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LEADING THE GREAT
RECONNECTION

A KEYNOTE TO INSPIRE LEADERS TO
USE EMPATHY & CURIOSITY TO REBUILD
THEIR TEAMS IN THE FACE OF
COMPLEXITY & UNCERTAINTY

There has never been a more important time to begin the reconnection in our
fractured workplaces. In a world dominated by complexity and uncertainty,
your leadership is under the microscope. Many employees are feeling
isolated, afraid and disconnected from the people they need to work with the
most. Are you going to be a victim of the great resignation or lead your team
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e Fresh perspective on the complex challenges
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leaders face
e Unlocking the psychology of confidence
Now is not the time for locking ourselves away in the busyness e Powerful strategies to unlock certainty
of daily work. It is not the time for controlling with an iron fist.
Now is the time for curious and empathic leaders to foster
empowerment and confidence for the future.

e Actionable steps to implement and maintain

strategic control
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This keynote provides inspiration and key strategies to help

leaders reconnect their people and recapture their performance. w ro BH P

TESTIMONIALS
‘Thought inspiring, provoking and interesting. Took you through

‘!M!'
the emotional journey of using empathy in your business.” Strategy& NSW The
Part of the PwC Network sonmeant | TPEASUNY

Robbie Cooke, CEO, Tyro Payments

“As a master storyteller, he led us as willing volunteers, on a journey @ SWiSS Re
of change. Daniel speaks and people not only listen but are /

Bark 6\‘3

()
Lorraine Murtagh, Global Head of Learning, Partners in Performance Q
\ QBE

CONNECT WITH DANIEL \\J NOVA ASIC
»AX  daniel@empathicconsulting.com @ danielmurrayspeaker.com SX
mv_ daniel-empathicconsulting/ r +61 418 920 412 ‘I’estpac l \

compelled to do better.”



