Addressing Racism
in Schools

A STARTING POINT FOR SCHOOL STAFF

BUILD SHARED
LANGUAGE.

Name racism, anti-Black
racism, bias,
microaggressions, and
the hidden curriculum so
harm can be recognized
and addressed.

CENTER STUDENT
DIGNITY AND WELL-
BEING.

Racial harm is a safety and
belonging issue. Listening
and repairing matters more
than intent.

USE EXISTING
POLICIES
PROACTIVELY.

Codes of conduct and anti-
bullying policies are tools
for prevention and
accountability, not just
compliance.

ENGAGE FAMILIES AS
PARTNERS &
ADVOCATES.

Racialized families bring
expertise and care. Trust grows
through respect, accessibility,
and transparency.
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WHAT IS ONE ACTION YOUR SCHOOL IS READY TO TAKE?

NOTICE
PATTERNS, NOT
JUST INCIDENTS.

Discipline, assessment,
participation, and
expectations often reveal
inequities over time.

STRENGTHEN
STAFF
PRACTICE.

Reflection, feedback, and
repair are part of
professional responsibility
and growth.

LEAN INTO
COMMUNITY.

Community voices,
Elders, and
organizations deepen
learning, prevention,
and healing.
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