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1.0 Scope
Motor City Racks unconditionally prohibits and condemns all forms of forced labour or modern slavery including
trafficking in persons, slavery, servitude, forced marriage, debt bondage, forced labour, deceptive recruiting for
labour or services and child labour. Motor City Racks has a zero-tolerance approach to all forms of forced labour or
modern slavery within its operations and supply chains. Motor City Racks is committed to acting ethically and with
integrity in all its business interactions and relationships.

This policy outlines Motor City Racks commitment to complying with ethical business practices by ensuring all
individuals working on behalf of Motor City Racks are aware of Motor City Racks’ commitment to the prevention,
detection and reporting of modern slavery in any part of Motor City Racks operations and supply chains.

2.0 Responsibilities
Management: All management members are responsible for the review, communication and training related to this
policy for all internal team members.

Purchasing Department: All members of the procurement department are responsible for communicating Motor
City Racks commitment to this policy to their current and future supply chain.

Employees: All employees have the responsibility to report any concerns regarding modern slavery or forced labour
to the Human Resource team and participate in any investigation as required.

3.0 Procedure
Motor City Racks has a zero-tolerance attitude and approach to modern slavery and will make every effort to
promote awareness within our workforce and our supply chain of the risks relating to modern slavery. We are
committed to acting ethically and with integrity in all business dealings and relationships. We expect that our
employees will comply with this policy and uphold our values at all times and any breaches of our policy will be
subject to investigation and potential disciplinary action.

We expect that our customers, suppliers and contractors match and reflect our dedication to preventing the
existence of modern slavery within our supply chain and that they comply with all applicable legislation and
regulations with workplace rights and labour laws. Any breaches of our supplier agreements arising under this
policy will be referred to Senior Management for investigation.

All suppliers shall:

e Comply with applicable Canadian, US and international laws that prohibit forced labour.

e Uphold the human rights of workers and treat them with dignity and respect.

e Ensure all work is voluntary and workers are free to terminate their employment.

e Ensure that workers are not required to pay any recruitment fees or other fees for their employment.
e Employ workers on the basis of their ability to do the job.

e Ensure all workers meet the applicable minimum legal age requirement.

e Set work hours, wages and overtime pay in compliance with all applicable legislation.

e Pay workers at least the minimum legal wage and comply with legally mandated benefits.
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e Unreasonably restrict workers’ freedom of movement in the company facilities.

e Hold or otherwise destroy, conceal, confiscate, or deny access by workers to their identity or immigration
documents such as government-issued identification, passports or work permits.

e Use recruiters or staffing agencies that do not comply with applicable labour laws, or charge workers any
recruitment fees.

e Engage in or permit corporal punishment, threats of violence, mental or physical coercion, verbal abuse of
workers or other forms of harassment whether based on gender, race, color, religion, ethnicity, age, sexual
orientation, national origin, disability or any other legally protected characteristic.

e Use child labour. A child means any person under the age of 15, or under the age for completing compulsory
education.

e Discriminate on the basis of any and all protected grounds under human rights.

All employees, managers and directors of the company will be expected to provide their full cooperation in any
investigation related to this policy.

Should an issue be identified at a supplier, we will work with them to prepare a corrective action plan and resolve all
violations within an agreed-upon period. We reserve the right to terminate our relationship with individuals and
organizations in our supply chain if they breach this policy.

4.0 Communication
To ensure all employees are aware of the modern slavery and forced labour policy it will be made available in the
Human Resource policy drive for review at any time.

All suppliers will be made aware of this policy through our supplier code of conduct being highlighted on our website
and referenced on our purchase orders offering a link to the supplier code of conduct found on our website. As
highlighted above, this provides all suppliers of Motor City Racks and our company stands against forced labour and
modern slavery practices.

All members of the Procurement Team will review and sign the policy stating their understanding of the expectation.

Name: Employee #:
Signature: Date:
Amendments
Revision Details Date Change Requested by
1.0 Document Created November 14,
5024 Rebecca Vermeulen

\\EWSFILE\EWS_Data_Control\3 POLICIES & PROCEDURES\6. PURCHASING POLICIES AND

Rev1.0 PROCEDURES\MCR\P-01-MCR Supplier Code of Conduct Rev1.0 Nov 2024.pdf



