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I trust my company’s top management in 
making the right decisions for the future 

I fully support my company’s strategy and 
vision. 

WHAT WE’VE DONE

Employer of Choice – Create a safe and healthy workplace
• 6 months no lost time
• Continued focus on Safety through BBS Observations, Near Miss Reports, 

Hazard Reports,  Step up for Safety Nominations
• Monthly Wellness Days and engagement activities

Provider of Choice- deliver a best-in-class customer experience
• Delivering outstanding results to our customer
• Meeting Quality and Accuracy metrics 
• Continuous Improvement Mindset

Investment of Choice-  plan to accelerate our growth
• Customer continuing to invest in capital projects and upgrades on site

• SSI Carousel/ Miniloads upgrades, OV Maintenance Platform, Parking 
lot Fencing, etc. 

Green Logistics of Choice – frontrunner in low-carbon logistics operations 
• Assisting our customers to become carbon neutral
• On site Go Green Initiatives – Electronics recycling program, Go Green 

committee conducting review of Waste Management and Recycling practices 
on site

4 Bottom Lines:
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• Our VP is Ross Mason
• Our CEO for DHL Supply Chain is Mark Kunar ( previously 

Patrick Kelleher) 
• Our CEO for DHL Global is Tobias Meyer

Top Management refers to the DHL Supply Chain VP’s, CEO, CFO, etc.



FOR INTERNAL USEFOR INTERNAL USE

#MyVoiceMatters

OUR EOS SPOTLIGHT

Strategy 2030 framework
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Provide your open and honest feedback!

2025
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