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ARE YOU
PREPARED FOR
SAFE EMERGENCY
EVACUATION?
The Evac+Chair is the World’s No.1
Emergency Stairway Evacuation Chair

MANUFACTURED IN
SOUTH AFRICA

CALL 011 902 7573
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For a FREE Onsite Demonstration

EVAC-CHAIR.CO.ZA
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Model

EVAC+CHAIR 300H

Model

EVAC+CHAIR 600H & M600H

DESCRIPTION

DESCRIPTION

The standard model Evac+Chair 300H featuring
182kg payload capacity and a blue textured finish
with contrasting yellow hammock.

The Evac+Chair 600H incorporates 2 carrying handles
that allows for a two person operation in locations
with difficult access, including upwards evacuation.

FEATURES

FEATURES

• Easy to use
• One person operation

INCLUDES

• Lightweight

•

Retractable rear and front grab handles

• Made in South Africa

•

Suitable for 2 to 4 operators to carry

•

Lightweight		

•

Made in South Africa

• Patient Restraints

• Dust Cover

• Wall Hooks

• User Guide		

• Photoluminescent
Signage

ACCESSORIES
Patient Carrier Seat, Anti-Theft Device,
Comfy Seat, Wall Mounted Cabinet,
Mini Stretcher, Evac+Chair Stand,
Reception Notice.

SPECIFICATION

INCLUDES

• Two additional handles

• Wall Hooks		

• Patient Restraints

• User Guide

• Dust Cover

• Photoluminescent Signage

ACCESSORIES
Patient Carrier Seat, Anti-Theft Device, Comfy Seat,
Wall Mounted Cabinet, Mini Stretcher, Evac+Chair
Stand, Reception Notice.

SPECIFICATION
1050mm (folded)

Height

1060mm (folded)

Width

520mm (folded)

Width

595mm (folded)

Depth

210mm (folded)

Depth

260mm (folded)

Weight

9.5kg

Weight

13kg

Payload Capacity

182kg

Payload Capacity

182kg

Height

FOLD

RENT-TO-OWN
OPTION
NOW
AVAILABLE
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ACCESSORIES
RECEPTION NOTICE

TRAINING & MAINTENANCE
TRANSFER BOARD

KEY TRAINER MASTERCLASS
This certified on-site course for 4 members of staff that ”trains the
trainers” in the safe use of the Evac+Chair and provides guidelines
that enable successful trainees to undertake in-house training for
other colleagues within their organisation.

ANTI-THEFT DEVICE

COMFY SEAT

OPERATOR TRAINING
A 1.5 hour on-site training course that provides training for up to 4
members of staff in the safe use and operation of the Evac+Chair.
On Course completion all Delegates meeting the training
standards are Certified and deemed competent for
their roles.

EVAC+CHAIR MAINTENANCE CONTRACT
SECURE STEEL CABINET

DUST COVER

EVAC+CHAIR STAND

An Evac+Chair should be regularly serviced and maintained
to ensure its safe operation. Evac+Chair offers an annual
maintenance contract which also includes additional call outs to
site during the year.

SERVICING MAINTENANCE INCLUDES
PHYSICAL INSPECTION
REPLACEMENT OF ANY WORKING PARTS
TESTING
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RECORDING AND REPORTING
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PROPOSED AMENDMENTS TO THE OHS ACT CONTAINED IN THE OHS BILL 2020
Definitions
‘Employer’ – shall include the building owners, their managers and management companies, body corporates, HOA’s and their managing
agents, and or any other type of body which has the responsibility for the safety and maintenance of such buildings.
‘Employee’ – shall include tenants and residents in both commercial and residential buildings.
‘Workplace’ – shall include both commercial and residential buildings.
Section 8 – General Duties of Employers to their Employees
(1)

Every employer shall provide and maintain, as far as it is reasonably practicable, a working environment that is safe and without risk
to the health of his or her employees.

(2)

Without derogating from the generality of an employer’s duties under subsection (1), the matters to which those duties refer include
in particular(a)

conducting a workplace specific risk assessment and thereafter developing and implementing a risk management plan in
writing, in respect of every risk identified;

(b)

ensuring that the workplace specific risk assessment is conducted, by a person or persons who are competent to pronounce
on all the risks associated with that workplace;

(c)

ensuring that the workplace specific risk management plan is in place and is available at the workplace when requested by an
inspector;

(d)

ensuring that no work is undertaken unless the control measures contained in the risk management plan are complied with;

(e)

provide information, instructions, training and supervision as may be necessary to ensure, as far as is reasonably practicable
the health and safety at work of employees;

(k)

ensuring communication of the relevant components of the risk management plan to every employee.

Maximum fine or period of imprisonment that can be imposed for offenses convicted under Section 8 is R5,000,000 or 5 years
imprisonment.
Section 9 - General duties of employers and self-employed persons to persons other than their employees
(1) Every employer shall conduct an undertaking in such a manner to ensure that the risk posed by identified hazards to persons other
than those in the direct employ of the organization who may be directly affected by the organisation’s activities are not thereby
exposed to hazards to their health or safety and the risk is managed in line with the risk management plan contemplated in section
8(2)(a).
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Maximum fine or period of imprisonment that can be imposed for offenses convicted under Section 9 is R5,000,000 or 5 years
imprisonment.
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Section 10 - General duties of manufacturers and others regarding articles and substances for use at work
(1) Any person who designs, manufactures imports or sells, lease or supplies any article for use at work shall ensure that(a) the article is safe and without risk to occupational health and safety when properly used;
(b) the article is accompanied by instructions which include precautionary measures to be adhered to; and
(c) it complies with all the prescribed requirements.
(2) Any person who erects or installs any article for use at work on or in its premises shall ensure as far as reasonably practicable, that
nothing about the manner in which it is erected or installed makes it unsafe or creates a risk to health when properly used.
Maximum fine or period of imprisonment that can be imposed for offenses convicted under Section 10 is R1,000,000 or 3 years
imprisonment.
Section 13 - Duty to inform
Without derogating from any specific duty imposed on an employer by this Act, every employer shall
(a)

ensure every employee is conversant with the risks to his or her health and safety attached to

i. any work which the employee has to perform;
Maximum fine or period of imprisonment that can be imposed for offenses convicted under Section 13 is R200,000 or 2 years
imprisonment.
Section 14 - General duties of employees at work
Every employee at work shall(a) take reasonable care for the employee’s own health and safety and of other persons who may be affected by his or her acts of
omission;
(b) as regards any duty or requirement imposed on his or her employer or any other person by this Act, co-operate with the employer
or other person to enable that duty or requirement to be performed or complied with;
(c) execute a lawful order given to him or her and obey the health and safety rules and procedures laid down by his or her employer
or by a person authorized thereto by his or her employer, in the interest of health and safety;
(d) when he or she becomes aware of an unsafe or unhealthy situation, as soon as practicable report such situation to his or her
employer or to the health and safety representative for his or her workplace or section thereof, as the case may be, who shall
report it to the employer; and
(e) where he or she is involved in any incident which may affect his or her health or which has caused an injury to himself or herself,
report such incident to his or her employer or to anyone authorized thereto by the employer, or to his or her safety
representative, as soon as practicable but not later than the end of the particular shift during which the incident occurred, unless
the circumstances where such that the reporting of the incident was not possible, in which case he or she shall report the incident
as soon as it is reasonably practicable thereafter.
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Maximum fine or period of imprisonment that can be imposed for offenses convicted under Section 14 is R1,000,000 or 3 years
imprisonment.
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UNIT 3 SABLE INDUSTRIAL PARK
12 Pomona Road, Kempton Park, Gauteng 1619
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+27(0)11 902 7573 | evac-chair.co.za | Info@evac-chair.co.za

