Franchise Opportunity



Introduction

Lifechangers Academy strongly believes in the formation of loving, trusting bonds between a child and
their caregivers. Each child is assigned to a primary caregiver and that teacher is responsible, first and
foremost, for meeting that child’s needs. This practice promotes a deeper understanding of the child’s
personality, likes, dislikes and developmental needs and creates a foundation that will support maximum
opportunities for the developmental growth and well being of the child and their family.

Our Mission

To cultivate your child’s confidence and character through our early learning system that will empower
them individually to: Set the standard, Dare to be different, Do the right thing
Maximizing their learning experience.

Soaring to Excellence

“Let the words of Christ and
all their riches live in your
heart and make you wise”

Col. 3:16




Why LifeChangers Academy?

OPERATING PROTOTYPE

There are three strong operating locations
that are run by the existing management of
LifeChangers Franchising, LLC.

OPERATIONALLY SOUND

The LifeChangers model runs smoothly with
amanageable number of employees and a
reasonable workload for an owner operator.

CASH REQUIREMENTS
REASONABLE

The cash requirements are extremely
reasonable for a start-up. A franchisee could
start a LifeChangers operation with as little
as a $141,000 investment, which includes
the franchise fee.

TOP REASONS TO BUY OUR FRANCHISE:

e QOur Mission e Demand
e Faith-based e BluePrint
e Integrity and trust Proven Results

INTEGRITY AND COMMITMENT

LifeChangers is committed to the highest
level of service by providing consistent
structured support and guidance that leads
to fundamental success.

POINT OF DIFFERENCE

Our LifeChangers motto is distinctively
different due to our ability to connect to
each child at their level, transcending racial
and ethnic culture and overcoming economic
differences.

ADAPTABLE NATIONALLY

The LifeChangers model is certainly adaptable
nationally, it has the components to thrive

in any market. This concept is based on the
number of families enrolled.

e 25years of experience Support / guidance
e |conic Brand o Profitability in less than three years




\XG']EB_); \ﬂJ ’ '
o )

- 5
Our Vision g-o‘;') p
To Lead In Quality Childcare )
To Change Community Perceptions
To Shape Future Generations

°

Support:

AREAS OF SUPPORT INCLUDE:
Operational Support

Marketing Support

Accounting Support

Audit Support

Legal Support

LifeChangers Academy will also continue ongoing research and development, which will stream down to
each franchise location.

With these great areas of support, becoming a franchisee of LifeChangers Academy could not be easier!



Qualifications:

The best LifeChangers franchisees will be success driven people. Ideally, we will find candidates who
have some past experience in working with children (possibly former teachers or school administrators),
or owning their own business, but it is not essential that they have this past experience. They should
definitely have an affinity toward the education business and lifestyle.

Business skills the franchisees will need to operate the franchised business include the following: Basic
bookkeeping/record keeping/charting, standard computer skills, management ability (and the ability to
work with all types of people - customers and staff), and certainly salesmanship.

The number one quality we will look for in a potential candidate for LifeChangers is their desire to
advocate for children and their confidence in their knowledge and abilities in the education community
and their ability to convey that to their customers.

PGERS 40
NS €

.ﬁm °
1 . m"







Interested?
Contact Us!

CONTACT :

& (402)932-8100

B DavidAJean@gmail.com




