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LVSSA CODE OF CONDUCT 

 

All LVSSA Members must comply with the LVSSA Code of Conduct when participating in LVSSA activities. 

Members of the Association may receive a letter of reprimand, be suspended from Association activities, or 
expelled from membership in the Association by the Board of Directors, when that member has been found 
to have been involved in any of the following activities: 

1. Carrying out a pattern of loud, abusive, and/or profane behavior. 

2. Bullying of other members. 

3. Making physical threats against or assaulting someone while participating in an Association activity. 

4. Carrying out a pattern of behavior which is embarrassing to the Association and its members during 
outside events such as tournaments. 

5. Displaying unsportsmanlike behavior be it during Association-sponsored scrimmages or practices, at 
external events such as Association-sponsored tournaments, or in other tournaments in which the 
Association is participating. 

6. Any pattern of behavior, actions, or speech, which is determined to be detrimental to the Association or 
any of its members. 

7. Attempting to represent or representing the Association without the necessary approvals to do so. 

8. Committing fraud or misappropriation of the funds of the Association or funds related to the Association’s 
activities. 

9. Violating any City of Las Vegas Park Rules while participating in Association activities held at City of Las 
Vegas parks. 

10. Pilfering of Association assets such as tools, supplies, and/or miscellaneous sports equipment. 

11. Attempting to defraud the Association in any way relative to money, identity, or claims. 

12. Willfully violating any other LVSSA Bylaws or LVSSA Rules not specifically called out above in a manner 
that may put the Association at risk from a financial, legal, or tax-exemption perspective. 

Any such behavior or pattern of behavior as listed above shall be brought to the attention of the Disciplinary 

Committee, if one has been established by the Board of Directors, or to the Board of Directors itself. The 

allegations shall then be reviewed and investigated as deemed warranted. The Disciplinary Committee or the 

Board of Directors shall prepare a report with recommendations for action. Such a report shall be the basis 

for the final Board of Directors action. The Board of Directors decision to reprimand, suspend, or expel a 

member shall require a two-thirds (66%+) vote of approval. 

The Disciplinary Committee, if established, shall consist of four (4) members – a Committee chair appointed 

by and serving at the pleasure of the Board, plus the three (3) elected Member Representatives (Men 65 and 

over, Men 64 and under, and Women.)   


