












 

 

            Tribal Employment Rights Office 
To:                        Employers/Contractors 
 
Fr:                         Varner K. Escobar, TERO Director (CIT) 
                              Phone: 760-858-5100/ Fax: 760-858-5279 
                              Tribal Administration Office: 760-858-4219 
                              E-mail: dir.tero@cit-nsn.gov 
 

Subject:               TERO information Packet: (1) TERO Notice, (2) TERO Ordinance,  
                              (3) Compliance Plan/Agreement, 
                            
 

On March 28, 2009 the Chemehuevi Indian Tribal Council approved and adopted by resolution, the Tribal 
Employment Rights Ordinance (TERO) No. 09-03-28-A. 

The purpose of the Ordinance is to ensure compliance by employers on the Chemehuevi Indian Reservation with 
Federal and Tribal laws that are intended to: 1) prevent employment related discrimination against Native 
Americans, 2) give preference in employment, contracting and training to Native Americans, 3) maximum 
utilization of Native American workers in all employment opportunities on and near the Chemehuevi Indian 
Reservation, and  4) maximum employment opportunities in mid-level and management levels for Native 
Americans, and to prevent foreclosure on such opportunities as the result of lack of training and skills. 

It is the responsibility of this office (TERO) to inform all employers that any employer who intends to engage in 
permanent or temporary business on the Reservation shall not commence any work on the Reservation until a 
TERO Compliance Plan/Agreement has been completed and signed by both the TERO Director and the Employer 
representative. An employer who intends to establish a permanent or temporary place of business on the 
reservation shall execute a compliance Plan/Agreement prior to establishing the business. 

Employer shall mean any person, company, contractor, sub-contractor or other entity located or engaged in 
work on the Chemehuevi Indian Reservation. The term “employer” shall also include contractors and 
subcontractors of state, county and all government agencies. 

Employers shall submit a compliance agreement certification signed by the employer and the TERO Director, 
setting forth how each employer will meet Indian Preference and that they will comply full with the ordinance. 
The TERO Director shall assess and collect the TERO fee of 2% of the total contract amount as established by the 
Tribal Council in the TERO Ordinance regarding (Construction) on Tribal Lands. TERO fee shall be paid prior to 
commencing work or in the compliance with the approval payment schedule in the TERO compliance plan. Any 
violations of this TERO Ordinance will result in a prompt and thorough investigation by the TERO Director. 
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