QUEENBURY COMMUNITY PROGRAMME

EqualITY and Diversity POLICY

Queensbury Community Programme is committed to creating and promoting equal rights and diversity and is working to eliminating all forms of discrimination, inequality, exclusion, victimisation, harassment and bullying of its employees, learners, and other people who have contact with the organisation.

Queensbury Community Programme unreservedly accepts its obligations under current Equal Rights legislation and recognises that celebrating diversity is beneficial for learners and staff in the learning environment and in business terms for management.

While ultimate responsibility lies with management, it is the responsibility of every employee and learner within the organisation to implement this policy. Specific processes in place to ensure equality for all and promote diversity include:

· recruitment and selection procedures which are fair, non-discriminatory and recognise diversity.
· universal access to investigation of discrimination, harassment, bullying, etc, through the centre’s complaint procedure.
· use of positive action initiatives where appropriate to combat under-representation of certain groups or to break down barriers to accessing employment / learning opportunities.
· recognition of learning and training as an integral part of promoting equality and diversity and ensuring that individuals have a clear understanding of relevant issues. As a minimum, all employees/learners will receive equal rights and diversity awareness training as part of their induction programme.
· ongoing monitoring of continued implementation of Equal Rights and Diversity policies and compliance with legal requirements, including OLT and complaints monitoring

· evaluation of the effectiveness of its Equal Rights and Diversity measures annually, by considering the composition of the learner cohort and staff in relation to gender, ethnicity, disability, and age

· target setting and action planning to redress any inequalities, including positive action where appropriate.
Under the 2010 Act in Equality and Diversity the following characteristics are protected:
1. Age
2. Disability
3. Gender reassignment

4. Marriage and civil partnership
5. Pregnancy and maternity
6. Race
7. Religion or belief
8. Sex 
9. Sexual orientation 
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