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The world is changing, the old ideas of career management, such as they were, don't make sense
anymore. How do you survive in this new world of work?

You need to think creatively, staying ahead of the curve and anticipating the trends. Prepare for the
skills needed as technologies change and globalization continues. Understand how to add value to the
team you are engaged with. Learn to become resilient.

The term "resilience" is defined as an ability to recover from or adjust easily to change.

But how does this apply to careers? Today, many of us will have multiple careers during our life. We
will need to be in constant learning mode to keep up with new technologies and demands of both the
local and global marketplaces. Taking time to combine new ideas, data and possibilities enables us to
reflect, integrate, plan and envision the future. When we do not take this time, we make quick
decisions that may not be to our best advantage. These snap decisions can detour us and affect our
career, our satisfaction and, ultimately, our resilience.

At the same time, the marketplace demands are constantly changing based on available resources and
global impacts. Today's market asks us to define ourselves with a niche specialty. You need to
understand your skills and figure out what you need to learn to remain current and build for the future.
Reinventing is like evolution -- to survive, you need to learn how to adapt to the environment.

When we graduated from school, we had a vision of what life would be like. As a human resources and
coaching professional, I understand the need to be resilient and manage one's career. While some
organizations actively develop their employees, others only focus on the bottom line, leaving you, the
employee, to manage your own career development. Regardless of the organization, it is essential to
have your own development plan and a vision for your future.

So how does one maintain career resilience? Here are a few ways:
ENVISION YOUR FUTURE

You need to have a vision for yourself. Where do you see yourself now and in the years to come - not
in terms of a particular title or position, but rather, how do you want to be known? What story do you
want told about you when you are not present? And what stories do you want to be retold time and
time again? This is your reputation or your legacy, which you leave behind when you leave a company
or after you complete a phase of a project.

DEVELOP YOUR SKILLS

Learning the skills necessary for your next opportunity is another critical factor for career resilience.
Within some organizations, development plans are intended to guide your learning and experiences to
enable you to reach your next targeted opportunity. This opportunity may be internal, either a lateral
or upward movement, or external to the organization. Either way, your road map should follow your
vision for your future. This plan may include identifying formal and informal training opportunities and
finding projects and developmental assignments that will help to refine and/or develop key skills or
competencies. It may include volunteer opportunities that develop, enrich or enhance your skills and
your network and helps you to build your reputation.

RELATIONSHIP MANAGEMENT

Learning to build creditability and trust with others is critical for success. Build your emotional
intelligence. Successful relationships are the key to your next opportunity.
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MAKING YOUR PLAN HAPPEN

It will take more effort to learn new skills and leverage what you know into what is in demand. Some
skills may be self-taught. Other skills may need hands-on experience. Yet other skills may require
formal training. When an employee is performing adequately, many mangers with limited budgets in
this economy have little incentive to develop their staff. This is when you need to own your own
development. You are in charge of your career. At the end of the day, whether you advance or remain
stagnant is based on your own initiative. The important thing is to plan time each week to work on
sharpening your skills and managing your relationships. If we "pay ourselves first," our investments will
benefit both ourselves and the companies in which we work.

Another article for reference is Career Rx: Communicating Your Influence written for
thealternativepress.com back in December 2009. (http://www.chenofskysinger.com/
Career Rx_Communicating Your Influence.pdf)

Lisa Chenofsky Singer is the Managing Director of Chenofsky Singer and Associates LLC
www. ChenofskySinger.com, providing Executive and Career Coaching and Human Resources
Consulting.

Lisa’s extensive human resources and coaching experience with Fortune 500 companies, small
enterprises, medium-sized firms, and non-profit organizations gives her the unique ability to bring
together wide-ranging perspectives on career transitions, executive and leadership development. She
has consulted with a wide variety of sectors — consumer goods, financial services, healthcare, media
and entertainment, pharmaceutical and life sciences, publishing, professional services, technology, and
non-profit. Lisa has a passion for motivational speaking, conducts career forums, and provides
executive and career coaching.

Lisa’s greatest strength is that she enables individuals and organizations to see themselves in new
ways, freeing them to achieve their goals. Lisa can be reached at Lisa@ChenofskySinger.com.


http://www.chenofskysinger.com/Career_Rx_Communicating_Your_Influence.pdf
http://www.chenofskysinger.com/Career_Rx_Communicating_Your_Influence.pdf
http://www.chenofskysinger.com/
mailto:Lisa@ChenofskySinger.com

