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Generally, Canadian employers wishing to employ a foreign worker 
in Canada must first obtain authorization from Employment and 
Social Development Canada (ESDC), otherwise known as a Labour 
Market  Impact  Assessment  (LMIA).  Canadian  employers  must 
demonstrate  that  employing  a  foreign  worker  will  not  have  a 
negative impact on the Canadian labour market in most cases, and 
that there is currently no Canadian citizen or permanent resident 
available  to  fill  the  position.  This  is  typically  accomplished  by 
advertising the position on several venues, thus demonstrating there 
was no suitable Canadian for the job. A LMIA is a very rigorous and 
comprehensive process that is subject to a high level of scrutiny from 
the government, and thus must be completed without errors.

Although the LMIA process is the rule, there are a number of LMIA- 
exempt work  permits,  resulting  from  Foreign  Trade  Agreements, 
such as the North American Free Trade Agreement NAFTA, that 
enable foreign workers to apply for a work permit without the 
Canadian employer having to obtain a LMIA. In addition to these 
employer sponsored work permits, there are a number of work 
permit options available to foreign workers who do not yet have a job 
offer, including working holidays, post-graduate work permits, and 
open spousal work permits.
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https://www.canadavisa.com/nafta-work-permits.html


Australian temporary work visas such as the 482 work visa and working 

holidaymaker subclass 417 visa may be better options in many cases than 

the permanent skilled immigration categories.  482 Work Visa: for skilled 

workers who want to work in Australia for up to 4 years. Workers must be 

sponsored by an employer to obtain this visa Working Holiday visa 

(Subclass 417): a very popular option for young people from around the 

world, this visa allows those aged 18-30 to have an extende dholiday in 

Asutralia  while  working  to  supplement  their  income.  Further 

Information, help, and advice of experience helping people immigrate to 

countries all over the World. For more information and advice on Australian 

immigration law and Australian visa applications please contact us .

Australia is an incredibly popular estination for skilled migrants, with over 

128,500 places available in 2015-2016 under the country's General Skilled 

Migration  (Skillselect)  program.  Under  the  Skillselect  program  skilled 

worker  applicants  can  gain  a  permanent  Australia  visa;  using  their 

qualifications, work experience and language ability to meet the Australian 

immigration  requirements.The  General  Skilled  Migration  (Skillselect) 

program replaced all other Australian skilled worker visas in 2012-2013. The 

system has 5 visa subclasses, and is points based; applicants must meet at 

least 60 points from the Gneral Skilled Migration (Skillselect) points tables 

to be considered.
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http://www.workpermit.com/immigration/australia/temporary-work-skilled-visa-subclass-457
http://www.workpermit.com/immigration/australia/working-holiday-visa-subclass-417
http://www.workpermit.com/contact-us/form


Please note that individuals cant apply directly for an H-1B visa Instead the employer must petition for entry of the employee

The US H-1B visa is a non-immigrant visa that allows US companies to 

employ graduate  level  workers in  specialty occupations that require 

theoretical or technical expertise in specialized fields such as in IT, 

finance,  accounting,  architecture,  engineering,  mathematics,  science, 

medicine, etc. Any professional level job that usually requires you to 

have a bachelors degree or higher can come under the H-1B visa for 

specialty occupations. If you do not have a bachelors degree or higher 

you may be able to show degree equivalence through work experience 

and/or other qualifications.

However, because of the visa cap it is unlikely that an H-1B visa 

petition will be successful. The US employer petitions for the H-1B 

Visa in the US which has a duration of up to 6 years.

Applying for a non-immigrant visa is generally quicker than applying for 

a US Green Card, therefore the H-1B visa is popular for companies 

wishing to bring in staff for long-term assignment in the US.  However, 

because of the lack of available visas employers frequently have to look 

at applying for other visa categories such as the L-1B for specialized 

workers, L-1A for managers and executives, E-2 Treaty Investor visa, E- 

1 Treaty Trader visa, E-3 for Australians etc.
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http://www.workpermit.com/immigration/usa/usa-employment-based-immigration-visas-green-cards
http://www.workpermit.com/immigration/usa/us-e-1-treaty-trader-visa
http://www.workpermit.com/immigration/usa/us-e-3-specialty-occupation-professionals-australian-citizen-visa
http://www.workpermit.com/immigration/usa/us-e-1-treaty-trader-visa
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Types of UK Work Visa are currently available:
> Tier 1 (Exceptional Talent) visa – visa for those recognised as leaders in 

science, humanities, engineering, medicine, digital technology and the arts. 

This needs to be endorsed by the UK Home Office and only 1,000 of these visas 

are issued each year. It is valid for up to 5 years and can be extended for 

another 5 years.

> Tier 2 (General) visa – visa for those who have been offered a skilled job 

(annual  salary  at  least  £25,000)  and  have  been  sponsored  by  licensed 

organisation related to their employment. It is valid for up to 6 years.

>Tier 2 (Intra-company Transfer) visa – visa for those whose overseas employer 

has offered them a transfer to a UK branch, on condition of sponsorship. The 

visa can be valid for between 6 months and 9 years, depending on the position 

offered.

> Tier 2 (Minister of Religion) visa – visa for those who have been offered a job 

within a faith community, on condition of sponsorship. The visa is valid for up 

to 3 years and can be extended.

> Tier 2 (Sportsperson) visa – visa for elite sportspeople or qualified coaches 

endorsed by their sport’s national governing body. The visa is valid for up to 3 

years and can be extended for a further 3 years.

> Tier 5 (Temporary Worker) visa – visa for those engaging in temporary work 

as a charity volunteer, sports person or creative worker, religious worker, on a 

government authorised exchange or as part of an international agreement, 

providing sponsorship has been secured. The temporary work visa is valid for 

between 1 and 2 years, depending on the purpose.

https://www.gov.uk/browse/visas-immigration/work-visas
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SINGAPORE
Working visa demands for expats:

Foreigners must come from certain government-approved countries such 

as Malaysia, China, India, Bangladesh, Hong Kong – just to name a few. 

Please find out your country’s eligibility in our online consulting room.

Expats seeking the WP have to be at least 18 YO; the upper age limit is 58 

YO for the Malaysians and 50 for other nationalities. Expat’s passport 

must  be  valid.  Holders  of  WP  can  work  only  according  to  the 

specifications  of  their  working  visa.  Getting  involved  in  another 

employment  or  personal  business  is  illegal  and  leads  to  the  visa’s 

cancelation. Work visa demands for the hiring firm: Employer is obliged 

to pay an employee the declared wages. Contract on WP is subject to such 

restrictions as a security bond of 5,000 SGD (for non-Malaysian expats), 

quota, and levy. Quota means that the firm isn’t allowed to hire more 

foreigners on WP than 20% of the firm’s staff (15% if the firm operates in 

the service sector). Levies are monthly payments for a hired unskilled 

worker. This amount of money is skill-dependent: the lower the worker’s 

skills are, the higher this levy would be. Hiring firm covers the worker’s 

needs for healthcare: buying insurance (15,000 SGD) for the WP holder, 

paying  compensations  in  case  of  getting  work  related  injuries,  and 

covering the employee’s medical expenses.

Employer is responsible for catering for the WP holder’s housing, social 

and  recreational  needs.  Hiring  firm  bears  all  costs  of  worker’s 

repatriation (buying tickets and so on).
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Check what Employment Visas the country where you wish to work 

offers. Meet the criteria for an EU work visa. Some of the countries 

will require from you to get a job prior to applying for a visa. Make sure 

you fulfill these kinds of requirements before applying to get the visa. 

Collect the required documents for an employment visa. Schedule 

a  visa  interview.  Attend  the  interview  with  all  the  required 

documents with you. Wait for you visa to be processed! Keep in 

mind  that  this  is  only  the  standard  procedure  to  apply  for  an 

employment visa in Europe. The exact process may differ from one 

country to the other. Submit your visa application at the body that 

represents the country where you will be working, in your country of 

residence. APPLY Their embassy  Their consulate   A visa application 

center. You are highly advised to apply for a work visa to Europe at least 

two months prior to your trip to the Schengen country where you plan to 

work in. The reason for that, is because the European embassies make 

take  six  weeks  to  process  an  employment  visa  application.  In 

extraordinary cases,  the processing  time may be extended  up to 12 

weeks. Most European Work Visas are valid for one year. Still, in most 

countries, the visa holders have the chance to apply for a visa extension, 

upon the expiration of their visa.



❑HOSPITALITY STAFF

• Restaurant Operational

•Management

•F & B Management

•Front Desk Management

•Housekeeping Management

•Culinary Management

❑ACCOUNTANCY

•Project Management

•Marketing Management

•Quality management

•Human Resources Management

•Graphic Design

❑ENGINEERS

•Construction management

•Architecture

•Service Management

• (Electrical, Mechanical, Civil, 
Chemical, Metal, Precision, 
Process, Production, 
Development)

❑ IT 

❑(Information & Tech)
•Computer Operations 

Management & Programming

•Computer, telecom Engineering 
& Management

•Software Engineering

•Data Processing, System 
Management & Analysis

•System design, Analyst 
Programming, Web 
Development.

❑ NON IT

❑SALES & MARKETING

❑MANUFACRURING. CO

❑FINANCE

❑NURSE/NANNY/AUPAIR

❑CARE TAKER/DRIVERS

LABOURS
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❑BEAUTY INDUSTRY

Centre Manager
Beauty Advisor
Content Writer & Analyst
Female Makeup Artist
Senior Content Writer
Cosmetologist
Social Media Manager
Content Manager

Opening for National sales 
head___ Beauty ,Hair and 
healthcare industry

ASTHETIC CLINIC TELE CALLER

Urgent hiring for Center/ Clinic 
Manager - Beauty & Wellnes

content writer
Influencer Marketing
Business Development 
Manager (BDM)

Field Sales Representative
Center Manager

•Purchase Manager

•Customer Relationship Manager

•Salon senior operations manager

•Quality Control Chemist

•Marketing Manager

•Semi-Permanent Makeup ,PMU, 
Artist

•Makeup Counselor

•MAKEUP EDUCATOR

•Beautician Tutor

•Aesthetician / Skin Practitioner

•Skin Counsellor/ Salon Manager

•Skin therapist
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PROCESS STARTS

WITH

COUNSELLING & EVALUVATION

RESUME SHORTLIST 

DOCUMENT CHECKLIST 

ASSESSMENTS & ELIGIBILITY
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CONTACT US : OFFICE NO 7 4th FLOOR 

MODERN COLLEGE CHOWK, JM ROAD 

SHIVAJI NAGAR,PUNE-05

40FT ROAD 

NEAR RAMA SCHOOL UTTAM NAGAR 

JANAKAPURI DELHI 110059

9175507561, wtatsapp 9717618737
EMAIL : info@gsquareintl.com  or gsquarehrintl@gmail.com 

WEBSITE: https://gsquareintl.com
REGISTER WITH US NOW, YOU WILL BE ONE AMONG THEM IN ABROAD

mailto:info@graziacollegareinternational.com
mailto:gsquarehrintl@gmail.com

	Slide 1
	Slide 2
	Slide 3
	Slide 4:  G SQUARE INTERNATIONAL 
	Slide 5:  G SQUARE INTERNATIONAL 
	Slide 6:  G SQUARE INTERNATIONAL 
	Slide 7:  G SQUARE INTERNATIONAL 
	Slide 8:   G SQUARE INTERNATIONAL 
	Slide 9:   G SQUARE INTERNATIONAL 
	Slide 10:  G SQUARE INTERNATIONAL 
	Slide 11:  G SQUARE INTERNATIONAL 
	Slide 12

