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Company Overview
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52 Week Chart

$260 High:  $233.69
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5 Year Price Cha
High: $553.23
$550 Low: $140.28
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$370.78
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Paycom’s GONE named Top HR Product of 2024

Time-Off Requests

Calendar Hours Available

Beti expansion
in Canda,
Mexico, U.K.,
and Ireland
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Revenue Breakdown
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m Recurring
Implementation & Other

Current Market Is
based in U.S.
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__ Upfront

<

HR Management Talent Acquisition Timeclocks

Time and Labor
Management

Payroll

Talent Management

Processing Fees




L

(Software Manage HR
as-a- and Payroll

Service)

RealTime
product
data
Integration

Cloud
based
platform
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Monthly
Subscription Large MidMarket
" . presence 56750 Implementation
Pricing Varies by employees may be $500 for
e 15 employees

per-employee, pef Ranggfl\i ]EO $36 |
month (PEPM) fee €e Implementation
may be $1,200 for

40 employees
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Talent Acquisition

O LTy ¢ MRS
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" Apshcane Taacung Recrutes Dasnbsard ’, \\
\
o : ! APPLICANT TRACKING

EVerify®

Enhanced = | G-

Onboarding
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“

6 Punch Change Requests
6 for you to approve

Time-Off Requests
&

4 for you to approve

Expenses
7 for you to approve

- Ask Here Dashboard
13 unread inquiries | 14 open inquiries

Personnel Action Forms
0 for you to approve

{
; \
4
.

/L
""h.
Scheduling " Labor Management
Reports/Push Reporting®
CL*@ Time-Off Requests =
©
H Labor Allocation
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’{9 My Pay

@ Time Management

automates S iy |
Time-Off Requests | o o il
. S e
set criteria b go. sl YV
calculate your ROI

Transparency

ttin,

'
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Payroll

@ : (? Garnishment
A P m Pay® o ;
Bet N3 ayeo i Administration

Payroll and Tax D Client Action !
(D] L Concierge
3 Management @ Cente™ EE 9

. Vault Visa® Payroll 6 Expense
<y . Mileage ELIMINATE
& =veryday" e Tracker/FAVR oy

paycom
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Mobile Wallets

Default for contactless S e C u re

Vault Card

Virtual account number
| No Fees
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Talent Management

_ [ My Analytics
] ey 2 ST
Budgetino

Performance
Management

: Pension
Management
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HR Management

& Government and i COBRA
X T — Compliance . Administration
. - . Personnel Performance
Direct Data Benefits Administration/ _
Exchange Benefits to Carrier Action’ Forms and

Discussion Forms

Benefit Enroliment —
n Ask Here Service — Paycom Surveys
S Documents and | Report Center *j 401 (k) reporting
Checklists

bl

| J paycom: 23
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MANAGER ON-THE-GO'

o anytime, anywhere
@ v

@

&

(@)

paycomr . HR Requests

@

Q

Schedules
Seamless Integration

"~ OO

EXPERIENCE
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Interpretation of Financial
Statements
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$700

In Millions
$600 CAGR 5593
- (0)
$500 3-Year 32%
5-Year 21%
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$300
$200
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$500 | millions $470

$450 CAGR

$400 3- Year 34%
$350 5. vear 21%

$300  10-vear  55%
$250

$200

$150 $123
$100 $7

$50 $2
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$8 CAGR
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30.0 28.5 12.0x

26.55
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LongTerm Debt (+)
ShortTerm Debt (+)
Leases x7 (+)
Pension Shortfall (+)
Cash+)

Divide by Net Income

1/31/2025

$0
$0
$202
$0
$326
$470
(0.3)

Years
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Economic Moat
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Switching Costs
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APayroll and HCM software is deeply embedded in business
operations

ARevenue retention of 90%
ARisk of losing sensitive data
ARetrain employees

ACostly and time intensive

(o~
&}

|
!
|
|
|
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AHighly scalable business model

AHistorically, our target client size range has :
been organizations with 50 to 10,000 A Slng|e HEM

employees, and recently expanded target client software for al// your

rage to >10,000

- 1
APricing is based on employee headcount and enterp”se S paym"
the number of applications utilized, enabling and HR needs
our clients to align HCM spending with their
evolving HCM needs, meaning no new software

1/31/2025




ATrademarks
ACopyrights
AContractual Restrictions

APartnerships

ANaming right to the Oklahoma City arena, now called Paycom
Center. Home to the Oklahoma City Thunder NBA

i d paycom
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AEmployees can do their own payroll through industfiyst Beti® technology.

AGONM is a timeoff requests application automates and standardizes the time
off request process..

AFingerprint and facial recognition capabilities, aiding employers in creating
technology-dependent workers.

AManagement courses, training paths, surveys, performance goals and reviews.

Which offers reaftime HR information

1/31/2025




ADirect Data Exchange® (DD)X®Rir
Industry-first employee
management analytics tool, which
shows employers efficiencies
gained through employee usage.

AThis leads to reduced admin and
operational costs for our clients.

AStore data for 6.8 million |
employees >

1/31/2025




Growth Opportunities
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World Class Solution Client ROI
Service Automation Achievement
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Enhance Al system

Service Response
Improvement

High Client
Retention
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Automation-driven

efficiency

Significant ROI

benefits

Accelerated
revenue growth

1/31/2025

Time-Off Requests

Calendar Hours Available Manage Time-Off >

@ show Others' Reguests '

July v 2B Y oy ¢ >

Sun Mon Tue Wed Thu Fri Sat

25 26 27 28 29 @

V< A C B® A

Back Home Refresh Settings Account

| J paycom:

Y HVEOCOOO

My Pay

1 Missing Punch

1 Pending Timecard Approval
1 Pending Benefits Enroliment
1 Unsubmitted Expense Report
1 Check(s) to Approve

Time Management >
Time-Off Requests >
Information >
Payroll >
Expenses >
Documents >
Checklists >
Benefits >
Performance >
Personnel Forms >
fr C e -
Home Refresh Settings Account

Ask Here

Q Search

@ Other

FRESCO, ALAN: Hi Claice, Thanks for reaching SN

| need an updated photo on my badge

DOE, JUSTIN: 1 have your new badge printed ... 7/ 08/2024 >

| need my photo updated

} Me: Thank you! 07/03/2024 >

1 need my photo updated

MOROSE, BRANDON: | got you Claice. WDUZRN >

J | have questions about employee
headshots 07/01/2024 >
SPROUT, JARVIS: Hi Claire, Please see the

Lean and Six Sigma Courses
Me: Thank you! 06/10/2024 >

| need to update my information in Qm

05/22/2024 >

stock system.
< A C 2
=
Back Home Refresh Settings Account

|
'
|




Automates expense
process

Reduces manual MEERIS
work overpayment errors

The secure payroll and HCM services from Paycom
are recognized as American Hospital Association
Preferred Cybersecurity Provider Program Services

/3172025 L™ doaweom




Strategic
Partnerships and
Acquisitions

Market Expansion
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“With Beti, employees o Enh Automai
doing their own payroll " 28 gngnACIel ntg Org]t%'non
is the future. Period.” _ e > J

— Barbara Corcoran

\
A .3\‘7
-
|
)
—

I paycom

Integration of
- 802YQa
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International
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No debt and
strong financials

Potential
Alllances and
Acquisitions

OELI YR t I
company potential
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Competitor Analysis
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PAYCHEX e inTuIT




payl oCi ty n paycom yAR+,

A Cloudbased Human A Cloudbased Human A Cloudbased HCM
Resources Capital Management Solutions
A Payroll A Talent Acquisition A Payroll
A Spend Management A Time and labor A Attendance
Software Solutions Management A Talent
A HCM Software A Payroll A Tax
Solutions A Talent Management A HR Services
A HR Management
Applications
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PAYCHEX

A Human resources

A Payroll

A Tax filing

A Time & attendance
tracking

A Employee Benefits
Administration

workday.

A Cloud Based Financig
Management

A Human Capital
Management

A Enterprise Resource
Planning

|

1/31/2025

INTUIT

A Turbo Tax

A Credit Karma
A Quickbooks
A Mailchimp

A ProTax




$20,000

INTUIT
$18,000 nfurt
$16,000
$14,000
$12,000
$10,000 -
$8,000 PAYCHEX ’
$5,311
$6’ o /a\/oaty n paycom
$4,000 paylocity
$2.000 $1,403 $1,824
$0 L1 ]
PCTY PAYC PAYX WDAY INTU ADP
ST — &0




35%

26%
25% .. /A5

— ol 21%
20% payloQt)// 18%

150
15% °

10%
5%
0%

PCTY INTU WDAY

ADP
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PAYC PAY X




90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

INTUIT |Jpaycom
workday. 0
avioci PAYCHEX -0 78.72% 82.15%
paylocity 75.77%

0
58 5004 71.77%
AP
42.56%

ADP PCTY PAY X WDAY INTU PAYC
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PAYCHEX

0

45% 41.13%
0

40% | Jpaycom

35% 32.49%
30% INTUIT

~, . /AP 0/
25% pay/oQt}// 21.92% 23.81%

20% 18.54%
15%
10%
4.34%
5%
v, 1N

WDAY PCTY ADP INTU PAYC PAY X
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100% Y/
90% 86.24%
80%

70%

60% PAYCHEX

50% 45.88%
| Jpaycom

40% :
paylocity 33.33%
20.20% 20.56%

30% INTuIT
20% 16.77%

=
0%
INTU PCTY WDAY PAYC PAYX ADP
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Obligation Ratio

ADP 1.9x
WDAY 1.5x
INTU 1.1x
PAYX (0.3)x
PCTY (1.7)x
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Retention Rate

INTU 79%
PAY X 84%
ADP 90%
PCTY 92%
WDAY 95%

1/31/2025 s




Risk Factors
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Security Technological
Breaches and Adaptation and
Data Privacy Risk Innovation

Competitive
Market Pressures

Client Retention

——[1/s172025 — Geveom I a}—



Breaches of security measures
Unauthorized access to client data

Cyber attacks password123

1/31/2025 )




-} '\‘\

Need to continuously enhance and
develop new features

Pressure to adapt to rapid
technological changes

Challenges in responding to
disruptive technologies like Al and

machine learning

— {32025 ——{ Geeeom P o}—




PAYROLL SOFTWARE COMPETITIVE LANDSCAPE

Competition from both established

| d Early Stage Late Stage Public
ayers and new entrants

play aonpay " ne TN /55
@ rarayagiobal @ GusTo ORACLE
Competitors with larger resources or L) JSTHORES | P
more established global presence Meeeine  @KRONOS  [dpaycom
Namely * @//o@

- - Pay‘cor w
Rapid evolutlo_n of market demands — —
and technologies —
wo@oy.
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Continued use of applications by
existing clients

t F 802YQa NBOJSY dzS
concentrated on client retention
Any decline in these areas could

adversely affect the company's
financial performance
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Value Bands
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Valuation
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| P | Base | AUl

Revenue Growth 7% 10% 12%
Margin Expansion 1% 3% 5%
Share Buybacks 2% 3% 5%
EPS Growth Rate 10% 16% 22%

1/31/2025




Price:

Base

Ticker:

Discount rate:
10%

PAYC
$227.14 .
5 Year Discounted Cash Flow
Total Return Annual
P/E Price PV 5 YR Return Return
Current 2025 2026 2027 2028 2029 18.0x $240.90 $149.58 6.1% 1.2%
EPS $8.31 $9.14 $10.06 $11.06 $12.17 $13.38 23.0x $307.82 $191.13 35.5% 6.3%
10% 10% 10% 10% 10% 28.0x $374.73 $232.68 65.0% 10.5%
Current 2025 2026 2027 2028 2029 18.0x $314.17 $195.07 38.3% 6.7%
EPS $8.31 $9.64 $11.18 $12.97 $15.05 $17.45 23.0x $401.44 $249.26 76.7% 12.1%
16% 16% 16% 16% 16% 28.0x $488.71 $303.45 115.2% 16.6%
Current 2025 2026 2027 2028 2029 18.0x $404.27 $251.02 78.0% 12.2%
EPS $8.31 $10.14 $12.37 $15.09 $18.41 $22.46 23.0x $516.57 $320.75 127.4% 17.9%
22% 22% 22% 22% 22% 28.0x $628.87 $390.48 176.9% 22.6%

1/31/2025




Present Value $191.93 $249.26 $320.75

Margin of Safety 12.24% 29.69% 43.19%

1/31/2025 %




Total RoR Sensitivity

Est. EPS growth ra
10% 16% 22%

18.04 12% 6.7%  12.29

6.3% 12.1% 17.9%

28.04 10.5% 16.6%  22.6%

P/E
N
W
o
<
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ABuy 250 shares of PAYC

AWrite puts, call price of $225 (Insurance on downside)
ACost Basis of $56,250

A2.6% of our portfolio

1/31/2025




