body engaged in by the public officer or public body in their capacity as a public officer or a public body
that constitutes—
(i) a criminal offence; or
(ii) serious professional misconduct; or
(iii) dishonest performance of public functions; or
(iv) an intentional or reckless breach of public trust; or
(v) an intentional or reckless misuse of information or material acquired in the course of the performance of the functions of the public officer or
public body; or
(vi) a substantial mismanagement of public resources; or
(vii) a substantial risk to the health or safety of one or more persons; or
(viii) a substantial risk to the environment; or
(c) conduct of any person that—
(i) adversely affects the honest performance by a public officer or public body of their functions as a public officer or public body; or
(ii) is intended to adversely affect the effective performance or exercise by a


s5 Meaning of police complaint disclosure
(1) For the purposes of this Act, a police complaint disclosure is a complaint made by a police officer or protective services officer about another
police officer or protective services officer to—
(a) the Chief Commissioner of Police; or
(b) the IBAC; or
(c) another police officer or protective services officer of more senior rank who is not the Chief Commissioner of Police that is referred by that
police officer or protective services officer to the Chief Commissioner under section 168 of the Victoria Police Act 2013.
(2) A complaint referred to in subsection (1) is taken to be a disclosure for the purposes of this Act.


Victorian Inspectorate Act
Section 11
(2)(a) and (c) of the VI Act provide that the functions of the VI include –
(a) to monitor the compliance of the IBAC and IBAC personnel with the IBAC Act and other laws;
(b) to oversee the performance by the IBAC of its functions under the Protected Disclosure Act 2012;
(c) to assess the effectiveness and appropriateness of the policies and procedures of the IBAC which relate to the legality and propriety of the
IBAC's activities.The VI also has a function of receiving complaints about the conduct of IBAC personnel under section 43(1) and (2) of the VI Act.


s166 Definitions
In this Part—
conduct, in relation to a police officer or protective services officer, means—
(a) an act or decision or the failure or refusal by the officer to act or make a decision in the exercise, performance or discharge, or
purported exercise, performance or discharge, whether within or outside Victoria, of a power, function or duty which the officer has
as, or by virtue of being, a police officer or protective services officer; or
(b) conduct which constitutes an offence punishable by imprisonment; or
(c) conduct which is likely to bring Victoria Police into disrepute or diminish public confidence in it; or
(d) disgraceful or improper conduct (whether in the officer's official capacity or otherwise);
misconduct, in relation to a police officer or  protective services officer, means—
(a) conduct which constitutes an offence punishable by imprisonment; or
(b) conduct which is likely to bring Victoria Police into disrepute or diminish public confidence in it; or
(c) disgraceful or improper conduct (whether in the officer's official capacity or otherwise).


Victoria Police Act 2013
s167 Making of complaints
(1) A complaint about the conduct of a police officer or protective services officer may be made—
(a) to another police officer or protective service officer; or
(b) to the IBAC.
Note
Complaints made to the IBAC are investigated under Part 3 of the Independent Broad-based Anti-corruption Commission Act 2011.
(2) A complaint about the conduct of a police officer or protective services officer—
(a) may not be made to the IBAC by a police officer or protective services officer except as set out in subsection (3); and
(b) may be made by a person or a body of persons, whether corporate or unincorporated; and
(c) may be made by a person on that person's own behalf or on behalf of another person.
Note
Under Part 3 of the Independent Broad-based Anti-corruption Commission Act 2011, complaints to the IBAC must be in writing unless the IBAC
determines that there are exceptional circumstances.
(3) A police officer or protective services officer must make a complaint to a police officer or protective services officer of a more senior rank to
that officer, or to the IBAC, about the conduct of another police officer or protective services officer if he or she has reason to believe that the
other officer is guilty of misconduct.
Note
The protections under Part 6 of the Public Interest Disclosures Act 2012 apply to a complaint made in accordance with subsection (3).
(3A) A police officer or protective services officer (officer A) is not required to make a complaint under subsection (3) about the conduct of
another police officer or protective services officer (officer B) if officer A has reason to believe that the conduct of officer B is conduct that
contravenes Part 4, 6 or 7 of the Equal Opportunity Act 2010 in relation to—
(a) officer A; or
(b) a spouse or domestic partner of officer A who is also a police officer or protective services officer.
(4) If a police officer or protective services officer is required to make a complaint under subsection (3) about the conduct of another police officer
or protective services officer, it is sufficient compliance for the purposes of that subsection if the officer makes a disclosure in accordance with Part
2 of the Public Interest Disclosures Act 2012.
(5) If a complaint is made to a police officer or a protective services officer by a person who is not a police officer or a protective services officer,
the officer must advise the complainant that the complainant may make the complaint to the IBAC.
(6) A person may make a complaint to the IBAC even if the complaint has already been made to a police officer or protective services
officer.







Note
See section 174A for how this section applies in relation to a restorative engagement process.


Victoria Police Act 2013
s73 What is a police tort claim?
(1) For the purposes of this Act, a police tort claim is a claim for damages or other relief in respect of an alleged police tort.
(2) A police tort claim includes—
(a) an action for damages under Part III of the Wrongs Act 1958 in respect of an alleged police tort; and
(b) a counterclaim for damages or other relief in respect of an alleged police tort committed by a police officer or protective services officer that is
made by a person in a legal proceeding brought by the officer against that person; and
(c) any other prescribed action, claim or proceeding in respect of an alleged police tort.
(3) To avoid doubt, subsection (2) does not limit what is a police tort claim.


s74 Liability of the State for police torts
(1) Subject to this section, the State is liable for a police tort.
(2) Subject to subsection (5), the State is not liable for a police tort if the State establishes on a police tort claim that the conduct giving rise to the
police tort was serious and willful misconduct by the police
committed the police tort.
(3) If a police officer or protective services officer commits a police tort for which the State is liable, the officer—
(a) is not liable to any person for the police tort;
and
(b) is not liable to indemnify, or to pay any contribution to, the State in respect of the liability incurred by the State.
(4) Subject to subsection (5), the State is not liable for a tort committed by a police officer or protective services officer that is not a police tort.
(5) Subsections (2) and (4) do not apply to a claim brought in reliance on Part XIII of the Wrongs Act 1958.
Note
See Part II of the Crown Proceedings Act 1958 for the liability of the State for torts committed by servants of the Crown. The public service of
Victoria consists of persons employed under Part 3 of the Public Administration Act 2004—see section 9 of that Act. Victoria Police employees
(including police custody officers) are employed under Part 3 of the Public Administration Act 2004.


s125 Breaches of discipline
(1) A police officer or protective services officer commits a breach of discipline if he or she—
(a) contravenes a provision of this Act or the regulations; or
(b) fails to comply with a direction given under section 84 of the Independent Broad-based Anti-corruption Commission Act 2011; or
(d) fails to comply with a direction given under Part 5; or
(e) refuses to consent to the use of evidence derived from a sample in the circumstances referred to in section 87; or
(f) fails to comply with a direction given under Division 1 of Part 9 of the Independent Broad-based Anti-corruption Commission Act 2011; or
(g) refuses to consent to the use of evidence derived from a sample in the circumstances referred to in section 174 of the Independent Broad-
based Anti-corruption Commission Act 2011; or
(h) engages in conduct that is likely to bring Victoria Police into disrepute or diminish public confidence in it; or
(i) fails to comply with a lawful instruction given by the Chief Commissioner, a police officer of or above the rank of senior sergeant or a person
having the authority to  give the instruction; or
(j) is guilty of disgraceful or improper conduct (whether in his or her official capacity or otherwise); or
(k) is negligent or careless in the discharge of his or her duty; or
(l) without the approval of the Chief Commissioner—
          (i) applies for or holds a licence or permit to conduct any trade, business or profession; or
         (ii) conducts any trade, business or profession; or
         (iii) accepts any other employment; or
(m) acts in a manner prejudicial to the good order or discipline of Victoria Police; or
(n) has been charged with an offence (whether under a Victorian law or under a law of another place) and the offence has been found proven.
(2) A police officer or protective services officer who aids, abets, counsels or procures, or who, by any act or omission, is directly or
indirectly knowingly concerned in or a party to the commission of a breach of discipline, also commits a breach of discipline.


s169 Complaints made to a police officer or protective services officer
(1) The Chief Commissioner must investigate a complaint made to a police officer or protective services officer about the misconduct of a police
officer or protective services officer unless the subject-matter of the complaint could constitute a public interest complaint.
(2) The Chief Commissioner must as soon as practicable after a complaint of misconduct is made give to the IBAC in writing the prescribed details
of the complaint.
(3) The Chief Commissioner must as soon as practicable after commencing an investigation into any alleged misconduct by a police officer or
protective services officer give to the IBAC in writing the prescribed details of the investigation.
Note
See section 174A for how this section applies in relation to a restorative engagement process.


170 Investigations by the Chief Commissioner
(1) The Chief Commissioner must as often as requested by the IBAC report in writing to the IBAC on the progress of an investigation.
(2) The Chief Commissioner may attempt to resolve a complaint by conciliation and must—
(a) before commencing to conciliate, notify the IBAC of the proposed attempt; and
(b) notify the IBAC of the results of the attempt.
(3) After completing an investigation the Chief Commissioner must in writing report to the IBAC on the results of the investigation and the action
(if any) taken or proposed to be taken.


s172 Advice to complainant
(1) In the case of a complaint made to a police officer or protective services officer, the Chief Commissioner must in writing advise the
complainant of the results of the investigation and of the action taken or proposed to be taken.
Note
See the Independent Broad-based Anti-corruption Commission Act 2011 for the equivalent provision applicable in the case of complaints made to
the IBAC.
(2) Subsection (1) does not apply if the Chief Commissioner is of the opinion that it would be contrary to the public interest to advise the
complainant of the results of the investigation or of the action taken or proposed to be taken.


175 Duty to investigate
The Chief Commissioner must investigate, in accordance with this Part, every public interest complaint that the IBAC has referred to the Chief
Commissioner under Division 5 of Part 3 of the Independent Broad-based Anti-corruption Commission Act 2011.







178 Chief Commissioner must take action
(1) If, on completing an investigation under this Part, the Chief Commissioner finds that the conduct that was the subject of the investigation has
occurred, the Chief Commissioner—
(a) must take all reasonable steps to prevent the conduct from continuing or occurring in the future; and
(b) may take action to remedy any harm or loss arising from the conduct.
(2) The steps to be taken under subsection (1)(a) may include the bringing of disciplinary proceedings against the person responsible for the
conduct that was the subject of the investigation.


Victims' Charter Act 2006
s8 Information to be given to victim about  investigation
(1) An investigatory agency is to inform a victim, at reasonable intervals, about the progress of an investigation into a criminal offence
unless the disclosure may jeopardise any investigation of a criminal offence.
(2) If the disclosure of information under subsection (1) may jeopardise any investigation, an investigatory agency is to inform the
victim about the progress of the investigation of the criminal offence relevant to the victim, to the extent possible without
jeopardising any investigation.
(3) If the disclosure of information under subsection (1) would jeopardise an investigation, an investigatory agency is to inform the
victim that no information can be provided at that stage due to the ongoing nature of the investigation.


s9 Information regarding prosecution
The prosecuting agency is to give a victim, as soon as reasonably practicable, the following information—
(a) the offences charged against the person accused of the criminal offence;
(b) if no offence is charged against any person, the reason why no offence was charged;
(c) if offences are charged, any decision—
(i) to substantially modify those charges;
or
(ii) to discontinue the prosecution of those  charges; or
(iii) to accept a plea of guilty to a lesser charge;
(d) in the case of a prosecuting agency that is not the DPP, details about how to find out the date, time and place of the hearing of the charges
against the accused person;
(e) in the case of a prosecuting agency that is not the DPP, the outcome of the criminal proceeding against the accused person, including any
sentence imposed;
(f) if an appeal is instituted, the fact of the appeal, the grounds of the appeal and the result of the appeal.







From: Reece Storme Ferrara
To: CSV-MCV-HEIDELBERG VOCAT (CSV); info@ibac.vic.gov.au; info@vicinspectorate.vic.gov.au;


information@nopsema.gov.au; psc-policeconductunitcomplaintsandcompliments@police.vic.gov.au;
MVerbeek@noblecorp.com; jbrodie@noblecorp.com; LCampbell@Noblecorp.com; REifler@Noblecorp.com;
WTurcotte@Noblecorp.com; JKawaja@noblecorp.com; rbarker@Noblecorp.com; Chambers - Catanzariti VP;
Chambers - O"Neill C; Chambers - McKinnon C; chambers.yilmaz.c@fwc.gov.au;
PatientExperience@ambulance.vic.gov.au; people.culture@ambulance.tas.gov.au; Michael Smith; Glenn Mckay;
SingleCompliance; lisa.neville@parliament.vic.gov.au; stewart@sdsaus.com.au; Angelique Slater;
Ethics.Team@bhp.com; Jason Saultry; vicbar@vicbar.com.au


Subject: Reece STORME FERRARA born JACOB (JAKE) JOHN FERRARA 21/07/1983
Date: Monday, 4 October 2021 3:33:09 PM
Attachments: image.jfif


To all, 


After just being discriminated out of yet another job for being too "enthusiastic" and that I "need
to talk less" I have thought a lot about this and I cannot come up with anything better. It seems to
me I have two options. To go and live in isolation alone and try to survive 


or 


to end my life. Things like merit, honesty and integrity just ends in punishment and I can't lie or
be apart of anything that is ethically or morally wrong because it makes me feel sick. 


I am not writing this in a state of mental illness. I am not delusional, psychotic, experiencing a
trigger of PTSD, drug or alcohol influenced, or any other mental illness symptom other than
perhaps a depressed mood and affect. I am not a danger to the public. I am not mad nor am I
vengeful or resenting of anyone. I write this because no matter how hard I try, how much I learn,
how quickly I learn it, how humbled, how well I perform, how much extra I do, how happy I am,
how enthusiastic I am, How nice I am, How compassionate I am, how ethically and morally
driven I am, How much I follow the rules, Follow codes of conduct, follow policies and
procedures, how much evidence I gather in support of what I say, how sorry I am for the
misconduct in AV, how much shame I carry for the wrong things I did, How much responsibility
and ownership I take of my behaviour, how much I confess my wrong doings, how much I call
out others when they act in contravention of standards, morals, human decency, how much I
love seeing others succeed, how much I compliment others, How much I encourage others to be
the best they can be even if it means they are better than me, how much I see that no one is lower
than me, how much that all people deserve a second chance, all people are human and deserve
human interaction compassion and acceptance even if they take drugs etc, that behind every
behaviour is a cause and behind unacceptable behaviour is pain, suffering, self loathing, shame,
guilt, resentment, hopelessness, agony, self destruction. 


Despite all these things, I will never be able to change how someone else chooses to assume who
I am, my value as a Paramedic/worker/father/member of society/human being based on whatever
information they have been given by others or is available to them that others provided,
especially if whoever it is feels that they have enough evidence to form that conclusion without
ever taking the time to simply ask me and if they need evidence to back up what I tell them then
genuinely look at and consider that information or how my behaviour is different to others. It is
not wrong, just different. How I was born with a nervous system that is not "normal".


The playing field has been stacked so high that I cant even compete. 


Ambulance Victoria
Victoria Police
IBAC
Victims of Crime
Family Court
Safety Direct Solutions
Noble Corporation
Medical Rescue / 24 7 Assistance







ASIC
NOPSEMA
Worksafe NT WA NSW
BHP


Those who know I guess you are off the hook now 







From: Reece Storme Ferrara
To: mailbox@ccc.qld.gov.au; info@ibac.vic.gov.au; Paul.MacLean@ambulance.vic.gov.au; AVreview@veohrc.vic.gov.au;


lisa.neville@parliament.vic.gov.au; psc-policeconductunitcomplaintsandcompliments@police.vic.gov.au;
info@vicinspectorate.vic.gov.au; QASWebEnquiries@ambulance.qld.gov.au; police@ministerial.qld.gov.au;
consulting@delmonthospital.com.au


Subject: Reece STORME FERRARA born JACOB (JAKE) JOHN FERRARA 21/07/1983
Date: Wednesday, 6 October 2021 4:43:20 PM
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1. I stopped at the check point attached. Too upset to speak I remained silent then after directive to
return to NSW I stated my brief history of circumstances incl. Issues with VICPOL. Being unable to
consider emergency/urgent circumstances I advised consideration of intent to suicide. Out of
desperation I stated I can be arrested or admitted. 


2. Sergeant Dickinson and another Snr Cons. Both who were at least 183cm or taller and approx 90kg.
I was abrupt and chastised the Snr Cons. Questioning him what he thought was funny about these
events and why smiling was appropriate. He apologised. 


3. Sergeant Dickinson advised me that the ambulance had arrived and we can "get this over with". I
wasn't getting out of the car fast enough so he proceeded to reach in through the window, unlock the
door, open it and I got out. 


4. I disclosed previous to the arrest, ADHD, PTSD. The arrest will be described as follows:


5. Once out of the car I asked them " Just please don't touch me" as I was in a heightened state of
arousal secondary to PTSD and the incidents I had with VICPOL. 


6. Within one to two seconds of this request Sergent Dickinson chose to: 


a) Use his right arm to grab my mid bicep, *gripping it with unnecessary force* looking me with intent
directly in the eyes from his height and size advantage. All my muscles immediately tensed and the
amygdala, recognising threat of imminent harm, then pushed me into an adrenalin mediated
fight/flight/freeze state. 


b) I said "Hey that's not necessary" and he continued to forcefully hold my bicep resisting my attempt
to pull it away. The other Snr. cons. With a height and size advantage and a junior Cons. More akin to
my size closed in and breached my personal space. The amygdala now sensing threat to life, resulted in
fear and I instinctively tried to defend myself and escape. (Flight)


c) I broke the grip of Sergent Dickinson and was immediately rushed by the other two officers and
forced back into my car. Being pushed so my whole body assumed the form of it and my back slightly
hyper-extended, I was in this position off balance and unable to generate the force necessary or capable
of to push them back. I gave an effort with everything I had to gain my balance forward but was
unsuccessful. My arms were held so I couldn't defend myself.


d) Immediate after this push Sergent Dickinson (on my left) Snr Cons (in slightly off centre to the left)
began to knee me repeatedly to the hip to navel region while the Jnr Cons continued to pin my right
arm and shoulder. 


e) instinctively using 20 years of Muay Thai training I raised my right knee to defend the knees
coming from the Sen. Cons. While being still open to attack from the knees of Sergent Dickinson. The
flaw of this technique is that you lose your stable base and, as a result compromise your balance. 


f) I was inevitable forced to the bitumen where the Snr Cons. and the Jnr Cons. had my back pinned by
a knee and controlled my hips pinning me to the road and concurrently ripping my arms behind my
back. In this position it was impossible for me to do anything to them let alone save myself. I cried out,
"This was not necessary... I just asked you not to touch me" 


g) Another police officer was seen who was slightly overweight with glasses and watched the event
take place. Silent. All of them had body cameras.







h) An unknown officer as I couldn't see, while helpless and clearly no possible threat to anyone forced
my head into the bitumen causing pain and significant bleeding. Given the positioning of the police
members and their actions stated perviosuly, I can only deduce that Sergent Dickinson forced my head
into the road as he was positioned oringally to my left and by virtue of position would be less likely to
be involved in restraining me to the ground as when on the ground my head was facing his side with
legs towards the Jnr Cons. 


I) I was handcuffed and forcibly taken to the ambulance stretcher. When I asked him why he did that,
he replied "you were under arrest" or "you were being detained" I am very familiar with the mental
health act and while state variation occurs the guiding principals remain the same. People suffering
mental health crisis are to be death with with the least amount of force (if voluntary no force) required
to transport them to appropriate health care and assessment. 


7. I was led to the police vehicle with a "cage" and prior to being forced inside Sergent Dickinson said
"You are being held under an EEA" I replied "I don't know what that is" He told me what it was but I
don't remember. 


8. I remained in the back of the vehicle for approx 20 - 30 minutes with QAS on scene. Still feeling the
effects of adrenalin I proceeding to taunt the officers, calling them cowards, requesting they punch me
in the face through the window now I was cuffed and helpless, advised this is exactly the state I was in
(seated hands tied behind my back), in my nightmares I had for over a year of my ex wife who would
(in dreams) continually punch my face with blood pouring from it. 


9. I only heard bits and pieces but there is no doubt in my mind the officers were corroborating a
consistent story. I heard bits like "my cam wasn't working" "well do it like that". Enraged I banged my
(now dried bloodied) head into the window and continued to curse the officers. 


10. I was taken to hospital and wouldn't talk to the QAS crew, was un co-operative with assessment
and succumbed to crying through into the hospital. 


11. To add insult to injury and what seemed like the ultimate mockery conducted themselves as if they
did nothing wrong and I was the aggressor. Sergeant Dickinson then said "C'mon Reece you used to be
a Paramedic, they're Paramedics too." or similar. 


12. I have had nightmares about the incident since and when I close my eyes the event remains just as
vivid. 


From here on I cannot guarantee my conduct when faced by police again. If they come within my
personal space and dare touch me I am likely to unleash and have no idea what the possibilities may be
from there on. I just hope I don't get shot. 


I am not dangerous, psychotic, delusional, paranoid or anything else anyone would like to incorrectly
or ignorantly deduce that I am suffering symptoms of mental illness. 


I want to disappear and I need 2 nights rest in a safe place. 


If I survive this all the repercussions of this legally will be conducted using all available 18 hours of
everyday in pursuit of what I started. Clear my name and hold those to account. I do not need a lawyer.
I have taught myself enough already to represent myself. 


And send this message to the arrogant fuck heads with the bullshit on their shoulders and the shiny
uniforms with the dazzling self importance. 


The commissioner and his predecessors created this culture and place officers in a constant exposure to
the bullshit of society without allowing them said access to police and community engagement and
mentorships that might balance the resentment that builds when you demand perfection from a human
and rigorously punish and shame them for snapping on an in suspecting little shit member of the public
that perhaps poked the bear one too many times or has sub-clinical or clinical levels of PTSD that you
wilfully lay blind to, in order to not have to pay for the mental scar your inability to associate Police
with the imperfections of being human and allowing them a space where it is ok to be vulnerable and







weak to recharge and view the world in a balanced way that gets the see the good in humanity and start
healing the divide between police and the human beings they police. 


These officers need to be accountable for what they did but don't you dare simply cut them off without
each of the upper hierarchy taking a hit themselves. You are vicariously responsible for this assault by
your inadequate training in, recognition of bias, risk assessment of the effects of bias in policing,
mitigation and controls to reduce the harm associated with bias, teaching them how to take someone
down in a planned and methodic manner that can be reproduced and adapted to any situation that
results in minimal harm and psychological trauma. 


This guy is a Sergent! And all of them attacked me in an undisciplined scrap, with intent to harm but
fortunately for me they have no idea how to fight let alone throw a knee which is scientifically the
most devastating strike when done correctly. The power the glutes and hip can generate is phenomenal.


Arrogance and ego. The source of all evil on earth. Go have a look at yours. 


-------- Original Message --------
On 4 Oct 2021, 15:33, Reece Storme Ferrara < Reece.Storme@protonmail.com> wrote:


To all, 


After just being discriminated out of yet another job for being too "enthusiastic" and that I
"need to talk less" I have thought a lot about this and I cannot come up with anything
better. It seems to me I have two options. To go and live in isolation alone and try to
survive 


or 


to end my life. Things like merit, honesty and integrity just ends in punishment and I can't
lie or be apart of anything that is ethically or morally wrong because it makes me feel
sick. 


I am not writing this in a state of mental illness. I am not delusional, psychotic,
experiencing a trigger of PTSD, drug or alcohol influenced, or any other mental illness
symptom other than perhaps a depressed mood and affect. I am not a danger to the public.
I am not mad nor am I vengeful or resenting of anyone. I write this because no matter how







hard I try, how much I learn, how quickly I learn it, how humbled, how well I perform,
how much extra I do, how happy I am, how enthusiastic I am, How nice I am, How
compassionate I am, how ethically and morally driven I am, How much I follow the rules,
Follow codes of conduct, follow policies and procedures, how much evidence I gather in
support of what I say, how sorry I am for the misconduct in AV, how much shame I carry
for the wrong things I did, How much responsibility and ownership I take of my
behaviour, how much I confess my wrong doings, how much I call out others when they
act in contravention of standards, morals, human decency, how much I love seeing others
succeed, how much I compliment others, How much I encourage others to be the best they
can be even if it means they are better than me, how much I see that no one is lower than
me, how much that all people deserve a second chance, all people are human and deserve
human interaction compassion and acceptance even if they take drugs etc, that behind
every behaviour is a cause and behind unacceptable behaviour is pain, suffering, self
loathing, shame, guilt, resentment, hopelessness, agony, self destruction. 


Despite all these things, I will never be able to change how someone else chooses to
assume who I am, my value as a Paramedic/worker/father/member of society/human being
based on whatever information they have been given by others or is available to them that
others provided, especially if whoever it is feels that they have enough evidence to form
that conclusion without ever taking the time to simply ask me and if they need evidence to
back up what I tell them then genuinely look at and consider that information or how my
behaviour is different to others. It is not wrong, just different. How I was born with a
nervous system that is not "normal".


The playing field has been stacked so high that I cant even compete. 


Ambulance Victoria
Victoria Police
IBAC
Victims of Crime
Family Court
Safety Direct Solutions
Noble Corporation
Medical Rescue / 24 7 Assistance
ASIC
NOPSEMA
Worksafe NT WA NSW
BHP


Those who know I guess you are off the hook now 
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Automatic reply: *CONFIDENTIAL*OFFICIAL: Correspondence from the
Victorian Inspectorate 21/00194


From: daniel.andrews@parliament.vic.gov.au <daniel.andrews@parliament.vic.gov.au>


To: Reece.Storme <Reece.Storme@protonmail.com>


Date: Saturday, October 9th, 2021 at 23:13


Thank you for taking the time to contact the Premier, Daniel Andrews. 


We appreciate your patience as we work through the large amount of correspondence the Premier receives. 
 
If you suspect you may have coronavirus (COVID-19), please call the Victorian Government Coronavirus
Hotline on 1800-675-398 (open 24/7). If you need an interpreter, please call TIS National on 131 450. 
 
 Alternatively, for all information relating to the coronavirus (COVID-19) pandemic in Victoria, please visit:
https://www.coronavirus.vic.gov.au/
 
For the latest media releases from the Andrews Labor Government visit:
https://www.premier.vic.gov.au/media-centre/#results   
 
A reply to your letter can take as long as eight to ten weeks to process for a response. Comments, suggestions and
ideas will be carefully considered, and we will make every effort to provide a response where needed. Your email may
also be referred to relevant Ministers, or other MPs for their consideration. Correspondence containing offensive or
inappropriate content will not receive a response.  
 
To stay up to date with Labor’s positive plans for Victoria visit: 


https://www.premier.vic.gov.au/ 
  


 Office of the Hon Daniel Andrews MP
 Premier of Victoria  


 1 Treasury Place, East Melbourne VIC 3002 
 p: (03) 9651 5000 | w: premier.vic.gov.au 


 e: daniel.andrews@parliament.vic.gov.au 







From:                         Reece Storme Ferrara 


To:                             daniel.andrews@parliament.vic.gov.au; enquiries@veohrc.vic.gov.au; 


infoservice@humanrights.gov.au; CP@ohchr.org; psc-


policeconductunitcomplaintsandcompliments@police.vic.gov.au; info@ibac.vic.gov.au; Info 


VicInspectorate (DPC); stuart.cockerell@police.vic.gov.au; kim.french@police.vic.gov.au; 


professionalstandards@ambulance.vic.gov.au; tony.walker@ambulance.vic.gov.au 


Subject:                     FERRARA, Reece Storme - Formal accusation the state of Victoria perpetrated acts 


and omissions in contravention of resolution 39/46. Convention against Torture and Other Cruel, 


Inhuman or Degrading Treatment or Punishment 


Date:                          Monday, 11 October 2021 9:12:39 AM 


Attachments:            Torture Convention.pdf 


ConceptNoteSRT Psycholigical torture.pdf 


Customary IHL - Rule 90. Torture and Cruel, Inhuman or Degrading Treatment.pdf 


SR_Torture_Nils_Melzer Violence against disability torture.pdf Torture_and_SRHR.pdf 


Australia.pdf 


A_HRC_43_49_AUV Psychological torture.pdf IAHRA.pdf Questionnaire_ExtraCustodialUseForce.pdf 


Disability International Law.pdf 


A-HRC-25-60_en.pdf NR046023.pdf 


Human Rights memorandum.pdf A_HRC_43_49_AUV Psychological torture 01.pdf Austin Admission 


26th May 2017.pdf 
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"we also have to be aware that some of the abuse suffered in the area of mental health do 


amount to torture and other ill-treatment and, therefore, must be considered as some of the 


most serious crimes that can be committed on this planet... ...Finally, and perhaps most 


importantly, violence and abuse perpetrated against persons with disabilities should be 


recognized and reframed as torture or other cruel, inhuman or degrading treatment or 


punishment, in order for victims and advocates to be afforded stronger legal protection and 


redress for violations of human rights... ...sometimes, what we describe as mental illness may 


be the healthiest reaction to an insane environment. So mental illness or disability is not simply 


"some else's problem". It is our problem and concerns all of us collectively... ...For at the source 


of most of the problems and abuse related to mental health is discrimination. And the primary 


source of discrimination is always our own fear and tendency to reject what we cannot 


understand" Concluding Remarks of Special Rapporteur on Torture Prof. Nils Melzer **This 


mans words made me sob uncontrollably** 


 


 







33yo male pt whom lives at home with family, this afternoon pt at court regarding some IVO offences, 


pt was then in bathroom, attempting to commit suicide by hanging himself with tie, father has 


stopped pt before pt was able to hang himself, PSO in attendance, Section 351. AV contacted. 


Ambulance PCR 


 


33 YOM Found by 56 hanging from spouting, 56 member state pt attended local 56 station, 56 state pt 


ran from 56 station threatening to hang himself, 56 pursued pt and found pt with something (56 


unable to tell AV what was around pt necks) around his neck and around some spouting, pt had both 


feet on the ground and was leaning weight onto the item around his neck. Ambulance requested by 


56. Ambulance PCR 


" Reece then presented to the Greensborough police station with 'evidence' that his ex-wife 


was abusive towards him, and reported feeling more and more anxious about a court date 


coming up. Reece then fled the police station, was chased by police, and attempted to hang 


himself with a dressing gown cord from a fence outside the station, but was prevented by 


police. Reece reports that he planned to hang himself outside the police station to "prove a 


point  about the injustice". Given the current risks, with two attempted hangings in two days, it 


was agreed that it was safer for Reece to be admitted to APU instead of North Park." Austin 


Hospital Discharge summary 


"I am writing to advise that according to LEAP documents about the investigation into my 


report to Victoria Police that alleged your client did make threats to kill and breach a family 


violence order, there seems to be a concerning statement made by Constable Troy Fidler. In his 


report approved for LEAP entry he states the he spoke to my doctor (not disclosing who) and 


gained information that I was “Partially adhering to treatment” and that I was regularly 


“missing appointments” and that I was “Hard to treat.” These are false and misleading 


statements. My Psychiatrist was making general statements about a condition not unique 


personal statements about me as this is against confidentiality. I missed one appointment in 


two years and fully motivated and participating to get better..." Reece Storme Ferrara 


 


" Occasionally requests not supported by formal court documents may be made by the police for 


information, such as the discharge date, whereabouts or destination of a patient. If such a request is 


received, the particular circumstances should be carefully considered. Situations where the public 


interest clearly outweighs the requirement for confidentiality should be considered on their merits. In 


many situations, however, the police should be advised that   you are obliged by the Mental Health 


Act 1986 to maintain confidentiality. Exceptions that permit the disclosure of information that may be 


relevant to a police request for information, are section 120A(3)(ea) and section 120A(3)(b) of 


theMental Health Act, which draw the Act into compliance with the Health Records Act 2001. The 


Health Privacy Principles (HPP) apply to information sought under this Act. Under HPP 2.2(h), 







information may be  disclosed where the organisation reasonably believes that the use or disclosure is 


necessary to lessen or prevent: 


1. a serious and imminent threat to an individual's life, health, safety or welfare; or 


2. a serious threat to public health, public safety or public welfare." 


3.  


" ...I had significant concerns that there was a conflict of interest as the officer, Troy Fidler, was a 


junior constable and the supervising officer was Acting Sergeant, Snr Cons Deb Harris, who, in my 


previous email was implicated in the attached complaint about her... ...Attached is a conversation over 


a few weeks between myself and your client and shows just how much abuse and threats I was 


receiving from her while having an active FVO that I did not use against her until the threats to my life. 


I even gave her a chance to apologise or change and get help as a last resort to reporting the breach to 


police. Instead in exhibits A and B she continually told me to kill myself. I had no other option but to 


report it and based on LEAP documents her lies made the Police turn on me without any chance for 


me to a fair trial or natural justice to prove the allegations were wrong or even have a chance to say 


anything at all. I was ignored by Police... ...Also attached is an email to Jnr Cons Troy Fidler about my 


genuine fears for my safety that were completely ignored, not to mention the fear I already had of her 


in relation to PTSD." Reece Storme Ferrara 


 


“Discrimination on the basis of disability” means any distinction, exclusion or restriction on the basis 


of disability which has the purpose or effect of impairing or nullifying the recognition, enjoyment or 


exercise, on an equal basis with others, of all human rights and fundamental freedoms in the political, 


economic, social, cultural, civil or any other field. It includes all forms of discrimination" 


"In order to help to ensure effective access to justice for persons with disabilities, States Parties shall 


promote appropriate training for those working in the field of administration of justice, including 


police and prison staff." International Convention on the Protection and Promotion of the Rights and 


Dignity of Persons with Disabilities December 2006 


 


Pt 33 y/o M. 56 I/A who state pt has lost custody of his children today and has become suicidal. Pts 


father called 56 as pt was going to the park with a rope to "hang himself". 56 found pt who instantly 


became confrontational. 56 members sprayed pt with OC foam. on arrival pt arrested by 56 and 


extremely agitated from OC foam. Ambulance PCR 


 


Convinced that the family is the natural and fundamental group unit of society and is entitled to 


protection by society and the State, and that persons with disabilities and their family members 


should receive the necessary protection and assistance to enable families to contribute towards the 


full and equal enjoyment of the rights of persons with disabilities International Convention on the 


Protection and Promotion of the Rights and Dignity of Persons with Disabilities December 2006 







Recognizing also that discrimination against any person on the basis of disability is a violation of the 


inherent dignity and worth of the human person, Recognizing the need to promote and protect the 


human rights of all persons with disabilities, including those who require more intensive support, 


Concerned about the difficult conditions faced by persons with disabilities who are subject to multiple 


or aggravated forms of discrimination Highlighting the fact that the majority of persons with 


disabilities live in conditions of poverty, and in this regard recognizing the critical need to address the 


negative impact of poverty on persons with disabilities, Bearing in mind that conditions of peace and 


security based on full respect for the purposes and principles contained in the Charter of the United 


Nations and observance of applicable human rights instruments are indispensable for the full 


protection of persons with disabilities Realizing that the individual, having duties to other individuals 


and to the community to which he or she belongs, is under a responsibility to strive for the promotion 


and observance of the rights recognized in the International Bill of Human Rights, Convinced that a 


comprehensive and integral international convention to promote and protect the rights and dignity of 


persons with disabilities will make a significant contribution to redressing the profound social 


disadvantage of persons with disabilities and promote their participation in the civil, political, 


economic, social and cultural spheres with equal opportunities To refrain from engaging in any act or 


practice that is inconsistent with the present Convention and to ensure that public authorities and 


institutions act in conformity with the present Convention; States Parties shall ensure that all 


measures that relate to the exercise of legal capacity provide for appropriate and effective safeguards 


to prevent abuse in accordance with international human rights law. Such safeguards shall ensure that 


measures relating to the exercise of legal capacity respect the rights, will and preferences of the 


person, are free of conflict of interest and undue influence, are proportional and tailored to the 


person’s circumstances, apply for the shortest time possible and are subject to regular review by a 


competent, independent and impartial authority or judicial body. The safeguards shall be proportional 


to the degree to which such measures affect the person’s rights and interests. 


 


"Article 27 Work and employment 


1. States Parties recognize the right of persons with disabilities to work, on an equal basis with others; 


this includes the right to the opportunity to gain a living by work freely chosen or accepted in a labour 


market and work environment that is open, inclusive and accessible to persons with disabilities. States 


Parties shall safeguard and promote the realization of the right to work, including for those who 


acquire a disability during the course of employment,   by taking appropriate steps, including through 


legislation, to, inter alia: 


(a) Prohibit discrimination on the basis of disability with regard to all matters concerning all forms of 


employment, including conditions of recruitment, hiring and employment, continuance of 


employment, career advancement and safe and healthy working conditions; 


(b) Protect the rights of persons with disabilities, on an equal basis with others, to just and favourable 


conditions of work, including equal opportunities and equal remuneration for work of equal value, 







safe and healthy working conditions, including protection from harassment, and the redress of 


grievances; 


(e) Promote employment opportunities and career advancement for persons with disabilities in the 


labour market, as well as assistance in finding, obtaining, maintaining and returning to employment;" 


International Convention on the Protection and Promotion of the Rights and Dignity of Persons with 


Disabilities December 2006 


 


"Ambulance Victoria’s decision to reject my approval to work in non emergency patient transport and 


RFDS decision to terminate my employment delt a crushing blow to my drive, motivation and self 


esteem. The weight of which made it hard to breathe and I fell back down into that darkness I came 


from. I felt like a loser . It hurt so bad because it was just so cruel. I had paid my debt to society and 


had worked hard to rebuild my mental health but I     guess I will always be eating with the dogs in the 


dirt, so what’s the point of even trying anymore. This experience made me feel like I was being told 


get back down in the mud where you belong and don’t ever think you can get back out again. I cant 


exactly remember how long I agreed with this and put on a brave face for my son. Waking up in the 


morning when my son was at his mums made me disappointed I woke up at all. I struggled to get out 


of     bed and sometimes did not eat. I was functional and dedicated to being a Dad but when he 


wasn’t there the weight was crushing... ...On this day I believe I am worthy and I am a successful 


father. I would like to tell Ambulance Victoria and the general Manager of RFDS that I must not 


concern myself nor judge my worth asa human being with their opinions of me, of what I had done in 


the past and suitability for being a Paramedic. I have earned my place 


in the profession again and if they refuse to explore possibilities that human beings can change and 


evolve or perhaps are too afraid to talk to me about the reasons why I believe their opinions are not 


correct, then I cannot change anyone nor can I convince anyone who is not interested in objective 


consideration of information. The only thing I can do is be a model citizen of society, give my all to my 


Paramedic profession and strive to continue to move forward and be successful for myself and my 


son." VEORHC Impact Statement SEP 2021 


 


"To make the insult worse, I did not report such behaviour because Ambulance Victoria had made it 


quite clear to me, by refusing to authorise me to work in non-emergency transport for RFDS in 2020 


and never giving a reason why, nor providing me with an opportunity to make a submission for 


consideration of approval. This act said to me that it was personal, intentional and a message that I am 


not welcome in the pre-hospital field as long as Ambulance Victoria has anything to do with it. So why     


would I complain to an organisation that wants to see that I remain in the mud of the past and never 


climb my way out. It was 4 AV Paramedics against me and I had concerns for potential retaliation to 


my employer at the time in the form of withholding a Patient Transport Sub Contract." Ongoing 


Bullying since 2015, Discrimination and unprofessional Conduct from staff of Ambulance Victoria 


Complaint lodged OCT 2021 to Ambulance Victoria 







Human Rights Council Forty-third session 2020 Torture and other cruel, inhuman or degrading 


treatment of punishment The mandate of the Special Rapporteur has long recognized ‘psychological’ 


or ‘mental’ torture as an analytical concept distinct from physical torture (E/CN.4/1986/15)... In line 


with the mandate bestowed upon him, the present report examines the concept of “psychological 


torture” from the perspective of international human rights law. 


 


psychological dimension of torture can be divided into at least three parallel and equally important 


strands, which relate to the psychological methods (i.e. techniques), psychological effects (i.e. 


sequelae) and psychological rationale (i.e. target) of torture... ...All methods of torture are subject to 


the same prohibition and give rise to the same legal obligations, regardless of whether the inflicted 


pain or suffering is of “physical” or “mental” character, or a combination thereof... ...in terms of 


severity, psychological and physical stressors have been shown to inflict equally severe suffering 


(A/HRC/13/39, para.46)... ...distinct aspect of the psychological dimension of torture is its inherently 


psychological rationale (i.e. target). From a functional perspective, any form of torture deliberately 


instrumentalizes severe pain and suffering as a vehicle for achieving a particular purpose (A/72/178, 


para.31)... 


 


...International anti-torture mechanisms have left no doubt that the definition of torture does not 


necessarily require the infliction of physical pain or suffering, but may also encompass mental pain or 


suffering.18 It is worth underlining, however, the devastating effects of psychological torture are 


frequently underestimated. the severity of pain or suffering resulting from a particular type of ill-


treatment is not necessarily constant, but tends to increase or fluctuate with the duration of exposure 


and the multiplication of stressors. Also, while torture constitutes an “aggravated” form of cruel, 


inhuman or degrading treatment or punishment,21 “aggravation” does not necessarily refer to 


aggravated pain and suffering, but to aggravated wrong in terms of the intentional and purposeful 


instrumentalization of pain and suffering for ulterior purposes. Thus, the distinguishing factor 


between torture and other forms of ill-treatment is not the intensity of the suffering inflicted, but 


rather the purpose of the conduct, the intention of the perpetrator and the powerlessness of the 


victim (A/72/178, para.30; A/HRC/13/39, para.60)... 


 


...the Special Rapporteur is of the view that the threshold of severe "mental suffering” can be reached 


not only through subjectively experienced suffering but, in the absence of subjectively experienced 


suffering, also through objectively inflicted mental harm alone. In any case, even below the threshold 


of torture, the intentional and purposeful infliction of mental harm would almost invariably amount to 


“other cruel, inhuman or degrading treatment or punishment”... ...Psychological torture requires the 


intentional infliction of mental pain or suffering and, thus, does not include purely negligent conduct. 


Intentionality does not require that the infliction of severe mental pain or suffering be subjectively 


desired by the perpetrator, but only that it be reasonably foreseeable to result... ...intentionality does 







not require proactive conduct, but may also involve purposeful omissions... ...Where the infliction 


of severe mental pain or suffering may result from the cumulative effect of multiple circumstances, 


acts or omissions on the part of several contributors, such as in the case of mobbing, persecution 


and other forms of concerted or collective abuse, the required intentionality would have to be 


regarded as given for each State or individual knowingly and purposefully contributing to the 


prohibited outcome, whether through perpetration, attempt, complicity or participation (Art. 4(1) 


CAT). 


 


In order to amount to psychological torture, severe mental pain or suffering must not only be inflicted 


intentionally, but also “for purposes such as obtaining from the victim or a third person information or 


a confession, punishing him for an act he or a third person has committed or is suspected of having 


committed, or intimidating or coercing him or a third person”, or “for any reason based on 


discrimination of any kind” (Art. 1 CAT)... 


 


...relevant purposes should have “something in common with the purposes expressly listed” 


(A/HRC/13/39/Add.5, para.35)... ...This mandate has consistently held that, although not expressly 


mentioned in the treaty text, the “powerlessness” of the victim is a defining prerequisite of torture 


(A/73/207, para.7; A/HRC/22/53, para.31; A/HRC/13/39, para.60; A/63/175, para.50). ...‘at least under 


the factual power or control of the person inflicting the pain or suffering’, and where the perpetrator 


uses this unequal and powerful situation to achieve a certain effect, such as the extraction of 


information, intimidation, or punishment”... ...“powerlessness” arises whenever someone has come 


under the direct physical or equivalent control of the perpetrator and has effectively lost the capacity 


to resist or escape the infliction of pain or suffering (A/72/178, para.31)...  


...A situation of effective powerlessness can further be achieved through “deprivation of legal 


capacity, when a person’s exercise of decision-making is taken away and given to others”  


 


(A/HRC/22/53, para.31; A/63/175, para.50), through serious and immediate threats, or through 


coercive control in contexts such as domestic violence (A/74/148, para.32-34)... ...in collective social 


contexts of mobbing, cyber-bullying, and state-sponsored persecution depriving victims of any 


possibility to effectively resist or escape their abuse. 


 


the “lawful sanctions” clause can only be accurately understood in conjunction with the 1975 UN 


Declaration, from which it is directly derived, and which excludes only those lawful sanctions from the 


definition of torture that are “consistent with the Standard Minimum Rules for the Treatment of 


Prisoners” (Art. 1). For example, therefore, even if permitted by domestic law, none of the following 


methods of inflicting mental pain or suffering can be regarded as “lawful sanctions”: prolonged or 


indefinite solitary confinement; placement in a dark or constantly lit cell; collective punishment; and 


prohibition of family contacts. Importantly, in order to be “lawful”, sanctions cannot be open-ended, 







indefinite or grossly excessive to their purpose, but must be clearly defined, circumscribed and 


proportionate. 


 


Predominant methods of psychological torture 


Perhaps the most rudimentary method of psychological torture is the deliberate and purposeful 


infliction of fear. The fact that the infliction of fear itself can amount to torture has been widely 


recognized, not only by this mandate, but also by the Committee against Torture, the European Court 


of Human Rights, the Human Rights Committee, the Inter-American Court and other mechanisms. 


...withholding or misrepresenting information... especially the prolonged experience of fear can be 


more debilitating and agonizing than the actual materialization of that fear... ...Especially credible and 


immediate threats have been associated with severe mental suffering, post-traumatic stress 


disorder, but also chronic pain and other somatic (i.e. physical) symptoms. applied in virtually all 


situations of torture is to purposefully deprive victims of their control over as many aspects of their 


lives as possible, to demonstrate complete dominance over them, and to instill a profound sense of 


helplessness, hopelessness and total dependency on the torturer. In practice, this is achieved 


through a wide range of techniques including, most notably: arbitrarily providing, withholding or 


withdrawing access to information imposing absurd, illogical or contradictory rules of behavior, 


sanctions and rewards; imposing impossible choices forcing victims to participate in their own 


torture. 


 


All of these techniques have in common that they disrupt the victim’s sense of control, autonomy 


and self-determination and, with time, consolidate in total despair and complete physical, mental 


and emotional dependency on the torturer (“learned helplessness”). public shaming, defamation, 


calumny, vilification or exposure of intimate details of the victim’s private and family life; 


A routine method of psychological torture is to attack the victim’s need for social and emotional 


rapport through isolation, social exclusion, mobbing and betrayal. Persons deprived of meaningful 


social contact and subjected to emotional manipulation can quickly become deeply destabilized and 


debilitated. 


 


the Special Rapporteur’s previous report on the interrelation between corruption and torture 


(A/HRC/40/59, para 16, 48-60), these constitutional processes are fatally corrupted when 


administrative or judicial power is deliberately misused for arbitrary purposes, and when the 


relevant institutional oversight mechanisms are complacent, complicit, inaccessible or paralyzed to 


the point of effectively removing any prospect of   due process and the rule of law. 


Typical of contexts marked by systemic governance failures, or by the persecution of individual or 


groups, sustained institutional arbitrariness fundamentally betrays the human need for communal 


trust and depending on the circumstances, can cause severe mental suffering, profound emotional 


destabilization and long-lasting individual and collective trauma. In the view of the Special 







Rapporteur, when institutional arbitrariness or persecution intentionally and purposefully inflicts 


severe mental pain or suffering on powerless persons, it can constitute or contribute to 


psychological torture. In practice, this question is of particular, but not exclusive, relevance in 


relation to the deliberate instrumentalization of arbitrary detention and related judicial or 


administrative arbitrariness. 


 


I hereby Invoke article 13 Convention against Torture and Other Cruel, Inhuman or 


Degrading Treatment or Punishment resolution 39/46 (1984) 


Article 13 


"Each State Party shall ensure that any individual who alleges he has been subjected to torture in any 


territory under its jurisdiction has the right to complain to, and to have his case promptly and 


impartially examined by, 


its competent authorities. Steps shall be taken to ensure that the complainant and witnesses are 


protected against all ill-treatment or intimidation as a consequence of his complaint or any evidence 


given." 


I formally accuse the state of Victoria of engaging in acts and omissions in breach of 


international law consistent with the definition provided in the convention. 


"1. For the purposes of this Convention, the term "torture" means any 


act by which severe pain or suffering, whether physical or mental, is intentionally inflicted on a 


person for such purposes as obtaining from him or a 


third person information or a confession, punishing him for an act he or a third person has committed 


or is suspected of having committed. or intimidating or coercing him or a third person, or for any 


reason based on discrimination 


of any kind, when such pain or suffering is inflicted by or at the instigation of or with the consent or 


acquiescence of a public official or 


other person acting in an official capacity. It does not include pain or suffering arising only from, 


inherent in or incidental to lawful sanctions. 


2. This article is without prejudice to any international instrument or national legislation which does or 


may contain provisions of wider 


application." 


 


VICPOL, before I even spoke you assumed I was the perpetrator. The more the normal things didn't 


happen, the more information you withheld from me, the more you lied and manipulated natural 


justice and enabled her to continually breach the order, the more distressed, desperate and erratic I 


became. You used my mental illness to discredit me so no one would believe what I was saying 


because I was a nut job. What started with one false presumption spread like wild fire throughout the 


Force until "Reece was well known to the Greensborough Station" until all of you were happy to get in 


on making the assumed wife beater get what he deserves. You made me sick with helplessness 







because you BLOCKED ME from defending myself and wouldn't read the evidence I spent hours 


preparing.  


You stole my right to be heard and what I had to say to be fairly considered and judged fairly. The 


more volumes          of evidence I presented the more you thought I was crazy and obsessed. Legal Aid 


assumed I was the wife beater you thought and would read the evidence I had to challenge that 


 application for the FVO in the first place. Then even when breaches were committed by her, 


you made them go away while vigorously charging me with EVERYTHING you could possibly come up 


with. Even though I dobbed myself in for unlawful assault and told you everything for the breach of 


order. You did all I told the truth relentlessly. You all did it through discrimination for mental 


illness and being simply being male and you did it with intent because I was a wife beater but none of 


you ever proved a  thing BECAUSE I NEVER LAID A HAND ON HER!@@! I ALWAYS JUST COPPED 


IT OVER AND OVER AND OVER AND OVER!@!@!@.  


You didnt investigate anything because I did it all      for you. All I wanted was a fair playing field and 


you all crucified me, and when I got so mad a tried to make you go away YOU  PEPPER 


SPRAYED ME!!!!!!!!!!!!!!!!!!!!!!!! Like the you are!. I couldnt get away, I couldnt 


escape, I couldnt defend myself so I wanted to die. And you Ambulance Victoria 5 years after I 


confessed to taking drugs you block me for PATIENT TRANSPORT !@!@@@!!@ I am AHPRA 


registered and everything AND YOU  BLOCKED me like I AM STILL A DOG and not worthy of a 


job!  


AV You have blood on your hands from all the bullying, harrassment and cruelty you have dished out 


over the decades by your sociopathic management . I LOST ALL MY FRIENDS, My COUSINS 


DISOWNED me. I was misdiagnosed as BORDERLINE personality DISORDER when I actually had ADHD. 


The SUICIDES WAS BECAUSE OF YOU YOU STOLE TIME WITH MY SON, YOU STOLE MY CAREER, 


YOU STOLE MY NORMAL LIFE, YOU STOLE MY DIGNITY MY SELF WORTH AND YOU STOLE MY 


REPUTATION. I cant get that back YOU . I KNEW what was going on but no one 


believed me. I am not crazy. Its all there everything you all as a collective did. I only find out now that 


what torture means. I told you the    game is and no one plays by the rules. I  quit. 


 


SO NOW I HANG AND YOU GO TO JAIL and then wait until the next person because no one 


can fairly complain about police. Its all bull . 


 


Constitutive elements: In the context of psychological torture, 


(a) “Mental suffering” refers primarily to subjectively experienced mental suffering but, in its 


absence, can also refer to objectively inflicted mental harm alone. 


(b) “Severity” of mental pain or suffering depends on a wide range of factors that are endogenous 


and exogenous to the individual, all of which must be holistically evaluated on a case-by-case 


basis and in the light of the specific purpose pursued by the treatment or punishment in question. 







(c) “Powerlessness” refers to the victim’s inability to escape or resist the infliction of mental pain or 


suffering, and can be achieved not only through physical custody but also, for example, through 


incapacitating medication, deprivation of legal capacity, serious and immediate threats, and social 


contexts marked by coercive control, mobbing, cyber-bullying, and persecution. 


(d) “Intentionality” is given as soon as the perpetrator knew or should have known that, in the 


ordinary course of events, his or her acts or omissions would result in the infliction of severe 


mental pain or suffering, whether alone or in conjunction with other factors and circumstances. 


(e) “Purposefulness” is given when mental pain or suffering is inflicted for purposes such as 


interrogation, punishment, intimidation and coercion of the victim or a third person, or with a 


discriminatory nexus, regardless of purportedly benevolent purposes such as “medical necessity”, 


“re-education”, “spiritual healing”, or “conversion therapy”. 


(f) “Lawful sanctions” cannot include any sanctions or measures prohibited by relevant international 


instruments or national legislation, such as prolonged or indefinite solitary confinement, sensory 


manipulation, collective punishment, prohibition of family contacts, or detention for purposes of 


coercion, intimidation, or for reasons related to discrimination of any kind. 


85. Predominant methods: In contrast to physical torture, which uses the body and its physiological 


needs as a conduit for affecting the victim’s mind and emotions, psychological torture does so by 


directly targeting one or several basic psychological needs, such as: 


(a) Security (inducing fear, phobia and anxiety) 


(b) Self-determination (domination and submission) 


(c) Dignity and identity (humiliation, breach of privacy and sexual integrity) 


(d) Environmental orientation (sensory manipulation) 


(e) Social and emotional rapport (isolation, exclusion, emotional manipulation) 


(f) Communal trust (institutional arbitrariness and persecution) 


 


 


 


 


 


 


***** Distressing photo omitted **** 
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STATEMENT ON REPORT INTO AMBULANCE VICTORIA 
Every Victorian deserves an inclusive, respectful and safe workplace.  


The behaviour and culture outlined in the Victorian Equal Opportunity and Human Rights Commission (VEOHRC) 
report is simply unacceptable and in no way meets the standards this Government, and the broader community, 
expect of a workplace.   


We thank every member of Ambulance Victoria community who bravely spoke up and shared their experience with 
the Commission and encourage you to keep doing so.   


To anyone in Ambulance Victoria who has experienced discrimination, sexual harassment, bullying and 
victimisation of any kind – please know we hear you, we believe you and there will be immediate action taken.  


Ambulance Victoria has accepted all 24 recommendations and we will work with the agency to implement them as 
soon as possible, with work already underway on priority initiatives.  


This includes establishing a new and dedicated division to drive workplace equality and organisational reform, and 
a complete redesign the reporting and complaints system.  


The new system will have a strong focus on supporting people through the complaints process and a new interim 
director will be appointed to oversee this critical work. This role will report directly to the Chief Operations Officer.  


Ambulance Victoria will immediately begin establishing a model for an independent restorative engagement 
scheme, which enables people who have suffered from past incidents to share their stories, be recognised and heal. 
This process will also allow leadership to hear and learn from those experiences.  


A governance committee chaired by the CEO with members of the workforce, unions, external partners and experts 
will also be established to help guide, oversee and deliver on the Commission’s recommendations. 


The report acknowledges that Ambulance Victoria have already implemented significant changes to workplace 
culture over the years and that the executive leadership is dedicated to building long lasting, significant reforms 
that will see a more inclusive, respectful and safe workplace.      


This is the first volume of the report and its recommendations are focused on more immediate actions that can be 
taken to improve culture in the workforce. A second volume will be released early in 2022 and is focused on the 
more long-term systemic change actions – all of which Ambulance Victoria will implement. 


The last 21 months have been incredibly hard on the entire Ambulance Victoria workforce and we cannot express 
enough our gratitude for the care they have provided to every Victorian throughout this pandemic. 


We encourage anyone with a complaint to come forward, or participate in the new reforms, knowing that anything 
you have to say will be handled safely and respectfully, and that you will be supported throughout the process.   


The Victorian Government thanks VEOHRC for their work in helping to bring these issues to light and providing a 
pathway for change.  
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Commonwealth of Australia 
STATUTORY DECLARATION 


Statutory Declarations Act 1959 
 
1 Insert the 


name, 
address 
and 
occupation 
of person 
making the 
declaration 


 
I, Reece Storme Ferrara of 27 Palisades Blvd, South Morang Vic 3752 and registered Paramedic, 


 
make the following declaration under the Statutory Declarations Act 1959: 


 
2 Set out 


matter 
declared to 
in 
numbered 
paragraphs 


BACKGROUND 
1. My name is Reece Storme FERRARA. I am 38 years old, currently registered with 


the Australian Health Practitioners Registration Agency (AHPRA) as a Paramedic, 


beginning my career in 2010 with Ambulance Victoria, with registration occurring in 


November 2019. This declaration is for section 157 show cause process of the 


("Health Practitioner Regulation National Law Act," 2009).  


2. I am a single father to an 8-year-old boy, and we enjoy all the beautiful gifts from a 


deeply connected and intuned relationship. He lives with me half the time but often 


stays additional time whenever he asks for it. In 2020 he was diagnosed with a 


neurodevelopmental disability Attention Deficit Hyperactivity Disorder (ADHD) [ICD-


11-MMS-6A05] described in the World Health Organisation's (WHO) International 


Classification and Related Health problems Coding database (ICD) recently 


updated to ICD-11. 


3. I have reviewed the Senate Inquiry into AHPRA and the VEOHRC Review of AV. 


("<Senate Inquiry into the Australian Health Practitioner Registration Agency 


(2022).pdf>," ; Independent Review into Workplace Equality AV - Vol. 1, 2021; 


Independent Review into Workplace Equality AV - Vol. 2, 2022) 
HEALTH DIAGNOSES 
4. I was diagnosed with Post Traumatic Stress Disorder (PTSD) [ICD-06-6B40] on the 


2nd March 2016 , predominately arising from chronic exposure to family violence in 


2016 and lesser contributions to events attended as a Paramedic. The World 


Health Organisation's ICD-11, International Classification of Health and other 


diseases defines PTSD,  


5. Post-traumatic stress disorder (PTSD) may develop following exposure to an 


extremely threatening or horrific event or series of events. It is characterised by all 


of the following: 1) re-experiencing the traumatic event or events in the present in 


the form of vivid intrusive memories, flashbacks, or nightmares. Re-experiencing 


may occur via one or multiple sensory modalities and is typically accompanied by 


strong or overwhelming emotions, particularly fear or horror, and strong physical 


sensations; 2) avoidance of thoughts and memories of the event or events, or 


avoidance of activities, situations, or people reminiscent of the event(s); and 3) 


persistent perceptions of heightened current threat, for example as indicated by 


hypervigilance or an enhanced startle reaction to stimuli such as unexpected 
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noises. The symptoms persist for at least several weeks and cause significant 


impairment in personal, family, social, educational, occupational or other important 


areas of functioning. (ICD-11)  


6. I was diagnosed with ADHD [ICD-11-MMS-6A05] at the mature age of 37 in 


September 2020, culminating from completing a questionnaire on my son's 


symptoms later advising Dr Emma Butler (Clinical Psychologist and Paediatric 


Clinical Psychologist) that the questionnaire is also very applicable to my own life. It 


is difficult to comprehend how a break through medication can change your life and 


everything you knew about yourself to that point. I felt complete and I didn’t have to 


try so hard through activity to feel that way. Annexed to this affidavit are my results 


from the Brown Executive Function/Attention Scales™ by Thomas E. Brown, PhD 


(Butler, 2020) and a letter of referral to Dr Zimmerman from Dr Emma Butler as 


Annexure 220424-01 and Annexure 220424-02 


7. The ICD-11 defines ADHD, Attention deficit hyperactivity disorder is characterised 


by a persistent pattern (at least 6 months) of inattention and/or hyperactivity-


impulsivity that has a direct negative impact on academic, occupational, or social 


functioning. …The degree of inattention and hyperactivity-impulsivity is outside the 


limits of normal variation expected for age and level of intellectual functioning.  


a. Inattention refers to significant difficulty in sustaining attention to tasks that 


do not provide a high level of stimulation or frequent rewards, distractibility 


and problems with organisation.  


b. Hyperactivity refers to excessive motor activity and difficulties with 


remaining still, most evident in structured situations that require behavioural 


self-control.  


c. Impulsivity is a tendency to act in response to immediate stimuli, without 


deliberation or consideration of the risks and consequences.  


(ICD-11) 


8. “As the Productivity Commission found, many people do not receive the treatment 


or supports needed and subsequently experience ‘preventable physical and mental 


distress, disruptions in education and employment, relationship breakdown, stigma, 


and loss of life satisfaction and opportunities.’ (National Mental Health Commission: 


National Mental Health Research Strategy, 2021) 


9. It is important to point out that recent research has shown that ADHD is commonly 


misdiagnosed as a personality disorder (PD), bipolar disorder and even PTSD. 


(Anderson, 2017; Australian Guidelines For The Prevention And Treatment Of 


Acute Stress Disorder, Posttraumatic Stress Disorder and Complex PTSD: Victims 


of Intimate Partner Violence (IPV), 2020; Choi-Kain et al., 2019; Ditrich et al., 2021; 


Georgia et al., 2019; Holle & Karakashian, 2021; Kottwitz, 2021; Lee & Kang, 2020; 


Lee et al., 2021; Ruben, 2015; Sanecka, 2021; Serine et al., 2020; Talar et al., 


2021; Young & Bramham, 2007; Young et al., 2020) One study used assessment 


tools designed for personality disorders and found that approx. 85% of the time, a 
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person with ADHD would result in a positive confirmation of PD (Singh et al., 2015). 


The difference between the two is that ADHD is of organic pathology and effectively 


treatable with stimulant medication, which ameliorates those behaviours, while 


personality disorders do not originate from an organic origin and manifest through 


development and establish maladaptive behaviours in response to their 


environment. (Anderson, 2017; Calvo et al., 2020; Kottwitz, 2021; Oliva et al., 2020; 


Young & Bramham, 2007) 


10. The WHO has also stated that the interchangeable nature of "Complex" PTSD 


(CPTSD) and Borderline Personality Disorder (BPD) should no longer be 


considered essentially the same. (Cloitre, 2020) There are definite characteristics 


unique to each. This research supports the Phoenix Organisations published 


Australian guidelines for specific populations, in the management of PTSD, CPTSD 


and Acute Stress Disorder. (Australian Guidelines For The Prevention And 


Treatment Of Acute Stress Disorder, Posttraumatic Stress Disorder and Complex 


PTSD: Victims of Intimate Partner Violence (IPV), 2020; Frank, 2021; Møller et al., 


2020; Qassem et al., 2021; Stein et al., 2020; Trumbull, 2020)  


11. Personality is a unique and complex development of adaptive behaviours in 


response to the environment. A person may have traits that align with a disorder's 


particular classification. However, the manifestation of those traits is not severe 


enough to reach the threshold to be defined as a disorder. (Calvo et al., 2020; 


Laceulle et al., 2019; Ruben, 2015) The diagnosis of Borderline Personality 


Disorder is subject to conjecture in literature and inconsistent opinion amongst 


professionals. (Linhartova et al., 2020; Singh et al., 2015). Severe stigmatisation of 


the disorder has become commonplace, particularly among healthcare 


professionals. (Arnold et al., 2019; Brown et al., 2022; Proctor et al., 2021; Sumnall 


et al., 2021) The ICD-11 defines a personality disorder as mild, moderate and 


severe and additional descriptors may be added to identify the type of behaviours 


that align to a particular variant, eg. Borderline.  


AHPRA PROPOSAL 
12. AHPRA have proposed to take immediate action under section 156 of the National 


Health Practitioner Registration Act (National Law) and suspend my registration. 


National Paramedicine Board: Reasons for immediate action and suspension 
Reasons 
1. The information available indicates that you have multiple mental health diagnoses, 


specifically Depression, Post-Traumatic Stress Disorder, and Attention Deficit Hyperactivity 
Disorder (ADHD), which are currently being managed by a single psychiatrist, Dr Arthur 
Hokin, you have also previously been diagnosed with borderline personality disorder. 


 
2. You have current monitoring conditions imposed on your registration with respect to your 


health since registration in 2019, requiring you to keep seeing a psychiatrist with reports 
required every six months. 


 
3. You undertook a health assessment with a Board approved assessor on 24 August 2021, and 


the consultant psychiatrist found that you were fit and safe to practice, although recommended 
you continue to engage with psychiatric and psychological treatment. A supplementary report 
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was provided on 29 September 2021, although the assessment and recommendation 
remained unchanged at that time. 
 


4. In October 2021, your treating psychiatrist, Dr Hokin, alerted Ahpra that he had received 
emails from you that gave him concerns for your health, including that you advised you were 
in an altercation with police and had expressed suicidal ideation. 


5. Two notifications have since been received, alleging that on 5 January 2022 you attended the 
scene of an accident as a civilian, and provided unwarranted health services in your capacity 
as an off-duty paramedic. The notification raises concerns in relation to your performance 
and/or conduct, alleging that you misdiagnosed the patient with deformity of the ankle, 
unnecessarily and invasively performed intra-venous cannulation (IVC) on the woman's hand 
with your own equipment from your car without acceptable hygiene/safety standards, did not 
follow specific policy and without the ability to give pain relief, unnecessarily made a traction c-
splint of two crutches and compression bandages causing more pain when only RICE was 
needed (Rest, Ice, Compression, Elevation), unnecessarily cut the woman's clothing and 
underwear to facilitate the makeshift splint and bathroom use causing distress and 
embarrassment, all while an ambulance was on the way. 


 
6. A further notification was received on 17 February 2022 in relation to you and your behaviour 


while contracted as a paramedic at the Newmont Tanami Mine Site (Newmont) in the 
Northern Territory between 1 and 15 February 2022. You allegedly became fixated and 
obsessive about what you believed to be chemical exposure, to such an extent that it 
compromised the treatment of patients. A local Doctor, Dr Grant Townsend, concluded that 
you were operating in an unsafe manner and took steps to have you stood down. Dr 
Townsend also recommended that you undergo a formal psychiatric assessment before you 
be returned to duty due to concerns for your health. You subsequently left the mine site of 
your own accord but refer to yourself as a whistle-blower and have emailed the Minister for 
Health about alleged Lime poisoning at the Newmont Tanami Mine Site. A formal independent 
third-party investigation was implemented by Newmont to investigate the allegations raised by 
you. The investigation concluded that there is no evidence to support the allegations raised by 
you in this regard. 


 
7. You have provided responses to the notifications. You confirmed that you were present at the 


incident on 5 January 2022 as described and rendered assistance as a good Samaritan. You 
confirmed that you performed an IVC on the woman's hand with your own equipment, 
however, deny that this was done unsafely or in contravention of hygiene standards. You deny 
that you misdiagnosed a deformity to the ankle, outlining your assessment of the woman as 
having an achilles tendon injury. You deny that you unnecessarily made a traction c-splint, 
instead submitting that you had made a makeshift cradle with the crutches in order to 
immobilise the ankle for transport of the injured woman to the toilets. You deny that you were 
responsible for suggesting that her clothing be cut, deny that you were the one to cut them, 
and states that you weren't present when this occurred. You submit that the Ambulance 
Victoria crew were dismissive of you, and that they have been unreasonable in their 
assessment of your actions. In relation to the further notification, you have provided 
submissions in relation to what it means to be a whistle blower, and how whistle blowers are 
treated generally. 


 
8. The notifications, along with information provided by Dr Hokin, yourself, and witnesses is 


concerning, particularly noting that you are currently subject to conditions on your registration 
in relation to your health against the background of a previous notifications history. The 
issues raised are also of concern in circumstances where your performance and/or conduct 
have allegedly interfered with the effective treatment of patients and is alleged to have 
caused some distress to the patient(s) involved. 
 


9. On 13 April 2022 Dr Hokin provided an updated report in relation to your health, opining that 
you were fit to practise. It is unclear whether Dr Hokin was aware of the notifications or the 
concerns raised when reaching this opinion.  
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10. Regardless, serious concerns remain in relation to your performance and conduct. It appears 
that with the patients the subject of these notifications, you failed to provide effective care, 
including by unnecessarily performing intra-venous cannulation using your own equipment 
from your car, inappropriately applying traction to an ankle injury, and by failing to take advice 
from colleagues where appropriate, and failing to consider alternative diagnoses for minor non-
specific symptoms other than chemical exposure.  


 
11. While you are not currently working as a paramedic, in the circumstances there are unlikely to 


be adequate risk controls in place in the event that you do find employment. Accordingly, it is 
necessary for the Board to take interim action now in order to protect public health and/or 
safety.  


12. Noting the Board's paramount role of public protection, suspending your registration is the 
appropriate regulatory force necessary to mitigate the serious risk posed by your health, 
performance, and/or conduct. Lesser forms of regulatory action are insufficient to mitigate 
against the identified serious risk in circumstances where you appear to lack sufficient insight, 
where your performance and conduct has resulted in a medical practitioner deeming you to be 
a danger to patient care; and where this conduct has occurred both on and off shift.  


 
13. ("Health Practitioner Regulation National Law Act," 2009) provides boards the 


power to take "Immediate Action". The Board may utilise this provision under 


section 156 of the national law if  


a. the National Board reasonably believes that- 


i. Because the registered health practitioner's conduct, performance 


or health, the practitioner poses a serious risk to persons; and 


ii. It is necessary to take immediate action to protect public health or 


safety 


e. The National Board reasonbly believes the action is otherwise in the public 


interest. 


14. I conducted a search including, peer-reviewed databases to ascertain if there was 


more guidance on a potential definition or examples of what would constitute 


"serious risk to persons". The ("<Ahpra---Regulatory-guide---a-full-guide.PDF>,") 


states,  


15. "In considering whether a practitioner poses a serious risk to the public, a Board is 


not required to make factual findings about the practitioner's conduct (or 


performance or health). Often the fact of, and serious nature of, allegations about a 


practitioner, where supported by witness statements or other documentary material 


(even where the witness has not been cross-examined about their statement), will 


be sufficient to support a reasonable belief as to the existence of a serious risk" Pg 


19  


16. The Board will consider the specific nature of the serious risk… who may be at 


risk… the risk to the public of… incorrect or inadequate treatment… or a result of a 


lack of up-to-date medical knowledge. 


("Farshchi v Chinese Medicine Board of Australia [2018] VCAT 1617,") 
17. Section 156(1)(a) of the National Law does not, either in its own terms or as 


indicated by matters of context or purpose, require the relevant National Board or 


the appropriate responsible tribunal to choose between differing versions of 
past events (by way of forming a 'reasonable belief' in that regard) The decision-
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maker's power under s 156(1)(a) is not so confined, albeit that, like all statutory 


powers, its exercise is subject to judicial review on the ground of legal 
unreasonableness and on other administrative law grounds. [39]  


18. Decided cases do not require this Court to adopt any of the Board's 
constructions of s 156(1)(a) The power to take immediate action under section 


156(1)(a) is only enlivened if the Board (or the Tribunal on review) has formed 
a reasonable belief that:  


19. because of the practitioner's conduct, performance or health;  


20. the practitioner poses a serious risk to persons; and  


21. immediate action is necessary to protect public health or safety.  


22. The first of these matters is a factual one;  


23. the remaining two are evaluative. [91]  


24. All three matters, however, require the formation of a 'reasonable belief'. [92] A 


reasonable belief 'does not require proof of conduct' but rather 'an inclination 
of the mind toward assenting to, rather than rejecting, a proposition'. [93]. 


("Medical Board of Australia v Sami - [2022] VSC 90," 2022) 
25. First, in determining whether it holds a reasonable belief that—because of the 


practitioner's conduct, performance or health—the practitioner poses a serious risk 


to persons, the Board (and the Tribunal on review) should consider these 
questions: what serious risk does the practitioner pose (in short: 'serious risk of 
what')?; and to whom does the practitioner pose that serious risk (in short: 'serious 
risk to whom')? [97]  


26. Approaching the matter in this way greatly assists the Board (and the Tribunal 
on review) to determine whether it holds a reasonable belief that it is necessary 


to take immediate action, and what form that immediate action should take. 


Secondly, whilst the safety of the public must be the 'prime concern' under section 


156(1)(a), that safety should be secured with as little damage to the 
practitioner as is consistent with its maintenance. [98]  


27. And thirdly, immediate action may be taken under section 156(1)(a) where the 
alleged conduct is the same as the conduct to which the serious risk relates. 


But it is not confined to that scenario. For example, immediate action has been 


taken under that section where the alleged conduct (of posting material on social 


media) was not the same as the conduct to which the serious risk relates (of 


harming patients in the practitioner's practice). [99] 


("Medical Board of Australia v Sami - [2022] VSC 90," 2022) 
28. …the legal issue is whether, or to what extent or in what circumstances (if 


any), the National Board or the appropriate responsible tribunal must, by virtue of s 


156(1)(a), choose between competing versions of disputed past events (or at 


least adopt its own version of those events)—by way of forming a reasonable 
belief in that regard—before deciding whether to take 'immediate action' 
under s 156(1)(a). [9]  
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29. As will be seen, s 156(1)(a) itself certainly does not impose any such 
obligation in express terms. And, as already mentioned, the powers conferred 
by s 156(1)(a) generally fall to be exercised, if at all, only on an interim basis and 


often in circumstances thought to be urgent. Nevertheless, strange as it may 


seem, the Board originally contended in this case that s 156 (1)(a) (itself) does 
indeed impose on National Boards and on appellate tribunals—as a precondition 


to making a decision either way—an absolute obligation of the kind just 
mentioned. In all of the written material filed on behalf of the Board in this Court, it 


was contended, in effect, that the obligation was applicable in every case 
involving disputed past facts, without exception. there were three situations in 


which the putative statutory obligation would not apply.  
30. The first suggested situation is where the dispute does not extend to facts of a 


certain class, variously described as facts that are 'centrally important' or 'core' 
[7] [8] or 'essential' [9]. It seems that, where the disputed facts are not of that 
class, it would, according to what the Board now says, be open to make a 
decision to take, or to not take, immediate action under s 156(1)(a), as the 
National Board or the tribunal sees fit, without resolving the differences.  


31. The second suggested situation is where the Board or tribunal validly finds that, 
even if everything 'centrally important' or 'core' or essential' which has been 


alleged or raised against the practitioner as to past events were true, there 


would be no 'serious risk'. In this (second) situation, according to what the Board 


now says, there would be no need to resolve the differences because a 


decision not to take immediate action would necessarily follow in any event.  
32. The third suggested situation is where the Board or tribunal validly finds that it 


cannot , on the material before it, form a reasonable belief one way or the other. 
In this (third) situation, according to what the Board now says, there would be no 
obligation to 'do the impossible'. As a result, once again, the decision would 


have to be, the Board says, a decision action under s 156(1)(a). 


33. I have two diagnoses of ADHD and PTSD, noting the Board's wording "multiple" 


which if not considered in the context of what I will outline has a reasonable 


likelihood of being misleading via a well-known conduit of inherent bias, stigma, 


fear and misunderstanding commonly experienced within Western culture and 


mental illness. (Boysen et al., 2020; Corrigan & Watson, 2002; Dawson, 2021; 


Lancet, 2016; Morgan et al., 2021; Shahwan et al., 2022; Yin et al., 2020) This is 


supported by a significant body of evidence conceptualising stigma and elucidating 


mechanisms promoting its continued influence in all aspects of public life. Concepts 


of dehumanisation, ostracism, nepotism, fear and lack of knowledge were 


identified. The National Mental Health Commission has commenced significant 


policy initiatives at state and federal levels culminating from its origin in 


International Conventions of which Australia is a signatory. (ADHD Australia 


National Survey Report: The Voice Of The ADHD Community, 2020; Boysen et al., 
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2020; Brown et al., 2022; Corrigan & Watson, 2002; "Good practices and 


challenges faced by States in using the Guidelines on the Effective Implementation 


of the Right to Participate in Public Affairs :report of the Office of the United Nations 


High Commissioner for Human Rights," 2022; Lancet, 2016; Morgan et al., 2021; 


Nowak, 2008; Proctor et al., 2021; Royal Commission into Victoria's Mental Health 


Services: Final Report, 2021; Shahwan et al., 2022; William & Margery, 2018; Yin 


et al., 2020) 


34. “Stigma is a persistent, dry wind that strips us of our humanity. I chose to be 


involved because the National Stigma and Discrimination Strategy has the potential 


to ensure that the human rights of people who touch this earth differently are 


actively supported, so that we can live our lives in the ways that we choose.” Tim 


Heffernan - National Stigma and Discrimination Reduction Strategy  


35. Whether or not "depression" is a diagnosis in its own merit or whether it is a 


secondary manifestation of a core or primary diagnosis would be a suitable 


question for a consulting independent psychiatrist to determine. In my non expert 


journey of learning, I will state that "depression" is merely a symptom of a primary 


organic causation, namely, ADHD or resultant trauma from PTSD. (Arnold et al., 


2019; Australian Guidelines For The Prevention And Treatment Of Acute Stress 


Disorder, Posttraumatic Stress Disorder and Complex PTSD: Victims of Intimate 


Partner Violence (IPV), 2020; Young & Bramham, 2007) 


36. The condition placed on my registration is as follows, "1. The Practitioner must 


undertake treatment with a Psychiatrist (the treating practitioner(s)) and attend at a 


frequency determined by the treating practitioner(s). 2. Within 28 days of the notice 


of the imposition of these conditions, the Practitioner must provide the following to 


AHPRA:  


a) The contact details, on the approved form (HPF3), of all treating practitioners.  


b) Acknowledgement, on the approved form (HPF3), from the Practitioner that 


AHPRA may seek reports from the treating practitioner(s) on a 6 monthly basis. 


(c) Confirmation, on the approved form (HPNA3), from the treating practitioner(s) 


that they have seen a copy of the conditions on the Practitioner's registration and 


are aware AHPRA may contact them to seek reports.  


3. Within 21 days' notice of the imposition of these conditions the Practitioner must 


provide to AHPRA, on the approved form (HPC), the contact details of a senior 


person, such as the Director of Medical Services, Director of Nursing, Senior 


Practice Manager, Senior Manager, Senior Partner, Proprietor, Owner, or 


equivalent (the senior person) at each current place of practice. In providing this 


form, the practitioner acknowledges that AHPRA will contact the senior person and 


provide them with a copy of the conditions on the Practitioner's registration or 


confirm that the senior person has received a copy of the conditions from the 


Practitioner. The practitioner will be required to provide the same form:  


i. within seven days of the commencement of practice at each subsequent 
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place of practice, and  


ii. within seven days of each and every notice of any subsequent alteration of 


these conditions.  


37. It is alleged that I failed to provide a full copy of my registration certificate [See 


Email 2021 Apr 26 to Stevi Rokosuka – Operations Manager; Email compliance to 


AHPRA 2021 May 02; AHPRA Ack via email 2021 May 05]. This is incorrect and 


compliance was dutifully performed as required. 


38. It is alleged that I propositioned a pregnant female colleague to perform an abortion 


for a fee of $200 [I did not assess any pregnant females. I did not work with any 


females aside from a short duration at change of shift and she never advised me 


she was pregnant. There was no documentation to support the allegation. The 


“patient” or Colleague did not provide a written complaint.] I did not offer an abortion 


nor did I participate in any conversations about motherhood, pregnancy or anything 


else of the kind alleged.  


BRIEF CHRONOLOGY EXTRANEOUS ENTITIES AND ALLEGED EVENTS 
AMBULANCE VICTORIA 


39. At the rising severity of the pandemic in 2020, I wanted to assist with the growing 


pandemic, was successful at interview and I signed an employment contract with 


Royal Flying Doctors Service in Melbourne on the 27th March. I was engaged in a 


special circumstance where I was onboarded and inducted while waiting for 


Ambulance Victoria to make a decision on providing approval for me to work the 


non-emergency patient calls with RFDS at the non-emergency scope of practice. 


40. 2020 04 24 AV reject authorisation to work in Non Emergency Patient Transport 


sub-contracted work with AV. Never provide reason and appears to still hold 


detrimental views since conduct confessed 2015 Dec 22. The substantial mitigating 


context of chronic exposure to family violence, followed by diagnosis of PTSD were 


not adequately considered. I withdrew from unfair dismissal proceedings because I 


was “fighting for my life here. I can’t fight them too.” Jake Ferrara to Danny Hill 


United Voice Union.  


41. "the competing public interests that weigh against the taking of immediate action – 


for example: To the public interest in allowing an otherwise competent practitioner 


to continue to provide health services in an area of need; and to the public interest 


in ensuring the regulatory system responds proportionately and fairly when 


allegations are made." AHPRA regulation guide 


42. [See VEOHRC Review AV Vol 1;  


43. Email dated 2017 Jan 20 Ambulance Victoria: “Not for employment in the future”;  


44. Email dated 2020 Apr 24 RFDS “Unfortunately their response wasn’t as favourable 


as we would have hoped and they’ve indicated that at this point in time they’re not 


willing to grant us authorisation to roster you to work AV shifts. This is incredibly 


disappointing as we believed we put forward a pretty strong case for authorisation 


and demonstrated a layered support system for not just yourself but all our on-road 
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workers.”;  


45. Email dated 2020 May 22 RFDS “Unfortunately as AV is unwilling to grant 


authorisation at this time we are regretfully unable to continue with your offer of 


employmentas is outlined in your contract.”;  


46. "A female Paramedic asked for flexible work arrangements so she could care for 


her small children. She was blocked, belittled and feared retribution from her 


managers. It damaged her trust in the system and she felt unsafe to come to 
work. Her mental health and reputation suffered as she was labelled 
'difficult'…  


47. The breadth and depth of entrenched behaviours and power imbalances are 
impacting our people. Behaviours that do not align to the values of our 
organisation. Behaviours that do not align to the expectation of the community 


we are so proud to provide emergency care for. As the Commission rightly 


highlights, some such instances are not merely hurtful or harmful, they are 
unlawful…  


48. Sadly instead, incivility and disrespect have been shown to be so ingrained in 
our culture that people can't recognise how their individual behaviours 
contribute to an acceptance that this is 'just how we do things at Ambulance 


Victoria'. This is not acceptable…  
49. The actions of perpetrators – no matter their level of clinical or corporate 


experience – will not be tolerated. Their actions have harmed individuals. It will 
require a collective effort – by current and future governments, by today's 
Board directors and those who may join in the future, by the CEO and the 
Executive Committee, by everyone in the workforce and the organisation's key 


partners, including the Department of Health and the various unions and 


professional associations."  
Mr Tony Walker Associate Professor and CEO of Ambulance Victoria. 
(Independent Review into Workplace Equality AV - Vol. 1, 2021) 


50. 2021 09 23 - VEOHRC Impact Statement,  


“I cried for about 3 hours straight when AHPRA gave me the gift of being a 


Paramedic again. After that, I began to feel like I was worthy enough to start 


walking a mere knee height in the mud of my own doing. I was building momentum 


and getting more resilient. Knowing my impediments to employment and the 


inevitable rejection based on my mental illness I applied for a job with RFDS. I felt 


that to leave the past behind and never repeat it, I must own it and not hide it… 


51. Ambulance Victoria’s decision to reject my approval to work in non-emergency 


patient transport and RFDS decision to terminate my employment delt a crushing 


blow to my drive, motivation, and self-esteem. The weight of which made it hard to 


breathe and I fell back down into that darkness I came from. I felt like a loser… 


52. I had paid my debt to society and had worked hard to rebuild my mental health, but 


I guess I will always be eating with the dogs in the dirt, so what’s the point of even 
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trying anymore. This experience made me feel like I was being told get back down 


in the mud where you belong and don’t ever think you can get back out again. I 


can’t exactly remember how long I agreed with this and put on a brave face for my 


son…  


53. On this day I believe I am worthy, and I am a successful father. I would like to tell 


Ambulance Victoria and the general Manager of RFDS that I must not concern 


myself nor judge my worth as a human being with their opinions of me, of what I 


had done in the past and suitability for being a Paramedic… 


54. The only thing I can do is be a model citizen of society, give my all to my Paramedic 


profession and strive to continue to move forward and be successful for myself and 


my son. 


SAFETY DIRECT SOLUTIONS PTY LTD 
55. “Hey you know what though. Some of the workers have been coming up to me and 


saying things like "this is more than anyone has ever done for us since I've been 


here." and asking me questions which is a really good sign that they are noticing 


that I am genuine and I actually care about them. Its just sad that they have never 


or rarely experienced a workplace that values them as individuals and consults with 


them as more than just a roughneck or driller. So I said to one that I refuse to quit. 


They can ship me off if they choose to and block me from coming back but they 


have to do that I won't be giving up.” Email Sent Friday March 26 2021 at 21:20 to 


Angelique Slater – Executive Manager 


56. “Im feeling a little nauseous because Im very conflicted. So since day 2 the ongoing 


behaviour of the Rig Manager and the Safety Team Supervisor is all too familiar to 


me from my days in Ambulance Victoria. I know exactly what is it and I know why 


they do it. Power, Control and Greed and I know the legislation, regulations and etc 


that they are in direct contradiction of. I suspected behaviour like this would also 


come from the workers but to my surprise the guys are really awesome like I stated 


earlier. 


57. I think you know me now enough to know that this situation doesn't sit right with 


me. I want to keep working here, I like it and I could do some really wonderful 


things that won't necessarily cost much or Ill try and be as cost effective as I can. 


But to be hindered from my duty of care to others and well meaning advice to "shut 


up and take my money because they will get rid of you." I can't live with myself if I 


didn't report what is going on here.  


58. These guys have people at home that love them and some may even not have 


anyone that loves them to go off the rig to. If anyone of them looked me in the eye 


and said you knew what they do there why didn't you do something, fear for my 


own job and the potentially hostile unknown is not good enough. You've seen that 


training package I was putting together. The way those two run this place and the 


way the oil and gas industry has used corrupt and illegal practices to break their 


workers into compliance and don't speak up about mental health or other taboo 
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topics is horrible to see.  


59. One guy was thanking me for putting out electrolytes for them and we were talking 


about hydration and the Rig manager came in. His body language changed, alert 


and fidgety and closed off the talk and left. The intimidation here is real and 


everyone knows it. Everyone but me. Why is that? Because I'm new to Oil and gas 


rigs, so I haven't been conditioned into the compliance or booted out and 


blacklisted for standing up for human rights. Unfortunately they buy their silence as 


well. 


60. So many pieces of work place law, regulation and duty are broken and I know it. I 


feel sick. I can't let myself rest because I'm in an airconditioned hospital and they're 


out there losing > 3L sweat with no electrolyte replacement. And why is that? "Oh 


we will be getting more when the drilling starts." Email Sent Friday March 27 2021 


at 21:20 to Angelique Slater – Executive Manager 


MEDICAL RESCUE PTY LTD 
61. 2021 April 26 I answered a spam recruiting email for urgent placement at the 


Snowy Hydro Project “Immediate short term… There is also potential for this 


position to be ongoing…” Employment documents including AHPRA certificate and 


Police check provided at 15:13 


62. 2021 May 01 Medical Rescue fail to keep their promise of providing casual contract 


prior to arrival to site.  


63. 2021 May 02 Compliance documentation sent to AHPRA and acknowledged 2021 


May 05. 


64. 2021 May 10 Send Email containing Drug and Alcohol program deficiencies of the 


Australian Standard advising concern that the policies appears to be punitive, fails 


to correlate to a corresponding termination policy and employees terminated post 


non negative test are not provided any support or direction to the company 


Employee Assistance Program. I specifically raised the issue of vulnerability of 


these workers and risks of suicide or self harm. My case at the Fair Work 


Commission covered adverse action for exercising a workplace right.  


65. 2021 May 27 Fair Work Application lodged 


MICHAEL SMITH CONTACTS AHPRA  
66. 2021 Jun 09 AHPRA reply to Smith RE: Concerns with me 


67. 2021 Jun 16 Rokosuka Emails AHPRA just before hearing at 1025 "Can I please have an 
indication of when I will receive the necessary information regarding Reece Storm" 


68. 2021 Jun 16 Fair work Hearing.  


“…my AHPRA certificate or my AHPRA registration. I notice that - so I gave it to 


Samantha first via email and then I was asked for it again… was there any 


particular reason why the AHPRA certificate was needed twice?” Reece 


STORME 2021 Jun 16 


69. “I believe the second time it was requested was so it could be uploaded to our 


onboarding system, which is normal procedure for any new employees, whether 


they are casual or full time… The client also requests evidence of AHPRA 
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registration before they will approve them for flights and induction” Ms Stevi 


Rokosuka – Operations Manager 2021 Jun 16 


70. “…the two weeks that I worked there, did you receive any information from anyone 


about my conduct or how I was going?” Reece STORME 2021 Jun 16 


71. “If I was concerned about conduct or any issues that were happening on site 
we would have had a discussion and there would have been the possibility 
that you would - you know, if there was a significant issue or concern, removed 
from the site, which you weren't.” Stevi Rokosuka 2021 Jun 16 


72. “Commissioner, can we put forward an objection here? His AHPRA registration 
has no impact on whether or not he was dismissed, and it certainly (indistinct).” 


Mr Michael Anthony Smith – Director of Medical Rescue 2021 Jun 16  


Ferrara V Medical Rescue Pty Ltd; 24-7 Assistance Pty Ltd T/A Medical Rescue 


C2021/3009 [2021] FWC 4913]  


73. <MICHAEL ANTHONY SMITH, AFFIRMED [12.46 PM] 
74. “Why shouldn't I infer that the reason they didn't respond was because you had 


instructed them not to engage Mr Ferrara any further?” Commissioner McKinnon 


75. “That is untrue. I've never given any direction at all not to engage Mr Ferrara 
again… the applicant's employment was not terminated at the initiative of the 
respondent as required by subsection 386(1)(a) of the Act. It ended on or as 
of 13 May 2021 as a matter of law that expiry of the fixed term agreement.” 
Michael Anthony Smith - Affirmed testimony 


76. [Decision Published 2021 Aug 10 [2021] FWC 4913] 
“There is at least a circumstantial case that Mr Ferrara was denied the opportunity 


of full-time employment for reasons related to his personal background and/or 


medical condition, although this is strongly denied by Medical Rescue. Such 


concerns can be dealt with under section 372 of the Act, which deals with general 


protections disputes that do not involve the dismissal of an employee.” 


Commissioner McKinnon 


77. 2021 Jun 18 "It is unfortunate that AHPRA did not get in contact with us regarding 


MR Storme's registration requirements in a timely manner… If his restrictions are 


related to mental illness then this needs to be escalated” Dr Glen McKay 


78. 2021 Jul 19 I Declined Calderbank offer to drop proceedings. [Affinity Lawyers] 


DR MCKAY PHONES AHPRA PROVIDING VERBAL NOTIFICATION 
79. 2021 Jul 20 Dr McKay Calls AHPRA speaking to Perdita Barrington "[Reece is ] 


Unusual person, So unusual that staff looked him up on the Ahpra site to see 


whether there were any conditions, "We should be reporting psychiatric illness" 


DR MCKAY SUBMITS MANDATORY NOTIFICATION 
80. Same day submitted an anonymous online complaint  


"We were aware that there was a condition on his registration but as he only 


worked for us on a 2 week casual contract, we never received details from AHPRA 


about what this condition was. I still do not know what this is…" 
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81. "I was also notified of an incident where Mr Storme offered to "take a woman out 


behind the clinic and perform a termination of her pregnancy for 200 dollars." 


82. "The other paramedic present in the room filed a complaint about his conduct 
with our management team" 


83. "I contacted his previous employer (Stewart Masson from Safety Direct 
Solutions in Perth stewart@sdsaus.com.au)..."  


84. "Stewart advised that he also experienced unprofessional conduct and that 


within a week of employing Mr Storme he had to be removed from the 
offshore gas rig where he had locked himself in a room and refused to come 
out and was writing numerous complaints to regulatory agents…" 


85. "I then contacted the Commissioner of Ambulance Victoria to understand what 


had happened with his employment with the ambulance service… Ambulance 


Victoria… expressed a willingness to speak to an investigator from AHPRA. 


Which suggests to me they too have observations to share." 


86. "Mr Storme who has recently changed his name through deed poll for a second 


time needs a psychiatric assessment of his fitness to practice and that he 
should not be allowed to practice without supervision"  


87. I believe Mr Storme is moving through the private sector working for very brief 


periods of time with different employers and then when dismissed or no longer 


engaged following unusual or inappropriate conduct, he uses the fairwork 
commission to file baseless complaints as a way to intimidate employers 


causing reluctance to report his conduct. I have spoken to our lawyers about what 


to do in this instance and they have advised that i should be reporting Mr Storme as 


a mandatory reporting obligation. If Mr Storme's conditions have anything to do 
with psychiatric history or assessments or monitoring then this notification 
needs to be taken seriously. I do not believe he is fit to practice and would 
benefit form at very minimum an assessment and ongoing counselling… This 


will be the second time he has formally changed his name. which should also be 


considered a red flag…  


88. I confirm that the information I have provided is true and correct to the best 
of my knowledge and belief Ticked Declaration 


END DR GLENN MCKAY MANDATORY NOTIFICATION 
89. 2021 07 29 Email Worksafe QLD raising concerns of psychosocial harm at Medical 


Rescue Pty Ltd as their part-time HR manager Samantha Pitura whilst under 


pressure disclosed “I have to take calls from home because we are so busy” or 


words to this effect. After the hearing it was clear she had no authoritative role in 


adverse action against me, rather, Michael Smith the Director made all the 


decisions including who to hire and not hire, despite having an Operations 


Manager. I reached out to Sam concerned for her wellbeing and said I would 


amend documentation to reflect that she was not the decision maker and just 


following directives from Michael Smith. She thanked me for my concern and 
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advised that Michael terminated her employment within a day or two of the hearing.  


90. 2021 Aug 02 Email Dr McKay "We have not met but I have been following the 


series of complaints and reports…" These reports were not made without research 


to support them. Each one was supported by peer reviewed material that supported 


the complaints, specifically, Phoenix corporation setup in that the contracts were 


assigned to the entity Medical Rescue Pty Ltd but, employees were assigned to the 


entity 24-7 Assistance Pty Ltd. The relationship declaration with ASIC did not 


disclose the entities were related which meant that 24-7 Assistance could be wound 


up without paying employee outstanding pay and Medical Rescue Pty Ltd would 


start up somewhere else and start again (Anderson, 2016; H. ANDERSON, 2018; 


Anderson, 2019; Anderson et al., 2015; H. L. Anderson, 2018; Helen Anderson, 


2014; Helen Anderson, 2017; Inquiry into the practices of the labour hire industry in 


Queensland, 2016; Inquiry: Incidents of, and trends in, Corporate Avoidance Of The 


Fair Work Act 2009, 2016; National-Retail-Association, 2018). 


91. 2021 12 07 - Paramedic Council NSW, dismiss Dr McKays notification although do 


not provide a reason the decision was made. 


92.   


NOTIFICATIONS 00489774 and 00490403 
93. I have provided a detailed response to both of these notifications via email dated 


2022 April 07. There is nothing further I wish to add to this matter. 


NEWMONT CORPORATION – TANAMI GOLD MINE 
94. To assess the creditability of the Independent Report prepared by Glasshouse 


Consulting Pty Ltd I conducted a search for relevant criteria or standards that apply 


to satisfy the intended independence of impartiality of the kind reported by 


glasshouse. I used the Victorian Document “Guidance for Organisations: 


Investigating a Reportable Conduct Allegation, Commission for Children and Young 


People (2018)”  


95. A summary is as follows: 
• consider the proposed investigator’s skills and experience  


• conduct appropriate screening to make sure the proposed investigator is  


appropriate  


• sight the investigator’s certificate and/or qualifications; a Certificate IV in  


Government Investigations is appropriate  


• check that their training is up to date and relevant to the investigation  


• identify any conflicts of interest or concerns about possible bias  


96. Conflicts of interest  
It is important to ensure that an investigator does not have a conflict of interest that 


could give rise to a perception of bias, or actual bias, in the way they investigate 


reportable allegations.  


• an actual conflict of interest, where a conflict of interest actually exists  


• a potential conflict of interest, where a conflict of interest could happen in the  
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future and steps should be taken to stop that from happening  


• a perceived conflict of interest, where a reasonable person might think that an  


investigator could be influenced by a personal interest, regardless of whether 


the investigator is actually being influenced or not. 


97. Types of evidence  
• Physical evidence, including documentary evidence such as emails or photos; or 


records such as rosters or incident reports; or objects such as mobile 


phones or computers  


• Site inspections, which may lead to an investigator taking photographs of 


locations or making a diagram  


• Direct evidence from the alleged victim, the alleged victim’s parents or carers, 


from witnesses about what they saw, heard or did as well as from the 


subject of allegation themselves  


• Expert evidence, including technical or specialist advice from, for example, a 


doctor, psychologist or a computer expert. 


98. Procedural fairness 
• is provided with an opportunity to respond to the allegations and any relevant  


evidence that has been obtained during the course of an investigation • is 


made aware of the consequences of the investigation in the event that any 


adverse findings are made  


• has a reasonable opportunity to respond to the relevant evidence  


• has a reasonable opportunity to give their side of the story 


99. Determining weight afforded to evidence 
• How reliable is the evidence?  


• Is there another piece of evidence that either supports or contradicts the evidence  


in question?  


• How plausible is the evidence in all of the circumstances – does it have a ‘ring of  


truth’  about it?  


• What is the source of the evidence? Is the evidence objective, such as CCTV  


footage, or is it just a rumour?  


• Do relevant witnesses give consistent accounts?  


• Was the person who is the subject of the allegation given an opportunity to  


comment on the evidence and were they given an opportunity to tell their side 


of the story?  


A decision-maker should base their findings on evidence of weight and not on 


suspicion, rumours  or hunches. 
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100.  
Pg 21(Guide for Organisations: Investigating a Reportable Conduct 


Allegation, 2018) 


(Australian Government Investigations Standards, 2011) 


101.  


102. “For his part Mr Boscato had no complaints about the way he was treat. He felt he 


received good care.” Pg 3  


103. “Dr Townsend later described the injury as a superficial burn” The appropriate 


action was taken in that Mr Boscato was removed from duty and sent home to 


recuperate. 


104. Omits the evidence given by the Supervisor stating that looks like the one we had 


two weeks ago. Also omits the flood water into the work area. With the white 


crystalised residue left behind. Omits the Fitter and Turner who presented same 


day with minor dermatitis. Omits the heavy rain over several days that caused the 


flood water and puddles outside. The substances was isolated to the rain water 


pools and was not dispersed else where that would be the case if it was dust 


suppression water. 


105.  


106. The water samples were tested in house. Results were not provided and an 


independent lab and report were not conducted. 


107. I did not state it was lime, it was an unknown substance in the context of chemical 


burns 


108. I have always complied with my conditions and practiced in a professional manner 


at all times. I note that the Board has yet to acknowledge the first notification made 


by Medical Rescue Pty Ltd Director and medical Doctor Glenn McKay was made in 


compromised circumstances and would appear to the reasonable person that the 


motives of their actions may not have been genuine or perhaps even lawful. I would 


expect that the information the Board is relying on from the directors of Medical 


Rescue be disregarded as vexatious and not creditable or perhaps a detailed 


explanation from the board for why it is relevant. It does not appear to be 


reasonable for the Board to provide any weight to this notification for reasons above 
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particularly, as it was dismissed by the Paramedic Council of NSW on the 20 


November 2021. 


109. Additionally, Dr Glenn McKay contacted my first employer of 2021, Stewart 


Masson Director of Safety Direct Solutions Pty Ltd sharing confidential employment 


information about me where Stewart alleged some of the conduct the Board used in 


"Attachment A" concerning "locking myself in a room". The context with this 


employer is highlighted in the two emails to Angelique Slater above.  


 


110. Similarly, the allegations arising from a workplace dispute of the kind where a 


whistle-blower action was potentially made would reasonably be viewed as a 


compromised set of circumstances in which it is plausible the motivation for such 


alleged behaviour is for the purpose of discrediting and victimising me as the 


practitioner performing my duty in good faith and consistent with the Paramedic 


Code of Conduct. In turn, it would then be reasonable to attribute significantly less 


weight to these allegations.  


 


111. Another consideration is necessity and urgency. ""The concept of what is 


'necessary' has been stated to be 'a flexible one and one that varies according to 


the nature of the case. In the context of immediate action, it is best understood 
as being the same as 'required'. The nature and seriousness of the 
practitioner's conduct or performance deficiencies, or impairment/potential 
impairment, are decisive factors" Pg 19 (AHPRA, 2021) 


 


112. "In the Public Interest" is an additional branch of legislated authority to enact 


"immediate action". "The Court held that the example in the National Law is not 


exhaustive. The Court also held that the word 'otherwise' in the sub-section 


indicates that this ground 'provides an additional and alternative source of power 


that is available' where none of the other grounds are met. It later commented that,  


 


113. … in other cases, it may be necessary to take action to reassure the public that the 


regulatory system is safe and adequate to protect the public and the reputation of 


the profession as a whole … As a consequence, the Board may conclude, in those 


circumstances, that it is in the public interest to take immediate action in order to 


address the question of public confidence. The relevant public confidence to which 


the example is directed is confidence in the profession of services by health 


professionals" pg 20 (AHPRA, 2021) 


 


114. "the competing public interests that weigh against the taking of immediate action – 


for example: To the public interest in allowing an otherwise competent 
practitioner to continue to provide health services in an area of need; and to 
the public interest in ensuring the regulatory system responds 
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proportionately and fairly when allegations are made." 
  


115.  


 


116. Despite RFDS' unique approach to working with the complexities of my 


circumstances and history with AV. Ambulance Victoria and its executive refused to 


authorise me to work in non-emergency patient transport despite being registered. 


This decision was made in the midst of a declaration of a Public Health State of 


Emergency (SARS Covid-19), AV never acknowledged my existence, failed to 


show or provide notice of being unable to attend via video link to the VEOHRC 


Conciliation hearing and have never provided a reason for their decision.  


 


117. I have formed the genuine and researched view that AHPRA has unlawfully 


conducted itself and been compromised by conflicts of interest and the influence of 


private enterprise retaliation for exercising a workplace right. AHPRA continues to 


act in open dismissal of expert advice and persists in pursuing regulatory sanctions 


against me. The latest update is the immediate action of suspension of my 


registration. I have read the Senate Inquiry into AHPRA dated April 2022. For the 


reasons and evidence provided below, I am making a formal declaration of No 


Confidence in the administration of the National Paramedicine Board of AHPRA. I 


will no longer be subjected to arbitrary and conflicting decision contrary to expert 


oinion. AHPRA is being used as a tool to extend the revenge of a private company, 


Medical Rescue Group and its directors, Mr Michael Smith and Dr Glenn McKay 


into the public service in order to have me removed from Paramedicine for 


exercising a workplace right whilst continuing the pattern of conduct of Ambulance 


Victoria  


 


118. The deterioration in my mental health, which has added to the fabricated 


allegations that formed the commencement of my investigation, was disproved and 


the result of poor administration of AHPRA itself. Despite this fact, AHPRA 


continues to cause psychological harm by building on their original conduct of 


withholding information and misleading communications of a covertly deceptive 


nature. Their "concerns" failed to correlate to creditable clinical evidence, relies on 


hearsay, and despite providing simple and clinically justified reasoning, the 


allegations remain upheld, and the sanctions continue. It has left me, at times, 


feeling despair, hopelessness, anger, frustration, depression and suicide. Only 4 


years before Post Traumatic Stress Disorder nearly defeated me.  


 


119. A significant weakness of mine is the vulnerability and distress that arises when, 


despite my best efforts to prove I am telling the truth, the subject of the attempts to 


prove my honesty does not believe me, which appears to have a negative feedback 
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cycle that can continue depending on the criticality of the associated factors. When 


confronted by an arbitrary application of standards, this vulnerability can spiral 


beyond my ability to mitigate, particularly when ethical and integrity standards bind 


a public authority. AHPRA's conduct and its unlawfulness rocked me to my core. 


The threat of taking away my second love in this world, Paramedicine, forced me 


into a destabilised state of mind. Furthermore, I believe that destabilisation was 


compounded by adverse actions from a corrupted resources industry involving 


mining, oil and gas. Paramedics are providing healthcare in a financial conflict of 


interest. They benefit from safety bonuses awarded for low numbers of workplace 


injuries where they are the treating practitioner and assign the workplace category 


of their own volition or succumb to coercion and pressure. 


120. I have noticed the Board seems to be fixated on a diagnosis of Borderline 


personality disorder (BPD). Despite Dr Ingram's assessment, where he mentions 


explicitly "I found no evidence of this (BPD)" I am at a loss in understanding how 


the Paramedicine board would still see this is mentioned in its reasoning and how a 


reasonable person would be able to argue its’ continued relevance, lest it be 


vexatious. (Holle & Karakashian, 2021; Proctor et al., 2021) 


121.  


 


 


122. To support my statement in paragraph 4, I will rely on the recent Senate Inquiry, 
(Administration of registration and notifications by the Australian Health 
Practitioner Regulation Agency and related entities under the Health 
Practitioner Regulation National Law, 2022) 


"In 2016 the Senate Community Affairs References Committee (the committee) investigated the 


role of the existing health complaints process in dealing with the bullying and harassment 


of medical students and practitioners. This included how the notifications process itself 


had been misused by some practitioners as a form of bullying." (Senate Community 


Affairs References Committee, Medical complaints process in Australia, November 2016, 


p. 4).  


  


Bias and conflicts of interest  
 3.115 Inquiry participants, including a number of confidential submitters, raised 


concerns about conflicts of interest affecting the notifications process.139  


 3.116 Concerns about bias were also raised, mostly in the context of board 


memberships, and the suggestion that, in some professions, membership was 


not representative, and this has resulted in biased notification outcomes.140  


 3.117 For example, the Australian Association of Psychologist incorporated 


submitted that the national and state boards do not reflect the diversity of the 


profession, which leads to bias regarding what is 'reasonable' in practice when 


doing an investigation.141  
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123. "I have learned that for some people who dedicate themselves to caring for the 


Victorian community, their experiences at Ambulance Victoria have been marred by 


unlawful or harmful workplace conduct – discrimination, sexual, harassment, 


bullying, victimisation and everyday incivility or disrespect. For too many, the 


impacts have been profound and long-lasting… of course, Ambulance Victoria is 


not alone in them. This report – the findings about the nature, extent, impact and 


drivers of discrimination, sexual harassment, bullying and victimisation – should be 


a wake-up call to all Board directors and CEOs. No matter the industry, no one is 


above the law.":- Ro Allen, Victorian Equal Opportunity and Human Rights 


Commissioner (Independent Review into Workplace Equality AV - Vol. 1, 2021) 
 


124. "The voices of victim survivors have been heard. On behalf of the Board, I 


acknowledge and unreservedly apologise to the people – past and present - who 


have experienced unacceptable hurt and harm within the Ambulance Victoria 


workplace. I apologise for the further harm caused when the organisation's 


response has failed them." Mr Ken Lay Associate Professor and Chair of 


Ambulance Victoria (Independent Review into Workplace Equality AV - Vol. 1, 


2021) 


 


 
125. I believe the substance of AHPRA's choice to pursue regulatory action against me 


has been founded on the fabricated allegations of an ex-employer Medical Rescue. 


The directors of this company, Mr Michael Smith (MICA Paramedic) and Registered 


Medical Doctor Glenn McKay have engaged in victimisation and retaliation for 


pursuing an employment dispute in the fair work Commission. Utilising Mr Michael 


Smith's connections with several AHPRA Paramedicine board members, in 


conjunction with sharing employment information with another previous employer 


Safety Direct Solutions in Western Australia and CEO of Ambulance Victoria Mr 


Tony Walker, AHPRA via the Paramedicine Board have compromised its 


judgement to what would reasonably be perceived as a conflict of interest.  


 


126. For the pupose of the following request, The Public Service Act 1999 defines a 


statutory agency as "a body or group of persons declared by a law of the 


Commonwealth to be a Statutory Agency for the purposes of this Act."  


 


127. The Australian Public Service Values are defined in section 10, specifically: 


(2) Ethical – The APS demonstrates leadership, is trustworthy, and 


acts with intergrity, in all that it does. 


(3) Respectful – The APS respects all people, including their rights 


and their heritage 
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(4) Accountable – The APS is open and accountable to the 


Australian Community under the law and within the framework of 


Ministerial responsibility. 


(5) Impartial – The APS is apolitical and provides the Government 


with advise that is frank, honest, timely and based on the best 


available evidence.  


 


128. Section 13 outlines the APS Code of Conduct: 
  (1) An APS employee must behave honestly and with integrity in connection 


with APS employment. 


(2) An APS employee must act with care and diligence in connection with APS 


employment. 


(3) An APS employee, when acting in connection with APS employment, must 


treat everyone with respect and courtesy, and without harassment. 


(4) An APS employee, when acting in connection with APS employment, must 


comply with all applicable Australian laws. For this purpose, Australian law 


means: 


   (a) any Act (including this Act), or any instrument made under an Act; 


or 


   (b) any law of a State or Territory, including any instrument made 


under  


                                such a law. 


(5) An APS employee must comply with any lawful and reasonable direction 


given by someone in the employee's Agency who has authority to give the 


direction. 


(6) An APS employee must maintain appropriate confidentiality about dealings 


that the employee has with any Minister or Minister's member of staff. 


  (7) An APS employee must: 


   (a) take reasonable steps to avoid any conflict of interest (real or  


                                apparent) in connection with the employee's APS employment; and 


   (b) disclose details of any material personal interest of the employee 


in  


                                   connection with the employee's APS employment. 


  (8) An APS employee must use Commonwealth resources in a proper manner  


                   and for a  proper purpose. 


(9) An APS employee must not provide false or misleading information in 


response to a request for information that is made for official purposes in 


connection with the employee's APS employment. 


  (10) An APS employee must not improperly use inside information or the 


employee's  


                   duties, status, power or authority: 
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   (a) to gain, or seek to gain, a benefit or an advantage for the 


employee  


                                 or  


                                any other person; or 


   (b) to cause, or seek to cause, detriment to the employee's Agency, 


the   


                                Commonwealth or any other person. 


  (11) An APS employee must at all times behave in a way that upholds: 


   (a) the APS Values and APS Employment Principles; and 


   (b) the integrity and good reputation of the employee's Agency and 


the  


                                 APS. 


  (12) An APS employee on duty overseas must at all times behave in a way 


that  


                    upholds the good reputation of Australia. 


  (13) An APS employee must comply with any other conduct requirement that is  


                    prescribed by the regulations. 


 


129. I am formally requesting the board members declare any potential conflicts of 


interest through official, professional, private or otherwise, which could be linked to 


Mr Michael Smith Director of Medical Rescue, Mr Glenn McKay Director of Medical 


Rescue Group and Mr Tony Walker CEO of Ambulance Victoria. This request is 


made with regard to, 


a. The Public Services Act 1999 


b. Public Governance, Performance and Accountability Act 2013 


c. Office of the Commonwealth Ombudsman: Conflict of interest Guidelines 


Sep 2017 


d. Australian Public Service Commissioner's Directions 2022 


 
Newmont Tanami Independent Safety Investigation ver. 1 March 8, 2022 


 
130. "…It is usual practice that an interview would be arranged with the 


complainant in any investigation. However,… Dr Townsend recommended that a formal 


psychiatric evaluation of Mr Ferrara be made prior… If it hasn't happened, then it is our 


view that there would be little value in interview with the complainant… it [Independent 


Investigation] is limited to general information in the opinion of the author"  


131. "For his part, Mr Boscato has no complaints about the way he was 


treated, He felt he received good care… Dr Townsend described the injury as a 


superficial burn, and sent home to recuperate…" [Note I conducted the treatment of Mr 


Boscato. pg 3 Newmont Tanami Independent Safety Investigation ver. 1 March 8, 2022 
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Constitutive elements: In the context of psychological torture, 


(a) "Mental suffering" refers primarily to subjectively experienced mental 


suffering but, in its absence, can also refer to objectively inflicted mental harm alone. 


(b) "Severity" of mental pain or suffering depends on a wide range of factors 


that are endogenous and exogenous to the individual, all of which must be holistically 


evaluated on a case-by-case basis and in the light of the specific purpose pursued by the 


treatment or punishment in question. 


(c) "Powerlessness" refers to the victim's inability to escape or resist the 


infliction of mental pain or suffering, and can be achieved not only through physical 


custody but also, for example, through incapacitating medication, deprivation of legal 


capacity, serious and immediate threats, and social contexts marked by coercive 


control, mobbing, cyber-bullying, and persecution. 


(d) "Intentionality" is given as soon as the perpetrator knew or should have 


known that, in the ordinary course of events, his or her acts or omissions would result 


in the infliction of severe mental pain or suffering, whether alone or in conjunction with 


other factors and circumstances. 


(e) "Purposefulness" is given when mental pain or suffering is inflicted for 


purposes such as interrogation, punishment, intimidation and coercion of the victim or 


a third person, or with a discriminatory nexus, regardless of purportedly benevolent 


purposes such as "medical necessity", "re-education", "spiritual healing", or 


"conversion therapy". 


(f) "Lawful sanctions" cannot include any sanctions or measures prohibited 


by relevant international instruments or national legislation, such as prolonged or 


indefinite solitary confinement, sensory manipulation, collective punishment, 


prohibition of family contacts, or detention for purposes of coercion, intimidation, or 


for reasons related to discrimination of any kind. 


85. Predominant methods: In contrast to physical torture, which uses the body and 


its physiological needs as a conduit for affecting the victim's mind and emotions, 


psychological torture does so by directly targeting one or several basic psychological 


needs, such as: 


(a) Security (inducing fear, phobia and anxiety) 


(b) Self-determination (domination and submission) 


(c) Dignity and identity (humiliation, breach of privacy and sexual integrity) 


(d) Environmental orientation (sensory manipulation) 


(e) Social and emotional rapport (isolation, exclusion, emotional 


manipulation) 


(f) Communal trust (institutional arbitrariness and persecution) 


1. As yet, the Paramedicine Board has not clearly defined their concerns. From their reasoning, 
they provide events without context, omit significant multitudes of information from myself as the 
practitioner with documentation to support such information whilst appearing to place significant 
wieght on third party sources without supporting information. Even after reviewing a significant amount 
of material I still find myself confused with the Boards actions whose motives remain unclear. 
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I understand that a person who intentionally makes a false statement in a statutory declaration is 
guilty of an offence under section 11 of the Statutory Declarations Act 1959, and I believe that the 
statements in this declaration are true in every particular. 
 


3 Signature 
of person 
making the 
declaration 


 
 
4 [Optional: 


email 
address 
and/or 
telephone 
number of 
person 
making the 
declaration] 


 


3 
 
 


 


4 


5 Place 
6 Day 
7 Month and 


year 


Declared at 5                                            on 6                             of 7   
 
Before me, 
 


8 Signature 
of person 
before 
whom the 
declaration 
is made 
(see over) 


 


8 
 
 


9 Full name, 
qualification 
and 
address of 
person 
before 
whom the 
declaration 
is made (in 
printed 
letters) 


 
 
10 [Optional: 


email 
address 
and/or 
telephone 
number of 
person 
before 
whom the 
declaration 
is made 


 


9 
 
 
 
 


 


10 


 


 


Note 1   A person who intentionally makes a false statement in a statutory declaration is guilty of an offence, the punishment for 
which is imprisonment for a term of 4 years — see section 11 of the Statutory Declarations Act 1959. 


Note 2   Chapter 2 of the Criminal Code applies to all offences against the Statutory Declarations Act 1959 — see section 5A of 
the Statutory Declarations Act 1959. 
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A statutory declaration under the Statutory Declarations Act 1959 may be made before– 


(1) a person who is currently licensed or registered under a law to practise in one of the following occupations: 
Architect   Chiropractor  Dentist 
Financial adviser  Financial Planner  Legal practitioner 
Medical practitioner  Midwife   Migration agent registered under Division 3 of Part 3 of the Migration Act 1958 
Nurse   Occupational therapist  Optometrist 
Patent attorney  Pharmacist   Physiotherapist 
Psychologist  Trade marks attorney  Veterinary surgeon 


(2) a person who is enrolled on the roll of the Supreme Court of a State or Territory, or the High Court of Australia, as a legal practitioner (however described); or 


(3) a person who is in the following list: 
Accountant who is: 


a) a fellow of the National Tax Accountants' Association; or 
b) a member of any of the following: 


i. Chartered Accountants Australia and New Zealand; 
ii. the Association of Taxation and Management Accountants; 
iii. CPA Australia; 
iv. the Institute of Public Accountants 


Agent of the Australian Postal Corporation who is in charge of an office supplying postal services to the public 
APS employee engaged on an ongoing basis with 5 or more years of continuous service who is not specified in another item in this list 
Australian Consular Officer or Australian Diplomatic Officer (within the meaning of the Consular Fees Act 1955) 
Bailiff 
Bank officer with 5 or more continuous years of service 
Building society officer with 5 or more years of continuous service 
Chief executive officer of a Commonwealth court 
Clerk of a court 
Commissioner for Affidavits 
Commissioner for Declarations 
Credit union officer with 5 or more years of continuous service 
Employee of a Commonwealth authority engaged on a permanent basis with 5 or more years of continuous service who is not specified in another 
item in this list 
Employee of the Australian Trade and Investment Commission who is: 


(a) in a country or place outside Australia; and 
(b) authorised under paragraph 3 (d) of the Consular Fees Act 1955; and 
(c) exercising the employee's function at that place 


Employee of the Commonwealth who is: 
(a) at a place outside Australia; and 
(b) authorised under paragraph 3 (c) of the Consular Fees Act 1955; and 
(c) exercising the employee's function at that place 


Engineer who is: 
a) a member of Engineers Australia, other than at the grade of student; or 
b) a Registered Professional Engineer of Professionals Australia; or 
c) registered as an engineer under a law of the Commonwealth, a State or Territory; or 
d) registered on the National Engineering Register by Engineers Australia 


Finance company officer with 5 or more years of continuous service 
Holder of a statutory office not specified in another item in this list 
Judge 
Justice of the Peace 
Magistrate 
Marriage celebrant registered under Subdivision C of Division 1 of Part IV of the Marriage Act 1961 
Master of a court 
Member of the Australian Defence Force who is: 


a) an officer 
b) a non-commissioned officer within the meaning of the Defence Force Discipline Act 1982  with 5 or more years of continuous service 
c) a warrant officer within the meaning of that Act 


Member of the Australasian Institute of Mining and Metallurgy 
Member of the Governance Institute of Australia Ltd 
Member of: 


a) the Parliament of the Commonwealth 
b) the Parliament of a State 
c) a Territory legislature 
d) a local government authority 


Minister of religion registered under Subdivision A of Division 1 of Part IV of the Marriage Act 1961 
Notary public, including a notary public (however described) exercising functions at a place outside 


a) the Commonwealth 
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b) the external Territories of the Commonwealth 
Permanent employee of the Australian Postal Corporation with 5 or more years of continuous service who is employed in an office providing postal 


services to the public 
Permanent employee of 


a) a State or Territory or a State or Territory authority 
b) a local government authority 


with 5 or more years of continuous service, other than such an employee who is specified in another item of this list 
Person before whom a statutory declaration may be made under the law of the State or Territory in which the declaration is made 
Police officer 
Registrar, or Deputy Registrar, of a court 
Senior executive employee of a Commonwealth authority 
Senior executive employee of a State or Territory 
SES employee of the Commonwealth 
Sheriff 
Sheriff's officer 
Teacher employed on a permanent full-time or part-time basis at a school or tertiary education institution 
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Reece.Storme@Protonmail.com


From: Reece Storme Ferrara <Reece.Storme@protonmail.com>
Sent: Sunday, 13 February 2022 12:59 PM
To: joanne.norton@nt.gov.au; ntworksafe@nt.gov.au; chief.minister@nt.gov.au; 


brett.pascoe@newmont.com
Subject: Whistleblower: Newmont Tanami Operations - Environment and/or Chemical exposure: 


Threshold doubt to report Part 1/6
Attachments: 2022 FEB - Newmont Tanami Operations - Enough Doubt for Chem exposure health 


concerns_Redacted_Part1.pdf; Screenshot (30).png; Screenshot (31).png; Screenshot (28).png; 
Screenshot (29).png; Screenshot (27).png; Screenshot (25).png; Screenshot (26).png; Screenshot 
(32).png; Screenshot (23).png; Screenshot (24).png; FERRARA Reece CV 2022.pdf


Good Morning,  
 
My CV is attached. 
 
I believe there is enough clinical evidence to reach a threshold of doubt as to the safety of the Newmont Tanami 
operations site in NT. There are clusters of cases that have been assessed as isolated dermatitis/infections that 
I have later linked as related due to a presentation I treated personnally and information from a supervisor that 
another presentation occurred similar two weeks before. Some of these cases occurred on the same day. There 
have been cases of unexplained hypoxia (low o2 pulse ox - troubleshooted for accuracy using multiple devices - 
cap refil <2 secs) head ache, nausea, vomiting, diarrhoea nil fevers. I personally treated one and on 12 FEB 
Sunday, another presentation of a similar type Headache vomiting, SPO2 88% at room air, wide complex QRS, 
non smoker, nil history of concern, lethargy and sleepiness all of which resolved on 100% oxygen via mask 
rebreather. Another presentation approx 30 mins later with headache light headed, nausea, Short of breath, 
sore throat, metallic taste (This was a spontaneous symptom stated by the patient in the absence of 
suggestion or prompting). Both these workers came from underground. See Newmont training screen shots.  
 
On consultation with Dr Townsend of OccuMED, he confirmed there was cause to escalate action on the cases 
of chemical burns and the white residue outside the Mill Area consistent with chemical salts white in colour post 
evaporation of rain flood water. When I continued to be concerned about a toxin exposure of the last two 
patients I saw on Sunday he believed I was fixated on this and there is no way it could be cyanide because it is 
so tightly controlled although not impossible it is extremely unlikely. As a result management (Brett) came and 
notified me of his decision to relieve me of duty and return to a room at the other side of the site and not practice 
here. I complied voluntarily.  
 
Hearsay from medics and COVID RN suggests there is a current employee in intensive care on life support and 
they attribute it to COVID-19 but with this context I am not convinced.  
 
I was celebrated for an overwhelmingly positive" feedback on my first week. Following the notification of the 
chemical burns the report deteriorated to me now being stood down and sent out on the first flight on monday or 
tuesday. 
 
 I am not concerned about the actions against me now, but I am concerned about the health of people here at 
Tanami and the actions taken by management to silence and expel me from site as I am the most senior 
clinician although I am a contractor, on site.  
 


 
 
 








From: reece.Storme@protonmail.com
To: "IBAC Enquiry Email"
Cc: Phoenix Paramedical PFR
Bcc: "Delia"; "A Rob"
Subject: FERRARA, Reece - PID Update
Date: Saturday, 16 April 2022 4:39:31 PM
Attachments: Ahpra - Correspondence - Private and Confidential - 00489774, 00490403, 00492967.PDF


2022-04-13 - AHPRA Attachments.pdf
2022 03 08 - Newmont Independent Investigation.pdf
2022 04 09 - AV Invitation to address hearsay, rumour and unqualified opinions #1.pdf
2022 04 07 - Practitioner Response to Notification 00489774 and 00490403.pdf


AHPRA continue to pursue sanctions against me contrary to expert opinion. As of the


14th of April, they are moving to commence immediate action to suspend my
registration, citing “serious risk to persons” From the research papers revised so far and
the recent Senate Inquiry into AHPRA, there is no doubt left to me that they are
pursuing damage control and still fail to disclose conflicts of interest with Medical
Rescue directors Mr Michael Smith [mislead the Fair Work Commission - Offence] and
Dr Glenn McKay [author of the false and vexatious allegation to AHPRA - Offence]. If
this is not reprisal for exercising a workplace right and action meeting the criteria of a
whistle-blower, then I would be interested to learn what is.
 
The Paramedicine Board is compromised and writes letters with good intentions no
longer creatively. For anyone with clinical medical training, the holes are getting bigger
and increase in number. I have reviewed some research articles on whistle-blowers,
and it was concerning. I knew there would be attacks, but I guess I was naive about
that. I would appreciate an update on the progress of the determination and assessment
of merit in consideration of Part 9.4AA Corporations Act: Whistle-Blower. It’s been a
roller coaster ride into the realm behind the veil of corporation and politics—the
discrepancies between the black and white of legislation guidelines, policies, etc. The
action of those pages has been distressing. I can see many things I was ignorant of
now, and there is no going back.
 
 
Constitutive elements: In the context of psychological torture,
“Mental suffering” refers primarily to subjectively experienced mental suffering but, in its
absence, can also refer to objectively inflicted mental harm alone.


(b) “Severity” of mental pain or suffering depends on a wide range of factors that
are endogenous and exogenous to the individual, all of which must be holistically
evaluated on a case-by-case basis and in the light of the specific purpose
pursued by the treatment or punishment in question.
(c) “Powerlessness” refers to the victim’s inability to escape or resist the infliction
of mental pain or suffering, and can be achieved not only through physical
custody but also, for example, through incapacitating medication, deprivation of
legal capacity, serious and immediate threats, and social contexts marked by
coercive control, mobbing, cyber-bullying, and persecution.
(d) “Intentionality” is given as soon as the perpetrator knew or should have
known that, in the ordinary course of events, his or her acts or omissions would







result in the infliction of severe mental pain or suffering, whether alone or in
conjunction with other factors and circumstances.
(e) “Purposefulness” is given when mental pain or suffering is inflicted for
purposes such as interrogation, punishment, intimidation and coercion of the
victim or a third person, or with a discriminatory nexus, regardless of purportedly
benevolent purposes such as “medical necessity”, “re-education”, “spiritual
healing”, or “conversion therapy”.
(f) “Lawful sanctions” cannot include any sanctions or measures prohibited by
relevant international instruments or national legislation, such as prolonged or
indefinite solitary confinement, sensory manipulation, collective punishment,
prohibition of family contacts, or detention for purposes of coercion, intimidation,
or for reasons related to discrimination of any kind.
85. Predominant methods: In contrast to physical torture, which uses the body
and its physiological needs as a conduit for affecting the victim’s mind and
emotions, psychological torture does so by directly targeting one or several basic
psychological needs, such as:


a. Security (inducing fear, phobia and anxiety) AHPRA, Ambulance
Victoria, Medical Rescue, Safety Direct Solutions, Snowy Hydro
Contractors, Noble Corporation, Newmont Corporation


b. Self-determination (domination and submission) AHPRA, Ambulance
Victoria, Medical Rescue, Safety Direct Solutions, Snowy Hydro
Contractors, Noble Corporation, Newmont Corporation


c. Dignity and identity (humiliation, breach of privacy and sexual integrity)
AHPRA, Ambulance Victoria, Medical Rescue, Safety Direct Solutions,
Snowy Hydro Contractors, Noble
Corporation, Newmont Corporation


d. Environmental orientation (sensory manipulation) AHPRA, Ambulance
Victoria, Medical Rescue, Safety Direct Solutions, Snowy Hydro
Contractors, Noble Corporation, Newmont Corporation


e. Social and emotional rapport (isolation, exclusion, emotional
manipulation) AHPRA, Ambulance Victoria, Medical Rescue, Safety
Direct Solutions, Snowy Hydro Contractors, Noble Corporation,
Newmont Corporation


f. Communal trust (institutional arbitrariness and persecution) AHPRA,
Ambulance Victoria, Medical Rescue, Safety Direct Solutions, Snowy
Hydro Contractors, Noble Corporation, Newmont Corporation


 
psychological dimension of torture can be divided into at least three parallel and equally
important strands, which relate to the psychological methods (i.e. techniques),
psychological effects (i.e.sequelae) and psychological rationale (i.e. target) of torture...
...All methods of torture are subject to the same prohibition and give rise to the same
legal obligations, regardless of whether the inflicted pain or suffering is of “physical” or







“mental” character, or a combination thereof... ...in terms of severity, psychological and
physical stressors have been shown to inflict equally severe suffering (A/HRC/13/39,
para.46)...
 
...distinct aspect of the psychological dimension of torture is its inherently psychological
rationale (i.e. target). From a functional perspective, any form of torture deliberately
instrumentalizes severe pain and suffering as a vehicle for achieving a particular
purpose (A/72/178, para.31)... ...International anti-torture mechanisms have left no
doubt that the definition of torture does not necessarily require the infliction of physical
pain or suffering, but may also encompass mental pain or suffering.18 It is worth
underlining, however, the devastating effects of psychological torture are frequently
underestimated. the severity of pain or suffering resulting from a particular type of ill-
treatment is not necessarily constant, but tends to increase or fluctuate with the duration
of exposure and the multiplication of stressors. Also, while torture constitutes an
“aggravated” form of cruel, inhuman or degrading treatment or punishment,21
“aggravation” does not necessarily refer to aggravated pain and suffering, but to
aggravated wrong in terms of the intentional and purposeful instrumentalization of pain
and suffering for ulterior purposes.
 
Thus, the distinguishing factor between torture and other forms of ill-treatment is not the
intensity of the suffering inflicted, but rather the purpose of the conduct, the intention of
the perpetrator and the powerlessness of the victim (A/72/178, para.30; A/HRC/13/39,
para.60)... ...the Special Rapporteur is of the view that the threshold of severe "mental
suffering” can be reached not only through subjectively experienced suffering but, in the
absence of subjectively experienced suffering, also through objectively inflicted mental
harm alone. In any case, even below the threshold of torture, the intentional and
purposeful infliction of mental harm would almost invariably amount to “other cruel,
inhuman or degrading treatment or punishment”... ...Psychological torture requires the
intentional infliction of mental pain or suffering and, thus, does not include purely
negligent conduct. Intentionality does not require that the infliction of severe mental pain
or suffering be subjectively desired by the perpetrator, but only that it be reasonably
foreseeable to result... ...intentionality does not require proactive conduct, but may also
involve purposeful omissions...
 
...Where the infliction of severe mental pain or suffering may result from the cumulative
effect of multiple circumstances, acts or omissions on the part of several contributors,
such as in the case of mobbing, persecution and other forms of concerted or collective
abuse, the required intentionality would have to be regarded as given for each State or
individual knowingly and purposefully contributing to the prohibited outcome, whether
through perpetration, attempt, complicity or participation (Art. 4(1) CAT).
In order to amount to psychological torture, severe mental pain or suffering must not
only be inflicted intentionally, but also “for purposes such as obtaining from the victim or
a third person information or a confession, punishing him for an act he or a third person
has committed or is suspected of having committed, or intimidating or coercing him or a







third person”, or “for any reason based on discrimination of any kind” (Art. 1 CAT)...
 
Thank you for your time,
 
It would be helpful to perhaps get an update of where things are at.
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Reece.Storme@Protonmail.com


From: Reece Storme Ferrara <Reece.Storme@protonmail.com>
Sent: Saturday, 9 October 2021 11:13 PM
To: info@ibac.vic.gov.au; CP@ohchr.org
Subject: *CONFIDENTIAL*OFFICIAL: Correspondence from the Victorian Inspectorate 21/00194
Attachments: VicPol FOI.pdf; VIC POL FOI.pdf; Affidavit - False statements sealed.pdf; Affidavit - False 


Statements Attachment pt 1.pdf


Attachments 1/1 
 
‐‐‐‐‐‐‐ Original Message ‐‐‐‐‐‐‐ 
On Saturday, October 9th, 2021 at 23:08, Reece Storme Ferrara <Reece.Storme@protonmail.com> wrote: 
 


To the Victorian Government and the United Nations Human Rights Commission for 
complaint and support,  
 
In the course of 2016‐2018 VICPOL Subjected me to:  


 Discrimination based on Gender  
 Discrimination based on Disability (PTSD, ADHD & ? AUTISM) 
 Bias in an investigation 
 Coercion of my statement 
 Manipulation of the course of justice 
 Failure to conduct an investigation of facts sufficient for Police standards, which was subject 


to a finding of Fact in the magistrates court Victims of Crime Tribunal contrary to VICPOL 
opinion and assessment indicating deficiencies in investigative procedure and integrity 


 Denial of rigorous defence of allegation against me 
 Failure to fact check or investigate and substantiate allegations made against me 
 Providing misleading information to divert my access to rights of fair hearing and impartial 


assessment of facts 
 Victimisation as a result of Bias and misinformed opinion resulting in psychological injury ‐ 


Self inflicted attempted Hanging 
 Failure of Duty to impartially assess evidence of a crime and communicate to a victim of 


crime 
 Failure of Duty by refusing to take a statement of a crime with sufficient evidence to 


constitute a statement and investigation 
 Conflict of Interest by an officer subject to a victim complaint directing a junior constable on 


the investigation of a different but related matter involving the victim.  
 Fraud by entering misleading health information into a Police Database 
 Damaging Reputation with intent to discredit victim complainant against a VICPOL member 
 Psychological injury secondary to damaged reputation, unsubstantiated opinion resulting in 


attempted hanging and adverse outcomes in family court and access to human right to 
Parenting of young child.  


 Failure to reduce, prevent or deter ongoing family violence by a perpetrator resulting in 
Psychological injury 


 Failure to consider expert information to the contrary of assumed and biased opinion of 
circumstances 


 Refusal to assess and review impartially evidence submitted in defense of character and 
allegations against me 


 Failure to abide by Chief Psychiatrist guidelines for the interview and court appearances of a 
person with a disability ‐ Mental Illness 
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 Failure to provide assessment of someone with a mental illness prior to interview to protect 
their lawful interests and prevent self incrimination.  


 Isolation by loss of family and friendships and significant barriers to the dignity arising from 
gaining meaningful employment after medical clearance to do so.  


 Victimisation whereby concurrent counter offences were perpetrated by myself and the 
accused/victim whereby the accused escaped any scrutiny or accountability quoting the 
informant, What the accused did "was not that bad" conceding it still breached an order 
against them 


 Failure to provide a consistent, impartial, transparent, victim centered, victim inclusive 
complaint resolution process through VICPOL and then IBAC simply referring the matter 
back to VICPOL ending in a no action required and no further recourse, apology or 
alternative.  


 I do honestly feel that VICPOL's conduct amount to torture, as the psychological harm 
almost killed me. 


I have made a public Disclosure but appears that this will be useless, safe for my own proceedings in 
the Magistrates Court of Victoria as an unrepresented litigant against the State of Victoria. 
 


Rights to equality and non-discrimination (ICCPR Article 2.1, 26; ICESCR Article 2.1; CERD; 
CEDAW; CAT; CROC; CRPD 
Right to an effective remedy (ICCPR Article 2.3) 
Equal rights of men and women (ICCPR Article 3; ICESCR Article 3; CEDAW) 
Fair trial and fair hearing rights (ICCPR Article 14.1) 
Freedom from interference with privacy, family, home or reputation (ICCPR Article 17) 
Rights of parents and children (ICCPR Article 24; CRC) 
The Convention on the Rights of Persons with Disabilities 
 
No adverse action is to come to my ex wife, the complaint is of the process of Justice and human 
rights. 
 
I concede I have sent inflammatory correspondence to VICPOL and IBAC. I am an imperfect person 
and as you can see, I am somewhat mad about the whole thing in light of this new finding of fact 
that supports what I was trying to tell VICPOL but they wouldn't listen. 
 
The more I read into this topic the more it becomes clearer that IBAC, The Victorian Inspectorate 
and any other safeguard to police corruption and manipulation is futile. Throughout the last 6‐8 
months of teaching myself law I have been inspired by the words of the honourable Justices who are 
the last guardians of good in our society. They perform their duties with integrity, honor and are 
well educated and experienced in the complexities of human imperfection. To my sickened stomach 
I have learned that there are institutional barriers that perpetuate an imbalance of power used in 
arbitrary fashion against the vulnerable people of our society. The laws who's design is to keep 
tyranny in check is actually nullified by Lawyers and Police.  
 
Lawyers (some not all) who can without explanation state someone does not have a case (is that for 
reputation? Is there a bias? Is there a value judgement?) or that they may indeed have a case but 
they lack the finances to pay a fee of $30,000 ‐ $50,000 to seek access to natural justice. Lawyers 
dominate the gateway to access justice and the vulnerable who need those laws the most will never 
be able to rectify the injustices they are victims of because lawyers deem it necessary to pay 
themselves $500 per hour. I'm just a lowly Paramedic and I am satisfied with the pay I receive and 
do not need any more, but we provide our expertise for free without question if required. 
Consideration of merit of cases is in $ values and holding corporations or police to account to push 
back tyranny and in no uncertain terms tells perpetrators that our society does not accept that 
behaviour and we will not tolerate it. But there is a settlement, a confidentiality agreement, and no 
one is held to account to society. Settlement to me seems nothing more than a bribe to stay quiet. I 
cannot understand.  
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What is the point of the Equal Opportunity Act or the Human Rights Act if no one has the money 
to pay to be protected by it? Why does a Lawyer need to be paid $500, $800 an hour and micro 
charge for minutes even? Is that really necessary? Is that not a barrier to natural justice? What is 
the Point?? 
 
Police continue in their (some not all) blatant ignorance of key legislation, guidelines, codes of 
practice and an education level that is clearly insufficient in current times. Education is the anti‐dote 
to ignorance (Bachelor Degree), Martial Arts training is the anti‐dote to excessive use of force. When 
you are a seasoned fighter and are comfortable in your skills to protect yourself and take someone 
down anywhere and anytime and never need to trigger a full fight/flight response then in those 
times of a scrap you are more calm and more in control. Therefore, you are more disciplined in the 
use of restraint. An example of losing control can be found in an incident I was additionally 
traumatised by with QLD police at the border. Since when is kneeing a person repeatedly while 
there torso and arms and held back necessary to arrest someone under the Mental Health Act? 
Those officers haven't seen the Chief Psychiatrists guidelines on this subject, regardless of the state. 
It happens in all jurisdictions.  
 
VICTORIA POLICE: The Neglectful Parent, The Perfect First Born and the Spoiled Youngest Child.  
The matters I am involved in. I do not want vengeance and I don't want to crucify the individual 
officers. They are a product of something greater. I would like restorative and healing remedies for 
the officers involved and open and frank dialogue about the experiences they have been scarred by 
to conduct themselves in this way and what it feels like to be poked every day by the public until 
one day you snap, lose your job, your identity and dignity and be fed to the wolves (public) and 
disowned, discarded like you never even existed or mattered or that all the good things you did in 
your career account for nothing because the wolves just want your blood, then later be told You 
have PTSD. When was the day that the hope and pride in being a force for good and helping people 
was washed away from the spit of an ungrateful and spiteful member of the public. I believe we the 
public are just as much to blame for the issues with policing as the Police themselves. How is a 
human being subjected to this treatment every day on shift for their career NOT going to develop 
mental illness, or resent the public and snap one day? It's not fair to Police and in turn, it's not fair to 
the Victorian public.  
 
A police officer and a homeless person stand together in the forest. The police officer breaks the 
silence and says, 
"Trees. You know what you need is to be like this tree. See how straight and tall it is. No marks, bark 
is thick and strong. Branches in the perfect form just like they're suppose to be. Grows straight up, 
no knots or bends. You be like this tree and people might just respect you enough to be in your 
presence for longer than a minute."  
The Homeless person was quiet for a while then slowly crouched down next to a particular tree. It 
was odd looking. Bent and gnarled with claw marks easily visible in the bark that was not uniform 
and missing in parts. The roots had knots in them and for a time the tree had to grow sideways to 
reach the sun due to a prominent shadow cast upon it by a taller and straighter Tree.  
The Homeless Person said, 
"I just thought I'd point this tree out. To me this tree is exceptional and I'll tell you why. You see it's 
easy to judge something by our first glance. It's a very superficial thing and you see these trees are 
very thick. I see heart. I see courage. I see a wisdom in this tree that I cannot see in others. I see pain 
and sorrow, I see fear and look at the darkness that was once surrounding it. Despite the animals 
that scratched it, despite the darkness that consumed it for a time, despite the knots of suffering. 
This tree endured. It shouldered the burden of it's circumstances and made it's way to the light. It 
gave of itself freely to animals so they may seek shelter and protection from predators below. It 
need not be concerned with recognition nor concerned with the trees taller than it. It just does it's 
thing. You see there are no animals in those other trees. I guess it was too slippery for them to 
grasp. I may not be palatable to the eyes of others but we do not all start at the same place at the 
starting line. Do we. The Pheonix soars into the sky from the brilliant flames of oblivion. Pain and 
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suffering leads to wisdom. Wisdom leads to compassion. Compassion leads to healing." :‐ Reece 
Storme Ferrara 2021. 
 


 


So I, Reece Storme Ferrara, Registered AHPRA Paramedic, after researching available 
material to date have concluded that it is futile to form any other conclusion: 
 


I hereby denounce the Government of Victoria and the inappropriate and inadequate 
avenue for Victorian Citizen's to have their human rights respected and complied with and 
for Victoria Police to provide an impartial and consistent Policing service to Victorians. I 
hereby flee the State of Victoria, never to return and I withdraw my complaint from the 
Victorian Inspectorate, IBAC and Victoria police in an act of no confidence in the public 
offices to justly police its people or provide effective relief to the complaints against the 
policing of its people.  
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I will take my complaint directly to the judiciary myself for their honor, wisdom and fairness 
for all.  
 
Signed, 
 


 
Police Accountability Project 
" The naming of victims as primary aggressors is common across jurisdictions in Australia, with 
police accountability processes largely unequal to addressing it. Compounded harm is caused to 
victims and their children when the victim is wrongly named as the perpetrator. For example, an IO 
naming the victim as the perpetrator is discoverable and can influence outcomes in other legal 
proceedings (including Family Law and Child Protection Matters)."  
"Investigations of police complaints must adhere to procedural fairness in decision making (for 
example, complainants should be informed before a complaint is dismissed and have opportunity to 
comment on any adverse material which may affect the complaint outcome. For example, 
complainants may be able to provide further information, witnesses or evidence and correct false 
assumptions)."  
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Victims Charter Act 2006 
section 6 Treatment of persons adversely affected by crime 
(1) All persons adversely affected by crime are to be treated with courtesy, respect and dignity by 
investigatory agencies, prosecuting agencies and victims' services agencies. 
(2) Investigatory agencies, prosecuting agencies and victims' services agencies are to take into 
account, and be responsive to, the particular needs of persons adversely affected by crime, 
particularly needs relating to differences such as— 
(a) race or indigenous background; 
(b) sex or gender identity; 
(c) cultural or linguistic diversity; 
(d) sexual orientation; 
(e) disability; 
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(f) religion; 
(g) age. 
 
section 7 Information to be given to persons adversely affected by crime 
Investigatory agencies, prosecuting agencies and victims' services agencies— 
(a) are to provide clear, timely and consistent information about relevant support services, possible 
entitlements and legal assistance available to persons adversely affected by crime; and 
(b) if appropriate, are to refer persons adversely affected by crime to relevant support services and 
to entities that may provide access to entitlements and legal assistance. 
 
section 7A Special treatment of victims 
Investigatory agencies, prosecuting agencies and victims' services agencies are to— 
(a) respect the rights and entitlements of victims as participants in proceedings for criminal 
offences; and 
(b) so far as is reasonably practicable, take into account, and be responsive to, the particular needs 
of victims living in rural and regional locations. 
 
section 7B Communication with victims 
Investigatory agencies, prosecuting agencies and victims' services agencies are to take into account, 
and be responsive to, the following matters when communicating with a victim— 
(a) whether the victim wishes to be contacted; 
(b) the victim's preferred method of contact (which may vary at different stages throughout the 
proceeding for a criminal offence and according to the topic of communication); 
(c) issues that affect the victim's ability to understand the information being communicated, 
including, but not limited to— 
(i) the victim's understanding of English; and 
(ii) whether the victim has a disability; and 
(iii) whether the victim is a child. 
 
section 8 Information to be given to victim about investigation 
(1) An investigatory agency is to inform a victim, at reasonable intervals, about the progress of an 
investigation into a criminal offence unless the disclosure may jeopardise any investigation of a 
criminal offence. 
(2) If the disclosure of information under subsection (1) may jeopardise any investigation, an 
investigatory agency is to inform the victim about the progress of the investigation of the criminal 
offence relevant to the victim, to the extent possible without jeopardising any investigation. 
(3) If the disclosure of information under subsection (1) would jeopardise an investigation, an 
investigatory agency is to inform the victim that no information can be provided at that stage due to 
the ongoing nature of the investigation. 
 
section 9 Information regarding prosecution 
The prosecuting agency is to give a victim, as soon as reasonably practicable, the following 
information— 
(a) the offences charged against the person accused of the criminal offence; 
(b) if no offence is charged against any person, the reason why no offence was charged; 
(c) if offences are charged, any decision— 
(i) to substantially modify those charges; or 
(ii) to discontinue the prosecution of those charges; or 
(iii) to accept a plea of guilty to a lesser charge; 
(d) in the case of a prosecuting agency that is not the DPP, details about how to find out the date, 
time and place of the hearing of the charges against the accused person; 
(e) in the case of a prosecuting agency that is not the DPP, the outcome of the criminal proceeding 
against the accused person, including any sentence imposed; 
(f) if an appeal is instituted, the fact of the appeal, the grounds of the appeal and the result of the 
appeal. 
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section 18 Implementation of Charter principles 
(1) If an investigatory agency, a prosecuting agency or a victims' services agency is aware, or should 
reasonably be aware, that a person is a victim, the agency must have regard to the Charter 
principles when dealing with the person. 
 
section 19A Complaints system for victims 
(1) Each investigatory agency, prosecuting agency and victims' services agency must institute and 
operate a system to receive and resolve complaints from victims in respect of the agency's 
compliance with the Charter principles, including complaints made under section 19B. 
(2) A complaints system referred to in subsection (1) must— 
(a) be accessible and transparent; and 
(b) offer fair and reasonable remedies. 
Note Fair and reasonable remedies may include an apology, an acknowledgment that an error 
occurred, or an explanation as to why an error occurred and the steps being taken by the agency to 
prevent the error reoccurring. (3) An investigatory agency, a prosecuting agency or a victims' 
services agency that is dealing with a victim must inform the victim, as soon as is reasonably 
practicable after commencing to deal with that victim, of— 
(a) the agency's complaints system referred to in subsection (1); and 
(b) the victim's right to have a complaint reviewed under the Victims of Crime Commissioner Act 
2015 if dissatisfied with the agency's response to the complaint. 
 


Inquiry into the external oversight of police corruption and 
misconduct in Victoria, 2018 
"The key themes and lessons from past inquiries are also evident in the best 
practice principles. 
To reiterate: that the complaints system is comprehensible and accessible so that 
complainants can have confidence in it; that there is robust, independent, external 
oversight; that there is high quality public information and communication with 
complainants; and that there is best practice collection and use of complaints data 
(under the principle of public scrutiny).The spirit of one of the key themes of the 
inquiries, attention to the needs of complainants" 
 


"It is important that the victim involvement principle is meaningful and effectively 
applied and not empty and rhetorical. The interests of the complainant, who may 


have been traumatised by their experience, lacks confidence or does not understand 
how the complaints system works, are not safeguarded if he or she has difficulty 


communicating with police or the IPCB [Independent Police Complaints Body] about 
his or her complaint."  Opinion of the Commissioner for Human Rights concerning 


police 2009 
 
"The main justifications given for these suggested reforms were that: 
• while IBAC is formally legally independent from Victoria Police, it is culturally and 
practically too close to police, undermining the independence and impartiality of its 
complaint handling and investigations. 
• IBAC has prioritised its anti-corruption mission (and, within that mission,‘serious 
and systemic corruption’), neglecting the oversight, investigation, review and audit 
of police corruption and misconduct. 
• a combination of inadequate resourcing, lack of civilian in-house investigative 
capacity and cultural orientation has meant that IBAC is over-reliant on police (or 
ex-police) investigators, undermining in their view the impartiality of IBAC/Victoria 
Police investigations of complaints. 
• in part because of these factors, IBAC is more an oversight and review body than 
a complaints-handling and investigative body, evidenced by the small number of 
complaints it investigates itself and the overwhelming proportion of complaints it 
refers back to Victoria Police, including in IBAC’s view, serious misconduct, for 
investigation." 
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St Kilda Legal Service Submission to the IBAC Inquiry 
Our experience is that most, if not all, complaints lodged with Independent 
Broad-based Anti-corruption Commission (IBAC) are sent back to the police for 
investigation. Clients’ experience is that where a complaint is dealt with by 
police the process is non-transparent, non-independent (and so is perceived as 
biased), under-resourced, and ultimately often results in an unsatisfactory 
outcome - unsubstantiated dismissal. 
Our experience is that where vulnerable clients face a legitimate problem with 
police response and wish to raise a complaint, there is a real risk that if they do 
so: 


 (a) the complaint is investigated by the very station they are complaining 
against; 


 (b) the process is re-traumatising, non-transparent and lengthy; 
 (c) the complaint outcome is often unsatisfactory, in that it does not 


acknowledge our client’s experience, it provides little to no basis for the 
decision and results in no positive outcome for our client and no change 
to police practice change; and 


 (d) due to the non-independence of the process, the act of lodging the 
complaint contains an inherent risk of significant adverse consequences 
for our clients. 


 Reduced police responsiveness in future call outs, or police (and 
particularly their local police station) being unwilling to investigate future 
allegations of criminal behaviour (including family violence). 


 Targeting by way of subsequent criminal charges. In the case of family 
violence survivors, this may include being charged with breaches of an 
intervention order where there are cross-applications of orders. 


 Feelings of isolation in that our clients have nowhere to turn to when 
seeking protection against violence 


Police consistently fail to find that meritorious complaints are substantiated. 
There are inherent problems with the current investigation process, including 
but not limited to: 
a. bias in the investigation; 
b. lack of trust and confidence in the complaint process; and 
c. limitations of IBAC, which most often refer complaints back to Victoria Police. 
 


Breaches of discipline - Victoria Police Act 2013 
The current system in Victoria also allows for complaints about behaviour that 
might amount to a breach of discipline by police officers and PSOs. This is the 
case whether or not the conduct also qualifies as misconduct prohibited under 
the relevant legislation  and/or a criminal offence. 
Breaches of discipline that do not amount to conduct or misconduct are 
generally handled internally by Victoria Police. However, breaches of discipline 
may also involve the possible commission of criminal offences dealt with through 
the courts. 


 engages in conduct that is likely to bring Victoria Police into disrepute or 
diminish public confidence in it 


 is guilty of disgraceful or improper conduct (whether in his or her official 
capacity or otherwise) 


 is negligent or careless in the discharge of his or her duty 
 acts in a manner prejudicial to the good order or discipline of Victoria 


Police    
 A police officer or protective services officer who aids, abets, counsels or 


procures, or who, by any act or omission, is directly or indirectly 
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knowingly concerned in or a party to the commission of a breach of 
discipline, also commits a breach of 
discipline.                                                                                            
           


Essential elements of the rules of natural justice by Justice Emilios 
Kyrou, Supreme Court of Victoria 
It is well known that there are two basic rules of natural justice: the fair 
hearing rule and the bias rule. The fair hearing rule requires the adjudicating 
body to provide to the parties before it a reasonable opportunity to present 
their cases and to answer any allegations against them. The bias rule 
requires the adjudicating body to be impartial. There are two types of bias 
that can infringe the bias rule: actual bias and apprehended bias. Actual bias 
involves the adjudicating body being unable to decide the matter 
impartially, whereas apprehended bias involves a perception of a lack of 
impartiality. In the words of the leading High Court case in this area, 
apprehended bias describes a situation where ‘a fair-minded lay observer 
might reasonably apprehend that the [adjudicating body] might not 
bring an impartial mind to the resolution of the question the [body] is 
required to decide. The expressions ‘procedural fairness’ and ‘rules of natural 
justice’ are often used synonymously. My preference is to refer to the ‘rules 
of natural justice’ because, while the expression ‘procedural fairness’ 
encapsulates the fair hearing rule, it is less apt in relation to the bias 
rule. 
 


VEOHRC 
The Committee has been informed that under the Equal Opportunity Act 2010 
(Vic) (‘EO Act 2010 (Vic)’), a person may make a complaint to the Commission 
alleging ‘discrimination by a police member, police employee or Victoria Police 
on the basis of an attribute covered by … [the Act], sexual harassment, 
victimisation or vicarious liability for such conduct (section 113)’.266 
‘Victimisation’ means treating another person detrimentally because they have 
either: 
• made a complaint 
In summary the Commission can receive complaints where, on consideration of 
the alleged conduct of police within the particular factual context, the 
discrimination is claimed to have occurred in the provision of a service. 
Examples where discrimination may be claimed to have occurred in the 
provision of a service include if it occurred: during police attending a scene 
following a request for assistance, in the course of police preventing and 
detecting crime, in asking a person to leave an area or move on when handling 
a situation, or in the course of protecting persons from injury or death or 
maintaining public order.272 [Emphasis added] 
Complaints made under the authority of the EO Act 2010 (Vic) or the RRT Act 
2001 (Vic) may name Victoria Police as ‘the primary respondent’—since it is 
vicariously liable for its sworn and unsworn members’ actions. In addition, 
individual police respondents may be named. 
 
The Honourable Robert Redlich QC 
" A background in the law has taught me that unethical behaviour, misconduct and 
corruption cannot flourish unless ‘good people’ turn a blind eye to such conduct and 
refrain from taking active steps to prevent this behaviour."  
 


K Judd, Director Of Public Prosecutions 
In determining whether there is a reasonable prospect of a conviction, regard 
must be had to: 
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• all the admissible evidence • the reliability and credibility of the evidence 
• the possibility of evidence being excluded 
• any possible defence 
• whether the prosecution witnesses are available, competent and compellable 
• any conflict between eye-witnesses 
• whether there is any reason to suspect that evidence may have been 
concocted 
• how the witnesses are likely to present in court 
• any possible contamination of evidence 
• any other matter relevant to whether a jury or magistrate would find the 
person guilty. 
Public interest 
If there is a reasonable prospect of a conviction, consideration must be given to 
whether the prosecution is in the public interest. 
The prosecution must proceed unless there are public interest factors tending 
against prosecution which outweigh those tending in favour. 
 


Public interest factors include: 
Offence related factors 
• the seriousness of the offence 
• the age of the offence Offender related factors 
• the offender’s culpability 
• the offender’s antecedents and background 
• the age, physical health, mental health or disability of the offender 
• whether the offender is willing to co-operate in the investigation or prosecution 
of others, or the extent to which the offender has done so. 
 


Offenders with cognitive impairments 
• This includes offenders with intellectual disabilities, acquired brain injuries, 
mental illnesses, acute personality disorders and neurological disorders. It may 
not be in the public interest to prosecute such an offender where the offence is 
not serious, the offender’s cognitive impairment reduces their moral culpability, 
the offender is of no danger to the community and the prosecution is likely to 
result in an unconditional discharge. 
Persons who commit offences while detained involuntarily in psychiatric 
hospitals 
• In such cases, regard must be had to: 


 whether the offence was committed while the offender was resisting 
detention - It may not be in the public interest to prosecute a mentally ill 
person who was detained involuntarily for resisting that detention 


 the person’s treatment and medication regime both at the time of the 
offence and at the time the prosecution is being considered 


 whether a prosecution would be likely to be harmful to the person or 
medically inappropriate 


 community protection. 


Most prosecutions will proceed if there is a reasonable prospect of a conviction. 
While there may be public interest factors tending against a prosecution, in most 
cases the appropriate course will be to proceed with the prosecution and for 
those factors to be put to the court in mitigation of sentence. 
 


Improper considerations 
A decision whether to prosecute must not be influenced by: 
• political pressure or interference 







12


• the race, religion, sex, national origin, political associations, activities or 
beliefs of the offender or any other person involved 
• personal feelings concerning the offence, the offender or a victim 
• possible political advantage or disadvantage to the Government or any political 
group or party 
• the possible effect of the decision on the personal or professional 
circumstances of those responsible for the prosecution decision. 
 


When may a direct indictment be filed after a discontinuance? 
Where a discontinuance has been filed, a person may be directly indicted for the 
same offence only if it is in the interests of justice that the prosecution proceed; 
and 
• significant fresh evidence is available; or 
• the decision to enter a discontinuance was obtained by fraud; or 
• the decision was based on a mistake of fact. 
 
Office of the Chief Psychiatrist: 


There is no specific legislation that covers the situation of fitness for interview by 
police. However, fitness for police interview implies the ability: 


 to understand the nature of the questioning (i.e. questioning to ascertain 
involvement in the commission of an offence) 


 to be able to follow the course of questioning 


 to be able to give instruction to a legal representative(s) 


 to be able to understand when the person is cautioned that he or she does 
not have to say anything, but that anything that they say may be given in 
evidence. 


 to not be in an excessively suggestible state 


 to be aware of the surroundings. 


Who should be assessed? 


The following persons should be assessed when an AMHS becomes aware that they 
are to attend a police interview. 


 Current inpatients 


 Persons recently discharged from inpatient status 


 Persons on a Community Treatment Order 


 Persons receiving active treatment in the community 


 Persons who appear to be impaired by a mental illness (including substance-
related mental illness) 


Assessment procedure 


Assessment of a person's suitability for interview should be performed by a medical 
practitioner, and should include a history of their physical and mental health. This 
should take into account the following factors: 


 The stability of the person's current condition (recent alterations in physical 
or mental state, recent medication changes, need for PRN medication or 
other acute interventions). 
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 A history of any physical and/or substance use issues that may impair the 
person's ability to be interviewed. 


 The results of the mental status examination, which should include: 


 assessment of affect and mood 


 assessment of thought stream, form and content 


 details of any delusional material elicited including passivity phenomena 


 details of any perceptual disorder found 


 assessment of cognitive function including orientation 


 assessment of judgement and insight. 


 assessment of any risk to the person or others. 


 The person's vulnerability and suggestibility should be carefully considered. 
In particular the presence, nature and details of any thoughts of harm to the 
self or to others should be elicited. 


 An assessment of the potential impact on the person’s mental state, how 
stressful the experience will be, and how the person believes they will cope 
with the stress. This may include obtaining information from the patient 
about previous experiences they have had with police or courts and their 
perception of these experiences. 


 An assessment of the person's understanding of what the particular police 
interview would mean in terms of possible consequences. 


 An assessment of the level of clinical or other support the person may require 
in attending the police interview. 


Independent third person and legal representation 


A person who has been deemed suitable for police interview should be advised of 
their right to have an independent third person present at the interview. This 
requirement, which is contained in Victoria Police operating procedures, applies 
whether the mentally ill person is being interviewed as a witness, a suspect, or as 
an alleged victim. The police will organise an independent third person with the 
Office of the Public Advocate (see ‘Protocol between Victoria Police and the 
Department of Human Services Mental Health Branch 2004’). 


Patients should be encouraged to seek their own legal representation. Legal advice 
may be obtained cost free from the Mental Health Legal Centre orVictoria Legal Aid. 
In all cases and particularly so if a patient does not wish for legal representation or 
an independent third person, it would be appropriate for a close relative or friend 
who is not associated with the police inquiry, to provide support to the patient if 
he/she agrees that the relative or friend be involved. The decision to decline legal 
representation should be documented in the client’s clinical record. 


Office of the Chief Psychiatrist: 


Other requests for information by the police  


Occasionally requests not supported by formal court documents may be made by 
the police for information, such as the discharge date, whereabouts or destination of 
a patient. If such a request is received, the particular circumstances should be 
carefully considered. Situations where the public interest clearly outweighs the 
requirement for confidentiality should be considered on their merits. In many 
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situations, however, the police should be advised that you are obliged by the Mental 
Health Act 1986 to maintain confidentiality. 


Exceptions that permit the disclosure of information that may be relevant to a police 
request for information, are section 120A(3)(ea) and section 120A(3)(b) of 
theMental Health Act, which draw the Act into compliance with the Health Records 
Act 2001. The Health Privacy Principles (HPP) apply to information sought under this 
Act. 


Under HPP 2.2(h), information may be disclosed where the organisation reasonably 
believes that the use or disclosure is necessary to lessen or prevent: 


1. a serious and imminent threat to an individual's life, health, safety or 
welfare; or 


2. a serious threat to public health, public safety or public welfare. 


Section 120A(3)(b) of the Mental Health Act allows the “giving of information to a 
court in the course of criminal proceedings”. It should be noted that this exception 
applies to criminal proceedings that have already been commenced, and that such 
information is only to be provided if a subpoena is presented requesting it. 


PUBLIC COMMENTS ON THE FLINDERS ST ARREST 2021 


Jay 
 
2 weeks ago 


 


Some observations that should lead to more questions: 
1. Victoria Police have announced they will investigate Victoria Police. 
2. Victoria Police are asking for the man to come forward - How is it that you 
arrested him but don't know who he is or where to find him. 


Likethumb_up1 
Replyreply 
 
Reportflag 


 


PHILLIPA 
 
2 weeks ago 
 (Edited) 


 


Highly likely to be deemed a justified use of force within the perpetrator's duty 
given the state of emergency and the health risks and dangers posed by the victim 
who's fault it surely was for being there in the first place. This couldn't be the only 
assault worthy of investigation over the last few days, but I think what you see is 
what you get and what you get is exactly what you get if you hit the ground and the 
last hand to touch you was in a blue glove. 


Likethumb_up 
Replyreply 
 
Reportflag 


 


Jonathan 
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2 weeks ago 
 


If I were that man and actually still even physically capable of "coming forward", I 
would be handing this case off to a very competent barrister and deliberately 
keeping well away from the police. 
 


In regard to complaints communicated to Victoria Police and IBAC several times since 2016 and 
recently, I am declaring these complaints as a public interest disclosure under section 21 of 
the Public Disclosures Act 2012. The content of which alleges improper conduct as per section 
4: Meaning of improper conduct 
(a) corrupt conduct; or (b) conduct of a public officer or public body engaged in by the public 
officer or public body in their capacity as a public officer or a public body that constitutes— 
(i) a criminal offence; or (ii) serious professional misconduct; or (iii) dishonest performance 
of public functions; or (iv) an intentional or reckless breach of public trust; or (v) an intentional 
or reckless misuse of information or material acquired in the course of the performance of 
the functions of the public officer or public body. I hereby claim the protection afforded 
under section 38 for the disclosures made to Victoria Police, IBAC and the Victorian Inspectorate. 
I am aware of s.72 and 73. 
 
Victoria Police conduct is alleged to contravene article 14 of the International Covenant on Civil 
and Political Rights (ICCPR) 
"The protections from being coerced to give testimony, to incriminate oneself, to have 
one’s case heard in open court, to have legal counsel, to have one’s sentence pronounced 
publicly, to present evidence in one’s defence and to conduct a vigorous, 
thorough defence...While there is a risk of this happening, we consider it is more 
important to have a check on the police misusing their power. The police have the power to 
prosecute but are checked on the misuse of this power by requiring them to prove each and 
every case objectively. The police have the power to prosecute but are checked on the misuse of 
this power by requiring them to prove each and every case objectively... ...We know the feeling of 
helplessness when charged and facing the police. In the battle which follows either to prove 
innocence or establishing mitigating factors, the battle is considerably fairer and just if the police 
have the burden of proving their case. "  Robin Speed President Rule of Law Institute 
 
The relevance of the Rule of Law is demonstrated by application of the following principles in 
practice. 
• The separation of powers between the legislature, the executive and the judiciary. 
• The law is made by representatives of the people in an open and transparent way. 
• The law and its administration is subject to open and free criticism by the people, who 
may assemble without fear. 
• The law is applied equally and fairly, so that no one is above the law. 
• The law is capable of being known to everyone, so that everyone can comply. 
• No one is subject to any action by any government agency other than in accordance with 
the law and the model litigant rules, no one is subject to any torture. 
• The judicial system is independent, impartial, open and transparent and provides a fair 
and prompt trial. 
• All people are presumed to be innocent until proven otherwise and are entitled to remain 
silent and are not required to incriminate themselves. 
• No one can be prosecuted, civilly or criminally, for any offence not known to the law when 
committed. 
• No one is subject adversely to a retrospective change of the law. 
 
These persistent breaches of my human rights among other by Victoria Police sworn officers 
resulted in Psychological injury and was instrumental in self inflicted hanging after presenting to 
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the Greensborough Police station with evidence to prove my complaints and restore my 
reputation that was ignored by both Victoria Police upper management and IBAC, on multiple 
occasions and a failure of their duty of care to prevent unlawful harm by a repeated criminal 
acts.  
 
Ambulance Victoria causing detrimental action causing psychological injury and loss of income 
through medical incapacitation and loss of reputation. Discrimination, disadvantage and adverse 
treatment in relation to my career & profession resulting in Ambulance Victoria unlawfully 
engaging in a restraint of trade and my right to engagement in meaningful employment of 
which I am appropriately qualified and experienced and denial of the dignity that is recognised 
to come from that meaningful employment. Ambulance Victoria refused to authorise me to work 
with a sub contractor RFDS without reason or merit and disclosed confidential information to the 
sub contractor RFDS resulting in denial of employment and psychological injury and loss of 
dignity. 
 
Public Entities of which these Disclosures apply and request investigation of: 
Victoria Police 
Ambulance Victoria 
Independent Broad Anti-Corruption Commission 
 
1 Purposes 
The purposes of this Act are— 
(a) to encourage and facilitate disclosures of— 
(i) improper conduct by public officers, public bodies and other persons; and 
(ii) detrimental action taken in reprisal for a person making a disclosure under this Act; and 
(b) to provide protection for— 
(i) persons who make those disclosures; and 
(ii) persons who may suffer detrimental action in reprisal for those disclosures; and 
(ba) to ensure that those disclosures are properly assessed and, where necessary, investigated; 
(c) to provide for the confidentiality of the content of those disclosures and the identity of 
persons who make those disclosures. 
 
9 Public interest disclosure 
(1) Subject to subsection (3) and Division 3, a public interest disclosure is a disclosure by a 
natural person of— 
(a) information that shows or tends to show— 
(i) a person, public officer or public body has engaged, is engaging or proposes to engage in 
improper conduct; or 
(ii) a public officer or public body has taken, is taking or proposes to take detrimental action 
against a person in contravention of section 45; or 
(b) information that the person reasonably believes shows or tends to show— 
(i) a person, public officer or public body has engaged, is engaging or proposes to engage in 
improper conduct; or 
(ii) a public officer or public body has  taken, is taking or proposes to take detrimental action 
against a person in contravention of section 45. 
(2) A public interest disclosure may be about conduct that has occurred before the 
commencement of this section. 
 
 
 
References: 
https://www.police.vic.gov.au/sites/default/files/2019-
01/VictoriaPoliceManual_ProfessionalStandards.pdf 
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https://www.parliament.vic.gov.au/images/stories/committees/IBACC/report/IBACC
_58-06_Text_WEB.pdf 
http://www.austlii.edu.au/au/journals/VicJSchol/2010/23.pdf 
https://www.parliament.vic.gov.au/images/stories/committees/IBACC/Submissions/
police_oversight_submissions/Submission_36_St_Kilda_Legal_Service.pdf  
https://www.opp.vic.gov.au/getattachment/a26fab55-0c8a-48a9-b4e5-
71f3a898e6cb/DPP-Policy.aspx Public Prosecutions Guidelines "The Director’s Policy is an 
important part of accountability and transparency." 
https://www.skynews.com.au/australia-news/victoria-police-confirm-footage-
shared-to-social-media-of-flinders-street-station-arrest-will-be-investigated/news-
story/5443b75c32de028fdea9b23a10cc742c Public thoughts on Police investigating 
Police 
https://www.wdv.org.au/documents/BTE_Family_violence_standards_and_guideline
s.pdf Gendered Guidelines on Family Violence 
https://www2.health.vic.gov.au/Api/downloadmedia/%7BA0280D2A-B0A6-45B5-
8D9E-F743B0902C9E%7D Victorian Chief Psychiatrists Guidelines on Police 
interview and Court Attendance 
https://www2.health.vic.gov.au/Api/downloadmedia/%7B48A14372-42F3-4CCA-
8FCD-349DDE7ABFE5%7D Chief Psychiatrist: Guideline for Family Violence 
https://www2.health.vic.gov.au/Api/downloadmedia/%7BB2640F8C‐E35B‐4264‐845F‐
9DF6A7914B62%7D Chief Psychiatrist: Subpoenas for documents, search warrants, or other 
requests by police for information 
http://sites.thomsonreuters.com.au/journals/2020/08/04/criminal‐law‐journal‐update‐vol‐44‐pt‐
3/ (2020) 44(3) Criminal Law Journal 155‐172 
Submission of the Victorian Inspectorate: In relation to the external oversight and investigation of 
police corruption and police misconduct in Victoria 
Smith, G. (2010). Every complaint matters: Human Rights Commissioner's opinion concerning 
independent and effective determination of complaints against the police. International journal of 
law, crime and justice, 38(2), 59‐74. 
Submission to the Inquiry into the External Oversight of Police Corruption and Misconduct in 
Victoria. Associate Professor Leanne Weber, School of Social Sciences, Monash University, Professor 
Jude McCulloch, School of Social Sciences, Monash University 
 
Legislation Applicable: 
Charter of Human Rights and Responsibilities Act 2006 
Crimes Act 1958 
Equal Opportunity Act 2010 
Family Violence Protection Act 2008 
Health Records Act 2001 
Independent Broad‐based Anti‐corruption Commission Act 2011 
Mental Health Act 2014 
Public Interest Disclosures Act 2012 
Professional Standards Act 2003 
Victoria Police Act 2013 
Victims Charter Act 2006 
Wrongs Act 1958 
 
 
‐‐‐‐‐‐‐ Original Message ‐‐‐‐‐‐‐ 
On Thursday, October 7th, 2021 at 10:54, Info VicInspectorate (DPC) 
<info@vicinspectorate.vic.gov.au> wrote: 


OFFICIAL 
 


VI Ref: 21/00194 
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Dear Reece Storme Ferrara, 


  


I acknowledge receipt of your form and emails dated 22 and 23 September 2021 
and 6 October 2021. 


  


In the form you have submitted to the VI you state that you are making a disclosure 
about the conduct of a person that is ‘intended to adversely affect the honest or 
effective performance of a public body or public officer’. 


  


In order for the VI to determine if there is any role for our office, please expand on 
how you believe the individual you have named, has adversely affected the honest 
or effective performance of a public body or public officer. Please also forward a 
copy of all correspondence between yourself and IBAC relating to this matter. 


  


Please also note that the VI does not have jurisdiction to receive complaints 
involving Victoria Police. 


  


If you have further questions in relation to the above, please feel free to email them 
to info@vicinspectorate.vic.gov.au or alternatively if you would like to speak to 
someone on the phone please email the VI, supplying three convenient time periods 
for the VI to arrange a call. 


  


I trust this information is of assistance. 


  


Yours sincerely, 


 


Support Officer, Integrity Operations and Policy  


__________________________________________   


(03) 8614 3232 


info@vicinspectorate.vic.gov.au  


 PO Box 617 Collins Street West Melbourne VIC 8007 


 DX210172 
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Please consider the environment before printing this mail. 
 
PRIVATE & CONFIDENTIAL 


The contents of this e‐mail and any attachments may be private and confidential, 
intended only for use of the individual or entity named. If you are not the intended 
recipient of this message you must not read, forward, print, copy, disclose, use or 
store in any way the information this e‐mail or any attachments contain. If you are 
not the intended recipient, please notify the sender immediately and delete or 
destroy all copies of this e‐mail and any attachments. The Victorian Inspectorate 
does not accept liability in connection with computer viruses or any other defects or 
consequences that may arise from opening or using the message and any 
attachments.  


  


  


  


  


  


  


 


OFFICIAL 
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Reece.Storme@Protonmail.com


From: Reece Storme Ferrara <Reece.Storme@protonmail.com>
Sent: Thursday, 20 January 2022 12:11 AM
To: info@vicinspectorate.vic.gov.au; kim.french@police.vic.gov.au; psc-


policeconductunitcomplaintsandcompliments@police.vic.gov.au; 
policeconductunitcomplaintsandcompliments@police.vic.gov.au; 
stuart.cockerell@police.vic.gov.au; info@ibac.vic.gov.au


Subject: Reference number  21/00194
Attachments: French No Action VICPOL.pdf; IBAC 8 June 2018.PDF; Jannina Not enough evidence.pdf; No 


Action VICPOL Threats to kill.pdf; VICPOL no action complaint.pdf; VICPOL No action on 
Breach.pdf; A_HRC_43_49_AUV Psychological torture 01.pdf; SR_Torture_Nils_Melzer Violence 
against disability torture.pdf; Torture Convention.pdf


This response is not worth the electricity it took to produce it, nor it is unexpected. 
 
Australia, I was so passionate about it but my love has been destroyed like my reputation, the lost family and friends I'll never 
get back because of VICPOL's character assassination and hypocrisy in circumventing the courts and practising Police Justice, the 
VOCAT finding of fact against Snr Cons O'Meara that started the psychological torture (International Convention Against 
Torture) perpetrated by VICPOL, IBAC and now yourselves the VI and the country I once loved, Australia.  
 
I dedicated my life to helping and healing others as a Paramedic and still do so. I suffered a permanent psychological injury from 
the chronic psychological and physical abuse and family violence perpetrated by a woman and my ex wife, but Australia says no 
to violence against women so I was guilty until proven innocent and targeted no matter what I said and it took 5 years for a 
VOCAT magistrate to prove that I was telling the truth but by then it was too late. 
I couldn't come up with any reason not to burn my passport and birth certificate, so I did just that to gain something resembling 
a shred of dignity.  
 
I spit on the Australian flag, the coat of arms and every single fake word created by it in law and policy and throw it in the mud 
where I have been thrown in and now live. I have no nationality and am not human in the countries eyes. I have no human 
rights by Australian conduct, and for that, I have nothing but contempt for the Country of Australia.  
 
If I have committed an offence, come get me, so I may rot in jail somewhere, refuse to eat until I wither away and die like the 
piece of shit I have been dehumanised to be by the state.  
 
To the Chief Commissioner 
 
I do not hold a grudge against the constables, even those who committed the breach of duty and due process. I feel their 
actions are the result of poor management, culture, education and adequate health screening for pre‐PTSD and PSTD 
symptomology and a complete failure to recognise bias and mitigate the effects it has on police decision making (See VOCAT 
hearing magistrates court)  
 
An organisation whose arrogance and contempt for Human Rights sees itself as above criticism or accountability and, when 
confronted, acts like a coward and uses unilateral control of information, power and control, gaslighting tactics to deflect, 
antagonising vulnerable people to discriminate against them for mental illness and use it against them to bullshit their way out 
of a complaint.  
 
Then when you don't get what you want you simply break the rules and get it by force. Like tracking my car or my phone 
illegally to facilitate an arrest (Horseshoe Lagoon Campsite)  
 
VICPOL, you are cowards and tyrants and I have nothing but contempt for it as an organisation and I will not call Police if I am 
assaulted, robbed or anything else. There is no real Police, the ones here are corrupt and I would rather defend myself against 
an attacker daily than come crawling to a Police station asking for help.  
 
To IBAC 
 
Things like conflict of interest and ex police or feds dealing with police complaints just don't seem to apply to it at your own 
absolute power and discretion.  
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The Inquiry into IBAC seems all for nothing because none of those recommendations have surfaced here.  
You control the information and block the victim from any discourse.  
 
See definition of Psychological Torture attached. 


 
 
 
 
 
 
 
‐‐‐‐‐‐‐‐ Original Message ‐‐‐‐‐‐‐‐ 
On 19 Jan 2022, 16:39, Info VicInspectorate (DPC) < info@vicinspectorate.vic.gov.au> wrote: 


 
Dear Mr Ferrara, 
 
Please find enclosed correspondence from the Victorian Inspectorate with regard to your complaint 
about the Independent Broad‐based Anti‐corruption Commission (IBAC). 
 
Yours sincerely, 
 


 
 
info@vicinspectorate.vic.gov.au 
 PO Box 617 Collins Street West Melbourne VIC 8007 
 DX210172 
 
Please consider the environment before printing this mail. 
 
PRIVATE & CONFIDENTIAL 
The contents of this e‐mail and any attachments may be private and confidential, intended only for 
use of the individual or entity named. If you are not the intended recipient of this message you must 
not read, forward, print, copy, disclose, use or store in any way the information this e‐mail or any 
attachments contain. If you are not the intended recipient, please notify the sender immediately 
and delete or destroy all copies of this e‐mail and any attachments. The Victorian Inspectorate does 
not accept liability in connection with computer viruses or any other defects or consequences that 
may arise from opening or using the message and any attachments.  
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Reece.Storme@Protonmail.com


From: reece.Storme@protonmail.com
Sent: Monday, 11 April 2022 12:06 AM
To: 'IBAC Enquiry Email'; 'O'Meara, Shaun'; 'FIDLER, Troy'; deborah.harris@vicpol.vic.gov.au; 


heidi.twining@police.vic.gov.au
Cc: 'Phoenix Paramedical PFR'
Subject: VICPOL Conduct 2016 - 2018 - Procedural Fairness
Attachments: attachment.jfif; image002.jpg; 2018 08 04 - Media_Release_IBAC_2018-08-4.pdf; 2018 05 21 - 


Jannina's affidavit citing LEAP Database.pdf; 2016 05 26 - Dr Khanna Letter about talking to Cons 
Twining.pdf; 2016 08 03 - First Notification to MP Neville.pdf; 2016 08 14 - Austin Admission 
RE_VICPOL and Lio.pdf; 2017 05 26 - Austin Admission RE_presented GB VICPOL Hang with 
evidence.pdf; 2017 06 05 - VIC POL FOI 2.pdf; 2017 06 05 - VIC POL FOI.pdf; 2016 03 02 - 
Victims-of-intimate-partner-violence.pdf


VICPOL were provided all documents in "2016 05 26 – Affidavit of False Statements" in 2016.  


 


... Although Jacob is AFM in this situation he is very calculated and manipulative 


towards Jannina. Jacob uses the police to harass Jannina for example calling in 


welfare checks at 1 am in the morning to attend her address and waking her when 


everything is apparently all correct. Jacob is constantly contacting members from NGB, 


NHL and NME reporting exactly the same breaches to different members at different 


locations. Risk assessment to be conducted and Family Violence Unit to liaise with 


Jannina to ascertain possible IVO and Support Services. Brief to be submitted to in 


regards threats to kill and breach of IVO by Constable Fidler. I have spoken to his 


doctor and been advised that Jacob is currently only partially adhering to his treatment 


program which includes counselling and medication. I have been advised that he misses 


appointments making it hard for his treatments to be consistent and monitored I 


advised the doctor of the most recent events, during which Jacob has become highly 


agitated, confused and verbally aggressive to a number of police members. Should 


there be any welfare concerns for Jacob Ferrara please call Dr Khanna at North Park 


Private 9460 0100  


This statement is false and misleading for the purpose to discredit, dismiss and coerce others to not take 


me seriously.  


 


Dr Khanna denies providing this information that 1st Cons Heidi Twining entered into Leap on 26 May 2016 


 


Reece has PTSD and ongoing concerns with his ex-partner with JVO in place. He 


attended Court yesterday and tried to hang himself there. Arrested and released. 


Today he attended Greensborough Police Station threatening to hang himself. Ran 


off and when located soon after was hanging" 


 


"Male ambo suffering PTSD. Separated from wife. Picked up three year old son from 
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airport today and felt nothing for him. Dropped son at brother's house. Driving 


along [redacted] Street directly into tree. Reversed back and drove again into tree. 


Attempting to kill himself. On police arrival stated "I didn't hit it hard enough. I 


tried to kill myself'. Extremely upset in ambulance". 


 


VOCAT 2017\1756 Made a finding of fact contrary to Cons O'mearas assessment bias being a key factor 


 


Disclaimer: Jannina Ferrara is not to face any consequences for the past. She was abused as a child, and 


it is not her fault she developed the way she did. She can't help what she does. The state should know 


better and act fairly and on evidence that at least recognises the minority in this subject and dedicated 


specialised units with specialised training.  


 


I am not saying these officers are "bad" Only Robots are able to not get emotionally involved and not want 


to relieve the suffering of a woman in distress. We all do. I do not have an unhealthy attitude toward 


women, I do not use methods to coerce and control. I am proud of how I handled Jannina and 


VICPOL because I merely told her how I felt about her lying to the police at the lowest points and at 


my absolute worst. I took responsibility for my actions and I was punished for it. Majority of other 


men probably would have struck her or something else but I didn't so my character has been 


proved that I am not an abuser. VICPOL gave her immunity to inflict significant harm. I am not seeking 


individuals officers losing their jobs. They have done more good than ever doing wrong. They believed they 


were doing honourable things in the circumstances. VICPOL as an organisation is vicariously liable for 


failing to provide appropriate training in conflict of interest, bias and ultimately enabling abuse and violence 


by a women with significant documented history of violence and providing false or misleading information. 


Through emotional and confirmation bias failed to fact check anything Jannina claimed allowing her to do 


whatever she wanted and if that meant denying my human right to being a father to my son who share a 


very close bond and when Jannina is unable to cope I take up the slack and am that solid constant he can 


rely on. The state of Victoria is vicariously liable because training and "evidence based practice" dictates 


men are never AFM's so in the 5% of cases where men are AFM's the state of Victoria is happy to crucify 


those men and subject them to re-traumatisation and victimisation. The evidence articles are also attached 


via cloud link.  


 


Officers who predominately deal with women's violence must not investigate allegations of female 


perpetrators and can only be objectively dealt with by a small dedicated male AFM unit that specialises on 


that area to prevent unnecessary victimisation of genuine male AFM's. To say "we treat everyone the 


same" is just ignorant and impossible. The evidence on human bias will never support that.  


 


I have nothing left except a little boy who needs his dad to provide for him, and I can’t because my name 


means DOG, and I can't get a job. I don't get access to Human traits because I am a wife-beater for life, 


and I have a mental illness, PTSD, from the trauma of chronic family violence. So when I wanted VICPOL 


to shoot me in 2021, I guess that's me being that wife-beating dog again.  
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I no longer have the freedom of self‐agency or self‐determination. Soon enough, I will be evicted and homeless.  


 


Something needs to happen but the real question is We all know Men have inflicted unspeakable harm to women 


for centuries. Is Australia really saying it’s ok with crucifying the 5% who are genuine in their claims? 


 


I'm using Adobe Acrobat. 


You can view "2016 05 06 ‐ P_MLC1621_2017_FDR Certificate.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:90281909‐c27a‐41df‐8d1c‐81ab493f183f 


You can view "2017 02 21 ‐ P_MLC1621_2017 Inititating Affidavit.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f514205e‐9dbe‐4b1e‐a043‐b188089a6f87 


You can view "2017 02 21 ‐ P_MLC1621_2017_Inititating Application.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f45803e0‐16e6‐4bde‐9899‐2e21bcf573c4 


You can view "2017 03 23 ‐ P_MLC1621_2017 App In A Case.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:b0e6116d‐889a‐4cb4‐b708‐475bbb723508 


You can view "2017 04 04 ‐ P_MLC1621_2017 Response Jannina.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d008cbc8‐adf7‐4256‐bac3‐d9abf759c937 


You can view "2017 04 27 ‐ P_MLC1621_2017 Affidavit Jannina.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:0629032e‐1bcc‐4d24‐bb2a‐2af9583bbc5b 


You can view "2017 04 27 ‐ P_MLC1621_2017 Notice of Risk.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:e4fff31b‐ce95‐4ebf‐84c9‐4d006a8f67fc 


You can view "P_MLC1621_2017 Affidavit Khanna.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:30c84e09‐4fe2‐4cd6‐a11b‐fe9f9f984891 


You can view "P_MLC1621_2017_Affidavit of risk.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:614ba159‐d074‐4894‐b061‐cd6e51fc157f 


You can view "P_MLC1621_2017_Ali El Massri.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:0b8a969e‐2b95‐4986‐a730‐8faac7f7b703 


You can view "P_MLC1621_2017_Delia Ferrara.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:713fa0ad‐0d40‐48ed‐ad0c‐8dd09feaa63e 


You can view "P_MLC1621_2017_Erica Watchorn.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:22ef0ac2‐6c8c‐4642‐ba76‐8a68f2e1a457 


You can view "P_MLC1621_2017_Jannina Affidavit.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:241cabd3‐6c3d‐433b‐8b91‐f4e2149eb639 


You can view "P_MLC1621_2017_Jannina Chronology.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f8d8b41b‐afa0‐4221‐94d5‐7f12321a5fb6 


You can view "P_MLC1621_2017_Jannina Final Affidavit Feb 2018.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:5d11d20c‐f27b‐448c‐a352‐e010c1aa427a 
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You can view "P_MLC1621_2017_Reece Chronology.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:02e06853‐e462‐4b0b‐8544‐cf0fe5fa3047 


You can view "P_MLC1621_2017_Subpoena Heallth Record.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:7ab448b8‐1fa7‐4892‐aebc‐f8440490aced 


You can view "P_MLC1621_2018 Delia Ferrara Affidavit.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:a160a0aa‐5fe2‐41e9‐ab3b‐4b67aa21cd8d 
  
 


I'm using Adobe Acrobat. 


You can view "2018 06 20 ‐ IBAC Response.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:afc53b53‐57c8‐4858‐9727‐f79c250c7107 


You can view "2018 09 13 ‐ FDR assigned.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:9a5232f3‐b40e‐4d19‐977a‐ace9c6e51d58 


You can view "2019 01 03 ‐ VOC Docs.pdf" at: https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:4d77df28‐


ab04‐4cd2‐a2fe‐c8d6cd5a7960 


You can view "2019 09 11 ‐ Dr Khanna Letter in support of Registration.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:36d5dee0‐a50e‐46c2‐8932‐71242efedfdf 


You can view "2019 11 11 ‐ Semi ‐ Urgent matter involving child protection and VICPOL.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:0f8ada84‐66cb‐45cc‐aa44‐8d009bbe9a69 


You can view "2019 12 21 ‐ Letter to Jannina RE_Ali.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:85a2a535‐dea0‐4626‐9dad‐76afd8443cd0 


You can view "2020 01 17 ‐ Letter to Jannina RE_Storme has expressed justified concern about Lio.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:a1cd523f‐a362‐4238‐bf68‐2f4682f0f47a 


You can view "2020 01 20 ‐ Letter to Ms Janina Ferrara.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f3c27c40‐b2e4‐431f‐8c51‐a34dc739791f 


You can view "2020 01 21 ‐ Letter to Jannina RE_Agreed Lio lives with me.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:bccb082e‐d8ec‐484a‐a7b9‐ce081cb7068a 


You can view "2020 04 28 ‐ DHHS Plan.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:cfb551b0‐8a49‐46cf‐a380‐01df67194329 


You can view "2020 07 04 ‐ ReeceStormeBrownExecutiveFuncADDReport04072020.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:eddaa25f‐204f‐4bba‐8eab‐428ad756948c 


You can view "2021 05 15 ‐ BDM STORME ‐ FERRARA.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:868004c6‐a7bf‐4728‐991a‐b1a4a8afa142 


You can view "2021 08 24 ‐ Dr Ingrams Independent report.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d29d675d‐19d1‐446b‐b3ca‐0eee9fcc5411 


You can view "2021 09 09 ‐ VOCAT 20171756 Request for recording.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:b4b552f2‐fba8‐491c‐8a5f‐960c26db2f63 
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You can view "2021 09 18 ‐ Zimmerman to AHPRA.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d0123a76‐69f7‐4bcf‐ac04‐efe31614954d 


You can view "2021 09 20 ‐ Cockerall Email.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:63519f6f‐e594‐464a‐83d9‐33b8be202801 


You can view "2021 09 24 ‐ Dr Ingrams Supplemental Report .pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d4022c97‐b70b‐4212‐bf14‐7d9d55c8dcbf 


You can view "2021 09 27 ‐ VOCAT_ 2017_1756 FERRARA, Reece ‐ Submit evidence for hearing.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:7fe35fa4‐243f‐4f3d‐b00e‐7ec4bcb363d4 


You can view "2021 10 04 ‐ FERRARA Crisis Email.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:931a8a86‐8376‐4609‐b21a‐9b125affb43e 


You can view "2021 10 09 ‐ Ferrara V Victoria.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:8c6c9cca‐d8d6‐490f‐9996‐108d36f8028b 


You can view "2021 10 09 ‐ VIC Gov & UNHRC.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f0e9815b‐24b5‐4943‐8f92‐f9afdb1d87f3 


You can view "2021 10 09 ‐ Vic Inspectorte RE_ VICPOL and AV.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:741fecbd‐16da‐4682‐939c‐4c5ec38c956f 


You can view "2021 10 11 ‐ International Human Rights Commission crazy ask for help.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:c79ecdfe‐e3a4‐406e‐8361‐140305902c2d 


You can view "2021 10 11 ‐ VIC Premier.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:3f40797f‐cd7b‐492e‐aa74‐ba095240b422 
  
 


I'm using Adobe Acrobat. 


You can view "2012 07 27 ‐ Jannina Visa App ID.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:8508f6bf‐d278‐4402‐8bad‐c123c17b195e 


You can view "2014 01 20 ‐ Nails in arm.JPG" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:db8ba668‐8e92‐49f5‐8c35‐05940f3d7935 


You can view "2014 03 17 ‐ Email Mum she is hitting me.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:00eb26ba‐9bc2‐400a‐baaf‐d324526ebdab 


You can view "2014 10 07 ‐ Email from my AV account documenting violence .pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:3fe12669‐faea‐4acd‐bff6‐ccfc9f3cb65f 


You can view "2015 05 05 ‐ Dr Hooper RE_ Family Violence.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:52fa07b7‐be56‐4839‐841e‐cd4030fee1e2 


You can view "2015 07 08 ‐ Allianz Content & Car.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:80d08be4‐22b2‐4a6d‐a813‐7ae3ecd9c88d 


You can view "2015 08 04 ‐ Jannina Ferrara VISA and docs.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:90c3c572‐4bbe‐4802‐8274‐96cfc4ae91fc 
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You can view "2015 08 26 ‐ Subaru Contract Of Sale.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:82beebc1‐b220‐4d80‐9622‐4cf8919930ee 


You can view "2015 08 31 ‐ Car Insurance CGU Letters.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f8c08e63‐bd3e‐4fcb‐9e3b‐f8816f70e6ed 


You can view "2015 09 01 ‐ AV FOI File ‐ Pay Wages.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:e2da5fa9‐9000‐49df‐b094‐3fe80a64413e 


You can view "2015 09 01 ‐ Car Rego x2 2015 Paid.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:cfe9f689‐b8d9‐4af8‐a48b‐4592ac9e54b5 


You can view "2015 09 14 ‐ You should kill yourself.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:e150d657‐3ec0‐46ef‐868f‐ec4692812486 


You can view "2015 09 19 ‐ Jannina banking Instructions.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:ef9ccab0‐0aef‐41ae‐ad3a‐f0825cc190b3 


You can view "2015 09 20 ‐ Im sorry I spit.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:3884c463‐33bc‐46ad‐b182‐edcdd33baae3 


You can view "2015 11 01 ‐ WC Chronological Statement.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:3bb4051f‐e845‐4993‐86ae‐96e68a40a682 


You can view "2015 11 12 ‐ Admits to Threatening to take Lio back to Germany.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:c3ec3fe3‐42ec‐4001‐8d5a‐ca07bdca18a6 


You can view "2015 11 22 ‐ Instructions about Lio's passport.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:4fbcec23‐c047‐4905‐9252‐5df9dc992e58 


You can view "2016 01 19 ‐ Not authorised for prosecution due to lack of evidence.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:39b5c180‐0876‐4562‐bc83‐148275e53ba7 


You can view "2016 01 20 ‐ FERRARA breach of IVO.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:4c111040‐f2d9‐409a‐9091‐57f4c6c026ba 


You can view "2016 01 21 ‐ Ferrara Assault.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:907affd0‐5697‐4013‐aad9‐27557437f9d3 


You can view "2016 01 22 ‐ Jannina FVO and Next Hearing.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:6d203af2‐ddaa‐4fb2‐81bd‐22225c49e8fc 


You can view "2016 01 27 ‐ AV Meeting Notes.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:71983562‐1646‐46d9‐9eb3‐7f053fc7b1fc 


You can view "2016 01 29 ‐ Ferrara to Snr Cons Burgermeister RE_Thank you.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:7358dbd8‐3aad‐4e9f‐81c4‐e0f61cfc5a16 


You can view "2016 02 28 ‐ Austin Admission RE_Start of PTSD.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:8f21a9d6‐214b‐49ca‐ac60‐6cbabdfc4830 


You can view "2016 03 01 ‐ Austin Psych Registrar.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:223d5acd‐ab31‐4598‐b868‐465bc85767d5 


You can view "2016 04 04 ‐ FDResolution.pdf" at: 
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https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:2207ad3b‐f438‐4cbb‐9193‐319507716b72 


You can view "2016 04 04 ‐ FVO Final.pdf" at: https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:20b23357‐


98da‐450b‐9627‐b55953ad6dad 


You can view "2016 04 17 ‐ Disciplinary notres taken.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:30e8f521‐0e30‐4195‐ac33‐5410eb1cb407 


You can view "2016 04 19 ‐ Confession Statement.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d90a19b9‐2cd1‐4172‐9e9c‐e6eb4a7b80af 


You can view "2016 05 06 ‐ Cars Insurance Jannina nominated driver.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d80c7cc5‐3f18‐48bc‐93fb‐07067bfeb16e 


You can view "2016 05 06 ‐ Family Dispute Certificate Unsuccessful.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:7fb6918c‐09ae‐4822‐9ee0‐65d1ce76725d 


You can view "2016 05 09 ‐ Ferrara, Jacob ‐ Family law matter... It just got real.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:3b6f331a‐e33b‐432f‐be9d‐5b75fec0033f 


You can view "2016 05 13 ‐ Ferrara, Jacob ‐ Jannina's Lawyer.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:143d54d8‐6fd3‐4710‐806f‐ea80699ed306 


You can view "2016 05 15 ‐ Diary of Jacob Ferrara.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:7dcd308c‐5c4b‐4e96‐9d8a‐1c7c5d2b2b28 


You can view "2016 05 19 ‐ Diversion Plan.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d065b239‐7774‐44d1‐98f1‐3838552d1303 


You can view "2016 05 22 ‐ Email to Cons Fidler 3 months in Germany where lack of sleep pure rage.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:599a6c3d‐9868‐4e70‐93d1‐6d222fbc1c09 


You can view "2016 05 22 ‐ Ferrara, Jacob ‐ Family Violence 1_2.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:9f76262d‐7fb1‐45f7‐a5d1‐8f6013ffa031 


You can view "2016 05 22 ‐ Ferrara, Jacob ‐ Family Violence 2.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:5f0efc30‐a2d9‐4d00‐a323‐0a252c86338d 


You can view "2016 05 23 ‐ Agreement for the release of Lios passports.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:212f2c27‐6870‐4375‐b272‐171fcb358d23 


You can view "2016 05 23 ‐ Passport Request.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:395db441‐4294‐430a‐8347‐2cba5dfb5d4d 


You can view "2016 05 24 ‐ MyGov Account Information ‐ Important keep!.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:c8badb07‐1967‐4ae5‐bfd7‐1217edb1d32f 


You can view "2016 05 25 ‐ Bills, car conditions and Bali.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:2b488d8e‐9208‐4a7e‐86b5‐ace3290b05fa 


You can view "2016 05 25 ‐ Lio and Pappa Day _ Bali _ Child Psychologist appointment.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f45b5fc3‐1607‐4eda‐b4e0‐a3ffdd3f8f97 


You can view "2016 05 25 ‐ Steal my $50 t.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:18b202c1‐afd0‐45f7‐b5f3‐eb565912c0e7 
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You can view "2016 05 26 ‐ Chiara Tornese Letter Forced removal Passport.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:3dc83d19‐61fb‐4df3‐9c72‐ff4c0f746c5f 


You can view "2016 05 26 ‐ Dr Khanna Letter about talking to Cons Twining.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:fa966d1d‐e5a9‐468e‐820b‐841227249b69 


You can view "2016 05 26 ‐ Federal Watch List Lio Ferrara.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:299270e8‐9c6f‐46d8‐a94e‐d089b1cef674 


You can view "2016 05 26 ‐ Jannina's affidavit citing LEAP Database.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:370cd1e0‐e5dd‐45f5‐b9eb‐f90570c8cefa 


You can view "2016 05 27 ‐ Tax Invoice ‐ EASYFLOWERS order (N2369).pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:a3dcb823‐75d2‐4e61‐a2e0‐adb3fe8454ed 


You can view "2016 05 28 ‐ Need the Subaru @ 1300 monday.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:161f8aef‐3365‐4f1b‐a752‐b0cedee9a9b7 


You can view "2016 05 29 ‐ LIO FERRARA PASSPORT AND NO FLY ORDER.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:86afa0c6‐7965‐4984‐9ecb‐b96ded024b93 


You can view "2016 05 31 ‐ Email Money owing and Lio distress.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:4cc07046‐2c35‐471b‐a7eb‐8e56838097d0 


You can view "2016 06 05 @ 0954 0457273718.mp3" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:3ed5ffe1‐1708‐4379‐8d6d‐cec83acc2376 


You can view "2016 06 06 ‐ Erica Watchorn Consult (Child Psychologist).pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:db271bc5‐57ae‐493d‐8616‐1ee678b6c995 


You can view "2016 06 06 ‐ In the nicest way fill up the car.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:028be5e4‐ee02‐4931‐8420‐c03b4ba7a7fa 


You can view "2016 06 07 ‐ Ferrara, Jacob ‐ Charges.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:cd39c2bf‐d421‐4e4b‐9ec5‐25469e50e0e5 


You can view "2016 06 09 ‐ Letting Jannina know that all calls are recorded.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:147c07f6‐f35c‐44ac‐a384‐250dd323c06a 


You can view "2016 06 15 ‐ Jannina and financial abuse.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:2201d164‐6037‐458f‐978e‐90c9920a2095 


You can view "2016 06 16 ‐ AV Do not employ.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:a4f5d8fc‐df03‐4252‐a2d8‐33e806bca6e8 


You can view "2016 06 21 ‐ Commonwealth Watch Order Withdrawn.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:41d1dfd1‐f83d‐42c6‐b494‐eeeb1fe1bda6 


You can view "2016 06 30 ‐ Ferrara, Jacob ‐ Ferrara, Jannina Troy Fidler.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:59faedfd‐3a09‐4119‐a386‐35dd9d123b16 


You can view "2016 07 01 ‐ Applying concepts of book Splitting to personal circumstances.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:98931cad‐eeb7‐4669‐82b1‐83b101dc1458 


You can view "2016 07 04 ‐ Reece FVO.pdf" at: 
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https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:34f89318‐914a‐463d‐a953‐c6a03965cbcf 


You can view "2016 07 11 ‐ Whyyy I asked you to fill up the car.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:6e72e510‐c04a‐4541‐8393‐dcff6bad914a 


You can view "2016 07 11 @ 1830 ‐ Toyota and Subaru.mp3" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:a04f19bf‐41e1‐4ce1‐8b1c‐c4d76a107d54 


You can view "2016 07 11 @ 1830 not fill up car.mp3" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:06973fe5‐8fb6‐40b4‐b872‐7f88b504f7b8 


You can view "2016 07 11 at 1830 ‐ Everyone fills up the car.mp3" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:75030278‐f304‐436e‐a461‐e82f6546cfda 


You can view "2016 07 26 @12‐28 First complaint ‐ Omeara Coerce a statement.mp3" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:234e856a‐e8da‐42f2‐9c98‐28e862f4f104 


You can view "2016 07 26 @12‐28 First complaint.mp3" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:b7df0227‐fdac‐4ad8‐968e‐291f71782f55 


You can view "2016 07 26 @1228 First complaint ‐ Act Srg Deb Harris.mp3" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:475f7b70‐144d‐4ce0‐8d68‐8a3dab7caaf7 


You can view "2016 07 27 ‐ Ferrara, Jacob VS Victoria Police ‐ enquiry.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:4b1511a5‐823e‐4cf6‐87a4‐1e6ed1c6e448 


You can view "2016 08 01 ‐ Ferrara, Jacob Vs Act. Sgt Deb Harris.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:7b9b12db‐2d19‐4cd2‐ace3‐c9afc4a8d0cc 


You can view "2016 08 01 ‐ VICPOL Complaint.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:2b5d9b16‐755d‐4426‐bd46‐45f8b4aca7b6 


You can view "2016 08 03 ‐ First Notification to MP Neville.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:8bfbc394‐4c3d‐44a7‐88bf‐f29a03bcb769 


You can view "2016 08 11 ‐ Child Support for this year.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:28a48ce0‐3bfd‐4d4c‐ac81‐5a8fac3a727a 


You can view "2016 08 14 ‐ Austin Admission RE_VICPOL and Lio.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:5e5adbfc‐a9c9‐4523‐a56d‐40d9a7d83930 


You can view "2016 08 14 ‐ Male victims treated like perpertrator.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:c4f34af1‐860f‐4c81‐9372‐d21d76b11e6e 


You can view "2016 08 24 ‐ Eligible for Government money.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:597d980a‐99a6‐4e0a‐b2ca‐bf5db8fcc4c5 


You can view "2016 09 04 ‐ Austin Admission RE_Car into Tree.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:5484ab4a‐5024‐4d9d‐b66e‐5ba631ab90b0 


You can view "2016 09 07 ‐ Diversion Program Complete.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f67566fd‐725f‐47d1‐8721‐39de81c743d6 


You can view "2016 09 09 ‐ Things you need for centrelink _IMPORTANT_.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:51de52d6‐7327‐4ae4‐b27c‐6f86864c2acd 
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You can view "2016 09 15 ‐ CF_16_1922 Correspondence from IBAC ‐ Mr Jacob Ferrara CRM_0608668.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:7bfb0f18‐74ee‐40af‐a0db‐ff9b05ec281d 


You can view "2016 09 20 ‐ Ferrara, Jacob ‐ VICPOL Complaint.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:c91c93a2‐9991‐43b2‐8e22‐1919ab5f66ef 


You can view "2016 10 21 ‐ Statement to magistrate.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:51c769c2‐0aba‐4a09‐9e9e‐e7f0e36d183c 


You can view "2016 10 25 ‐ Re_ Subaru.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:27921b3a‐7664‐4717‐a6b9‐463cd6f66fc3 


You can view "2016 10 26 ‐ Lio Care pls read all.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:060974ac‐32e6‐4e34‐8372‐a34ef1fd93ef 


You can view "2016 10 26 ‐ Lio care, Ali leave and you want back.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:5e3b1150‐4e38‐4ea2‐b985‐d19c737bbe4c 


You can view "2016 11 02 ‐ Get Centrelink Info for Jannina.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:98cb3ff5‐bf8a‐4ed5‐8090‐8e31040269f7 


You can view "2016 12 07 ‐ Parenting and Holiday Agreement.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:26a1014a‐38bc‐4344‐b4af‐3ea4b3e574d1 


You can view "2016 12 26 ‐ Ali go kill yourself.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:bd82242d‐c4d1‐48f4‐a95a‐8ac055bfaf02 


You can view "2017 04 24 ‐ Jannina Response Affidavit.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:69a38126‐69cb‐4e22‐8923‐670430bfdfa8 


You can view "2017 04 27 ‐ Interim Parenting Orders Family Law.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d229e42f‐977d‐4112‐b06c‐64e5f07772f3 


You can view "2017 04 27 ‐ Jannina Response Application.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:51ee7888‐333c‐4032‐a03a‐4ae3d4d3de7e 


You can view "2017 05 04 ‐ Reece Reply to Jannina's Affidavit.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:307909d5‐8405‐4f95‐a481‐d8f9280ce4a8 


You can view "2017 05 05 ‐ Abuse Evidence Dr Hooper.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:cf70174b‐c440‐4cbf‐be72‐b86d4cb830c1 


You can view "2017 05 26 ‐ Austin Admission RE_presented GB VICPOL Hang with evidence.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:79575c78‐454e‐4029‐a35d‐aa308b875658 


You can view "2017 05 26 ‐ Legal aid Refused Family Law.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:da2fcca8‐01b5‐4098‐9035‐5c91cbc9f7fe 


You can view "2017 06 02 ‐ Lio comments and behaviour.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:e5aad4a0‐fecd‐420c‐a34c‐ca4fbb796015 


You can view "2017 06 05 ‐ VIC POL FOI 2.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:a1d2442a‐5e2f‐480b‐a6c7‐85f11274cbdf 
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You can view "2017 06 05 ‐ VIC POL FOI.pdf" at: 


https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:3621e73d‐feab‐4eab‐9484‐30d3603b57c4 
  
 


 








1


Reece.Storme@Protonmail.com


From: Reece.Storme@protonmail.com
Sent: Monday, 11 April 2022 2:29 AM
To: Reece.Storme@protonmail.com; 'IBAC Enquiry Email'; 'O'Meara, Shaun'; 'FIDLER, Troy'; 


heidi.twining@police.vic.gov.au
Cc: Phoenix Paramedical PFR
Subject: RE: VICPOL Conduct 2016 - 2018 - Procedural Fairness Audio
Attachments: 2016 05 22 - Call with Jannina I get you killed.m4a


 
 
I'm using Adobe Acrobat. 
You can view "2016 05 25 Call Cons Omeara at 0041 post welfare check.WAV" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:ba3101cc-632a-40a0-9035-673666b04fb7 
  
 
I'm using Adobe Acrobat. 
You can view "2016 05 24 Call to VICPOL Welfare Check at 2255 84320200.WAV" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:61781887-cd98-4abf-8b30-352071621c11 
  
 
I'm using Adobe Acrobat. 
You can view "2016 05 24 Jannina The best is I kill Myself at 2226 0457273718.WAV" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:2c80d0be-2518-40b6-b943-b208214ab27f 
  
 
I'm using Adobe Acrobat. 
You can view "2016 05 26 - Banyule Family Violence 1st Cons. Twining.WAV" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:25d7cf04-c235-459b-82eb-1832104d86f4 
  
 
I'm using Adobe Acrobat. 
You can view "2016 05 26 - Sab call for advice.WAV" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:be267ed0-f352-4285-bce1-3f03a1169b85 
  
 
I'm using Adobe Acrobat. 
You can view "2017_1756_110245_09092021_1.m4a" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:16d71302-cd99-4ef0-afdb-4bc9a5b0a58c 
  
 
I'm using Adobe Acrobat. 
You can view "2017_1756_110245_09092021_2.m4a" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f53915f0-7caf-43e7-991b-0dd1c4a5e11b 
  
 
I'm using Adobe Acrobat. 
You can view "2017_1756_110245_09092021_3.m4a" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:f47d3082-c995-4ee1-9f27-2a0710f8e67f 
  
 
I'm using Adobe Acrobat. 
You can view "2017_1756_110245_09092021_4.m4a" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:e8bdd510-b227-49df-90c6-3fa04be32662 
  







2


 
I'm using Adobe Acrobat. 
You can view "2017_1756_110245_09092021_5.m4a" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d01ce15f-4323-4f60-96bc-c2d44451008c 
  
 
I'm using Adobe Acrobat. 
You can view "2017_1756_110245_09092021_6.m4a" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:887634dd-9774-4e57-bfb3-70360795e344 
  
 
I'm using Adobe Acrobat. 
You can view "2017_1756_110245_09092021_7.m4a" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:167cb3ca-ccf2-46c1-ba37-ce1ddf608a13 
  
 
I'm using Adobe Acrobat. 
You can view "2016 05 22 - Call with Jannina Go kill yourself 1422 0457273718.WAV" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:d331fc1a-f77e-4faa-bc1f-f6d4145831f0 
  
 


I'm using Adobe Acrobat. 
You can view "2016 05 22 - Call to Cons Wilkins 2218 84320200.m4a" at: 
https://acrobat.adobe.com/link/track?uri=urn:aaid:scds:US:a3d9599a-89f1-4e97-9fc6-dce972754ebc 
  
 


 








Reference: c2skihjs
 


Date: Tuesday, April 19, 2022


Type: Human rights violation
 


Original: English


Consent: I am/we are the alleged victim(s), and I/we give my/our
consent


 


Related mandates


torture
disability


Victims


Name: Reece FERRARA
 


Type: Individual


Sex: Male
 


Date of birth: 21/07/1983


Victim is a child (under 18 years of age)? No
 


Nationality: Australia


Email: Reece.Storme@protonmail.com
 


Telephone: +61400690987


Address: 
27 Palisades Blvd 
South Morang 
Victoria, Australia 
3752


 
Occupation: Registered Paramedic


Other status: Person with disability
 


Affiliation or activity: Other 
Not sure


Submitted by


Name: Reece FERRARA
 


Type: Individual


Email: Reece.Storme@protonmail.com
 


Telephone: +61400690987


Address: 
27 Palisades Blvd 
South Morang 
Victoria, Australia


 


Disclosure


Does the alleged victim(s) or group/community agree to have their name(s) disclosed in a letter that may be sent to the Government,
or others, such as intergovernmental organisations including United Nations entities, businesses, military or security companies? 
Yes - My life and reputation have been destroyed beyond recognition so there is nothing left that being Identified could do.


Does the alleged victim(s) agree to have their name(s) appear in a public report to the Human Rights Council? 
Yes


Case details


Country where the incident allegedly occured/is occuring/might
occur: Australia


 
District: Events occurred in each of the states and territories except
South Australia and Canberra.


Please provide a short chronological summary of the incident: what happened; when (date/time); who was involved? 
See above, Essentially crimes were committed causing harm to me and the perpetrator at the time [ex wife where we provide healthy environment
since 2018 and I hold no malice towards her now] and I experienced arbitrary application of law that punished me and saw her never be
accountable for any actions and never stood before a magistrate. The police circumvented the justice system and took matters into their own hands
and I was denied my right to fair hearing. 


Submission of Information to Special Procedures Report c2skihjs


United Nations Office of the High Commissioner for Human Rights 1/4







I was hospitalised several times throughout 2016 2017. I have asked for help for legal representation and it was always denied or insufficent. The
Tribunal failed to consider disability as a disadvantage to representing myself. I have been reduced to near poverty and will likely be evicted within
the next month. 


Are there witnesses to the incident? Don't know


Is there evidence or substantiating information concerning the incident? Don't know


Does the alleged victim believe she/he was targeted due to her/his Engagement in human rights, trade union, political, religious activities or
other types of activities, Other status, affiliation or background


I have sent State and Federal Government information relating to the alleged Psychological torture only to have the State Government not respond
and the Federal Government refer me back to the state. I was diagnosed with PTSD secondary to chronic family violence so I am being trivialised
and discredited and my self-determination has eroded to be negligible.


Has the incident been reported to the relevant authorities? Yes


Please include details of any complaints filed or any other action taken by the alleged victim(s) or anyone else on their behalf? 
January 19 2016 - outcome: not enough evidence to prosecute [Male receiving injury from female assault - VICPOL alleged to bias, finding of fact
in Victims of Crime Magistrates court contrary to Informants version of events 2017/1756] 


VICPOL outcome reprint letter 2017 08 09 Not enough evidence 


May 22 2016 - outcome July 1st 2016 not enough evidence to prosecute [Male subjected to female perpetrated psychological/financial/social
abuse and threats to kill - Acting Sergent refused to take the statement with recorded audio of death threats, later punitive entry in LEAP database
against. 


Complaint CF/16/1922 sent 2016 August 1st - VICPOL - Outcome no wrong doing. 
Email sent to Minister for Police Lisa Neville 2016 Aug 3 No response 
Threats to Kill outcome - Not in public interest 2017 
Complaint sent to Independent Broadbased Anti-corruption Commission cf/17/3182 outcome 2016 August 18 send back to Victoria Police Cheif
Commissioner 
VICPOL again no wrong doing 2016 09 02 
Complain again to IBAC - No wrong doing 
Breach of Family VIolence Order 2016 12 26 female no wrong doing not enough evidence 
Community Legal centre didnt have the resources to take the case. 


Complaint sent to Victorian Inspectorate - No wrong doing 


Has the Government taken action to prevent or investigate the incident, punish the perpetrators, or ensure compensation to the
alleged victim(s)? No


Is this case under consideration by any other international or regional body? Don't know
torture


Please indicate where the person was seized (city, province, etc.) and location at which the torture was carried out, if known. 
A/HRC/43/49 When I read your report in September 2021 I cried uncontrollably because it was as if you had predicted what they would do. I
am working on a chronology but its conduct that occurred between 2016 - 2022. I have ADHD and it is difficult for me to summarise all this
information. I have done a lot of research over the past 5 years or so and I do not believe I make this complaint foolishly. (a) “Mental suffering”
refers primarily to subjectively experienced mental suffering but, in its absence, can also refer to objectively inflicted mental harm alone; (b)
“Severity” of mental pain or suffering depends on a wide range of factors that are endogenous and exogenous to the individual, all of which must be
holistically evaluated on a case-by-case basis and in the light of the specific purpose pursued by the treatment or punishment in question; (c)
“Powerlessness” refers to the victim’s inability to escape or resist the infliction of mental pain or suffering, and can be achieved not only through
physical custody but also, for example, through incapacitating medication, deprivation of legal capacity, serious and immediate threats and social
contexts marked by coercive control, mobbing, cyberbullying and persecution; (d) “Intentionality” is present where the perpetrator knew or should
have known that, in the ordinary course of events, his or her acts or omissions would result in the infliction of severe mental pain or suffering,
whether alone or in conjunction with other factors and circumstances; (e) “Purposefulness” is present when mental pain or suffering is inflicted for
purposes such as interrogation, punishment, intimidation and coercion of the victim or a third person, or with a discriminatory nexus, regardless of
purportedly benevolent purposes such as “medical necessity”, “re-education”, “spiritual healing”, or “conversion therapy”; (f) “Lawful sanctions”
cannot include any sanctions or measures prohibited by relevant international instruments or national legislation, such as prolonged or indefinite
solitary confinement, sensory manipulation, collective punishment, prohibition of family contacts, or detention for purposes of coercion, intimidation,
or for reasons related to discrimination of any kind.


Indication of the forces carrying out the torture. 
Victoria Police Ambulance Victoria The Australian Health Practitioner Regulation Agency The Victorian Government Commonwealth Government


Description of the form and methods of torture used abd any injury sustained as a result. 
Psychological torture spanning 2016 - 2022


Were any person, such as a lawyer, relatives or friends, permitted to see the alleged victim(s) during detention? If so, how long after
the arrest? 
N/A
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What was believed to be the purpose of the torture? 
Intimidation, victimisation for whistleblowing resources sector and now as of 2022 a public interest disclosure against AHPRA.


Was the alleged victim(s) examined by a doctor at any point during or after victim's ordeal? If so, when? Was the examination
performed by a prison or government doctor? 
Yes I have independent psychiatrist assessment etc throughout those years but when I started relating my experience with Psychological torture
and your report, it just made their thought I was Mentally Ill stronger. I don't believe anyone in Australia is aware of the concept as I cannot find
any journal articles from here about the topic.


Was appropriate treatment received for injuries sustained as a result of the torture? 
I do not believe so, Australia doesnt really recognise ADHD and has only recently provided affordable access to medication for it but we still face
significant stigma because we are taking stimulants. So I was labled with Borderline Personality Disorder which never explained why I was reactive
and "odd" little boy.


Was the examination performed in a manner which would enable the doctor to detect evidence of injuries sustained as a result of the
torture? Were any medical reports or certificates issued? If so, what did the reports reveal? 
No as stated above. I was assumed to have a personality disorder and because I still hold conviction about what happened and state I have
documents to support my claims people switch off and dont have the time for the facts but they can assume Im mentally ill.


If the alleged victim(s) died in custody, was an autopsy or forensic examination performed and which were the results? 
N/A


Perpetrators


Please specify the number of alleged perpetrators: 8


Is the identity/occupation of the alleged perpetrator(s) known? Yes


Were the alleged perpetrators State agents or believed to be State agents? Yes


Ambulance Victoria 
Victoria Police 
IBAC 
Queensland Police 
Corruption Crime Commission QLD 
Victorian Inspectorate 
Victorian Government 
Australian Health Practitioner Regulation Agency


If the alleged perpetrators were State agents, were they acting in their official capacity? Yes


All in official duties 
Ambulance Victoria Black Listing me from working in VIctoria [Email 2017] 


 


Name: Medical Rescue Pty Ltd
 


Type: Group


Email: Glen.McKay@medicalrescue.com.au
 


Address: 
QLD


Description of the group/community (including, if relevant, number of members; number of women, men, girls and boys; indicate the
group/community leader(s); other facts): 
Dr Glenn McKay - False allegations to AHPRA 
Michael Smith - False information to Fair Work Commission and AHPRA connected to AHPRA board members who are suspending my
registration 


Describe the activities of the group/community, civil society or other entity: 
Private company


Members: Glen McKay (New Zealand)


Additional information


The very few people who have listened to the evidence and havent been shocked by the magnitude and walked away have indicated my
experience sounds reasonable for what was going on. The issues are the mental Illness that I was suffering from in the past and not now is usually a
barrier for assistance. Stigma here is quite bad. 
I lost 4 kg because after I desperately tried to self represent in Federal court to get assessment for Whistleblower status ex partee I was refused on
the basis of being vexatious, I was finally crushed and I lost the last thing I had hope. 
I felt severely sick all day couldnt eat and the weight was so heavy I couldnt move. My nievity has died and all the things I loved about this country
turned out to be only ink on paper and never anything more than that. The discrepancies between legislation and access to those very protections is
impossible unless you can afford a lawyer at $400 per hour. 
In despair I burned my passport and birth certificate and the only reason I am not in depair no is that I am still holding on to the Public Interest
Disclosure and the Whistleblower actions being assessed as actionable and perhaps I can afford treatment again and variety of food again. The
chronology of documents has hit 650 pages. I have digital files. The life I was capable of living has been taken away from me partly by my own
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actions and majorly from public authorities. If my claims are trivialised and dismissed again then I can't see the hope in being able to provide for my
8 yo son with ADHD and probably autism. 
THank you for your work. I found that report by chance and it has enabled my to make sense of the past 6 years. I struggle with things like these
and I feel that because I cant get the information out in a way that people can efficently receive it then I miss out on an opportunity that perhaps
someone would be able to help me. 
Thank you for your time. 
Reece Ferrara
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Birth State: VIC


Ceased/Former Held Roles


Role Organisation Address
Appointment
Date Ceased Date Document #


Director AUSTRALIAN AND NEW ZEALAND
COLLEGE OF PARAMEDICINE LIMITED
ACN: 065 215 634
ABN: 79 065 215 634


87 THE BOULEVARDE
DULWICH HILL NSW 2203


26-10-2013 07-08-2018 2E0002678


Licences Held


Status Type License Number Address
Appointment
Date Ceased Date Document #


No licenses found.


Share Interests


Class Organisation Address
Number
Held


Beneficially
Owned


Fully
Paid


Joint
Holding Document #


No share interests found.


Lodged Documents


Form
Code Description


Number of
Pages


Date
Received


Date
Processed


Effective
Date


Document
Under
Requisition


XBRL
Available Document #


No lodged documents found.


Disclaimer
CreditorWatch is committed to ensuring that the information provided is accurate and comprehensive however due to data being received from
sources not controlled by CreditorWatch we cannot guarantee that it is complete, verified or free of errors. The information should therefore be
used in conjunction with your own investigations and you should not rely solely on this information when making credit or financial decisions. To
the extent permitted by law, CreditorWatch will not be held responsible for any errors or omissions therein concerning the information sourced
and published in its publications, websites, API or emails.
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4.. BEECH, CLARE Detail
Family Name: BEECH


Given Name: CLARE


Birth Date: 08-07-1983


Birth Locality: FOSTER



https://creditorwatch.com.au/organisation/profile/065215634
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MICHAEL ANTHONY SMITH


Birth Details: 07/12/1978   LISMORE   NSW Document
No.


- Roles Held -


631 874 943  AMG GROUP PTY LTD


Details Type: Current 4EAA15899
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 43 631 874 943
Role Heading: Director
Appointment Date: 25/02/2019


065 215 634  AUSTRALIAN AND NEW ZEALAND COLLEGE OF PARAMEDICINE LIMITED


Details Type: Ceased/Former 7E9714504
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Deregistered
ABN: 79 065 215 634
Role Heading: Director
Appointment Date: 21/09/2010
Cease Date: 17/11/2020


640 439 630  AVMED PTY LTD


Details Type: Current 1EHS17654
Address: UNIT 4 174 PACIFIC PARADE BILINGA QLD 4225
Status: Registered
ABN: 90 640 439 630
Role Heading: Director
Appointment Date: 22/04/2020


621 332 456  DIT EMPLOYMENT PTY LTD


Details Type: Current 8E0066003
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 75 621 332 456
Role Heading: Director
Appointment Date: 08/04/2018


621 332 456  DIT EMPLOYMENT PTY LTD
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MICHAEL SMITH


Birth Details: 07/12/1978   LISMORE   NSW Document
No.


- Roles Held -


636 832 061  AUSTRALASIAN COLLEGE OF PARAMEDICINE LTD


Details Type: Current 0EVS34993
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 39 636 832 061
Role Heading: Director
Appointment Date: 16/10/2019


636 832 061  AUSTRALASIAN COLLEGE OF PARAMEDICINE LTD


Details Type: Current 0EVS34993
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 39 636 832 061
Role Heading: Secretary
Appointment Date: 16/10/2019


163 414 426  MEDICAL RESCUE TRAINING PTY LTD


Details Type: Ceased/Former 2E4685790
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Deregistered
ABN: 94 163 414 426
Role Heading: Director
Appointment Date: 22/04/2013
Cease Date: 30/06/2021


163 485 327  MEDICAL RESCUE FOUNDATION LTD


Details Type: Current 7EAI17548
Address: LEVEL 2 235 VARSITY PARADE VARSITY LAKES QLD 4227
Status: Registered
ABN: 89 163 485 327
Role Heading: Director
Appointment Date: 06/05/2013


This company is registered as a charity with the Australian Charities and Not-for-Profits Commission (ACNC). To find out
if the person is a current director of this company, search the company on the Charities register at www.acnc.gov.au.







163 485 327  MEDICAL RESCUE FOUNDATION LTD


Details Type: Current 7EAI17548
Address: LEVEL 2 235 VARSITY PARADE VARSITY LAKES QLD 4227
Status: Registered
ABN: 89 163 485 327
Role Heading: Secretary
Appointment Date: 06/05/2013


This company is registered as a charity with the Australian Charities and Not-for-Profits Commission (ACNC). To find out
if the person is a current director of this company, search the company on the Charities register at www.acnc.gov.au.


609 765 362  MEDICAL RESCUE ALPINE PTY LTD


Details Type: Current 7EAI81781
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 84 609 765 362
Role Heading: Director
Appointment Date: 10/12/2015


609 765 362  MEDICAL RESCUE ALPINE PTY LTD


Details Type: Current 7EAI81781
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 84 609 765 362
Role Heading: Secretary
Appointment Date: 10/12/2015







Details Type: Current 8E0066003
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 75 621 332 456
Role Heading: Secretary
Appointment Date: 08/04/2018


161 443 652  GC & J HOLDINGS PTY LTD


Details Type: Current 2E4685792
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
Role Heading: Director
Appointment Date: 29/11/2012


161 443 652  GC & J HOLDINGS PTY LTD


Details Type: Current 2E4685792
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
Role Heading: Secretary
Appointment Date: 29/11/2012


619 958 959  LOADWEBB PTY LTD


Details Type: Current 3E4432505
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
Role Heading: Director
Appointment Date: 23/06/2017


619 958 959  LOADWEBB PTY LTD


Details Type: Current 3E4432505
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
Role Heading: Secretary
Appointment Date: 23/06/2017


625 842 033  MA & JR SUPER PTY LTD


Details Type: Current 5E5671412
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
Role Heading: Director
Appointment Date: 30/04/2018







625 842 033  MA & JR SUPER PTY LTD


Details Type: Current 5E5671412
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
Role Heading: Secretary
Appointment Date: 30/04/2018


640 439 283  MAS INVESTMENT HOLDINGS PTY LTD


Details Type: Current 1EHY84578
Address: UNIT 4 174 PACIFIC PARADE BILINGA QLD 4225
Status: Registered
Role Heading: Director
Appointment Date: 22/04/2020


640 439 283  MAS INVESTMENT HOLDINGS PTY LTD


Details Type: Current 1EHY84578
Address: UNIT 4 174 PACIFIC PARADE BILINGA QLD 4225
Status: Registered
Role Heading: Secretary
Appointment Date: 22/04/2020


611 312 077  MED RESCUE TRAINING PTY LTD


Details Type: Current 029752915
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 20 611 312 077
Role Heading: Director
Appointment Date: 15/03/2016


611 312 077  MED RESCUE TRAINING PTY LTD


Details Type: Current 029752915
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 20 611 312 077
Role Heading: Secretary
Appointment Date: 15/03/2016


152 849 253  MEDICAL RESCUE PTY LTD


Details Type: Current 7E4935707
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered







ABN: 97 152 849 253
Role Heading: Director
Appointment Date: 27/12/2012


152 849 253  MEDICAL RESCUE PTY LTD


Details Type: Current 7EAX32260
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 97 152 849 253
Role Heading: Secretary
Appointment Date: 10/06/2020


609 223 896  MEDICAL RESCUE GROUP PTY LTD


Details Type: Current 029752916
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 86 609 223 896
Role Heading: Director
Appointment Date: 10/11/2015


609 223 896  MEDICAL RESCUE GROUP PTY LTD


Details Type: Current 029752916
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 86 609 223 896
Role Heading: Secretary
Appointment Date: 10/11/2015


614 810 703  MEDICAL RESCUE RETRIEVAL SERVICES PTY LTD


Details Type: Current 029730745
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 70 614 810 703
Role Heading: Director
Appointment Date: 14/09/2016


614 810 703  MEDICAL RESCUE RETRIEVAL SERVICES PTY LTD


Details Type: Current 029730745
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 70 614 810 703
Role Heading: Secretary







Appointment Date: 14/09/2016


612 692 574  MINE SITE SOLUTIONS PTY LTD


Details Type: Ceased/Former 029752918
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Deregistered
ABN: 58 612 692 574
Role Heading: Director
Appointment Date: 30/05/2016
Cease Date: 29/05/2018


614 810 712  MRCC PTY LTD


Details Type: Ceased/Former 029730746
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Deregistered
ABN: 72 614 810 712
Role Heading: Director
Appointment Date: 14/09/2016
Cease Date: 03/09/2020


614 810 712  MRCC PTY LTD


Details Type: Ceased/Former 029730746
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Deregistered
ABN: 72 614 810 712
Role Heading: Secretary
Appointment Date: 14/09/2016
Cease Date: 03/09/2020


619 966 853  MRGCJ PTY LTD


Details Type: Current 3E4434464
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
Role Heading: Director
Appointment Date: 23/06/2017


619 966 853  MRGCJ PTY LTD


Details Type: Current 3E4434464
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
Role Heading: Secretary
Appointment Date: 23/06/2017







601 532 996  24-7 ASSISTANCE PTY LTD


Details Type: Current 029752917
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Status: Registered
ABN: 13 601 532 996
Role Heading: Director
Appointment Date: 29/08/2014







MICHAEL ANTHONY SMITH


Birth Details: //     Place Unknown Document
No.


Former Name: MICHAEL SMITH


- Roles Held -


006 736 465  ULTIMATE FREIGHT SERVICES PTY. LTD.


Details Type: Ceased/Former 004716566
Address: 491 KING STREET WEST MELBOURNE VIC 3003
Status: Deregistered
Role Heading: Petitioner Court Action
Appointment Date: 11/06/1993
Cease Date: 11/02/1999


- Shares Held -


Ceased/Former


- Holding -
Class: ORD1 Number Held: 1 0E0886967
Beneficially Owned: Yes Fully Paid: Yes (AR 1996)


- Members -
Name: MICHAEL ANTHONY SMITH PTY. LIMITED
ACN: 008 636 324
Address: 5 DONDINGALONG ROAD DONDINGALONG NSW 2440
Joint Holding: No
Abn: 79 008 636 324


- Holding -
Class: ORD Number Held: 10 0E1488676
Beneficially Owned: Yes Fully Paid: Yes (AR 1997)


- Members -
Name: HERNGOLD PTY. LTD.
ACN: 079 138 248
Address: 6 WINCOTT PLACE VERMONT VIC 3133
Joint Holding: No


- Holding -
Class: ORD Number Held: 1 0E4608270
Beneficially Owned: Yes Fully Paid: Yes (AR 1999)


- Members -
Name: MICHAEL ANTHONY SMITH PTY. LIMITED
ACN: 008 636 324







Address: UNIT 805 73 VICTORIA STREET POTTS POINT NSW 2011
Joint Holding: No
Abn: 79 008 636 324


- Holding -
Class: ORD Number Held: 2 0E6519000
Beneficially Owned: Yes Fully Paid: Yes (AR 2001)


- Members -
Name: TOPOGRAPHICS (NSW) PTY LTD
ACN: 060 571 842
Address: 10 BURRAWANG CRESCENT BATEHAVEN NSW 2536
Joint Holding: No
Abn: 64 060 571 842


- Holding -
Class: ORD Number Held: 2 07228102M
Beneficially Owned: Yes Fully Paid: Yes (AR 2002)


- Members -
Name: PROMPTUS COMMUNICATIONS PTY LIMITED
ACN: 072 281 022
Address: 28 THRELFALL STREET EASTWOOD NSW 2122
Joint Holding: No
Abn: 37 072 281 022


- Holding -
Class: ORD Number Held: 2 1E1863609
Beneficially Owned: No Fully Paid: Yes


- Members -
Name: PROMPTUS COMMUNICATIONS PTY LIMITED
ACN: 072 281 022
Address: 28 THRELFALL STREET EASTWOOD NSW 2122
Joint Holding: No
Abn: 37 072 281 022


- Holding -
Class: ORD Number Held: 50000 1E7070020
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: MAIDENWELL DIATOMITE AUSTRALIA PTY LTD
ACN: 061 785 395
Address: 38 PERCY STREET TARRAGINDI QLD 4121
Joint Holding: Yes
Abn: 87 061 785 395


- Holding -
Class: ORD Number Held: 500000 1E7070021
Beneficially Owned: Yes Fully Paid: Yes







- Members -
Name: MAIDENWELL HOLDINGS PTY LTD
ACN: 113 893 931
Address: 38 PERCY STREET TARRAGINDI QLD 4121
Joint Holding: Yes
Abn: 11 113 893 931


Current


- Holding -
Class: ORD Number Held: 1 1E9685464
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: R & M SMITH NOMINEES PTY. LIMITED
ACN: 065 703 424
Address: UNIT 2003 79 ALBERT STREET BRISBANE QLD 4000
Joint Holding: No


Ceased/Former


- Holding -
Class: ORD Number Held: 6 2E0602857
Beneficially Owned: No Fully Paid: Yes


- Members -
Name: CONCRETE CONSTRUCTION TECHNOLOGIES PTY LTD
ACN: 169 942 063
Address: 43 KERR STREET BLACKBURN VIC 3130
Joint Holding: No


Current


- Holding -
Class: ORD Number Held: 1 2E4685792
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: GC & J HOLDINGS PTY LTD
ACN: 161 443 652
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Joint Holding: No


Ceased/Former


- Holding -
Class: ORD Number Held: 1 2E7106106
Beneficially Owned: No Fully Paid: Yes







- Members -
Name: SKORPIO PTY. LTD.
ACN: 159 805 115
Address: 24 QUAMBY ROAD RINGWOOD NORTH VIC 3134
Joint Holding: No
Abn: 11 159 805 115


Current


- Holding -
Class: "A" Number Held: 1 2E7106640
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: PLASTIC SOLUTIONS AUSTRALIA PTY LTD
ACN: 158 619 268
Address: 24 QUAMBY ROAD RINGWOOD NORTH VIC 3134
Joint Holding: No
Abn: 83 158 619 268


- Holding -
Class: "B" Number Held: 1 2E7106640
Beneficially Owned: No Fully Paid: Yes


- Members -
Name: PLASTIC SOLUTIONS AUSTRALIA PTY LTD
ACN: 158 619 268
Address: 24 QUAMBY ROAD RINGWOOD NORTH VIC 3134
Joint Holding: No
Abn: 83 158 619 268


- Holding -
Class: ORD Number Held: 6 7E8662297
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: GRANVILLE LAKE PTY. LTD.
ACN: 055 003 677
Address: 24 QUAMBY ROAD RINGWOOD NORTH VIC 3134
Joint Holding: No


- Holding -
Class: ORD Number Held: 75 3E2736777
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: VITAE COLLECTIVE PTY LTD
ACN: 618 907 314
Address: 291 MORORO ROAD MORORO NSW 2469
Joint Holding: No







Abn: 66 618 907 314


- Holding -
Class: ORD Number Held: 12 3E3741736
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: GJCNZ PTY LTD
ACN: 619 450 556
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Joint Holding: No


- Holding -
Class: ORD Number Held: 12 3E4432505
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: LOADWEBB PTY LTD
ACN: 619 958 959
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Joint Holding: No


- Holding -
Class: ORD Number Held: 1 5E5671412
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: MA & JR SUPER PTY LTD
ACN: 625 842 033
Address: 7 NASSAU AVENUE TERRANORA NSW 2486
Joint Holding: No


- Holding -
Class: ORD Number Held: 1 0EBO13395
Beneficially Owned: No Fully Paid: Yes


- Members -
Name: PSA MANUFACTURING PTY LTD
ACN: 093 415 886
Address: 24 QUAMBY ROAD RINGWOOD NORTH VIC 3134
Joint Holding: No
Abn: 85 093 415 886


- Holding -
Class: ORD Number Held: 100 0EIN93456
Beneficially Owned: No Fully Paid: Yes


- Members -
Name: ARCHITECTURAL FORMLINERS AUSTRALIA PTY LTD
ACN: 605 348 687
Address: 24 QUAMBY ROAD RINGWOOD NORTH VIC 3134
Joint Holding: No







Abn: 46 605 348 687


- Holding -
Class: ORD Number Held: 100 0EJC70329
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: CARBON COLLECTIVE PTY LTD
ACN: 632 763 289
Address: 291 MORORO ROAD MORORO NSW 2469
Joint Holding: No
Abn: 81 632 763 289


- Holding -
Class: ORD Number Held: 6 0EOC72094
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: SMITH & NUNN PTY LTD
ACN: 164 210 413
Address: 1467 BOYER ROAD BOYER TAS 7140
Joint Holding: No
Abn: 53 164 210 413


- Holding -
Class: ORD Number Held: 100 0EOC72095
Beneficially Owned: No Fully Paid: Yes


- Members -
Name: WILSON'S SEAFOODS KINGSTON PTY LTD
ACN: 608 872 180
Address: 1467 BOYER ROAD BOYER TAS 7140
Joint Holding: No
Abn: 55 608 872 180


- Holding -
Class: ORD Number Held: 1 0ESH54931
Beneficially Owned: No Fully Paid: Yes


- Members -
Name: BARRASON'S ENGINEERS PTY LTD
ACN: 635 681 300
Address: 24 QUAMBY ROAD RINGWOOD NORTH VIC 3134
Joint Holding: No
Abn: 98 635 681 300


Ceased/Former


- Holding -
Class: ORD Number Held: 3 5EBK08535
Beneficially Owned: Yes Fully Paid: Yes







- Members -
Name: SPLASH DIVE AUSTRALIA PTY LTD
ACN: 637 830 043
Address: 3 LEMON ROAD BALWYN NORTH VIC 3104
Joint Holding: No


Current


- Holding -
Class: ORD Number Held: 1 1EHY84578
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: MAS INVESTMENT HOLDINGS PTY LTD
ACN: 640 439 283
Address: UNIT 4 174 PACIFIC PARADE BILINGA QLD 4225
Joint Holding: No


- Holding -
Class: ORD Number Held: 1 1ELG12904
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: WEBED (AUST) PTY LTD
ACN: 641 768 818
Address: 42 SILVER CRESCENT WESTLEIGH NSW 2120
Joint Holding: No
Abn: 66 641 768 818


- Holding -
Class: ORD Number Held: 60 1ELW75868
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: SMITH INVESTMENT HOLDINGS PTY LTD
ACN: 642 051 081
Address: 21 GREENHALG ROAD CRANEBROOK NSW 2749
Joint Holding: No
Abn: 91 642 051 081


- Holding -
Class: ORD Number Held: 1 1EMG90382
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: NORTHERN LOCUM SERVICES PTY. LIMITED
ACN: 004 016 335
Address: UNIT 2003 79 ALBERT STREET BRISBANE QLD 4000
Joint Holding: No
Abn: 58 004 016 335







- Holding -
Class: ORD Number Held: 50 2EDT40098
Beneficially Owned: Yes Fully Paid: Yes


- Members -
Name: JELM HOLDINGS PTY LTD
ACN: 132 238 469
Address: 24 HILLSIDE AVENUE NORTHCOTE VIC 3070
Joint Holding: No







ASIC & AFSA Personal Search Package
MICHAEL ANTHONY SMITH
Jurisdiction: Australia 
Matter: C2021/3009


Package contents:


ASIC Disqualified Persons Search The order completed successfully.
20210808_86086969AU


ASIC Personal Name Search The order completed successfully.
20210808_86087062AU


ASIC Personal Name Search The order completed successfully.
20210808_86087063AU


ITSA Bankruptcy Search The order completed successfully.
20210808_86087129AU


Date of search
Monday, 9 August 2021 9:06:16 am


This search is provided by InfoTrack Consumer. 20210808_86086939AU







National Personal Insolvency Index


Extracted in Canberra at 08:54am on 09 Aug 2021 


 V20151009  Page 1 of 1 


Search ID: NS21281268


Search Criteria


Family Name   SMITH (Exact)
Given Name    Michael (Exact)
Middle Name   Anthony (Any middle name) (includes records with no middle name)  
Date of Birth    07-Dec-1978 (Exact) (excludes records with no date of birth)
Insolvency records searched All


USING THE SEARCH CRITERIA NO RECORDS HAVE BEEN RETRIEVED


  
The information contained in this extract comes from the National Personal Insolvency Index at the time and date of the extract.  
If you consider the information contains errors, please contact the Australian Financial Security Authority on 1300 364 785 or visit the website www.afsa.gov.au for more information.


END REPORT
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14 April 2022 


Mr Reece Ferrara  


27 PALISADES BOULEVARD 


SOUTH MORANG VIC 3752 


 


Dear Mr Ferrara 


Outcome of your legal aid application 


Thank you for applying for legal assistance for your civil law matter in the Victorian Civil & 


Administrative Tribunal in Melbourne. We have refused your application. This means that we 


will not pay for your lawyer or other legal costs. 


This letter sets out the reasons for our decision, your rights to have us reconsider our 


decision, and contact details to find other help that may be able to assist you.  


Why we made our decision 


We have guidelines that set out our rules about when we will make a grant of legal 


assistance. We refused your application for the reasons set out below.  


Under our guidelines, your legal problem needs to fall within our detailed list of legal matters 


that we will pay for through a grant of legal assistance. Your type of legal problem is not 


covered by our guidelines. 


A lawyer from our Equality Law Program assessed your application and noted that the VCAT 


application you are seeking assistance with is a Review and Regulation list matter, under the 


Health Practitioner Regulation National Law (Victoria) Act 2009. The ELP does not have a 


relevant guideline that relates to this type of matter. 


Your rights if you want us to reconsider our decision 


You can ask us to reconsider our refusal of legal assistance. However, please understand 


that, under the Legal Aid Act 1978, not all of our decisions can be reconsidered.  


To ask for a reconsideration, you or your lawyer must call or write to us by 28 April 2022. It is 


helpful to let us know why you think we should change our decision, and to provide us with 


any extra information that you would like us to consider.  


Melbourne Office 


Level 9, 570 Bourke St 
Melbourne VIC 3000 


GPO Box 4380 
Melbourne VIC 3001 


DX 210646 Melbourne VIC 


www.legalaid.vic.gov.au 


ABN 42 335 622 126 


VLA grant number: 21A636960\0 


Lawyer reference:  


 Telephone: (03) 9269 0600 


Free interpreter services are available: 131 450 


Email: grants@vla.vic.gov.au 


Fax: (03) 9606 5254 



mailto:grants@vla.vic.gov.au





Mr Ferrara - VLA grant number: 21A636960 
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Applying for legal assistance is free of charge 


Your lawyer must not charge you money to help complete or submit a legal assistance 


application, get information required for your application, or request a reconsideration or 


review of our decision. Please call our complaints team on (03) 9280 3789 if you have 


concerns about a request for payment from your lawyer. 


Speak to us in your language - free interpreter services 


If you do not speak or understand English well, and you would like to speak with us about this 


letter in your own language, please call the Translating and Interpreting Service on 131 450 


and ask to be put through to Victoria Legal Aid’s Grants and Quality Assurance team on 


(03) 9269 0600. 


Further help 


If you want more information about our decision, you can ask your lawyer or contact our 


Grants and Quality Assurance team by calling (03) 9269 0600 or emailing 


grants@vla.vic.gov.au. It is helpful to tell us your VLA Grant Number 21A636960 when you 


call or email us. 


Our website www.legalaid.vic.gov.au has information about a wide range of legal issues and 


other organisations that can assist with legal problems. You can also call our Legal Help 


service on 1300 792 387, between 8.45 am - 5.15 pm, Monday to Friday. 


Yours faithfully 


Victoria Legal Aid


 



mailto:grants@vla.vic.gov.au

http://www.legalaid.vic.gov.au/






North Eltham Medical Centre 
1170 Main Road 


Ph. 03 94392222 Fax. 03 94393662 


Dr Rick Hooper 
MB BS, FRACGP 
1170 Main Road 
ELTHAM 3095 


This is to certify that 


Mr. Reece Storme 


4 Wanda Court GREENSBOROUGH 


Eltham Vic 3095 


is receiving Medical Treatment and presented to me on 24/8/15 stating he had been verbally and 
physically abused by his wife at the time 


This letter was completed on 5/5/2017 


Dr Rick Hooper 
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August 1, 2016  


Police Conduct Unit 
GPO Box 913 
Melbourne Vic 3001 


Dear VICPOL member, 


I am writing to formally lodge a complaint with the Police Conduct Unit in relation 


to an incident involving a senior VICPOL member and myself.  


On the 20th May 2016 at approximately 10:46am I phoned the Greensborough 


VICPOL station and spoke to Acting Sergeant Deb Harris in regard to a breach of a 


family violence order that my wife was subject to. In this conversation Sgt. Harris 


made assumptions that I was the respondent as opposed to the AFM despite clearly 


telling her I was the protected person along with my son, and that my wife was the 


respondent. She asked what stage was the order at and I answered that it was a final 


order. She then asked if it had been served on me and went on to suggest I didn’t go 


to the hearing, all of which was assumptions made on her behalf again without 


listening to what I was telling her. I corrected her saying it was final and had been 


served on my separated wife (Jannina Ferrara)  


I told her of an incident where Jannina had made threats that she has organised 


people to kill me, the only proof I had was a diary entry with times. It was only at 


 


Jacob Ferrara 
Room 7 / 5 Merryn Close 
Bundoora, 3083 
0429 962 258 
Jaykey_snake@hotmail.com 
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this stage she was surprised and asked: “so the intervention order is against her?” 


She went on to ask what the actual conditions of the order were. I replied that there 


was no restriction on contact but she is not allowed to commit family violence 


against me or my son. She stated it was hard to proof as it was my word against 


hers, which I was aware of. I advised that I had written text messages and recorded 


messages of abuse from Jannina.  


I also had a video recording of a changeover that occurred earlier that morning that 


was abusive. I mistakenly believed it was not admissible as Jannina did not approve 


its use and Sgt. Harris confirmed this but said we may be able to argue it in. I have 


since reviewed the act and as it is a private conversation that I am a party to I may 


use it to protect my lawful interests.  


I asked if I could come into the station to show the evidence I had and gain advise 


on what was usable and what my options were as far as proceeding with breach of a 


family violence order. I advised that my separated wife was one of the main 


contributing factors of a diagnosis of Post Traumatic Stress Disorder due to a 4-year 


history of abuse by her and traumatic jobs I attended while I was a Paramedic for 


Ambulance Victoria. I was seeking relief from the aggravation of symptoms and 


distress the continued abuse from Jannina was causing me. I asked how can I get 


Jannina to stop the abusive behaviour as she was not respecting the family violence 


order placed on her.  
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Sgt. Harris suggested I go to court and get a variation to the order, she went on to 


say that for criminal charges to be laid, it has to be beyond reasonable doubt. Now 


after reviewing the family violence act it clearly states: 


“To remove doubt, it is declared that behaviour 


may constitute family violence even if the 


behaviour would not constitute a criminal offence” 


I went on to ask that if I got Jannina on a recorded phone conversation threatening 


to kill me could that be used against her. Sgt. Harris dismissed this as an option for 


me stating that it was “in breach of an even bigger offence… It’s a federal offence” I 


asked if I could use that in court as I have proof of threats to kill. Sgt. Harris with a 


perceivable bias that “you cant” use it “it would be like the police doing that to catch 


crooks.” “It would get thrown out of court.” “.And the courts actually take it quite 


seriously.” This seems to me to be a lie and one could argue that she was actively 


protecting an unknown person based on gender and motherhood status.  


It is quite distressingly obvious to me that Sgt. Harris has breached the following 


values Victoria Police are supposed to abide by: 


Our Values 


• Leadership - be approachable, consistent, committed and inspire others 
through active leadership across all organisational values. 
• Integrity - act with honesty, respecting the right of fair process for all, 
maintain confidentiality and respect for those we deal with, demonstrate moral 
strength and courage, and behave with honour and impartiality. 







 


 4    
 


• Flexibility - remain open-minded at all times, be adaptive to change, while 
welcoming difference and practicing tolerance. 
• Support - recognise and reward the service of our colleagues, and promote 
professional and career development. At all times, we must care for the wellbeing of 
our colleagues. 
• Respect - embrace the diversity that exists within our community, valuing 
opinions while appreciating and acknowledging the efforts of others. 
• Professionalism - accept responsibility, be accountable to our customers 
and ourselves. We must communicate honestly, openly and consistently and 
continually strive for excellence.  


(taken from VICPOL website) 


• Breach of Integrity 


• Breach of Flexibility  


• Breach of Respect  


• Breach of Professionalism 


I advised Sgt. Harris at this early stage that Jannina was terrorising me, commiting 


financial abuse as I am on centrelink benefits waiting for a workcover claim to be 


finalised and she is refusing to pay her bills, that I am unable to transfer into her 


name. She said that the financial things could be sorted out civilly and she states that 


it was “not a criminal offence.” Where she should know full well that financial abuse 


is a criminal offence if it is breaching a current family violence order.  


I told her that in response to cancelling the accounts that were in my name that she 


agreed with, that this caused severe rage from Jannina and more unpleasant 


aggressive behaviour. I begin to sound increasingly distressed and say that I know I 


am a male complaining of family violence and she states “it doesn’t matter if your 


male or female.” “we treat them all the same” This statement upsets me further as I 


find it difficult to believe that if a female presented the same case would she have 
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handled it the same? She goes on to say “at the end of the day we have to have 


enough evidence to have her charged.”  


Sgt. Harris asked if there were any parenting orders and I said no, I advised that we 


went through mediation but Jannina failed to attend the final session because I 


caught her with marijuana and took photos of it..” Sgt. Harris cut me off and said 


“Yeah that’s fine you still continue down that path.” I told her that the mediation 


practitioner said that was the end of it because Jannina failed to show. Sgt. Harris 


said “.. family court and you still continue down that path.”  


I stated I wanted to come in and Sgt. Harris stated “The stuff you have recorded, 


you can’t use.” I told her that I have recorded message left on my phone of verbal 


abuse, Sgt. Harris dismisses this and says “The only charge you could do would be a 


breach and she would get a slap on the wrist.” I stated I wanted to go forward and 


try to make her respect the order placed on her Sgt. Harris again dismissively states 


“well it sounds like she doesn’t respect the order.” “Your best bet long term is to go 


and get proper custody orders because it sounds like its all revolving around 


custody.” This statement is offensive and couldn’t be further from the truth. I have 


not once complaint about a custody issue it has been clearly defined and evidenced 


abuse that Sgt. Harris was willfully attempting to divert me from justice. I replied to 


that comment “No, no its nothing to do with that, I believe she has a personality 


disorder and I am either all good or all bad.”  


Sgt Harris “something like bipolar”  


Jacob “Yeah similar to bipolar.”  
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Sgt Harris “It’s easier for us if you call when its happening.” 


I asked again if I could come in and show what I had for advice. Sgt Harris “Just be 


aware that we may not be able to head down the path of criminal charges if we don’t 


have enough evidence.”  


I presented to the Greensborough Police station in person at approx. midday and 


showed Sgt. Harris the following material: 


 Recorded message left on my phone from Jannina “You’re insane… You 


fucking pussy.. You don’t even have balls. You are so poor no friends no money. I 


don’t pay a fuckin cent. You are the fucking man you are supposed to pay for me 


and Lio. I am feeding myself and Lio I am not feeding you.” 


 A diary entry attached… 


 Recorded video of Jannina’s Harassment during a changeover of care of Lio. 


Sgt Harris Dismissed the diary entry as my word against hers. 


Sgt Harris Dismissed the video recording as “It’s just a mother who is angry about 


the care of her son.” 


Sgt Harris then, raising her voice, said “You realise this is not going to have a chat, 


this is going to ARREST A MOTHER, A MOTHER!!.” I said “YES THIS MOTHER IS 


TERRORISING ME.” I left the station and broke down in tears, I felt severe despair 


and hopelessness. After I recovered, I was determined for justice and went to report 
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this to the Eltham Police station where they were behaving as police should. Acting 


on the evidence.  


Later Jannina did in fact leave threats to kill on my phone and they were accepted 


and will in fact be used for criminal charges in court or so I am led to believe from 


Jun. Cons. Fidler who was acting under the direction of Sgt. Harris. If I had followed 


Sgt. Harris’ lies and misleading behaviour I would still be terrorised by my ex-wife 


today and living in fear.  


Sgt. Harris refused to do her duty as a sworn police officer and act on evidence 


presented to her based on personal opinion, bias and contempt for my personal 


distress.  


I have all evidence and recording for review please contact me on the above details 


to organise a time.  


I suffer from PTSD and writing this letter causes me to shake, have a tight chest and 


severe anxiety at reliving the experiences of dealing with Sgt Harris and also 


Jannina’s abusive messages.  


 


Severe loss of faith in Victoria police, 


Jacob Ferrara 





		Our Values






UNCLASSIFIED 


ttttt independent broad-based 
anti-corruption commission 


Victoria 


Ourref: CF/17/3182 CD/18/31580 


c2o June 2018 


Mr Reece Storme 


Reece.Storme(S)outlook.com 


Dear Mr Storme 


Your complaint against Victoria Police 


I refer to your further correspondence received by IBAC on 8 June 2018. 


IBAC has considered the concerns you raised regarding the Victoria Police investigation of your matter, and 


information within the letter to you from Senior Sergeant Kim French outlining the actions Victoria Police 


have taken regarding your complaint. 


I note Victoria Police have taken action to try and address this matte with you directly, however, the matter 


remains unresolved. On the information provided, it appears that Victoria Police have taken appropriate 


action in relation to your complaint. 


IBAC has decided not to review the Victoria Police investigation of your complaint, IBAC will take no further 


action and considers your complaint closed. 


Yours sincerely 


Level 1, North Tower, 459 Collins Street, Melbourne Victoria 3000 | GPO Box 24234, Melbourne Victoria 3001 


Telephone: 1300 735 135 | Facsimile: (03) 8635 6444 | DX 210187 | info@ibac.vic.gov.au | www.ibac.vic.gov.au 
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Locked Bag 7834 Canberra Bc, ACT 2610


CLK2CLKSTMJ298916267001 


Reference: 702 226 022L


Mr Reece Storme Ferrara
27 Palisades Bvd
SOUTH MORANG VIC 3752


Issue date: 15 March 2022


For online services


my.gov.au


ExpressPlus mobile apps


For more information


servicesaustralia.gov.au
For complex enquiries


132 850


Your Centrelink Statement for JobSeeker Payment


This Centrelink Statement is for the period 22 Dec 2021 to 15 Mar 2022


Please check the information on this statement carefully. If the details on this statement are correct
there is no need for you to contact us. If your circumstances have changed please contact us within 14
days. This request is an information notice given under social security law. You may find it convenient to
keep this statement for your records.


Rate of payment - Your future rate of payment may change depending on the amount of your earnings,
other income or assets. We have not shown family assistance payments. Note that all the information in this
statement is from records we hold as at the issue date of the statement.


Regular rate of payment from 07 April 2022


JobSeeker Payment $642.70


Plus Energy Supplement $8.80


Plus Pharmaceutical Allowance $6.20


Plus Rent Assistance $145.80


Less Lump Sum Advance Repayment - $38.50


Total $765.00


Continued on the back







Your reference number is 702 226 022L


BL- 21220315 BCH - 0


Previous payments


Only your most recent (up to 8) regular payments are shown. This is the net amount you would have received into
your bank account. It may also include arrears payments and other allowances and supplements you may be
entitled to if these were paid to you separately from your Income Support Payment. We have not shown Family Tax
Benefit payments.


Centrelink period Payment type Date Paid Amount
paid


24 Feb 2022 to 9 Mar 2022 JobSeeker Payment 10 Mar 2022 $748.80


10 Feb 2022 to 23 Feb 2022 JobSeeker Payment 24 Feb 2022 $748.80


27 Jan 2022 to 9 Feb 2022 JobSeeker Payment 15 Feb 2022 $748.80


13 Jan 2022 to 26 Jan 2022 JobSeeker Payment 28 Jan 2022 $697.80


30 Dec 2021 to 12 Jan 2022 JobSeeker Payment 13 Jan 2022 $31.40


16 Dec 2021 to 29 Dec 2021 JobSeeker Payment 6 Jan 2022 $644.50


The following payments are included in the total amount paid which is displayed in the table that details
your previous payments.


Payment type Frequency Date last paid Amount


Energy Supplement Fortnightly 10 Mar 2022 $8.80


Pharmaceutical Allowance Fortnightly 10 Mar 2022 $6.20


Rent Assistance Fortnightly 10 Mar 2022 $142.80


Telephone Allowance Quarterly 13 Jan 2022 $31.40


Note: You may have received more than one payment of each of the above payment types but only the last one is shown.


Changes to payment rate from 22 Dec 2021 to 15 Mar 2022


Date of change Rate component Amount paid


27 Jan 2022 Rent Assistance $142.80 pf


13 Jan 2022 Basic Payment $629.50 pf


13 Jan 2022 Pharmaceutical Allowance $6.20 pf


13 Jan 2022 Energy Supplement $8.80 pf


13 Jan 2022 Rent Assistance $91.80 pf


30 Dec 2021 Basic Payment $0.00 pf


30 Dec 2021 Pharmaceutical Allowance $0.00 pf


30 Dec 2021 Energy Supplement $0.00 pf


‘Date of change’ is the date the change took effect, and may be different from the date you told us about the change. If you
do not agree with these decisions to change your rate, ask us about your rights to have the decisions looked at again. You
can find more information about what to do if you think this decision is wrong by going to our website
servicesaustralia.gov.au/reviewsandappeals


Advance Payment details


Type of advance Grant date
Amount
granted


Amount
owing


Fortnightly
repayment


Estimated date
paid off


Standard 5 Jan 2022 $500.00 $346.00 $38.50 13 Jul 2022


Rent details


Current address 27 PALISADES BVD SOUTH MORANG
Updated
from


Type of
rent


Your share
of rent


Rent
verified


Accommodation
circumstances


18 Jan 2022 Private rent $1,825.00 pm Yes Not shared


Note: The rent amount you have given us may be adjusted to a weekly figure.







Your reference number is 702 226 022L
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Employment income - You need to tell us the gross amount of employment income you were paid in
the reporting period before tax and other deductions such as salary sacrifice.


Customer earnings


Centrelink period Employer Amount Hours
worked


30 Dec 2021 to 12 Jan 2022 GUARDED GROUP $2,480.00


Note: Your earnings shown above may be different from what you told us about if we have received newer information.
Amounts shown are fortnightly.


Working credit details


Date Current working credit balance


15 Mar 2022 209


Income and Asset details - Income and Asset amounts may be assessed at a deemed rate. For
more information about deeming go to servicesaustralia.gov.au/deeming


Savings accounts


Savings institution Account type Account number Balance last
advised


Your
share


CASH ON HAND Other not recorded $120.00 100%


Westpac Saving Account XXX3793 $355.00 100%


Westpac Saving Account XXX0369 $897.00 100%


Note: Money in savings accounts may be assessed at a deemed rate. For more information about deeming go to our
website servicesaustralia.gov.au


Note: Current bank accounts with a zero balance will not be shown on your Centrelink Statement.


Other assets


Type Asset value Country
(overseas only)


Your share


HOUSEHOLD AND PERSONAL EFFECTS $4,000 100%


MOTOR VEHICLES $15,000 100%


Note: An example of other assets may include cars, boats, household goods, life insurance, jewellery but does not include
savings accounts, managed investments, real estate in Australia or shares.


AUTOMATIC UPDATES - We regularly update some of your income and asset details automatically
based on information provided by various sources. If any of the following apply to you, it may change the rate of
your payment:


• On the first workday of each month the new exchange rate will be applied to any Foreign Pension and some income and
assets that are recorded in foreign currency.


• In March and September each year shares, securities and unitised managed funds values, both domestic and foreign, will
be updated.


• Throughout the year the changes in the asset value of financial investments, including savings and term deposits
accounts, or a change in the deeming rate will update the amount of deemed income.


• We use current market value when we assess your property. We apply an indexation amount to houses, townhouses and
units each year. This keeps the value current and ensures you get the right payment amount. Where indexation cannot
occur, we will determine if we need to update your property value every 2 years. For more information, go to
servicesaustralia.gov.au and search for ‘real estate assets’.


• Each year the value of Commonwealth and State Government Defined Benefit Income Streams will be updated in line
with the fund’s Consumer Price Index.
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Other details
Compensation payments


Compensation type Payments received


WORKERS COMPENSATION $0.00


Note: The compensation amount you have given us may be adjusted to a fortnightly figure.


Contact details


Home phone: not recorded


Email address: Reece.Storme@Protonmail.com


Mobile phone: 0400 690 987


Electronic Message Reminders (SMS or email) contact: yes


If you have provided us with a mobile number or an email address you will automatically receive
Electronic Messaging Reminders via SMS or email. You may withdraw from this service at any time.








MLC1621/2017 


The Victoria Police LEAP records relating to me and the father have been produced to the 


Registry on subpoena issued on 25 May at the request of the Independent Children's 


Lawyer. I am informed that my solicitor has inspected those records and they disclose that 


the father attended Greensborough Police Station on 22 May 2016 to report me for allegedly 


breaching an Intervention Order. He alleged that I made threats to kill him during a phone 


conversation on 25 May 2017 and he produced a recording of the alleged conversation. The 


records include the following concerning notes made by Greensborough Police regarding the 


father's behaviour towards me: 


 


VICPOL LEAP DATABASE 


“... Although Jacob is AFM in this situation he is very calculated and manipulative 


towards Jannina. Jacob uses the police to harass Jannina for example calling in 


welfare checks at 1 am in the morning to attend her address and waking her when 


everything is apparently all correct. Jacob is constantly contacting members from NGB, 


NHL and NME reporting exactly the same breaches to different members at different 


locations. Risk assessment to be conducted and Family Violence Unit to liaise with 


Jannina to ascertain possible IVO and Support Services. Brief to be submitted to in 


regards threats to kill and breach of IVO by Constable Fidler. I have spoken to his 


doctor and been advised that Jacob is currently only partially adhering to his treatment 


program which includes counselling and medication, I have been advised that he misses 


appointments making it hard for his treatments to be conisisteent and monitored. I advised 


the doctor of the most recent events, during which Jacob has become highly agitated, 


confused and verbally aggressive to a member of poilice members. Should there be any 


welfare concerns for Jacob Ferrara please call Dr Khanna at North Park Private 9460 0100 


 


“Reece has PTSD and ongoing concerns with his ex-partner with JVO in place. He 


attended Court yesterday and tried to hang himself there. Arrested and released. 


Today he attended Greensborough Police Station threatening to hang himself. Ran 


off and when located soon after was hanging” 


"Male ambo suffering PTSD. Separated from wife. Picked up three year old son from 


airport today and felt nothing for him. Dropped son at brother's house. Driving 


along [redacted] Street directly into tree. Reversed back and drove again into tree. 


Attempting to kill himself. On police arrival stated "I didn't hit it hard enough. I 


tried to kill myself'. Extremely upset in ambulance" 


 


Source Sworn Affidavit Jannia Ferrara 2018 May 21 Federal Circuit Court MLC1621/2017 








IMPACT STATEMENT 
SUBMITTED BY REECE STORME FERRARA 


Impact Statement of Reece Storme Ferrara aka Reece Storme aka Jacob (jake) John Ferrara 


VICTORIAN EQUAL OPPORTUNITY AND HUMAN RIGHTS COMMISSION 


Applicant.: Reece Storme Ferrara 


Respondents.: Ambulance Victoria 


Royal Flying Doctors Service 


IMPACT STATEMENT OF MR REECE STORME FERRRARA 


1. My resignation from Ambulance Victoria was no one’s fault but my own. I made ill choices in the


context of two undiagnosed illnesses. The first was Post Traumatic Stress Disorder and later,


Attention Deficit Hyperactivity Disorder.


2. At that time, I accepted responsibility for my actions and gave up on myself as worthy enough to


even mention the word Paramedic in connection with me. I endured the darkest time after my


resignation where I experienced low self-esteem, feelings of worthlessness and flashbacks of


traumatic events related to my work with ambulance Victoria of deceased individuals, triggers


and reoccurring nightmares of my ex-wife tying my hands behind my back and repeatedly


landing punches into my face with blood pouring out of it and I could not never escape.


3. I slowly began the painful and shameful journey out of that darkness. I actively sought help from


professionals undergoing therapy and researched additional evidence-based treatments.


4. In 2018 I finally experienced relief from these symptoms through sheer and unrelenting


determination and grit, expelling the fear and rage of PTSD from within and letting go of the


abuse inflicted by my ex-wife, I began to evolve. I started turning into a person who was


dedicated to living the values of Courage, Honour, Respect, Perseverance and Compassion. Co-


Parenting saw our son thrive again, and I looked up out of the dark hole and finally plotted a


path back to some form of career and vowed to pay back the community for the shame I


brought upon the Paramedic Profession.


5. I took a leap of faith and applied for Paramedic Registration in 2019. I disclosed everything and


submitted an exhausting and emotionally draining explanation to AHPRA, never made an excuse


or blaming anyone but myself.


6. I cried for about 3 hours straight when AHPRA gave me the gift of being a Paramedic again. After


that, I began to feel like I was worthy enough to start walking a mere knee height in the mud of


my own doing. I was building momentum and getting more resilient.


7. Knowing my impediments to employment and the inevitable rejection based on my mental


illness I applied for a job with RFDS. I felt that to leave the past behind and never repeat it, I


must own it and not hide it. Again, I cried tears of joy when I was an employee of RFDS. I felt like
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society was going to allow me to exist as an equal among it and in gratitude I would be nothing 


but exceptional in all endeavours in my personal and gifted professional life.  


8. Ambulance Victoria’s decision to reject my approval to work in non-emergency patient transport 


and RFDS decision to terminate my employment delt a crushing blow to my drive, motivation, 


and self-esteem. The weight of which made it hard to breathe and I fell back down into that 


darkness I came from. I felt like a loser. It hurt so bad because it was just so cruel. I had paid my 


debt to society and had worked hard to rebuild my mental health, but I guess I will always be 


eating with the dogs in the dirt, so what’s the point of even trying anymore.  


9. This experience made me feel like I was being told get back down in the mud where you belong 


and don’t ever think you can get back out again.  


10. I can’t exactly remember how long I agreed with this and put on a brave face for my son. Waking 


up in the morning when my son was at his mums made me disappointed, I woke up at all. I 


struggled to get out of bed and sometimes did not eat. I was functional and dedicated to being a 


Dad but when he wasn’t there the weight was crushing.  


11. Because I no longer have a job with RFDS and am worried that I will never be authorised by AV 


to work in the non-emergency transport sector, I have recently been forced to leave my son 


behind and accept any position available interstate. I do not know when I will see my son again 


or be able to hug him as COVID continues to change our world.  


12. On this day I believe I am worthy, and I am a successful father. I would like to tell Ambulance 


Victoria and the general Manager of RFDS that I must not concern myself nor judge my worth as 


a human being with their opinions of me, of what I had done in the past and suitability for being 


a Paramedic. I have earned my place in the profession again and if they refuse to explore 


possibilities that human beings can change and evolve or perhaps are too afraid to talk to me 


about the reasons why I believe their opinions are not correct, then I cannot change anyone nor 


can I convince anyone who is not interested in objective consideration of information. The only 


thing I can do is be a model citizen of society, give my all to my Paramedic profession and strive 


to continue to move forward and be successful for myself and my son.  


This concludes my statement of impact. 


 


__________________________________ 


Reece Storme Ferrara 


23 September 2021 








Jacob Ferrara 
Room 7 / 5 Merryn Close Bundoora | 0400 690 987 | Reece.Storme@Outlook.com 


December 5, 2016 


Heidelberg Magistrates Court 
Jika st, 
Heidelberg 
Vic, 3084 
 


Dear presiding Magistrate: 


Herein is my statement as to the events that occurred on the 21st day of October 2016 at 


the address of my separated wife Jannina Ferrara, U 3 / 26 – 28 Fernside Ave, Briar Hill 


3088. 


At approx. 11:30 I dropped our son Lio Ferrara (21/8/2013) as per our parenting 


arrangement which is well known to Jannina as it has been the same for quite some time. I 


had also brought some gardening things to help Jannina with some gardening in the front 


with Lio while I was there.  


I entered the house and saw Lio try to go into Jannina’s room, and I found it very strange 


that she stopped him from going in. Some time passed, and then I couldn’t understand why 


Lio wasn’t allowed in her room, I began to feel anxiety and curiosity and opened the door of 


her room, and to my horror and complete surprise, a man was sleeping in her bed.  


I had known about a boyfriend or lover by the name of Ali and had shown no interest in 


this fact other than I did not want him to have any contact with my son and made this 


known to Jannina. The events that followed I swear was not a crime of jealousy, rather, it 


was committed in the absence of higher cognitive function that could stop my actions due 
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to the “Fight or Flight” response. I saw this man in what my brain could only process as an 


intruder. My actions were to protect my son as I lost control of my normal cognitive 


functions. I had no idea that he was there and if I had known I would not have attended her 


address.  


I entered the room and turned on the light. I felt severe anger, anxiety & fear. I walked over 


to the man who must be Ali and went to hold him down on the bed but, he jumped 


suddenly yelling “fuck off” and I stepped back from him. “Stay away from my son!” I 


demanded. What followed could best be described as a “scuffle.” as in my attempts to move 


forward to get close enough to hit him were hindered by Jannina holding me back and a 


lack of room to move. He threw kicks and punches into the air to protect himself, and I 


eventually got close enough and hit him with my left hand, a closed fist, in a “hook” motion 


that connected with him as he was falling onto the bed.  


He then was throwing kicks at me in a supine position on the bed, in my attempt to 


continue my attack I fell onto the bed as Jannina was holding onto me. Random kicks were 


thrown at each other on the bed. I said numerous times “Stay away from my son! I don’t 


care about Jannina just stay away from my son!” Eventually, I stood up, and Jannina got in 


front of me. I pushed her aside, and the scuffle continued. A short time later, I heard Lio 


crying and immediately stopped. I felt a sickening feeling, and all the fear, anger and 


anxiety left me to be replaced by remorse. I remember thinking “Oh no what have I done!”  


I went into Lio’s room where Jannina was holding Lio who was crying and scared. I said in a 


calm voice “hey buddy its ok, Pappa is very sorry little man. Pappa did the wrong thing and 


got angry. It's ok now.” Jannina said “Don’t do that in front of him” Ali was still yelling 


verbal abuse at me while this was happening, I said to Jannina “Let me take him out of 


here.” Jannina asked Lio “who do you want to be with” Lio replied “Pappa.”  


I do not recall exactly why, but I left the house to go to my car for something, possibly 


“Bear” Lio’s favourite stuffed toy. When I returned, I was met by an extremely agitated Ali 


who had a knife in his hand. He waved the knife erratically in front of me and yelled: “You 


get the fuck out of here.” As I had only been discharged from the Broadmeadows adult 
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psych unit two days ago, I was still feeling extremely depressed. When I saw the knife, I 


thought, please stab me I can't take this anymore. I put my hands out palms open toward 


Ali and walked towards him. He yelled and hit the knife against the bricks. I continued to 


walk past him, and he did not stab me.  


I went into Lio’s room picked him up and carried him out of the house. Ali continued to try 


and engage me, and in a calm voice I said “Not in front of my son, Don’t come near my son!” 


He then threatened to get his mates together, find me and kill me. He followed me outside 


and was yelling at me while I was putting Lio in the car seat. When I closed his door, he 


went to throw a punch at me but pulled it back. I flinched and put my hands up in defence. I 


then walked around to the driver's door got in the car and drove off. Ali ran after the car 


and banged both hands on Lio’s window before we got enough speed to get away from him.  


I drove to my parent's place at 4 Wanda Ct, Greensborough, 3088 approx ten mins from 


Jannina’s address. All the way there I calmed Lio down, telling him its ok now and that he 


was safe. I said to him in language appropriate for his age that Pappa got angry and was 


naughty. I did the wrong thing, and Ali got angry because of what I did. By the time we 


made it to my parents, he was calm, and we played cars together without any further 


evidence of distress.  


Jannina and myself communicated via text messages as per the following: 


11:59 – Jake : Everything is via police station now. If I am not in Jail. Or he doesn’t get 


his mates to kill me. 


12:01 – Jannina : Why Police? We wouldn’t have called the cops. 


12:02 – Jake : Because you can never be trusted again… …My fault completely… …But I 


never go to your place again… …He is ok. We are playing. 


12:05 – Jannina : Im not going to the police. 


12:10 – Jake : I will turn myself into police and tell them what I did. I will turn myself 


in. 


12:10 Jannina : No. Don’t be silly.  
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At approx. 12:48 I presented to Mill Park police station after a phone call telling them 


what had occurred and that I wanted to take responsibility for my actions. She told me 


she sustained an injury to her left middle finger.  


15:47 Jannina : You won’t be arrested. We don’t press charges. 


15:48 Jake : It’s not up to you, the police have already charged me and I will go to Jail. 


Even if you don’t want to press charges I still go to Jail. Im sorry. Never, ever would I  


hurt you.  


15:49 Jannina : Its ok Jake. I’m not angry. I’m sorry too… … You did nothing bad. I told 


them the finger wasn’t you. Which is the truth.  


16:59 Jake : Tell Ali Im sorry. He did nothing to deserve to being hit. Really he did 


nothing wrong at all and it would have been horrible for him. I hope he is ok. I am very 


sorry to him. 


20:21 Jannina : Ali is ok. 


 


I am currently still considerably unwell with not only my constant battle with PTSD but 


also am suffering quite significantly with the psychosocial impacts of losing everything I 


held dear in my life. My career, seeing my son everyday, my marriage, my family and my 


mind. I am reduced to Centrelink payments and living in a rooming house as my workcover 


claim was rejected. Slater & Gordon are pursuing my claim on a “no win, no fee” basis but 


this process will still be another 6 months before any resolution is obtained.  


Jannina has caused a significant amount of psychological trauma to me via family violence 


in all forms from mental to physical violence. My diagnosis of PTSD on the second day of 


March 2016, was a culmination of emotional and physical abuse as a teenager from my 


immediate family, bullying and victim of a vicious assault at 17, my time as an operational 


paramedic for 6 years at Ambulance Victoria and Jannina’s abuse. I suffered varying levels 


of anxiety and fear in her presence. At this time, I was only just beginning to trust that 


Jannina was safe and that I do not have to fear any physical, emotional or psychological 


harm from her. Also, Jannina only a few days prior to this event said she was no longer 


seeing Ali and was considering getting back together. 


18/10/2016: 09:46 Jannina : Im not seeing that guy anymore.  
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09:47 Jake: Why 


09:58 Jannina : Do you think we have a chance to try again?... … Maybe you were right 


and I gave up to quickly. 


10:14 Jake: You hit me and spat in my face and what and how can you tell me that you 


won’t do that again. You don’t want to accept believe or take responsibility for those 


things. How can  you guarantee my safety from your anger, anxiety and impulsive 


rage? 


 


I have been admitted twice to hospital, the first was after I had severe PTSD symptoms and 


drove my car into a tree. The second admission was being completely psychologically 


exhausted; I did not answer anyones calls for 24 hours and police finally placed me under a 


section 351 and was admitted to Broadmeadows Adult psych unit. Every day is a struggle. 


If not psychologically then financially with what seems to be no end in sight.  


I emplore the court to consider all the extenuating circumstances, the statement of no 


complaint from Ali and Jannina’s text messages that she did not want to pursue police 


involvement and my self reporting of the incident true to my values of honour and respect. 


With all this information, please consider diversion in this case. I am and have never been a 


danger to anyone but at times myself. After all, this is over, and I am adequated treated for 


my PTSD I would like to re-train into medicine and become a doctor. I fear a criminal 


record will seriously hinder me in trying to climb out of the deepest darkest hole of hell my 


life is in at this moment, and I ask for a second chance. I full acknowledge the unfair 


distress my actions caused to innocent people and my beloved son and what I write here is 


in no way an excuse only a series of explanations to help myself and hopefully others 


understand why I committed these crimes. 


With the utmost respect and sincerest apologies, 


Jacob Ferrara 
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REECE STORME FERRARA (Birth name Jake (Jacob) Ferrara) 
27 Palisades Boulevard, South Morang VIC 3752 
0400 690 987 
Reece.Storme@protonmail.com or Phoenixparamedicalfireandrescue@protonmail.com 
Https://www.Phoenixparamedicalfireandrescue.com.au 
www.linkedin.com/in/reece-storme2021 


QUALIFICATIONS 


JUNE 2011   BACHELOR HEALTH SCIENCE (PARAMEDIC), VICTORIA UNIVERSITY 


CURRENT COURSES 


FEB 2022 – FEB 2025 MASTERS PARAMEDIC PRACTITIONER, DEAKIN UNIVERSITY * SINGLE UNIT 2022 


PARTIAL COMPLETION 


2018   YEAR 1 ONLY OCCUPATIONAL THERAPY, AUSTRALIAN CATHOLIC UNIVERSITY 


CURRENT TRAINING 


OCTOBER 2021 VIC DHHS COVID-19 SWAB SAMPLE COLLECTION & INFECTION CONTROL 


OCTOBER 2020  ADVANCED LIFE SUPPORT 1, EDVOKE EDUCATION 


JULY 2020        CERT IV WORK HEALTH AND SAFETY, PINNACLE SAFETY AND TRAINING 


JUNE 2020   HLTPAT005 DRUG AND ALCOHOL SPECIMEN COLLECTION, TRAINING AHEAD AUS. 


AUGUST 2017  “TUNING INTO KIDS” PARENTING COURSE 


JAN 2013   CERTIFICATE IV PERSONAL TRAINING, AUSTRALIAN INSTITUTE OF FITNESS 


PROFESSIONAL MEMBERSHIPS 
ACP – Austrasliasian College Of Paramedicine Member 
AFAC - National Council Fire and Emergency Services Member 
CADDRA – Canadian Attention Deficit Disorder Resource Alliance Member 
ACPP – Australian College of Paramedic Practitioners Member 
 
EXPERIENCE 
MAR 2021 – FEB 2022 
RESCUE PARAMEDIC  
Noble Tom Prosser Oil Rig, Snowy Hydro 2.0 Project, Newmont Tanami Gold Mining project 
Excelling in holistic primary care and emergency Pre-Hospital treatment   
Thorough Examinations, History taking and accurate documentation  
Adapting an Occupational Therapy model, Person Environment Occupation Performance (PEOP) 
Utilising sound knowledge of the Musculoskeletal system, Biomechanics and fitness training to:  
Assess, Adapt, Identify and Engage the holistic person and their physical requirements and pursuits 
Complete Health Service delivery possibilities from:  
Development to planning to Action: 
Life coaching, mentoring and personal training along the journey  
Encouraging, challenging and motivating individuals to reach their full potential and believe in themselves  
 
 



mailto:Reece.Storme@protonmail.com
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NOV 2018 –  DEC 2021 
LEAD PARAMEDIC, GUARDED GROUP 
DHHS Call to Test: In-home COVID-19 Sample Collection 
Advocating for patients living with Autism and finding unique ways to meet testing requirements  
whilst removing or minimising psychological trauma and providing education about healthcare options 
Mentoring Junior Staff  
Establishing a culture that builds each other up, communicates solutions whilst  
encouraging, promoting and celebrating the development of each others weaknesses.  
Compliance with S4 & S8 requirements and accountability 
Paramedic Assessment, ALS scope of practice 
Providing non-judgemental holistic health care to Music Festival patrons  
 
JUL 2020 – JAN 2021 
OHS CASUAL ADVISOR CONSULTANT, HUX CONCRETE CO. 
Develop Company Policies and procedures 
Ensure compliance with relevant legislation and provide advice 
Establish and maintain Safe Work Data Management System 
Work performed on an as-needed basis 
 
FEB 2016 – NOV 2018 
Living with Post Traumatic Stress Disorder and a determination to not allow it destroy me 
Educating myself gaining an understanding of the psychodynamics of the condition 
Experiment with different therapy modalities and techniques 
Research, seek out and engage particular health professionals skill sets  
making the therapeutic relationship accountable to progress and improvement 
Strengthening distress tolerance utilising mindfulness techniques, aromatherapy and guided relaxation 
Beginning Brazilian Jiu-Jitsu to train the mind to settle just before the point of panic or distress and 
When overwhelmed with discomfort, distress or fear to find and hold on to  
even the smallest piece of comfort within total discomfort 
 
2010 – AUG 2016 
ALS PARAMEDIC, AMBULANCE VICTORIA 
Excelling in Mental Health responding, gaining report, active listening and de-escalation 
Strengths in Calm, non judgemental mentorship of Graduates with holistic approach encouraging strengths 
Respond to Pre-Hospital Emergencies and provide emergency transport 
Prehospital emergency health care in ALS scope 
Accurate and detailed documentation 
Natural and genuine strength in building report with children 
Compliance with S4 & S8 requirements  
Exposure to all kinds of ethnicities, backgrounds and socioeconomic circumstances  
Training in: Mass casualty events, triage and scene control Level B PPE 
 
REFERENCES 
Edward Daniel - Emergency Services Supervisor (Professional) 
photoed@bigpond.com 
Shaun Moore - Registered Paramedic (Professional) 
0423 529 467  
moorerunning@outlook.com 
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State of Victoria 
 


AFFIDAVIT 
 


I, Reece Storme Ferrara, 
[Full name] 


 
of 27 Palisades Bvd, South Morang VIC 3752, 


[Address] 
 


 Registered Paramedic, 
[Occupation]  Affirm       make oath        and say: 
 


1. I am the applicant in the matter before VCAT Z128/2022 and the Australian Health Practitioner Registration Agency (hereafter referred 


to as "AHPRA"), who are the respondents. 


2. This Affidavit aims to provide a chronology of events involving the parties, with summaries of context and facts intended to be used in 


conjunction with my other Affidavit that conveys my subjective experiences, opinions and reasoning of events outlined herein. 


EXPLANATORY MATERIAL AND DEFINING KEY TERMS AND CONDITIONS  


Intimate Partner 
Violence (IPV) 


Intimate partner violence (IPV; also known as domestic violence) refers to the victimization 
of a person by someone with whom they currently have or had an intimate, romantic, and/ or spousal relationship. Although usually 
thought of as physical violence committed by a male partner against a female spouse/partner, IPV also encompasses victimization of 
a man by a woman and victimisation in LGBTQ+ relationships. IPV is an important cause of major injuries, chronic health conditions, 
substance abuse, and death (Avital & Balderrama, 2021) 


Psychological Abuse 


Psychological abuse is behaviour that aims to cause emotional or mental harm. It may not hurt your body, but can be just as painful 
and distressing in other ways. No one behaves perfectly in their relationships all the time. However, when someone deliberately 
hurts you over and over again it becomes abusive. Behaviour from others that aims to make you feel scared or bad about yourself is 
not OK. Psychological abuse can include someone regularly: Embarrassing you in public or in front of family, friends, support 
workers or people you work with, Calling you names, Threatening to harm you, your pets, children, or other people who are 
important to you, Treating you badly because of things you can’t change — for example, your religion, race, past, disability, gender, 
sexuality, or family, Ignoring you or pretending you aren’t there, Doing and saying things that make you feel confused. This might 
include someone moving or changing things and then denying they have done this, Always correcting what you say with the aim of 
making you look or feel foolish. (1800 Respect) 
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Physical Abuse 


Physical abuse happens when someone deliberately hurts your body or takes away your control of your body. It can also be referred 
to as physical violence. Physical abuse can be things like hitting, slapping or kicking, anything that causes pain to any part of your 
body, Someone can be physically abusive even if they aren't using their body or a weapon to hurt you.  
Some examples of this are, Tying, locking you up, or restraining you in any way, Giving you medicine or drugs to stop you from 
moving or thinking clearly, Giving you medicine, drugs or food to make you unwell, Forcing you to drink alcohol or take drugs, 
Stopping you from taking medicine you need to feel well, Leaving you naked or exposed when caring for you, Destroying or moving 
equipment you may need, such as a wheelchair, You don’t have to have bruises, scratches or marks on your body for it to be 
physical abuse, Someone saying they will physically hurt you is also abuse. This is true even if the person never does what they say 
they will. (1800 Respect) 


Legal Abuse 


Legal abuse can take many forms:   
Deliberately causing delays, Making false reports to the courts or police, Legal threats made for the purposes of scaring and 
controlling you, Stopping you from getting legal advice or speaking to an advocate, Interfering with or destroying legal documents 
belonging to you, Destroying documents that might be used as evidence against a perpetrator of violence, Not doing what the court 
has ordered, Representing themselves (this means being their own lawyer) when they have no reason to do so. (1800 Respect) 


Social Abuse 


Social abuse is behaviour that aims to cut you off from your family, friends, or community. It can also involve a person or people 
trying to damage your relationships with others. People who are socially abusive may also attempt to make you look bad or ruin your 
reputation. Social abuse can include things done in the home, in public, over the phone, or on the internet and social media. Telling 
lies about you to friends and family or trying to turn others against you Restricting access to your car, other forms of transport, 
wheelchair, or mobility aids. (1800 Respect) 


“Gaslighting” 


A covert manipulative kind of behaviour, often difficult to identify, in which an individual (the so-called “gaslighter”) tries to control and 
alter their [targets] (the “gaslightee”) sensations, thoughts, actions, affective state and even self-perception and reality-testing (Calef 
& Weinshel, 1981)(Graves & Samp, 2021; Miano et al., 2021). The “glamour” gaslighter makes their partner feel special, exercising 
control through flattery and gratification; the gaslightee, in this case, will use normalisation as a defence mechanism. The “good-guy” 
gaslighter displays behaviours aimed at satisfying his/her own narcissistic needs and preserving a positive self-image; on the 
surface, he/she will appear to be interested in the partner’s well-being, but giving support or encouragement is a subtle way to 
exercise control. Lastly, “intimidator” gaslighters show their aggression in a more direct way through harsh and frequent criticism or 
disapproval, which may cause feelings of despair and helplessness in their partners.(Miano et al., 2021; Stern, 2007)  


 


“Male victims represented 6.2% of IPV cases” (Wörmann et al., 2021) “Despite the prevailing notion that IPV predominantly affects 
female victims, these data suggest that men too are victims of IPV, especially in heterosexual relationships…Results revealed 
common themes pertaining to the type of abuses (i.e., physical, controlling and threatening behaviours, and verbal abuse) male 
victims experienced and the subsequent physical and psychological impacts. This study identifies the need to distinguish between 
physically and psychologically abused male victims of IPV.” (Dim, 2021); “men have been found to experience intimate terrorism at a 
greater scale than was previously thought (Hines & Douglas, 2019; Jasinski et al., 2014). At the same time, men who experienced 
IPV are less likely than female victims to seek help and report incidents of IPV victimization to the authorities (Ansara & Hindin, 
2010b; McCarrick et al., 2016)” (Lysova & Dim, 2022) 


 “meta-analytical study on the motivation of IPV among men and women revealed that women’s motives for IPV were often similar to 
those of men and ranged from anger to coercive control (Langhinrichsen-Rohling et al., 2012)” (Dim, 2021) “This complex social 
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problem has been primarily viewed through a lens that portrays women as victims and men as perpetrators… A growing body of 
literature, however, shows that men are also victims of PV perpetrated by female partners and that when they seek help, they 
encounter multiple barriers (Bates, 2020; Dixon et al., 2020; Douglas & Hines, 2011; Hines, Brown, & Dunning, 2007; Hines & 
Douglas, 2010a, 2010b; Huntley et al., 2019; Machado, Hines, & Matos, 2016; Walker et al., 2020)”(Machado et al., 2020) 


“Gaslighting”  
and the 


Relationship to  
Power and Control 


[2021] 


Conventional theory holds that gaslighting is an other-directed 
disorientation strategy, perpetrated by an overpowered individual against 
an underpowered partner (Abramson,2014; Stern, 2007)… [This explains 
Dr Maloney’s Independent report] individuals reporting low and high 
power also reported experiencing more gaslighting than individuals with 
moderate levels of power, who reported experiencing the least 
gaslighting… Dyadic Power Theory (DPT; Dunbar, 2015; Worley & 
Samp, 2016) DPT predicts a curved relationship between power and 
social control attempts, such that individuals with relatively equal power 
demonstrate the most control attempts during interaction compared to 
under-or overpowered individuals. [This Explains Jannina’s better 
functioning and docility with Ali and more controlling and violence with 
me] gaslighting is a form of social control predicated upon destabilizing a 
gaslightee’s sense of reality (Stern, 2007). We suggest that the present 
counter-theoretical findings could have resulted from the unspoken 
nature of gaslighting. Consider that a typical interpersonal control attempt 
is a discrete, social expression of dominance (Dunbar, 2015). Such 
attempts demonstrated, for example, in mild forms, like making demands, 
or in more extreme forms, like violence… Gaslighting is a uniquely 


expressed, potentially Unconscious interpersonal script co-constructed by the ongoing inputs of gaslighter and gaslightee (Stern, 
2007). In this way, it is possible to distinguish gaslighting as a covert form of control from obvious expressions of dominance. In fact, 
Dunbar (2015) suggests that such unspoken control proceeds from hidden power sources that enable individuals to exert power 
without obvious expression.(Graves & Samp, 2021) “a type of psychological abuse aimed at making victims seem or feel "crazy," 
creating a "surreal" interpersonal environment” (Sweet, 2019) “Gaslighting is a dysfunctional pattern of relating that destabilizes an 
individual's sense of reality” (Graves & Samp, 2021) “Our results showed that (a) for abusers, detachment, disinhibition and 
psychoticism were positively associated with gaslighting behaviours” (Miano et al., 2021) “gaslighting is consequential when 
perpetrators mobilize gender-based stereotypes and structural and institutional inequalities against victims to manipulate their 
realities”(Sweet, 2019) 







AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 4 of 106  


“I failed to keep the 
family together and 
failed the promise I 


made to my son when I 
held him for the first 


time” 
 


Green et al. This study found that societal norms associated with gender roles shaped the 
motives and self-regulatory strategies in narcissistic females to obtain positions of power and 
control. These strategies were established through, for instance, adopting a ‘victim status’, 
playing the ‘mother card’, and exploiting legal and societal benefits of gender roles and 
feminine qualities, it is indeed conceivable that this destructive personality construct may go 
unnoticed in females…”  
The studies that explore the reasons for males to stay in abusive relationships revealed different 
factors (e.g., Hines and Douglas, 2015; Machado et al., 2018). For instance, in the study of Hines and 
Douglas (2015), participants said they would not leave the abusive relationship because of: concern 
with their children; belief that “marriage is for life”; “love”; belief in the change of the partner; feelings 


of shame, such as more practical issues. It is important to highlight that in a study of Hines and Douglas (2010) victims 
disclosed their fear that the partner may kill them if they leave the relationship. In the study of XXX (2016a), the fact that the 
victims did not recognize themselves as such, in addition with their feelings of shame, distrust in the justice system, fear 
of not being believed and fear of retaliation from the partner, were presented as reasons for not leaving the abusive 
relationship. Additionally, in another study of Machado et al. (2018), commitment to the relationship (e.g., love, emotional 
dependence) was the component most endorsed by the males for not leaving their relationship, followed by “Beliefs about family 
stability” (e.g., concern for the well-being of children, believe that marriage is for a lifetime). Furthermore, societal view of males 
as “economically, socially and politically dominant” (Hines and Malley-Morris, 2001, p. 76) prevents male victims from reporting the 
abuse they are suffering (Randle and Graham, 2011). In addition, prevention campaigns and supportive responses are almost 
exclusively female-oriented, including shelters (e.g., Dutton and White, 2013), which can also contribute to the maintenance of 
males in their abusive relationships.(Machado et al., 2021) 


WORKPLACE 


Bullying Protected 
Attribute 


“when someone uses words or actions against someone else to cause them distress – can constitute discrimination 
under the Equal Opportunity Act if it is directed at a person because of a protected attribute. Bullying (EO Act) can 
include verbal, physical or written abuse, and the behaviour does not need to be repeated, verbal abuse, inappropriate 
surveillance or monitoring, threatening body language” Pg 79 (VEOHRC, 2021) 


Bullying 
Not aimed 


at 
Protected 
Attribute 


for example, when one person bullies another because they do not like them – is not discriminatory. It is, however, a 
known source of workplace harm covered by the Occupational Health and Safety Act. Bullying under that Act differs 
from bullying under the Equal Opportunity Act, in that there must be repeated unreasonable behaviour directed at an 
employee or group of employees that creates a risk to health and safety. Bullying can also amount to sexual 
harassment under the Equal Opportunity Act if it is verbal, written or physical abuse of a sexual nature, which could 
reasonably be expected to make the other person feel offended, humiliated or intimidated. (VEOHRC, 2021) 
…bullying can be described in terms of: the intentionability of the behaviour; the frequency (for example, weekly) and 
the duration (for example, about six months) of such behaviours; the targets reaction(s) to that situation; a perceived 
imbalance and misuse of power between perpetrator and target; inadequate support; and inability of the target to defend 
himself or herself in that situation (Einarsen, Hoel, Zapf & Cooper,2011), where they have to face constant negative 
social interactions, badgering, insulting remarks (Einarsen et al., 2003) and intense pressure (Sandmark, 2009). 
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VEOHRC 
AV Review 


Vol 1 


Pg 9 (VEOHRC, 2021) 
“Sadly instead, incivility and 
disrespect have been shown to be 
so ingrained in our culture that 
people can’t recognise how their 
individual behaviours contribute to 
an acceptance that this is ‘just how 
we do things at Ambulance 
Victoria”’ Asoc. Profesor Tony 
Walker CEO AV (2021) (VEOHRC, 
2021) 


Bullying 
These are some of the components that can augment the climate for workplace bullying. For instance, bullying may be prevalent in 
organizations where confrontation is part of the working culture or is encouraged, where perpetrators feel there will be no 
incriminations for the actions, or even where bullying is unlikely to be abated (Sheeham, 2006; Logan, & Malone, 2018) 


Discrimination Is unfavourable treatment based on a protected attribute (or a characteristic that a person with that attribute generally has) Mental 
Illness, Pg 128 (VEOHRC, 2021) 


Victimisation 
Victimisation occurs when a person punishes or threatens to punish someone because they have asserted their rights under the 
Equal Opportunity Act by making a complaint (or it is believed they intend to make a complaint); helped someone else to make a 
complaint; or refused to do something because it would be discrimination, sexual harassment or victimisation.(VEOHRC, 2021) 


Incivility 


Workplace incivility is generally considered to be behaviour that falls short of bullying in seriousness and intent, yet can still cause 
considerable harm itself, while also enabling more serious and widespread forms of harm (see chapters 5 and 6). Examples include 
rude behaviour, disrespectful behaviour. While these behaviours are not unlawful under the Equal Opportunity Act, they can 
nevertheless cause significant harm in the workplace and also enable conduct that is unlawful, such as discrimination, sexual 
harassment, bullying and/or victimisation.(VEOHRC, 2021) 


Ostracism 


Workplace ostracism happens when organization members fail to include other people at work when it is socially appropriate to 
include (Robinson, O’Reilly, & Wang, 2013). As a type of workplace aggression (Hershcovis, 2011), workplace ostracism differs from 
other workplace mistreatments in three major ways. First, workplace ostracism reflects an act of omission rather than an act of 
commission (Robinson et al., 2013). Rather than engaging in aggressive behaviors, actors of workplace ostracism simply withdraw 
their social interaction behaviors with the victims. Second, workplace ostracism could be purposeful or non-purposeful (Robinson et 
al., 2013). An example of purposeful ostracism is the silent treatment, a refusal to communicate verbally with someone who desires 
to communicate (Williams, Shore, & Grahe, 1998). An example of non-purposeful ostracism is when someone is preoccupied and 
fails to greet another coworker in the hallway. Third, workplace ostracism renders social inappropriateness (Robinson et al., 2013). 
When the inclusion is deemed as appropriate by the social norm, an exclusion or ignorance would be perceived by the victim as 
ostracism. (Liu & Ma, 2021) The victim precipitation theory (Curtis, 1974) argues that perpetrators do not randomly attack an 
individual. There is something in the victim that has elicited the mistreatment (Wu, Wei, & Hui, 2011; Zhang & Dai, 2015)… target-
centric victimization framework, Aquino and Lamertz (2004) described submissive victims as passive, insecure, anxious, and quiet 
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individuals who tend to situate themselves in lower social positions. When being mistreated, they are more likely to blame 
themselves and less likely to retaliate the actor (Katz, Moore, & Tkachuk, 2007;Tepper, Duffy, Henle, & Lambert, 2006). In addition, 
since introvert individuals may withdraw social effort to interact with others, others may form prejudice or misunderstanding about 
them (Ashton, Lee, & Paunonen, 2002) and consequently avoid them. Two constructs related to psychopathy are social dominance 
orientation and dehumanization beliefs. Individuals who are high in social dominance orientation support group-based dominance 
and inequality (Pratto, Sidanius, Stallworth, & Malle, 1994). They believe that those in superior groups should be more advantaged, 
have higher status, and possess more resources. Individuals with high social dominance orientation tend to dismiss the well-being of 
those in inferior groups. Takamatsu (2019) found that social dominance orientation was positively related to ostracism in social 
dilemma scenarios. With dehumanization beliefs, people think that others have less or no human qualities (Haslam, 2006). Paired 
with disgust, dehumanization is on the other end of empathy. Takamatsu (2019) found that dehumanization beliefs were positively 
related to ostracism in social dilemmas. 


Safe and Fair 
Workplace  


Ambulance Victoria and other ambulance services across Australia must comply with a range of legal obligations that require them 
to create and maintain safe, equal and inclusive places to work or volunteer. Compliance also helps to meet further legal obligations 
to ensure patients are safe and receive the best care.(VEOHRC, 2021) 


Reasonable 
Adjustment  


In determining whether an adjustment is reasonable, all the relevant facts and circumstances must be considered. These include the 
person’s or employee’s circumstances, including the nature of their disability, nature of the employee’s role or the role that is being 
offered, nature of the adjustment required to accommodate the disability, financial circumstances of the employer, size and nature of 
the workplace and the employer’s business, effect on the workplace and the employer’s business of making the adjustment including 
consequences of making the adjustment for the employer consequences of not making the adjustment for the person or employee, 
employer’s action plan made under the Disability Discrimination Act 1992 (Cth) or Disability Act 2006 (Vic) (VEOHRC, 2021) 


Vicarious Liability It can also be held vicariously liable under the Act when an employee or agent engages in these same behaviours during their 
employment or when acting on the organisation’s behalf. (VEOHRC, 2021) 


Charter of Human Rights and Responsibilities 
Act 2006 


The Charter requires Ambulance Victoria to act compatibility with human rights, including the right to 
equality, and properly consider human rights when making decisions. Section 8 provides that all 
Victorians have the right to be recognised as a person, to enjoy their rights without discrimination, to be 
treated equally under the law and protected from discrimination (VEOHRC, 2021) 


Conflict of Interest 


A conflict of interest is where a [Decision Maker] has private interests that could improperly influence, or be seen to influence, their 
decisions or actions in the performance of their public duties as a [Decision maker] Non-financial interests involve any tendency 
toward favour or bias resulting from friendship, animosity, or other personal involvement with another person or group. They include 
personal or family relationships, or involvement in sporting, social or cultural activities. Personal values are likely to impact on the 
proper performance of public duty, then these can also lead to a conflict of interest. Animosity and Friendship can give rise to a 
non-financial conflict of interest. (Conflicts of interest and duty for directors of public entities: Practice guide, 2021) “Someone who 
supervises, or is supervised by, either the complaining employee or the accused employee should not perform the investigation. 
Similarly, you shouldn’t choose an investigator who has known difficulties with any of the main players, has expressed an opinion on 
the matter to be investigated, or has any involvement in the underlying problem” (Guerin, 2019) 
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Public Code Of 
Conduct 


Impartiality (i) making decisions and providing advice on merit and without bias, caprice, favouritism or self-interest; and (ii) acting 
fairly by objectively considering all relevant facts and fair criteria; and (iii) implementing Government policies and programs equitably. 
Integrity (i) being honest, open and transparent in their dealings; and (ii) using powers responsibly; and (iii) reporting improper 
conduct; and (iv) avoiding any real or apparent conflicts of interest; and (v) striving to earn and sustain public trust of a high level. 
Accountability (i) working to clear objectives in a transparent manner; and (ii) accepting responsibility for their decisions and 
actions; and (iii) seeking to achieve best use of resources; and (iv) submitting themselves to appropriate scrutiny. 
Respect demonstrate respect for colleagues, other public officials and members of the Victorian community by: (i) treating them 
fairly and objectively; and (ii) ensuring freedom from discrimination, harassment and bullying; and (iii) using their views to improve 
outcomes on an ongoing basis. 
Leadership by actively implementing, promoting and supporting these values. 
Human Rights respect and promote the human rights by: (i) making decisions and providing advice consistent with human rights; 
and (ii) actively implementing, promoting and supporting human rights. (Victorian Public Sector Employee: Code Of Conduct, 2021) 


Confirmation Bias 


is the tendency to give greater weight to information that supports an initial judgment while neglecting to pursue or dismiss 
conflicting evidence to the initial judgement.(Elston, 2020) Confidence in a conclusion equivalently strengthens confirmation bias 
to information that supports that conclusion. (Rollwage et al., 2020) The results showed that most managers and accountants have 
confirmation bias in managerial decision-making processes, that type (positive or negative) and level (simple or complex) factors of 
information do not influence the confirmation bias in the managerial decision-making and that negative information may influence the 
confirmation bias in choosing the most significant information. (Fonseca Costa et al., 2020) 


MENTAL HEALTH CONDITIONS 


ICD 11 World Health 
Organisation WHO 


International 
Classification and 


Related Health Problems 


The International Classification of Diseases and Related Health Problems (ICD) is a global diagnostic 
system produced by the World Health Organization (WHO). 


DSM 5 American 
Psychiatry Association 


Diagnostic and 
Statistical Manual of 


Mental Disorders 
Widely Accpeted and used Diagnostic Tool for Clinicians worldwide 


ICD 11  
 


ADHD 


Attention deficit hyperactivity disorder is characterised by a persistent pattern (at least 6 months) of inattention and/or hyperactivity-
impulsivity that has a direct negative impact on academic, occupational, or social functioning. There is evidence of significant 
inattention and/or hyperactivity-impulsivity symptoms prior to age 12, typically by early to mid-childhood, though some individuals 
may first come to clinical attention later. The degree of inattention and hyperactivity-impulsivity is outside the limits of normal 
variation expected for age and level of intellectual functioning. Inattention refers to significant difficulty in sustaining attention to tasks 
that do not provide a high level of stimulation or frequent rewards, distractibility and problems with organisation. Hyperactivity refers 
to excessive motor activity and difficulties with remaining still, most evident in structured situations that require behavioural self-
control. Impulsivity is a tendency to act in response to immediate stimuli, without deliberation or consideration of the risks and 
consequences. The relative balance and the specific manifestations of inattentive and hyperactive-impulsive characteristics varies 
across individuals and may change over the course of development. In order for a diagnosis to be made, manifestations of 
inattention and/or hyperactivity-impulsivity must be evident across multiple situations or settings (e.g., home, school, work, with 
friends or relatives), but are likely to vary according to the structure and demands of the setting. Symptoms are not better accounted 
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for by another mental, behavioural, or neurodevelopmental disorder and are not due to the effect of a substance or medication. 
Several symptoms of hyperactivity/impulsivity that are persistent, and sufficiently severe that they have a direct negative impact on 
academic, occupational, or social functioning. These tend to be most evident in structured situations that require behavioural self-
control. Symptoms are typically from the following clusters: 
Excessive motor activity; leaves seat when expected to sit still; often runs about; has difficulty sitting still without fidgeting (younger 
children); feelings of physical restlessness, a sense of discomfort with being quiet or sitting still (adolescents and adults). Difficulty 
engaging in activities quietly; talks too much. Blurts out answers in school, comments at work; difficulty waiting turn in conversation, 
games, or activities; interrupts or intrudes on others conversations or games. 
A tendency to act in response to immediate stimuli without deliberation or consideration of risks and consequences (e.g., engaging in 
behaviours with potential for physical injury; impulsive decisions; reckless driving) 
Evidence of significant inattention and/or hyperactivity-impulsivity symptoms prior to age 12, though some individuals may first come 
to clinical attention later in adolescence or as adults, often when demands exceed the individual’s capacity to compensate for 
limitations. 
Manifestations of inattention and/or hyperactivity-impulsivity must be evident across multiple situations or settings (e.g., home, 
school, work, with friends or relatives), but are likely to vary according to the structure and demands of the setting. 
Attention Deficit Hyperactivity Disorder symptoms often significantly limit academic achievement. Adults with Attention Deficit 
Hyperactivity Disorder often find it difficult to hold down a demanding job and may be disproportionately underemployed or 
unemployed. Attention Deficit Hyperactivity Disorder can also strain interpersonal relationships across the life span including those 
with family members, peers, and romantic partners. Individuals with Attention Deficit Hyperactivity Disorder often have greater 
difficulty regulating their behaviour in the context of groups than in one-on-one situations. Although Attention Deficit 
Hyperactivity Disorder tends to run in families with evidence of high heritability, the predominant symptom pattern in Attention Deficit 
Hyperactivity Disorder in a given individual often changes over time and cannot be predicted based on the predominant symptoms of 
other family members 
Boundary with Personality Disorder: Individuals with Attention Deficit Hyperactivity Disorder often experience problems with 
psychosocial functioning and interpersonal relationships, including regulation of emotions and negative emotionality. If Attention 
Deficit Hyperactivity Disorder persists into adolescence and adulthood, it may be difficult to distinguish from Personality Disorder with 
prominent personality features of Disinhibition, which includes irresponsibility, impulsivity, distractibility, and recklessness, and 
Negative Emotionality, which refers to a habitual tendency to manifest a broad range of distressing emotions including anxiety, 
anger, self-loathing, irritability, and increased sensitivity to negative stimuli. The utility of assigning an additional diagnosis of 
Personality Disorder in situations where there is an established diagnosis of Attention Deficit Hyperactivity Disorder depends on the 
specific clinical situation. 


EXECTUIVE 
DYSFUNCTION 


 
FATIGUE 


“Regulating alertness, sustaining effort and processing speed: when required to work on tasks in which they have little interest, 
people with ADHD can quickly lose energy and alertness and become over-whelmingly tired. They are often more effective when 
engaged with components of many tasks at once than when working on only one task, unless that task has captured their interest 
and focus.” (ADHD Australia National Survey Report: The Voice Of The ADHD Community, 2020; Arnold et al., 2019) See Brown 
Assessment Reece Storme 


ADHD:  
 


PERCEIVE COMPLEX 


People with ADHD are portrayed as adventurous, open to new ideas, creative, divergent in their thinking, tolerant of ambiguity, able 
to discern complex patterns and relationships, exploratory in their behaviour, able to think holistically, passionate, generous, intense, 
intuitive, imaginative, insightful, spontaneous and humorous. They may be highly intelligent and appear to have an unusual ability to 
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PATTERNS & 
RELATIONSHIPS 


see patterns and indirect connections, and to find, with relative ease, solutions to problems that are not obvious to other people. 
They are capable of sustaining rare levels of intensity and focus on activities and projects that catch their interest and they can be 
infectiously enthusiastic and passionate about those interests. They can be capable of highly original thought and they often have a 
wide range of interests and a great breadth of knowledge(ADHD Australia National Survey Report: The Voice Of The ADHD 
Community, 2020; Arnold et al., 2019) 


ADHD 
INTERNAL 


RESTLESSNESS 
& 


ORGANISATIONAL 
CONSTRAINTS 


&  
SOCIAL IMPACT 


“they often report a feeling of ‘internal’ restlessness. most commonly expressed by pacing, tapping fingers, jigging feet, changing 
posture, fiddling with things, swaying from foot-to-foot, humming, and/or excessive talking.” (Young & Bramham, 2007) In this model, 
ADHD, as a disorder, results when individuals with this cognitive style are prevented from expressing their natural inclinations, are 
constrained to behave in ways that they find unnatural and painful, and are restrained, disadvantaged or even punished for acting in 
the ways that come naturally to them. (Arnold et al., 2019) 
“deficits in social function are not explicitly required for a diagnosis of ADHD, they factor into several diagnostic criteria that include 
the following: “often has difficulty waiting in line,”“often blurts out answers,” and “often interrupts or intrudes on others… ADHD have 
intact social knowledge yet impaired social interactions, suggestive of a performance deficit… ” (ADHD Australia National Survey 
Report: The Voice Of The ADHD Community, 2020; Antshel & Russo, 2019; Breidenthal et al., 2020) 


CONSEQUENCES 
CREATIVITY 


 
AND  


LESS THAN AVERAGE 
SOCIAL SKILLS 


 
= 
 


OSTRACISM 
 


EXPULSION 


…recent study has shown that while people explicitly say they value creativity, they also often hold an implicit bias against creativity 
(Mueller, Melwani, & Goncalo, 2012) This finding suggests that employees who successfully answer the calls from top leadership 
for increased creativity…may suffer unintended consequences from the coworkers they work with day to day (Breidenthal et al., 
2020)… when employees are trying to assess their own level of effectiveness in an area that is important to them, they compare 
themselves to others close to them, such as coworkers (Buunk & Gibbons, 2007; Festinger, 1954)… Envy is a negative emotion 
stemming from wanting something we do not have (Vecchio, 1997) and is sparked by unfavorable comparisons (Smith & Kim, 
2007). Therefore, when observing a fellow employee exhibit greater creativity, coworkers are more likely to develop feelings of 
envy (Foster, 1972; Smith & Kim, 2007). To reduce these negative, envious feelings, social comparison theory suggests that 
coworkers are most likely to distance themselves from the comparison employee (Tesser, 1988). Since an employee and his or her 
coworkers are physically bound by being in the same workplace, ostracism is the most accessible, and therefore most likely, form 
of distancing that envious coworkers will pursue (Robinson, O’Reilly, & Wang, 2013(Breidenthal et al., 2020); “Individuals with 
Attention Deficit Hyperactivity Disorder often have greater difficulty regulating their behaviour in the context of groups than in one-
on-one situations.” (ICD 11 WHO, 2020);  
“ADHD, they factor into several diagnostic criteria that include the following: “often has difficulty waiting in line,” “often blurts out 
answers,” and “often interrupts or intrudes on others” and these are commonly reported…as causing social impairment…found 
that…hyperactivity, but not inattention exerted a negative effect on social perception scores…suggest that social communication 
skills/deficits appear to impact social perception… Low levels of reciprocal friendships are another shared feature between ADHD 
and ASD… ADHD have intact social knowledge yet impaired social interactions, suggestive of a performance deficit” (Antshel & 
Russo, 2019) 


ADHD 
INNATE COGNITIVE 


STYLE:  
CREATIVITY, INSIGHT 


ADHD, as a disorder, is seen as resulting from an interaction between a particular component of this neurodiversity — an innate 
cognitive style — and the social and organisational environment. In appropriate social and organisational circumstances, this style 
may be associated with high levels of creative ability, insight, a strong desire for adventure, novelty-seeking and discovery, a high 
tolerance for uncertainty and ambiguity, and an ability to think holistically. (Arnold et al., 2019; Breidenthal et al., 2020) 


DISABILITY respectful treatment of diversity (a founda-tion of human rights) by removing the need to treat difference as disability (particularly 
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NEGATIVE 
ASSOCIATION AND 


LAWS 


where it is construed as inferior, dangerous or needy). When difference is treated as disability.. often embodies social and political 
exclusion. Characterising cognitive differences as deficits addressable through the law concerned with disability can, thus, reinforce 
rather than alleviate the problems facing those who are different.(ADHD Australia National Survey Report: The Voice Of The ADHD 
Community, 2020; Arnold et al., 2019) 


ICD 11 


ACUTE  
Adjustm


ent 
Disorde


r 


Adjustment disorder is a maladaptive reaction to an identifiable psychosocial stressor or multiple stressors (e.g. divorce, illness or 
disability, socio-economic problems, conflicts at home or work) that usually emerges within a month of the stressor. The disorder is 
characterised by preoccupation with the stressor or its consequences, including excessive worry, recurrent and distressing thoughts 
about the stressor, or constant rumination about its implications, as well as by failure to adapt to the stressor that causes significant 
impairment in personal, family, social, educational, occupational or other important areas of functioning. The symptoms are not better 
explained by another mental disorder (e.g., Mood Disorder, another Disorder Specifically Associated with Stress) and typically resolve 
within 6 months, unless the stressor persists for a longer duration.  
Symptoms of preoccupation may worsen with reminders of the stressor(s), resulting in avoidance of stimuli, thoughts, feelings or 
discussions associated with the stressor(s) to prevent preoccupation or distress. 
Additional psychological symptoms of Adjustment Disorder may include depressive or anxiety symptoms as well as impulsive 
‘externalizing’ symptoms, particularly increased tobacco, alcohol, or other substance use. 
Symptoms of Adjustment Disorders usually abate when the stressor is removed, when sufficient support is provided, or when the 
affected person develops additional coping mechanisms or strategy. 


ICD 11 


Post 
Trauma


tic 
Stress 


Disorde
r 


PTSD 


Clearer definition of PTSD and excludes PTSD from viewing movies, photos, TV, etc.  
Must directly experience an event, witness an event, or event experienced by close family member or friend. Now includes criteria, such 
as 1) distorted blame of self or others, 2) persistent negative emotions, and 3) reckless or self-destructive behavior. The current three 
diagnostic clusters of PTSD will be replaced by four clusters consisting of the following criteria: (B) Intrusion Symptoms, (C) Persistent 
Avoidance, (D) Alterations in Cognitions and Mood and (E) Hyperarousal and Reactivity Symptoms. 
Eliminated acute and chronic specifier. (DSM5, 2013) 
The ICD-11 formulation of PTSD requires exposure to a trauma defined as an extremely threatening or horrific event or series of events. 
re-experiencing ofthe traumatic event in the present, avoidance of traumatic reminders and a sense of current threat. (Cloitre, 2020; 
Karatzias et al., 2020) 


  


Complex post traumatic stress disorder (Complex PTSD) is a disorder that may develop following exposure to an event or series of 
events of an extremely threatening or horrific nature, most commonly prolonged or repetitive events from which escape is difficult or 
impossible (e.g. torture, slavery, genocide campaigns, prolonged domestic violence, repeated childhood sexual or physical abuse). All 
diagnostic requirements for PTSD are met. In addition, Complex PTSD is characterised by severe and persistent 1) problems in emotion 
regulation; 2) beliefs about oneself as diminished, defeated or worthless, accompanied by feelings of shame, guilt or failure related to the 
traumatic event; and 3) difficulties in sustaining relationships and in feeling close to others. These symptoms cause significant 
impairment in personal, family, social, educational, occupational or other important areas of functioning. 
Exposure to an event or series of events of an extremely threatening or horrific nature, most commonly prolonged or repetitive events 
from which escape is difficult or impossible  
Re-experiencing the traumatic event after the traumatic event has occurred, in which the event(s) is not just remembered but is 
experienced as occurring again in the here and now. This typically occurs in the form of vivid intrusive memories or images; flashbacks 
or repetitive dreams or nightmares that are thematically related to the traumatic event(s). Re-experiencing is typically accompanied by 
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strong or overwhelming emotions, such as fear or horror, and strong physical sensations. 
Deliberate avoidance of reminders likely to produce re-experiencing of the traumatic event(s). This may take the form either of active 
internal avoidance of thoughts and memories related to the event(s), or external avoidance of people, conversations, activities, or 
situations reminiscent of the event(s). 
Persistent perceptions of heightened current threat, for example as indicated by hypervigilance or an enhanced startle reaction to stimuli 
such as unexpected noises. Hypervigilant persons constantly guard themselves against danger and feel themselves or others close to 
them to be under immediate threat either in specific situations or more generally. They may adopt new behaviours designed to ensure 
safety  
Severe and pervasive problems in affect regulation. Examples include heightened emotional reactivity to minor stressors, violent 
outbursts, reckless or self-destructive behaviour, dissociative symptoms when under stress, and emotional numbing, particularly the 
inability to experience pleasure or positive emotions. 
Persistent beliefs about oneself as diminished, defeated or worthless, accompanied by deep and pervasive feelings of shame, guilt or 
failure related to the stressor. For example, the individual may feel guilty about not having escaped from or succumbing to the adverse 
circumstance, or not having been able to prevent the suffering of others. 
Persistent difficulties in sustaining relationships and in feeling close to others. The person may consistently avoid, deride or have little 
interest in relationships and social engagement more generally. Alternatively, there may be occasional intense relationships, but the 
person has difficulty sustaining them 
The disturbance results in significant impairment in personal, family, social, educational, occupational or other important areas of 
functioning. If functioning is maintained, it is only through significant additional effort 
Suicidal ideation and behaviour, substance abuse, depressive symptoms, psychotic symptoms, and somatic complaints may be present 


ICD 11 
 


COMPLEX PTSD 
 


OR 
 


BORDERLINE 
PERSONALITY 


DISORDER 


“There has been debate over nearly two decades as to whether CPTSD is actually PTSD with comorbid borderline personality disorder 
(BPD). Several studies using various statistical techniques have demonstrated that individuals with CPTSD are distinguishable from 
those with BPD. There are several notable clinical differences that have treatment implications. Individuals with CPTSD experience a 
severe but stable negative self-concept whereas those with BPD report shifts in their self-image vacillating between highly 
positive and highly negative self-perceptions. CPTSD relational difficulties are characterised by a tendency to avoid and have 
difficulty maintaining relationships, particularly during periods of conflict or high emotion whereas BPD is associated with 
rapid engagement followed by ups and downs or idealisation and devaluation of relationships. Although emotion regulation 
difficulties are central to both CPTSD and BPD, their expression can be quite different with suicide attempts and gestures and 
self-injurious behaviours a core feature and a first target of treatment for BPD in contrast to CPTSD, which does not include either 
problem for diagnosis and preliminary data indicate rates of these problems are substantially lower in CPTSD relative to BPD.” 
(Cloitre, 2020; Karatzias et al., 2020) 


 
 
 


PERSONALITY 
DISORDERr 


All general diagnostic requirements for Personality Disorder are met. Disturbances affect multiple areas of personality functioning (e.g., 
identity or sense of self, ability to form intimate relationships, ability to control impulses and modulate behaviour). However, some areas 
of personality functioning may be relatively less affected. There are marked problems in most interpersonal relationships and the 
performance of most expected social and occupational roles are compromised to some degree. Relationships are likely to be 
characterised by conflict, avoidance, withdrawal, or extreme dependency (e.g., few friendships maintained, persistent conflict in work 
relationships and consequent occupational problems, romantic relationships characterised by serious disruption or inappropriate 
submissiveness). Specific manifestations of personality disturbance are generally of moderate severity. Moderate Personality Disorder is 
sometimes associated with harm to self or others, and is associated with marked impairment in personal, family, social, educational, 
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occupational or other important areas of functioning, although functioning in circumscribed areas may be maintained. 
All general diagnostic requirements for Personality Disorder are met. 
Disturbances affect multiple areas of functioning of the self (e.g., stability and coherence of identity, self-worth, self-direction; see Table 
6.18) and are of moderate severity. 
There are marked problems in most interpersonal relationships and the performance of most expected social and occupational roles is 
compromised to some degree. 
Relationships are likely to be characterized by conflict, avoidance, withdrawal, or extreme dependency (e.g., few friendships maintained, 
persistent conflict in work relationships and consequent occupational problems, romantic relationships characterized by serious 
disruption or inappropriate submissiveness). 
Specific manifestations of personality disturbance are generally of moderate severity  
Moderate Personality Disorder is sometimes associated with harm to self or others. 
Moderate Personality Disorder is associated with marked impairment in personal, family, social, educational, occupational or other 
important areas of functioning, although functioning in circumscribed areas may be maintained. 
The individual’s sense of self may become incoherent in times of crisis. 
The individual has considerable difficulty maintaining positive self-esteem or, alternatively, has an unrealistically positive self-view that is 
not modified by evidence to the contrary. The individual exhibits poor emotion regulation in the face of setbacks, often becoming highly 
upset and giving up easily. Alternatively, the individual may persist unreasonably in pursuit of goals that have no chance of success. The 
individual may exhibit little genuine interest in or efforts toward sustained employment. 
Major limitations in the ability to understand and appreciate others’ perspectives hinder developing close and mutually satisfying 
relationships. There are persistent problems in those relationships that do exist. They may be characterized by frequent, serious, and 
volatile conflict, or be significantly unbalanced (e.g., the individual is highly dominant or highly submissive). 
Under stress there are marked distortions in the individual’s situational and interpersonal appraisals. There may be mild dissociative 
states or psychotic-like beliefs or perceptions (e.g., paranoid ideas). 


NARCISSISM 
 


TRAITS 
 


AND 
 


DISORDER 


Research has consistently found the vulnerable component of narcissism to be either gender neutral (Besser & Priel, 2009; Grijalva et 
al., 2015; Miller et al., 2010), or with a higher female preponderance (Green et al., 2019, 2020a, 2020b; Onofrei, 2009; Pincus et al., 
2009; Rohmann et al., 2012; Wolven, 2015; Wright et al., 2010). Vulnerable narcissism is marked by shyness, shame, hypersensitivity 
and low self-esteem (Cain et al., 2008)…they noted that these differences may also reflect sex-bias in diagnostic criteria rather than true 
group differences. In other words, differences found in symptom expression in males and females may, in actual fact, reflect bias in 
diagnostic criteria.(Green et al., 2021)  
clinicians must be cautious not to over diagnose or under diagnose certain personality disorders in females or in males because of social 
stereotypes about typical gender roles and behaviors” (American Psychiatric Association, 2013, p. 648) 
whereas a patients’ vulnerable narcissism may be unidentified or misdiagnosed as BPD, especially in females. This is particularly 
significant in light of the fact that females are more likely to seek treatment than males (Skodol & Bender, 2003), and diagnosticians are 
more likely to evaluate NPD patients when they are in a vulnerable state (Ellison et al., 2013)… the authors did not acknowledge the 
error in clinical judgment… Lyons et al. (2013) used an all-female sample and found recollections of low parental care to be associated 
with elevated scores on the NPI Entitlement/Explotativeness facet…Given their inherently vulnerable state, narcissists are particularly 
prone to experience ‘injury’ to any real or imagined threat, which in turn evokes intolerable emotions of anger, humiliation and shame 
(Logan, 2009). Attempts to regulate and restore the narcissistic state are believed to manifest themselves in rage, expressed either as a 
state of intensified and explosive anger, or in a passive-aggressive manner (See Green & Charles, 2019, for a review)…despite 
research demonstrating that female offenders of IPV exhibit significantly higher clinically elevated narcissistic traits when compared to 
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male offenders (Simmons et al., 2005), as well as being more likely to have committed acts of general violence, including IPV, during 
their lifespan than narcissistic men (Blinkhorn et al., 2019). In a sample of female prison inmates, Warren et al. (2002) also found NPD to 
be a predictor of current incarceration for violent crime including murder. 
This study found that societal norms associated with gender roles shaped the motives and self-regulatory strategies in narcissistic 
females to obtain positions of power and control. These strategies were established through, for instance, adopting a ‘victim status’, 
playing the ‘mother card’, and exploiting legal and societal benefits to their advantage. If narcissism in females is likely influenced by 
lines of gender roles and feminine qualities, it is indeed conceivable that this destructive personality construct may go unnoticed in 
females due to their more hidden and vulnerable presentation of narcissism,  
Our findings indicate that within both groups of women (inmates and non-delinquents), aggression correlated negatively with self-esteem 
and self-perception and positively with narcissistic personality traits. When inmates were compared to non-delinquents, it emerged that 
higher aggression as measured by the instruments described could be predicted by higher levels of narcissistic personality traits and 
sociability, as well as lower age, lower education, lower self-esteem, and lower levels of self-perception items (nurturance, job 
competence, and athletic abilities). Aggression was not predicted by the participants' group (inmates vs. non-delinquents). Within female 
inmates, independently of the type of their offense (convicted for violent vs. non-violent crimes), it was found that only lower job 
competence, higher narcissistic personality traits and a history of childhood maltreatment could predict higher aggression. 
As evident, for all participants independently of the manifestation of criminal behavior: lower self-esteem, lower self-perception (certain 
parameters), higher narcissistic traits, lower age, and education could predict aggression. (Georgia et al., 2019) 
…that vulnerable narcissists experience high anxiety within interpersonal relationships, are highly sensitive to separation signals, and 
feel greater distress at the time of separation (Besser & Priel, 2009, 2010). These individual characteristics, in turn, could reflect higher 
vigilance to potential threats to their own romantic relationships, consequently increasing their jealousy feelings.”(Ponti et al., 2020) 
Covert narcissists and female narcissists may be more likely to utilize a cycle of abuse in order to stay in control. 
Learned helplessness is a major reason why victims stay in abusive relationships.  
(PhD Hochenberger. K 2022) 
 


CHRONOLOGY OF CASE 


1999 
Monty 
High 


School 


BULLYING  
 


ASSAULT  
 


MULTIPLE 
CAMBATANTS 


“…there was a time when the same guys tried to fight me after a party. My friend and I ran away from them but 
didn't know the area well and ended up running into a court, so a dead end street. I had to hide in someone's 
garden until they left. I distinctly remember my heart beating so hard and loud that I feared they would hear it…  
At age 16 I feared for my life when a group of guys at my school chased a friend of mine and me into a dead end 
court. RYAN and I hid, and I was so scared I thought that they would hear my rapid heartbeat. They came 
looking for us talking about getting baseball bats and later it was silent… 


1999 


I was attacked by a group of other students. I got head butted in the face, and I was kicked repeatedly when I was lying on the ground. I lay on the 
ground being kicked until I could escape.” Workcover Statement 2016 Apr, Paragraph 127, 128 
…people started telling me a boy from my school wanted to fight me. I continued to say "No I will not fight him." an enormous guy yelled "Someone 
wants to hit my mate?!" causing me instant fear came up to me, head-butted me to the ground. I then ran for my life being chased by another boy. 
There were so many people I had no idea who was a threat or who was a friend or neutral. Eventually, I was chased down to where I HAD to turn 
around and fight. I put up my hands (previous Taekwondo as a younger child) and blocked the punches from this guy. I hit him twice and grabbed 
him to knee him in the stomach when I was hit as if by a hammer on the side of my head falling to the ground. I covered my head and was 
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continually kicked by multiple people, and I feared I would be put in the hospital. Eventually, some girls sat around me so they could not kick me 
anymore, I saw a gap in the people and sprung up and ran for my life and did not stop until I was exhausted and alone. This episode was the first 
and only time in my life that I ever physically hit anyone. I suffered what I know now as PTSD-like symptoms or an acute stress response for the 
following month or so. I could not tolerate large groups of people and yelling would make me shake. Affidavit Sworn Reece Storme 2018 
This was a significant point in life where I decided I would not run away anymore. I would stand and fight back because a life running 
away was not a life worth living.  
The reason for the attack? I was facinated by the gothic genre at the time and wore a long coat amongst other things. 


1999  
Start  


Muay Thai 
Kick Boxing 


Scared of fighting, getting hit and I was usually the smallest guy in the gym. I kept going back and after approx. 3 
years I started to gain confidence that I could take a hit and still keep my hands up and continue.  


2001 VCE 


UNDER 
PERFORMANCE 


 
TER = 50 


Despite my potential, I received a below average VCE score as a result of the trauma that had occurred and 
gave up on school academically. My only highlight of VCE was in year 12 when l planned, organised, recruited a 
band, rehearsed, sold tickets and gained formalised approval from the school to put on a two-day Rock Concert. I 
raised approx. $600 and I donated it to a charity for youth suicide. I left thinking I was not very smart.  


2006 -
2010 MTS 


Undiagnosed ADHD 
Issues with 


Navigating while 
Driving 


Patient Transport Officer 1.5 years 
Ambulance Transport Attendedant 3.5 years 


2007 - 
2010 


Victoria 
Universit


y  
 


Undaign
osed 


ADHD 
 


BULLYING 
 


OSTRACISM 
 


INCIVILITY 


It took about three to six months for the cohort to form their opinions of me that I have stated several times 
remained fairly constant and fixed and followed me into Ambulance Victoria. In general with exceptions and 
people who were rather neutral, I had become unpopular for several reasons that seemed to be 
A belief that I was likely to be arrogant/thought I knew it all etc from the amounts of times I would verbalise with 
the lecturer in sessions. Once I realised how unliked I was I shut down and withdrew. Keeping quiet and sticking 
with the few friends I had during the program. 


Paramedic 
Bachelor 
Program  


2007 – 2010 
 


Exercise 


• I knew from 18 that I actually needed exercise. If I didn’t it would lead to depression. I was typically active and would 
engage any opportunity to be active. I was fit at this time. In the mornings I felt like death warmed up and for some reason 
always felt like a furnace was burning inside. So I wore singlets often and this further added to a perception that I wanted 
to “show off” I was asked by a guy once why I always took off my jumper or T-Shirt when inside the lecture theatre. It didn’t 
matter what I said it wasn’t going to change his perception of me.  


Paramedic 
Bachelor 
Program  


2007 – 2010 


• An Incident where a Group of 3 males drew a picture of a person with a caption “Jake I love my muscles” and placed it up 
on a public notice board for everyone to laugh at. One of my few friends told me. I confronted the main person prior to 
lecture start time in the theatre and asked If he had anything he needed to tell me. After he said no then I questioned how 
old he was and that primary school crap like drawing pictures didn’t really coincide with the communities idea of how a 
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Bullying 


 


paramedic would act. He later said to me that he thought it was unfair to talk to him about in front of other people. This 
individual worked in the Traralgon region. A lot of people seemed to know about before I even got there. 


Felt More 
Comfortable 


Socially  
One On One 


• The only times I ever managed to change opinions formed without sufficient personal interaction was through one-on-one 
work where they could see who I actually was and not who they were told I was. 


2009 Oct 13 Ambulance Victoria 
Offer of employment 


Letter received 
 
AV is an Equal Opportunity Employer 


2010 
Feb 22 


Provided Medical 
Declaration Passed 


HR Checks 


Dx Depression 
I have manged this throughout my life with exercise and use of medication from time to time. 
Passed HR Grad Checklist 


2010 - 
2016 


Annexure RSF 
Employee 
Numbers 


51899 Full Time Metro Commence 22 Feb 2010 
72352 Casual Metro 2014 
72784 Full time Traralgon 2015 


2010 
Mar 17 


 
Wendy Morrow 


Metro Group 4 
Clinical Instructor 


Report 
 


Undiagnosed  
ADHD 


…a particular job I felt Jake managed extremely well in difficult circumstances. …presented with a homeless 
african family (mother, 15 y/o daughter and 5 y/o son) who had left crisis accomdation with no where to go. 
…Jake not only displayed patience with a patient not being compliant due to emotional crisis, but 
developed rapport and trust. When the patient left the vehicle with a razor blade in her hand, Jake single 
handedly restrained the patient and descalated the situation while awaiting assistance from myself (who 
was dealing with the children at the time) to request 56… 
Jake can be very self-critical and has been worried about his progression even during the first few shifts! This 
has been beneficial in the terms of Jake's eagerness to learn and develop which I applaud him on… 
Jake's handovers are continuing to improve and we have talked about ensuring a concise story 
[Jake/Reece] I did want to say that as a brand new student Wendy has conducted herself in a manner that is 
nothing but supportive, patient and at no stage was I made to feel stupid or put down… pushes me to get better 
and do whatever I have to that will make me feel that I am doing a good job and can be proud of the work I do. 


2010 
Jun 10 


 
David  


Murphy 


Clinical Instructor 
Report 


 
Undiagnosed  


ADHD 


…he has a good grasp on the need for consulting when wishing to go outside the guidelines. I routinely find him 
studying away in a quiet place… Jake's scene control and ability to think and react under pressure, recall CPG's 
and drug calculations, was tested this cycle, due to a couple of anaphylaxis cases that we attended, one a field 
event and another we were right on top of when dispatched. Jake was able to recall all aspects of the required 
management without prompting and performed very well in difficult circumstances, he even received a hug 
from a distressed father following one case, after he had to initially diffuse him to allow us to manage the 
pt without distraction, it was very well handled and demonstrates the understanding that Jake has for 
both the patient and others who may be affected at the scene. 
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Cases attended, 1st presentation chest pain, difficult historian chest pain (managed very well with good understanding of the need to 'payoff'), 2 symptomatic 
SVT cases, 2 patients requiring spinal packaging, 2 severe asthmatics requiring good clinical judgement and well managed, along with the usual everyday 
cases… he occasionally forgets to initially introduce himself or obtain the patients name, his direct focus appears to be on patient care… He is progressing 
well with this but needs to remember the need for a concise Signal 1 report. 
[Jake/Reece] I believe notes and written prompts have worked well in the past as having a checklist prior to leaving a scene has seen forgetting equipment 
become a rare event. 


2010 
Jul 07 


Commendation 
 


Commendation received case #10170, when you exhibited exemplary skills in the course of your duty. Pleasing 
to receive feedback on the calm and professional manner you exhibited under extreme circumstances throughout 
this case. The approach to your work reflects positively on your personal efforts and professional expertise. 


2010 
Sep 27 


GAP 1 PASS 
Annexure RSF Move onto Next Stage  


2010 
Oct 27 


Complaint  
 


Annexure RSF 


She stated she “went for a walk to the shops” and said it was “scary for a woman to walk at night” and she “just 
want to be checked out”. On offering transport she again refused and I remained on scene with her to teach her 
how to count her heart rate. I was patient and supportive in educating her but she stated “Oh I cant do that” I 
persisted and she continually refused to make an effort saying “I can’t” She was then politely advised of the 
intended usage of an emergency service yet still encouraged her to call if she felt she needed to and added that 
we do genuinely care for her wellbeing. I made sure before we left the scene that she was happy to remain at 
home and offered her a chance to change her mind to which she refused. 


2010 
Nov 26 


Commendation 
Annexure RSF 


Case 10850 on 26 November 2010 
when you exhibited exemplary skills in the course of your duty. It is pleasing to receive feedback on the calm and 
professional manner you exhibited under extreme circumstances throughout this case The efficiency of patient 
management prior to MICA 14 arrival was outstanding. The approach to your work reflects positively on your 
personal efforts and professional expertise. 


2010 Late 


Jake Ferrara 
 


Roshan Raja 
 


Steve Linham  
TM  


 
Traumatic Event in 


Career 


When I was a grad, I attended a pedestrian vs train incident. I remember this vividly. The woman was deceased 
and had body parts everywhere, some of which were indiscernible. Fortunately, her face was facing downwards 
so I couldn 't see her. However, as I was walking past the firefighters, they were going through her bag and held 
up her licence to get her ID. I shouldn't have looked but I did and I saw her face. She was young and pretty. That 
made it more real to me. Until then, I had been numb and it felt like a movie. I broke down crying and back at 
branch, the clinical instructor (Cl) I was with Roshan Raja called us out of service and we debriefed. I then went 
home. I was distressed for the remainder of the day and the next morning but I was new to this work. I decided 
that I could either remain upset or just focus on all the people that I could help. I tried to do the latter, but this 
incident set the basis for the distress I experienced on the job. 


2010 
Dec 31 


Commedation 
Annexure RSF Pt provided a commendation for care provided case 10839 on 31-Dec-2010 


2011 Jan 05 Sig 1 Signed off  
as competent 


Ken Whittle does the final sign off and gets me to recite CPGs while driving code 1 to test cognitive load for the 
task and passed. 
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Emergency 
Response Driving 


Annexure RSF 


2011 
Jan 23 


Clinical Instructor 
Report 


Carl Sartori 
 
 


Annexure RSF 


Jake is now, in my opinion, a thorough and methodical paramedic. He is thoughtful and considerate with 
his patients and his management of each patient is routinely of a high standard. 
Jake's knowledge of CPG and pathophysiology is of an excellent  standard and Jake should be confident in his 
abilities. However, when he is faced with a non-routine patient or presentation, Jake lacks that confidence. Jake 
needs to remember to stick to his assessments, not to rush and work through his processes… Jakes attitude to 
learning is to be commended. He routinely seeks review of his own practice and is interested in learning tools 
and experiences that would make him a better paramedic. Finally, Jakes interaction with all manner of 
ambulance clientelle (be it peers, management, patients or family or other health professionals) is also to be 
commended. Jake has a wide array of communication skills and he frequently is able to connect with each 
person…upcoming panel assessment and some anxiety about the reality of being qualified and running the 
operation of an emergency vehicle with limited experience, which I believe will settle. 


2011 
Feb 22 


Jacob (Jake) John 
Ferrara 


AV 
Passed Graduate Program Fully Qualified Certificate 


2011 
Jun 01 


Victoria University 
Jacob (Jake) Ferrara 


[Reece] 


Admitted to the degree of Bachelor Health Science 
(Paramedic) Bachelor Certificate 


2011 
Nov 03 


Received Graduation 
Certificate 


Authorising Number 
201101 QP059 


Date 3 November 
2011 


has successfully completed all requirements for recognition as an Ambulance Paramedic…This Authority to 
Practice is ongoing subject to meeting all ongoing continuing education, currency, quality assurance and 
recertification requirements for this classification. Greg Sassella CEO AV 


2012 
Feb 


Meet Jannina  
Commence  


Long Distance  
Relationship 


Travelled to Thailand to train in Muay Thai Kickboxing around the country. Met Jannina at Lamai Muay Thai in 
Koh Samui. She was acutely unwell and was hospitalised with Haemorrhagic Gastritis secondary to excessive 
alcohol consumption. She would not tolerate a nasogastric tube I advocated for her to receive a short-acting 
sedative to facilitate the procedure. Approx. 300mls of blood was extracted from her stomach. I stayed with her, 
sleeping at the foot of the bed.  


2012 April 23 
To 


2012 May 3 


Visit her In 
switzerland I Think she may be a little OCD 


2021 Jul 18 
To 


Visit her in 
switzerland 


Jannina showing Anger in relation to the cleanliness of her apartment when I visited her in Basel, 
Switzerland. These rage episodes would come from not folding towels the exact way she wanted them folded, 
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2012 Sep 26  
IP VIOLENCE 


not packing the dishwasher exactly how she wanted just to name a couple of occasions. I had left a number of 
times during the visiting period of our relationship only to be persuaded to return as JAN NINA apologised and 
begged my return. 


2012 
Jul 27 


Pay for Jannina’s 
Working Holiday 


VISA 
Annexure RSF 


Holiday to Germany to visit Jannina 
Ticketnummer(n): 2322266490877 
JOFGOG K3QYG 


2012 
Sep 27 


Jannina arrives  
with me to 


Australia to Live 
Rented place 208A/33 Inkerman St St Kilda 3182 So she could be near exciting things for her to do. 


2012 JANNINA  
UNSTABLE MOOD 


was working shift work as a Paramedic and if I did not keep the apartment spotless or if I forgot to pick up my bag 
from the front door then it would follow with JANNINA'S belief that I did not care about her, I did not respect her 
and what she was doing to look after the apartment. It seemed to me that this rage must be coming from internal 
psyche from her past as it made no sense to the current situation. 


2012 AMBUSH  
ARGUMENTS 


I was always confused as to what seemed small trivial things could warrant such rage. There was an incident 
where things were normal and then quite rapidly talking turned into yelling and rage. I was again confused how it 
came to yelling so quickly and could not keep up with her as she was 2 steps ahead of me. She threw down both 
of the wooden bookcases one landing on my laptop breaking the screen. I do not like yelling [History Father] and 
would try and retreat but that only made her angrier. To make me more confused she could calm down as quickly 
as she got angry. So when she finally got over the present problem I was still recovering from her rage and she 
would get impatient with me and say "I am lovely now, so you can get over it." I would try to explain that I did not 
work that way and I need time to go back to normal after such intense rage. 


2012 HYPERVIGILANCE 
Looking back, I started to develop a hyper-aroused state that was always preparing for the next fight to happen. I 
distinctly remember her calling my name and hoping that if I did not answer maybe she would just leave me in 
peace, but she would always continue until she got me to answer. 


2012 RECRUITING  
OTHERS 


There was a distinct difference and improvement in this unstable mood when one of her friends from Germany, 
Manu, stayed with us in the apartment. The inappropriate rage lessened and instead she would attempt to 
"recruit" Manu into our arguments to prove to me that there were two people that thought I was wrong. At this 
point, I was falling out of love with her as the constant random fighting was weighing heavily on me and affecting 
my other life domains as well. I began to not enjoy other's company and felt anxious to some degree a lot of the 
time at home. Work became my sanctuary and I would be apprehensive about coming home. 


2012 
Late 


 
Traumatic Event in 


Career 


I think the assault happened just before I was trapped in the house so I was not in a good way to start with. I was 
already hyper-sensitive and being trapped in the house sent me over the edge. I had loaded a male onto the 
stretcher with my partner. He had struck out and punched me in the face, but he only just connected with my 
head. It didn't really hurt and this didn't really bother me. What happened next was the problem. I retreated 
around the side of the ambulance and one of the patients' friends came at me aggressively and he was yelling 
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also. I got ready to defend myself but others from the group came and pulled him back so there was no 
altercation in the end. The yelling was very distressing to me. If I hear someone yelling aggressively or angrily, 
it's like I get a spasm in my ear. It's a very noxious sound that makes my whole body twinge. It makes me go into 
a flight or fight response. When the friends pulled the guy away from me, we left the scene. I had been shit 
scared at the time.” Paragraph 109 – 113 Work Cover Statement 2016 Apr 24 


2012 
Late 


Traumatic Event in 
Career 


The primary one was where I was trapped in the house. Being trapped in the house was very severe. What 
happened was that my partner and I attended a call to an unconscious male in Heidelberg West in late 2012 / 
early 2013. It was a double story house and the bedrooms were upstairs. The male was upstairs. MICA were 
also in attendance. When we arrived, the male was still unconscious. I stepped over him to assess him further, 
and in doing so I placed myself on the non-exit side. MICA conducted a pain stimulus and he came too suddenly, 
and started throwing punches. I instantly retreated into a nearby bedroom. I was trapped in there and I could hear 
a scuffle taking place outside. I don't know what went on or where my partner went. Being trapped in the corner 
of the room was the first time I had been fearful for my life on the job. I got ready to fight and became petrified. I 
thought very clearly that I will kill anyone I have to in order to get out of the room and out of the house. These 
thoughts really scared me. A short while later, the patient came into the room and collapsed on the bed. There 
was no altercation and I could leave safely.  
I had a few days off work and I saw a work psychologist as I was worried about these thoughts I was having to 
kill people. I had done kickboxing since I was 18 and I worried that if I had to fight anyone, I could seriously hurt 
them. It was a very traumatic experience. The work psychologist was not very helpful at all.  
She suggested that I had a hypersensitivity to violent and/or aggressive situations and that I should go and work 
as a bouncer or a security guard where I can be exposed to aggressive situations. I never really said anything 
about the incident but I remained hypervigilant for a few weeks after that and now with the PTSD I can't stand 
being in a room in an unfamiliar place as I worry that people are going to come in to attack me even though 
logically I know this isn't so. I can't help it. I am instantly fearful and hypervigilant.” Paragraph 99 – 108 Work 
Cover Statement 2016 Apr 24 


FAMILY 
VIOLENCE 


 
SOCIAL 


ISOLATION 


CYCLE: 
Dismissal 


Trivialisation  
Denial 


It was apparent that JANNINA seemed incapable of providing emotional support or compassion as her reaction 
to my social decline was anger and frustration, and despite trying to talk to her about her abuse, I was always 
met with dismissal, denial, trivialisation and insults to my manhood or that I was weak and "loved to play the 
victim" 


2012  
Dec 25 


Family Violence 
 


On Christmas day of 2012 our dog Pepper Fox had haemorrhagic gastroenteritis. I was at work and received a 
phone call from JANNINA extremely angry and distressed about the mess that Pepper made on the bed and 
demanded I come and fix the problem. I organised with the Duty Manager to allow me to come and pick up the 
dog and drop her off at the vet, then left work early. JANNINA was in a severely depressed state and did not 
want to see anyone for Christmas. It was here that I wanted to leave her but it was because of pity and worry 
about how she would cope not only emotionally but financially as she sold all her things in Switzerland and risked 
everything to move here. I felt a sense of responsibility for her. 
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2012 
Post Xmas 


Jannina  
Self Harm 


 


We went out in St Kilda with a friend of hers and when a little drunk became disenchanted with how the night was 
going and wasn’t enjoying herself as much as she would like. She started blaming me. I had enough and we 
were arguing outside and VICPOL pull up and separate us. I am accused of being aggressive with her and said 
well we’re having an argument but Im not going to hurt her. When we got back to the rental I told her I had 
enough of the relationship and I would leave her. She disappeared in the bathroom and sometime later came out 
with razor cuts to her right wrist. I felt instant empathy for her and the Anger disappeared. I said we’ll work it out. 
Annexure Affidavit Sworn xx/xx/xxxx paragraph xx 


2012 December SOCIAL 
ABUSE 


Despite saying she would get help she never followed through. I persuaded her to GP clinic and she was put on 
Cymbalta. [She later told friends that I told the Doctor to prescribe it to her and I was making her take it.] 


 


Confirmation 
Attendance to 


Clinic 
For Self Harm Rx 


I instructed my solicitors to issue a subpoena to Saint Kilda Clinic, where the Mother attended in 2012 after self-
harming) and which the Mother denies. My solicitors have inspected that subpoena, and I am instructed that the 
records show the Mother attended the clinic after self-harming and was prescribed Cymbalta, which is an anti-
depressant. [Affidavit Sworn Reece Storme 2018 Feb 08] 


2013  
March 


Jannina Flies Back 
To Germany 


Pregnant 
I continue to send her money 


2013 
Mar 14 


FAMILY 
 


CRITICAL 
 


Do you think this is my fault or that l am the one that is sending her away? This is all her decisions and due to 
the fact she drains my soul I am ok to let her go. She doesn’t want to stay in Australia she doesn't like it. I 
annoy her. She hates the health system here. She has psych problems… It is her decision and I have 
nothing to do with it because if she is not happy then the child will suffer. 


PATTERN OF ABUSE 
INSIGHT 


TRIVIALISATION 
DISMISSAL 


BLAME 
DENIAL 


Her compliance with medication has at times been insufficient resulting in side effects of sudden disuse and 
made a number of attempts to discontinue pharmaceutical treatment only to recommence at a later date. To this 
date, there have been moments of insight into her abusive behaviour which is usually proceeded with a pattern of 
trivialisation, dismissal, blame and then denial. JANNINA has shown poor sense of self throughout our 
relationship requiring constant validation, reassurance and approval from others in almost all aspects of her adult 
life. 


2010 - 2013 
AV Shiftwork  
Fatigue and 


Isolation 


The job proved to come at a cost and sacrifice to my personal life and a separation from 
"normal people" known as the "nine to fiver 's." Shift-work was progressively more and more 
draining as the years went by. I regularly knew the feeling of fatigue as an eight-day week with two ten-hour day 
shifts followed by two fourteen-hour night shifts and unplanned, regular overtime on top of that was difficult. I 
grew to feel that I could not relate to my group of friends as time went on. The things l was exposed to and the 
shift work were at odds with the perceived immaturity of the group. They just did not understand, and l missed out 
regularly on social interactions with them. This was extensively exacerbated by the concurrent family violence 
from JANNINA in the later years. [Affidavity mental health 


2013 
Apr 09 


Apply for Paternity 
Leave for  


I Wish to confirm the date you have planned to take as leave  
Paternity Leave Application and Approved 12 Aug 2013 Paid 







AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 21 of 106  


Birth of son 
 


Annexure RSF 


19 Aug – Sep 01 2013 Unpaid 
02 Sep – 29 Sep 2013 Roster Cycle 220 


2013 May 28 
Offer of Senior 


Reserve Paramedic 
Position 


Variation to Employment: 
Senior Reserve Paramedic (SRP) 


2013 
Jun 25 


GP Greg Moritz 
Letter RE: Incidental 


Overtime  
 


This is to certify that I believe it is in Mr Jacob Ferrara's best interests medically to work overtime only when 
absolutely necessary. Ideally he should not do work any overtime at all, but  I understand the nature of his job 
required some overtime work. 
 
It was not uncommon and almost expected that we would routinely do an additional 2+ hours of unplanned 
overtime each 4 day engagement which would add up by the end of the month and contribute to fatigue. 
(VEOHRC, 2021, 2022) 


2013 Jul 07 Commendation  
received 


case 11325 on 7 July 2013, expressing gratitude for the professional and caring approach that you and your 
colleagues displayed 


2013 
Aug 11  


To 
2013 


Sep 28 


[Travel To 
Germany] 


 
Paternity Leave 


Birth of son Lio Reece Ferrara 21/08/2013 


2013 Nov 28 
To 


2013 Dec 26 


[Travel To 
Germany] 


 
Family Violence 


 
Gaslighting  


THE ENDURING  
VICTIM THEME 


The relationship theme became quite evident that would cause JANNINA great rage towards me. It was this idea 
of "The Victim" and a very rigid and unfair idea of the role of a Man. Anytime I would show distress at the abuse 
inflicted by JANNINA or show any signs or behaviours that would cause any reasonable person to want to show 
compassion or empathy towards that person for support for life's problems, this inherent natural reaction did not 
occur. Instead JANNINA would rage at me and state how she would not " ... Pat your head ... You are the man 
and you are supposed to look after me." "You love to play the Victim don't you?" "You are ALWAYS the Victim." "I 
Give you nothing ... You are the Man. It is you who have to give (money) to me." To REECE it seemed like when 
Jannina believed I was "trying to be a victim" it was as though REECE Stole something that belonged to 
JANNINA and that REECE had no right to take that away from her. [Affidavit Sworn Reece Ferrara 2017 Feb 21] 
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2013 
December 


Family Violence  
 


Nails pierce skin 
leaving injury 


 
[Return To 
Australia] 


Jannina was becoming anxious and getting worse while I was playing with 
Lio in the lounge room. She told me I had to go with him to the park. Not 
picking up on her distress I said we’re playing here I’ll take him later. She 
screamed at me and in her distress grabbed my arm as hard as she 
could resulting in her nails piercing my skin. When confronted about it 
later she said, “You deserved it… I scratched you stop trying to make it worse 
than what it is”  
[Jake/Reece] I am not and will never minimise or trivialise violence 
against women. Or anyone Male or Female. In my experience, it was 


extremely rare anyone believed me or they questioned my masculinity.  


2014  
January 


Jannina 
Her Mother 


Lio Visit 
Arriving early January.  


2014 
Jan 10 


Or close to this 
day 


Traumatic Event in 
Career 


Driving to work was 
first on scene at a 


fatal MVA 


[Jake/Reece] “Another one I remember clearly was a male who drove his car into a tree, I suspected suicide. The 
images from that are etched into my mind. I was frantic to try to save him but he was clearly dying and the car 
had a small fire from the engine and it was severely distressing to decide whether to help or to stand back as it 
was too dangerous. I overcame my fear and went in to help. It was later confirmed as a suicide. I had been on 
my way to dayshift at Craigieburn branch and was the only paramedic there at the time. It was very stressful.” 
Work Cover Statement 2016 April 24 


 
Family Violence 


 
Emotional Abuse 


I came home, and Jannina wasn’t concerned about me, instead accusing me of cheating on her. I then had 
to reassure her that this did not happen. Otherwise, it would drain my energy for days.  
“Psychological perpetrated abuse is a form of interpersonal violence that is implemented through a wide variety 
of acts and behaviors ranging from dominance, control, isolation, physical threats, and criticism, which entail 
significant and negative consequences for psychological, physical and relational wellbeing of abused subjects 
(Bonechi & Tani, 2011a, 2011b; Follingstad & DeHart, 2000; Ro & Lawrence, 2007)  


2014  
Jan Or Feb 


Family Violence 
 


Emotional Abuse  
NEWS  


Sajjamas 
Dies in Thai 


Hospital 


It was around about this time when I received news that SAJJAMAS died in a Thai hospital with a reoccurrence 
of tuberculosis. She was discovered unresponsive and without a pulse by nursing staff and was unable to be 
resuscitated. The news rendered me into a state of grieving. This normal human response to the death of 
someone you cared for was rejected by my mother and JANNINA. Instead, JANNINA got angry and jealous and 
stated that she would not comfort me at all because it was her. She insulted me and her during a time of pain by 
saying why are you crying?! It was a man!. My mother defended JANNINA saying she can understand her 
jealousy. My mother also did not like SAJJAMAS, and her being was against my mother's Christian beliefs. I was 
left to grieve on my own. 


2014 
Mar 17 


Family Violence 
 


From memory Lio was crying a lot in the night and she became unable to cope any longer Screaming at him. I 
can't remember what I said, maybe "youre sick" and when she took him back into his room, grabbed him, and 
turned him away from her. She then screamed and hit me repeatedly with an implement of some sort cant 
remember something long and cylindrical. Then threw it at me and hit me with fists. [Work Cover Statement 2016 
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Apr 24] 
describing an assault where JANNINA acted with a severely abnormal rage that scared me. Screaming as 
though she was fighting for her life at me and subsequently picking up the closest weapon (a ¾ full water bottle) 
and repeatedly hitting me with it while LIO was sitting next to me. I shielded LIO from the attacks and once 
JANNINA had finished she left the apartment and did not come back until the next day. [Affidavit Initiating 
Application] 


2014 
Mar 17 


Family Violence  
Email to Delia 


Ferrara 


“Mum, she is hitting me and Iio waking her up in the nights makes her psychotic. She wouldn’t hurt lio but she 
takes it all out on me. She has hit me once before and tonlght went nuts- I was giving Lio a bottle and she kept 
talking angry to me then she tried to take Lio from me and I wouldnt let her and hit me so many times. She has 
now driven off somewhere I am scared what she is doing and even more for when she will get back”  


2014  
March 


White Rage 
Concerns 


It was while we stayed in Germany that I did genuine fear she would get into a rage in the kitchen or anywhere 
near knives. If she was just really mad it wouldn’t be possible but when in a rage like the one decribed I couldn’t 
guarentee she would not grab the closest thing and inflict harm on me, even if that was a knife. There was a 
constant uneasiness and feeling on edge.  


THERAPY 
FOR THIS EVENT 


Later working with Karen this event became one of the 10/10 traumas where I couldn’t breathe. Lio was 4 months 
old, he was next to me on the bed in the lounge room. I was shielding him in case she might accidentally hit him 
because she was in such a rage and could only inflict harm to me and nothing else registered. 


2014 Wanted to Confess 
Serious Misconduct 


I rang TM Simone Grixti one morning, wanting to confess to her. However, I froze when she answered the phone 
and couldn’t speak for a few moments. I then said I called her by accident. IT was a similar instance when I 
called Danny Hill intending to confess, but I couldn’t say the words.  


2014 May 24 
To 


2014 Jun 09 


[Travel To 
Germany] 


 
 


Victorian Govt. 
Dept. Families, 
Fairness and 


Housing 


MARAM practice 
guides (2021). 


“Men’s experience as victim-survivors Men can experience family violence. The prevalence of men 
experiencing family violence is a smaller proportion of all victim-survivors, and is largely due to violence 
from other men… However, for most men killed in family violence incidents, the respondent was a current 
or former intimate partner where the male victim was identified as a predominant perpetrator of violence; 
Australian Institute of Health and Welfare 2019” 
VIC DFFH (2021) MARAM practice guides: Guidance for professionals working with adults using family violence. 


Nothing in this 
Affidavit 


Minimises 
Violence Against 


Women 


Male Victims of 
Female-Perpetrated 


Partner Violence 
 


“Public Significance Statement: A qualitative analysis of abuse and help-seeking experiences of men who 
are victims of PV reveals that men report being underacknowledged, mistreated, and penalized when 
trying to seek help or address the patterns of abuse in their intimate relationships. The findings also highlight 
the potential societal issues that male victims perceived as contributing to male victimization and the 
lack of available resources for them” (Machado et al., 2020; Wörmann et al., 2021) 
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2014 Jul 31 
To 


2014 Aug 31 


[Travel To 
Germany] 


PATERNITY LEAVE 
Lio Reece Ferrara born 21 Aug 2013. [Jake/Reece] “Jannina, Im sorry (Labour Pain) If you need to  


2014 
Sep 07  Resigned and commenced Casual engagement. 


 


2014 September [Travel To 
Germany] To Reunite with infant son and be a stay-at-home Dad 


2014 
Oct 04 


[Germany] 
 


Family Violence 


  
Jannina was feeding Lio and we are teaching him to eat on his own. He made a mess that made her start 
yelling at him and me and I told her to leave the room because she cant handle mess. I continued to feed 
him and there was mess in the kitchen. She came back in and tried to remain calm but her body language was 
very tense. She proceeded to bath him in the sink in the kitchen and began yelling. Lio began to cry and 
she continued to bath him trying to keep calm. He looked up and put his arms out to me and as Jannina hadnt 
tried to console him yet (maybe 30 secs felt like more) I took him and hugged him. She then screamed "why 
dont you let me do my job!!" She then punched me repeatedly on my left arm while I was holding Lio in 
my right. Followed by an elbow and then kneed me in the thigh. She left the room. 


2014 
Oct 06 


[Germany] 
 


Family Violence  
 


Gaslighting / 
Manipulation 


 


Approx 2250 Jannina asked me to get her a drink of water. I told her I can’t help but get annoyed because my 
mother used to always get my Dad to do things that she should have done like Dad will take u here, Dad will 
drive u rather than get off her Arse. I got out of bed and went and got her a drink then came back and gave it to 
her. 
She said "Think about all I have done for this family and getting a drink for me should be a little thing to 
do" or similar. She then splashed to full glass of water on me. Then threw the glass cup at me, striking me 
on the left wrist breaking on the wall behind me. She then said "dont think that I will marry you and u sleep 
on the floor in Lio's room" or similar and threw the ring at me. [Email Account of event] 
JANNINA wanted me to massage her feet in the lounge room of a very small apartment. I did not like to do this 
and JANNINA kept insisting I do it. When I finally said that she is making me anxious and that I did not want to do 
it as I do not like touching feet, she RAGED at me saying  "I do so much for this family lookingafter our son, 
cooking, set up the apartment on my own ... "or to similar effect, and has then thrown a half full glass of water at 
me striking me on the Right forearm narrowly missing the TV behind me. [Affidavit Initiating Application] 


WHY DON’T MEN 
REPORT 


“systematic review of 32 articles on help-seeking by male victims of intimate partner violence (IPV), this study attempts to understand 
why men tend not to seek help in IPV. The review of the selected literature establishes that male victimization in IPV is a real problem. 
However, men tend not to seek help for a variety of reasons, most of which are attributable to either psychological factors or external 
service barriers.” 


2014 
Nov 07  Asking for Payslips 


[Germany] 


I am writing in regard to obtaining my payslips 
for the last 3 pay cycles. I have resigned and 
reverted to a casual position and am awaiting 
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access to email, kiosk etc.My previous service 
number was 51899 (From Germany) 


2014 
Dec 06 


 


Effects of  
Family Violence  


In the days leading up to the wedding in particular the night before I felt sick because I didn’t want to marry 
her, I was a prisoner. I had no rights in Germany and If I left her I would never see him again. I was alone 
with Lio for the night, she was with friends for the wedding the next day. I looked into his blue eyes and made a 
promise that I will do everything I possibly can till I can’t breathe to give you a happy family. 


INTIMATE 
TERRORISM 


“Johnson and Leone (2005)… the recognition of intimate terrorism (IT)… described IT as forms of violence that are rooted in coercive 
behaviour and have a higher likelihood of injuries… Psychological IPV is uniquely different from physical IPV (Dim & Elabor-Idemudia, 
2018), especially with regard to its unique impacts on victims (Doherty & Berglund, 2008). Various studies show psychological IPV can 
have mental and physical health consequences for its victims (Coker et al., 2000; Hines & Douglas, 2015; Witte et al., 2015), but there 
have been very few qualitative studies on how psychological IPV plays out for the victim, especially for men.” (Cloitre, 2020; Dim, 2021; 
Karatzias et al., 2020; Stein et al., 2020; Stern, 2007) 


2015 
Jan 04 Jacob (Jake) Ferrara Advising AV returning to Australia 


I am writing in regard to notify of you my 
availability to work from the 12th Feb 2015 until 
the 8th of March 2015… I am required to fulfil 
my quota for the 6 months and can only allow a 
month to try and satisfy this requirement 


2015 
Feb 14 Jacob (Jake) Ferrara [Return to Australia] 


Refer to Affidavit Sworn xx/xx/xxxx Paragraph xx 


From September 2014 to February 2015 I lived 
in Germany with my (then) wife. She is German 
and she wanted to be in Germany whilst 
pregnant as she was homesick. As soon as we 
got married (December 2014), the German 
government cut us off financially so I (her 
decision I agreed) moved back to Australia to 
work as I had to support my family. 


2015 
Mar -- Jacob (Jake) Ferrara 


Work at On Call Branch in 
Inglewood 


 
Single Officer branch AV 


2015 
Mar 30 


Family Violence 
 


Purchased Mobile 
Phone Paid by 
overtime work 


 


Jannina attacked me in the presence of my mother in the kitchen area of my parent's home. She became 
so disproportionally agitated, irrational, aggressive and violent in response to a purchase of this new 
phone. Consistent with past family violence she would enter a state where it was impossible to talk to her 
rationally. She began hitting me wildly while my distraught mother tried to yell at her to stop. I remained in 
control of fear, anxiety, and adrenalin inside and acted in the following fashion. I managed to grab hold of both 
her wrists to control and stop further punches from hitting me. I then used my leg to destabilise her balance and 
supported her down to the ground. I then used de-escalation techniques learned from my time as a paramedic to 
calm her down saying in a soft voice "calm down, calm down. It's ok. I love you" this was repeated until she 
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relinquished her attack and began to cry. Lio was not a witness to this event. Refer to Affidavit Sworn xx/xx/xxxx 
Paragraph xx Delia Ferrara 


2015 
May 01  Car Registration Toyota SQI794 Refer to 


Annexure xx 2015 Jul 08 Allianz contents and car insurance 


2015 
Jun 13  Paediatrician Consult 


Concerned about effects on Lio 


I am secretly scared his sleep issues are 
related to her violence and aggression but 
unable to disclose this information in 
expectation of more family Violence, and I 
didn’t think anyone would believe me. 


2015 
Jul 01  Offer of Full-time job at Traralgon Branch  


 
2015 


Aug 04 


Jannina 
VISA 


ACCEPTED 
Holiday in Germany VISA 0359568836430 
She is now a permanent resident Advised 22nd Aug by Phone confirming permanent residency 


2015 
Aug 08 


[Germany] 
 


Family Violence 
Completely out of 
character I had ? 
Panic attack (Now 
know it was PTSD) 


Jannina responded that I was "Ruining her Holiday." And that she was "Not going to feel sorry for you or 
pat your head. You are the man!" She accused me of doing this on purpose. I called her a liar in the 
conversation and she got really mad. I left the house and a friend of hers boyfriend Tim picked me up. TIM; he 
was an ex- army veteran that suffered from PTSD. I knew about PTSD due to my job and was one of the things I 
was keenly aware of and the reason for my pro-active approach to mental health. I told him I think I might be 
having a PTSD attack! I was hypervigilant, irritable, terrified, shaking and crying. He tried to calm me down. 
Jannina caught up with us and brought her ex-boyfriend with her (Dealer of drugs and apparently associated with 
Hells Angels in Germany) JANNINA was yelling "YOU DARE CALL ME A LIER! SAY IT NOW!" Both TIM and 
myself got out of the car fearing THORSTEN had come to attack me. I ran away, terrified for my safety hiding in 
the fields. Eventually, TIM found me and brought me back to JANNINA's. I was still very scared. I went inside her 
mother's house where we were staying, got my things out of the bedroom and told JANNINA l was staying at 
LISA's place with TIM, and I'm not coming back. She hit me repeatedly, threw things at me and blamed 
me for ruining everything. Lio did not wake up during the incident. I left the house with TIM and LISA 
continually shaking.  
For me, the psychological games and sheer inability to be empathetic meant the end of our marriage was 
coming. Affidavit Mental Health 


2015 
Aug 17 


[Return to 
Australia] 


 
Receive and  


sign AV Contract  
 


Traralgon secondment 12 months. I would commute from my home in Melbourne to Warragul each day. I would 
stay in between each day/night shifts. Driving to and from Melbourne and Warragul for each shift was too much. 
Sometimes I would stay in a hotel, other times I would sleep in my car. I never told management about this, but 
there were people who were aware of it.” Paragraph 29 Work Cover Statement 2016 Apr 24 
[It is important to note that I do not and will never minimise or excuse my conduct throughout my time with 
Ambulance Victoria that was confessed in December 2015. ] 







AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 27 of 106  


2015 Aug 20 Jacob (Jake) Ferrara Return Back From Germany 
Open Independent Bank Account for Jannina Bank Vic  


2015 
Aug 24 Jacob (Jake) Ferrara Rick Hooper of the North Eltham Medical centre Annexure 


RSFxx 


I made an appointment with Dr Hooper for a 
metal health care plan and voiced officially for 
the first the family violence I suffered at the 
hands of JANNINA on the 24th of August 2015 


2015 
Aug 26 


 
Jacob (Jake) Ferrara 


Purchased Second Car Annexure 
RSFxx Subaru Impreza WGC 727 


2015 
Sep 01 Jacob (Jake) Ferrara 


AV Wages Direct into  
Jannina Account  


form Annexure 
RSFxx 


$200 outside of the routine family budget was 
deposited directly from AV into her personal 
account for financial independence 


2015 
Oct 03 or close to 


this day 


Family Violence 
 


GASLIGHTING 


l spent one morning in October trying to educate, plead, beg, persuade JANNlNA to understand what abuse was. 
I sent her definitions of what verbal abuse was and what physical abuse was, also the effects it has on sufferers. 
(refer to annexes pg 8) She continued to deny everything and said I was crazy and that I had imagined it all in my 
head. 
Father seeks support from paternal grandparents who do not recognise seriousness of situation. Father has 
breakdown…” later realising it was gaslighting. 


2015 
Oct 03 or close to 


this day 


Family Violence 
 


I pass breaking point 
and describe it as 
though someone 
flipped a switch 


Calls AV duty Psychologist 
It was at this exact point two things happened. The first that our marriage is over, and I cannot survive any more 
of this and Lio will grow up in a broken family. Two, because I was so socially isolated at this point and the only 
people in my life was JANNINA telling me abuse never happened and my parents dismissing and trivialising the 
severity of the abuse, I lost my bearings on reality. My mind had literally to leave my son behind as I had been 
broken. I move out of the family home broken. I desperately called the Ambulance Victoria duty psychologist 
saying  
"Look I need you to tell me if I'm crazy and If I am Ill drive myself to the Austin right now because I don 't 
know what is real anymore. I believe I have suffered chronic abuse but everyone is telling me that I'm not. 
It's like I see a brick wall and I believe it's a brick wall, but everyone is telling me that it isn't, so I have no 
idea what it is anymore!" I was sobbing almost inconsolable. 


2015 Oct  
15 


Marriage  
Counselling Failed 


JANNINA and I consulted a marriage counsellor sometime in September at my request. After two sessions 
psychologist, Janice Riley, stated that she should prepare us for separation. JANNINA stated she did not want to 
reconcile. Janice asked me why I wanted to stay in the relationship and I told her that "We need help to change, 
grow and become better people ...... I did not want to have a broken family." There were no further sessions 
attended as my hope was crushed. 


 Deal with 
Symptoms of Grief 


I suffered from the turbulent emotions of grief again for approximately 3 months after our final separation where I 
sought the assistance of Psychologist Dr Adrian Donoghue. I had been a patient of Dr Donoghue for a number of 
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years throughout my life on and off. Evidenced by his official report. 


EVENTS AT TRARALGON BRANCH AMBULANCE VICTORIA 


Independent 
Psychiatrist  


Dr Gregor Shutz 
Report  


Phone Interview 
TM Traralgon 


 
Fitness For Duty 


2015 Nov 8 


Mark Scmmel TM “had worries about Mr Ferrara's mental health from when he started managing him… he 
[Jake/Reece] seemed to have difficulty being away from his family and settling in… seemed to be making 
numerous grievances about patients, nurses and staff… these were generally unfounded or over quite petty 
issues… [Refer to 2015 Nov 18 Patient  Commendation] does not believe there has been bullying… [Refer to AV 
CEO statement VEOHRC Review] staff tend to be upfront and would have confronted him [Jake/Reece] directly if 
they had concerns about his behaviour… there were not any similar issues usually within the branch and 
colleagues, normally got on well… perceived Mr Ferrara as quite defensive and with an approach that if he did 
not get his way he would put in a complaint…[bias] attempts were made to make him feel welcome and to treat 
him reasonably as they do with all new staff. [Standing over me] Mr Ferrara had a tendency to hide in his 
bedroom between shifts and may have been sleeping in his car between day shifts. [Executive Dysfunction and 
processing fatigue] There was some odd behaviour such as checking the ambulance at 2:00 am… Mr Ferrara 
was aware of the practice of coming in early prior to change of shifts… [This practice diverted responsibility from 
AV to manage fatigue back on to workers, additionally I had a 2 hr drive to get there] at the most recent meeting 
Mr Ferrara appeared quite paranoid in that he [Jake/Reece] stated that he [Jake/Reece] does not trust anybody 
and that he believed that the acting manager [Carol] was plotting against him. [Told me a conditional yes for 
exercise then Mark was adament it was a definate no. I don’t believe she got that wrong] He [Jake/Reece] did not 
have any bizarre themes. He [Jake/Reece] found it hard to rationalise. He [Jake/Reece] did not seem to respond 
well to being provided with clear evidence. [Covert antagonist leaving messages for me with intent to destabilse 
and harm, who did it] He [Jake/Reece] seemed to have hypersensitivity to any perceived bullying, including if 
things did not go his way. [The sensitivity was to acts of agression which is all I seemed to get from Jannina at 
the time] He [Jake.Reece] reports that there was a complaint made by nursing staff against him after he 
[Jake.Reece] had complained about their management of a patient. [refer to commendation and highlight of 
career] [Mark Scammel TM] had no specific concerns around patient safety, although he [Jake/Reece] was 
observed by colleagues to interact with patients at times in a somewhat abrupt manner and be making somewhat 
rapid judgements. [Mark Scammel TM] has some concerns about how Mr Ferrara would cope with a return to 
Traralgon due to his lack of trust and worries that things would be triggered again and that the problems would 
recur. [didn’t want me back there] 


2015 August - 
September 


Setting up an 
exercise area at the 


Branch 


When I first started in the area Carol Britton was the Acting TM in Mark Scammel's absence and was reasonably 
welcomed to the area and places were made for me to put my things at the branch. I was on spare for the end of 
this rostered cycle and completed the month without incident. During this time I had asked Carol if it was ok to set 
up a "gym/exercise" area at the branch so I could train in personal time and if down time allowed. she said that it 
should be ok and that she would talk to Mark and double check. Carol returned to me with I understood 
to be that I could train at the branch but I wasn't allowed to lift heavy weights on work time.  
[This was the reason why I felt that there was a miscommunication that may have appeared to Mark TM that I 
would just do whatever I wanted because Mark said later that his message was that I couldn’t set up a training 
area but this message wasn’t given back to me via Carol and I am left wondering why she wouldn’t tell me that 
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and how she could confuse an absolute no with a conditional yes] 
I then Proceeded to place jigsaw Matts in an area of the Garage that was out of the way of vehicle traffic and 
general thoroughfare. I then trained a few times outside work hours and once during down time, where a CSO for 
the region came to the branch and saw me training and continued inside. [I expect Mark received negative calls 
about me prior to starting back and meeting me for the first time]  


2015 Sep 5 or 13 


Team Manager 
 


Stood over me 
 


Perceived as  
Menacing 


Upon Mark's return and possibly the 5th or 13th of September, I was training prior to my nightshift possibly doing 
pushups at the time. Mark entered the Garage and walked over to where I was training and stood over me not 
saying a word. After some awkward moments of silence I asked if he was the TM to which he replied "yes" again 
silence and then abruptly said "You can't train here" I went on to ask why and it was explained to me. I agreed to 
remove the equipment and stated that I would like to take this further as I feel very strongly about the matter.  
Reasonable Adjustment (Dickson, 2012; Victorian Discrimination Law: A Practical Guide, 2021); When the same 
information is given to us in two distinct ways (for example, favourably and negatively), our choices will likewise 
vary” (Ghanem, 2021) Workplace bullying often involves an abuse or misuse of power. Bullying includes behavior 
that intimidates, degrades, offends or humiliates a worker, often in front of others. Bullying behavior created 
feelings of defenselessness in the target and undermines an individual’s right to dignity at work (Okolie & Idibra, 
2021) 


EO Act 
REASONABLE 
ADJUSTMENT 


Exercise 


I have always been proactive to manage my mental health through exercising, taking medication when I need it, 
and seeking out mental health professionals to support me. So does exercise. I found this to be the best thing to 
help me through my depression in my 20's given I would sometimes go off my medication. Exercise has been a 
big protective factor for me, which is why I still exercise now. It was also why I lodged a grievance when working 
at Traralgon against not being allowed to have a gym at the branch. This wasn't fair.” Paragraph 137, 135, 136 
Work Cover Statement 2016 Apr 24 


2015 
October 


Consider Grievance 
Exercise 


“I had talked to Carol about placing a grievance about the "gym" thing and was warned against putting in a 
grievance and that I was "Gun hoe"and/or "I shoot from the hip" meaning I was impulsive. She also openly said "I 
wouldn't be coming here thinking you can change things" I explained I had no intention and was only trying to 
survive an unpleasant situation of being away from home.”  
“…So does exercise. I found this to be the best thing to help me through my depression in my 20's given I would 
sometimes go off my medication. Exercise has been a big protective factor for me, which is why I still exercise 
now. It was also why I lodged a grievance when working at Traralgon against not being allowed to have a gym at 
the branch. This wasn't fair.” Workcover Statement, 2016 Apr 24, Paragraph 135, 136. 


2015 Septembe not feeling 
welcome 


This was the first instance where I felt I was not welcome here and the exchange left me mildly upset but was 
able to absorb the situation and move on. I lodged a grievance about the matter and a meeting was scheduled. 
During this meeting more official standing was given for why I couldn't train there and then we discussed the first 
interaction. Although Mark apologised to me it appears he never really let go of the grievance against hi, and this 
further confimred the pre-made assessment prior to my arrival. 


2015 August Undaignosed ADHD I forgot my boots leaving me having to work for 2 days in runners and also I was a little bit late consistently during 
the first 4 days on, I apologised and made a conscious effort for the benefit of my partner and my professionalism 
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that I would come into the next rotation and be the Paramedic I normally am and since the first week had no 
reason for any complaints. 


2015 
Sept 19 Family Violence 


“Mother admits via text to Father that she spat at him. This was because Father had purchased a mattress.” I 
was upstairs in the loft completing instructions for her to manage her own banking on the laptop as I was tired of 
her not taking ownership and learning for herself. She found out about the mattress and asked how much the 
new mattress was and when I told her she became enraged and spat into my face.  
[Jake/Reece] This act made me feel like I was not worthy of being alive. “…how does it make you feel that you’re 
not even good enough to eat with the dogs on the floor.” 


2015 
Sep 20 


FAMILY 
VIOLENCE 


 
SPIT IN FACE 


Good morning Jacob ...I really hope that you understand about what our fight is if not I probably have to show 
you more consequences! If lm looking around ; there is next to me a baby camera 150$, humidity thing 150$ plus 
another one for 100$ ... Your laptop 2000-$ , your phone ( you got your moms credit card few month ago) you 
sad you would just spend 170$ changing my phone back instead you came with a new one ... And and and there 
is nothing who can stop you Jacob . . . I'm getting anxious ... Lios and my life is· in your hands!!!! You can't spend 
that much money if you don't own it Jacob ! Now ... I hope you do the right thing about the mattress ... And I'm 
very sorry that I spit but you-made me feel helpless !!! I’m sorry that was horrible you didn’t deserve that! Please 
call me when you have time I love you 


2015 Gaslighting / 
Manipulation 


We attended a known frequent patient who has history of attempted violence, verbal abuse and aggression to AV 
crews and there was no record of an LOI being placed on the address. As I did not know him and was new to the 
area I wanted to put in an LOI to warn crews that may not know him, which was dismissed by Carol by 
saying "Oh.. you just have to know how to handle him." I was quietly shocked that an Acting TM would 
take that stance on a clear safety liability. I had talked to Carol about placing a grievance about the "gym" 
thing and was warned against putting in a grievance and that I was "Gun hoe" and/or "I shoot from the 
hip" meaning I was impulsive. She also openly said "I wouldn't be coming here thinking you can change 
things" I explained I had no intention and was only trying to survive an unpleasant situation of being away from 
home. 
[Through interactions with Carol I felt a kind of familiarity that didn’t feel right but couldn’t articulate what it was 
and I can’t help but feel she had something to do with the miscommunication with Mark TM earlier] 
Gaslighting – The intent was to discredit and destabilise my judgement and reasoning to assert dominance and 
control over. 


2015 


Message left on my 
Label Maker 


 
Covert Act to 


Destabilise the 
Target 


This was when I was welcomed with the following message “I'm the best Poser” To my surprise this created 
instant sadness and anxiety about working at Traralgon. I thought I would be stronger than that but it just goes to 
show how broken I am becoming at this point. From then on there was no real way of being able to trust anyone, 
just as it was impossible to know who did it, as it could have been someone from Traralgon, nearby branches 
coming to relieve, or even a random working from somewhere further away. I attempted to speak with Mark 
about it on the phone but was too upset and said I had to go. 
Forced myself to send an email to protect myself in case of further incidents.  
[Carol did offer to listen if I needed to talk but I couldn't as I did not trust her. I couldn't help but think that it might 
be Carol, I know full well that it is no way justifiable to accuse anyone as there is no proof but as I stated earlier I 
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did not trust her and I believe she had an integral part to play in my unfortunate first meeting with Mark.] 


 Discussion behind 
my back 


“Working with Sarah Pugsley proved to be a wonderful time and we both worked well together. If there were any 
doubts as to my clinical practice she can vouch for me. She had told me that there were a lot of "preformed 
ideas and beliefs" about me that had been discussed behind my back not really giving me a fair go and 
starting in a negative light without the benefit of any doubt.” Email to AV HR 2015 Oct 11 


2015 
Oct 09 


 


Incident with  
Andrew Bonecha 


I would like to raise a request hopefully prior to Andrew being spoken to, is that he be asked how things are at 
home, how his mental health status is at this point, as he comes across as a very alpha male type and 
possibly reluctant to show weakness by admitting any problems…  
[I generally believe there is always a reason someone acts the way they do and sometimes you need to 
investigate a little deeper to understand] 
I had never met Andrew officially and he seemed to be on changeover lines with me but had never spoken to 
each other. I had began a shower approx. 1650 and just before I finished at 1655 I was rudely interrupted by this 
comment by 
Andrew Bonecha [AB] "Are you gonna come and sign the drugs out?! I don't know how you do things elsewhere 
but here It's not ok to have a shower 5 mins before the start of the shift!" Yelling at me through the shower door. 
[Jake/Reece] "I start at 5 so you do whatever you have to do!"  
I got dressed and entered the computer room approx. 1658 ready to sign the drugs over and stated that: 
[Jake/Reece] "I would like to warn you that I am required to start my shift at 5 and this kind of behavior 
constitutes bullying and so If you continue I will be putting in a complaint!" 
[AB]"This is what we do here! so you have to follow" or something to that effect  
[Jake/Reece] "I will do what I have to manage fatigue and I will start when I'm required to start, Mate" or similar 
[AB] "Don't Call me mate, I am not your Mate." 
[AB] "Alright if that's what you wanna do but just remember What goes around comes around!" 
……Now I wasn’t safe anywhere (Family Violence at home) 


2015 October Ostracised and 
Isolation 


So now, working at Traralgon was horrible. Can't trust anyone. When events like this happen I become more 
quiet and reluctant to socialise. I forced myself to have coffee with Kim, Tash and my partner Carol Beamer on 
the morning of our first day shift although anxiety didn't make me much good company. Have had a good month 
with Carol so far with no problems that I am aware of. 


2015  
Oct 09 


Occurred in front of 
other Team 
Members 


 
Creating Further  


Shame and 
Ostracism 


This all occured in front of Kim, his partner for the month and a MICA paramedic on OT for the night. The 
embarrassment and sadness was unbearable. I couldn't look anyone in the eyes and was paranoid about what 
others thought, even though I am normally much more resilient. I asked who that was and they told me Andrew 
Bonecha. Ashamed of myself I couldn't help but ask the others if that was uncalled for and Kim replied 
"I am not going to get involved, and I didn't even hear what happened." depsite being next to me. 
His partner apologised to me for his behaviour but it seemed to me that everyone was looking at me awkwardly 
and the desire to crawl into a black hole and stay there was unbearable. Despite hands shaking from adrenalin I 
wrote an email about the incident to Mark and Stacy Holland and then phoned the DM. To add to the 
embarrassment I broke on the phone crying as I said what happened. 
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2015  
Oct 
09 


Support From DM 
Office 


It was encouraging to hear all the overwhelming words of concern and genuine care for my welfare from Shelly at 
the DM office and the DM. Paul James was very helpful and considerate as well as Colin from Peer support. 


2015 
Sep - Dec 


Unqualified Questions 
About Mental Health 


 
Leading to Stigma 


Isolation and 
Avoidance 


People had thought I was bi-polar because I would keep to myself at the branch and often sleep, but be very 
chatty and have jokes with patients when out on a job. People had thought that I took drugs. I don't drink coffee 
but I take no-doze tablets to get a caffeine hit if I need it. People went to the manager and told them I was taking 
tablets around the branch and did not directly say but alluded to the question of using some form of illegal 
stimulant. Work Cover Statement 2016 Apr 24   
Regulating alertness, sustaining effort and processing speed: when required to work on tasks in which they have 
little interest, people with ADHD can quickly lose energy and alertness and become over-whelmingly tired. They 
are often more effective when engaged with components of many tasks at once than when working on only one 
task, unless that task has captured and their focus.(Arnold et al., 2019) 


015 
Oct 11 


 


Working with 
Sarah Pugsley 


 
Confirmed Bias 


 


Working with Sarah Pugsley proved to be a wonderful time and we both worked well together. If there were any 
doubts as to my clinical practice she can vouch for me. She had told me that there were a lot of "preformed 
ideas and beliefs" about me that had been discussed behind my back not really giving me a fair go and 
starting in a negative light without the benefit of any doubt. I was assured by Mark that "everyone starts on 
a clean slate here" but that is just an ideal and is impossible to speak for everyone at the branch for which I 
suffered from old prejudices. 


20156 
Oct 16 


JANNINA PURSUES 
NAOTHER 


RELATIONSHIP 
 


Two weeks since I left 


Jannina Begins pursuing relationship with single dad with a daughter.  I was asked to look after Lio at her house 
while she went out with her friends. 
Approx. A week or two later JANNINA had already found another guy, and it confirmed I had done the right thing 
although the grief and anguish were horrible and at times I would doubt my choice, but inevitably I knew I could 
not go back to that terrible place. 
I cannot remember how but, I found out she was going out to see this new guy. I got mad. But not because I was 
jealous. I was mad because of just how easy it was for her to sabotage the ship and jump from as it was sinking 
to save herself with no regard for anything she left behind. 
I had failed in my promise to Lio and I would grieve for that loss for some time. 
This incident was the only time I ever laid a hand to Jannina in anger. I placed her in a “Muay Thai clinch” which 
controls the head and neck but doesn’t cause any pain. Off balancing her I lowered her to the ground. Once 
there I rubbed my bare feet over her face and said, 
“How does that feel. How does it feel to be treated like your less than a dog. Like you’re not even good enough 
to eat on the floor with them. (This was in reference to when she spat in my face, I still feel sick when I remember 
it) I left her to get up and told her 
to f* off. She left distressed and crying. 


2015 
Nov 02 


THREAT  
To  


Take Lio Back 


10:45:12: +61 457 273 718: Ok I move back to Germany then 
10:46:07: +61 457 273 718: <audio omitted>  
10:46:25: Jake Ferrara: I call border control  
10:46:45: +61 457 273 718: Bullshit 
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2015 
Nov 08 


Independent 
Psychiatrist 


Dr Gregor Shutz 


Although there are some persecutory ideas, he does not hold them with delusional conviction. He is able to 
reality test them to a degree.There was no evidence of other symptoms suggestive of psychosis, including other 
paranoid beliefs, grandiose  delusions or hallucinations. There was no thought disorder. Therefore on balance 
there is currently insufficient evidence of any psychotic process including schizophrenia or delusional disorder. 
In terms of his personality there was insufficient evidence of  a personality disorder. He has a reasonable 
awareness of this and does not demonstrate significantly disturbed patterns of  behaviour over a long time period 
that would be consistent  with a personality disorder… …Mr Ferrara appears to derive great meaning and value 
from his work… …I would note that the employer has not raised significant concerns in relation to his 
performance with patients while on shift. Mr Ferrara stated that when with patients he was able to 
compartmentalise his difficulties, focus on the work at hand and provide a high level of safe clinical care.  There 
may have been some contributing personality factors but at this single assessment, there has been no evidence 
of  personality disorder. 


2015 
Nov  15 


THREAT TAKE LIO 
GERMANY 


“I was joking” 


[Jake text message]: “And Like I said you take Lio to Germany then I come and live on the street” 
[Jannina Text Message] I was Joking And stop with the layer I won’t go anywhere It sounds like you want me to 
go.” 
[Threat to take Lio back to Germany 2015 NOV 02] Note she is not under the levels of distress that she is in May 
2016. 


2015 
Nov 18 


COMMENDATION 
 


HIGHLIGHT OF  
CAREER 


Case#10570 Branch: Yarragon Jacob Ferrara 72784 
The patient in their 60's had been discharged from hospital Dx Gastroenteritis. After review of the patient's ECG, 
the Hospital requested she returns with ? Heart attack. We arrived, and I treated the patient to the Hospital. She 
was scared, and I managed to make her laugh when I said, "don't worry, you got the A team here, we're rocking 
the disco lights with a bit of sound and whoop whoop, you're there. Cmon give me a whoop whoop!" or words to 
this effect. She laughed, called me an idiot and said, "Whoop whoop" In those few moments, she forgot she was 
having a heart attack and was in the  moment.  
 
This job remains with me as being the highlight of my career in Ambulance Victoria. I didn't have to do anything 
e.g. IVs etc., but I eased someone's fear. I stood up for her when she was vulnerable and couldn't fight for 
herself, and she got the care she needed. This is what made me forget about the abuse that was waiting for me 
when I got home. 
 
On arrival to Hospital, the Doctors ignored her ECG as she was "infarcting or currently in a heart attack. They 
stated they "had no beds". This was clinically unacceptable, so I advocated for my patients' interests and 
wellbeing and made a stand against the Doctors. I was insulted and dismissed until an ED RN saw the monitor 
and supported me. She was seen immediately. We both will never forget that moment because healthcare is all 
about that. Comforting someone in their moment of need. It's not about the "exciting stuff." 
Annexure RSF004 “Highlight of my career” 
Affidavit of Reece Ferrara Paragraph 13 


2015  PLAN FOR LIO’s Also either u give me Lia's German passport and I drop both of his at the Lawyers Deeds office that can only be 
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Nov 22 PASSPORTS released with written consent from both of us. Or u can come with me and give it to them yourself as u most likely 
wont trust me to do it myself So this is a list of what u have to do: 
1. Give Lia's german passport with me or by yourself to the lawyers deeds office I will give u address and number 
of who to talk to 15:28  
2. Convert your german license to a victoria license otherwise you (I) will have to pay the fine and u will be not 
allowed to drive  
3. Make your appointment with the mediation service you will get a letter in the mail 
4. You have until the 15th December to make the double appointment for mental health care plan and referral to 
Paul Wendigenssen Psychiatrist in 


 WORKCOVER CLAIM 
ACCEPTED QBE Your claim number: 12150029737 Your employer: AMBULANCE VICTORIA Date of injury: 9 October 2015 


 


AMBUSH MEETING 
 


Ross Braeden 
Paul James 


Whilst I was at Warragul, there was what I call an ambush meeting one day with Ross Braeden the team 
manager and Paul James the group manager. I was napping on shift and they pulled me into a meeting room 
unexpectedly. I don't remember when this was, or even if it was November or December 2015. They asked me if 
I was taking any drugs that weren't prescribed to me. They said that people were saying that I was taking "pills" 
around the branch. I told them that I was taking no-doze up to three times per day. I offered to do drug test but 
they said this wasn't needed. “Ambulance Victoria’s reliance on managers… has, in some cases, facilitated 
subjective and biased decision-making.” 


VEOHRC 


“Contributing factors to the failure to fully recognise and address sexual harassment, discrimination, bullying, victimisation and pervasive 
incivility at Ambulance Victoria include the: • overreliance on, and limited analysis of, the available data and information • substantial and 
ongoing program of reforms, dating from 2015, coupled with increasing demands, including through the pandemic organisation’s primary 
focus on operational outcomes.” Pg 21(VEOHRC, 2021) 


 
OSTRACISISM 


 
DISCRIMINATION 


They said they couldn't understand either why I was quiet at the branch and then different on the job with a 
patient. Some people thought my conduct with the patients was unprofessional. This however is purely a 
subjective opinion held by a few staff members. I have never received any complaints from patients so clearly 
there is nothing wrong with my conduct. They didn't come out and say that I was bi-polar but that's what they 
were inferring. I have never been diagnosed with bi-polar. I was diagnosed with depression at the age of 21 but 
never with bi- polar or any personality disorder. 


Undiagnosed 
ADHD 


“Regulating alertness, sustaining effort and processing speed: when required to work on tasks in which they have little interest, people with 
ADHD can quickly lose energy and alertness and become overwhelmingly tired. They are often more effective when engaged with 
components of many tasks at once than when working on only one task, unless that task has captured their interest and focus.” (Arnold et 
al., 2019) 


2015 
Dec 22 


JAKE / REECE 
 


UNLAWFULLY 
OPEN FENTANYL 


I unlawfully opens the fentanyl ampoule and withdraws contents into the syringe. Giving it to management in 
confession The use was dependent upon my mood and how much grief I was feeling about being apart from my 
son. I had some stored at home but I wouldn't use it if I was feeling okay. Equally, there were many times at 
various branches that I could have taken more drugs but didn't if I was in a good space of mind at the time. 
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AMPOULE Paragraph 61) Fundamentally, I wanted to take responsibility for my actions. I knew that it might result in criminal 
charges and I knew that I would probably lose my job. 


 


GROUP MANAGER 
 


PAUL JAMES 
STAEMENT 


“Around late September early October Jake experience some unsubstantiated issues at Traralgon with bullying & 
harassment. “I stood him down from work due to my concerns for his wellbeing & sent him for a psychiatric 
assessment & a medical fitness for duty assessment. The end result of that was a recommended gradual return 
to work at an alternative  location… Jake has an accepted Work Cover claim in regards to the bullying and 
harassment issue. At 9:40PM Jake telephoned our duty manager who passed on a message to me to call Jake. 
In the telephone call Jake described what he had done. He stated that he had a syringe with Fentanyl in it on his 
front seat. I had offered to meet Jake enroute but he declined and assured me that he was ok to drive & had not 
taken any medications. Jake handed me the syringe. The syringe was a 10ml syringe which had approximately 
5mls of a clear fluid in it… He was insistent that he (sic) all his patients had received the correct medications and 
that he had never put anyone in danger or substituted other fluids for medications 


2015  
Dec 24 


AV LETTER 
 


STAND DOWN 


AV Letter received advising that I was being stood down pending an investigation into alleged serious 
misconduct. 
As we have discussed, AV has become aware of an incident that you have participated in which may be 
considered to be serious misconduct. As a result, AV has made the decision to stand you down from duty 
effective immediately, 


2016 
Jan 18 


AV LETTER 
Confirm Alegations 


Of serious misconduct 


Confirms confession made 23 Dec 2015 in a letter addressed to you on 24 December 2015 and via telephone 
with Paul James on 15 January 2016, AV have been undertaking an investigation following your confession of 
theft 
and usage of an S8 drug (Fentanyl). 


2016 
Jan 19 


FAMILY VIOLENCE 
 


Jannina 
Punches me in the 


face 
When I was not 


looking 


Punch came unaware I was concerned and actually scared of Jannina and that this may be a dissociative event 
(white rage) because, after the punch, the look on Jannina’s face was one of absolute shock… Struck to the right 
side of the upper lip area, unaware a punch was imminent, as I was moving toward the bed to pick up my son. 
The strike 
knocked me back into the wall, and fell to the floor bleeding from the upper left side of my mouth. 
“No one would ever believe me”  Bates, E. A. (2020). No one would ever believe me: An exploration of the 
impact of intimate partner violence victimization on men. Psychology of Men & Masculinities, 21(4), 497-507. 
https://doi.org/10.1037/men0000206  


2016 
Jan 19 


Snr Cons. Shaun 
O’Meara 


Sexual Crimes Squad 
37533 


My mind was racing about what was going to happen, the bleeding had stopped but the area was very painful. I 
presented to Greensborough Police Station and reported it to Snr Cons. 
Shaun O’Meara. 
I did not know any better at the time, but the officer coerced my statement by preventing me from including 
reasonable details saying, “nah nah, just make it general.” 
It wasn’t until much later that I saw her statement in passing after collecting my son. It had a lot of detail, and it 
occurred to me he (Snr Cons O’Meara) had manipulated the natural course of justice. 
In Interview, Snr Cons O’Meara “...what could you have done to stop her from hitting you” 
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[2021 
Sep 18] 


VOCAT 2017/1756 
Heidelberg 


Representing myself as lawyers were informed the tribunal would not pay for legal costs, I cross-examined Snr 
Cons O’Meara myself. 
I exposed a lack of adequate investigation of facts failure to document laceration to left knuckle proving the 
strike. O’meara noted immediate suspicion as I presented, “Why didn’t I clean the blood off my face.” The tribunal 
member was also very interested in this and I was at a loss to understand how or why that was relevant. 
Ultimately, the member found I was assaulted, contrary to Jannina’s statement and O’Meara’s evidence. “I don’t 
want 
compensation; I just want to clear my name.” Reece STORME 


2016  
Jan 29 


VICPOL 
 


Informant  
Snr Cons.  


Burgermeister 
 


Sent Flowers 


There are not a lot of words that could ever describe a persons true darkest hour combining all the pure 
unadulterated terror, fear, shame, regret and guilt but the way you handled my case was something that, 
regardless of the impending outcome, needed to be commended. Your kindness,empathy and compassion was 
something that I will carry with me for the rest of my life as something that no mere thank you could ever give the 
meaning it deserves. You treated me like a human being and at no stage did I ever feel like a criminal, I hope as 
long as I live I never have to have my fingerprints taken as entering life on the other side of the law was always 
something that went against who I was as a person and especially as a father. Coming forward and telling the 
truth was one of the most liberating and truly positive experiences in my life and has inspired me to be honest in 
all facets of my life, even harmless small white lies in my relationships. When my son is older I will tell him the 
story of when his father fell from grace to teach him the true value of accepting responsibility for your actions and 
telling the truth no matter how scary it may be. 


2016 
Feb 02 


NIGHTMARES 
BEGIN 


I began to have reoccurring nightmares of JANNINA continually hitting me in the face with blood pouring from it. 
In each dream, my hands were either tied behind my back, or I was simply allowing her to beat me. I was also 
having recurrent nightmares from a teenager where my dad was yelling and chasing me out of the house trying 
to hurt me.  


2016 Feb 10 Engage Child 
Psychologist  


Concerned for Lio’s welfare and 
in my proactive nature I engage 


with Child Psychologist Erica 
Watchorn 


The purpose is to learn how to support him emotionally with the changes in 
his world and Erica recommends teaching emotions through play and toys. 
Also to learn parenting strategies. Lio and I loved “playing with our toys” and 
it was so wonderful that I could just be in the moment in our games and enjoy 
the time we had together. 


2016 Feb 16 


Summons to Appear in 
Warragul 


Magistrates 
court 


VICPOL Brief received 


2016 Feb 18 Ambulance Victoria Outcome of Investigation Substantiated Serious Misconduct 


2016 Feb 24 
Family Violence  


 
Financial Abuse 


Jannina refuses to sign Centrelink Care agreement to allow me to reach 16% for acccess to a small amount of 
additions funds.  
[Jannina] “I talked with my lawyer and with berry street s and legal aid and they all say that l’m very generous 







AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 37 of 106  


also that 50% caring is at this age unrealistic some dads fight to see there kids every second weekend”  
[Jake/Reece] “this message from you is threatening and is written with a purpose to intimidate and cause fear 
that I too  
[Jannina] “The apartment of human services called me regards new parenting arrangement I told them we don't 
have one right now and that we go to court at April.. till then I'm not conforming anything ... You wanted to do 
things trough court and this is what's happening now so of course I won't confirm anything to anyone (She has 
no insight into cause and effect, she didn’t show to final mediation session, so there was no other alternative) 


 
Counter  


False  
Statements 


Jannina Wanted to talk before Mediation and refused to go if I didn’t do what she asked. She failed to show. I 
told her to contact Legal Aid to for Legal Advice. See  


2016 
Feb 28 


Present to Austin 
Hospital Emergency 


Department 


This was an accumalitive result of the gaslighting of Jannina in October combined with ongoing chronic 
trivialisation and unfairly critical nature of parental beliefs that I wasn’t doing enough to ensure the realtionship 
was functional. They also held significant chronic anxiety and catastrophisation that Lio would go back to 
Germany because I didn’t make her happy to remain here. I believe it was for these reasons that a figurative 
switch tripped and the result was intense anger that I had never experienced before in my life that was so 
concerning I immediately got in my car and drove to the hospital because something was terribly wrong and I 
have no idea what would happen if I didn’t get out of there. 


2016 
Mar 02 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


) Austin 


Formally Diagnosed with ICD-10-
CM F43.10 Post Traumatic 


Stress Disorder 


CATT team Psychiatrist diagnoses PTSD and prescribes Seroquel 25mg for 
sedation 
 


    


2016 March 
Jake Ferrara 


 
Karen Walker 


First Session with Clinical 
Psychologist  


 


After my first session with Karen, I was driving home. I had to pull over as I 
was having intrusive images and flash backs to being stuck in the house on a 
job where I was prepared to kill anyone I had to in order to get out. I had 
images of being attacked by people and images of me attacking my parents. 
It's like a movie that plays inside my head. I sometimes scare myself. I am 
not a violent or aggressive person. I've had to call my psychologist out of 
hours for support. She has been trying to give me strategies to ground myself 
but nothing works so far, except being with my son. 


2016 
Mar 
23 
 


Jacob 
(Jake) 
Ferrara 


 


Heidelberg 
Magistrates 


Court 
Diversion 
Program 


 


G10787489 The Police have filed a Diversion Notice with the Court  
 


2016 AV Sends Letter in relation to these charges Scheduling a meeting on 13th April 2016 to 
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Mar 30 discuss the outcome of your employment being terminated for admitting theft 
and your serious misconduct. When Ambulance Victoria found out about the 
PTSD Diagnosis I believe it prompted them to act quickly and compounded 
the rationale that I was to be terminated because it may detract from their 
belief of personality Disorder justifying their actions. 


2016 
Apr 04 Jacob (Jake) Ferrara 


Heidelberg Court Final limited 
FVO v 


Jannina 
Meditation session 


G10189401 Interim Order,  Jannina Ferrara Must not commit Family 
Violence  
Next Hearing 2016 Apr 04 
Receive Letter from Mediation Service next session Monday, 11 April 2016 at 
1.30pm to 3.30pm  


2016  
April 04 


Jake Ferrara 
 


Jannina Ferrara 


we had a family mediation session recently between myself and my ex-wife to try to prevent us from having to go 
to court. I was sitting waiting in a small area - small confined areas are also a problem for me. Anyway, my 
anxiety was increasing and I started to lose my breath and freak out and become hypervigilant. I tried really hard 
not to look at the door and I tried really hard not to think about who might come through that door to attack me. I 
wanted to melt into the wall and just hide or disappear. I had taken my medication on the way to the venue and it 
took a while to kick in. When it did, I felt much better but by then we had had to reschedule the mediation session 
because of my anxiety. 


2016 
Apr 11  


Family  
Dispute Resolution 


Session #2 
1330 – 1530 Parenting Proposal created 


2016 
Apr 15 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


 
 


Danny Hill (Union) 
 


Ambula nce Victoria 


“..you were invited to attend a meeting on the morning of Apr 15 2016 for AV to advise you of its decision after 
the consideration of your mitigating circumstances. This would have allowed you the further opportunity to show 
cause why AV should not terminate your employment in relation to the outcomes of the investigation into 
allegations of serious misconduct. However, advice from your representative, Danny Hill (AEA), to myself on Apr 
14 2016, was that you had chosen not to attend this meeting. You also confirmed with Paul James (Group 
Manager Wellington), via text message on Apr 14 2016, your intention not to participate. As you failed to attend 
the meeting AV advise you of the following reasons for your termination… 
 
“The results showed that most managers and accountants have confirmation bias in managerial decision-making 
processes type (positive or negative) and level (simple or complex) factors of information do not influence the 
confirmation bias in the managerial decision-making and that negative information may influence the 
confirmation bias in choosing the most significant information…” 
Fonseca Costa, D., de Melo Carvalho, F., de Melo Moreira, B. C., & Santos Silva, W. (2020). Confirmation bias 
in managerial decision-making: an experimental study with managers and accountants. Viés de confirmação na 
tomada de decisão gerencial: um estudo experimental com gestores e contadores., 14, 1-16. 
https://doi.org/10.11606/issn.1982-6486.rco.2020.164200 


2016 Jacob (Jake) Ferrara Danny Hill “You’re not going… “There was another meeting after that to discuss the outcome, but Danny Hill 
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Apr 15 (Reece Storme Ferrara) …they’re going to terminate you 
no matter what you say” 


from the union said that I didn’t have to go. I didn’t go because Danny Hill 
had conversations with AV and they had stated that there was no deferment 
from their position to terminate my employment at the meeting regardless of 
what I said, Danny protected me from further psychological harm and said I 
did not have too attend. I had gotten a letter from Simon 
advising of the meeting and the way it was worded gave me hope 


2016 
Apr 
15 


Danny Hill (Union) 
 


Ambula nce Victoria 


While I knew the outcome, I couldn’t help but think that maybe I wouldn’t be terminated. But when I rang him 
after the meeting was scheduled and did not attend, he told me that I would be terminated no matter what I had 
pleaded for at the meeting. 
 
“…The confirmation bias, in which new evidence is given more weight when it agrees with existing beliefs… in 
some cases, beliefs become entrenched and resistant to new evidence (leading to primacy effects), while in 
other cases, beliefs fade over time and rely primarily on later evidence (leading to recency effects)…” 
Lange, R. D., Chattoraj, A., Beck, J. M., Yates, J. L., & Haefner, 
R. M. (2021). A confirmation bias in perceptual decision- making due to hierarchical approximate inference. 
PLoS computational biology, 17(11), e1009517. https://doi.org/10.1371/journal.pcbi.1009517 
 
Whilst I knew that this was the most likely outcome, I had still been hopeful of keeping my job. I told Simon not to 
ever send anyone a letter like that again to give them false hope. That really upset me that they didn’t show any 
mercy given I had come forward and had stopped using the drugs. I was shocked how quick and cut throat the 
termination was. I thought there might have been some sort of compassion. 
Simon’s letter was quite cruel I thought, by giving false hope. I then started to doubt whether I should have gone 
to the meeting and if that would have resulted in a different outcome. I felt sick with regret. I am now just trying to 
move on with my life.” Annexure RSF03 “Witnessed Statement” Paragraph 66, 67, 68 
 
Later that year, the Union negotiated a family violence clause to support those suffering from family violence. I 
missed out on that, and I missed out on any support because no one believed me 


2016 
Apr 
19 


Jacob (John) 
Ferrara 


Complete confession statement 
to AV Fall from Grace 2016 April 19 


2016 
Apr 27 
2016 


Apr 27 


Jacob (Jake) Ferrara Dr 
Nitin Dharwa dkar 


Jacob (Jake) Ferrara 


Independent Psychiatrist Dr Nitin 
Dharwadkar 


Independent Psychiatrist Dr Nitin 
Dharwadkar 


He was a victim of domestic violence form his wife and she used to regularly 
punch and spit and scratch him and he told me that he is convinced that she 
has 'borderline personality disorder… Cognition He was able to recollect 
information. He could attend to matters and change the focus of his attention 
He organised a communicative and chronological account of his experience 
Insight: His Insight seemed reasonable 
… based on the history provided by you and clinical examination.. 
…formed an opinion that you were suffering from Chronic Depressive 
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Disorder with Post Traumatic Stress Disorder symptoms 


2016 
Apr 27 


Jacob 
(Jake) 
Ferrara 


Receive AV Seperation 
Certificate 


Request AV seperation certificate changed to theft to reflect what happened  
 


(09 
Nov 2015) 


AV 
 


Jacob (Jake) Ferrara 


Independent Psychiatrist Dr 
Gregor Schuz 


In terms of his personality style, he states that he likes to joke. He has good 
insight into people's feelings. He does not feel that he is entitled or 
narcissistic. He has good friends. He has not been involved in rule breaking. 
He has never been arrested. He is not generally impulsive. He does not use 
any substances and is not a drinker. He denies any history of violence. 
In my opinion Mr Ferrara has likely suffered an acute adjustment disorder. 
He began to manifest symptoms of this in the last six to twelve months. 
These were likely sub-threshold and not at that time substantially impacting 
on work functioning. This appears to be predominantly in relation to marital 
stressors. He experienced high levels of subjective stress and a generally 
reduced resilience. 
There was no evidence of other symptoms suggestive of psychosis including 
other paranoid beliefs, grandiose delusions or hallucinations. There was no 
thought disorder. Therefore on balance there is currently insufficient 
evidence of any psychotic process including schizophrenia 
or delusional disorder. 


2016 
Apr 
19 


Jacob (John) 
Ferrara 


Complete confession statement 
to AV Fall from Grace 2016 April 19 


2016 
Apr 27 


Jacob (Jake) Ferrara Dr 
Nitin Dharwa dkar 


Independent Psychiatrist Dr Nitin 
Dharwadkar 


He was a victim of domestic violence form his wife and she used to regularly 
punch and spit and scratch him and he told me that he is convinced that she 
has 'borderline personality disorder… Cognition 
He was able to recollect information. 
He could attend to matters and change the focus of his attention He 
organised a communicative and chronological account of his experience 
Insight 
His Insight seemed reasonable 


2016 
Apr 27 


 
2016 


Apr 27 


Jacob (Jake) Ferrara 
 


Jacob 
(Jake) 
Ferrara 


Independent Psychiatrist Dr Nitin 
Dharwadkar 


 
Receive AV Seperation 


Certificate 


… based on the history provided by you and clinical examination.. 
…formed an opinion that you were suffering from Chronic Depressive 
Disorder with Post Traumatic Stress Disorder symptoms 
Request AV seperation certificate changed to theft to reflect what happened  
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2016 
Apr 
27 
 


AV 
 


Jacob (Jake) Ferrara 
 


AV 
 


Danny Hill 
Union 


 


United Voice Union delegate, Danny Hill and Amanda represent me for an 
unfair dismissal hearing through the fair work commission. Application filed. 
 


2016 
Apr 29 


FAMILY VIOLENCE 
 


GASLIGHTING 


[Jake/Reece] “We have mediation on the 2nd May @ 11:30.  Just so you know I will make a condition of the 
parenting plan that we are drug free which will involve random drug testing… I don’t care who you see but Lio’s 
home MUST BE DRUG FREE.  This guy is bad news for you. But it is your life and you make your own impulsive 
decisions. If you feel you have to attack me as a result of this then again that is your impulsive decision, the only 
the I as Lio's Father ask you is to tell the truth at all times. If you want to go back to family first then it is up to 
you” 
[Jannina] “ Never bight the hand who feeds you babe ... ~ BTW I have no idea what you talking about drugs and 
stuff?! you have again a psychosis?! You ok??? I'm worried about you. Im done with you Jacobi I And I will get 
the intervention order against you I already called child's first I I'm not victim of your controling anymore ... You 
want things to get ugly and here we go I I will bring lio to your mother tomorrow contact here if you want to see lio 
but don't you come close to my place ever again ... this people where so right about you ... You try to make me 
look bad but I don't take that anymore ... I get the intervention order and I will send lio Thursdays In child care 
and at the weekends he will be with Delia because you are a psychopath and llo isn't safe with you! you can see 
him in future in a contact centre ... Until it'd proofen that you mental stable and are back on track! I hope you are 
proud a out yourself for causing drama one more time again” 
15:05 [Jake] Jannina I'm not trying to start a fight it will just be a pledge that both of us do not do drugs that's It. 
You don't need them. Nobody is taking anything or Lio away from you Do you understand? Pis calm down 
nothing Is happening to you 


2016  
May 2 


GASLIGHTING 
 


FINAL MEDIATION 
SESSION 


 
JANNINA CHOSE NOT 


TO ATTEND 


10:09 [Jake] Jannina remember no one is leaving you and you are not being abandoned 
10:10 [Jannina]  Look I want to talk with you before  If you don't talk to me I won't go to that appointment. That’s 
it. 
15:07 [Jake] Jannina impulsive behaviour will never Change You still haven't taken responsibility 
for the physical violence against me 
15:08 [Jannina] Jacob I don't do anything to you 
[Jake] And still believe it was my fault or that it never happened So no we go to court 
[Jannina] Ferrara: Everything was fine 
15:09 [Jake] Ferrara: When Lio gets older things will be harder for you I have lived our lives submissive to your 
rage No more 
[Jannina] Why you doing that to us I don't understand 
[Jake] Your anger killed this famiky And I'm taking back control That's it we go to court You refuse to get help for 
yourself I get a court order 
15:10 [Jannina] “I have lio sitting next to me and Teutonic (trying) be a good mother how can I when you put me 
down alk the time? I don't need help You need help 
[Jake] I still love you and will not take him away from you 
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16:55 [Jake] Legal aid may be able to pay for your legal bills google it 
19:42 [Jannina]  But when you figuer out that you Loos I won't stop I It was your choice and this time I won't feel 
sorry for you I I should have listened to all the people who told me from start on 
that you are insane ! I was giving again and again chances but this time I won't stop! My layer will eat you alive, .. 
Because she is the best in Melbourne ! You will have lio every second weekend .. they way you treat lios mother 
you don't deserve to see lio that much then you do yet ... You are crazy and insane you have no friends no work 
nothing I think honestly you are not good for lio ... And your dad rights are to see him every second weekend ... 
and this is what you get ... 


2016 
May 05 


Jacob (Jake) Ferrara 
 


Dr Gregory White 


Independent Psychiatrist Dr 
Gregory White 17 Nov 2015 


…developed symptoms of an Adjustment Disorder With Mixed Anxiety and 
Depressed Mood. characterised by anxious and low mood. with other 
physical, psychological and social symptoms of depression… 
There may have been some contributing personality factors, but at this single 
assessment, there has been no evidence of  personality disorder 


2016 
May 13 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


VICPOL 


Hearing and Judgement at 
LaTrobe Valley Magistrate’Court 
VIC Informant: Snr Cons Nikki 


Burgermeister 


On the 22nd of December 2015 the accused did a day shift at Leongatha. 
Upon completion of his shift he stopped the Ambulance and broke open a 
vial of Fentanyl… 


2016 
May 15 


FAMILY VIOLENCE 
 


THREATS  
AND  


CONTROL 


1400 [Jannina] “Hey Jacob, parenting doesn’t work like that Please answer myt questions, did he have a daily 
sleep?”  
[Jake/Reece] “No he will need to go to bed about 6ish” 
14:05 [Jannina] “Great Jacob, Why Doesn’t he have one??” 
[Jake/Reece] I am making bluray of all Lio’s movies if you have a bluray player then I make you one” 
[Jannina] “Jakob, Why did he not sleep?? I was Thinking you follow his pattern but you don’t why???” 
I chose not to reply to the question about Lio sleeping as from past experience she is incapable of believing that 
he might fight to stay awake despite trying for 90 mins to get him to sleep, I needed one too because I didn’t 
sleep much because he kept waking up because of a runny nose.  
[Jannina] “You told me you had a bad night, so why Jo(sic) sleep And at 4 you tell me again he felled(sic) asleep 
in front of the tv?!, I’m over that serious, Look if it doesn’t work, you can’t have him anymore, its that easy!!!” 


2016 
May 15 


Family Violence 
 


Jannina makes Threats 
to Kill 


At 3:55pm on May 15 2016 at 5 Merryn Close, Bundoora Mother says to Father 
"so you better start to be careful now and watch your back especially at night. People may be trying to hurt you." 
"oh not bash you. I'm talking about killing you". Lio was present during this conversation. I recorded the event in 
a diary 


2016 
May 20 


Jacob (Jake) Ferrara 
 


VICPO L 


Phone Call with Acting Srg Deb 
Harris Then Attended in person 


the Greensborough Police 
Station 


it was dismissed as my word against hers. When I presented a recorded 
video of a change over with LIO about her aggression and harassment she 
stated " It is just a mother who is angry about the care of her son" When I 
presented a recorded message left on REECE's phone by JANNINA with the 
following abuse: "you are a loser JACOB" "You are not a man, you have no 
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balls" 
"It is a shame that LIO will grow up to know his father is a such a Loser" It 
was trivialised and Sergeant Harris then said "Do you realise this is not to go 
and have a chat. This is to arrest a MOTHER!. DO YOU UNDERSTAND A 
MOTHER!" I replied "YES! THIS MOTHER IS TERRORISING ME" She 
refused to act and I left the station and went to the Eltham Police station to 
make the same complaint. I was very upset but I was reasonable coherent 
and definitely not confused.  


 
POLICE 


& 
MORAL INJURY 


“Potentially morally injurious events, such as perpetrating, failing to prevent, or bearing witness to acts that 
transgress deeply held moral beliefs and expectations might be deleterious in the long-term, emotionally, 
psychologically, behaviorally, spiritually, and socially (what we label as moral injury).” (Blumberg, 2022; McEwen 
et al., 2021; Richardson et al., 2022) 


 MALE 
VICTIMISATION 


Several studies report that male victimization has a significant psychological impact and may lead to feelings of 
confusion, frustration, anger, pain or disappointment, post-traumatic stress disorders (PTSD) or high levels of 
depression and anxiety (e.g., Hines and Douglas, 2011b; Hines and Malley-Morris, 2001; Randle and Graham, 
2011). Hines and Malley-Morris (2001) reported injuries, weight loss, psychosomatic symptoms, fear and a high 
level of stress.(Machado et al., 2021) 


 


POLICE 
VIEWS ON 


MALE 
SUFFERERS 


IPV 
 


“There is still a lot of 
prejudice against males, 
and that goes from the 


police officer to the top of 
the hierarchy” 


…there seems to be some grey areas when it comes to more specific questions (e.g., characteristics of the 
perpetrators; impact on the victim; coping strategies to deal with violence), which can contribute to difficulties for 
male victims to report intimate partner violence and receive a helpful service… These studies on police 
discourses about male victims indicated that police officers hold a stereotyped view of IPV, which may interfere 
with victim attendance, support (e.g., Russel and Light, 2006; Russel and Light, 2006) and arrest based on sex-
based rationales.Barkhuizen (2015) revealed that male victims felt despised and that violence episodes reported 
by them were trivialized by the police. In addition, males who are victims of IPV do not have the same protection 
mechanisms as females (e.g., Cheung et al., 2009;Muller et al., 2009).  For example, data collected by Feder 
and Henning (2005) also confirmed that female offenders are less prone to prosecution. Several studies have 
also found that some male victims were accused of being the perpetrators by the police or by protection 
institution exclusively directed to women victims (e.g., Bates 2020; Cook, 2009; Hines et al., 2007; Huntley et al., 
2019; Machado et al., 2016a; McCarrick et al., 2015; Walker et al., 2020).  The negative discrimination of the 
male victims seems to be associated with the patriarchal paradigm that influences the beliefs of police officers 
about the nature of IPV and the characteristics of its victims (e.g., Hines and Douglas, 2011b; McCarrick et al., 
2015; Muller et al., 2009; Russel and Light, 2006). The police reluctance to consider IPV against males as a 
serious problem also works as an obstacle to the criminal complaint of males (e.g., Barkhuizen, 2015; Randle 
and Graham, 2011) (Machado et al., 2021) 
Machado, A., Campos, M., & Matos, M. (2021). Police officers’ discourses about male victims of intimate 


partner violence in Portugal. International Journal of Law, Crime and Justice, 67. 
https://doi.org/10.1016/j.ijlcj.2021.100493  


 



https://doi.org/10.1016/j.ijlcj.2021.100493





AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 44 of 106  


2016 
May 22 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


Mother threatens to pay/ 
organise someone to kill Father. 


This is in Exhibit A (audio): response to the Father saying he was going to 
board the flight and go separate ways… 
Jacob I get you killed I swear to God be careful in future I have already 
people! (holiday to Bali). Father alleges Mother repeatedly told the Father to 
kill himself. 
I reported this to Greensborough Police Station to Jnr Cons Troy Fidler 
41595 who was being supervised by…. Act Srg Deb Harris. 


2016 
May 23 Jacob (Jake) Ferrara Photo of agreement to release 


Passports 


Passport is released for travel to BALI ONLY departing 25th May 2016 and 
return to Melbourne 8th June 2016. Jannina has 3 business days to return 
the passport of Lio Ferrara to Perry Weston after travel… Jannina will 
present this letter signed and dated to Perry Weston to collect the passport 
and if Jannina has any questions… 
(Threat to take Lio to Germany Nov 2nd 2015) 


2016 
May 24 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


) 


Mother made statements that she 
was considering suicide 


She says "the Exhibit A (audio): best is I just kill myself". This was preceded 
by a text message to the Track 5 and 6. Father stating "Jacob can we talk 
quickly? I have a breakdown. Everyone hates me Anni hates me your 
mum…". Lio was in the Mother's care. The Father called Police at to do a 
welfare check. 
 


   


“The applicant made an allegation to the police in May 2016 that I had made 
a threat to kill myself and asked them to attend my home to undertake a 
personal safety check. The police attended my home at about 11 pm and 
woke me. The police were satisfied that I was not in danger from myself and 
told me that I should apply for an intervention order as the applicant was 
using the police to harass me.” Sworn Statement Jannina Ferrara 2017 Apr 
24, 


  EFFECTS  
ON LIO 


Exchanges with LIO have been extremely tense due to anger and rage by 
JANNINA scaring our son LIO and causing him abnormalities in behaviour, 
like excessive "sad face" and wanting to be "held like a baby" 


 
2016 


May 24 


Snr Cons. 
O’Meara  


 
Post welfare check 


00:41 


[Cons. O’Meara] “We got no indication of that whatsoever, She believes you are harassing her… I’ve been 
dealing with this for a while now you seem to have a lot of interest in what she’s doing.. You’re on a fine line 
here.” 
[Jake/Reece] “You are welcome to hear the evidence I have to explain things… She has been terrorising me, 
you find that hard to believe?” 
[Cons O’Meara] “I don’t Need to hear that”  
LEAP Data entry: Using Police to Harrass 
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2016 
May 26 


Banyule Family  
Violence Unit  


 
1st Cons.Twinning 


Phone call telling her about the issues I have had with Greensborough Police Station and the specific members. 
Advise about Jannina taking Passport by force. 
[Jake/Reece] “Im scared that she’s a flight risk taking my son back to Germany, they told me they would get me 
in for a statement and that never happened… Prosecutor at Eltham station said recordings is enough to get the 
ball rolling… no ones helping me.” 
[Cons Twinning] “If they deem nothing criminal has happened there’s nothing we can do about that… stop going 
to multiple members because that looks bad for you… you are not helping yourself. Ill speak to those members” 
 
Rules help ensure consistent employee behaviour, yet rule bending occurs in public organizations every day... 
influence of organizational norms on rule bending by exploring the impact of ethical climate, which signals to 
employees the best course of action when faced with situations that are ethical in nature... Results from a 
structural equation model show that three ethical climates – ‘organization interest’, ‘team interest’, and 
‘rules/SOP’ – significantly influence rule bending. Findings suggest that organizational norms play a critical role 
for employee behaviour…” 


2016  
May 26 


Heidelberg 
Magistrates Court 


FVO Granted 
Full Protections  


 


request an emergency amendment to the previous Family Violence Order in 
relation to death threats made by JAN NINA on the 22nd of May 2016 to 
REECE via a phone conversation that was recorded on REECE's phone. An 
interim complete protection order was made while LIO still remained on the 
order in a limited capacity. 


2016 
May 26 


Cons. Twining 
 


Dr Khanna 


Jacob been quite aggressively pursuing his ex-wife in relation to his son. Contacted several police officers 
Refer to Dr Khanna letter in response to request dated 2020 Jul 21. 


(2020) Dr Khanna statement on 
advice given to VICPOL 


Please find attached a typed transcript of my written notes for 26 May and 7 June 2016. 
“I did confirm to the police that you were a patient of mine. The conversation took place over 4 years ago, 
however. I am always mindful of patient's confidentiality and so I can be confident that minimal information would 
have been passed onto the police. 
“Went seeking help from the police Felt they were not listening Was frustrated” 


2016 
May 26 


LEAP database Entry 
 


Cons. Heidi Twining 
 


“Although Jacob is AFM in this situation he is very calculated and manipulative towards Jannina. Jacob uses the 
police to harass Jannina for example calling in welfare checks at 1 am in the morning to attend her address and 
waking her when everything is apparently all correct. Jacob is constantly contacting members from NGB, NHL 
and NME reporting exactly the same breaches to different members at different locations. Risk assessment to be 
conducted and Family Violence Unit to liaise with Jannina to ascertain possible IVO and Support Services. Brief 
to be submitted to in regards threats to kill and breach of IVO by Constable Fidler.  
I have spoken to his doctor (Dr Khanna – Psychiatrist) and been advised that Jacob is currently only partially 
adhering to his treatment program which includes counselling and medication, I have been advised that he 
misses appointments making it hard for his treatments to be consistent and monitored. I advised the doctor of the 
most recent events, during which Jacob has become highly agitated, confused and verbally aggressive to a 
number of police members. Should there be any concerns for Jacob Ferrara please call Dr Khanna at North Park 







AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 46 of 106  


Private” 


[2017  
May 23] 


Court Report 
Dr Khanna 


…He is very keen to get adequate help and work on his mental symptoms. He has kept all his appointments and 
has been compliant with prescribed treatment. These lead me to believe that he is unlikely to re-offend in future. 


(2018 
02 06) 


Affidavit of Dr 
Rakesh 
Khanna 


He missed some of the sessions because of unavoidable situations including surgery for his carpel tunnel 
syndrome and  
other situational factors. Reece has made significant progress in his mental state and is handling issues much 
more effectively. There are many factors that are not entirely under his control which includes the complicated 
legal situation. However, his overall functioning has improved significantly… … He showed high level of 
engagement in group therapy as per reports from the group coordinator…He shows significant level of interest in 
his son and is keen to play a role of a father. The two appear to have a good bond. Care of a child is known to be 
a good protective factor in people with a variety of mental conditions. 


[2017 
May 24] 


G’borough & 
Family Violence Unit 


actions 
Cause Psychological 


Trauma 


"Reece has PTSD and ongoing concerns with his ex-partner with FVO in place. He attended Court yesterday 
and tried to hang himself there. Arrested and released. Today he attended Greensborough Police Station 
threatening to hang himself. Ran off and when located soon after was hanging" LEAP Entry 
“similar presentation of attempted hanging the day prior to the current presentation, the plan was for Reece to be 
admitted to North Park private psychiatric unit. Reece then presented to the Greensborough police station with 
'evidence' that his ex-wife was abusive towards him and reported feeling more anxious about a court date 
coming up… Reece reports that he planned to hang himself outside the police station to "prove a point about the 
injustice" States he had been overwhelmed and tying noose around his neck was the "only thing police will listen 
to" Austin Hopsital Discharge Summary 2017 May 25 


2016 
May 26 Jacob (Jake) Ferrara 


Presents to Federal Circuit Court 
to request an emergency Watch 


List order 


She admitted to the threat to take Lio back to Germany on the 12 Nov 
2015… When I heard of the events that transpired it caused me great 
distress and fear that she was planning to escape Australia with Lio and not 
return. Bali is not a party to The Hague convention, and parental kidnapping 
was a real possibility especially given her mental state in the few days 
before.” 
Judge Williams Orders Lio Ferrara on the Federal Watch List. “Hereby 
restrained by injunction from taking or sending or attempting to take or send 
the child: 
LIO REECE FERRARA born 21 August 2013 
from the Commonwealth of Australia” 


2016 
May 26 Jacob (John) Ferrara Perry Weston Lawyers Chiara 


Tornese 


“Your client did indeed attend our office this morning to collect Lio's passport. 
Unfortunately, her conduct while at our office was irrational and abusive. your 
client verbally abused our receptionist. She furthermore proceeded to 
damage a computer at our reception station by forcefully knocking the screen 
from the desk, and physically assaulted our receptionist when she snatched 
the passport and ran out of our office.” 
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Since JANNINA was processed with Threats to Kill and subsequently not 
charged her behaviour has been extremely amicable and the benefit to LIO 
was obvious, to the point I no longer fear for his emotional wellbeing as he is 
doing very well. 


2    


2016 
Jun 01 


Jacob (Jake) Ferrara 
(Reece STOR ME, 


Reece Storme FERRA 
RA) 


U2016/2039 
Conciliation by Phone 


 
Ambulance Victoria 


Simon Jemmett Colin Broadbent 
(Rebecca Hodges) 


 
Union Amanda & Danny 


Ambulance Victoria 
SJ - Appetite for negotiated (unknown) Also Discussed with 
Bec Hodges NO RESIGNATION 
Rollwage, M., Loosen, A., Hauser, T. U., Moran, R., Dolan, R. J., & Fleming, 
S. M. (2020). Confidence drives a neural confirmation bias. Nature 
communications, 11(1), 2634. https://doi.org/10.1038/s41467-020-16278-6 
Fonseca Costa, D., de Melo Carvalho, F., de Melo Moreira, B. C., & Santos 
Silva, W. (2020). Confirmation bias in managerial decision-making: an 
experimental study with managers and accountants. Viés de confirmação na 
tomada de decisão gerencial: um estudo experimental com gestores e 
contadores., 14, 1-16. https://doi.org/10.11606/issn.1982-
6486.rco.2020.164200 
Victorian Discrimination Law: A Practical Guide. (2021). 
http://austlii.community/wiki/VicDiscrimLRes/VicDiscri mLaw 
VEOHRC Independent Review into Workplace Equality AV VOL 01. (2021). 
VEOHRC Independent Review into Workplace Equality AV VOL 02. (2022). 
 
SJ - Not self Reported?  Regulation 107 – Serious Misconduct Hasn’t Turned 
out as planned 
AV Drug and Alcohol Policy 
AV recognises that substance use and related issues are often associated 
with an individual's health, and will support staff in seeking assistance which 
may include facilitating access to specialist services and leave 
arrangements. AV's approach incorporates education, early intervention and 
ongoing support and management of individual cases. Wherever possible 
and appropriate, AV aims to support staff to return to their 
role following any substance related issue.. 
Ensure that this policy is applied in all instances to all employees, volunteers 
and contractors with suspected drug and/or alcohol issues 
Manager 
Treat all staff with actual or potential substance related issues with 
professional support and compassion, and confidentiality Employees Seek 
assistance if experiencing concerns relating to their own substance use and 
notify their Manager if their ability to fulfil the requirements of their role may 



http://austlii.community/wiki/VicDiscrimLRes/VicDiscri





AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 48 of 106  


be adversely affected Managing Substance Use Procedure (xxx proc number 
– Under development). 


2016 
Jun     


2016 
Jun 02 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


Final Family Dispute Resolution 
session 


Mother fails to attend family dispute resolution arranged by Father. Refused 
to agree to us both undertaking to be frug free while caring for child Father is 
unemployed but continues paying child support, on this occasion $725. 


2016 
Jun 21 Jacob (Jake) Ferrara 


Watch List Order Hearing in the 
Federal Circuit 


Court 
The Order preventing Lio Ferrara leaving the country is lifted by consent. 


2016 
Jun 22 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


Conversation about other car 
Subaru 


Mother has conversation with Father where she admits using the second car 
and requests new wipers to be installed 


2016 
Jun 24 


Jacob (Jake) Ferrara 
VICPO L 


Cons. Taryn Kentish Heidelberg 
Family Violence Unit Made 


Application FVO 


“Using the legal system against her, (advised her to contact legal aid and 
make an application for assistance they would help her) I have attended 
multiple police stations making vexatious allegations to control, (Members 
refused to behave in an impartial manner and took on her emotional intensity 
as fact rather than fact checking the allegations she made that I have shown 
to be false) that she was unable to keep her son’s. passport, (Threatened to 
take son to Germany) that REECE has put JANNINA FERRARA’s name on 
the airport watch list, (Judge Williams Orders Lio Ferrara on the Federal 
Watch List. “Hereby restrained by injunction from taking or sending or 
attempting to take or send the child: 
LIO REECE FERRARA born 21 August 2013 
from the Commonwealth of Australia) that I was controlling her socially and 
financially”(Ambulance Victoria Salary $200 went automatically into her own 
account for anything she wanted outside the family budget) Jannina’s 
Affidavit, “The applicant has assaulted me on several occasions including an 
incident when he attended my home with Lio present and pulled my hair. To 
protect myself and prevent this domestic violence from recurring, I obtained 
the intervention order against him… (By falsifying reasons VOCAT 
2017/1756) He is using the court proceedings as a tool to exact revenge on 
me for leaving him." (Left after Gaslighting incident) 


2016 
Jul 13 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


) 


Karen Walker, Clinical 
Psychologist, writes letter for 


Father explaining his treatment 
Recommendin g the Father "have 


by way of Cognitive Behavioural Therapy to combat symptoms of PTSD 
including hyper-vigilance, hyperarousal and reexperiencing of trauma. She 
confirms she has recommended that the Father "have zero tolerance for 
psychological or physical threats from his former wife" and that "When Mr 
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zero tolerance for psychological 
or physical threats from his 


former wife" 


Ferrara changes his responses to his former wife, and starts to become 
assertive, there is a high likelihood that she will escalate her problematic 
behaviours. It would appear that this has in fact occurred with Janina 
perceiving consequences and limits as control. 
In my clinical experience this is not unusual in someone with a personality 
disorder. In my opinion Mr Ferrara does not pose a physical or 
psychological threat to his former wife." 


 
2016 
Jul -- 


Jacob (Jake) Ferrara 
Jannina Begins Relationship with 


Ali El 
Massri 


 
Their relationship started through her sourcing Marijuanna from him and 
turned intimate. 


2016 
Jul 18 


Ambula nce Victoria 
QBE 


Worker s Compe 
nsation (Vic) Limited 


Reece 
Storme 


Conciliation Reference No: 
16/5897 


Claim No: 12150068167 
Conciliation Conference Work Cover RE: PTSD 


2016 
Jul 29 


Jacob (Jake) 
Ferrara 


States “has a visitor”, hands 
keys and Car Change Over 


    


2016 
Aug 14 Jacob (Jake) Ferrara Admitted to the Austin Psychiatric 


Unit 


“Says he has had unfair treatment by Police… suicidal Ideation after talking 
with his 3 year old son In Germany and him asking why he could not see 
Jacob. Jacob is seperated from his wife and son since October 2015, both 
the marital ex-partners… alleging 
they have been assaulted 


2016 
Sep 04 acob (Jake) Ferrara 


Attended Austin ED Post Driving 
Car into tree 
intentionally 


VICPOL arrival “I didn’t hit it hard enough… flashbacks from ambo duty and 
alleged abuse from wife, wife has IVO against him… felt numb” 


2016 
Nov 19 


Jacob 
(Jake) Ferrara 


Divorce Papers 
served on Jannina  


2016 
Dec 05 Jacob (Jake) Ferrara Independent Psychiatrist Dr 


David Weissman 


He told me that in or around mid-February 2016 (about two weeks before 28 
February 
20 I 6) he was experiencing recurrent nightmares of his ex-wife continuously 
punching him (Jacob) in the face… 
He was then admitted to Broadmeadows Adult Psychiatric Unit with 
"depressive 
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symptoms" and "psychological exhaustion" for three days… 
he has "flashbacks" and that the flashbacks "could be of anything... 
Jannina punching me, Dad yelling at me. being stuck in a house and trapped 
with a 
violent patient trying to kill me, faces of dead people". (My comment: In other 
words, he was referring to alleged previous physical assaults from hjs ex-
wife, to physical and verbal abuse from his father during adolescence, and to 
alleged distressing and traumatic incidents during the course of his 
employment.) 
The relationship with his ex-wife has contributed in a significant and 
substantial way to his psychiatric, psychological and emotional state since 
early 2012, and has continued to do so during 2015 and this year (2016). 
On the one hand, despite the claimant's past and more recent adversity, 
traumata and psychosocial stressors, he partly (but not completely and not 
largely) overcame them by working bard, applying himself with his studies, 
and taking his occupation as a 
paramedic - to his credit - very seriously. 


2016 Dec 14 Reece Official Name 
Change Reece STORME 


2017 
Jan 20 Ambula nce Victoria FOI Employee File 


Ambulance Victoria HR: Can you please ensure Jacob Ferrara/ Reece 
Storrne (72352, 72784 & 51899) is not considered for employment with 
AV in the future. Jacob has changed his name to Reece Storme, and this will 
be updated in Chris21 and his archived files, but can you please ensure this 
is recorded with Recruitment. Stacey Harriage and the Gippsland Region can 
provide further 
information in regards to this. 


2017  
Feb 05   


On the 5th of February Jannina brought her boyfriend Ali Elmassri to a 
change over of Lio to 4 
Wanda Court, Greensborough which is the family home of Delia and Robert 
Ferrara. There had been an agreement via text message that Jannina was 
never to bring Ali to my Mother Delia's home. Jannina broke this agreement. 
While inside Reece saw Ali in her car and ran outside without Lio to prevent 
him from witnessing family v'.iolence. Reece's Brother Josh Ferrara and his 
wife Leah Ferrara witnessed this event. There was yelling between Jannina, 
Ali and myself. My brother came down and ushered me away from Jannina 
and Ali. While at a great distance and with no immediate threat to his own 
safety Ali impulsively took it upon himself to open the boot of Jannina's car, 
smash a glass bottle. He then picked up a shard of glass and said "Im going 
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to kill you, cunt" walking briskly towards myself and Josh. JANNINA made no 
attempt at all to try and stop ALI from attacking me and my brother. I 
retreated inside and to my relief Leah was already on the phone to 000. 
Police came and arrested Ali, charging him with Assault with a deadly 
weapon and threats to kill. They also took 
out a protection order on my behalf. Lio witnessed this event and is named 
on the order also. 


2017 
Apr 24 Jannina Ferrara Sworn Affidavit 


The applicant had entered my residence when I was not at home and he 
removed Lio's German and Australian passports. 
The applicant consulted a solicitor and a letter was sent by his lawyer to my 
former lawyer, Pearsons Lawyers advising me that the applicant's lawyer 
was holding Lio's passports. Save that I admit that the applicant's lawyer or a 
member of their staff tried to stop me from taking the German passport when 
I attended at the office of the applicant's lawyer and took possession of Lio's 
passports. I have read a letter from the applicant's lawyer dated 26 May 2016 
which contains allegations regarding my behaviour at their office and I say 
save as otherwise admitted above, I deny those allegations. 
The applicant applied for orders restraining me from taking Lio out of 
Australia and placing is 
name on the Airports Watch List. 


2017 
Apr 27 


Jannina Ferrara 
 


Delia Ferrara 
Text messages 


Delia “…Jake will not be able to see Lio for 2 weeks while we are away 
because of the ndrug allegations. Even if you want him to” Jannina “I told 
them that he did drugs Delia not still doing Its about the Valium etc. They 
don’t let me talk and I said outside again to my laywer that Jake isn’t doing 
illegal drugs anymore. 
But my Laywer says its about the valium” 


2017 
Mar 28 


Reece STOR 
ME Divorced From Jannina Deputy Registrar Riddiford Federal Circuit Court 


2017 
May 24 


Reece STOR 
ME 


Presentations Austin ED 
Attempted 


“Reece then presented to the Greensborough police station with 'evidence' 
that his ex-wife was abusive towards him, and reported feeling more and 
mroe anxious about a court date coming up. 


2017 
May 25  Hangings 


Reece then fled the police station, was chased by police, and attempted to 
hang himself with a dressing gown cord from a fence outside the station, but 
was prevented by police. Reece reports that he planned to hang himself 
outside 
the police station to "prove a point about the injustice… he believes that he 
will be going to 
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prison. Reece reports feeling distress related to feelings of injustice , and 
feeling that there is systemic sexism which minimises the aggression and 
violence by women against men, 
as he reports he has experienced by his wife.” 


2017 
Jun 19 Reece STOR ME Section 351 by VICPOL 


“took a rope and went out to the parklands behind his house his father 
followed him 
he states he threw the rope away and was coming back to the house but saw 
the police waiting when he saw the police he became very angry as claims 
they ignored his claims that his ex- wife was physically aggressive towards 
him 
-ran 
-police state they chased him and capsicum sprayed him” 
I read the VICPOL Federal Circuit Court Subpoena and saw the outright false 
and misleading entries in LEAP and defamation. What hope do I have? She 
lies and I can’t do anything but cop it. 


2017 
Jun 19 Delia Ferrara Affidavit Sworn Delia Ferrara 


2017 07 26 


On the 19th day of June2017 at I:07 pm JANNINA wrote 
“he is a lier and manupalitive and a looser. I know exactly why he did what he 
did try hanging himself few weeks ago To make sure he doesn,t go to jail 
smart of him ALMOST. Because helped him there but not in front of family 
court." 
At I:l3 pm she wrote 6What did I do to him. Can he notjust 
move on?????? What a fuckwith he is good god. I pray the next time 
it works when he tries to do it again!" 
66. You guys come here now and stop hiding behind your phone 


2018 
Jan 25 


Jannina Ferrara FVO 
Applica tion H13418452 


The respondent Emails me every day putting me down and saying I’m a bad 
mother. On 2 Occasions he has reported me to child protection claiming I 
abuse our son.. both investigations were dismissed. 
The respondent continually controls my movement. I wantedto go on a 
holiday with my son and he said he will set boundaries and conditions for me 
to go on holiday… The respondent is not allowed to attend the handover but 
he does in breach of the order. I feel unsafe with the respondent’s continued 
stalking and 
control and want him to stop. 


2018 
Feb 01  Affidavit 


Jannina Ferrara  


2019 
Jan 20 Reece Storme Create Online Account and 


submit Application for Working as Medic for Guarded Group since November 2018 
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Registration 


2019 
Feb 20 AHPRA Received Application 


#00200905  


2019 
Oct 14 AHPRA 


Application granted with 
Conditions Angela Baker Senior 


Regulatory AdvisorAnnexu 
re 


Confirmed by Respondents Decision Submission 
Registration #PAR0002300706 


2019 
Oct 14 Reece Storme 


Accepts Conditions 
Ref:00200905 
Annexure RSF 


003 


I have been inconsolable for the past hour and my pillow case is full of snot 
and tears. 
I accept the conditions. 
Thank you and the board. This has been the hardest fight of my life and I 
made it out 


2019 
Octob er 25 


 
AHPRA 


Ack receipt of Acceptance 
Roz Lambrou  


2019 
Nov 01 AHPRA 


Compliance Officer assigned 
Monitoring Plan #0000152198 


Megan Floresta Regulatory 
Officer - Compliance 


Confirmed by Respondents Decision Submission 
1st Report due Mar 2020 All Compliance Received 


2020 
Jan 07 


 
AHPRA 


Ingrid Pommer 
Regulatory Officer - Compliance 


Clarify Role at "Dominance MMA" 
…the required HPNA3 Form has not been submitted… Submit no later than 
Jan 21 2020 


2020 
Jan 10 AHPRA 


No record of HPNA3 (sent Oct 31 
2019) 


 
Ingrid Pommer 
- Regulatory 


Officer - Compliance 


Thank you for your email clarifying your role at Dominance MMA. 
Unfortunately, I cannot find a record of the HPNA3 form from Dr Hokin 


2020 
Jan 10 Reece Storme HPNA3 sent To AHPRA 


compliance 


Attached is the requested document please see page 3. FYI: this document 
was sent on the 31st 
October 2019. 


2020 
Jan 16 AHPRA 


HPNA3 ack Ingrid Pommer 
Regulatory Officer - 


Compliance 


Thank you for resubmitting the HPNA3 Form 
 
COVID is beginning to have an effect. My primary employment was in the 
Public Event sector adversely effected. 
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2020 
Mar 25 – 


2020 
May 22 


Ambula nce Victoria 
Ambula nce Victoria 


Denied approval to work for a 
Sub- Contractor RFDS in Non- 
Emergency Patient Transport 


and refused to provide a reason 


Annexure RSF00 VEOHR Commission Impact Statement. Ambulance 
Victoria engaged in conduct that contravened the Code of Conduct for Public 
Sector Employees / Directors. 
See VEOHRC Impact Statement 
 
 
Discrimination by AV and abuse of power as it holds 95% of Paramedic 
employment opportunities in VIctoria 


2020 
May 08 AHPRA 


AHPRA contact Dr Hokin for 
Report 


 
Compliance Team 


I would like to advise that Ahpra has contacted your nominated treating 
psychiatrist Dr Arthur Hokin, 
Delmont Private Consulting Suites requesting his first six-monthly Report. 
During this time, we are working remotely. 
 
*Confusion as to the process of providing reports. I was waiting for AHPRA to 
indicate what they wanted Dr Hokin to report on and what process to follow. 


2020 
Jun 02 AHPRA 


Treating Practitioner Report not 
received 


 
Compliance Team 


Thank you for taking my call earlier to discuss the conditions on your 
registration. As discussed, Ahpra is yet to receive your first treating 
practitioner report, which is now overdue. Please see the emails below sent 
to Dr Hokin. 
Could you please arrange for your Report to be submitted via return email as 
soon as possible. 
AHPRA sentMay 08, Jun 02 to drarthurhokin@gmail.com, Dr Hokin advised 
this email address is not his primary email and is 
not checked often. 


2020 
Jun 25 Reece Storme 


Completes HLTPAT005 
Collect specimens for drugs of 


abuse 
testing 


 


2020 
Jul 20 Reece Storme Complete Cert IV Work Health 


and Safety  


2020 
Sep 30 Reece Storme 


Formally diagnosed with ICD 10-
CM F90.2, 


Attention-deficit hyperactivity 
disorder, combined type 


Attention-Deficit/Hyperactivity Disorder (ADHD) is a chronic neurobehavioral 
disorder and often associated with serious areas of impairment and 
comorbidities over a life span. 
ADHD is a clinical diagnosis based on symptomatology and evidence that 
the symptoms are interfering with social, academic, or occupational 
functioning. 
ADHD was moved to the neurodevelopmental disorders chapter to better 



mailto:drarthurhokin@gmail.com
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reflect how brain development correlates with ADHD. Thus, with the 
introduction of DSM-5, ADHD is no longer classified as a childhood disorder 
but as a chronic lifelong disorder. 
These disorders generally have onset within the childhood or adolescent 
years, but may continue throughout life or not be diagnosed until adulthood. 
Prevalence of Coexisting Conditions in Adults with ADHD 
Mood disorder 38% 
Depression 47% 
Anxiety 53% 
Substance Abuse 15% 


 
Kostick, Karen M.. "ICD-10-CM Coding for Attention -Deficit/Hyperactivity 
Disorder (ADHD)" Journal of AHIMA 88, no.9 
(September 2017): 56-59. 


2020 
Octob er 15 


Reece Storme (Son Lio 
Ferrara 


) 


Formal diagnosis by 
Paediatrician for my son (Lio 
born 2013) ICD 10-CM F90.2, 
Attention-deficit hyperactivity 


disorder, 
combined type 


I lost my only source of income when Public Events were shut down. My son 
was not coping very well with the shutdown and was in a state of depression 
and emotionally unstable. 
His mother was struggling with her diagnoses and she was unable to cope 
with his emotions on top of hers. I looked after my son full-time throughout 
the shut down and persisted with him seeing Psychologist who diagnosed 
him with ADHD, Paediatrician confirmed diagnosis and was commenced on 
Methylphenidate. 


2020 
Oct 20 


 
AHPRA 


Registration 
has been renewed  


2020 
Nov 25 


 
Reece Storme 


Sent Dr Hokin Compliance 
Report to 
AHPRA 


 


2020 
Dec 16 


 
AHPRA Ack Dr Hokin Report  


2021 
Jan - Feb Reece Storme 


Completes Cert III Emergency 
Response and Rescue in QLD 


duration 28 
days full time 


Email 2021 Mar 02 – Obtain work in WA in the mining sector… 


2021 
Feb 02 


Safety Direct Solutio ns 
Pty Ltd Online Interview 


Consistent with a course of conduct and ongoing consistency of character, I 
advised SDS of everything except the serious misconduct with AV for the 
only reason that if I gave that information openly prior, I would never work in 
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an Ambulance again no matter how much evidence, provide of being drug-
free 
since November 2015. 


2021 
Feb 17 


Reece Storme 
 


Safety Direct Solutio ns 


Compliance and employment 
documents sent 


I wanted to thank you for your time and the possibility of what I consider to be 
my dream job. I hope that the info I sent was everything that you need. I feel 
that I came across a genuine and entirely transparent, to that end I would 
further like to volunteer a real and candid discussion about my Name Check 
if you need further probing outside of Aimee's character reference. 


2021 
02 19 Reece Storme 


Advise Real Estate Agent Moving 
to Perth 


 
Send SDS Confirmation of 


commitment 


“…for me and my families financial security for the future. I am actively 
pursuing rental opportunities and will work within my means to sign a lease 
over there, Ideally this would be easier with a solid contract of employment 
but will move anyway because the likelihood of getting a position in 
undeniably better than if I stay here in Vic. I don't have a date as yet, but will 
give notice as soon as I know more” 


2021 
Feb 26 Reece Storme White Card Completed  


2021 
Mar 01 


SDS 
Reece Storme 


 
Sign Contract 
? unfair terms 


TERMS OF EMPLOYMENT 
The Employee shall perform the Services with the due care, 
diligence and skill reasonably expected of a professional person providing 
services of the kind described herein… 


2021 
Mar 02 Reece Storme 


Adv AHPRA of Unforeseen 
circumstances SDS “No one told 
me when I start.” 1.5 days notice 


to fly to 
WA 


I am writing to advise that my monthly appointments with Dr Hokin have run 
into some unforeseen circumstances beginning January this year. 
In order to obtain work in the mining sector of WA I was required to complete 
a Cert III 
Emergency Response and Rescue which is only offered interstate at this 
COVID time 


2021 
Mar 03 Reece Storme 


Completes Pre Employment 
medical and assessed as fit for 


work 
Sonic Health Tullamarine VIC 


 
 


2021 
Mar 09 


 
 


Reece Storme 


Mandatory Quarantine due to 
lack of notice unprepared for this 


requirement 


 
 
Asked to Prepare Training Package on Mental Health law, patient 
presentations and management for SDS. Later advised them I would do it for 
free since I was so happy to have a job. 


2021  Secure Backpacker  
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Mar 13 Reece Storme Accommodatio 
n long term 


2021 
Mar 


Reece 
Storme 


Helicopter 
Underwater 


Escape Offshore Safety Induction 
Training (HUET) Pre 


Engagement 
Medical 


Assess as fit for the course 


2021 
Mar 17 Reece Storme To SDS 


Requests Emergency Plans to 
start pre-study prior to arrival to 


the 
Oil Rig 


“There will be a massive flood of information, so where possible, I’d like to 
spread it out a little or at least have some Idea what Im dealing with. 


2021 
Mar 20 AHPRA About remaining compliant 


Apologies for not responding sooner. Thank you for informing us of your 
current circumstances. 
To remain compliant with the conditions, you are to attend your treating 
practitioner at a frequency determined by them. We then will seek six-
monthly reports from your treating practitioner. 
According to our records the next report from Dr Hokin is due late 
May 2021. 


2021 
Mar 20 


Reece Storme To 
SDS Advise AHPRA new job with SDS 


So another update is that I have started work with a new Company in Perth, 
WA. Safety Direct Solutions. Can I confirm I have 21 days from starting with 
them to submit the requiredform? 
Dr Hokin report due late May 2021 


2021 
Mar 20 


PAR00 022102 
07 


gives handov er to 
Reece 
Storme 


Concerned about Patient 
Confidentiality 


You will not need to bring uniforms as the rig owners expect us to wear 
Noble (owners of the rig) clothing. 
The Rig Medical Treatment form first, after completion, needs to be signed in 
two spots by the Rig Manager or ARM (Nights). 
Usually it is easier to take the patient up to see the Rig Manager, because 
usually they have questions. Yes, it contravenes patient/practitioner 
confidentiality but it’s the way it’s done 
offshore 


 
 


2021 
Mar 24 


 
Reece Storme To SDS 


Advise Manager of feeling as 
though they are not happy with 


me 


I get the feeling things aren't going so well by the body language & 
interaction changes during my time here to now. I feel that if this is actually 
the case, vague or lack of direction and communication is the primary cause 
and dont feel it is a competency issue 


2021 SDS Manager You are doing a good job. I think on the rig they are used to everyone doing 
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Mar 24 To Reece Angelique says Im doing good as little as possible � I am trying to source you some rig SOPs and 
processes and will send to you as soon as I can. Everyone makes mistakes 
in the beginning, don’t be too hard on yourself. You will get the hang of it 
soon enough. Reach out if you need anything. Can possible give you some 
work to do 
for me with you get bored. 


2021 
Mar 25 Reece Storme 


Submit Safety Notice RE: 
Hydration and Heat Stress 


presentations 


Annexure RSF00 
Inadequate access and supply of electrolytes to mitigate the dehydration 
from heat and humidity. Workers presented with heat rash, and some 
admitted cramping all stated, “Don’t Report It!” This is because of the ”Safety 
Bonus” 


2021 
Mar 26 Reece Storme To SDS Relieved, getting positive 


feedback from workers 


Oh really??! … (workers said) "this is more than anyone has ever done for us 
since I've been here." …they are noticing that I am genuine and I actually 
care about them… … …I said to one that I refuse to quit. They can ship me 
off if they choose to and block me from coming back but they have to do that 
I won't be giving up.” 
“…if you are going to lead, you must lead by example and deep in the same 
mud they walk in. By being humble and genuine in that mud with them you 
don't make orders, you consider the individuals within by their strengths and 
their weaknesses and 
delegate tasks that build those individuals…” 


2021 
Mar 27 


Reece Storme to 
SDS 


Reminds me of Ambulance 
Victoria… Power, Control and 


Greed… 


So since day 2 the ongoing behaviour of the Rig Manager and the Safety 
Team Supervisor is all too familiar to me from my days in Ambulance 
Victoria. I know exactly what is it, and I know why they do it.Power, Control 
and Greed and I know the legislation, regulations and etc. that they are in 
direct contradiction of… 


2021 
Mar 29 


Rig Manag er: Dennis 
Safety Trainin g Speciali 


st Kyle Reece Storme 


Disciplinary Meeting in 
contravention of the contractual 
arrangements of a Labour Hire 
agreement. (Adverse Action for 


exercising a workplace 
right) 


Cease all external duties outside of hospital (PPE etc) Kyle. 
(Detriment) 
“what responsibilities or accountabilities have you both taken for my 
unsatisfactory performance, asked about policies and procedures, job 
description etc. 
(Dennis was not aware I had not received a job description) Advised I had 
not been given anything to help me do my job the way they see the role done 
right. 
Paramedic registration comes with code of conduct and expected standards, 
If I see something that affects health, I am required to act. 


2021 Reece Storme To Whistle-Blower Email Annexure RSF00 
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Mar 30 The Nobel Corpor ation 
Director 


s 


While I don’t believe anyone would harm me here it does make me feel a 
little better to have the only place that I can lock. 
I am and will still provide healthcare as needed and will in no way negatively 
impact the health and safety of anyone on board. 


2021 
Mar 30 


Reece Storme To 
PAR00 022102 


07 


Discussion regarding the care 
provided on the Oil Rig 


For the record, After what I witnessed there I doubt your integrity and 
Honour… … I really do hope you look after those guys as much as you can 
because no one has their back and the intimidation to stay quiet is profound 
and to me almost deafening. 


2021 
03 30 


Reece Storme At Care 
Point 


Medical 
Clinic 


Dr Johnson Alakaye Attended having Treatment for Gaslighting and anxiety. 


2021 
Apr 12 AHPRA 


AHPRA 
request new employment on 


HPC form attached 
AHPRA respond and request information sent on HPC form 


2021 
Apr 12 Reece Storme 


AHPRA 
enquiring about SDS HPC form 


(Sent to SDS Feb 17 2021 
and now unlikely to co- 


operate) 


So I sent SDS the form to complete a while ago thank you for letting me 
know you haven't received it. 
I'll run it passed them again. The living arrangement and o going care 
situation is largely unknown at this point 


2021 
Apr 26 


Reece Storme To Stevi 
Rokos 


uka 


Sent Docs including AHPRA 
compliance to Sam Pitura HR 
Medica l Rescu e (Direct ors: 


Michae l Smith Dr Glen McKay 
) 


License & WWCC, Cert III Respnse and Rescue, ALS1 2020, AV Grad 
Certificate, Birth New Certified 2021, Cert IV WHS, HLTPAT005, White Card 
Attainment 2021, 
BOSIET, Standard 11 Cert, AHPRA Registration 2021,Bachelor Paramedic 
Certificate 


2021 
Apr 26 


Stevi Rokosu ka 
To Reece Storme 


Request AHPRA 
certificate again. 


rebecca.manski@medicalrescue.com.au medops@medicalrescue.com.au – 
Multiple personnel access to this address 
Samantha Pitura (Already received) Jessica McLeod 
I felt that sick feeling you get when something is wrong. I emailed it only to 
her but I would suspect later that people knew about me before I got there. 
(Breach of Healthcare Privacy Principals 
NSW/Federal) 


2021 
Apr 27 


Reece Storme To Stevi 
Rokosu 


ka 


Completed all documents and 
inductions 


Promised a contract to sign prior to arrival. (Contract was never provided and 
it is alleged it was withheld for discriminatory reasons) 



mailto:rebecca.manski@medicalrescue.com.au

mailto:medops@medicalrescue.com.au
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2021 
Apr 29 


Reece Storme To Stevi 
Rokosu 


ka 


Advised and provided 
documentaiton for ADHD 


when the day comes I need to do a random test and will produce a non-
negative and 
its unclear what the official process is for prev. disclosed therapeutic 
medicines that are S8 and being stood 
down pending assessment of therapeutic levels (No reply) 


2021 
May 01 


Reece Storme To Stevi 
Rokosu 


ka 


I still haven't received the 
promised contract 


with the rush and massive influx of info I have overlooked the issue of my 
contract that I haven't received or signed yet, which makes me mildly 
uncomfortable. Hoping this could be sorted out asap 


2021 
May 


Reece 
Storme 


Send HPC and 
HPNA to 12 Shifts and three days notice, then on site 


2021 
May 04 


Reece Storme To Sam 
Pitura HR 


Phone conversation where Stevi 
Rokosuka offered full-time work 


(led me astray when she was not 
authorised to 


do so) 


Excited to be on board, FYI, I have completed all tasks on ELMO except the 
contract as I am waiting for it to 
be completed and sent to me for signing, I advised Stevi that I'm happy to 
commit entirely to the Snowy 
Hydro project and she did talk about "full time" 


2021 
May 05 


Reece Storme Post 
Phone call Stevi and 


Sam 
Accepted Full time at Snowy As per conversation, 


Super excited to sign up full time on theMay 26 pending reference checks 


2021 
May 05 


Reece Storme To 
Medical Rescue 


Team 


Privacy Legislation research 
notes NSW Shared with the Team, Including Privacy Principals 


 
2021 


May 05 
AHPR A 


Ack Compliance material for 
Medical 
Rescue 


We acknowledge receipt of the HPC and HPF3 form onMay 02 2021. 


2021 
May 06 


Medical 
Rescue Roster 


All further shifts 
removed from deputy 


Without explanation or warning. Michael Smith is the only one with authority 
to employ someone full time or withhold shifts 


 
2021 


May 07 


Reece Storme To 
Medical 
Rescue 


Email to Medops RE: Voluntary 
FYI D&A Collectors NSW Guidance Material legislation and digital licenses 


2021 
May 10 


Reece Storme 
To 


Lobs Hole Paramedic RE: 
DOA 


*I had to do this work for myself anyway and would simply like to share it with 
you in the mindset of contributing to the team, and I know you both have a lot 
of work to do so why not share. I don't want to offend anyone or be seen to 
stepping on anyone's toes I would just like to contribute some way to a place 
that I am really happy and excited to work at. I'm sure there may be 







AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 61 of 106  


information you are already aware of etc., but in the event, you can use some 
of it then I feel it's a benefit to everyone.* 


10 
May 2021 


- 09 
June 


 


FGJV was retaliating against me 
consulting the workforce about 
mental health in general, Drug 


and Alcohol testing concerns etc. 


It is alleged that Michael Smith has contacted AHPRA from May 12 to date. It 
is alleged that Michael Smith ordered the cancellation of my shifts in 
response to pressure from FGJV. Now that I had discovered a vulnerability in 
the way the site was run that could mean big problems, 
Michael Smith, Stevi Rokosuka and Glen McKay, in consultation with FGJV 
began to plan to destroy my creditability to pre-empt any potential action I 
might take later. 
 
It is Alleged Michae l Smith, Stevi Rokosuka and Glen McKay began 
instigating his defamatory attack with AHPRA board 
Assistance to have me removed from Paramedicine 


 
2021 


May 12 
AHPRA 


Sent 
Notification 


Regarding Confidentiality Ack 
Receipt of 
Notification 


PAR00022102 
07 


Thank you for contacting the AHPRA Notifications Team 


2021 
May 12 


 
AHPRA 


Ack Receipt of HPC HPNA 
Compliance 


Thank you for your updated HPC, advising of work with SDS, and treating 
practitioner forms. Dr Hokin Report is due 


 
 


2021 
May 12 


 
Reece Storme To 


AHPRA 


Confirm continue to see Dr Hokin 
and Adv Not working for 


SDS 


 
 
due to improper conduct, I will not be working for Safety Direct Solutions post 
an ongoing Fair Work court process. Will forward report after the upcoming 
appointment 


2021 
May 12 


Sam Pitura Medical 
Rescue 


Medical Rescue appeared to use 
me to fill an urgent vacancy then 


I 
was discarded 


the permanent position commencingMay 26 at our Snowy Hydro project has 
been secured and for this reason, we have not yet reached out to your 
referees 


 
2021 


May 12 
Safety Direct Solutio ns Send retrospective Termination 


Letter SDS provides misleading and out of context reasons for termination 


2021 
May 13 


 
Reece Storme To Stevi 


Medical Rescue failed to honour 
any promises made. 


It doesn't really feel right, Stevi offered me the full time job on the phone 
conversation taking place on theMay 03 2021 @ 1345, since after speaking 
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and Sam What am I supposed to do 
now? 


to you no one has spoken to me from the office 


2021 
May 14 


Reece Storme To 
AHPRA 


Omitted Notification form in 
PAR00022102 
07 Notification. 


National and State privacy laws… …Not satisfied with the Practitioner in 
question and his attitude appears to remain the same even after education 
material was provided 
(Paramedic Code of Conduct, Privacy Principals) Attached is the 
notification form that was left out 


2021 
May 14 


Medical Rescue Recruit 
ment 


Moving forward, we have multiple 
opportunities for continuous ADF 


project 
placements 


We are currently seeking Paramedics for immediate starts next week on the 
below projects: ADF Australian Defence Force placements for ICP/ACP 
Location: Tully, Northern QLD Commencing 17/05/21 – 28/05/21 
All flights, meals & accommodation included 
Remuneration: ACP: $400.00 per day ICP: $450.00 per day Location: 
Singleton, NSW 
Commencing 20/05/21 – 02/06/21 
All flights, meals & accommodation included Remuneration: 
ACP: $400.00 per day ICP: $450.00 per day 
I replied and was ignored 


2021 
May 15 Reece Storme to SDS Response to the termination 


letter Annexure RSF00 


2021 
May 21 


Reece Storme To 
AHPRA 


Sent Dr Hokin Compliance 
Report 


Mr Storme remains to be insightful and rational about his condition and 
situation in 
general and quite hopeful and enthusiastic 


2021 
May 24 


Michae l Smith authore 
d from recruit ment 


email 
I was not replied to for this either 


We have an urgent vacancy on one of our ADF Helicopter taskings, 
commencing tomorrow theMay 25 till 
the Jun 02 in Darwin. Current HUET required. 


2021 
May 25 AHPRA 


Ack Receipt Dr Hokin 
Compliance 


Report 
 


2021 
May 25 AHPRA AHPRA invites application to 


remove conditions 


As the minimum period for your conditions has passed, we invite you to apply 
for a review of the conditions. To apply, please respond to this email and 
state in writing that you would like the Board to review the 
conditions on your registration. 


2021 
May 25 


Reece Storme To 
AHPRA 


Accepts invitation to apply to 
remove 


conditions 


“Oh yes that would be wonderful. I have worked extremely hard and would 
love to have earned removal of any conditions. I am forever grateful for my 
career back. 
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2021 
May 27 


 
 


Reece Storme 


Lodge Fair Work Commission 
application 


online 


The Fair Work Commission received your application on 27/05/2021 at 4:36 
PM AEST. Your payment receipt is: 508222. 


2021 
May 28 


Fair Work Commi 
ssion Fair Work Commission ack case Your case number is: C2021/3009 - Storme, Reece v Medical Rescue Pty 


Ltd 


2021 
Jun 11 


 
AHPRA 


Senior Person 
– Medical Rescue 


We have been made aware that confirmation with your senior person at 
Medical Rescue has not taken place as yet. 


2021 
Jul 16 


Reece STOR ME 
change s name to 


Reece Storme FERRA 
RA 


Name Change notified to AHPRA  


2021 
12 06 AHPRA Letter to Notifier RE: 


PAR00022102 07 


After taking these steps and considering all of this information, we believe 
this is all that is required at this time. We have decided not to take further 
action. 
We received a notification about Mr Pieter Beverling, which raised concerns 
in the following areas: 
a. whether Mr Beverling had breached various occupational health and 
safety guidelines. 
On thorough review of the material and notification information, we are 
satisfied that Mr Beverling has met the requirements of the Code. 
AHPRA failed to investigate the Notification core, which was Routine conduct 
that breached Patient Confidentiality. The complaint was not about work 
health and safety issues, 
specifically with the Practitioner. 


    


    


    


    


2021 
Aug 24 


Dr 
Nichola s Ingram 


Independent 
Psychiatric Report 


Although Mr Storme stated that he wanted to have ongoing  
psychiatric treatment, he said that there was a problem if this was made a 
condition of his employment, as if he was obligated to reveal this to 
prospective employers then this made it more difficult for him to find work. 
I do not know if this is an obligation on him, to notify prospective employers if 
there are conditions, but maybe it is something the Board could think about, 
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as if the condition of him seeing a psychiatrist was necessary for him to be 
given registration, but at the same time this condition prevented him from 
getting employment, this would in some ways seem unreasonable. 
Pg 6 last paragraph 
I consider Mr Storme fit and safe to practice, in that there has been no 
evidence of any significant psychological problems over the last twelve 
months. 
Pg 7 (3) 
I can see no reason why Mr Storme cannot be given a copy  of my report 
directly. 
Pg 7 (6) 


2021 
Sept 29 


AHPRA 
 


Dr Nichola s Ingram 


AHPRA 
Request Supplemental Report on 


Attachment A  and B 
Independent Psychiatric 


Report 


Reading the report from Dr Zimmerman does not lead me to alter my opinion 
or my recommendations in regard to Mr Storme. 
There is no other information that I would like to provide to the Board as a 
result of reading these two attachments, except to say that the behaviour 
described in ' Attachment A' seems quite inappropriate 


    


    


    


    


2015 Oct 09 


Jake Ferrara 
 


Kim (MICA) 
 


Occurred in front of other 
Team Members 


 
Creating Further isolation 


This all occured in front of Kim, his partner for the month and a MICA 
paramedic on OT for the night. The embarrassment and sadness was 
unbearable. I couldn't look anyone in the eyes and was paranoid about what 
others thought, even though I am normally much more resilient. I asked who 
that was and they told me Andrew Bonecha. Ashamed of myself I couldn't 
help but ask the others if that was uncalled for and Kim replied 
"I am not going to get involved, and I didn't even hear what happened." 
depsite being next to me. 
 
His partner apologised to me for his behaviour but it seemed to me that 
everyone was looking at me awkwardly and the desire to crawl into a black 
hole and stay there was unbearable. Despite hands shaking from adrenalin I 
wrote an email about the incident to Mark and Stacy Holland and then 
phoned the DM. To add to the embarrassment I broke on the phone crying 
as I said what happened. 


 Jake Ferrara Support From DM Office It was encouraging to hear all the overwhelming words of concern and 
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Shelly & DM 


 
Paul James GM 


And Paul James genuine care for my welfare from Shelly at the DM office and the DM. Paul 
James was very helpful and considerate as well as Colin from Peer support. 


2015 
Oct 11 


 


Jacob 
(Jake) 


Ferrara (Reece 
Storme 
Ferrara) 


 
AV 


 


Fantastic Month 
Working with 


Sarah Pugsley 
 


Confirmed Bias 
  
 


Working with Sarah Pugsley proved to be a wonderful time and we both 
worked well together. If there were any doubts as to my clinical practice she 
can vouch for me. She had told me that there were a lot of "preformed 
ideas and beliefs" about me that had been discussed behind my back 
not really giving me a fair go and starting in a negative light without the 
benefit of any doubt. I was assured by Mark that "everyone starts on a 
clean slate here" but that is just an ideal and is impossible to speak for 
everyone at the branch for which I suffered from old prejudices. 
 
“Foci included general perceptions of biases; adversarial allegiance; bias 
blind spot; hindsight and confirmation biases; moral disengagement; primacy 
and recency effects; interview suggestibility; and cross-cultural, racial, and 
gender biases” 
 


  


Reasonable  
Adjustments 


Medical Condition 
 
 


“I had talked to Carol about placing a grievance about the "gym" thing and 
was warned against putting in a grievance and that I was "Gun hoe"and/or "I 
shoot from the hip" meaning I was impulsive. She also openly said "I wouldn't 
be coming here thinking you can change things" I explained I had no 
intention and was only trying to survive an unpleasant situation of being away 
from home.” 
“…So does exercise. I found this to be the best thing to help me through my 
depression in my 20's given I would sometimes go off my medication. 
Exercise has been a big protective factor for me, which is why I still exercise 
now. It was also why I lodged a grievance when working at Traralgon against 
not being allowed to have a gym at the branch. This wasn't fair.” Workcover 
Statement, 2016 Apr 24, Paragraph 135, 136. 


2016 
Feb 28 Jacob (Jake) Ferrara Present to Austin Hospital 


Emergency Department 


This was an accumalitive result of the gaslighting of Jannina in October 
combined with ongoing chronic trivialisation and unfairly critical nature of 
parental beliefs that I wasn’t doing enough to ensure the realtionship was 
functional. They also held significant 
chronic anxiety and catastrophisation that Lio would go back to 
Germany because I didn’t make her happy to remain here. 
I believe it was for these reasons that a figurative switch tripped and the 
result was intense anger that I had never experienced before in my life that 
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was so concerning I immediately got in my car and drove to the hospital 
because something was terribly wrong and I have no idea what would 
happen if I didn’t get out of there. 


2016 
Mar 02 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


) Austin 


Formally Diagnosed with ICD-10-
CM F43.10 Post Traumatic 


Stress Disorder 


CATT team Psychiatrist diagnoses PTSD and prescribes Seroquel 25mg for 
sedation 
 


[2018] Jake Ferrara ICD 11 PTSD The ICD-11 formulation of PTSD requires exposure to a trauma 
defined as an extremely threatening or horrific event or series of events. 


[2018] Jake Ferrara ICD 11 CPTSD 


he ICD-11 formulation and characterisation of the two disorders follow from a 
long history of clinical observation that individuals who experienced chronic, 
repeated and prolonged traumas, such as childhood sexual abuse or 
domestic violence, tended to experience more complex reactions extending 
beyond those typically observed in PTSD and which included effects in three 
key domains: emotion regulation, self-identity and relational capacities. Thus, 
in ICD-11, CPTSD is a disorder that includes not only the symptoms of PTSD 
but additionally disturbances in the three above domains. 


2016 March 
Jake Ferrara 


 
Karen Walker 


First Session with Clinical 
Psychologist  


 


After my first session with Karen, I was driving home. I had to pull over as I 
was having intrusive images and flash backs to being stuck in the house on a 
job where I was prepared to kill anyone I had to in order to get out. I had 
images of being attacked by people and images of me attacking my parents. 
It's like a movie that plays inside my head. I sometimes scare myself. I am 
not a violent or aggressive person. I've had to call my psychologist out of 
hours for support. She has been trying to give me strategies to ground myself 
but nothing works so far, except being with my son. 


2016 
Mar 
23 
 


Jacob 
(Jake) 
Ferrara 


 


Heidelberg 
Magistrates 


Court 
Diversion 
Program 


 


G10787489 
The Police have filed a Diversion Notice with the Court  
 


2016 
Mar 30 AV Sends Letter 


in relation to these charges Scheduling a meeting on 13th April 2016 to 
discuss the outcome of your employment being terminated for admitting theft 
and your serious misconduct. When Ambulance Victoria found out about the 
PTSD Diagnosis I believe it prompted them to act quickly and compounded 
the rationale that I was to be terminated because it may detract from their 
belief of personality Disorder justifying their actions. 
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2016 
Apr 04 Jacob (Jake) Ferrara 


Heidelberg Court Final limited 
FVO v 


Jannina 
Meditation session 


Jannina Ferrara Must not commit Family Violence 
 
Receive Letter from Mediation Service next session Monday, 11 April 2016 at 
1.30pm to 3.30pm (Jannina never showed, meaning there was no other 
option but to go to court) 
 


2016 April 04 
Jake Ferrara 


 
Jannina Ferrara 


 


we had a family mediation session recently between myself and my ex-wife 
to try to prevent us from having to go to court. I was sitting waiting in a small 
area - small confined areas are also a problem for me. Anyway, my anxiety 
was increasing and I started to lose my breath and freak out and become 
hypervigilant. I tried really hard not to look at the door and I tried really hard 
not to think about who might come through that door to attack me. I wanted 
to melt into the wall and just hide or disappear. I had taken my medication on 
the way to the venue and it took a while to kick in. When it did, I felt much 
better but by then we had had to reschedule the mediation session because 
of my anxiety. 


2016 
Apr 15 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


 
 


Danny Hill (Union) 
 


Ambula nce Victoria 


Ambulance Victoria Letter for 
meeting 


 
Annexure RSF03 “Witnessed 
Statement” Paragraph 66, 67, 


68 


“..you were invited to attend a meeting on the morning of Apr 15 2016 for AV 
to advise you of its decision after the consideration of your mitigating 
circumstances. This would have allowed you the further opportunity to show 
cause why AV should not terminate your employment in relation to the 
outcomes of the investigation into allegations of serious misconduct. 
However, advice from your representative, Danny Hill (AEA), to myself on 
Apr 14 2016, was that you had chosen not to attend this meeting. You also 
confirmed with Paul James (Group Manager Wellington), via text message 
on Apr 14 2016, your intention not to participate. As you failed to attend the 
meeting AV advise you of the following reasons for your termination… 
 
“The results showed that most managers and accountants have confirmation 
bias in managerial decision-making processes type (positive or negative) and 
level (simple or complex) factors of information do not influence the 
confirmation bias in the managerial decision-making and that negative 
information may influence the confirmation bias in choosing the most 
significant information…” 
Fonseca Costa, D., de Melo Carvalho, F., de Melo Moreira, B. C., & Santos 
Silva, W. (2020). Confirmation bias in managerial decision-making: an 
experimental study with managers and accountants. Viés de confirmação na 
tomada de decisão gerencial: um estudo experimental com gestores e 
contadores., 14, 1-16. 
https://doi.org/10.11606/issn.1982-6486.rco.2020.164200 
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2016 
Apr 15 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


Danny Hill “You’re not going… 
…they’re going to terminate you 


no matter what you say” 


“There was another meeting after that to discuss the outcome, but Danny Hill 
from the union said that I didn’t have to go. I didn’t go because Danny Hill 
had conversations with AV and they had stated that there was no deferment 
from their position to terminate my employment at the meeting regardless of 
what I said, Danny protected me from further psychological harm and said I 
did not have too attend. I had gotten a letter from Simon 
advising of the meeting and the way it was worded gave me hope 


2016 
Apr 
15 


Danny Hill (Union) 
 


Ambula nce Victoria 


Annexure RSF03 
“Witnessed Statement” 


Paragraph 66, 
67, 68 


that maybe I wouldn’t be terminated. But when I rang him after the meeting 
was scheduled and did not attend, he told me that I would be terminated no 
matter what I had pleaded for at the meeting. 
 
“…The confirmation bias, in which new evidence is given more weight when 
it agrees with existing beliefs… in some cases, beliefs become entrenched 
and resistant to new evidence (leading to primacy effects), while in other 
cases, beliefs fade over time and rely primarily on later evidence (leading to 
recency effects)…” 
Lange, R. D., Chattoraj, A., Beck, J. M., Yates, J. L., & Haefner, 
R. M. (2021). A confirmation bias in perceptual decision- making due to 
hierarchical approximate inference. PLoS computational biology, 17(11), 
e1009517. https://doi.org/10.1371/journal.pcbi.1009517 
 
Whilst I knew that this was the most likely outcome, I had still been hopeful of 
keeping my job. I told Simon not to ever send anyone a letter like that again 
to give them false hope. That really upset me that they didn’t show any 
mercy given I had come forward and had stopped using the drugs. I was 
shocked how quick and cut throat the termination was. I thought there might 
have been some sort of compassion. 
Simon’s letter was quite cruel I thought, by giving false hope. I then started to 
doubt whether I should have gone to the meeting and if that would have 
resulted in a different outcome. I felt sick with regret. I am now just trying to 
move on with my life.” 
 
Later that year, the Union negotiated a family violence clause to support 
those suffering from family violence. I missed out on that, and I missed out 
on any support because no one 
believed me 


2016 
Apr 
19 


Jacob (John) 
Ferrara 


Complete confessino statement 
to AV Fall from Grace 2016 April 19 
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2016 
Apr 27 
2016 


Apr 27 


Jacob (Jake) Ferrara Dr 
Nitin Dharwa dkar 


Jacob (Jake) Ferrara 


Independent Psychiatrist Dr Nitin 
Dharwadkar 


Independent Psychiatrist Dr Nitin 
Dharwadkar 


He was a victim of domestic violence form his wife and she used to regularly 
punch and spit and scratch him and he told me that he is convinced that she 
has 'borderline personality disorder… Cognition 
He was able to recollect information. 
He could attend to matters and change the focus of his attention He 
organised a communicative and chronological account of his experience 
Insight 
His Insight seemed reasonable 
… based on the history provided by you and clinical examination.. 
…formed an opinion that you were suffering from Chronic Depressive 
Disorder with Post Traumatic Stress Disorder symptoms 


2016 
Apr 27 


Jacob 
(Jake) 
Ferrara 


Receive AV Seperation 
Certificate 


Request AV seperation certificate changed to theft to reflect what happened  
 


(09 
Nov 2015) 


AV 
 


Jacob (Jake) Ferrara 


Independent Psychiatrist Dr 
Gregor Schuz 


In terms of his personality style, he states that he likes to joke. He has good 
insight into people's feelings. He does not feel that he is entitled or 
narcissistic. He has good friends. He has not been involved in rule breaking. 
He has never been arrested. He is not generally impulsive. He does not use 
any substances and is not a drinker. He denies any history of violence. 
In my opinion Mr Ferrara has likely suffered an acute adjustment disorder. 
He began to manifest symptoms of this in the last six to twelve months. 
These were likely sub-threshold and not at that time substantially impacting 
on work functioning. This appears to be predominantly in relation to marital 
stressors. He experienced high levels of subjective stress and a generally 
reduced resilience. 
There was no evidence of other symptoms suggestive of psychosis including 
other paranoid beliefs, grandiose delusions or hallucinations. There was no 
thought disorder. Therefore on balance there is currently insufficient 
evidence of any psychotic process including schizophrenia 
or delusional disorder. 


 
2016 
Apr 
15 


 
Danny Hill (Union) 


 
Ambula nce Victoria 


 
Annexure RSF03 


“Witnessed Statement” 
Paragraph 66, 


67, 68 


that maybe I wouldn’t be terminated. But when I rang him after the meeting 
was scheduled and did not attend, he told me that I would be terminated no 
matter what I had pleaded for at the meeting. 
 
“…The confirmation bias, in which new evidence is given more weight when 
it agrees with existing beliefs… in some cases, beliefs become entrenched 
and resistant to new evidence (leading to primacy effects), while in other 
cases, beliefs fade over time and rely primarily on later evidence (leading to 
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recency effects)…” 
Lange, R. D., Chattoraj, A., Beck, J. M., Yates, J. L., & Haefner, 
R. M. (2021). A confirmation bias in perceptual decision- making due to 
hierarchical approximate inference. PLoS computational biology, 17(11), 
e1009517. https://doi.org/10.1371/journal.pcbi.1009517 
 
Whilst I knew that this was the most likely outcome, I had still been hopeful of 
keeping my job. I told Simon not to ever send anyone a letter like that again 
to give them false hope. That really upset me that they didn’t show any 
mercy given I had come forward and had stopped using the drugs. I was 
shocked how quick and cut throat the termination was. I thought there might 
have been some sort of compassion. 
Simon’s letter was quite cruel I thought, by giving false hope. I then started to 
doubt whether I should have gone to the meeting and if that would have 
resulted in a different outcome. I felt sick with regret. I am now just trying to 
move on with my life.” 
 
Later that year, the Union negotiated a family violence clause to support 
those suffering from family violence. I missed out on that, and I missed out 
on any support because no one 
believed me 


2016 
Apr 
19 


Jacob (John) 
Ferrara 


Complete confessino statement 
to AV Fall from Grace 2016 April 19 


2016 
Apr 27 


Jacob (Jake) Ferrara Dr 
Nitin Dharwa dkar 


Independent Psychiatrist Dr Nitin 
Dharwadkar 


He was a victim of domestic violence form his wife and she used to regularly 
punch and spit and scratch him and he told me that he is convinced that she 
has 'borderline personality disorder… Cognition 
He was able to recollect information. 
He could attend to matters and change the focus of his attention He 
organised a communicative and chronological account of his experience 
Insight 
His Insight seemed reasonable 


2016 
Apr 27 


 
2016 


Apr 27 


Jacob (Jake) Ferrara 
 


Jacob 
(Jake) 
Ferrara 


Independent Psychiatrist Dr Nitin 
Dharwadkar 


 
Receive AV Seperation 


Certificate 


… based on the history provided by you and clinical examination.. 
…formed an opinion that you were suffering from Chronic Depressive 
Disorder with Post Traumatic Stress Disorder symptoms 
Request AV seperation certificate changed to theft to reflect what happened  


2016 AV AV United Voice Union delegate, Danny Hill and Amanda represent me for an 
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Apr 
27 
 


 
Jacob (Jake) Ferrara 


 


 
Danny Hill 


Union 
 


unfair dismissal hearing through the fair work commission. Application filed. 
 


2016 
May 05 


Jacob (Jake) Ferrara 
 


Dr Gregory White 


Independent Psychiatrist Dr 
Gregory White 17 Nov 2015 


…developed symptoms of an Adjustment Disorder With Mixed Anxiety and 
Depressed Mood. characterised by anxious and low mood. with other 
physical, psychological and social symptoms of depression… 
There may have been some contributing personality factors, but at this single 
assessment, there has been no evidence of  personality disorder 


2016 
May 13 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


VICPOL 


Hearing and Judgement at 
LaTrobe Valley Magistrate’Court 
VIC Informant: Snr Cons Nikki 


Burgermeister 


On the 22nd of December 2015 the accused did a day shift at Leongatha. 
Upon completion of his shift he stopped the Ambulance and broke open a 
vial of Fentanyl… 


2016 
May 15 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


Family  Violence 
 


Jannina makes Threats to Kill 


At 3:55pm on May 15 2016 at 5 Merryn Close, Bundoora Mother says to 
Father 
"so you better start to be careful now and watch your back especially at night. 
People may be trying to hurt you." 
"oh not bash you. I'm talking about killing you". Lio was present during this 
conversation. 
Father speaks to Police and is advised by Acting Sargeant 
Deborah Harris to start recording phone conversations. 


2016 
May 20 


Jacob (Jake) Ferrara 
 


VICPO L 


Phone Call with Acting Srg Deb 
Harris Then Attended in person 


the Greensborough Police 
Station 


Concerns were dismissed as “Your word agaisnt hers” “Do you understand 
this is not to go and have a chat. This is to arrest a mother. A MOTHER!??” 
She refused to take a statement. 
Distraught by this wanting an end to Jannina's threats I went to the Eltham 
Police Station to make the same complaint. I was very upset but I was 
reasonable coherent and definitely not confused. “Potentially morally 
injurious events, such as perpetrating, failing to prevent, or bearing witness 
to acts that transgress deeply held moral 
beliefs and expectations might be deleterious in the long-term, 
emotionally, psychologically, behaviorally, spiritually, and socially (what we 
label as moral injury).”1 
Blumberg, D. M. (2022). What Should Clinicians Who Care for Police Officers 
Know About Moral Injury? AMA journal of ethics, 24(2), E126-E132. 
https://doi.org/10.1001/amajethics.2022.126 
 
(Reece/Jake 2022) After researching Moral Injury I can’t view this interaction 
in the same way/ I can’t and I don’t think that society should force this 



https://doi.org/10.1001/amajethics.2022.126
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particular injury on people who are just like me or anyone else I know. The 
only thing I would say is that she could have referred me to someone who did 
not feel to the level of moral injury. Victoria Police failed to address this, 
which may have impacted the investigation supervising Jnr Cons. Troy 
Fidler. 


2016 
May 22 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


Mother threatens to pay/ 
organise someone to kill Father. 


This is in Exhibit A (audio): response to the Father saying he was going to 
board the flight and go separate ways… 
Jacob I get you killed I swear to God be careful in future I have already 
people! (holiday to Bali). Father alleges Mother repeatedly told the Father to 
kill himself. 
I reported this to Greensborough Police Station to Jnr Cons Troy Fidler 
41595 who was being supervised by…. Act Srg Deb 
Harris. 


2016 
May 23 Jacob (Jake) Ferrara Photo of agreement to release 


Passports 


Passport is released for travel to BALI ONLY departing 25th May 2016 and 
return to Melbourne 8th June 2016. Jannina has 3 business days to return 
the passport of Lio Ferrara to Perry Weston after travel… Jannina will 
present this letter signed and dated to Perry Weston to collect the passport 
and if Jannina has any questions… 
(Threat to take Lio to Germany Nov 2nd 2015) 


2016 
May 24 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


) 


Mother made statements that she 
was considering suicide 


She says "the Exhibit A (audio): best is I just kill myself". This was preceded 
by a text message to the Track 5 and 6. Father stating "Jacob can we talk 
quickly? I have a breakdown. Everyone hates me Anni hates me your 
mum…". Lio was in the Mother's care. 
The Father called Police at to do a welfare check. 
“The applicant made an allegation to the police in May 2016 that I had made 
a threat to kill myself and asked them to attend my home to undertake a 
personal safety check. The police 
attended my home at about 11 pm and woke me. The police were 
satisfied that I was not in danger from myself and told me that I should apply 
for an intervention order as the applicant was using the police to harass me.” 
Sworn Statement Jannina Ferrara 2017 Apr 24, 


 
2016 


May 24 
Jacob (Jake) Ferrara 


Phone call from Snr Cons. 
O’Meara Post welfare check 


00:41 


Snr Cons. Shaun O’Meara states, 
“We got no indication of that whatsoever, She believes you are harassing 
her… I’ve been dealing with this for a while now you seem to have a lot of 
interest in what she’s doing.. You’re on a fine line here.” 
Jake, 
“You are welcome to hear the evidence I have to explain things… She has 
been terrorising me, you find that hard to believe?” 
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Snr Cons O’Meara “I don’t Need to hear that” LEAP Data entry 
Using Police to Harrass 
Rollwage, M., Loosen, A., Hauser, T. U., Moran, R., Dolan, R. J., & Fleming, 
S. M. (2020). Confidence drives a neural confirmation bias. Nature 
communications, 11(1), 2634. https://doi.org/10.1038/s41467-020-16278-6 
Lange, R. D., Chattoraj, A., Beck, J. M., Yates, J. L., & Haefner, 
R. M. (2021). A confirmation bias in perceptual decision- making due to 
hierarchical approximate inference. PLoS computational biology, 17(11), 
e1009517. https://doi.org/10.1371/journal.pcbi.1009517 


2016 
May 26 Jacob (Jake) Ferrara 


Banyule Family Violence Unit 1st 
Cons. 


Twinning 


Phone call telling her about the issues I have had with Greensborough Police 
Station and the specific members. Advise about Jannina taking Passport by 
force. 
“Im scared that she’s a flight risk taking my son back to Germany, they told 
me they would get me in for a statement and that never happened… 
Prosecutor at Eltham station said recordings is enough to get the ball 
rolling… no ones helping me.” 
Cons Twinning 
“If they deem nothing criminal has happened there’s nothing we can do about 
that… stop going to multiple members because that looks bad for you… you 
are not helping yourself. Ill speak to those members” 
 
Rules help ensure consistent employee behaviour, yet rule bending occurs in 
public organizations every day... 
influence of organizational norms on rule bending by exploring the impact of 
ethical climate, which signals to employees the best course of action when 
faced with situations that are ethical in nature... Results from a structural 
equation model show that three ethical climates – ‘organization interest’, 
‘team interest’, and ‘rules/SOP’ – significantly influence rule bending. 
Findings suggest that organizational norms play a critical role for employee 
behaviour…” 
Borry, E. L. (2017). ETHICAL CLIMATE AND RULE BENDING: HOW 
ORGANIZATIONAL NORMS CONTRIBUTE TO UNINTENDED RULE 
CONSEQUENCES [Article]. Public Administration, 95(1), 78-96. 
https://doi.org/10.1111/padm.12304 
March, D. S., Gaertner, L., & Olson, M. A. (2021). Danger or dislike: 
Distinguishing threat from negative valence as sources of automatic anti-
Black bias. Journal of Personality and Social Psychology, 121(5), 984-1004. 
https://doi.org/10.1037/pspa000028810.1037/pspa0000288.supp 
(Supplemental) 
Tsang, W. W.-H. (2015). DO MALE VICTIMS OF INTIMATE PARTNER 
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VIOLENCE (IPV) DESERVE HELP? 
SOME REFLECTIONS BASED ON A SYSTEMATIC 
REVIEW [Article]. Hong Kong Journal of Social Work, 49(1/2), 51-
63.https://doi.org/10.1142/S0219246215000066 


2016 
May 26 


VICPOL 
 
 


Dr Khanna 


Cons Heidi Twining 
 


Dr Khanna 


Jacob been quite aggressively pursuing his ex-wife in relation to his son. 
Contacted several police officers 
Refer to Dr Khanna letter in response to request dated 2020 Jul 21. 


(2020) 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


 
Dr Rakesh Khanna 


Dr Khanna statement on advice 
given to VICPOL 


Please find attached a typed transcript of my written notes for 26 May and 7 
June 2016. 
“I did confirm to the police that you were a patient of mine. The conversation 
took place over 4 years ago, however. I am always mindful of patient's 
confidentiality and so I can be confident that minimal information would have 
been passed onto the police. 
“Went seeking help from the police Felt they were not listening 
Was frustrated” 


2016 
May 26 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


 
VICPOL 


 
 


Dr Khanna 


LEAP database Entry 
 


Cons. Heidi Twining 
 


LEAP database Entry 
 


Cons. Heidi Twining 


“Although Jacob is AFM in this situation he is very calculated and 
manipulative towards Jannina. Jacob uses the police to harass Jannina for 
example calling in 
welfare checks at 1 am in the morning to attend her address and waking her 
when 
everything is apparently all correct. Jacob is constantly contacting members 
from NGB, 
NHL and NME reporting exactly the same breaches to different members at 
different 
locations. Risk assessment to be conducted and Family 
Violence Unit to liaise with 
Jannina to ascertain possible IVO and Support Services. Brief to be 
submitted to in regards threats to kill and breach of IVO by Constable Fidler. I 
have spoken to his doctor (Dr Khanna – Psychiatrist) and been advised that 
Jacob is currently only partially adhering to his treatment program which 
includes counselling and medication, I have been advised that he misses 
appointments making it hard for his treatments to be consistent and 
monitored. I advised the doctor of the most recent events, during which 
Jacob has become highly agitated, confused and verbally aggressive to a 
number of police members. Should there be any concerns for Jacob Ferrara 
please call Dr Khanna at North Park Private” 
This conclusion has been made in the absence of any formal fact- checking 
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or “investigation”. Merely talking to Snr Cons O’Meara who held a biased 
view from the moment he saw me. It is alleged that officers failed to mitigate 
personal conflicts which caused detriment to impartial decision making and 
getting emotionally involved in the outcomes of decisions,Cons Twining 
LEAP Entry is defamatory, misleading and inaccurate. This entry had a 
profound effect on future interactions with Police which negatively impacted 
impartial and unbiased interatctions with me further compunding distress and 
feelings of helplessness. It also set up the circumstances where ultimately 
VICPOL members provided Jannina invulnerability from the law to do as she 
wished where I would have no impartial or consistent application of the law 
they were employed to enforce. It rendered my existence into triviality where 
no matter what I did I could not exercise self determination nor access fiar 
and equal consideration in the natural course of 
justice. 


(2017 
May 15) 


Consulta nt Psychiat rist 
Dr Rekesh Khanna 


 
Victoria Police 


Report provided to Heidelberg 
Magistrates Court 23 May 


2017 


…He is very keen to get adequate help and work on his mental symptoms. 
He has kept all his appointments and has been compliant with prescribed 
treatment. These lead me to believe that he is unlikely to re-offend in future. 


(2018 
02 06) 


Dr 
Rakesh 
Khanna 


Affidavit of Dr 
Rakesh 
Khanna 


He missed some of the sessions because of unavoidable 
situations including surgery for his carpel tunnel syndrome and  
other situational factors. Reece has made significant progress in his mental 
state and is handling issues much more effectively. There are many factors 
that are not entirely under his control which includes the complicated legal 
situation. 
However, his overall functioning has improved significantly… … He showed 
high level of engagement in group therapy as per reports from the group 
coordinator… 
He shows significant level of interest in his son and is keen to play a role of a 
father. The two appear to have a good bond. Care of a child is known to be a 
good protective factor in 
people with a variety of mental conditions. 


(2017 
May 24) 


Reece STOR ME 
(Jacob (Jake) FERRA 


RA) 
 


VICPO L 


Greensborough Police and 
Family Violence Units actions 
caused detriment resulting in 


hanging that VICPOL 
prevented. 


"Reece has PTSD and ongoing concerns with his ex-partner with FVO in 
place. He attended Court yesterday and tried to hang himself there. Arrested 
and released. Today he attended Greensborough Police Station threatening 
to hang himself. Ran off and when located soon after was hanging" 


2016 
May 26 Jacob (Jake) Ferrara Presents to Federal Circuit Court 


to request an emergency Watch 
She admitted to the threat to take Lio back to Germany on the 12 Nov 
2015… When I heard of the events that transpired it caused me great 
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List order distress and fear that she was planning to escape Australia with Lio and not 
return. Bali is not a party to The Hague convention, and parental kidnapping 
was a real possibility especially given her mental state in the few days 
before.” 
Judge Williams Orders Lio Ferrara on the Federal Watch List. “Hereby 
restrained by injunction from taking or sending or attempting to take or send 
the child: 
LIO REECE FERRARA born 21 August 2013 
from the Commonwealth of Australia” 


2016 
May 26 Jacob (John) Ferrara Perry Weston Lawyers Chiara 


Tornese 


“Your client did indeed attend our office this morning to collect Lio's passport. 
Unfortunately, her conduct while at our office was irrational and abusive. your 
client verbally abused our receptionist. She furthermore proceeded to 
damage a computer at our reception station by forcefully knocking the screen 
from the desk, and physically assaulted our receptionist when she snatched 
the passport and ran out of our office.” 


2016 
Jun 01 


Jacob (Jake) Ferrara 
(Reece STOR ME, 


Reece Storme FERRA 
RA) 


U2016/2039 
Conciliation by Phone 


 
Ambulance Victoria 


Simon Jemmett Colin Broadbent 
(Rebecca Hodges) 


 
Union Amanda & Danny 


Ambulance Victoria 
SJ - Appetite for negotiated (unknown) Also Discussed with 
Bec Hodges NO RESIGNATION 
Rollwage, M., Loosen, A., Hauser, T. U., Moran, R., Dolan, R. J., & Fleming, 
S. M. (2020). Confidence drives a neural confirmation bias. Nature 
communications, 11(1), 2634. https://doi.org/10.1038/s41467-020-16278-6 
Fonseca Costa, D., de Melo Carvalho, F., de Melo Moreira, B. C., & Santos 
Silva, W. (2020). Confirmation bias in managerial decision-making: an 
experimental study with managers and accountants. Viés de confirmação na 
tomada de decisão gerencial: um estudo experimental com gestores e 
contadores., 14, 1-16. https://doi.org/10.11606/issn.1982-
6486.rco.2020.164200 
Victorian Discrimination Law: A Practical Guide. (2021). 
http://austlii.community/wiki/VicDiscrimLRes/VicDiscri mLaw 
VEOHRC Independent Review into Workplace Equality AV VOL 01. (2021). 
VEOHRC Independent Review into Workplace Equality AV VOL 02. (2022). 
 
SJ - Not self Reported?  Regulation 107 – Serious Misconduct Hasn’t Turned 
out as planned 
AV Drug and Alcohol Policy 
AV recognises that substance use and related issues are often associated 
with an individual's health, and will support staff in seeking assistance which 
may include facilitating access to specialist services and leave 
arrangements. AV's approach incorporates education, early intervention and 



http://austlii.community/wiki/VicDiscrimLRes/VicDiscri
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ongoing support and management of individual cases. Wherever possible 
and appropriate, AV aims to support staff to return to their 
role following any substance related issue.. 
Ensure that this policy is applied in all instances to all employees, volunteers 
and contractors with suspected drug and/or alcohol issues 
Manager 
Treat all staff with actual or potential substance related issues with 
professional support and compassion, and confidentiality Employees Seek 
assistance if experiencing concerns relating to their own substance use and 
notify their Manager if their ability to fulfil the requirements of their role may 
be adversely affected Managing Substance Use Procedure (xxx proc number 
– Under development). 


2016  Mediation Session had to be 
rescheduled  


For example, we had a family mediation session recently between myself 
and my ex-wife to try to prevent us from having to go to court. I was sitting 
waiting in a small area - small confined areas are also a problem for me. 
Anyway, my anxiety was increasing and I started to lose my breath and freak 
out and become hypervigilant. I tried really hard not to look at the door and I 
tried really hard not to think about who might come through that door to 
attack me. I wanted to melt into the wall and just hide or disappear. I had 
taken my medication on the way to the venue and it took a while to kick in. 
When it did, I felt much better but by then we had had to reschedule the 
mediation session because of my anxiety. 


2016 
Jun 02 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


Final Family Dispute Resolution 
session 


Mother fails to attend family dispute resolution arranged by Father. Refused 
to agree to us both undertaking to be frug free while caring for child Father is 
unemployed but continues paying child support, on this occasion $725. 


2016 
Jun 21 Jacob (Jake) Ferrara 


Watch List Order Hearing in the 
Federal Circuit 


Court 
The Order preventing Lio Ferrara leaving the country is lifted by consent. 


2016 
Jun 22 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara) 


Conversation about other car 
Subaru 


Mother has conversation with Father where she admits using the second car 
and requests new wipers to be installed 


2016 
Jun 24 


Jacob (Jake) Ferrara 
VICPO L 


Cons. Taryn Kentish Heidelberg 
Family Violence Unit Made 


Application FVO 


“Using the legal system against her, (advised her to contact legal aid and 
make an application for assistance they would help her) I have attended 
multiple police stations making vexatious allegations to control, (Members 
refused to behave in an impartial manner and took on her emotional intensity 
as fact rather than fact checking the allegations she made that I have shown 
to be false) that she was unable to keep her son’s. passport, (Threatened to 
take son to Germany) that REECE has put JANNINA FERRARA’s name on 
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the airport watch list, (Judge Williams Orders Lio Ferrara on the Federal 
Watch List. “Hereby restrained by injunction from taking or sending or 
attempting to take or send the child: 
LIO REECE FERRARA born 21 August 2013 
from the Commonwealth of Australia) that I was controlling her socially and 
financially”(Ambulance Victoria Salary $200 went automatically into her own 
account for anything she wanted outside the family budget) Jannina’s 
Affidavit, “The applicant has assaulted me on several occasions including an 
incident when he attended my home with Lio present and pulled my hair. To 
protect myself and prevent this domestic violence from recurring, I obtained 
the intervention order against him… (By falsifying reasons VOCAT 
2017/1756) He is using the court proceedings as a tool to exact revenge on 
me for leaving him." (Left after Gaslighting incident) 


2016 
Jul 13 


Jacob (Jake) Ferrara 
(Reece Storme Ferrara 


) 


Karen Walker, Clinical 
Psychologist, writes letter for 


Father explaining his treatment 
Recommendin g the Father "have 
zero tolerance for psychological 


or physical threats from his 
former wife" 


by way of Cognitive Behavioural Therapy to combat symptoms of PTSD 
including hyper-vigilance, hyperarousal and reexperiencing of trauma. She 
confirms she has recommended that the Father "have zero tolerance for 
psychological or physical threats from his former wife" and that "When Mr 
Ferrara changes his responses to his former wife, and starts to become 
assertive, there is a high likelihood that she will escalate her problematic 
behaviours. It would appear that this has in fact occurred with Janina 
perceiving consequences and limits as control. 
In my clinical experience this is not unusual in someone with a personality 
disorder. In my opinion Mr Ferrara does not pose a physical or 
psychological threat to his former wife." 


 
2016 
Jul -- 


Jacob (Jake) Ferrara 
Jannina Begins Relationship with 


Ali El 
Massri 


 
Their relationship started through her sourcing Marijuanna from him and 
turned intimate. 


2016 
Jul 18 


Ambula nce Victoria 
QBE 


Worker s Compe 
nsation (Vic) Limited 


Reece 
Storme 


Conciliation Reference No: 
16/5897 


Claim No: 12150068167 
Conciliation Conference Work Cover RE: PTSD 


2016 
Jul 29 


Jacob (Jake) 
Ferrara 


States “has a visitor”, hands 
keys and Car Change Over 
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2016 
Aug 14 Jacob (Jake) Ferrara Admitted to the Austin Psychiatric 


Unit 


“Says he has had unfair treatment by Police… suicidal Ideation after talking 
with his 3 year old son In Germany and him asking why he could not see 
Jacob. Jacob is seperated from his wife and son since October 2015, both 
the marital ex-partners… alleging 
they have been assaulted 


2016 
Sep 04 acob (Jake) Ferrara 


Attended Austin ED Post Driving 
Car into tree 
intentionally 


VICPOL arrival “I didn’t hit it hard enough… flashbacks from ambo duty and 
alleged abuse from wife, wife has IVO against him… felt numb” 


2016 
Nov 19 


Jacob 
(Jake) Ferrara 


Divorce Papers 
served on Jannina  


2016 
Dec 05 Jacob (Jake) Ferrara Independent Psychiatrist Dr 


David Weissman 


He told me that in or around mid-February 2016 (about two weeks before 28 
February 
20 I 6) he was experiencing recurrent nightmares of his ex-wife continuously 
punching him (Jacob) in the face… 
He was then admitted to Broadmeadows Adult Psychiatric Unit with 
"depressive 
symptoms" and "psychological exhaustion" for three days… 
he has "flashbacks" and that the flashbacks "could be of anything... 
Jannina punching me, Dad yelling at me. being stuck in a house and trapped 
with a 
violent patient trying to kill me, faces of dead people". (My comment: In other 
words, he was referring to alleged previous physical assaults from hjs ex-
wife, to physical and verbal abuse from his father during adolescence, and to 
alleged distressing and traumatic incidents during the course of his 
employment.) 
The relationship with his ex-wife has contributed in a significant and 
substantial way to his psychiatric, psychological and emotional state since 
early 2012, and has continued to do so during 2015 and this year (2016). 
On the one hand, despite the claimant's past and more recent adversity, 
traumata and psychosocial stressors, he partly (but not completely and not 
largely) overcame them by working bard, applying himself with his studies, 
and taking his occupation as a 
paramedic - to his credit - very seriously. 


2016 Dec 14 Reece Official Name 
Change Reece STORME 


2017 
Jan 20 Ambula nce Victoria FOI Employee File Ambulance Victoria HR: Can you please ensure Jacob Ferrara/ Reece 


Storrne (72352, 72784 & 51899) is not considered for employment with 
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AV in the future. Jacob has changed his name to Reece Storme, and this will 
be updated in Chris21 and his archived files, but can you please ensure this 
is recorded with Recruitment. Stacey Harriage and the Gippsland Region can 
provide further 
information in regards to this. 


2017 
Apr 24 Jannina Ferrara Sworn Affidavit 


The applicant had entered my residence when I was not at home and he 
removed Lio's German and Australian passports. 
The applicant consulted a solicitor and a letter was sent by his lawyer to my 
former lawyer, Pearsons Lawyers advising me that the applicant's lawyer 
was holding Lio's passports. Save that I admit that the applicant's lawyer or a 
member of their staff tried to stop me from taking the German passport when 
I attended at the office of the applicant's lawyer and took possession of Lio's 
passports. I have read a letter from the applicant's lawyer dated 26 May 2016 
which contains allegations regarding my behaviour at their office and I say 
save as otherwise admitted above, I deny those allegations. 
The applicant applied for orders restraining me from taking Lio out of 
Australia and placing is 
name on the Airports Watch List. 


2017 
Apr 27 


Jannina Ferrara 
 


Delia Ferrara 
Text messages 


Delia “…Jake will not be able to see Lio for 2 weeks while we are away 
because of the ndrug allegations. Even if you want him to” Jannina “I told 
them that he did drugs Delia not still doing Its about the Valium etc. They 
don’t let me talk and I said outside again to my laywer that Jake isn’t doing 
illegal drugs anymore. 
But my Laywer says its about the valium” 


2017 
Mar 28 Reece STORME Divorced From Jannina Deputy Registrar Riddiford Federal Circuit Court 


2017 
May 24 Reece STORME Presentations Austin ED 


Attempted 


“Reece then presented to the Greensborough police station with 'evidence' 
that his ex-wife was abusive towards him, and reported feeling more and 
mroe anxious about a court date coming up. 


2017 
May 25  Hangings 


Reece then fled the police station, was chased by police, and attempted to 
hang himself with a dressing gown cord from a fence outside the station, but 
was prevented by police. Reece reports that he planned to hang himself 
outside the police station to "prove a point about the injustice… he believes 
that he will be going to prison. Reece reports feeling distress related to 
feelings of injustice , and feeling that there is systemic sexism which 
minimises the aggression and violence by women against men, 
as he reports he has experienced by his wife.” 
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2017 
Jun 19 Reece STOR ME Section 351 by VICPOL 


“took a rope and went out to the parklands behind his house his father 
followed him 
he states he threw the rope away and was coming back to the house but saw 
the police waiting when he saw the police he became very angry as claims 
they ignored his claims that his ex- wife was physically aggressive towards 
him 
-ran 
-police state they chased him and capsicum sprayed him” 
I read the VICPOL Federal Circuit Court Subpoena and saw the outright false 
and misleading entries in LEAP and defamation. What hope do I have? She 
lies and I can’t do anything but cop it. 


2017 
Jun 19 Delia Ferrara Affidavit Sworn Delia Ferrara 


2017 07 26 


On the 19th day of June2017 at I:07 pm JANNINA wrote 
“he is a lier and manupalitive and a looser. I know exactly why he did what he 
did try hanging himself few weeks ago To make sure he doesn,t go to jail 
smart of him ALMOST. Because helped him there but not in front of family 
court." 
At I:l3 pm she wrote 6What did I do to him. Can he not just move on?????? 
What a fuckwith he is good god. I pray the next time it works when he tries to 
do it again!" 
66. You guys come here now and stop hiding behind your phone 


2018 
Jan 25 


Jannina Ferrara FVO 
Applica tion H13418452 


The respondent Emails me every day putting me down and saying I’m a bad 
mother. On 2 Occasions he has reported me to child protection claiming I 
abuse our son.. both investigations were dismissed. 
The respondent continually controls my movement. I wantedto go on a 
holiday with my son and he said he will set boundaries and conditions for me 
to go on holiday… The respondent is not allowed to attend the handover but 
he does in breach of the order. I feel unsafe with the respondent’s continued 
stalking and 
control and want him to stop. 


2018 
Feb 01  Affidavit 


Jannina Ferrara  


2019 
Jan 20 Reece Storme 


Create Online Account and 
submit Application for 


Registration 
Working as Medic for Guarded Group since November 2018 


2019 
Feb 20 AHPRA Received Application 


#00200905  
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2019 
Oct 14 AHPRA 


Application granted with 
Conditions Angela Baker Senior 


Regulatory AdvisorAnnexu 
re 


Confirmed by Respondents Decision Submission 
Registration #PAR0002300706 


2019 
Oct 14 Reece Storme 


Accepts Conditions 
Ref:00200905 
Annexure RSF 


003 


I have been inconsolable for the past hour and my pillow case is full of snot 
and tears. 
I accept the conditions. 
Thank you and the board. This has been the hardest fight of my life and I 
made it out 


2019 
Octob er 25 


 
AHPRA 


Ack receipt of Acceptance 
Roz Lambrou  


2019 
Nov 01 AHPRA 


Compliance Officer assigned 
Monitoring Plan #0000152198 


Megan Floresta Regulatory 
Officer - Compliance 


Confirmed by Respondents Decision Submission 
1st Report due Mar 2020 All Compliance Received 


2020 
Jan 07 


 
AHPRA 


Ingrid Pommer 
Regulatory Officer - Compliance 


Clarify Role at "Dominance MMA" 
…the required HPNA3 Form has not been submitted… Submit no later than 
Jan 21 2020 


2020 
Jan 10 AHPRA 


No record of HPNA3 (sent Oct 31 
2019) 


 
Ingrid Pommer 
- Regulatory 


Officer - Compliance 


Thank you for your email clarifying your role at Dominance MMA. 
Unfortunately, I cannot find a record of the HPNA3 form from Dr Hokin 


2020 
Jan 10 Reece Storme HPNA3 sent To AHPRA 


compliance 


Attached is the requested document please see page 3. FYI: this document 
was sent on the 31st 
October 2019. 


2020 
Jan 16 AHPRA 


HPNA3 ack Ingrid Pommer 
Regulatory Officer - 


Compliance 


Thank you for resubmitting the HPNA3 Form 
 
COVID is beginning to have an effect. My primary employment was in the 
Public Event sector adversely effected. 


2020 
Mar 25 – 


2020 
May 22 


Ambula nce Victoria 
Ambula nce Victoria 


Denied approval to work for a 
Sub- Contractor RFDS in Non- 
Emergency Patient Transport 


and refused to provide a reason 


Annexure RSF00 VEOHR Commission Impact Statement. Ambulance 
Victoria engaged in conduct that contravened the Code of Conduct for Public 
Sector Employees / Directors. 
See VEOHRC Impact Statement 
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Discrimination by AV and abuse of power as it holds 95% of Paramedic 
employment opportunities in VIctoria 


2020 
May 08 AHPRA 


AHPRA contact Dr Hokin for 
Report 


 
Compliance Team 


I would like to advise that Ahpra has contacted your nominated treating 
psychiatrist Dr Arthur Hokin, 
Delmont Private Consulting Suites requesting his first six-monthly Report. 
During this time, we are working remotely. 
 
*Confusion as to the process of providing reports. I was waiting for AHPRA to 
indicate what they wanted Dr Hokin to report on and what process to follow. 


2020 
Jun 02 AHPRA 


Treating Practitioner Report not 
received 


 
Compliance Team 


Thank you for taking my call earlier to discuss the conditions on your 
registration. As discussed, Ahpra is yet to receive your first treating 
practitioner report, which is now overdue. Please see the emails below sent 
to Dr Hokin. 
Could you please arrange for your Report to be submitted via return email as 
soon as possible. 
AHPRA sentMay 08, Jun 02 to drarthurhokin@gmail.com, Dr Hokin advised 
this email address is not his primary email and is 
not checked often. 


2020 
Jun 25 Reece Storme 


Completes HLTPAT005 
Collect specimens for drugs of 


abuse 
testing 


 


2020 
Jul 20 Reece Storme Complete Cert IV Work Health 


and Safety  


2020 
Sep 30 Reece Storme 


Formally diagnosed with ICD 10-
CM F90.2, 


Attention-deficit hyperactivity 
disorder, combined type 


Attention-Deficit/Hyperactivity Disorder (ADHD) is a chronic neurobehavioral 
disorder and often associated with serious areas of impairment and 
comorbidities over a life span. 
ADHD is a clinical diagnosis based on symptomatology and evidence that 
the symptoms are interfering with social, academic, or occupational 
functioning. 
ADHD was moved to the neurodevelopmental disorders chapter to better 
reflect how brain development correlates with ADHD. Thus, with the 
introduction of DSM-5, ADHD is no longer classified as a childhood disorder 
but as a chronic lifelong disorder. 
These disorders generally have onset within the childhood or adolescent 



mailto:drarthurhokin@gmail.com
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years, but may continue throughout life or not be diagnosed until adulthood. 
Prevalence of Coexisting Conditions in Adults with ADHD 
Mood disorder 38% 
Depression 47% 
Anxiety 53% 
Substance Abuse 15% 


 
Kostick, Karen M.. "ICD-10-CM Coding for Attention -Deficit/Hyperactivity 
Disorder (ADHD)" Journal of AHIMA 88, no.9 
(September 2017): 56-59. 


2020 
Octob er 15 


Reece Storme (Son Lio 
Ferrara 


) 


Formal diagnosis by 
Paediatrician for my son (Lio 
born 2013) ICD 10-CM F90.2, 
Attention-deficit hyperactivity 


disorder, 
combined type 


I lost my only source of income when Public Events were shut down. My son 
was not coping very well with the shutdown and was in a state of depression 
and emotionally unstable. 
His mother was struggling with her diagnoses and she was unable to cope 
with his emotions on top of hers. I looked after my son full-time throughout 
the shut down and persisted with him seeing Psychologist who diagnosed 
him with ADHD, Paediatrician confirmed diagnosis and was commenced on 
Methylphenidate. 


2020 
Oct 20 


 
AHPRA 


Registration 
has been renewed  


2020 
Nov 25 


 
Reece Storme 


Sent Dr Hokin Compliance 
Report to 
AHPRA 


 


2020 
Dec 16 


 
AHPRA Ack Dr Hokin Report  


2021 
Jan - Feb Reece Storme 


Completes Cert III Emergency 
Response and Rescue in QLD 


duration 28 
days full time 


Email 2021 Mar 02 – Obtain work in WA in the mining sector… 


2021 
Feb 02 


Safety Direct Solutio ns 
Pty Ltd Online Interview 


Consistent with a course of conduct and ongoing consistency of character, I 
advised SDS of everything except the serious misconduct with AV for the 
only reason that if I gave that information openly prior, I would never work in 
an Ambulance again no matter how much evidence, provide of being drug-
free 
since November 2015. 
 







AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 85 of 106  


2021 
Feb 17 


Reece Storme 
 


Safety Direct Solutions 


Compliance and employment 
documents sent 


I wanted to thank you for your time and the possibility of what I consider to be 
my dream job. I hope that the info I sent was everything that you need. I feel 
that I came across a genuine and entirely transparent, to that end I would 
further like to volunteer a real and candid discussion about my Name Check 
if you need further probing outside of Aimee's character reference. 


2021 
02 19 Reece Storme 


Advise Real Estate Agent Moving 
to Perth 


 
Send SDS Confirmation of 


commitment 


“…for me and my families financial security for the future. I am actively 
pursuing rental opportunities and will work within my means to sign a lease 
over there, Ideally this would be easier with a solid contract of employment 
but will move anyway because the likelihood of getting a position in 
undeniably better than if I stay here in Vic. I don't have a date as yet, but will 
give notice as soon as I know more” 


2021 
Feb 26 Reece Storme White Card Completed  


2021 
Mar 01 


SDS 
Reece Storme 


 
Sign Contract 
? unfair terms 


TERMS OF EMPLOYMENT 
The Employee shall perform the Services with the due care, 
diligence and skill reasonably expected of a professional person providing 
services of the kind described herein… 


2021 
Mar 02 Reece Storme 


Adv AHPRA of Unforeseen 
circumstances SDS “No one told 
me when I start.” 1.5 days notice 


to fly to 
WA 


I am writing to advise that my monthly appointments with Dr Hokin have run 
into some unforeseen circumstances beginning January this year. 
In order to obtain work in the mining sector of WA I was required to complete 
a Cert III 
Emergency Response and Rescue which is only offered interstate at this 
COVID time 


2021 
Mar 03 Reece Storme 


Completes Pre Employment 
medical and assessed as fit for 


work 
Sonic Health Tullamarine VIC 


 
 


2021 
Mar 09 


 
 


Reece Storme 


Mandatory Quarantine due to 
lack of notice unprepared for this 


requirement 


 
 
Asked to Prepare Training Package on Mental Health law, patient 
presentations and management for SDS. Later advised them I would do it for 
free since I was so happy to have a job. 


2021 
Mar 13 


 
Reece Storme 


Secure Backpacker 
Accommodatio 


n long term 
 


2021 Reece Helicopter Assess as fit for the course 
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Mar Storme Underwater 
Escape Offshore Safety Induction 


Training (HUET) Pre 
Engagement 


Medical 


2021 
Mar 17 Reece Storme To SDS 


Requests Emergency Plans to 
start pre-study prior to arrival to 


the 
Oil Rig 


“There will be a massive flood of information, so where possible, I’d like to 
spread it out a little or at least have some Idea what Im dealing with. 


2021 
Mar 20 AHPRA About remaining compliant 


Apologies for not responding sooner. Thank you for informing us of your 
current circumstances. 
To remain compliant with the conditions, you are to attend your treating 
practitioner at a frequency determined by them. We then will seek six-
monthly reports from your treating practitioner. 
According to our records the next report from Dr Hokin is due late 
May 2021. 


2021 
Mar 20 


Reece Storme To 
SDS Advise AHPRA new job with SDS 


So another update is that I have started work with a new Company in Perth, 
WA. Safety Direct Solutions. Can I confirm I have 21 days from starting with 
them to submit the requiredform? 
Dr Hokin report due late May 2021 


2021 
Mar 20 


PAR00 022102 
07 


gives handov er to 
Reece 
Storme 


Concerned about Patient 
Confidentiality 


You will not need to bring uniforms as the rig owners expect us to wear 
Noble (owners of the rig) clothing. 
The Rig Medical Treatment form first, after completion, needs to be signed in 
two spots by the Rig Manager or ARM (Nights). 
Usually it is easier to take the patient up to see the Rig Manager, because 
usually they have questions. Yes, it contravenes patient/practitioner 
confidentiality but it’s the way it’s done 
offshore 


 
 


2021 
Mar 24 


 
Reece Storme To SDS 


Advise Manager of feeling as 
though they are not happy with 


me 


I get the feeling things aren't going so well by the body language & 
interaction changes during my time here to now. I feel that if this is actually 
the case, vague or lack of direction and communication is the primary cause 
and dont feel it is a competency issue 


2021 
Mar 24 


SDS 
To Reece 


Manager 
Angelique says Im doing good 


You are doing a good job. I think on the rig they are used to everyone doing 
as little as possible � I am trying to source you some rig SOPs and 
processes and will send to you as soon as I can. Everyone makes mistakes 
in the beginning, don’t be too hard on yourself. You will get the hang of it 
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soon enough. Reach out if you need anything. Can possible give you some 
work to do 
for me with you get bored. 


2021 
Mar 25 Reece Storme 


Submit Safety Notice RE: 
Hydration and Heat Stress 


presentations 


Annexure RSF00 
Inadequate access and supply of electrolytes to mitigate the dehydration 
from heat and humidity. Workers presented with heat rash, and some 
admitted cramping all stated, “Don’t Report It!” This is because of the ”Safety 
Bonus” 


2021 
Mar 26 Reece Storme To SDS Relieved, getting positive 


feedback from workers 


Oh really??! … (workers said) "this is more than anyone has ever done for us 
since I've been here." …they are noticing that I am genuine and I actually 
care about them… … …I said to one that I refuse to quit. They can ship me 
off if they choose to and block me from coming back but they have to do that 
I won't be giving up.” 
“…if you are going to lead, you must lead by example and deep in the same 
mud they walk in. By being humble and genuine in that mud with them you 
don't make orders, you consider the individuals within by their strengths and 
their weaknesses and 
delegate tasks that build those individuals…” 


2021 
Mar 27 


Reece Storme to 
SDS 


Reminds me of Ambulance 
Victoria… Power, Control and 


Greed… 


So since day 2 the ongoing behaviour of the Rig Manager and the Safety 
Team Supervisor is all too familiar to me from my days in Ambulance 
Victoria. I know exactly what is it, and I know why they do it.Power, Control 
and Greed and I know the legislation, regulations and etc. that they are in 
direct contradiction of… 


2021 
Mar 29 


Rig Manag er: Dennis 
Safety Trainin g Speciali 


st Kyle Reece Storme 


Disciplinary Meeting in 
contravention of the contractual 
arrangements of a Labour Hire 
agreement. (Adverse Action for 


exercising a workplace 
right) 


Cease all external duties outside of hospital (PPE etc) Kyle. 
(Detriment) 
“what responsibilities or accountabilities have you both taken for my 
unsatisfactory performance, asked about policies and procedures, job 
description etc. 
(Dennis was not aware I had not received a job description) Advised I had 
not been given anything to help me do my job the way they see the role done 
right. 
Paramedic registration comes with code of conduct and expected standards, 
If I see something that affects health, I am required to act. 


2021 
Mar 30 


Reece Storme To 
The Nobel Corpor ation 


Director 
s 


Whistle-Blower Email 


Annexure RSF00 
While I don’t believe anyone would harm me here it does make me feel a 
little better to have the only place that I can lock. 
I am and will still provide healthcare as needed and will in no way negatively 
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impact the health and safety of anyone on board. 


2021 
Mar 30 


Reece Storme To 
PAR00 022102 


07 


Discussion regarding the care 
provided on the Oil Rig 


For the record, After what I witnessed there I doubt your integrity and 
Honour… … I really do hope you look after those guys as much as you can 
because no one has their back and the intimidation to stay quiet is profound 
and to me almost deafening. 


2021 
03 30 


Reece Storme At Care 
Point 


Medical 
Clinic 


Dr Johnson Alakaye Attended having Treatment for Gaslighting and anxiety. 


2021 
Apr 12 AHPRA 


AHPRA 
request new employment on 


HPC form attached 
AHPRA respond and request information sent on HPC form 


2021 
Apr 12 Reece Storme 


AHPRA 
enquiring about SDS HPC form 


(Sent to SDS Feb 17 2021 
and now unlikely to co- 


operate) 


So I sent SDS the form to complete a while ago thank you for letting me 
know you haven't received it. 
I'll run it passed them again. The living arrangement and o going care 
situation is largely unknown at this point 


2021 
Apr 26 


Reece Storme To Stevi 
Rokos 


uka 


Sent Docs including AHPRA 
compliance to Sam Pitura HR 
Medica l Rescu e (Direct ors: 


Michae l Smith Dr Glen McKay 
) 


License & WWCC, Cert III Respnse and Rescue, ALS1 2020, AV Grad 
Certificate, Birth New Certified 2021, Cert IV WHS, HLTPAT005, White Card 
Attainment 2021, 
BOSIET, Standard 11 Cert, AHPRA Registration 2021,Bachelor Paramedic 
Certificate 


2021 
Apr 26 


Stevi Rokosu ka 
To Reece Storme 


Request AHPRA 
certificate again. 


rebecca.manski@medicalrescue.com.au medops@medicalrescue.com.au – 
Multiple personnel access to this address 
Samantha Pitura (Already received) Jessica McLeod 
I felt that sick feeling you get when something is wrong. I emailed it only to 
her but I would suspect later that people knew about me before I got there. 
(Breach of Healthcare Privacy Principals 
NSW/Federal) 


2021 
Apr 27 


Reece Storme To Stevi 
Rokosu 


ka 


Completed all documents and 
inductions 


Promised a contract to sign prior to arrival. (Contract was never provided and 
it is alleged it was withheld for discriminatory reasons) 


2021 
Apr 29 


Reece Storme To Stevi 
Rokosu 


ka 


Advised and provided 
documentaiton for ADHD 


when the day comes I need to do a random test and will produce a non-
negative and 
its unclear what the official process is for prev. disclosed therapeutic 



mailto:rebecca.manski@medicalrescue.com.au

mailto:medops@medicalrescue.com.au





AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 89 of 106  


medicines that are S8 and being stood 
down pending assessment of therapeutic levels (No reply) 


2021 
May 01 


Reece Storme To Stevi 
Rokosu 


ka 


I still haven't received the 
promised contract 


with the rush and massive influx of info I have overlooked the issue of my 
contract that I haven't received or signed yet, which makes me mildly 
uncomfortable. Hoping this could be sorted out asap 


2021 
May 


Reece 
Storme 


Send HPC and 
HPNA to 12 Shifts and three days notice, then on site 


2021 
May 04 


Reece Storme To Sam 
Pitura HR 


Phone conversation where Stevi 
Rokosuka offered full-time work 


(led me astray when she was not 
authorised to 


do so) 


Excited to be on board, FYI, I have completed all tasks on ELMO except the 
contract as I am waiting for it to 
be completed and sent to me for signing, I advised Stevi that I'm happy to 
commit entirely to the Snowy 
Hydro project and she did talk about "full time" 


2021 
May 05 


Reece Storme Post 
Phone call Stevi and 


Sam 
Accepted Full time at Snowy As per conversation, 


Super excited to sign up full time on theMay 26 pending reference checks 


2021 
May 05 


Reece Storme To 
Medical Rescue 


Team 


Privacy Legislation research 
notes NSW Shared with the Team, Including Privacy Principals 


 
2021 


May 05 
AHPR A 


Ack Compliance material for 
Medical 
Rescue 


We acknowledge receipt of the HPC and HPF3 form onMay 02 2021. 


2021 
May 06 


Medical 
Rescue Roster 


All further shifts 
removed from deputy 


Without explanation or warning. Michael Smith is the only one with authority 
to employ someone full time or withhold shifts 


 
2021 


May 07 


Reece Storme To 
Medical 
Rescue 


Email to Medops RE: Voluntary 
FYI D&A Collectors NSW Guidance Material legislation and digital licenses 


2021 
May 10 


Reece Storme 
To 


Lobs Hole Paramedic RE: 
DOA 


*I had to do this work for myself anyway and would simply like to share it with 
you in the mindset of contributing to the team, and I know you both have a lot 
of work to do so why not share. I don't want to offend anyone or be seen to 
stepping on anyone's toes I would just like to contribute some way to a place 
that I am really happy and excited to work at. I'm sure there may be 
information you are already aware of etc., but in the event, you can use some 
of it then I feel it's a benefit to everyone.* 







AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 90 of 106  


10 
May 2021 


- 09 
June 


 


FGJV was retaliating against me 
consulting the workforce about 
mental health in general, Drug 


and Alcohol testing concerns etc. 


It is alleged that Michael Smith has contacted AHPRA from May 12 to date. It 
is alleged that Michael Smith ordered the cancellation of my shifts in 
response to pressure from FGJV. Now that I had discovered a vulnerability in 
the way the site was run that could mean big problems, 
Michael Smith, Stevi Rokosuka and Glen McKay, in consultation with FGJV 
began to plan to destroy my creditability to pre-empt any potential action I 
might take later. 
 
It is Alleged Michae l Smith, Stevi Rokosuka and Glen McKay began 
instigating his defamatory attack with AHPRA board 
Assistance to have me removed from Paramedicine 


 
2021 


May 12 
AHPRA 


Sent 
Notification 


Regarding Confidentiality Ack 
Receipt of 
Notification 


PAR00022102 
07 


Thank you for contacting the AHPRA Notifications Team 


2021 
May 12 


 
AHPRA 


Ack Receipt of HPC HPNA 
Compliance 


Thank you for your updated HPC, advising of work with SDS, and treating 
practitioner forms. Dr Hokin Report is due 


 
 


2021 
May 12 


 
Reece Storme To 


AHPRA 


Confirm continue to see Dr Hokin 
and Adv Not working for 


SDS 


 
 
due to improper conduct, I will not be working for Safety Direct Solutions post 
an ongoing Fair Work court process. Will forward report after the upcoming 
appointment 


2021 
May 12 


Sam Pitura Medical 
Rescue 


Medical Rescue appeared to use 
me to fill an urgent vacancy then 


I 
was discarded 


the permanent position commencingMay 26 at our Snowy Hydro project has 
been secured and for this reason, we have not yet reached out to your 
referees 


 
2021 


May 12 
Safety Direct Solutio ns Send retrospective Termination 


Letter SDS provides misleading and out of context reasons for termination 


2021 
May 13 


 
Reece Storme To Stevi 


and Sam 


Medical Rescue failed to honour 
any promises made. 


What am I supposed to do 
now? 


It doesn't really feel right, Stevi offered me the full time job on the phone 
conversation taking place on theMay 03 2021 @ 1345, since after speaking 
to you no one has spoken to me from the office 
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2021 
May 14 


Reece Storme To 
AHPRA 


Omitted Notification form in 
PAR00022102 
07 Notification. 


National and State privacy laws… …Not satisfied with the Practitioner in 
question and his attitude appears to remain the same even after education 
material was provided 
(Paramedic Code of Conduct, Privacy Principals) Attached is the 
notification form that was left out 


2021 
May 14 


Medical Rescue Recruit 
ment 


Moving forward, we have multiple 
opportunities for continuous ADF 


project 
placements 


We are currently seeking Paramedics for immediate starts next week on the 
below projects: ADF Australian Defence Force placements for ICP/ACP 
Location: Tully, Northern QLD Commencing 17/05/21 – 28/05/21 
All flights, meals & accommodation included 
Remuneration: ACP: $400.00 per day ICP: $450.00 per day Location: 
Singleton, NSW 
Commencing 20/05/21 – 02/06/21 
All flights, meals & accommodation included Remuneration: 
ACP: $400.00 per day ICP: $450.00 per day 
I replied and was ignored 


2021 
May 15 Reece Storme to SDS Response to the termination 


letter Annexure RSF00 


2021 
May 21 


Reece Storme To 
AHPRA 


Sent Dr Hokin Compliance 
Report 


Mr Storme remains to be insightful and rational about his condition and 
situation in 
general and quite hopeful and enthusiastic 


2021 
May 24 


Michae l Smith authore 
d from recruit ment 


email 
I was not replied to for this either 


We have an urgent vacancy on one of our ADF Helicopter taskings, 
commencing tomorrow theMay 25 till 
the Jun 02 in Darwin. Current HUET required. 


2021 
May 25 AHPRA 


Ack Receipt Dr Hokin 
Compliance 


Report 
 


2021 
May 25 AHPRA AHPRA invites application to 


remove conditions 


As the minimum period for your conditions has passed, we invite you to apply 
for a review of the conditions. To apply, please respond to this email and 
state in writing that you would like the Board to review the 
conditions on your registration. 


2021 
May 25 


Reece Storme To 
AHPRA 


Accepts invitation to apply to 
remove 


conditions 


“Oh yes that would be wonderful. I have worked extremely hard and would 
love to have earned removal of any conditions. I am forever grateful for my 
career back. 


2021 
May 27 


 
 


Lodge Fair Work Commission 
application 


The Fair Work Commission received your application on 27/05/2021 at 4:36 
PM AEST. Your payment receipt is: 508222. 
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Reece Storme online 


2021 
May 28 


Fair Work Commi 
ssion Fair Work Commission ack case Your case number is: C2021/3009 - Storme, Reece v Medical Rescue Pty 


Ltd 


2021 
Jun 11 


 
AHPRA 


Senior Person 
– Medical Rescue 


We have been made aware that confirmation with your senior person at 
Medical Rescue has not taken place as yet. 


2021 
Jul 16 


Reece STOR ME 
change s name to 


Reece Storme FERRA 
RA 


Name Change notified to AHPRA  


2021 
12 06 AHPRA Letter to Notifier RE: 


PAR00022102 07 


After taking these steps and considering all of this information, we believe 
this is all that is required at this time. We have decided not to take further 
action. 
We received a notification about Mr Pieter Beverling, which raised concerns 
in the following areas: 
a. whether Mr Beverling had breached various occupational health and 
safety guidelines. 
On thorough review of the material and notification information, we are 
satisfied that Mr Beverling has met the requirements of the Code. 
AHPRA failed to investigate the Notification core, which was Routine conduct 
that breached Patient Confidentiality. The complaint was not about work 
health and safety issues, 
specifically with the Practitioner. 


    


    


    


    


2021 
Aug 24 


Dr 
Nichola s Ingram 


Independent 
Psychiatric Report 


Although Mr Storme stated that he wanted to have ongoing  
psychiatric treatment, he said that there was a problem if this was made a 
condition of his employment, as if he was obligated to reveal this to 
prospective employers then this made it more difficult for him to find work. 
I do not know if this is an obligation on him, to notify prospective employers if 
there are conditions, but maybe it is something the Board could think about, 
as if the condition of him seeing a psychiatrist was necessary for him to be 
given registration, but at the same time this condition prevented him from 
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getting employment, this would in some ways seem unreasonable. 
Pg 6 last paragraph 
I consider Mr Storme fit and safe to practice, in that there has been no 
evidence of any significant psychological problems over the last twelve 
months. 
Pg 7 (3) 
I can see no reason why Mr Storme cannot be given a copy  of my report 
directly. 
Pg 7 (6) 


2021 
Sept 29 


AHPRA 
 


Dr Nichola s Ingram 


AHPRA 
Request Supplemental Report on 


Attachment A  and B 
Independent Psychiatric 


Report 


Reading the report from Dr Zimmerman does not lead me to alter my opinion 
or my recommendations in regard to Mr Storme. 
There is no other information that I would like to provide to the Board as a 
result of reading these two attachments, except to say that the behaviour 
described in ' Attachment A' seems quite inappropriate 


    


    


    


    


    


    


    


 
Documents Referred to: 


Jacob Ferrara Diary dated 2016 05 15 


Email Cons Fidler Fear of Jannina 2016 05 22 


Agreement for release of Passports 2016 05 23 
Letter of request for passport 2016 05 23 


Forced removal of Passport Letter Perry Weston Lawyers 2016 05 26 


Dr Khanna Statement about information provided to VICPOL 2016 05 26 Federal Watchlist Order Judge Williams 2016 05 26 


Jannina Ferrara Sworn Affidavit 21 05 2018 Email RE: Please fill up the car dated 
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Affidavit of Applicant: Reece STORME 2018 02 20 WorkCover Chronology Statement Claim:12150029737 


Affidavit of Delia Ferrara 2016 06 06 


Email Re: Advising all calls are recorded 2016 06 09 Email RE: Financial Abuse 2016 06 15 


Federal Watch List Order Final 2016 06 21 


VICPOL Initiated FVO Jannina Ferrara Application 2016 07 04 


Audio Files Dated 2016 06 05 (Jannina); 2016 07 11 (Jannina Cars); 2016 07 26 at 1228 First Compaint VICPOL; 


VICPOL Complaint 2016 08 01 


Austin Hospital Presentation Psychiatric RE: VICPOL 2016 08 1 


Statement to Magistrate 2016 10 21 


Parenting Agreement 2016 12 07 


Screenshots Ali: Go Kill yourself 2016 12 26 


Email: Ambulance Victoria Not considered for employment in future 2017 01 18 Affidavit Sworn Reece STORME 2017 03 23 


Affidavit Sworn Jannina FERRARA 2017 04 24 


Affidavit Notice of Risk Jannina Ferrara 2017 04 27 


Affidavit Sworn Jannina Response Application 2017 04 27 


Affidavit Sworn Reece STORME 2017 05 04 


GP Letter Dr Warrick Hooper 2017 05 05 


Report Dr Khanna Dated 2017 05 17 “Kept all his appointments” 


Austin Hospital Presentation Section 351 GB Station with evidence 2017 05 26 


Legal Aid refused 2017 05 26 


Affidavit Sworn Reece STORME 2017 06 16 


VIC Roads Registration Details two Cars 2017 06 27 
Affidavit Sworn Reece STORME 2017 07 02 


Affidavit Sworn Reece STORME 2017 07 03 


Affidavit Subpoena Sworn Reece STORME 2017 07 04 


Affidavit Sworn Reece STORME 2017 07 20 


Report Dr Khanna 2017 07 20 


Email RE: Outline of Conflict 2017 07 21 
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Affidavit Sworn Delia Ferrara 2017 07 26 


Affidavit Sworn Reece STORME Time and Risk 2017 07 31 Affidavit Sworn Reece STORME 2017 07 31 


Email Thread Srgt Cockerall 2017 11 09 


Hospital Admission Reece STORME 2017 11 28 


FVO Application Jannina FERRARA 2017 12 14 


Affidavit Sworn Dr Rakesh Khanna 2018 02 06 


Affidavit Sworn Reece STORME Chronology 2018 02 08 


Affidavit Sworn Erica Wacthorn Child Psych 2018 02 08 


Affidavit Sworn Reece STORME Final 2018 02 08 


IBAC Response 2018 06 20 


FVO Updated v ALI 2018 06 25 


Victims Of Crime Case 2017/1756 2021 09 Independent Psychiatric Reports: 


Dr David Weissman Dr Nitin Dwawadkar Dr Gregor Shutz 


Dr Gregory White Dr Nicholas Ingrim 
Psychology Report Karen Walker 2016 07 13; 2016 08 16; 2017 05 22; 2017 07 31; 2017 07 08 
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The contents of this Affidavit and its attachments are true and correct and I make it knowing that a person making a false affidavit 
may be prosecuted for the offence of perjury. 
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[City, town or suburb] 


 
on   
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………………………………………………… 
[Signature of person making the Affidavit] 


 
 


Before me ................................................................. on   
[Signature of authorised affidavit taker] [Date] 


 
 
 
 


_  
[Write or stamp name, capacity in which person is authorised to take an affidavit and address] 


 
Authorised affidavit takers include justice of the peace, bail justice, police officer with the rank of sergeant or higher, legal 
Practitioner, judge, registrar of the Magistrates' Court, registrar of the County Court, member or registrar of VCAT, 
member of the Parliament of Victoria. For a complete list of people authorised to receive affidavits, go to the Department 
of Justice and Community Safety website at www.justice.vic.gov.au. 


 
References 


 
ADHD Australia National Survey Report: The Voice Of The ADHD Community. (2020).  
Antshel, K. M., & Russo, N. (2019). Autism Spectrum Disorders and ADHD: Overlapping 


Phenomenology, Diagnostic Issues, and Treatment Considerations. Current psychiatry 
reports, 21(5), 34. https://doi.org/10.1007/s11920-019-1020-5  


Arnold, B., Easteal, P., Easteal, S., and, & Rice, S. (2019). It Just Doesn't ADD Up: ADHD/ADD, 
The Workplace And Discrimination.  


Avital, O. R. B. M., & Balderrama, D. R. M. (2021). Intimate Partner Violence: an Overview. In. 
Ipswich, Massachusetts: EBSCO Publishing. 


Blumberg, D. M. (2022). What Should Clinicians Who Care for Police Officers Know About Moral 
Injury? AMA journal of ethics, 24(2), E126-E132. 
https://doi.org/10.1001/amajethics.2022.126  


Breidenthal, A. P., Liu, D., Bai, Y., & Mao, Y. (2020). The dark side of creativity: Coworker envy 
and ostracism as a response to employee creativity [Article]. Organizational Behavior and 
Human Decision Processes, 161, 242-254. https://doi.org/10.1016/j.obhdp.2020.08.001  


Cloitre, M. (2020). ICD-11 complex post-traumatic stress disorder: simplifying diagnosis in trauma 
populations. The British Journal of Psychiatry, 216(3), 129-131. 
https://doi.org/10.1192/bjp.2020.43  


Conflicts of interest and duty for directors of public entities: Practice guide. (2021).  
Dickson, E. (2012). The Australian Law As to Reasonable Adjustment. International Journal of Law 


& Education, 17(2), 49-61.  
Dim, E. E. (2021). Experiences of Physical and Psychological Violence Against Male Victims in 


Canada: A Qualitative Study. International journal of offender therapy and comparative 
criminology, 65(9), 1029-1054. https://doi.org/10.1177/0306624X20911898  


DSM5. (2013). Trauma- and Stressor-Related Disorders: Acute Stress Disorder. In (pp. 97). F.A. 
Davis Company. 
https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=nup&AN=201303
5291&site=eds-live&scope=site 


Publisher URL: http://www.fadavis.com  
Elston, D. M. (2020). Confirmation bias in medical decision-making. Journal of the American 


Academy of Dermatology, 82(3), 572. https://doi.org/10.1016/j.jaad.2019.06.1286  



http://www.justice.vic.gov.au/

https://doi.org/10.1007/s11920-019-1020-5

https://doi.org/10.1001/amajethics.2022.126

https://doi.org/10.1016/j.obhdp.2020.08.001

https://doi.org/10.1192/bjp.2020.43

https://doi.org/10.1177/0306624X20911898

https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=nup&AN=2013035291&site=eds-live&scope=site

https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=nup&AN=2013035291&site=eds-live&scope=site

http://www.fadavis.com/

https://doi.org/10.1016/j.jaad.2019.06.1286





AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 105 of 106  


Fonseca Costa, D., de Melo Carvalho, F., de Melo Moreira, B. C., & Santos Silva, W. (2020). 
Confirmation bias in managerial decision-making: an experimental study with managers 
and accountants. Viés de confirmação na tomada de decisão gerencial: um estudo 
experimental com gestores e contadores., 14, 1-16. https://doi.org/10.11606/issn.1982-
6486.rco.2020.164200  


Georgia, K., Ioannis, M., Vasiliki, E., Foteini, K., Domna, T., Rossetos, G., & Athanassios, D. 
(2019). Narcissism but Not Criminality Is Associated With Aggression in Women: A Study 
Among Female Prisoners and Women Without a Criminal Record [article]. Frontiers in 
Psychiatry, 10. https://doi.org/10.3389/fpsyt.2019.00021  


Ghanem, S. J. (2021). Theoretical Model: Perceptual Processes to Categorize Interpret and 
Cognitive Biases [Article]. Review of International Geographical Education Online, 11(8), 
1521-1535. https://doi.org/10.48047/rigeo.11.08.131  


Graves, C. G., & Samp, J. A. (2021). The power to gaslight. Journal of Social & Personal 
Relationships, 38(11), 3378-3386. https://doi.org/10.1177/02654075211026975  


Green, A., MacLean, R., & Charles, K. (2021). Female Narcissism: Assessment, Aetiology, and 
Behavioural Manifestations. Psychological reports, 332941211027322. 
https://doi.org/10.1177/00332941211027322  


Guerin, L. (2019). Essential Guide to Workplace Investigations, The : A Step-By-Step Guide to 
Handling Employee Complaints & Problems (Vol. Fifth Edition) [Book]. NOLO. 
https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=nlebk&AN=20432
21&site=eds-live&scope=site  


Karatzias, T., Shevlin, M., Hyland, P., Owkzarek, M., Ben-Ezra, M., Cloitre, M., & McElroy, E. 
(2020). The network structure of ICD-11 complex post-traumatic stress disorder across 
different traumatic life events [Letter]. World Psychiatry, 19(3), 400-401. 
https://doi.org/10.1002/wps.20795  


Liu, C., & Ma, J. (2021). Workplace Ostracism : Its Nature, Antecedents, and Consequences (1st 
2021. ed.) [Electronic]. Springer International Publishing. 
https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=cat00097a&AN=d
eakin.b4724338&site=eds-live&scope=site 


http://ezproxy.deakin.edu.au/login?url=https://doi.org/10.1007/978-3-030-54379-2  
Lysova, A., & Dim, E. E. (2022). Severity of Victimization and Formal Help Seeking Among Men 


Who Experienced Intimate Partner Violence in Their Ongoing Relationships. Journal of 
interpersonal violence, 37(3-4), 1404-1429. https://doi.org/10.1177/0886260520922352  


Machado, A., Campos, M., & Matos, M. (2021). Police officers’ discourses about male victims of 
intimate partner violence in Portugal [Article]. International Journal of Law, Crime and 
Justice, 67. https://doi.org/10.1016/j.ijlcj.2021.100493  


Machado, A., Hines, D., & Douglas, E. M. (2020). Male victims of female-perpetrated partner 
violence: A qualitative analysis of men’s experiences, the impact of violence, and 
perceptions of their worth. Psychology of Men & Masculinities, 21(4), 612-621. 
https://doi.org/10.1037/men0000285  


McEwen, C., Alisic, E., & Jobson, L. (2021). Moral injury and mental health: A systematic review 
and meta-analysis. Traumatology, 27(3), 303-315. https://doi.org/10.1037/trm0000287 


10.1037/trm0000287.supp (Supplemental)  
Miano, P., Bellomare, M., & Genova, V. G. (2021). Personality correlates of gaslighting behaviours 


in young adults [Article]. Journal of Sexual Aggression, 27(3), 285-298. 
https://doi.org/10.1080/13552600.2020.1850893  


Okolie, U. C., & Idibra, M. P. O. (2021). Power Misuse: An Antecedent For Workplace Bullying 
[Article]. Journal Plus Education / Educatia Plus, 28(1), 110-124. 
https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=eue&AN=151055
401&site=eds-live&scope=site  


Ponti, L., Ghinassi, S., & Tani, F. (2020). The Role of Vulnerable and Grandiose Narcissism in 
Psychological Perpetrated Abuse Within Couple Relationships: The Mediating Role of 
Romantic Jealousy. The Journal of Psychology, 154(2), 144-158. 
https://doi.org/10.1080/00223980.2019.1679069  


Richardson, N. M., Lamson, A. L., & Hutto, O. (2022). 'My whole moral base and moral 
understanding was shattered': A phenomenological understanding of key definitional 



https://doi.org/10.11606/issn.1982-6486.rco.2020.164200

https://doi.org/10.11606/issn.1982-6486.rco.2020.164200

https://doi.org/10.3389/fpsyt.2019.00021

https://doi.org/10.48047/rigeo.11.08.131

https://doi.org/10.1177/02654075211026975

https://doi.org/10.1177/00332941211027322

https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=nlebk&AN=2043221&site=eds-live&scope=site

https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=nlebk&AN=2043221&site=eds-live&scope=site

https://doi.org/10.1002/wps.20795

https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=cat00097a&AN=deakin.b4724338&site=eds-live&scope=site

https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=cat00097a&AN=deakin.b4724338&site=eds-live&scope=site

http://ezproxy.deakin.edu.au/login?url=https://doi.org/10.1007/978-3-030-54379-2

https://doi.org/10.1177/0886260520922352

https://doi.org/10.1016/j.ijlcj.2021.100493

https://doi.org/10.1037/men0000285

https://doi.org/10.1037/trm0000287

https://doi.org/10.1080/13552600.2020.1850893

https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=eue&AN=151055401&site=eds-live&scope=site

https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=eue&AN=151055401&site=eds-live&scope=site

https://doi.org/10.1080/00223980.2019.1679069





AFFIDAVIT OF MR REECE STORME FERRARA [JAKE FERRARA 


Page 106 of 106  


constructs of moral injury. Traumatology. https://doi.org/10.1037/trm0000364  
Rollwage, M., Loosen, A., Hauser, T. U., Moran, R., Dolan, R. J., & Fleming, S. M. (2020). 


Confidence drives a neural confirmation bias. Nature communications, 11(1), 2634. 
https://doi.org/10.1038/s41467-020-16278-6  


Stein, D. J., Szatmari, P., Gaebel, W., Berk, M., Vieta, E., Maj, M., de Vries, Y. A., Roest, A. M., de 
Jonge, P., Maercker, A., Brewin, C. R., Pike, K. M., Grilo, C. M., Fineberg, N. A., Briken, P., 
Cohen-Kettenis, P. T., & Reed, G. M. (2020). Mental, behavioral and neurodevelopmental 
disorders in the ICD-11: an international perspective on key changes and controversies 
[editorial]. BMC Medicine, 18(1), 1-24. https://doi.org/10.1186/s12916-020-1495-2  


Stern, R. (2007). The Gaslight Effect: How To Spot and Survive the Hidden Manipulation Others 
Use To Control Your Life. Harmony.  


Sweet, P. L. (2019). The Sociology of Gaslighting [Article]. American Sociological Review, 84(5), 
851-875. https://doi.org/10.1177/0003122419874843  


VEOHRC. (2021). Independent Review into Workplace Equality AV Vol. 1.  
VEOHRC. (2022). Independent Review into Workplace Equality AV - Vol. 2.  
Victorian Discrimination Law: A Practical Guide. (2021). 


http://austlii.community/wiki/VicDiscrimLRes/VicDiscrimLaw 
Victorian Public Sector Employee: Code Of Conduct. (2021).  
Wörmann, X., Wilmes, S., Seifert, D., & Anders, S. (2021). Males as victims of intimate partner 


violence — results from a clinical-forensic medical examination centre [Original Paper]. 
International Journal of Legal Medicine, 135(5), 2107-2115. https://doi.org/10.1007/s00414-
021-02615-x  


 



https://doi.org/10.1037/trm0000364

https://doi.org/10.1038/s41467-020-16278-6

https://doi.org/10.1186/s12916-020-1495-2

https://doi.org/10.1177/0003122419874843

http://austlii.community/wiki/VicDiscrimLRes/VicDiscrimLaw

https://doi.org/10.1007/s00414-021-02615-x

https://doi.org/10.1007/s00414-021-02615-x



		AFFIDAVIT

		Ambulance Victoria

		2009 Oct 13

		Offer of employment






Statutory Declaration of Reece FERRARA  PAR0002300706 
 


Page 1 of 27 
 


Commonwealth of Australia 
STATUTORY DECLARATION 


Statutory Declarations Act 1959 
 
1 Insert the 


name, 
address 
and 
occupation 
of person 
making the 
declaration 


 
I, Reece Storme Ferrara of 27 Palisades Blvd, South Morang Vic 3752 and registered Paramedic, 


 
make the following declaration under the Statutory Declarations Act 1959: 


 
2 Set out 


matter 
declared to 
in 
numbered 
paragraphs 


BACKGROUND 
1. My name is Reece Storme FERRARA. I am 38 years old, currently registered with 


the Australian Health Practitioners Registration Agency (AHPRA) as a Paramedic, 


beginning my career in 2010 with Ambulance Victoria, with registration occurring in 


November 2019. This declaration is for section 157 show cause process of the 


("Health Practitioner Regulation National Law Act," 2009).  


2. I am a single father to an 8-year-old boy, and we enjoy all the beautiful gifts from a 


deeply connected and intuned relationship. He lives with me half the time but often 


stays additional time whenever he asks for it. In 2020 he was diagnosed with a 


neurodevelopmental disability Attention Deficit Hyperactivity Disorder (ADHD) [ICD-


11-MMS-6A05] described in the World Health Organisation's (WHO) International 


Classification and Related Health problems Coding database (ICD) recently 


updated to ICD-11. 


HEALTH DIAGNOSES 
3. I was diagnosed with Post Traumatic Stress Disorder (PTSD) [ICD-06-6B40] on the 


2nd March 2016 , predominately arising from chronic exposure to family violence in 


2016 and lesser contributions to events attended as a Paramedic. The World 


Health Organisation's ICD-11, International Classification of Health and other 


diseases defines PTSD,  


4. Post-traumatic stress disorder (PTSD) may develop following exposure to an 


extremely threatening or horrific event or series of events. It is characterised by all 


of the following: 1) re-experiencing the traumatic event or events in the present in 


the form of vivid intrusive memories, flashbacks, or nightmares. Re-experiencing 


may occur via one or multiple sensory modalities and is typically accompanied by 


strong or overwhelming emotions, particularly fear or horror, and strong physical 


sensations; 2) avoidance of thoughts and memories of the event or events, or 


avoidance of activities, situations, or people reminiscent of the event(s); and 3) 


persistent perceptions of heightened current threat, for example as indicated by 


hypervigilance or an enhanced startle reaction to stimuli such as unexpected 


noises. The symptoms persist for at least several weeks and cause significant 


impairment in personal, family, social, educational, occupational or other important 


areas of functioning. (ICD-11)  


5. I was diagnosed with ADHD [ICD-11-MMS-6A05] at the mature age of 37 in 
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September 2020, culminating from completing a questionnaire on my son's 


symptoms later advising Dr Emma Butler (Clinical Psychologist and Paediatric 


Clinical Psychologist) that the questionnaire is also very applicable to my own life. It 


is difficult to comprehend how a break through medication can change your life and 


everything you knew about yourself to that point. I felt complete and I didn’t have to 


try so hard through activity to feel that way. Annexed to this affidavit are my results 


from the Brown Executive Function/Attention Scales™ by Thomas E. Brown, PhD 


(Butler, 2020) and a letter of referral to Dr Zimmerman from Dr Emma Butler as 


Annexure 220424-01 and Annexure 220424-02 


6. The ICD-11 defines ADHD, Attention deficit hyperactivity disorder is characterised 


by a persistent pattern (at least 6 months) of inattention and/or hyperactivity-


impulsivity that has a direct negative impact on academic, occupational, or social 


functioning. …The degree of inattention and hyperactivity-impulsivity is outside the 


limits of normal variation expected for age and level of intellectual functioning.  


a. Inattention refers to significant difficulty in sustaining attention to tasks that 


do not provide a high level of stimulation or frequent rewards, distractibility 


and problems with organisation.  


b. Hyperactivity refers to excessive motor activity and difficulties with 


remaining still, most evident in structured situations that require behavioural 


self-control.  


c. Impulsivity is a tendency to act in response to immediate stimuli, without 


deliberation or consideration of the risks and consequences.  


(ICD-11) 


7. “As the Productivity Commission found, many people do not receive the treatment 


or supports needed and subsequently experience ‘preventable physical and mental 


distress, disruptions in education and employment, relationship breakdown, stigma, 


and loss of life satisfaction and opportunities.’ (National Mental Health Commission: 


National Mental Health Research Strategy, 2021) 


8. It is important to point out that recent research has shown that ADHD is commonly 


misdiagnosed as a personality disorder (PD), bipolar disorder and even PTSD. 


(Anderson, 2017; Australian Guidelines For The Prevention And Treatment Of 


Acute Stress Disorder, Posttraumatic Stress Disorder and Complex PTSD: Victims 


of Intimate Partner Violence (IPV), 2020; Choi-Kain et al., 2019; Ditrich et al., 2021; 


Georgia et al., 2019; Holle & Karakashian, 2021; Kottwitz, 2021; Lee & Kang, 2020; 


Lee et al., 2021; Ruben, 2015; Sanecka, 2021; Serine et al., 2020; Talar et al., 


2021; Young & Bramham, 2007; Young et al., 2020) One study used assessment 


tools designed for personality disorders and found that approx. 85% of the time, a 


person with ADHD would result in a positive confirmation of PD (Singh et al., 2015). 


The difference between the two is that ADHD is of organic pathology and effectively 


treatable with stimulant medication, which ameliorates those behaviours, while 


personality disorders do not originate from an organic origin and manifest through 
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development and establish maladaptive behaviours in response to their 


environment. (Anderson, 2017; Calvo et al., 2020; Kottwitz, 2021; Oliva et al., 2020; 


Young & Bramham, 2007) 


9. The WHO has also stated that the interchangeable nature of "Complex" PTSD 


(CPTSD) and Borderline Personality Disorder (BPD) should no longer be 


considered essentially the same. (Cloitre, 2020) There are definite characteristics 


unique to each. This research supports the Phoenix Organisations published 


Australian guidelines for specific populations, in the management of PTSD, CPTSD 


and Acute Stress Disorder. (Australian Guidelines For The Prevention And 


Treatment Of Acute Stress Disorder, Posttraumatic Stress Disorder and Complex 


PTSD: Victims of Intimate Partner Violence (IPV), 2020; Frank, 2021; Møller et al., 


2020; Qassem et al., 2021; Stein et al., 2020; Trumbull, 2020)  


10. Personality is a unique and complex development of adaptive behaviours in 


response to the environment. A person may have traits that align with a disorder's 


particular classification. However, the manifestation of those traits is not severe 


enough to reach the threshold to be defined as a disorder. (Calvo et al., 2020; 


Laceulle et al., 2019; Ruben, 2015) The diagnosis of Borderline Personality 


Disorder is subject to conjecture in literature and inconsistent opinion amongst 


professionals. (Linhartova et al., 2020; Singh et al., 2015). Severe stigmatisation of 


the disorder has become commonplace, particularly among healthcare 


professionals. (Arnold et al., 2019; Brown et al., 2022; Proctor et al., 2021; Sumnall 


et al., 2021) The ICD-11 defines a personality disorder as mild, moderate and 


severe and additional descriptors may be added to identify the type of behaviours 


that align to a particular variant, eg. Borderline.  


AHPRA PROPOSAL 
11. AHPRA have proposed to take immediate action under section 156 of the National 


Health Practitioner Registration Act (National Law) and suspend my registration. 


National Paramedicine Board: Reasons for immediate action and suspension 
Reasons 
1. The information available indicates that you have multiple mental health diagnoses, 


specifically Depression, Post-Traumatic Stress Disorder, and Attention Deficit Hyperactivity 
Disorder (ADHD), which are currently being managed by a single psychiatrist, Dr Arthur 
Hokin, you have also previously been diagnosed with borderline personality disorder. 


 
2. You have current monitoring conditions imposed on your registration with respect to your 


health since registration in 2019, requiring you to keep seeing a psychiatrist with reports 
required every six months. 


 
3. You undertook a health assessment with a Board approved assessor on 24 August 2021, and 


the consultant psychiatrist found that you were fit and safe to practice, although recommended 
you continue to engage with psychiatric and psychological treatment. A supplementary report 
was provided on 29 September 2021, although the assessment and recommendation 
remained unchanged at that time. 
 


4. In October 2021, your treating psychiatrist, Dr Hokin, alerted Ahpra that he had received 
emails from you that gave him concerns for your health, including that you advised you were 
in an altercation with police and had expressed suicidal ideation. 
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5. Two notifications have since been received, alleging that on 5 January 2022 you attended the 
scene of an accident as a civilian, and provided unwarranted health services in your capacity 
as an off-duty paramedic. The notification raises concerns in relation to your performance 
and/or conduct, alleging that you misdiagnosed the patient with deformity of the ankle, 
unnecessarily and invasively performed intra-venous cannulation (IVC) on the woman's hand 
with your own equipment from your car without acceptable hygiene/safety standards, did not 
follow specific policy and without the ability to give pain relief, unnecessarily made a traction c-
splint of two crutches and compression bandages causing more pain when only RICE was 
needed (Rest, Ice, Compression, Elevation), unnecessarily cut the woman's clothing and 
underwear to facilitate the makeshift splint and bathroom use causing distress and 
embarrassment, all while an ambulance was on the way. 


 
6. A further notification was received on 17 February 2022 in relation to you and your behaviour 


while contracted as a paramedic at the Newmont Tanami Mine Site (Newmont) in the 
Northern Territory between 1 and 15 February 2022. You allegedly became fixated and 
obsessive about what you believed to be chemical exposure, to such an extent that it 
compromised the treatment of patients. A local Doctor, Dr Grant Townsend, concluded that 
you were operating in an unsafe manner and took steps to have you stood down. Dr 
Townsend also recommended that you undergo a formal psychiatric assessment before you 
be returned to duty due to concerns for your health. You subsequently left the mine site of 
your own accord but refer to yourself as a whistle-blower and have emailed the Minister for 
Health about alleged Lime poisoning at the Newmont Tanami Mine Site. A formal independent 
third-party investigation was implemented by Newmont to investigate the allegations raised by 
you. The investigation concluded that there is no evidence to support the allegations raised by 
you in this regard. 


 
7. You have provided responses to the notifications. You confirmed that you were present at the 


incident on 5 January 2022 as described and rendered assistance as a good Samaritan. You 
confirmed that you performed an IVC on the woman's hand with your own equipment, 
however, deny that this was done unsafely or in contravention of hygiene standards. You deny 
that you misdiagnosed a deformity to the ankle, outlining your assessment of the woman as 
having an achilles tendon injury. You deny that you unnecessarily made a traction c-splint, 
instead submitting that you had made a makeshift cradle with the crutches in order to 
immobilise the ankle for transport of the injured woman to the toilets. You deny that you were 
responsible for suggesting that her clothing be cut, deny that you were the one to cut them, 
and states that you weren't present when this occurred. You submit that the Ambulance 
Victoria crew were dismissive of you, and that they have been unreasonable in their 
assessment of your actions. In relation to the further notification, you have provided 
submissions in relation to what it means to be a whistle blower, and how whistle blowers are 
treated generally. 


 
8. The notifications, along with information provided by Dr Hokin, yourself, and witnesses is 


concerning, particularly noting that you are currently subject to conditions on your registration 
in relation to your health against the background of a previous notifications history. The 
issues raised are also of concern in circumstances where your performance and/or conduct 
have allegedly interfered with the effective treatment of patients and is alleged to have 
caused some distress to the patient(s) involved. 
 


9. On 13 April 2022 Dr Hokin provided an updated report in relation to your health, opining that 
you were fit to practise. It is unclear whether Dr Hokin was aware of the notifications or the 
concerns raised when reaching this opinion.  


 
10. Regardless, serious concerns remain in relation to your performance and conduct. It appears 


that with the patients the subject of these notifications, you failed to provide effective care, 
including by unnecessarily performing intra-venous cannulation using your own equipment 
from your car, inappropriately applying traction to an ankle injury, and by failing to take advice 
from colleagues where appropriate, and failing to consider alternative diagnoses for minor non-
specific symptoms other than chemical exposure.  
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11. While you are not currently working as a paramedic, in the circumstances there are unlikely to 
be adequate risk controls in place in the event that you do find employment. Accordingly, it is 
necessary for the Board to take interim action now in order to protect public health and/or 
safety.  


12. Noting the Board's paramount role of public protection, suspending your registration is the 
appropriate regulatory force necessary to mitigate the serious risk posed by your health, 
performance, and/or conduct. Lesser forms of regulatory action are insufficient to mitigate 
against the identified serious risk in circumstances where you appear to lack sufficient insight, 
where your performance and conduct has resulted in a medical practitioner deeming you to be 
a danger to patient care; and where this conduct has occurred both on and off shift.  


 
12. ("Health Practitioner Regulation National Law Act," 2009) provides boards the 


power to take "Immediate Action". The Board may utilise this provision under 


section 156 of the national law if  


a. the National Board reasonably believes that- 


i. Because the registered health practitioner's conduct, performance 


or health, the practitioner poses a serious risk to persons; and 


ii. It is necessary to take immediate action to protect public health or 


safety 


e. The National Board reasonbly believes the action is otherwise in the public 


interest. 


13. I conducted a search including, peer-reviewed databases to ascertain if there was 


more guidance on a potential definition or examples of what would constitute 


"serious risk to persons". The ("<Ahpra---Regulatory-guide---a-full-guide.PDF>,") 


states,  


14. "In considering whether a practitioner poses a serious risk to the public, a Board is 


not required to make factual findings about the practitioner's conduct (or 


performance or health). Often the fact of, and serious nature of, allegations about a 


practitioner, where supported by witness statements or other documentary material 


(even where the witness has not been cross-examined about their statement), will 


be sufficient to support a reasonable belief as to the existence of a serious risk" Pg 


19  


15. The Board will consider the specific nature of the serious risk… who may be at 


risk… the risk to the public of… incorrect or inadequate treatment… or a result of a 


lack of up-to-date medical knowledge. 


("Farshchi v Chinese Medicine Board of Australia [2018] VCAT 1617,") 
16. Section 156(1)(a) of the National Law does not, either in its own terms or as 


indicated by matters of context or purpose, require the relevant National Board or 


the appropriate responsible tribunal to choose between differing versions of 
past events (by way of forming a 'reasonable belief' in that regard) The decision-


maker's power under s 156(1)(a) is not so confined, albeit that, like all statutory 


powers, its exercise is subject to judicial review on the ground of legal 
unreasonableness and on other administrative law grounds. [39]  


17. Decided cases do not require this Court to adopt any of the Board's 
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constructions of s 156(1)(a) The power to take immediate action under section 


156(1)(a) is only enlivened if the Board (or the Tribunal on review) has formed 
a reasonable belief that:  


18. because of the practitioner's conduct, performance or health;  


19. the practitioner poses a serious risk to persons; and  


20. immediate action is necessary to protect public health or safety.  


21. The first of these matters is a factual one;  


22. the remaining two are evaluative. [91]  


23. All three matters, however, require the formation of a 'reasonable belief'. [92] A 


reasonable belief 'does not require proof of conduct' but rather 'an inclination 
of the mind toward assenting to, rather than rejecting, a proposition'. [93]. 


("Medical Board of Australia v Sami - [2022] VSC 90," 2022) 
24. First, in determining whether it holds a reasonable belief that—because of the 


practitioner's conduct, performance or health—the practitioner poses a serious risk 


to persons, the Board (and the Tribunal on review) should consider these 
questions: what serious risk does the practitioner pose (in short: 'serious risk of 
what')?; and to whom does the practitioner pose that serious risk (in short: 'serious 
risk to whom')? [97]  


25. Approaching the matter in this way greatly assists the Board (and the Tribunal 
on review) to determine whether it holds a reasonable belief that it is necessary 


to take immediate action, and what form that immediate action should take. 


Secondly, whilst the safety of the public must be the 'prime concern' under section 


156(1)(a), that safety should be secured with as little damage to the 
practitioner as is consistent with its maintenance. [98]  


26. And thirdly, immediate action may be taken under section 156(1)(a) where the 
alleged conduct is the same as the conduct to which the serious risk relates. 


But it is not confined to that scenario. For example, immediate action has been 


taken under that section where the alleged conduct (of posting material on social 


media) was not the same as the conduct to which the serious risk relates (of 


harming patients in the practitioner's practice). [99] 


("Medical Board of Australia v Sami - [2022] VSC 90," 2022) 
27. …the legal issue is whether, or to what extent or in what circumstances (if 


any), the National Board or the appropriate responsible tribunal must, by virtue of s 


156(1)(a), choose between competing versions of disputed past events (or at 


least adopt its own version of those events)—by way of forming a reasonable 
belief in that regard—before deciding whether to take 'immediate action' 
under s 156(1)(a). [9]  


28. As will be seen, s 156(1)(a) itself certainly does not impose any such 
obligation in express terms. And, as already mentioned, the powers conferred 
by s 156(1)(a) generally fall to be exercised, if at all, only on an interim basis and 


often in circumstances thought to be urgent. Nevertheless, strange as it may 
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seem, the Board originally contended in this case that s 156 (1)(a) (itself) does 
indeed impose on National Boards and on appellate tribunals—as a precondition 


to making a decision either way—an absolute obligation of the kind just 
mentioned. In all of the written material filed on behalf of the Board in this Court, it 


was contended, in effect, that the obligation was applicable in every case 
involving disputed past facts, without exception. there were three situations in 


which the putative statutory obligation would not apply.  
29. The first suggested situation is where the dispute does not extend to facts of a 


certain class, variously described as facts that are 'centrally important' or 'core' 
[7] [8] or 'essential' [9]. It seems that, where the disputed facts are not of that 
class, it would, according to what the Board now says, be open to make a 
decision to take, or to not take, immediate action under s 156(1)(a), as the 
National Board or the tribunal sees fit, without resolving the differences.  


30. The second suggested situation is where the Board or tribunal validly finds that, 
even if everything 'centrally important' or 'core' or essential' which has been 


alleged or raised against the practitioner as to past events were true, there 


would be no 'serious risk'. In this (second) situation, according to what the Board 


now says, there would be no need to resolve the differences because a 


decision not to take immediate action would necessarily follow in any event.  
31. The third suggested situation is where the Board or tribunal validly finds that it 


cannot , on the material before it, form a reasonable belief one way or the other. 
In this (third) situation, according to what the Board now says, there would be no 
obligation to 'do the impossible'. As a result, once again, the decision would 


have to be, the Board says, a decision action under s 156(1)(a). 


32. I have two diagnoses of ADHD and PTSD, noting the Board's wording "multiple" 


which if not considered in the context of what I will outline has a reasonable 


likelihood of being misleading via a well-known conduit of inherent bias, stigma, 


fear and misunderstanding commonly experienced within Western culture and 


mental illness. (Boysen et al., 2020; Corrigan & Watson, 2002; Dawson, 2021; 


Lancet, 2016; Morgan et al., 2021; Shahwan et al., 2022; Yin et al., 2020) This is 


supported by a significant body of evidence conceptualising stigma and elucidating 


mechanisms promoting its continued influence in all aspects of public life. Concepts 


of dehumanisation, ostracism, nepotism, fear and lack of knowledge were 


identified. The National Mental Health Commission has commenced significant 


policy initiatives at state and federal levels culminating from its origin in 


International Conventions of which Australia is a signatory. (ADHD Australia 


National Survey Report: The Voice Of The ADHD Community, 2020; Boysen et al., 


2020; Brown et al., 2022; Corrigan & Watson, 2002; "Good practices and 


challenges faced by States in using the Guidelines on the Effective Implementation 


of the Right to Participate in Public Affairs :report of the Office of the United Nations 


High Commissioner for Human Rights," 2022; Lancet, 2016; Morgan et al., 2021; 
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Nowak, 2008; Proctor et al., 2021; Royal Commission into Victoria's Mental Health 


Services: Final Report, 2021; Shahwan et al., 2022; William & Margery, 2018; Yin 


et al., 2020) 


33. “Stigma is a persistent, dry wind that strips us of our humanity. I chose to be 


involved because the National Stigma and Discrimination Strategy has the potential 


to ensure that the human rights of people who touch this earth differently are 


actively supported, so that we can live our lives in the ways that we choose.” Tim 


Heffernan - National Stigma and Discrimination Reduction Strategy  


34. Whether or not "depression" is a diagnosis in its own merit or whether it is a 


secondary manifestation of a core or primary diagnosis would be a suitable 


question for a consulting independent psychiatrist to determine. In my non expert 


journey of learning, I will state that "depression" is merely a symptom of a primary 


organic causation, namely, ADHD or resultant trauma from PTSD. (Arnold et al., 


2019; Australian Guidelines For The Prevention And Treatment Of Acute Stress 


Disorder, Posttraumatic Stress Disorder and Complex PTSD: Victims of Intimate 


Partner Violence (IPV), 2020; Young & Bramham, 2007) 


35. The condition placed on my registration is as follows, "1. The Practitioner must 


undertake treatment with a Psychiatrist (the treating practitioner(s)) and attend at a 


frequency determined by the treating practitioner(s). 2. Within 28 days of the notice 


of the imposition of these conditions, the Practitioner must provide the following to 


AHPRA:  


a) The contact details, on the approved form (HPF3), of all treating practitioners.  


b) Acknowledgement, on the approved form (HPF3), from the Practitioner that 


AHPRA may seek reports from the treating practitioner(s) on a 6 monthly basis. 


(c) Confirmation, on the approved form (HPNA3), from the treating practitioner(s) 


that they have seen a copy of the conditions on the Practitioner's registration and 


are aware AHPRA may contact them to seek reports.  


3. Within 21 days' notice of the imposition of these conditions the Practitioner must 


provide to AHPRA, on the approved form (HPC), the contact details of a senior 


person, such as the Director of Medical Services, Director of Nursing, Senior 


Practice Manager, Senior Manager, Senior Partner, Proprietor, Owner, or 


equivalent (the senior person) at each current place of practice. In providing this 


form, the practitioner acknowledges that AHPRA will contact the senior person and 


provide them with a copy of the conditions on the Practitioner's registration or 


confirm that the senior person has received a copy of the conditions from the 


Practitioner. The practitioner will be required to provide the same form:  


i. within seven days of the commencement of practice at each subsequent 


place of practice, and  


ii. within seven days of each and every notice of any subsequent alteration of 


these conditions.  


36. It is alleged that I failed to provide a full copy of my registration certificate [See 
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Email 2021 Apr 26 to Stevi Rokosuka – Operations Manager; Email compliance to 


AHPRA 2021 May 02; AHPRA Ack via email 2021 May 05]. This is incorrect and 


compliance was dutifully performed as required. 


37. It is alleged that I propositioned a pregnant female colleague to perform an abortion 


for a fee of $200 [I did not assess any pregnant females. I did not work with any 


females aside from a short duration at change of shift and she never advised me 


she was pregnant. There was no documentation to support the allegation. The 


“patient” or Colleague did not provide a written complaint.] I did not offer an abortion 


nor did I participate in any conversations about motherhood, pregnancy or anything 


else of the kind alleged.  


BRIEF CHRONOLOGY EXTRANEOUS ENTITIES AND ALLEGED EVENTS 
AMBULANCE VICTORIA 


38. At the rising severity of the pandemic in 2020, I wanted to assist with the growing 


pandemic, was successful at interview and I signed an employment contract with 


Royal Flying Doctors Service in Melbourne on the 27th March. I was engaged in a 


special circumstance where I was onboarded and inducted while waiting for 


Ambulance Victoria to make a decision on providing approval for me to work the 


non-emergency patient calls with RFDS at the non-emergency scope of practice. 


39. 2020 04 24 AV reject authorisation to work in Non Emergency Patient Transport 


sub-contracted work with AV. Never provide reason and appears to still hold 


detrimental views since conduct confessed 2015 Dec 22. The substantial mitigating 


context of chronic exposure to family violence, followed by diagnosis of PTSD were 


not adequately considered. I withdrew from unfair dismissal proceedings because I 


was “fighting for my life here. I can’t fight them too.” Jake Ferrara to Danny Hill 


United Voice Union.  


40. "the competing public interests that weigh against the taking of immediate action – 


for example: To the public interest in allowing an otherwise competent practitioner 


to continue to provide health services in an area of need; and to the public interest 


in ensuring the regulatory system responds proportionately and fairly when 


allegations are made." AHPRA regulation guide 


41. [See VEOHRC Review AV Vol 1;  


42. Email dated 2017 Jan 20 Ambulance Victoria: “Not for employment in the future”;  


43. Email dated 2020 Apr 24 RFDS “Unfortunately their response wasn’t as favourable 


as we would have hoped and they’ve indicated that at this point in time they’re not 


willing to grant us authorisation to roster you to work AV shifts. This is incredibly 


disappointing as we believed we put forward a pretty strong case for authorisation 


and demonstrated a layered support system for not just yourself but all our on-road 


workers.”;  


44. Email dated 2020 May 22 RFDS “Unfortunately as AV is unwilling to grant 


authorisation at this time we are regretfully unable to continue with your offer of 


employmentas is outlined in your contract.”;  
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45. "A female Paramedic asked for flexible work arrangements so she could care for 


her small children. She was blocked, belittled and feared retribution from her 


managers. It damaged her trust in the system and she felt unsafe to come to 
work. Her mental health and reputation suffered as she was labelled 
'difficult'…  


46. The breadth and depth of entrenched behaviours and power imbalances are 
impacting our people. Behaviours that do not align to the values of our 
organisation. Behaviours that do not align to the expectation of the community 


we are so proud to provide emergency care for. As the Commission rightly 


highlights, some such instances are not merely hurtful or harmful, they are 
unlawful…  


47. Sadly instead, incivility and disrespect have been shown to be so ingrained in 
our culture that people can't recognise how their individual behaviours 
contribute to an acceptance that this is 'just how we do things at Ambulance 


Victoria'. This is not acceptable…  
48. The actions of perpetrators – no matter their level of clinical or corporate 


experience – will not be tolerated. Their actions have harmed individuals. It will 
require a collective effort – by current and future governments, by today's 
Board directors and those who may join in the future, by the CEO and the 
Executive Committee, by everyone in the workforce and the organisation's key 


partners, including the Department of Health and the various unions and 


professional associations."  
Mr Tony Walker Associate Professor and CEO of Ambulance Victoria. 
(Independent Review into Workplace Equality AV - Vol. 1, 2021) 


49. 2021 09 23 - VEOHRC Impact Statement,  


“I cried for about 3 hours straight when AHPRA gave me the gift of being a 


Paramedic again. After that, I began to feel like I was worthy enough to start 


walking a mere knee height in the mud of my own doing. I was building momentum 


and getting more resilient. Knowing my impediments to employment and the 


inevitable rejection based on my mental illness I applied for a job with RFDS. I felt 


that to leave the past behind and never repeat it, I must own it and not hide it… 


50. Ambulance Victoria’s decision to reject my approval to work in non-emergency 


patient transport and RFDS decision to terminate my employment delt a crushing 


blow to my drive, motivation, and self-esteem. The weight of which made it hard to 


breathe and I fell back down into that darkness I came from. I felt like a loser… 


51. I had paid my debt to society and had worked hard to rebuild my mental health, but 


I guess I will always be eating with the dogs in the dirt, so what’s the point of even 


trying anymore. This experience made me feel like I was being told get back down 


in the mud where you belong and don’t ever think you can get back out again. I 


can’t exactly remember how long I agreed with this and put on a brave face for my 


son…  
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52. On this day I believe I am worthy, and I am a successful father. I would like to tell 


Ambulance Victoria and the general Manager of RFDS that I must not concern 


myself nor judge my worth as a human being with their opinions of me, of what I 


had done in the past and suitability for being a Paramedic… 


53. The only thing I can do is be a model citizen of society, give my all to my Paramedic 


profession and strive to continue to move forward and be successful for myself and 


my son. 


SAFETY DIRECT SOLUTIONS PTY LTD 
54. “Hey you know what though. Some of the workers have been coming up to me and 


saying things like "this is more than anyone has ever done for us since I've been 


here." and asking me questions which is a really good sign that they are noticing 


that I am genuine and I actually care about them. Its just sad that they have never 


or rarely experienced a workplace that values them as individuals and consults with 


them as more than just a roughneck or driller. So I said to one that I refuse to quit. 


They can ship me off if they choose to and block me from coming back but they 


have to do that I won't be giving up.” Email Sent Friday March 26 2021 at 21:20 to 


Angelique Slater – Executive Manager 


55. “Im feeling a little nauseous because Im very conflicted. So since day 2 the ongoing 


behaviour of the Rig Manager and the Safety Team Supervisor is all too familiar to 


me from my days in Ambulance Victoria. I know exactly what is it and I know why 


they do it. Power, Control and Greed and I know the legislation, regulations and etc 


that they are in direct contradiction of. I suspected behaviour like this would also 


come from the workers but to my surprise the guys are really awesome like I stated 


earlier. 


56. I think you know me now enough to know that this situation doesn't sit right with 


me. I want to keep working here, I like it and I could do some really wonderful 


things that won't necessarily cost much or Ill try and be as cost effective as I can. 


But to be hindered from my duty of care to others and well meaning advice to "shut 


up and take my money because they will get rid of you." I can't live with myself if I 


didn't report what is going on here.  


57. These guys have people at home that love them and some may even not have 


anyone that loves them to go off the rig to. If anyone of them looked me in the eye 


and said you knew what they do there why didn't you do something, fear for my 


own job and the potentially hostile unknown is not good enough. You've seen that 


training package I was putting together. The way those two run this place and the 


way the oil and gas industry has used corrupt and illegal practices to break their 


workers into compliance and don't speak up about mental health or other taboo 


topics is horrible to see.  


58. One guy was thanking me for putting out electrolytes for them and we were talking 


about hydration and the Rig manager came in. His body language changed, alert 


and fidgety and closed off the talk and left. The intimidation here is real and 
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everyone knows it. Everyone but me. Why is that? Because I'm new to Oil and gas 


rigs, so I haven't been conditioned into the compliance or booted out and 


blacklisted for standing up for human rights. Unfortunately they buy their silence as 


well. 


59. So many pieces of work place law, regulation and duty are broken and I know it. I 


feel sick. I can't let myself rest because I'm in an airconditioned hospital and they're 


out there losing > 3L sweat with no electrolyte replacement. And why is that? "Oh 


we will be getting more when the drilling starts." Email Sent Friday March 27 2021 


at 21:20 to Angelique Slater – Executive Manager 


MEDICAL RESCUE PTY LTD 
60. 2021 April 26 I answered a spam recruiting email for urgent placement at the 


Snowy Hydro Project “Immediate short term… There is also potential for this 


position to be ongoing…” Employment documents including AHPRA certificate and 


Police check provided at 15:13 


61. 2021 May 01 Medical Rescue fail to keep their promise of providing casual contract 


prior to arrival to site.  


62. 2021 May 02 Compliance documentation sent to AHPRA and acknowledged 2021 


May 05. 


63. 2021 May 10 Send Email containing Drug and Alcohol program deficiencies of the 


Australian Standard advising concern that the policies appears to be punitive, fails 


to correlate to a corresponding termination policy and employees terminated post 


non negative test are not provided any support or direction to the company 


Employee Assistance Program. I specifically raised the issue of vulnerability of 


these workers and risks of suicide or self harm. My case at the Fair Work 


Commission covered adverse action for exercising a workplace right.  


64. 2021 May 27 Fair Work Application lodged 


MICHAEL SMITH CONTACTS AHPRA  
65. 2021 Jun 09 AHPRA reply to Smith RE: Concerns with me 


66. 2021 Jun 16 Rokosuka Emails AHPRA just before hearing at 1025 "Can I please have an 
indication of when I will receive the necessary information regarding Reece Storm" 


67. 2021 Jun 16 Fair work Hearing.  


“…my AHPRA certificate or my AHPRA registration. I notice that - so I gave it to 


Samantha first via email and then I was asked for it again… was there any 


particular reason why the AHPRA certificate was needed twice?” Reece 


STORME 2021 Jun 16 


68. “I believe the second time it was requested was so it could be uploaded to our 


onboarding system, which is normal procedure for any new employees, whether 


they are casual or full time… The client also requests evidence of AHPRA 


registration before they will approve them for flights and induction” Ms Stevi 


Rokosuka – Operations Manager 2021 Jun 16 


69. “…the two weeks that I worked there, did you receive any information from anyone 


about my conduct or how I was going?” Reece STORME 2021 Jun 16 
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70. “If I was concerned about conduct or any issues that were happening on site 
we would have had a discussion and there would have been the possibility 
that you would - you know, if there was a significant issue or concern, removed 
from the site, which you weren't.” Stevi Rokosuka 2021 Jun 16 


71. “Commissioner, can we put forward an objection here? His AHPRA registration 
has no impact on whether or not he was dismissed, and it certainly (indistinct).” 


Mr Michael Anthony Smith – Director of Medical Rescue 2021 Jun 16  


Ferrara V Medical Rescue Pty Ltd; 24-7 Assistance Pty Ltd T/A Medical Rescue 


C2021/3009 [2021] FWC 4913]  


72. <MICHAEL ANTHONY SMITH, AFFIRMED [12.46 PM] 
73. “Why shouldn't I infer that the reason they didn't respond was because you had 


instructed them not to engage Mr Ferrara any further?” Commissioner McKinnon 


74. “That is untrue. I've never given any direction at all not to engage Mr Ferrara 
again… the applicant's employment was not terminated at the initiative of the 
respondent as required by subsection 386(1)(a) of the Act. It ended on or as 
of 13 May 2021 as a matter of law that expiry of the fixed term agreement.” 
Michael Anthony Smith - Affirmed testimony 


75. [Decision Published 2021 Aug 10 [2021] FWC 4913] 
“There is at least a circumstantial case that Mr Ferrara was denied the opportunity 


of full-time employment for reasons related to his personal background and/or 


medical condition, although this is strongly denied by Medical Rescue. Such 


concerns can be dealt with under section 372 of the Act, which deals with general 


protections disputes that do not involve the dismissal of an employee.” 


Commissioner McKinnon 


76. 2021 Jun 18 "It is unfortunate that AHPRA did not get in contact with us regarding 


MR Storme's registration requirements in a timely manner… If his restrictions are 


related to mental illness then this needs to be escalated” Dr Glen McKay 


77. 2021 Jul 19 I Declined Calderbank offer to drop proceedings. [Affinity Lawyers] 


DR MCKAY PHONES AHPRA PROVIDING VERBAL NOTIFICATION 
78. 2021 Jul 20 Dr McKay Calls AHPRA speaking to Perdita Barrington "[Reece is ] 


Unusual person, So unusual that staff looked him up on the Ahpra site to see 


whether there were any conditions, "We should be reporting psychiatric illness" 


DR MCKAY SUBMITS MANDATORY NOTIFICATION 
79. Same day submitted an anonymous online complaint  


"We were aware that there was a condition on his registration but as he only 


worked for us on a 2 week casual contract, we never received details from AHPRA 


about what this condition was. I still do not know what this is…" 


80. "I was also notified of an incident where Mr Storme offered to "take a woman out 


behind the clinic and perform a termination of her pregnancy for 200 dollars." 


81. "The other paramedic present in the room filed a complaint about his conduct 
with our management team" 
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82. "I contacted his previous employer (Stewart Masson from Safety Direct 
Solutions in Perth stewart@sdsaus.com.au)..."  


83. "Stewart advised that he also experienced unprofessional conduct and that 


within a week of employing Mr Storme he had to be removed from the 
offshore gas rig where he had locked himself in a room and refused to come 
out and was writing numerous complaints to regulatory agents…" 


84. "I then contacted the Commissioner of Ambulance Victoria to understand what 


had happened with his employment with the ambulance service… Ambulance 


Victoria… expressed a willingness to speak to an investigator from AHPRA. 


Which suggests to me they too have observations to share." 


85. "Mr Storme who has recently changed his name through deed poll for a second 


time needs a psychiatric assessment of his fitness to practice and that he 
should not be allowed to practice without supervision"  


86. I believe Mr Storme is moving through the private sector working for very brief 


periods of time with different employers and then when dismissed or no longer 


engaged following unusual or inappropriate conduct, he uses the fairwork 
commission to file baseless complaints as a way to intimidate employers 


causing reluctance to report his conduct. I have spoken to our lawyers about what 


to do in this instance and they have advised that i should be reporting Mr Storme as 


a mandatory reporting obligation. If Mr Storme's conditions have anything to do 
with psychiatric history or assessments or monitoring then this notification 
needs to be taken seriously. I do not believe he is fit to practice and would 
benefit form at very minimum an assessment and ongoing counselling… This 


will be the second time he has formally changed his name. which should also be 


considered a red flag…  


87. I confirm that the information I have provided is true and correct to the best 
of my knowledge and belief Ticked Declaration 


END DR GLENN MCKAY MANDATORY NOTIFICATION 
88. 2021 07 29 Email Worksafe QLD raising concerns of psychosocial harm at Medical 


Rescue Pty Ltd as their part-time HR manager Samantha Pitura whilst under 


pressure disclosed “I have to take calls from home because we are so busy” or 


words to this effect. After the hearing it was clear she had no authoritative role in 


adverse action against me, rather, Michael Smith the Director made all the 


decisions including who to hire and not hire, despite having an Operations 


Manager. I reached out to Sam concerned for her wellbeing and said I would 


amend documentation to reflect that she was not the decision maker and just 


following directives from Michael Smith. She thanked me for my concern and 


advised that Michael terminated her employment within a day or two of the hearing.  


89. 2021 Aug 02 Email Dr McKay "We have not met but I have been following the 
series of complaints and reports…" These reports were not made without research 


to support them. Each one was supported by peer reviewed material that supported 
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the complaints, specifically, Phoenix corporation setup in that the contracts were 


assigned to the entity Medical Rescue Pty Ltd but, employees were assigned to the 


entity 24-7 Assistance Pty Ltd. The relationship declaration with ASIC did not 


disclose the entities were related which meant that 24-7 Assistance could be wound 


up without paying employee outstanding pay and Medical Rescue Pty Ltd would 


start up somewhere else and start again (Anderson, 2016; H. ANDERSON, 2018; 


Anderson, 2019; Anderson et al., 2015; H. L. Anderson, 2018; Helen Anderson, 


2014; Helen Anderson, 2017; Inquiry into the practices of the labour hire industry in 


Queensland, 2016; Inquiry: Incidents of, and trends in, Corporate Avoidance Of The 


Fair Work Act 2009, 2016; National-Retail-Association, 2018). 


90. 2021 12 07 - Paramedic Council NSW, dismiss Dr McKays notification although do 


not provide a reason the decision was made. 


91.   


NOTIFICATIONS 00489774 and 00490403 
92. I have provided a detailed response to both of these notifications via email dated 


2022 April 07. There is nothing further I wish to add to this matter. 


NEWMONT CORPORATION – TANAMI GOLD MINE 
93. To assess the creditability of the Independent Report prepared by Glasshouse 


Consulting Pty Ltd I conducted a search for relevant criteria or standards that apply 


to satisfy the intended independence of impartiality of the kind reported by 


glasshouse. I used the Victorian Document “Guidance for Organisations: 


Investigating a Reportable Conduct Allegation, Commission for Children and Young 


People (2018)”  


94. A summary is as follows: 
• consider the proposed investigator’s skills and experience  


• conduct appropriate screening to make sure the proposed investigator is  


appropriate  


• sight the investigator’s certificate and/or qualifications; a Certificate IV in  


Government Investigations is appropriate  


• check that their training is up to date and relevant to the investigation  


• identify any conflicts of interest or concerns about possible bias  


95. Conflicts of interest  
It is important to ensure that an investigator does not have a conflict of interest that 


could give rise to a perception of bias, or actual bias, in the way they investigate 


reportable allegations.  


• an actual conflict of interest, where a conflict of interest actually exists  


• a potential conflict of interest, where a conflict of interest could happen in the  


future and steps should be taken to stop that from happening  


• a perceived conflict of interest, where a reasonable person might think that an  


investigator could be influenced by a personal interest, regardless of whether 


the investigator is actually being influenced or not. 
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96. Types of evidence  
• Physical evidence, including documentary evidence such as emails or photos; or 


records such as rosters or incident reports; or objects such as mobile 


phones or computers  


• Site inspections, which may lead to an investigator taking photographs of 


locations or making a diagram  


• Direct evidence from the alleged victim, the alleged victim’s parents or carers, 


from witnesses about what they saw, heard or did as well as from the 


subject of allegation themselves  


• Expert evidence, including technical or specialist advice from, for example, a 


doctor, psychologist or a computer expert. 


97. Procedural fairness 
• is provided with an opportunity to respond to the allegations and any relevant  


evidence that has been obtained during the course of an investigation • is 


made aware of the consequences of the investigation in the event that any 


adverse findings are made  


• has a reasonable opportunity to respond to the relevant evidence  


• has a reasonable opportunity to give their side of the story 


98. Determining weight afforded to evidence 
• How reliable is the evidence?  


• Is there another piece of evidence that either supports or contradicts the evidence  


in question?  


• How plausible is the evidence in all of the circumstances – does it have a ‘ring of  


truth’  about it?  


• What is the source of the evidence? Is the evidence objective, such as CCTV  


footage, or is it just a rumour?  


• Do relevant witnesses give consistent accounts?  


• Was the person who is the subject of the allegation given an opportunity to  


comment on the evidence and were they given an opportunity to tell their side 


of the story?  


A decision-maker should base their findings on evidence of weight and not on 


suspicion, rumours  or hunches. 
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99.  
Pg 21(Guide for Organisations: Investigating a Reportable Conduct 


Allegation, 2018) 


(Australian Government Investigations Standards, 2011) 


100.  


101. “For his part Mr Boscato had no complaints about the way he was treat. He felt he 


received good care.” Pg 3  


102. “Dr Townsend later described the injury as a superficial burn” The appropriate 


action was taken in that Mr Boscato was removed from duty and sent home to 


recuperate. 


103. Omits the evidence given by the Supervisor stating that looks like the one we had 


two weeks ago. Also omits the flood water into the work area. With the white 


crystalised residue left behind. Omits the Fitter and Turner who presented same 


day with minor dermatitis. Omits the heavy rain over several days that caused the 


flood water and puddles outside. The substances was isolated to the rain water 


pools and was not dispersed else where that would be the case if it was dust 


suppression water. 


104.  


105. The water samples were tested in house. Results were not provided and an 


independent lab and report were not conducted. 


106. I did not state it was lime, it was an unknown substance in the context of chemical 


burns 


107. I have always complied with my conditions and practiced in a professional manner 


at all times. I note that the Board has yet to acknowledge the first notification made 


by Medical Rescue Pty Ltd Director and medical Doctor Glenn McKay was made in 


compromised circumstances and would appear to the reasonable person that the 


motives of their actions may not have been genuine or perhaps even lawful. I would 


expect that the information the Board is relying on from the directors of Medical 


Rescue be disregarded as vexatious and not creditable or perhaps a detailed 


explanation from the board for why it is relevant. It does not appear to be 


reasonable for the Board to provide any weight to this notification for reasons above 
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particularly, as it was dismissed by the Paramedic Council of NSW on the 20 


November 2021. 


108. Additionally, Dr Glenn McKay contacted my first employer of 2021, Stewart 


Masson Director of Safety Direct Solutions Pty Ltd sharing confidential employment 


information about me where Stewart alleged some of the conduct the Board used in 


"Attachment A" concerning "locking myself in a room". The context with this 


employer is highlighted in the two emails to Angelique Slater above.  


 


109. Similarly, the allegations arising from a workplace dispute of the kind where a 


whistle-blower action was potentially made would reasonably be viewed as a 


compromised set of circumstances in which it is plausible the motivation for such 


alleged behaviour is for the purpose of discrediting and victimising me as the 


practitioner performing my duty in good faith and consistent with the Paramedic 


Code of Conduct. In turn, it would then be reasonable to attribute significantly less 


weight to these allegations.  


 


110. Another consideration is necessity and urgency. ""The concept of what is 


'necessary' has been stated to be 'a flexible one and one that varies according to 


the nature of the case. In the context of immediate action, it is best understood 
as being the same as 'required'. The nature and seriousness of the 
practitioner's conduct or performance deficiencies, or impairment/potential 
impairment, are decisive factors" Pg 19 (AHPRA, 2021) 


 


111. "In the Public Interest" is an additional branch of legislated authority to enact 


"immediate action". "The Court held that the example in the National Law is not 


exhaustive. The Court also held that the word 'otherwise' in the sub-section 


indicates that this ground 'provides an additional and alternative source of power 


that is available' where none of the other grounds are met. It later commented that,  


 


112. … in other cases, it may be necessary to take action to reassure the public that the 


regulatory system is safe and adequate to protect the public and the reputation of 


the profession as a whole … As a consequence, the Board may conclude, in those 


circumstances, that it is in the public interest to take immediate action in order to 


address the question of public confidence. The relevant public confidence to which 


the example is directed is confidence in the profession of services by health 


professionals" pg 20 (AHPRA, 2021) 


 


113. "the competing public interests that weigh against the taking of immediate action – 


for example: To the public interest in allowing an otherwise competent 
practitioner to continue to provide health services in an area of need; and to 
the public interest in ensuring the regulatory system responds 







Statutory Declaration of Reece FERRARA  PAR0002300706 
 


Page 19 of 27 
 


proportionately and fairly when allegations are made." 
  


114.  


 


115. Despite RFDS' unique approach to working with the complexities of my 


circumstances and history with AV. Ambulance Victoria and its executive refused to 


authorise me to work in non-emergency patient transport despite being registered. 


This decision was made in the midst of a declaration of a Public Health State of 


Emergency (SARS Covid-19), AV never acknowledged my existence, failed to 


show or provide notice of being unable to attend via video link to the VEOHRC 


Conciliation hearing and have never provided a reason for their decision.  


 


116. I have formed the genuine and researched view that AHPRA has unlawfully 


conducted itself and been compromised by conflicts of interest and the influence of 


private enterprise retaliation for exercising a workplace right. AHPRA continues to 


act in open dismissal of expert advice and persists in pursuing regulatory sanctions 


against me. The latest update is the immediate action of suspension of my 


registration. I have read the Senate Inquiry into AHPRA dated April 2022. For the 


reasons and evidence provided below, I am making a formal declaration of No 


Confidence in the administration of the National Paramedicine Board of AHPRA. I 


will no longer be subjected to arbitrary and conflicting decision contrary to expert 


oinion. AHPRA is being used as a tool to extend the revenge of a private company, 


Medical Rescue Group and its directors, Mr Michael Smith and Dr Glenn McKay 


into the public service in order to have me removed from Paramedicine for 


exercising a workplace right whilst continuing the pattern of conduct of Ambulance 


Victoria  


 


117. The deterioration in my mental health, which has added to the fabricated 


allegations that formed the commencement of my investigation, was disproved and 


the result of poor administration of AHPRA itself. Despite this fact, AHPRA 


continues to cause psychological harm by building on their original conduct of 


withholding information and misleading communications of a covertly deceptive 


nature. Their "concerns" failed to correlate to creditable clinical evidence, relies on 


hearsay, and despite providing simple and clinically justified reasoning, the 


allegations remain upheld, and the sanctions continue. It has left me, at times, 


feeling despair, hopelessness, anger, frustration, depression and suicide. Only 4 


years before Post Traumatic Stress Disorder nearly defeated me.  


 


118. A significant weakness of mine is the vulnerability and distress that arises when, 


despite my best efforts to prove I am telling the truth, the subject of the attempts to 


prove my honesty does not believe me, which appears to have a negative feedback 
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cycle that can continue depending on the criticality of the associated factors. When 


confronted by an arbitrary application of standards, this vulnerability can spiral 


beyond my ability to mitigate, particularly when ethical and integrity standards bind 


a public authority. AHPRA's conduct and its unlawfulness rocked me to my core. 


The threat of taking away my second love in this world, Paramedicine, forced me 


into a destabilised state of mind. Furthermore, I believe that destabilisation was 


compounded by adverse actions from a corrupted resources industry involving 


mining, oil and gas. Paramedics are providing healthcare in a financial conflict of 


interest. They benefit from safety bonuses awarded for low numbers of workplace 


injuries where they are the treating practitioner and assign the workplace category 


of their own volition or succumb to coercion and pressure. 


119. I have noticed the Board seems to be fixated on a diagnosis of Borderline 


personality disorder (BPD). Despite Dr Ingram's assessment, where he mentions 


explicitly "I found no evidence of this (BPD)" I am at a loss in understanding how 


the Paramedicine board would still see this is mentioned in its reasoning and how a 


reasonable person would be able to argue its’ continued relevance, lest it be 


vexatious. (Holle & Karakashian, 2021; Proctor et al., 2021) 


120.  


 


 


121. To support my statement in paragraph 4, I will rely on the recent Senate Inquiry, 
(Administration of registration and notifications by the Australian Health 
Practitioner Regulation Agency and related entities under the Health 
Practitioner Regulation National Law, 2022) 


"In 2016 the Senate Community Affairs References Committee (the committee) investigated the 


role of the existing health complaints process in dealing with the bullying and harassment 


of medical students and practitioners. This included how the notifications process itself 


had been misused by some practitioners as a form of bullying." (Senate Community 


Affairs References Committee, Medical complaints process in Australia, November 2016, 


p. 4).  


  


Bias and conflicts of interest  
 3.115 Inquiry participants, including a number of confidential submitters, raised 


concerns about conflicts of interest affecting the notifications process.139  


 3.116 Concerns about bias were also raised, mostly in the context of board 


memberships, and the suggestion that, in some professions, membership was 


not representative, and this has resulted in biased notification outcomes.140  


 3.117 For example, the Australian Association of Psychologist incorporated 


submitted that the national and state boards do not reflect the diversity of the 


profession, which leads to bias regarding what is 'reasonable' in practice when 


doing an investigation.141  







Statutory Declaration of Reece FERRARA  PAR0002300706 
 


Page 21 of 27 
 


   


122. "I have learned that for some people who dedicate themselves to caring for the 


Victorian community, their experiences at Ambulance Victoria have been marred by 


unlawful or harmful workplace conduct – discrimination, sexual, harassment, 


bullying, victimisation and everyday incivility or disrespect. For too many, the 


impacts have been profound and long-lasting… of course, Ambulance Victoria is 


not alone in them. This report – the findings about the nature, extent, impact and 


drivers of discrimination, sexual harassment, bullying and victimisation – should be 


a wake-up call to all Board directors and CEOs. No matter the industry, no one is 


above the law.":- Ro Allen, Victorian Equal Opportunity and Human Rights 


Commissioner (Independent Review into Workplace Equality AV - Vol. 1, 2021) 
 


123. "The voices of victim survivors have been heard. On behalf of the Board, I 


acknowledge and unreservedly apologise to the people – past and present - who 


have experienced unacceptable hurt and harm within the Ambulance Victoria 


workplace. I apologise for the further harm caused when the organisation's 


response has failed them." Mr Ken Lay Associate Professor and Chair of 


Ambulance Victoria (Independent Review into Workplace Equality AV - Vol. 1, 


2021) 


 


 
124. I believe the substance of AHPRA's choice to pursue regulatory action against me 


has been founded on the fabricated allegations of an ex-employer Medical Rescue. 


The directors of this company, Mr Michael Smith (MICA Paramedic) and Registered 


Medical Doctor Glenn McKay have engaged in victimisation and retaliation for 


pursuing an employment dispute in the fair work Commission. Utilising Mr Michael 


Smith's connections with several AHPRA Paramedicine board members, in 


conjunction with sharing employment information with another previous employer 


Safety Direct Solutions in Western Australia and CEO of Ambulance Victoria Mr 


Tony Walker, AHPRA via the Paramedicine Board have compromised its 


judgement to what would reasonably be perceived as a conflict of interest.  


 


125. For the pupose of the following request, The Public Service Act 1999 defines a 


statutory agency as "a body or group of persons declared by a law of the 


Commonwealth to be a Statutory Agency for the purposes of this Act."  


 


126. The Australian Public Service Values are defined in section 10, specifically: 


(2) Ethical – The APS demonstrates leadership, is trustworthy, and 


acts with intergrity, in all that it does. 


(3) Respectful – The APS respects all people, including their rights 


and their heritage 
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(4) Accountable – The APS is open and accountable to the 


Australian Community under the law and within the framework of 


Ministerial responsibility. 


(5) Impartial – The APS is apolitical and provides the Government 


with advise that is frank, honest, timely and based on the best 


available evidence.  


 


127. Section 13 outlines the APS Code of Conduct: 
  (1) An APS employee must behave honestly and with integrity in connection 


with APS employment. 


(2) An APS employee must act with care and diligence in connection with APS 


employment. 


(3) An APS employee, when acting in connection with APS employment, must 


treat everyone with respect and courtesy, and without harassment. 


(4) An APS employee, when acting in connection with APS employment, must 


comply with all applicable Australian laws. For this purpose, Australian law 


means: 


   (a) any Act (including this Act), or any instrument made under an Act; 


or 


   (b) any law of a State or Territory, including any instrument made 


under  


                                such a law. 


(5) An APS employee must comply with any lawful and reasonable direction 


given by someone in the employee's Agency who has authority to give the 


direction. 


(6) An APS employee must maintain appropriate confidentiality about dealings 


that the employee has with any Minister or Minister's member of staff. 


  (7) An APS employee must: 


   (a) take reasonable steps to avoid any conflict of interest (real or  


                                apparent) in connection with the employee's APS employment; and 


   (b) disclose details of any material personal interest of the employee 


in  


                                   connection with the employee's APS employment. 


  (8) An APS employee must use Commonwealth resources in a proper manner  


                   and for a  proper purpose. 


(9) An APS employee must not provide false or misleading information in 


response to a request for information that is made for official purposes in 


connection with the employee's APS employment. 


  (10) An APS employee must not improperly use inside information or the 


employee's  


                   duties, status, power or authority: 
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   (a) to gain, or seek to gain, a benefit or an advantage for the 


employee  


                                 or  


                                any other person; or 


   (b) to cause, or seek to cause, detriment to the employee's Agency, 


the   


                                Commonwealth or any other person. 


  (11) An APS employee must at all times behave in a way that upholds: 


   (a) the APS Values and APS Employment Principles; and 


   (b) the integrity and good reputation of the employee's Agency and 


the  


                                 APS. 


  (12) An APS employee on duty overseas must at all times behave in a way 


that  


                    upholds the good reputation of Australia. 


  (13) An APS employee must comply with any other conduct requirement that is  


                    prescribed by the regulations. 


 


128. I am formally requesting the board members declare any potential conflicts of 


interest through official, professional, private or otherwise, which could be linked to 


Mr Michael Smith Director of Medical Rescue, Mr Glenn McKay Director of Medical 


Rescue Group and Mr Tony Walker CEO of Ambulance Victoria. This request is 


made with regard to, 


a. The Public Services Act 1999 


b. Public Governance, Performance and Accountability Act 2013 


c. Office of the Commonwealth Ombudsman: Conflict of interest Guidelines 


Sep 2017 


d. Australian Public Service Commissioner's Directions 2022 


 
Newmont Tanami Independent Safety Investigation ver. 1 March 8, 2022 


 
129. "…It is usual practice that an interview would be arranged with the 


complainant in any investigation. However,… Dr Townsend recommended that a formal 


psychiatric evaluation of Mr Ferrara be made prior… If it hasn't happened, then it is our 


view that there would be little value in interview with the complainant… it [Independent 


Investigation] is limited to general information in the opinion of the author"  


130. "For his part, Mr Boscato has no complaints about the way he was 


treated, He felt he received good care… Dr Townsend described the injury as a 


superficial burn, and sent home to recuperate…" [Note I conducted the treatment of Mr 


Boscato. pg 3 Newmont Tanami Independent Safety Investigation ver. 1 March 8, 2022 
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Constitutive elements: In the context of psychological torture, 


(a) "Mental suffering" refers primarily to subjectively experienced mental 


suffering but, in its absence, can also refer to objectively inflicted mental harm alone. 


(b) "Severity" of mental pain or suffering depends on a wide range of factors 


that are endogenous and exogenous to the individual, all of which must be holistically 


evaluated on a case-by-case basis and in the light of the specific purpose pursued by the 


treatment or punishment in question. 


(c) "Powerlessness" refers to the victim's inability to escape or resist the 


infliction of mental pain or suffering, and can be achieved not only through physical 


custody but also, for example, through incapacitating medication, deprivation of legal 


capacity, serious and immediate threats, and social contexts marked by coercive 


control, mobbing, cyber-bullying, and persecution. 


(d) "Intentionality" is given as soon as the perpetrator knew or should have 


known that, in the ordinary course of events, his or her acts or omissions would result 


in the infliction of severe mental pain or suffering, whether alone or in conjunction with 


other factors and circumstances. 


(e) "Purposefulness" is given when mental pain or suffering is inflicted for 


purposes such as interrogation, punishment, intimidation and coercion of the victim or 


a third person, or with a discriminatory nexus, regardless of purportedly benevolent 


purposes such as "medical necessity", "re-education", "spiritual healing", or 


"conversion therapy". 


(f) "Lawful sanctions" cannot include any sanctions or measures prohibited 


by relevant international instruments or national legislation, such as prolonged or 


indefinite solitary confinement, sensory manipulation, collective punishment, 


prohibition of family contacts, or detention for purposes of coercion, intimidation, or 


for reasons related to discrimination of any kind. 


85. Predominant methods: In contrast to physical torture, which uses the body and 


its physiological needs as a conduit for affecting the victim's mind and emotions, 


psychological torture does so by directly targeting one or several basic psychological 


needs, such as: 


(a) Security (inducing fear, phobia and anxiety) 


(b) Self-determination (domination and submission) 


(c) Dignity and identity (humiliation, breach of privacy and sexual integrity) 


(d) Environmental orientation (sensory manipulation) 


(e) Social and emotional rapport (isolation, exclusion, emotional 


manipulation) 


(f) Communal trust (institutional arbitrariness and persecution) 


1. As yet, the Paramedicine Board has not clearly defined their concerns. From their reasoning, 
they provide events without context, omit significant multitudes of information from myself as the 
practitioner with documentation to support such information whilst appearing to place significant 
wieght on third party sources without supporting information. Even after reviewing a significant amount 
of material I still find myself confused with the Boards actions whose motives remain unclear. 
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I understand that a person who intentionally makes a false statement in a statutory declaration is 
guilty of an offence under section 11 of the Statutory Declarations Act 1959, and I believe that the 
statements in this declaration are true in every particular. 
 


3 Signature 
of person 
making the 
declaration 


 
 
4 [Optional: 


email 
address 
and/or 
telephone 
number of 
person 
making the 
declaration] 


 


3 
 
 


 


4 


5 Place 
6 Day 
7 Month and 


year 


Declared at 5                                            on 6                             of 7   
 
Before me, 
 


8 Signature 
of person 
before 
whom the 
declaration 
is made 
(see over) 


 


8 
 
 


9 Full name, 
qualification 
and 
address of 
person 
before 
whom the 
declaration 
is made (in 
printed 
letters) 


 
 
10 [Optional: 


email 
address 
and/or 
telephone 
number of 
person 
before 
whom the 
declaration 
is made 


 


9 
 
 
 
 


 


10 


 


 


Note 1   A person who intentionally makes a false statement in a statutory declaration is guilty of an offence, the punishment for 
which is imprisonment for a term of 4 years — see section 11 of the Statutory Declarations Act 1959. 


Note 2   Chapter 2 of the Criminal Code applies to all offences against the Statutory Declarations Act 1959 — see section 5A of 
the Statutory Declarations Act 1959. 
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A statutory declaration under the Statutory Declarations Act 1959 may be made before– 


(1) a person who is currently licensed or registered under a law to practise in one of the following occupations: 
Architect   Chiropractor  Dentist 
Financial adviser  Financial Planner  Legal practitioner 
Medical practitioner  Midwife   Migration agent registered under Division 3 of Part 3 of the Migration Act 1958 
Nurse   Occupational therapist  Optometrist 
Patent attorney  Pharmacist   Physiotherapist 
Psychologist  Trade marks attorney  Veterinary surgeon 


(2) a person who is enrolled on the roll of the Supreme Court of a State or Territory, or the High Court of Australia, as a legal practitioner (however described); or 


(3) a person who is in the following list: 
Accountant who is: 


a) a fellow of the National Tax Accountants' Association; or 
b) a member of any of the following: 


i. Chartered Accountants Australia and New Zealand; 
ii. the Association of Taxation and Management Accountants; 
iii. CPA Australia; 
iv. the Institute of Public Accountants 


Agent of the Australian Postal Corporation who is in charge of an office supplying postal services to the public 
APS employee engaged on an ongoing basis with 5 or more years of continuous service who is not specified in another item in this list 
Australian Consular Officer or Australian Diplomatic Officer (within the meaning of the Consular Fees Act 1955) 
Bailiff 
Bank officer with 5 or more continuous years of service 
Building society officer with 5 or more years of continuous service 
Chief executive officer of a Commonwealth court 
Clerk of a court 
Commissioner for Affidavits 
Commissioner for Declarations 
Credit union officer with 5 or more years of continuous service 
Employee of a Commonwealth authority engaged on a permanent basis with 5 or more years of continuous service who is not specified in another 
item in this list 
Employee of the Australian Trade and Investment Commission who is: 


(a) in a country or place outside Australia; and 
(b) authorised under paragraph 3 (d) of the Consular Fees Act 1955; and 
(c) exercising the employee's function at that place 


Employee of the Commonwealth who is: 
(a) at a place outside Australia; and 
(b) authorised under paragraph 3 (c) of the Consular Fees Act 1955; and 
(c) exercising the employee's function at that place 


Engineer who is: 
a) a member of Engineers Australia, other than at the grade of student; or 
b) a Registered Professional Engineer of Professionals Australia; or 
c) registered as an engineer under a law of the Commonwealth, a State or Territory; or 
d) registered on the National Engineering Register by Engineers Australia 


Finance company officer with 5 or more years of continuous service 
Holder of a statutory office not specified in another item in this list 
Judge 
Justice of the Peace 
Magistrate 
Marriage celebrant registered under Subdivision C of Division 1 of Part IV of the Marriage Act 1961 
Master of a court 
Member of the Australian Defence Force who is: 


a) an officer 
b) a non-commissioned officer within the meaning of the Defence Force Discipline Act 1982  with 5 or more years of continuous service 
c) a warrant officer within the meaning of that Act 


Member of the Australasian Institute of Mining and Metallurgy 
Member of the Governance Institute of Australia Ltd 
Member of: 


a) the Parliament of the Commonwealth 
b) the Parliament of a State 
c) a Territory legislature 
d) a local government authority 


Minister of religion registered under Subdivision A of Division 1 of Part IV of the Marriage Act 1961 
Notary public, including a notary public (however described) exercising functions at a place outside 


a) the Commonwealth 
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b) the external Territories of the Commonwealth 
Permanent employee of the Australian Postal Corporation with 5 or more years of continuous service who is employed in an office providing postal 


services to the public 
Permanent employee of 


a) a State or Territory or a State or Territory authority 
b) a local government authority 


with 5 or more years of continuous service, other than such an employee who is specified in another item of this list 
Person before whom a statutory declaration may be made under the law of the State or Territory in which the declaration is made 
Police officer 
Registrar, or Deputy Registrar, of a court 
Senior executive employee of a Commonwealth authority 
Senior executive employee of a State or Territory 
SES employee of the Commonwealth 
Sheriff 
Sheriff's officer 
Teacher employed on a permanent full-time or part-time basis at a school or tertiary education institution 


 
 
 







the world. Start off by making your bed… It will not be easy. Start off the day with
a task completed. Find someone to help you through life. Respect EVERYONE.
Know that life is not fair and that you will fail often. But if you take some risks.
Step up when the times are the toughest. Facedown the bullies. Lift the
downtrodden and never. EVER, Give up. If you do these things, the next
generation and the ones that follow will enjoy a world far better than the one we
have today.":- Admiral William McRaven
 

PSYCHOLOGICAL TORTURE: A/HRC/43/49
Predominant methods:
In contrast to physical Torture, which uses the body and its physiological
needs as a conduit for affecting the victim's mind and emotions,
psychological Torture does so by directly targeting one or several basic
psychological needs, such as:
(a) Security (inducing fear, phobia and anxiety)
(b) Self-determination (domination and submission)
(c) Dignity and identity (humiliation, breach of privacy and sexual
integrity)
(d) Environmental orientation (sensory manipulation)
(e) Social and emotional rapport (isolation, exclusion, emotional
manipulation)
(f) Communal trust (institutional arbitrariness and persecution)
 
Constitutive elements:
In the context of psychological Torture,
(a) "Mental suffering" refers primarily to subjectively experienced mental
suffering but, in its absence, can also refer to objectively inflicted mental
harm alone.
(b) "Severity" of mental pain or suffering depends on a wide range of
factors
that are endogenous and exogenous to the individual, all of which must
be holistically
evaluated on a case-by-case basis and in the light of the specific purpose
pursued by the
treatment or punishment in question.
(c) "Powerlessness" refers to the victim's inability to escape or resist the
infliction of mental pain or suffering, and can be achieved not only
through physical
custody but also, for example, through incapacitating medication,
deprivation of legal
capacity, serious and immediate threats, and social contexts marked by
coercive
control, mobbing, cyber-bullying, and persecution.
(d) "Intentionality" is given as soon as the perpetrator knew or should



have
known that, in the ordinary course of events, his or her acts or omissions
would result
in the infliction of severe mental pain or suffering, whether alone or in
conjunction with
other factors and circumstances.
(e) "Purposefulness" is given when mental pain or suffering is inflicted for
purposes such as interrogation, punishment, intimidation and coercion of
the victim or
a third person, or with a discriminatory nexus, regardless of purportedly
benevolent
purposes such as "medical necessity", "re-education", "spiritual healing",
or
"conversion therapy".
(f) "Lawful sanctions" cannot include any sanctions or measures
prohibited
by relevant international instruments or national legislation, such as
prolonged or
indefinite solitary confinement, sensory manipulation, collective
punishment,
prohibition of family contacts, or detention for purposes of coercion,
intimidation, or
for reasons related to discrimination of any kind.

 
“Humiliation: Torture or inhuman and degrading treatment? Back-tracking
to powerlessness, fear and uncertainty, the relational dynamics, or the
power imbalance, between the perpetrator and the victim, particularly
with the use of psychological methods must also be considered… For
Perez-Sales, torture arises where, upon this background of
'powerlessness and suppression', there occurs a violation of dignity and
autonomy Doerr-Zegers, speaking from experience on treating Chilean
torture victims, states that the 'psychological component of torture
becomes a kind of total theatre, a constructed unreality of lies and
inversion, in a plot that ends inexorably with the victim's self-betrayal and
destruction… Nowak as UNSRT unearthed the centrality of
'powerlessness' to torture: as the most serious violation of the human
right to personal integrity and dignity, presupposes a situation of
powerlessness of the victim which usually means deprivation of personal
liberty or a similar situation of direct factual power and control by one
person over another.”
Cakal, E. (2018). Debility, dependency and dread: On the conceptual and evidentiary
dimensions of psychological torture. Torture: quarterly journal on rehabilitation of
torture victims and prevention of torture, 28(2), 15-37.
https://doi.org/10.7146/torture.v28i2.106908
 

https://doi.org/10.7146/torture.v28i2.106908


“Totalitarian domination … bases itself on loneliness, on the experience
of not belonging to the world at all, which is among the most radical and
desperate experiences of man.” As Arendt points out, “Loneliness is not
solitude. Solitude requires being alone whereas loneliness shows itself
most sharply in company with others.” A lonely man “finds himself
surrounded by others with whom he cannot establish contact or to whose
hostility he is exposed … In solitude, in other words, I am 'by myself,' …
whereas in loneliness I am actually one, deserted by all others.” Solitude
can be enjoyed—it is often even a luxury—whereas loneliness is terror.”
Hannah Arendt in her analysis of The Origins of Totalitarianism.
 
“The term “Machiavellianism” originates in the name of Renaissance
writer Niccolò Machiavelli, who provided in his work titled The Prince a
detailed discussion of the tactics a ruler should follow in order to gain and
keep power ( Box 1.1 ). Essentially, he described the ways of
unemotional, sober governance. Machiavelli suggests that there are two
alternative ways: one is peaceful and legitimate, while the other is based
on force. If the fi rst fails, one has to resort to the second. Therefore, the
wise ruler should not adhere to his promise if it is against his interest. Of
course, he would not be compelled to lie and deceive others if people
were good. However, they are not. On the contrary, they are malevolent
and traitorous, thus the ruler does not have to keep his word either. In
any case, the prince always finds an opportunity to put his insincerity in a
favourable light. “But it is necessary . . . to be a great pretender and
dissembler; and men are so simple, and so subject to present
necessities, that he who seeks to deceive will always fi nd someone who
will allow himself to be deceived.” 
Bereczkei, T. a. (2018). Machiavellianism : the psychology of manipulation (1 edition.

ed.) [Bibliographies]. Routledge. https://ezproxy.deakin.edu.au/login?
url=https://search.ebscohost.com/login.aspx?
direct=true&AuthType=sso&db=cat00097a&AN=deakin.b3926853&site=eds
-live&scope=site

http://ezproxy.deakin.edu.au/login?
url=https://ebookcentral.proquest.com/lib/deakin/detail.action?
docID=5178436

 
“The dark triad traits (psychopathy, narcissism, and Machiavellianism)
share many antisocial features. Both psychopathy and narcissism have
been studied in the ostracism literature (Greene, Sommerville, Nystrom,
Darley, & Cohen, 2001). As far as we know, Machiavellianism has not
been studied in workplace ostracism. We focus on a related dark
personality trait—paranoia (Spain, Herms, & LeBreton, 2014). A specific
paranoid personality trait is one's tendency or motivation to acquire
relationship-threatening information (MARTI) (Marr, Thau, Aquino, &
Barclay, 2012). Psychopathy and affective empathy. Psychopathy or

https://ezproxy.deakin.edu.au/login?url=https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=cat00097a&AN=deakin.b3926853&site=eds-live&scope=site
https://ezproxy.deakin.edu.au/login?url=https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=cat00097a&AN=deakin.b3926853&site=eds-live&scope=site
https://ezproxy.deakin.edu.au/login?url=https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=cat00097a&AN=deakin.b3926853&site=eds-live&scope=site
https://ezproxy.deakin.edu.au/login?url=https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=cat00097a&AN=deakin.b3926853&site=eds-live&scope=site
http://ezproxy.deakin.edu.au/login?url=https://ebookcentral.proquest.com/lib/deakin/detail.action?docID=5178436
http://ezproxy.deakin.edu.au/login?url=https://ebookcentral.proquest.com/lib/deakin/detail.action?docID=5178436
http://ezproxy.deakin.edu.au/login?url=https://ebookcentral.proquest.com/lib/deakin/detail.action?docID=5178436


subclinical psychopathy is characterised as being aloof, cold, and
unresponsive to distressed cues caused by the under-aroused amygdala
(Blair, 1995). The core feature of psychopathy is the lack of affective
empathy, which refers to the emotional ability to feel another person's
emotions, such as a feeling of sympathy for unfortunate others (Davis,
1983). People with psychopathy are less able to perceive other people's
pain or distress, and consequently, they are less restrained in harm-elicit
ostracism. They see others as undeserving, using their manipulation
(e.g., ostracism) to maximise their gain.”
Dębska, M., Dębski, P., Polechoński, J., Rozpara, M., & Tomik, R. (2021). The Dark

Triad of Personality in the Context of Health Behaviors: Ally or Enemy?
International Journal of Environmental Research and Public Health, 18(8).
https://doi.org/10.3390/ijerph18084113

Coleman, B., & Dulewicz, V. (2021). Assessing the Dark Triad of Machiavellianism,
narcissism and psychopathy in the workplace [Article]. Assessment & Development
Matters, 13(3), 14-17. https://ezproxy.deakin.edu.au/login?
url=https://search.ebscohost.com/login.aspx?
direct=true&AuthType=sso&db=a9h&AN=152478689&site=eds-live&scope=site
 
“The process of dehumanisation involves the denial of a distinctive
human mind in another, specifically the denial of experience so that
others are treated like cold and unfeeling machines, and the denial of
agency so that the other is treated as an animal or irrational.
Deindividuation is part of this reclassification as ‘other’, so that patients
are no longer seen as distinct people but as part of a less human herd.
Further, the functional processes involved in care also impair patient
agency by removing choice and inducing submission.”
Dawson, J. (2021). Medically optimised: healthcare language and dehumanisation.

The British journal of general practice: the journal of the Royal College of
General Practitioners, 71(706), 224. https://doi.org/10.3399/bjgp21X715829

 
The research theories and scores of academic evidence to support it provide the
mechanism, the motives, and the purposeful intent that forms the foundation of my
allegations that the commonwealth is implicit in the engagement of systemic conduct
consistent with the elements of psychological torture. By knowing or ought to have
known that conduct engaged in would reasonably be expected to create fear, distress
and confusion through unfounded opinions, allegations, arbitrary regulatory
punishment, concealment and manipulation of procedure, creating an environment
that was uncertain and had no clearly identifiable endpoint or conclusion rendering
me into a state of total psychological helplessness, despair and chaos where the
altered state of mind sought escape via suicide on multiple occasions which were
trivialised, dismissed and dehumanised as a mere consequence of the unfounded
view that it was a manifestation of a personality disorder whereby the behaviour and
distress were grossly inappropriate. The stigma and dehumanisation of me
presenting with mental health exacerbations which were the result of perceived
torture were systematically written off as incoherent or confused or delusional as if it

https://doi.org/10.3390/ijerph18084113
https://ezproxy.deakin.edu.au/login?url=https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=a9h&AN=152478689&site=eds-live&scope=site
https://ezproxy.deakin.edu.au/login?url=https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=a9h&AN=152478689&site=eds-live&scope=site
https://ezproxy.deakin.edu.au/login?url=https://search.ebscohost.com/login.aspx?direct=true&AuthType=sso&db=a9h&AN=152478689&site=eds-live&scope=site
https://doi.org/10.3399/bjgp21X715829


was back in the days of institutionalised mental health “care”, further adding to the
constant negative feedback loop of invalidation, dehumanisation, dismissal,
trivialisation, judgement and contempt for my behaviour.

 
I most certainly believed I was trapped in an invisible prison and succumbed to
multiple attempts to flee from such treatment and, in such a state of mind, death was
the only place I would be able to find peace. Public authority after public authority
continued to show their contempt for my existence and rights and simply no longer
acknowledged my existence ensuring continued social isolation and stigma that has
progressively drained all of my financial resources which again feeds back into the
negative feedback loop moving ever forward to absolute social exclusion, poverty,
denial of access, hearing or remedy and finally ensuring that the last sacred spark of
that gives life-hope extinguishes. This is where I lost approximately 4 kg, and could
not get up under the weight of learned hopelessness. Every waking second I felt
nausea so intense that food was the last thing I could possibly even care about.
With my ongoing issues with VICPOL, chaotic mental health, I soon lost all but one of
my friends. My best friend witnessed me telling my ex wife How I felt about her lying
to police and, although I didn’t touch her, I did scare her. After that I didn’t really hear
from him again and when I asked for a charcter reference he refused and then that
was it. The only person in the world that I loved and cared about was my son. I was
left to grieve for my failed promise to him never give up keeping his family together.
Support from mensline would get frustrated because I wasn’t accepting that I was the
problem and that by virtue of being a man, a women couldn’t possibly be a
perpetrator in family violence. The MARAM Documentation immediately dismissed
the single sentace mentioning that some men are victims of family violence by
abruptly following it up but stats to say that they would turn out ot be the main abuser
anyway. The research I did suggests that 5-6% of men are genuine victims in family
violence and the barriers to help are enormous. I was ridiculed stop being a bitch and
whats wrong with you? And You have any balls or what? I am not and never have
been a violent or angry person. I refused to escalate to places she was prepared to
go because for one, I don’t like hurting people. Second, if I laid a hand on her it would
be me who goes to jail. Evidently I never laid a hand on her but I was right except the
magistrate didn’t send me to jail and she enjoyed abosolute immunity from her
actions and could do whatever she wanted without seeing the inside of a court room
or a black mark against your name for life on a police record. The shame and guilt of
the disgrace I brought to the Paramedic profession followed by a life of being labled a
wife beater makes me felt sick every time. Even though I never hurt her and there
were significant mitigating factors, persistent breach of family violence order is all
anyone needs to see to render you absolutely worthless and henceforth have no right
to any dignity or respect again.
The denial of ability to exercise self-determination by participating in the Paramedic
profession which provides meaning and purpose to life. The arbitrary application of
Australian law denying me access to procedural fairness, an opportunity to participate
in a fair and impartial hearing and be afforded a human right to have the opportunity



to have my side of the story heard and be subject to selective persecution while the
perpetrators of psychological abuse and denial of rights could continue doing so with
state-sanctioned impunity.

 
Five years of significant family violence occurring unchecked, the further conduct of
Ambulance Victoria, Victoria Police, the Independent Broad-based Anti-Corruption
Commission, The Victorian Inspectorate, Queensland Police, Queensland’s Crime
and Corruption Commission, Potentially Victoria Legal Aid [as I have not had time to
review the guidelines for their refusal], the Australian Health Practitioner Regulation
Agency.
The financial and disability-based barriers to obtaining equitable fair access to an
independent and impartial hearing in pursuit of the right to natural justice, the
Victorian State Government refusal to acknowledge my existence, the corruption of
the mining and resources industry, the conflicts of interest in the regulatory bodies of
NOPSEMA, Worksafe NT whose investigators acknowledged private and
professional relationships to the organisations they regulate seemingly less likely to
be coincidental given that it is two different regulators in two almost opposite ends of
the country  and the Commonwealth Government of Australia.
My son is the only reason why I am still here and in the absence of moments where I
completely lost my mind I tried to abandon him to go through a mix of anger at myself
for being such a pathetic coward that I couldn’t step off that log and break my neck,
shame that I am now even more pathetic to societies eyes because I backed down to
thanking my subconcious for preventing me from being able to move despite the
concious wanting it enough. I am not and never will be a danger to my son. My ability
to absorb the harm the outside world continues to inflict upon me and provide for him
a happy and nurturing place where we do nothing but build his resilience, self esteem
and compassion for others and marvel at his kindness he shows his little sister. I tell
him, that his mum and I are so lucky to have him. That he is a gift to this world that
and he will go on to share his unque gifts and talents with it and lift people up to
inspire them to fulfill their potential. Beccause that’s what we deserve to give to each
other. Because as a collective we succeed. When one succeeds we all do. Like they
say in Africa, Ubantu. I still remember watching young African kids in a video being
told to race to the tree. Whoever gets there first gets the lollies. They looked at each
other. Each grabing the hand of the other. Skipped to the tree together and shared
the lollies together.
 
Please. I need one person in the entire world to help me. Just one.
 
HEALTH DIAGNOSES
1. I was diagnosed with Post Traumatic Stress Disorder (PTSD) [ICD-06-6B40]

on the 2nd day of March 2016 , predominately arising from chronic exposure
to family violence in 2016 and lesser contributions to events attended as a
Paramedic. The World Health Organisation's ICD-11, International
Classification of Health and other diseases defines PTSD,



2. Post-traumatic stress disorder (PTSD) may develop following exposure to an
extremely threatening or horrific event or series of events. All of the following
characterise it: 1) re-experiencing the traumatic event or events in the
present in the form of vivid intrusive memories, flashbacks, or nightmares.
Re-experiencing may occur via one or multiple sensory modalities and is
typically accompanied by strong or overwhelming emotions, particularly fear
or horror, and strong physical sensations; 2) avoidance of thoughts and
memories of the event or events, or avoidance of activities, situations, or
people reminiscent of the event(s); and 3) persistent perceptions of
heightened current threat, for example as indicated by hypervigilance or an
enhanced startle reaction to stimuli such as unexpected noises. The
symptoms persist for at least several weeks and cause significant
impairment in personal, family, social, educational, occupational or other
important areas of functioning. (ICD-11)

3. I was diagnosed with ADHD [ICD-11-MMS-6A05] at the age of 37 in
September 2020, culminating in completing a questionnaire on my son's
symptoms later advising Dr Emma Butler (Clinical Psychologist and
Paediatric Clinical Psychologist) that the questionnaire is also very
applicable to my own life. It is difficult to comprehend how a breakthrough
medication can change your life and everything you knew about yourself to
that point. I felt complete and I didn't have to try so hard through activity to
feel that way. [ results from the Brown Executive Function/Attention Scales™
by Thomas E. Brown, PhD (Butler, 2020) ]

4. The ICD-11 defines ADHD. Attention deficit hyperactivity disorder is
characterised by a persistent pattern (at least 6 months) of inattention and/or
hyperactivity-impulsivity that has a direct negative impact on academic,
occupational, or social functioning. …The degree of inattention and
hyperactivity-impulsivity is outside the limits of normal variation expected for
age and level of intellectual functioning.

a. Inattention refers to significant difficulty in sustaining attention to
tasks that do not provide a high level of stimulation or frequent
rewards, distractibility and problems with organisation.

b. Hyperactivity refers to excessive motor activity and difficulties
with remaining still, most evident in structured situations that
require behavioural self-control.

c. Impulsivity is a tendency to act in response to immediate stimuli,
without deliberation or consideration of the risks and
consequences.

(ICD-11)
"As the Productivity Commission found, many people do not
receive the treatment or support needed and subsequently



experience 'preventable physical and mental distress, disruptions
in education and employment, relationship breakdown, stigma,
and loss of life satisfaction and opportunities.' (National Mental
Health Commission: National Mental Health Research Strategy,
2021)

5. It is important to point out that recent research has shown that ADHD is
commonly misdiagnosed as a personality disorder (PD), bipolar disorder and
even PTSD. (Anderson, 2017; Australian Guidelines For The Prevention And
Treatment Of Acute Stress Disorder, Posttraumatic Stress Disorder and
Complex PTSD: Victims of Intimate Partner Violence (IPV), 2020; Choi-Kain
et al., 2019; Ditrich et al., 2021; Georgia et al., 2019; Holle & Karakashian,
2021; Kottwitz, 2021; Lee & Kang, 2020; Lee et al., 2021; Ruben, 2015;
Sanecka, 2021; Serine et al., 2020; Talar et al., 2021; Young & Bramham,
2007; Young et al., 2020) One study used assessment tools designed for
personality disorders and found that approx. 85% of the time, a person with
ADHD would result in a positive confirmation of PD (Singh et al., 2015). The
difference between the two is that ADHD is of organic pathology and
effectively treatable with stimulant medication, which ameliorates those
behaviours, while personality disorders do not originate from an organic
origin and manifest through development and establish maladaptive
behaviours in response to their environment. (Anderson, 2017; Calvo et al.,
2020; Kottwitz, 2021; Oliva et al., 2020; Young & Bramham, 2007)

6. The WHO has also stated that the interchangeable nature of "Complex"
PTSD (CPTSD) and Borderline Personality Disorder (BPD) should no longer
be considered essentially the same. (Cloitre, 2020) There are definite
characteristics unique to each. This research supports the Phoenix
Organisations published Australian guidelines for specific populations in the
management of PTSD, CPTSD and Acute Stress Disorder. (Australian
Guidelines For The Prevention And Treatment Of Acute Stress Disorder,
Posttraumatic Stress Disorder and Complex PTSD: Victims of Intimate
Partner Violence (IPV), 2020; Frank, 2021; Møller et al., 2020; Qassem et
al., 2021; Stein et al., 2020; Trumbull, 2020)

7. Personality is a unique and complex development of adaptive behaviours in
response to the environment. A person may have traits that align with a
disorder's particular classification. However, the manifestation of those traits
is not severe enough to reach the threshold to be defined as a disorder.
(Calvo et al., 2020; Laceulle et al., 2019; Ruben, 2015) The diagnosis of
Borderline Personality Disorder is subject to conjecture in literature and
inconsistent opinion amongst professionals. (Linhartova et al., 2020; Singh
et al., 2015). Severe stigmatisation of the disorder has become
commonplace, particularly among healthcare professionals. (Arnold et al.,



2019; Brown et al., 2022; Proctor et al., 2021; Sumnall et al., 2021) The ICD-
11 defines a personality disorder as mild, moderate and severe and
additional descriptors may be added to identify the type of behaviours that
align to a particular variant, eg. Borderline.

8. From the outset, I will say that I don't think I would believe them if anyone told me
what I am about to write. I would say that what you're talking about might be
possible in another country like Russia or something, but I don't think that could
happen in Australia. My name is Reece Ferrara. I have been described over the
years as weird, different, odd, and assumed to be many more things without being
afforded an opportunity to provide an alternate view to the one that was accepted
in my absence. I am a single father of an almost impossibly kind little boy who
taught me that fighting with siblings is, in fact, not an innate, natural and
neurologically manifested behaviour of human evolution that I once believed it
was. He has a two-year-old "half" sister, and I write that word, but It doesn't exist
here, as, despite the fact she is not my child, I never knew it was possible to love
another's child in the same way.

9. I am struggling to provide food for myself at this very moment because of some
mistakes I made along the way and owned and the actions of many others who
held an imbalance of power and control over me that ensured I could not exercise
self-determination. These actions have contradicted many of the words written
into law that you or your predecessors debated and deemed necessary to uphold
the vision and values that the collective peoples of this country believed in and
wanted to live by.

10. In that deepest darkness, I reached a place where I attempted to free myself of
the enduring black with the light from the fire made of my Australian passport,
Australian birth certificate, and anything else I was once passionate about or
believed in. I have been described as a little naïve over the years. Still, I don't
understand how the words below came to bear truth and allegedly reached the
necessary threshold to amount to a recently defined horror of human capacity,
Torture.

"(a) "Mental suffering" refers primarily to subjectively experienced mental
suffering but, in its absence, can also refer to objectively inflicted mental
harm alone.
(b) "Severity" of mental pain or suffering depends on a wide range of
factors
that are endogenous and exogenous to the individual, all of which must
be holistically evaluated on a case-by-case basis and in the light of the
specific purpose pursued by the treatment or punishment in question.
(c) "Powerlessness" refers to the victim's inability to escape or resist the
infliction of mental pain or suffering and can be achieved not only through
physical custody but also, for example, through incapacitating
medication, deprivation of legal capacity, serious and immediate threats,
and social contexts marked by coercive control, mobbing, cyber-bullying,



and persecution.
(d) "Intentionality" is given as soon as the perpetrator knew or should
have
known that, in the ordinary course of events, his or her acts or omissions
would result in the infliction of severe mental pain or suffering, whether
alone or in conjunction with other factors and circumstances.
(e) "Purposefulness" is given when mental pain or suffering is inflicted for
purposes such as interrogation, punishment, intimidation, and coercion of
the victim or a third person, or with a discriminatory nexus, regardless of
purportedly benevolent purposes such as "medical necessity", "re-
education", "spiritual healing", or "conversion therapy".
(f) "Lawful sanctions" cannot include any sanctions or measures
prohibited
by relevant international instruments or national legislation, such as
prolonged or indefinite solitary confinement, sensory manipulation,
collective punishment, prohibition of family contacts, or detention for
purposes of coercion, intimidation, or for reasons related to discrimination
of any kind."

Professor Nils Melzer – United Nations Special Reporter for the
Office of the High Commissioner of Human Rights [General
Assembly A/HRC/43/49]

11. The Convention against Torture contains 33 articles and was entered into force
on the 26th day of June in 1987. The Commonwealth of Australia signed the

Convention on the 10th day of December 1985 and ratified the 8th day of August
1989. The United Nations Committee Against Torture recommended that
Australia enact a specific offence of Torture at the federal level and issued a
recommendation in May 2008. Honouring Australia's commitment to the
Convention, the Crimes Legislation Amendment (Torture Prohibition and Death
Penalty Abolition) Act 2010 was legislated.

274.2 Torture
(1)  A person (the perpetrator) commits an offence if the perpetrator:

(a)  engages in conduct that inflicts severe physical or mental pain
or suffering on a person (the victim); and
(b)  the conduct is engaged in:

(i)  for the purpose of obtaining from the victim or from a
third person information or a confession; or
(ii)  for the purpose of punishing the victim for an act which
the victim or a third person has committed or is suspected
of having committed; or
(iii)  for the purpose of intimidating or coercing the victim or
a third person; or
(iv)  for a purpose related to a purpose mentioned in
subparagraph (i), (ii) or (iii); and



(c)  the perpetrator engages in the conduct:
(i)  in the capacity of a public official; or
(ii)  acting in an official capacity; or
(iii)  acting at the instigation, or with the consent or
acquiescence, of a public official or other person acting in
an official capacity.

(2)  A person (the perpetrator) commits an offence if the perpetrator:
(a)  engages in conduct that inflicts severe physical or mental pain
or suffering on a person; and
(b)  the conduct is engaged in for any reason based on
discrimination of any kind; and
(c)  the perpetrator engages in the conduct:

(i)  in the capacity of a public official; or
(ii)  acting in an official capacity; or
(iii)  acting at the instigation, or with the consent or
acquiescence, of a public official or other person acting in
an official capacity.

(3)  Absolute liability applies to paragraphs (1)(c) and (2)(c).
Note:          For absolute liability, see section 6.2.
(4)  Subsections (1) and (2) do not apply to conduct arising only from,
inherent in or incidental to lawful sanctions that are not inconsistent with
the Articles of the International Covenant on Civil and Political Rights (a
copy of the English text of which is set out in Schedule 2 to the Australian
Human Rights Commission Act 1986).
(5)  Section 15.4 (extended geographical jurisdiction—category D)
applies to an offence against subsection (1) or (2).

BRIEF CHRONOLOGY EXTRANEOUS ENTITIES AND ALLEGED EVENTS
AMBULANCE VICTORIA

12. At the rising severity of the pandemic in 2020, I wanted to assist with the
growing pandemic, was successful at interview and I signed an employment
contract with Royal Flying Doctors Service in Melbourne on the 27th March. I
was engaged in a special circumstance where I was onboarded and
inducted while waiting for Ambulance Victoria to make a decision on
providing approval for me to work the non-emergency patient calls with
RFDS at the non-emergency scope of practice.

13. 2020 04 24 AV reject authorisation to work in Non-Emergency Patient
Transport sub-contracted work with AV. Never provide reason and appears
to still hold detrimental views since conduct confessed 2015 Dec 22. The
substantial mitigating context of chronic exposure to family violence, followed
by diagnosis of PTSD were not adequately considered. I withdrew from
unfair dismissal proceedings because I was “fighting for my life here. I can’t
fight them too.” Jake Ferrara to Danny Hill United Voice Union.

14. "the competing public interests that weigh against the taking of immediate



action – for example: To the public interest in allowing an otherwise
competent practitioner to continue to provide health services in an area of
need; and to the public interest in ensuring the regulatory system responds
proportionately and fairly when allegations are made." AHPRA regulation
guide

15. [See VEOHRC Review AV Vol 1;
16. Email dated 2017 Jan 20 Ambulance Victoria: “Not for employment in the

future”;
17. Email dated 2020 Apr 24 RFDS “Unfortunately their response wasn’t as

favourable as we would have hoped and they’ve indicated that at this point in
time they’re not willing to grant us authorisation to roster you to work AV
shifts. This is incredibly disappointing as we believed we put forward a pretty
strong case for authorisation and demonstrated a layered support system for
not just yourself but all our on-road workers.”;

18. Email dated 2020 May 22 RFDS “Unfortunately as AV is unwilling to grant
authorisation at this time we are regretfully unable to continue with your offer
of employment as is outlined in your contract.”;

19. "A female Paramedic asked for flexible work arrangements so she could
care for her small children. She was blocked, belittled and feared
retribution from her managers. It damaged her trust in the system and
she felt unsafe to come to work. Her mental health and reputation
suffered as she was labelled 'difficult'… The breadth and depth of
entrenched behaviours and power imbalances are impacting our
people. Behaviours that do not align to the values of our organisation.
Behaviours that do not align to the expectation of the community we are
so proud to provide emergency care for. As the Commission rightly
highlights, some such instances are not merely hurtful or harmful, they
are unlawful… Sadly instead, incivility and disrespect have been shown
to be so ingrained in our culture that people can't recognise how their
individual behaviours contribute to an acceptance that this is 'just how we
do things at Ambulance Victoria'. This is not acceptable… The actions of
perpetrators – no matter their level of clinical or corporate experience –
will not be tolerated. Their actions have harmed individuals. It will require
a collective effort – by current and future governments, by today's
Board directors and those who may join in the future, by the CEO and
the Executive Committee, by everyone in the workforce and the
organisation's key partners, including the Department of Health and the
various unions and professional associations."

Mr Tony Walker Associate Professor and CEO of Ambulance
Victoria. (Independent Review into Workplace Equality AV - Vol. 1,
2021)

20. 2021 09 23 - VEOHRC Impact Statement,



“I cried for about 3 hours straight when AHPRA gave me the gift of being
a Paramedic again. After that, I began to feel like I was worthy enough to
start walking a mere knee height in the mud of my own doing. I was
building momentum and getting more resilient. Knowing my impediments
to employment and the inevitable rejection based on my mental illness I
applied for a job with RFDS. I felt that to leave the past behind and never
repeat it, I must own it and not hide it…

21. Ambulance Victoria’s decision to reject my approval to work in non-
emergency patient transport and RFDS decision to terminate my
employment delt a crushing blow to my drive, motivation, and self-esteem.
The weight of which made it hard to breathe and I fell back down into that
darkness I came from. I felt like a loser…

22. I had paid my debt to society and had worked hard to rebuild my mental
health, but I guess I will always be eating with the dogs in the dirt, so what’s
the point of even trying anymore. This experience made me feel like I was
being told get back down in the mud where you belong and don’t ever think
you can get back out again. I can’t exactly remember how long I agreed with
this and put on a brave face for my son…

23. On this day I believe I am worthy, and I am a successful father. I would like
to tell Ambulance Victoria and the general Manager of RFDS that I must not
concern myself nor judge my worth as a human being with their opinions of
me, of what I had done in the past and suitability for being a Paramedic…

24. The only thing I can do is be a model citizen of society, give my all to my
Paramedic profession and strive to continue to move forward and be
successful for myself and my son.

SAFETY DIRECT SOLUTIONS PTY LTD
25. “Hey you know what though. Some of the workers have been coming up to

me and saying things like "this is more than anyone has ever done for us
since I've been here." and asking me questions which is a really good sign
that they are noticing that I am genuine and I actually care about them. It’s
just sad that they have never or rarely experienced a workplace that values
them as individuals and consults with them as more than just a roughneck or
driller. So I said to one that I refuse to quit. They can ship me off if they
choose to and block me from coming back but they have to do that I won't be
giving up.” Email Sent Friday March 26 2021 at 21:20 to Angelique Slater –
Executive Manager

26. “I’m feeling a little nauseous because I’m very conflicted. So since day 2 the
ongoing behaviour of the Rig Manager and the Safety Team Supervisor is all
too familiar to me from my days in Ambulance Victoria. I know exactly what
is it and I know why they do it. Power, Control and Greed and I know the
legislation, regulations and etc that they are in direct contradiction of. I
suspected behaviour like this would also come from the workers but to my
surprise the guys are really awesome like I stated earlier.



27. I think you know me now enough to know that this situation doesn't sit right
with me. I want to keep working here, I like it and I could do some really
wonderful things that won't necessarily cost much or I’ll try and be as cost
effective as I can. But to be hindered from my duty of care to others and
well-meaning advice to "shut up and take my money because they will get rid
of you." I can't live with myself if I didn't report what is going on here.

28. These guys have people at home that love them and some may even not
have anyone that loves them to go off the rig to. If anyone of them looked me
in the eye and said you knew what they do there why didn't you do
something, fear for my own job and the potentially hostile unknown is not
good enough. You've seen that training package I was putting together. The
way those two run this place and the way the oil and gas industry has used
corrupt and illegal practices to break their workers into compliance and don't
speak up about mental health or other taboo topics is horrible to see.

29. One guy was thanking me for putting out electrolytes for them and we were
talking about hydration and the Rig manager came in. His body language
changed, alert and fidgety and closed off the talk and left. The intimidation
here is real and everyone knows it. Everyone but me. Why is that? Because
I'm new to Oil and gas rigs, so I haven't been conditioned into the
compliance or booted out and blacklisted for standing up for human rights.
Unfortunately they buy their silence as well.

30. So many pieces of work place law, regulation and duty are broken and I
know it. I feel sick. I can't let myself rest because I'm in an airconditioned
hospital and they're out there losing > 3L sweat with no electrolyte
replacement. And why is that? "Oh we will be getting more when the drilling
starts." Email Sent Friday March 27 2021 at 21:20 to Angelique Slater –
Executive Manager

MEDICAL RESCUE PTY LTD
31. 2021 April 26 I answered a spam recruiting email for urgent placement at the

Snowy Hydro Project “Immediate short term… There is also potential for this
position to be ongoing…” Employment documents including AHPRA
certificate and Police check provided at 15:13

32. 2021 May 01 Medical Rescue fail to keep their promise of providing casual
contract prior to arrival to site.

33. 2021 May 02 Compliance documentation sent to AHPRA and acknowledged
2021 May 05.

34. 2021 May 10 Send Email containing Drug and Alcohol program deficiencies
of the Australian Standard advising concern that the policies appears to be
punitive, fails to correlate to a corresponding termination policy and
employees terminated post non negative test are not provided any support
or direction to the company Employee Assistance Program. I specifically
raised the issue of vulnerability of these workers and risks of suicide or self-



harm. My case at the Fair Work Commission covered adverse action for
exercising a workplace right.

35. 2021 May 27 Fair Work Application lodged
MICHAEL SMITH CONTACTS AHPRA

36. 2021 Jun 09 AHPRA reply to Smith RE: Concerns with me
37. 2021 Jun 16 Rokosuka Emails AHPRA just before hearing at 1025 "Can I please

have an indication of when I will receive the necessary information regarding
Reece Storm"

38. 2021 Jun 16 Fair work Hearing.
“…my AHPRA certificate or my AHPRA registration. I notice that - so I

gave it to Samantha first via email and then I was asked for it
again… was there any particular reason why the AHPRA
certificate was needed twice?” Reece STORME 2021 Jun 16

39. “I believe the second time it was requested was so it could be uploaded to
our onboarding system, which is normal procedure for any new employees,
whether they are casual or full time… The client also requests evidence of
AHPRA registration before they will approve them for flights and induction”
Ms Stevi Rokosuka – Operations Manager 2021 Jun 16

40. “…the two weeks that I worked there, did you receive any information from
anyone about my conduct or how I was going?” Reece STORME 2021 Jun
16

41. “If I was concerned about conduct or any issues that were happening
on site we would have had a discussion and there would have been the
possibility that you would - you know, if there was a significant issue or
concern, removed from the site, which you weren't.” Stevi Rokosuka
2021 Jun 16

42. “Commissioner, can we put forward an objection here? His AHPRA
registration has no impact on whether or not he was dismissed, and it
certainly (indistinct).” Mr Michael Anthony Smith – Director of Medical
Rescue 2021 Jun 16

Ferrara V Medical Rescue Pty Ltd; 24-7 Assistance Pty Ltd T/A Medical
Rescue C2021/3009 [2021] FWC 4913]

43. <MICHAEL ANTHONY SMITH, AFFIRMED [12.46 PM]
44. “Why shouldn't I infer that the reason they didn't respond was because you

had instructed them not to engage Mr Ferrara any further?” Commissioner
McKinnon

45. “That is untrue. I've never given any direction at all not to engage Mr
Ferrara again… the applicant's employment was not terminated at the
initiative of the respondent as required by subsection 386(1)(a) of the
Act. It ended on or as of 13 May 2021 as a matter of law that expiry of
the fixed term agreement.” Michael Anthony Smith - Affirmed testimony

46. [Decision Published 2021 Aug 10 [2021] FWC 4913]
“There is at least a circumstantial case that Mr Ferrara was denied the



opportunity of full-time employment for reasons related to his personal
background and/or medical condition, although this is strongly denied by
Medical Rescue. Such concerns can be dealt with under section 372 of
the Act, which deals with general protections disputes that do not involve
the dismissal of an employee.” Commissioner McKinnon

47. 2021 Jun 18 "It is unfortunate that AHPRA did not get in contact with us
regarding MR Storme's registration requirements in a timely manner… If his
restrictions are related to mental illness then this needs to be escalated” Dr
Glen McKay

48. 2021 Jul 19 I Declined Calderbank offer to drop proceedings. [Affinity
Lawyers]

DR MCKAY PHONES AHPRA PROVIDING VERBAL NOTIFICATION
49. 2021 Jul 20 Dr McKay Calls AHPRA speaking to Perdita Barrington "[Reece

is ] Unusual person, So unusual that staff looked him up on the Ahpra site to
see whether there were any conditions, "We should be reporting
psychiatric illness"

DR MCKAY SUBMITS MANDATORY NOTIFICATION
50. Same day submitted an anonymous online complaint

"We were aware that there was a condition on his registration but as he
only worked for us on a 2 week casual contract, we never received
details from AHPRA about what this condition was. I still do not know
what this is…"

51. "I was also notified of an incident where Mr Storme offered to "take a woman
out behind the clinic and perform a termination of her pregnancy for 200
dollars."

52. "The other paramedic present in the room filed a complaint about his
conduct with our management team"

53. "I contacted his previous employer (Stewart Masson from Safety Direct
Solutions in Perth stewart@sdsaus.com.au)..."

54. "Stewart advised that he also experienced unprofessional conduct and
that within a week of employing Mr Storme he had to be removed from
the offshore gas rig where he had locked himself in a room and refused
to come out and was writing numerous complaints to regulatory agents…"

55. "I then contacted the Commissioner of Ambulance Victoria to understand
what had happened with his employment with the ambulance service…
Ambulance Victoria… expressed a willingness to speak to an
investigator from AHPRA. Which suggests to me they too have
observations to share."

56. "Mr Storme who has recently changed his name through deed poll for a
second time needs a psychiatric assessment of his fitness to practice
and that he should not be allowed to practice without supervision"

57. I believe Mr Storme is moving through the private sector working for very
brief periods of time with different employers and then when dismissed or no

mailto:stewart@sdsaus.com.au


longer engaged following unusual or inappropriate conduct, he uses the
fairwork commission to file baseless complaints as a way to intimidate
employers causing reluctance to report his conduct. I have spoken to our
lawyers about what to do in this instance and they have advised that I should
be reporting Mr Storme as a mandatory reporting obligation. If Mr Storme's
conditions have anything to do with psychiatric history or assessments
or monitoring then this notification needs to be taken seriously. I do
not believe he is fit to practice and would benefit form at very minimum
an assessment and ongoing counselling… This will be the second time he
has formally changed his name. which should also be considered a red
flag…

58. I confirm that the information I have provided is true and correct to the
best of my knowledge and belief Ticked Declaration

END DR GLENN MCKAY MANDATORY NOTIFICATION
59. 2021 07 29 Email Worksafe QLD raising concerns of psychosocial harm at

Medical Rescue Pty Ltd as their part-time HR manager Samantha Pitura
whilst under pressure disclosed “I have to take calls from home because we
are so busy” or words to this effect. After the hearing it was clear she had no
authoritative role in adverse action against me, rather, Michael Smith the
Director made all the decisions including who to hire and not hire, despite
having an Operations Manager. I reached out to Sam concerned for her
wellbeing and said I would amend documentation to reflect that she was not
the decision maker and just following directives from Michael Smith. She
thanked me for my concern and advised that Michael terminated her
employment within a day or two of the hearing.

60. 2021 Aug 02 Email Dr McKay "We have not met but I have been following
the series of complaints and reports…" These reports were not made without
research to support them. Each one was supported by peer reviewed
material that supported the complaints, specifically, Phoenix corporation
setup in that the contracts were assigned to the entity Medical Rescue Pty
Ltd but, employees were assigned to the entity 24-7 Assistance Pty Ltd. The
relationship declaration with ASIC did not disclose the entities were related
which meant that 24-7 Assistance could be wound up without paying
employee outstanding pay and Medical Rescue Pty Ltd would start up
somewhere else and start again (Anderson, 2016; H. ANDERSON, 2018;
Anderson, 2019; Anderson et al., 2015; H. L. Anderson, 2018; Helen
Anderson, 2014; Helen Anderson, 2017; Inquiry into the practices of the
labour hire industry in Queensland, 2016; Inquiry: Incidents of, and trends in,
Corporate Avoidance Of The Fair Work Act 2009, 2016; National-Retail-
Association, 2018).

61. 2021 12 07 - Paramedic Council NSW, dismiss Dr McKays notification
although do not provide a reason the decision was made.



62.  
63. I happened upon this advanced Report authored by the Professor in September

of 2021 when I was in the process of desperately trying to enter Queensland and
make it to Mackay so I might be able to get a job as a Rescue Paramedic in the
Mines west of there. In my disbelief, the words I read in his Report had an

uncanny resemblance to experiences I have had beginning on the 22nd day of
December 2015 by the Conduct of Ambulance Victoria followed by the Conduct of

Victoria Police beginning on the 19th day of January 2016 at the Greensborough
Police station in Melbourne, Victoria.

64. Having overcome Post Traumatic Stress Disorder and been unaffected by it for
several years at this time, I was catapulted back into a past that was a unique
prison of some of the deepest held fears of mine personified by the Victorian
Police force. Not long before, Ambulance Victoria had shown me exactly where I
was meant to carry out the remainder of my life. Swatting at flies in the mud of my
own imperfections on all fours bearing the resemblance of a dog. I have spent six
and half years piecing together the shattered fragments of those years and
working out what happened, when, how, and why.

65. I have researched extensively journal articles, books, reports, and legislation
reviewed over those years. I do not make these claims ill-informed or make them
with many options or choices left. I submitted an application to the Federal Court
ex parte and was looked down upon in that polite, politically correct way people
can sometimes do when faced with someone who had no business being out of
their league. The clerks seemed to see the value of my health care card,
stuttering words and papers still being ordered only to be rejected as vexatious by
the registrar in a record five or so minutes. I had only gotten myself out of bed that
day after approximately two weeks of feeling so sick every waking second
because the last fire of hope went out, and I could not lift the weight of that burden
to eat, see my son and I lost approx. 4 kg.

66. Spontaneously, I thought of speaking to the one part of society I could still believe
in and whose words kept me getting back up when the Titans of the Corporations
I was fighting were beating me into the ground. I jumped up and started writing an
affidavit and applications so I could stand before one of our most Honourable
Judges and have him or her hear my words and provide their wisdom. What
happened was exactly what the Honourable Judges Moore and Deane, to name a
few, and Queens Council Mark Irving said and wrote about. I could tell them that I
had been victimised several times and dared to blow the whistle on things I knew
were wrong in the Mining and Oil/Gas sites. I could tell them I stood to protect the
health and rights of everyone who was working there, even the managers and
personnel who instigated the victimisation because I made a choice years before
that I was going to be a Paramedic; I was going to heal the sick, injured and
broken. That I was going to pay society back for the disgrace that I had brought to
Paramedicine in 2015 and try to shed the weight of the shame and guilt that I still



carried from the method I used to deal with family violence inflicted by my ex-wife
that was merely a manifestation of the evil her mother inflicted upon her and up
the family tree that evil went back in time.

67. The police in Australia are hurting. They are hurting in a similar way that the
Paramedics in Victoria have and still are despite the comprehensively reported
harm highlighted in the Victorian Equal Opportunity and Human Rights
Commission's Independent Review 2021 (vol 1) and 2022 (vol 2). I will
reintroduce police a little later, but for now, the Paramedicine Profession has
finally been exposed for the egregious harm inflicted on so many Paramedics
behind the closed doors of Ambulances, Branches, and offices of the state's
Ambulance Services over the decades. A particular type of collective has ensured
their legacy, now turned into infamy, by a carefully and unofficial selective process
that progressed specific individuals up into the hierarchy who shared similar
views, attitudes, and motivators. I shared this theory with VEOHRC during the
review, and essentially it is this.

68. There are two types of Paramedics. Those who live the self-sacrificing life
possess a deep, innate motivation to relieve the suffering of others and, where
necessary, do so at the expense of themselves. Typically, these people overcome
the difficulties of standing their ground and asserting their actions in an
environment that can sweep you off your feet if you do not have a stable base.
The threat did not always occur in public or even have anything to do with caring
for patients. The other side is held by those at ease with being heard, asserting
their will upon others and, if met by resistance, intensifying their presence to the
point of dominance, subverting the loser of the engagement to ridicule, ensuring
isolation in their defeat. Henceforth, these individuals now found a home where
the weakness associated with compassion, kindness and external expression of
vulnerable emotions could be discouraged and weeded out by any means
appealing to the hierarchy at the time. I would later find that peer-reviewed
evidence that supports this theory, and they have provided an appropriate name
for it—the Dark Triad.

69. The dark triad traits (psychopathy, narcissism, and Machiavellianism) share many
antisocial features. Both psychopathy and narcissism have been studied in the
ostracism literature (Greene, Sommerville, Nystrom, Darley, & Cohen, 2001). As
far as we know, Machiavellianism has not been studied in workplace ostracism.
We focus on a related dark personality trait—paranoia (Spain, Herms, &
LeBreton, 2014). A specific paranoid personality trait is one's tendency or
motivation to acquire relationship-threatening information (MARTI) (Marr, Thau,
Aquino, & Barclay, 2012). Psychopathy and affective empathy. Psychopathy or
subclinical psychopathy is characterised as being aloof, cold, and unresponsive to
distressed cues caused by the under-aroused amygdala (Blair, 1995). The core
feature of psychopathy is the lack of affective empathy, which refers to the
emotional ability to feel another person's emotions, such as a feeling of sympathy



for unfortunate others (Davis, 1983). People with psychopathy are less able to
perceive other people's pain or distress, and consequently, they are less
restrained in harm-elicit ostracism. They see others as undeserving, using their
manipulation (e.g., ostracism) to maximise their gain.

70. Research has found that psychopathy is positively related to ostracism in social
dilemmas, such as in situations where protecting group interests also means
harming a group member via ostracism (Takamatsu, 2019). Two constructs
related to psychopathy are social dominance orientation and dehumanisation
beliefs. Individuals who are high in social dominance orientation support group-
based dominance and inequality (Pratto, Sidanius, Stallworth, & Malle, 1994).
They believe that those in superior groups should be more advantaged, have
higher status, and possess more resources. Individuals with high social
dominance orientation tend to dismiss the well-being of those in inferior groups.
Takamatsu (2019) found that social dominance orientation was positively related
to ostracism in social dilemma scenarios. With dehumanisation beliefs, people
think others have less or no human qualities (Haslam, 2006). Paired with disgust,
dehumanisation is on the other end of empathy. Takamatsu (2019) found that
dehumanisation beliefs were positively related to ostracism in social dilemmas. A
common feature across psychopathy, social dominance orientation, and
dehumanisation beliefs is a lack of affective empathy. High affective empathy
makes one be sensitive to interpersonal harm. Takamatsu (2019) found that
affective empathy was negatively related to ostracism in social dilemmas.

71. Power dependence theory predicts that people are dependent on powerful others
(Emerson, 1962). Narcissists may have high dependence on power when they
are viewed with high expertise status (Van der Vegt, Bunderson, & Oosterhof,
2006). This power dependence is further strengthened with high group goal
interdependence (Johnson & Johnson, 1989). When both expertise status and
group goal interdependence are high, group members may treat the narcissists as
valuable resources. Group members may share the glory shed by the narcissists.
They may rationalise and romanticise narcissists' controlling behaviours and high
self-regard and find them to be attractive and charming.

72. Based on two studies using the round-robin method, Xu (2012) found that
narcissism, expertise status, and group goal interdependence had a joint effect on
workplace ostracism enacted by each team member toward the target employee.
Specifically, target employees' narcissism was positively related to workplace
ostracism when expertise status and group goal interdependence were low.
Conversely, target employees' narcissism was negatively related to workplace
ostracism when expertise status and group interdependence were high.

73. The sad thing is that this conduct is far more common than anyone would want to
be aware of, but the mechanisms are universal. The Australian Defence Force,
Victoria Police, Ambulance Victoria, and every state jurisdictional Police,
Ambulance and Fire service in the country, including volunteer organisations like



St John and the Rural Fire Services, conduct themselves in the same way. My
question is this. Is the suicide rate amongst the emergency services higher than
the national average because of what they see in their duties? Or is it the abuse,
incivility, nepotism, denigration and crushing of dreams conducted by predators
out of public sight. All the while, in house witnesses stand by either too afraid to
intervene, cognitive dissonance or are participators themselves? Then why do
people put up with such abusive behaviour? A career that gives them meaning
and purpose.

74. .
75. A significant weakness of mine is the vulnerability and distress that arises

when, despite my best efforts to prove I am telling the truth, the subject of
the attempts to prove my honesty does not believe me, which appears to
have a negative feedback cycle that can continue depending on the criticality
of the associated factors. When confronted by an arbitrary application of
standards, this vulnerability can spiral beyond my ability to mitigate,
particularly when ethical and integrity standards should be bound to a public
authority. AHPRA's conduct and its unlawfulness rocked me to my core. The
threat of taking away my second love in this world, Paramedicine, forced me
into a destabilised state of mind. Furthermore, I believe that destabilisation
was compounded by adverse actions from a corrupted resources industry
involving mining, oil and gas. Paramedics are providing healthcare in a
financial conflict of interest. They benefit from safety bonuses awarded for
low numbers of workplace injuries where they are the treating practitioner
and assign the workplace category of their own volition or succumb to
coercion and pressure.

76.  
77.  
78. I have formed the genuine and researched view that AHPRA has unlawfully

conducted itself and been compromised by conflicts of interest and the
influence of private enterprise retaliation for exercising a workplace right.
AHPRA continues to act in open dismissal of expert advice and persists in
pursuing regulatory sanctions against me. The latest update is the
immediate action of suspension of my registration. I have read the Senate
Inquiry into AHPRA dated April 2022. For the reasons and evidence
provided below, I am making a formal declaration of No Confidence in the
administration of the National Paramedicine Board of AHPRA. I will no
longer be subjected to arbitrary and conflicting decision contrary to expert
oinion. AHPRA is being used as a tool to extend the revenge of a private
company, Medical Rescue Group and its directors, Mr Michael Smith and Dr
Glenn McKay into the public service in order to have me removed from
Paramedicine for exercising a workplace right whilst continuing the pattern of



conduct of Ambulance Victoria
79.  
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