PREVENTATIVE CARE
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@ This program is NOT health insurance and

does NOT replace existing health insurance.
@  This program is designed to work alongside

an employer’s existing benefits package.
@ This program does not replace, interfere with,

or change any existing broker, agent, consultant,

carrier, or third-party administrator relationship.
@ There is no cost to the employer

to implement the program.

EMPLOYEE FACTS
@ There is no cost to participating employees.
@ Employee take-home pay is designed to remain

the same, and in many cases employees may
experience an increase in monthly take-home pay.

@ Employers may realize an average annual
payroll tax savings of approximately

$640 per qualified employee.

HOW THE PROGRAM WORKS EMPLOYEE BENEFITS EMPLOYER BENEFITS

Employers Choice has partnered with
Revive Health to provide employees and
their families access to a comprehensive
healthcare and wellness platform through
a Supplemental Integrated Medical
Expense Reimbursement Plan (SIMERP)
administered by WinPer.

@ Virtual Urgent Care

@ Mental Health Couns

The program is structured in accordance
with applicable IRS regulations governing

9 24/7 Virtual Primary Care

@ Family & Marriage Counseling

@ Approximately $640 annual payroll
tax savings per qualified employee
No cost to implement

Works alongside existing

health insurance

eling

No disruption to existing
broker relationships

Enhanced employee

employer-sponsored medical

reimbursement plans, including:

@ IRC Sections 105, 106, and 3121

ERISA requirements

© Applicable IRS guidance

© Federal healthcare and telehealth
provisions, including provisions
expanded through the CARES Act

©

FULLY COMPLIANT

regulations for employer sponsored
medical reimbursement plans.

@ Financial Wellness Counseling
@ Weight Management Programs
@ Smoking Cessation Programs
O Fitness & Nutrition Resources
@ Coverage for Eligible Dependents
0 No Copays or Deductibles

for Included Services

NO COST TO EMPLOYEES
Valuable healthcare and wellness services
at no cost to you or your family.

POTENTIAL ANNUAL EMPLOYER SAVINGS*
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\gthens retention, improves workforce

recruitment and retention

Improved employee wellness
and engagement

Reduced absenteeism

Increased productivity

000 0 0 & 00

Easy implementation
and administration

MORE SAVINGS.
STRONGER WORKFORCE.
BETTER RESULTS.

Awin for your company and
your employees.
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] i “annidlSavings | | receive access to experienced U.S.-based

physicians and healthcare professionals
and care from virtually anywhere.

your organization and your employee:

Learn how this program can benefit

iospherehealth.org




