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Beyond Salary: Voluntary Benefits to Offer When Hiring
For Your Nonprofit Organization

Nowprofit organizations that can't compete for top talent with salary
alone should consider implementing a voluntary employee benefits strategy to
help attract new hires and retain curvent, quality employees!

A recent Nowprofit Trends Report revealed that, while salary is still important,
&0% of employees view benefits as the most essential non-salary factor when
starting to work for an organization.

By partnering with Seraphim Wood, who works with numerous Nonprofit
Organizations throughout New York and New Jersey, you can be sure that
your employees will be offered the best possible solutions to fit their
individual needs!

Go to www.seraphimwood.com. or ematl him at seraphim@seraphimwood.com

to Learn more about the benefits that can be provided to your employees at no
cost to Your nonprofit! These tnclude Dental and Vision Insurance, Short Term
Disability, Acctdent indemnity, Term and Whole Life insurance and much
more!



