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AGREEMENT
PREAMBLE
THIS AGREEMENT is entered into between the City of Bartow, Florida, hereinafter referred to as the

"City," and the International Union of Painters and Allied Trades, District Council 78, LOCAL 1010,
AFL-CIO, hereinafter referred to as the "Union," with the Effective Date as described herein. It is the
intent and purpose of this Agreement to assure a sound and mutually beneficial working and economic
relationship between the parties hereto, to provide an orderly and peaceful means of resolving any
misunderstandings or differences which may arise, and to set forth herein basic and full agreements
between the parties concerning rates of pay, wages, hours of employment, and other terms and conditions
of employment. There shall be no individual arrangement contrary to the terms herein provided. Either
party hereto shall be entitled to require specific performance of the provisions of this Agreement. It is
understood that the City is engaged in furnishing essential public services, which vitally affect the health,
safety, comfort and general well-being of the public and both parties hereto recognize the need for
continuous and reliable service to the public.

ARTICLE I
RECOGNITION

The City recognizes the Union as the exclusive bargaining representative in accordance with Chapter 447,
Florida Statutes, as amended, effective January 1, 1975, in accordance with Certification No. 417 issued
by the Florida Public Employees Relations Commission dated July 13, 1978, for the employees employed
in the following unit:
INCLUDED: All regular full and part-time employees, regardless of source of funding,
employed by the City of Bartow.
EXCLUDED: Sworn police officers, certified fire drivers; department heads,
division heads; supervisory employees; professional employees;

managerial and confidential employees; temporary and casual employees.
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ARTICLE 2
REPRESENTATIVES OF PARTIES

2.1 The City agrees that during the term of this Agreement the City will deal only with the
authorized representatives of the Union as required by the Florida Public Employees Relations Act
(“PERA’,).

2.2 The Union agrees that during the term of this Agreement the Union and its representatives

shall deal only with the City Manager or his representatives in matters as required by PERA.

ARTICLE 3
MANAGEMENT RIGHTS

3.1 General and Specific Rights: Except as expressly limited by any provision of this
Agreement, the City reserves and retains exclusively all of its normal and inherent rights with respect to
the management of its operations, whether exercised or not, including, but not limited fo, its rights to
determine, and from time to time re-determine, the number, location and type of its various operations,
functions and services; the methods, procedures and policies to be employed; to discontinue the conduct
of any operation, function or service, in whole or in part; to transfer its operations, functions or services
from or to, either in whole or in part, any of its departments or other divisions; to select and direct the
working force in accordance with requirements determined by the City; to create, modify or discontinue
jobs; to establish and change working rules and regulations; to create new job classifications; to establish
and change work schedules and assignments; to transfer, promote or demote employees; to lay off,
furlough, terminate or otherwise relieve employees from work for lack of work, lack of funds, or other
legitimate reasons to suspend, discharge or otherwise discipline employees for just cause; to subcontract,

alter, or vary past
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practices and otherwise to take such measures as the City may determine to be necessary to the orderly
and efficient operation of its various operations, functions and services.

32  Limitations: Nothing herein contained shall be construed to supersede or nullify any of the
provisions contained in other articles of this Agreement.

3.3 Emergencies: If in the sole discretion of the City Commission it is determined that civil
emergency conditions exist, including riots, civil disorders, hurricane conditions, public employee strikes
or similar catastrophes or disorders, the provisions of this Agreement may be suspended by the City
Manager during the time of the declared emergency, provided that wage rates and other direct monetary

payments shall not be suspended.

ARTICLE 4
GRIEVANCE PROCEDURE

4.1 Grievance Defined: A Grievance shall be defined as any difference, dispute or complaint

regarding the interpretation or application of this Agreement. Business Day shall be defined as Monday

through Friday, excluding City-observed holidays.

42 Contents and Processing: All grievances submitted shall contain a concise written statement
of the facts alleged to support the grievance. Except as provided in this section, all grievances shall be
presented at Step 1 of the following procedure. However, if disposition of a grievance is outside the scope
of the immediate supervisor authority, it shall be submitted at Step 2 within five (5) business days of the
occurrence giving rise to the grievance. If a grievance involves a suspension without pay or dismissal, it

shall be submitted at Step 2 within five (5) business days of the occurrence giving rise to the grievance.
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Step 1. An aggrieved employee shall submit his grievance in writing to his immediate supervisor
within five (5) business days of the occurrence of the action giving rise to the grievance. The immediate
supervisor shall, within five (5) business days following receipt of the written grievance, meet with the
aggrieved employee. The aggrieved employee shall have the right to have a Union representative
present. Discussions will be informal for the purpose of settling differences in the simplest and most
direct manner. The immediate supervisor’s decision in the matter shall be communicated in writing to
the aggrieved employee and, if a Union representative was present, to the Union representative, within

five (5) business days following the meeting.

Step 2. If the grievance is not resolved at Step 1, the aggrieved employee, within five (5) business
days following receipt of the immediate supervisor’s decision, shall present the written grievance to their
Department Head or designee. The Department Head shall obtain the facts concerning the alleged
grievance and shall, within five (5) business days following receipt of the written grievance, meet with
the aggrieved employee. The aggrieved employee shall have the right to be accompanied at this
meeting by a Union representative. The Department Head or designee decision in the matter shall be
communicated in writing to the aggrieved employee with a copy to the Union within five (5) business
days following the meeting.

Step 3. If the grievance is not resolved at Step 2, the aggrieved employee, within five (5)
business days following receipt of the Department Head or designee decision, shall submit the
grievance and all responses to the City Manager. The City Manager shall, within five (5) business days
following receipt of the written grievance and responses, meet with the aggrieved employee. The
aggrieved employee shall have the right to be accompanied at this meeting by a Union representative. If
the employee does not desire a Union representative to be present, the City shall notify the Union of the

date, time and place of the meeting. The City Manager or designee decision in the matter shall be
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communicated in writing to the aggrieved employee with a copy to the Union within ten (10) business

days following the meeting.

43 Arbitration: If the grievance is not settled at Step 3, the Union, within ten (10) business
days of receiving the City Manager’s Step 3 decision, shall notify the City Manager if it intends to
arbitrate. Such notification from the aggrieved employee(s) shall be of no effect. The notice of intent
1o arbitrate shall state the specific section or sections of this Agreement alleged to have been violated
and shall contain a short statement of facts upon which the appeal to arbitration is based.
Concurrently, the Union shall request from the Federal Mediation and Conciliation Service a
list of seven (7) names of qualified arbitrators. Within ten (10) business days after the receipt of such
list, representatives of the parties shall meet or confer by telephone and each shall alternately strike
three (3) names. The Union shall strike the first name. The remaining arbitrator on the list shall be
notified of their selection as arbitrator of the grievance. As promptly as can be arranged, but not
later than sixty (60) days from the date of selection of an arbitrator, the arbitration hearing shall be
held. In the event the arbitrator selected is not available within the time period required, the Union
shall immediately obtain a new list of arbitrators from the Federal Mediation and Conciliation Service
and select another arbitrator. Each party to the arbitration shall pay its own expenses for its
representative, counsel and witnesses. The fees of the arbitrator and other expenses of arbitration,
including the appearance fee of a court reporter, shall be shared equally by the City and the Union.

The arbitrator shall have no power to amend, add to or subtract from the terms of this

Agreement. The decision of the arbitrator shall be final and binding on both parties.

4.4 Extended Time Limits: The time limits specified herein may be extended by mutual

agreement.
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4.5 Automatic Advancement: Failure of the parties to meet and/or discuss the grievance or

the City to make a decision within the time provided in Steps 1 or 2 of the grievance procedure shall be
deemed a denial of the grievance by the City, and the employee or the Union shall proceed with the next
step as if the decision had been made on the last day allowed.

4.6 Grievances by Non-Union Members: Unless the law provides otherwise, the Union, but
not an individual grievant, shall have the right to arbitrate grievances. If the law requires to the contrary,
an employee who elects to arbitrate a grievance shall have all the rights and assume all the burden,
limitations and obligations, including financial obligations, that the Union would bear if the Union
arbitrated said employee’s grievance.

4.7 Probationary Employees: Probationary employees may submit grievances over

disciplinary action(s) to Step 3 of the Article 4 grievance procedure. However, such disciplinary action(s)

shall not be subject to arbitration. (See Section 8.3)

ARTICLE 3
UNION BUSINESS

5.1 Union Representatives shall not investigate or otherwise handle grievances during working
hours without the express consent of their Department Head/Manager or his designee. Such consent will
not be unreasonably withheld. The Union shall notify the City in writing of the name of the
Representatives within ten (10) business days after ratification of this Agreement and immediately after
any change of said Representatives.

5.2 The City agrees to provide space on agreed upon bulletin boards for the posting of notices of

meetings or other official Union information. The Union agrees that it shall not post, nor allow to be
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posted, anything other than meeting or function notices without the prior consent of the City. Such notices
be signed by a duly authorized Union representative.

53  The Union Chair shall not forfeit compensation for engaging in specific Union business
during his scheduled working hours if said activity has been approved in advance by the City Manager

or his designee.
ARTICLE 6
NO STRIKE

6.1 The Union agrees that during the terms of this Agreement it shall not authorize, instigate,
condone, excuse, ratify, support, or acquiesce in any strike, slow-down, picketing or work stoppage likely
to interfere with the efficient operation of the City’s affairs engaged in or supported by members of the
Union and/or employees represented by the Union or other agents or representatives of the Union or its
affiliates.

6.2 Should the Union breach this Article, the City may proceed to the appropriate court and,
withopt notice, obtain an injunction against such breach and, take any other action authorized or required

by law.

ARTICLE 7
RULES & REGULATIONS

7.1 Except where expressly modified by any provision of this Agreement, the current policies,

rules, regulations and procedures of the City of Bartow and its various Departments may be amended and
revised from time-to-time at the sole discretion of the City. However, such amendment(s) or revision(s)
shall be neither arbitrary or capricious. If such a change is anticipated, and absent exigent circumstances,
the City shall provide at least ten (10) business days advance notice of such change to the Union. In the
event the Union believes such change(s) would adversely impact wages, hours or other terms and

conditions of employment as enumerated in this Agreement and, following the City’s receipt
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of proper notice to that effect within ten (10) business days of the Union’s receipt of said advance notice,
the City agrees to engage in one (1) or more discussion(s) with the Union to address the matter prior to
implementing the change(s). If the issue is not resolved following such discussion(s), the change(s) may
be implemented. However, following written notice to the City Manager within ten (10) business days
after receiving written notice of implementation, the Union may pursue the issue through the impasse
resolution procedure established in Chapter 447, Florida Statutes, or by such other procedure that is
acceptable to both the City and the Union. Responsibilities of the parties for the various expenses
associated with such proceedings shall be consistent with the responsibilities of the parties for expenses
associated with proceedings established in the Article 4 Grievance Procedure.

72 Position classification descriptions shall be maintained for all employee classifications
covered by this Agreement.

73 It is understood and agreed by both parties that all duties performed by bargaining unit
employees cannot be enumerated in classification descriptions. Therefore, it is hereby acknowledged that
members of the bargaining unit will be required to perform ancillary duties relating to their respective
essential functions.

74  Any policy, rule, regulation or procedure of the City or its various operating areas that
conflicts with this Agreement shall be resolved by modification of such policy, rule, regulation or
procedure.

ARTICLE 8
SENIORITY, PROBATIONARY PERIOD & DISCIPLINE

8.1  Any layoff within a position classification shall be implemented in reverse order of

classification seniority, i.e., “last in, first out”.

82 A new employee shall not be employed in a classification previously reduced by layoff
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until employees subject to the layoff have been recalled, in inverse order of layoff and without loss of
classification seniority accrued prior to being laid off; provided, however, that said recall rights shall
terminate one (1) year after the date of layoff.

83  The probationary period for bargaining unit employees shall be six (6) months,
commencing on their first day of employment. During such probationary period the employee may be
discharged without recourse through the Article 4 Grievance Procedure. The probationary period for
bargaining unit employees who are promoted or assigned to a higher position classification shall be three
(3) months. During such period the employee may be reduced to his former position classification and
base hourly pay rate without recourse through the Article 4 Grievance Procedure. (See Section 4.7)

84  Bargaining unit employees who have completed their probationary petiod shall not be
subject to disciplinary action(s) in absence of just cause. Employees may pursue grievances over
disciplinary action(s) pursuant to the Article 4 Grievance Procedure. However, the Union shall not
arbitrate such action(s) which are corrective and do not involve loss of compensation, i.e., verbal
counseling, instructional memoranda, written warning and directed training.

85 A corrective disciplinary action that is more than three (3) years old shall not be considered

in the disposition of any subsequent disciplinary action.

ARTICLE 9
CHECK-OFF

9.1 The City agrees to deduct monthly Union dues from member employee payroll checks
provided the Union has first submitted an acceptable dues deduction authorization form to the City which
has been signed by said employee. Dues shall be deducted from the second payroll check of each month.

Said dues shall be forwarded to the Union within ten (10) business days thereafter.
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9.2  An employee may revoke their dues deduction authorization by giving thirty (30) days
written notice to both the City and the Union (ref. 447.303, F.S.).

93  The Union and each member employee authorizing deductions from wages for the payment
of Union dues hereunder indemnifies and holds the City harmless from any and all claims, demands,
lawsuits, expenses or other forms of liability that may arise in connection therewith.

94  Nothing contained herein shall be interpreted as requiring the City to deduct any fine,

penalty, special assessment or other Union exaction from a member’s employee’s wages.

ARTICLE 10
RATES OF PAY & WORKING OUT OF CLASS
10.1 Base Step Pay Plan: The City and the Union agree to the base step pay plan as set forth

in this Agreement as Exhibit ‘A’. Upon the effective date of this Agreement, each individual bargaining
unit employee shall be placed at the step number on the base step pay plan equivalent to that employee’s
number of years of service in their current position classification provided their current base pay rate is
less than the applicable base step pay rate. Employees whose base pay rate is currently higher than that of
the step number that is equivalent to their years of service in their current position classification will remain
at their current base pay rate until such time as their current base pay rate is less than the step number that
is equivalent to their years of service in their current position.

102 Effective on each bargaining unit employee’s anniversary date of employment or, the
anniversary date of assignment to their current position classification, whichever occurred most recently,
each employee shall advance one step within the base step pay plan until reaching the maximum step
unless their current pay rate is higher than the applicable step. Reassignment of an employee to a different

classification during the term of this Agreement will concurrently change the employee’s
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anniversary date for purposes of step movement within the new position classification. Employees who
reach or have reached the maximum step in the base step pay plan shall remain at the maximum step.

10.3  Bargaining unit employees shall be paid the base hourly rate of pay established by the step
for which they qualify pursuant to Section 10.1 above. However, if for any reason, a bargaining unit
employee currently receives a base hourly rate of pay in excess of the base hourly pay rate of pay for which
they qualify pursuant to Section 10.1 above, the employee shall be paid at the employee’s current base
hourly rate of pay until the employee becomes eligible for advancement to a step with a higher base hourly
rate of pay based upon their years of service in current position classification.

10.4 Employees successfully completing probation during the term of this Agreement shall be
advanced from the Probation pay rate to Step 1 in the step pay plan.

10.5 Bargaining unit employees shall receive any citywide across-the-board lump sum payment,
citywide across-the-board cost-of-living adjustment or citywide across-the-board merit/performance pay
increase that is authorized for all City employees during the term of the agreement.

10.6 If, at end of the term of this Agreement, the City has given its non-unionized employees a
cumulative cost-of-living increase in excess of 7.689%, bargaining unit employees shall receive a cost-of-
living adjustment equivalent to the difference between the non-unionized employees’ cumulative step
increase and 7.689%.

10.7 Higher Classification: A bargaining unit employee who is assigned in writing to a higher
bargaining unit position classification, for four (4) or more consecutive hours, shall be compensated at not
less than the entry base hourly pay rate of the higher classification for the duration of said assignment.

10.8 A bargaining unit employee who is reclassified to a higher bargaining unit position
classification within their Department shall be compensated at the entry base hourly pay rate for the higher

classification or, at the pay step in the higher classification that is immediately above the pay step
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that is nearest to and higher than the employee’s current base hourly rate, whichever rate is highest.

Thercafter, said employee’s step movement, if any, shall occur on the anniversary date of their

reclassification.

ARTICLE 11
HOURS OF WORK & OVERTIME

111 Hours Worked Defined: The term “hours worked” shall mean hours worked pursuant to

the Fair Labor Standards Act. All hours worked within a seven (7) day pay period shall be counted
toward eligibility for overtime compensation. In addition to hours worked, only compensatory leave

hours and vacation leave hours shall be counted toward eligibility for overtime compensation.

112 Regular Hours: The regular work schedule for full-time bargaining unit employees shall
encompass forty (40) working hours (excluding unpaid meal breaks) per seven (7) day pay period,
scheduled as determined by the employee’s Department Head or designee. The regular work schedule for
part-time bargaining unit employees shall generally encompass twenty-nine (29) or less working hours
(excluding unpaid lunch breaks) per seven (7) day pay period, scheduled as determined by the employee’s
Department Head or designee. However, nothing herein shall be construed to guarantee availability of any

minimum number of working hours per pay period.
11.3  The Department Head or designee shall retain the right to change the starting and/or ending

time of any current regular work schedule provided; written notice of the change is posted and distributed

to affected employees not less than five (5) calendar days prior to such change.

12 of 33



114 Additional Work Hours: Employees may be required to work hours in addition to the

hours worked within their regular work schedule (See Section 11.9). When practical, the City shall provide

full-time employees with at least forty-eight (48) hours advance notice of any work that is to be
performed on their regularly scheduled day(s) off. Such notice shall not apply to “holdover” additional

work hours deemed necessary to facilitate immediate response to an anticipated service interruption due
to an oncoming severe weather event that is expected to impact not more than forty-five (45) minutes after

the end of a regular work day.

11.5 Standby Hours: Employees on standby status shall remain fit and available for response
to a call for service during the hours of their standby assignment, scheduled as determined by the
employee’s Department Head or designee. Employees on standby status are not required to remain at home
but remain immediately available for direct contact by radio, cell phone or other designated telephone
number and, must not be more than thirty (30) minutes travel time from their standby vehicle. Personnel
who are authorized to take a City vehicle to their home after regular working hours may not use said
vehicle for personal use without prior Department authorization to do so. Employees on standby status
shall be compensated for two (2) hours at their base hourly rate of pay for each standby period of twenty-
four (24) hours or less. Said compensation is payable whether the employee is recalled during the standby
period or not. Hours of compensation for standby status SHALL NOT BE counted as hours worked toward

eligibility for overtime compensation.

116 Recall Hours: An employee who is recalled outside the hours of their regular work
schedule shall be compensated for a minimum of two and one-half (2.5) hours or hours worked, whichever
is greater, at one and one-half times (1.5x) the employee’s base hourly rate of pay for each recall period.
A recall period shall commence upon an employee’s receipt of an initial notice to respond to a call for
service and, shall encompass response to and completion of any additional call(s) for service that are
received within two and one-half (2.5) hours thereof. Compensation for a recall period shall be paid in the
same pay period that the recall period commenced. An employee shall not receive the minimum two and

one-half (2.5) hour compensation more than one (1) time
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within a recall period. A recall period of two and one-half (2.5) hours duration or less shall be counted as
two and one-half (2.5) hours toward eligibility for rest time provided, that all other

criteria for rest time have been met. (See Section 11.8) Recall hours which overlap an employee’s regular
work schedule shall be compensated at the one and one-half times (1 .5x) rate for the period of such overlap;
there shall be no doubling of compensation for such period of overlap.

117 Recall Meal Break: If employees have been recalled to work outside their regular work

schedule, have worked for four (4) or more continuous hours, cannot be released from the work site and,
the work is expected to continue through a time period within which a reasonable person would be
expected to require a meal, an employee on the work site may be assigned to obtain meals for the
employees or authorize reimbursement to employees for meals with supervisory approval. Such
reimbursement shall not exceed $12.00 nor shall reimbursement be made without proof of meal purchase.
A thirty (30) minute meal break shall be encompassed within compensated recall hours provided the above
criteria are met.

11.8 Rest Hours: An employee who 1) has been recalled between the hours of 12:00 a.m. and
5:00 a.m. immediately prior to the start of their regular work day and, 2) who has qualified for three (3) or
more hours of compensable recall hours during said time period, shall be entitled to rest hours. The number
of rest hours shall equal the number of compensable recall hours plus one (1) hour and shall commence at
the work day start time, or at conclusion of the most recent recall period, whichever is later. An employee
shall not be eligible for a greater number of rest hours than the number of regular hours remaining in the
work day affected thereby. In order to be compensated for rest hours, the employee must be reasonably at
rest and available by telephone. Said employee shall be compensated at their base hourly rate of pay for
rest hours. Compensated rest hours SHALL NOT BE counted as hours worked toward eligibility for
overtime compensation.

11.9 Ordinary Overtime Hours: Employees who work more than forty (40) hours in a seven

(7) day pay period shall be paid at the rate of one and one-half times (1.5x) their base hourly rate
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of pay for all such hours worked. Exception: The threshold for overtime eligibility shall be reduced by

the number of observed holiday hours off within their scheduled work week, i.e., an 8-hour per day
employee who is not scheduled to work on an observed holiday that falls within their regular work
schedule, shall be compensated at one and one-half times (1.5x) the employee’s base hourly rate for hours

worked over thirty-two (32) hours within that pay week.

11.10 Premium Overtime Hours: Employees who work more than sixteen (16) continuous

hours shall be paid at the rate of two times (2x) their base hourly rate for all such hours worked or, as
authorized by the City Manager for more than fifty-six (56) hours worked in any seven (7) day period
during a declared state of emergency impacting the City or within another jurisdiction to which the City

is rendering aid.

11.11 Compensatory Hours: Compensatory time in licu of overtime payment may be authorized

by the Department Head if the interests of the Department are best-served by doing so. In the event of such
authorization, which shall be at the sole discretion of the Department Head, the eligible employee shall
submit a request for compensatory time in lieu of overtime payment on a form provided by the Department
for that purpose. When authorized, compensatory time shall be accrued on an hour-for-hour basis with
overtime hours worked. Compensatory time must be used within sixty (60) days of its accrual and shall
be paid at one and one-half times (1.5x) the employee’s then-current base hourly rate of pay (ordinary
overtime) per hour used. Approval of a request to use accrued compensatory time within said time period
shall not be unreasonably withheld. Compensatory time that is not used within said time period shall be
paid out to the employee at one and one-half times (1.5x) the employee’s then-current base hourly rate of

pay without further notice or right to grieve such action.

11.12 Pyramiding Prohibited: There shall be no pyramiding of hours, compensation, or hours

in combination with compensation for purposes of calculating overtime compensation.
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11.13 Distribution of Overtime: Insofar as is practicable, overtime shall be distributed equally

among employees of the same position classification within a division.

ARTICLE 12
PROMOTIONS & JOB VACANCIES

12.1 Promotion Defined: The term promotion shall mean the assignment of an employee to

another job classification within the City which results in an increase in base pay. A job vacancy shall only
be deemed to exist in a classification when a notice to that effect is issued in writing by the Personnel
Director/Manager or City Manager. All such notices shall be posted concurrent with the application period

for at least five (5) working days or seven (7) calendar days on all bulletin boards with a copy to the Union.

122 The City shall retain the sole and exclusive right to judge the relative skills and ability of

job applicants and, to select the employee/outside applicant to fill any position classification vacancy.

123 Skills and ability necessary to perform the essential functions of a higher position
classification shall be the primary consideration in the selection of employees for promotions. When the
City determines that skills and ability are equal among qualified employee applicants, employee seniority
within the Department will be determinative. When the City determines that skills and ability are equal
between an employee and an outside applicant, the employee will be given preference. While the City
shall be the sole judge of relative skill and ability of applicants for promotion, should the senior employee
applicant not be selected for promotion to a higher classification vacancy within his
Department, he shall be provided with the reasons, in writing upon his request, for selection of a less

senior employee or outside applicant.
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ARTICLE 13
HOLIDAYS & PAID LEAVE

The City agrees to provide the following paid leave benefits for all full-time bargaining unit employees

only:

13.1 Holidays
A. There shall be ten (10) paid holidays for members of the bargaining unit as follows:

| New Year’s Day ‘ Martin Luther King, Jr. Birthday |
[| Good Friday .| Memorial Day

' Independence Day | Labor Day

f Thanksgiving Day Day after Thanksgiving

‘ Christmas Eve Christmas Day |

B. Holidays shall be observed on days/dates scheduled for such observance(s) by the City.

C. To be eligible for holiday pay, an employee must have worked their regularly scheduled
work hours on the working days immediately before and after the holiday unless the employee is on
scheduled compensatory or vacation leave. However, an employee may request unscheduled use of
accrued compensatory or vacation leave for all or part of one or both above-referenced working days to
avoid forfeiture of holiday pay. Such request(s) shall not be unreasonably withheld. However, there shall
be no payment of holiday pay under such circumstance unless and until reasonable verification of cause
for the unanticipated absence and duration thereof has been provided to the employee’s Department.
Neither denial of such request nor denial of holiday pay under this Section shall be appealable beyond Step
3 of the Article 4 Grievance Procedure.

D. Eligible employees not scheduled to work on a holiday shall be paid eight (8) hours holiday
pay, or the number of working hours per day reflected in their regular work schedule if greater, at their

base hourly pay rate. Eligible employees scheduled to work on a holiday shall be paid eight (8)

17 of 33



hours holiday pay, or the number of working hours per day reflected in their regular work schedule if
greater, at their base hourly pay rate in addition to being paid their base hourly pay rate for the number of
hours worked on the holiday.

13.2 Personal Leave

A. Bargaining unit employees shall be credited with two (2) personal leave days during the
first pay period of each fiscal year. Each personal leave day shall be equal to the employee’s number of
regularly scheduled hours of work per day, payable at their base hourly rate of pay. Use of personal leave
days shall be approved in advance by the employee's Department Head/Manager or designee. Any personal
Jeave remaining unused, after September 30 of the fiscal year in which it was credited, will be forfeited.

13.3 Vacation Leave

A. Vacation leave, shall be earned as follows:
During the first five (5) years of CONtinuouS SEIVICE ....iveerenesecnisisecminnmmimmisnmsecenens 80 hours per year
After five (5) years of CONtINUDUS SEIVICE ....ccoivriemimsiisminienscniisisss st ssenes 120 hours per year

After ten (10) years of CONtINUOUS SEIVICE...uevucvrimiiiiiiireirninm s e 144 hours per year
After fifteen (15) years of CONINUOUS SETVICE ....ovveimiisiismmrmmsmsssisssssionss s 160 hours per year
New employees shall accrue but, shall not be entitled to use, vacation leave for the first six (6) months of
employment.

B. Vacation leave shall not accrue to a level greater than two (2) times the annual vacation
Jeave accrual rate. Vacation leave shall be scheduled by the Department Head/Manager or designee, taking
into consideration any written applications submitied by employees. The Department Head shall not
arbitrarily refuse to approve reasonable requests, nor shall an employee disregard the requirements of his

duties and the good of the public service in scheduling vacations. Employees shall give the Department

Head as much notice as possible of the dates desired for use of vacation leave. Where two
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(2) or more employees in the same classification and assignment select the same vacation period, the
employee with the most Department seniority will be given priority.

C. Where a verified illness of three (3) days or more occurs during vacation leave, an employee
may charge the period of said illness to accrued sick leave. The period of said illness that is charged to
sick leave shall not also be charged to the employee's accrued vacation leave.

D. Upon termination of employment, an employee shall be paid for all unused vacation
accrued leave through the last day of work.

13.4 Sick Leave

A. Sick Leave shall be accrued at the rate of eight (8) hours per month beginning with the
date of employment. New employees shall accrue but, shall not be entitled to use, sick leave for the first
six (6) months of employment.

B. Use: Sick Leave shall be used solely for the following purposes:

1. Personal injury, pregnancy or illness not connected with work.
2. Medical, dental, optical or chiropractic examination or treatment.
3. Exposure to a contagious disease, which would endanger others,

determined by a physician.

4, Iliness of a member of the employee's immediate family (as defined
in the Family and Medical Leave Act) which requires the personal
care and attention of the employee and no other person is available to
provide the care.

5. To the extent not covered above for absences required by the Federal

Family Medical Leave Act.
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6. To supplement Workers’ Compensation 1o the extent necessary to

receive their straight time rate of pay times their regular scheduled

working hours.
C. The employee shall provide such verification of the condition warranting sick leave as may
be required by the City.
D. Employee using less than eight (8) hours of sick leave in a fiscal year shall be credited with

one (1) additional day of personal leave during the following fiscal year.
E. if an employee either retires or resigns with a minimum of seven {7) completed years of
continuous service with the City of Bartow and has a minimum of one hundred sixty (160) hours of accrued sick

leave, they shall be paid for accrued sick leave upon termination at the following rates:

7-15 years completed SEIVICE ...veeiiciiiminininnnes s 30% of accrued sick leave
16-20 years completed SEIVICe......ocvmmiiiniriniieniiiissennenns 40% of accrued sick leave
Over 20 years completed SErviCe ......oemnmninestinininns 50% of accrued sick leave.

An employee shall not be paid for accrued sick leave upon termination except as provided in

Paragraph E.

13.5 Optional Dependent Health Coverage Program/Catastrophic Sick Leave. Any

employee covered by this Agreement, by execution of a form provided by the City, may_elect to become
a member of the City’s Optional Dependent Health Coverage Plan, which plan shall be operated under the
following conditions:

A. Election to join the Plan shall be made on or before October 1t of each year and election
to be under the Plan shall be for a one (1) year period. Renewal shall be automatic unless the employee,

prior to October 1%, of the succeeding year, notifies the City in writing of the cancellation of the election.
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B. Employees electing coverage under the Plan shall earn sick leave at the rate of eight (8)
hours per quarter instead of the amount per month as specified in Section 13.4(A). Such sick leave may
be used and shall be administered in accordance with Section 13.4(B). Accumulated sick leave balances
shall not be affected by this election.

C. In addition, each employee electing the Plan may receive 240 hours of catastrophic sick
leave, which shall be administered as follows:

1. Catastrophic sick leave shall be used solely for non-work-related injuries and
illnesses and shall not be available for any injury or illness covered by Chapter 440,
Florida Statutes.

2. No catastrophic sick leave may be used for the first seven (7) days of illness or
injury; however, if the injury or illness resuits in absence of more than fourteen (14)
days, the catastrophic sick leave may be applied from the commencement of the
illness or injury. Catastrophic sick leave shall be used only if the employee exhausts
his existing sick leave accumulation. Verification of illness shall be required by the
City.

D. Any employee who elects to become a member of this Plan shall receive, as a credit toward
the cost of dependent health insurance coverage, that sum of money equal to sixty-four (64) hours of pay
at their regular hourly rate of forty (40) hours per week payable by the City in equal monthly installments

beginning October 1 of each fiscal year that the employee is a member of the Plan.

(REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK)
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13.6 Military Leave.

A. Leave for Active Military Service: For employees who are members of the

U.S. Armed Forces Reserves or the National Guard and who are ordered to active military service, the first
30 calendar days of such leave will be without loss of pay. The City will continue to pay its share
of any health insurance coverage for up to 30 days of military leave. Leaves for active military service in
excess of 30 days will be without pay, although employees may elect, at their option, to use any accrued
unused vacation or sick leave.

Employees are required to provide as much advance notice as possible of the need for
military leave unless giving notice is impossible or precluded by military necessity. Reinstatement or re-

employment by the City following a period of active military service will be granted as follows:

1. In the event of discharge from the military, the employee received an honorable
discharge.

2. The employee’s military leave from the City did not exceed five years.

3. The employee reported back to work or applied for reinstatement: (a) within 90 days

afier release from military service lasting more than 180 days; (b) within 14 days
after release from military service lasting between 31 and 180 days; or, (c) on the
next regularly scheduled workday following release from military service of less
than 31 days.

The employee will be reinstated in the position he or she would have attained if not for the
military leave absence (or a similar one in terms of status, pay, and seniority) and will receive full credit
toward retirement and any seniority-based benefits for time spent in the Armed Forces, provided the above
and related requirements established by applicable state and federal law(s) are met. An employee reinstated

under this section shall not be discharged without just cause.
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B. Leave for Reserve or Guard Training:  Employees who are members of the
Reserve or National Guard will be granted a military leave of absence for all time in which the employee
is ordered to engage in training. The employee is required to provide his or her supervisor as much advance
notice as possible of the need and intent to be away for Reserve/Guard training. Up to 240 hours
per year for Reserve or Guard training shall be paid leave. Any training hours required in excess of 240

hours per year shall be without pay.

C. Leave for Named Event or Declared Emergency: A military leave of absence will

also be granted to any employee who is a member of the Florida National Guard and is called to active
state duty for a named event or an officially-declared emergency or disaster pursuant to Florida Statutes,
Section 250.48. Official orders for any such service shall be presented to the employee’s immediate
supervisor. Leave under this section shall be with pay for the first 30 days of the named event or
emergency, and thereafter shall be without pay.

13.7 Election Leave. Employees are expected to vote outside of their regular working
hours, if possible. Employees who are required to be working during the entire time the polls are open
may be granted not more than one (I) hour by the City in which to vote. If more time is required, employees
should arrange to vote by absentee ballot or to take the necessary annual leave.

13.8 Funeral Leave.

A. Standard Funeral Leave: Employees shall be granted paid funeral leave for up to three

(3) regularly scheduled working days in the event of a verified Death in the Family which requires travel
up to 400 miles (round trip). Final approval of funeral leave shall be contingent upon the City’s receipt of
reasonable proof of the decedent’s death and the employee’s attendance at the decedent’s funeral.

B. Death in the Family shall be defined as the death of a spouse, child, mother, father,
stepchild, stepmother, stepfather, grandfather, grand-mother, mother-in-law, father-in-law, grandchild,

brother or sister of employee or employee’s spouse and employee’s brother or sister’s spouse. Funeral
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leave shall be for the purpose of attending the funeral of the deceased and shall be denied to any employee

who, without cause, fails to attend the funeral.

C. Extended Funeral Leave: Employees shall be granted paid extended funeral leave for

up to five (5) regularly scheduled working days in the event of a verified Death in
Family which requires travel exceeding 400 miles (round trip). Final approval of extended funeral leave
shall be contingent upon the City’s receipt of reasonable proof of the decedent’s death and the employee’s

travel & attendance at the decedent’s funeral.

13.9 On-the-job Injury Pay. The City hereby agrees to pay the following compensation to

any employee who suffers an on-the-job injury in accordance with the following definitions, terms and
conditions:

A. Compensation shall be payable under this Section only with respect to disability as the
resulting from an on-the-job injury suffered by an employee.

B. An injury shall be deemed to have been incurred on-the-job if said injury is compensable
under the Florida Workers® Compensation Law.

C. Compensation to be paid by the City under this Section shall equal the monetary difference
between the employee’s Workers’ Compensation benefit amount and the employee's straight time bi-
weekly wage at the time of the injury.

D. No compensation under this Section shall be allowed for the first seven (7) days of
disability; provided, however, that if the injury results in disability of more than fourteen (14) days,
compensation shall be paid from the commencement of the disability.

k. It is the intent of this Section to provide supplemental compensation for line of duty injuries
only, and this Section shall not be construed to provide compensation in the event of death or injury

incurred in any manner other than in the line of duty. In the event of any dispute or disagreement
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concerning the interpretation of the terms of this Section, then the decisions concerning definition of those
terms issued under the Florida Worker’s Compensation Law shall control.

F. The maximum period for which payment may be made under this Section shall be thirteen
(13) weeks from the date of injury for each injury, including recurrences thereof. No payment
made by the City during said period shall be charged against any sick leave which the employee may have
accrued.

G. The City shall have the right to require the employee to have a physical examination by a

physician of its choice prior to receiving or to continue to receive compensation under this Section.

ARTICLE 14
INSURANCE

14.1 Insurance: The City shall provide the same health and medical insurance under the
same terms and conditions and City/employee contribution rates for bargaining unit employees that it
provides for the City’s non-bargaining unit employees, The City also agrees to advise the Union of any

proposed changes in the City’s health insurance program.

ARTICLE 15
UNIFORMS & CLOTHING

15.1 Allowance(s). The City shall provide, at City expense, uniforms, specific clothing items
and shoes and/or boots as selected by a Department for bargaining unit employees who are required to
wear them while working., Wearing such uniforms, clothing items and shoes and/or boots is prohibited at
times other than when the employee is at work or commuting to or from work or a work site.

15.2 The City shall provide such items one (1) time annually. However, the Department shall
retain the latitude to authorize earlier replacement of an item due to wear or damage which has rendered

it no longer serviceable.
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153 The City will reimburse the cost of industrial safety prescription eyewear, up to $100
annually, for employees required by their Department to wear safety eye protection while working.

ARTICLE 16
DANGEROUS CONDITIONS

16.1 The City agrees that an employee shall not be required to perform work under conditions
that expose them to an imminent danger as defined by the Occupational Safety and Health Act (OSHA).
Other provision(s) of OSHA regulations shall not be applicable to this Agreement except as may be
required by law. Any employee who in good faith believes he is exposed to such a danger shall
immediately report the condition to his immediate supervisor and Department Head or designee. If the
reported condition is determined to be an imminent danger by said Department Head or designee and
immediate supervisor, the condition will be ameliorated before said employee will be directed to perform
the required work. Following such amelioration or, if the reported condition is determined not to be an
imminent danger by said Department Head or designee and immediate supervisor, said employee will be
directed to perform the required work. Following such direction, if said employee refuses to perform the
required work he shall be subject to disciplinary action, up to and including discharge, absent proof beyond

a reasonable doubt that such imminent danger did in fact exist or was not adequately ameliorated.
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ARTICLE 17

RETIREMENT
17.1 Retirement Plan.
A. The City will continue the General Employees Retirement Plan.
B. A copy of the annual actuarial report for the General Employee Retirement Plan will be

provided to the Union upon request.
D. The Union and/or the City shall have the right to reopen this Article at any time during the

term of this Agreement following at least thirty (30) days written notice to the other party.

Any dispute shall be resolved under the statutory impasse resolution procedure in Florida Statutes

447 and not under Article 4 of this Agreement.

ARTICLE 18
AMENDMENTS

This Agreement may be amended at any time by the mutual consent of the parties, but no such

attempted amendment shall be of any force or effect until placed in writing and executed by each party

hereto.

ARTICLE 19
SEVERABILITY & WAIVER

19.1 Each and every clause of this Agreement shall be deemed separable from each and every
other clause of this Agreement to the end that in the event any clause or clauses shall be finally determined
to be in violation of any law, then and in such event such clause or clauses only, to the extent only that

any may be so in violation, shall be deemed of no force and effect and unenforceable without
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impairing the validity and the enforceability of the rest of the contract including any and all provisions in
the remainder of any clause, sentence or paragraph in which the offending language may appear.

19.2 In the event a provision of this Agreement is declared unenforceable under Section 19.1,
then the parties shall meet and bargain collectively concerning a replacement for said Article.

193 The exercise or non-exetcise by the City or the Union of the rights covered by this

Agreement shall not be deemed to waive any such right or right to exercise them in the future.

ARTICLE 20
CONTRACT CONSTITUTES ENTIRE AGREEMENT OF THE PARTIES

CONTRACT CONSTITUTED ENIIRK AGREEVIENL UL SR 2R 22
The parties acknowledge and agree that during the negotiations for this Agreement each party had the
unlimited right and opportunity to make demands and proposals with respect to any subject matter included
by law within the area of collective bargaining, and that all the understandings and agreements arrived at
by the parties after the exercise of that right and opportunity are set forth in this Agreement.

Therefore, the City and the Union, for the life of this Agreement, each voluntarily waives the right, except
as provided in Article 18, to require further collective bargaining, and each agrees that the other shall not
be obligated to bargain collectively with respect to any matter or subject not specifically referred to or

covered by this Agreement, whether or not such matters have been discussed. This Agreement contains

the entire contract for and during its term, except as may be otherwise specifically provided herein.
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ARTICLE 21
DURATION. MODIFICATION & TERMINATION

This Agreement shall become effective on the first day of the first pay period following the date it
has been ratified by both the Union and City Commission and shall remain effective through September
30, 2024. On or before October 1, 2023, either party hereto shall notify the other, in writing, of its intention
to modify, amend or terminate this Agreement. Failure to notify the other party of intention to modify,
amend or terminate, as herein above set forth, will automatically extend the provisions and terms of this

Agreement for a period of one (1) year, and each year thereafter absent notification.

IN WITNESS WHEREOF, the parties hereto have hereunder set their hands and seals this
_Z’O_‘Hﬁ_ day of l Secemib-er ,2021.

The International Union of Painters and CITY OF BARTOW
Allied Trades District Council 78,
Loeal Union 1010, AFL-CIO

ﬁl ) L L (SY
A W _/j."é" il A | )}--.:‘z;«-ﬁvx N\ ( -’\ eren S
< e

Authorizgd Representative, DC78 George A. Long, City Manager

ATTEST: ATTEST:

Chalrmam/ocal 1010 ” z’jacqueimle R. Poole, City Clerk
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nMs0| 2418|293 856 AR w187 2316| 2600 | 25560 naar| WO W0 WA NI 0818 M.G‘JI‘
4RO 24| 42.007.42 | 49.013.02 | 50.230.24 | $14D4.56 | 52.782.08 | S4.10080 | 5545260 $6.MD.16 | 5076080 | 59.716.80 | 6.210.24 | 62.741.12 | B4.309.4 | ESOL2E
0 Telecommunicetions Oparator
16667 17.500 17.038 10386 18846 19347 wgepe| 20208| 0802 24372 2Mese| 240t 22881 23535 | 43| UTIH
366735 | 3640000 | 32.311.00 | 3824268 | 3519968 | 4D 17036 | 41,184.00 4121360 | 4328818 | 44.140.76 | 4545840 | 4558408 | 47.75828 45,952.60 | 50,176 84 | §1430.08 |
10 Wiler Plant Oppistor} 1 i |
16.378 17.484 1764 18065 | 18517 15,980 19458 19944 0440| 20086 N418|  no| 22582 B1% 22704 | MW
34.060.00 | 3526362 | 36.657.92 | 3757520 | 38.515.36 | 3047840 | 40.466.40 41,477.28 | 42.515.20 | 4),57808 | 44,666 00 4570495 | 46.029.96 | 48.102.08 | 49.304.32 | 50,537.76
340 Wastewatar Plant Opeeator |
#3817 1764 10065 | 1BS(? fesnn | 1045 19.941 040 2095 A415| 2012 22867 8125 708 | MM
080 76052 6857.92 | 7SS0 36.515.36 | 39.47840 4046540 | 41477.28 | 4251520 | €3,67808 | 44.650.00 48784.96 | 4E928.96 | 48,10208 45,304.32 | s0.031.76
31 Waler Plart Operator
18.112 19.648 20.4% 0647 | 21458 21.587 nw 2788 035 2388 usN %150 B9 %A | roB4| Bl
3892096 | 40,062.04 | 41,899.92 | 42.935.35 | 44.008.64 | 45.108.95 | 46.236.32 | 4739260 4857040 | 49.703.92 | 51,0696 | 52.312.00 | $3,620.37 | 54,8584 S_G_‘JM.‘IZM
33 Wastewater Plant Oparator
10,142 13648 219 0642 .18 2,607 2 22785 2358 298 4531 25,150 %8 %40 .08 n.161
= 35,920 47,84 | 41,889.17 | 42.935.06 | 44.000.64 43,108.96 | 45,236.32 | 47,392 80 40.57840 | 45.793 12 | 51.036.96 | 52.312.00 | 53,620.32 | $4.959.84 85,334.72 | 5714268
3 Ehitrc Ground e )
4,887 15432 15818 16.213 16618 17003
3056016 | 208056 | 320N | 1IROL| USSH 54264
35 Apprantice Ling Workes |
15432 16.204 16809 17,04 17450 17286
3209856 | 33.704.32 | 34.546.72 | 1540992 | 6.296.00 | 37.20288
38 Apprintics Uine Worker Il
1a.M2 0.4 0709 | 22| u.a58| a2y
42,024.32 | 43,074.72 | 4415296 | 45,256 &4 | 46, 38R.15
17 Apprewtice Ling Workar I
N9z B.992| 2802 | 48| 21.030| 20808
49.900.96 | 520936 | 53.709.78 | 55,0534 | 5543040 | 57.04D84 |
0 Apprantice Lie Worker IV
2816 dn ar| Roez| nen UL |
62.279.28 | £5,336.96 | £6,969.78 | 83,6446 | 70,360.18 12.119.84
1% Lina Worker Jousasymen
BI B.670| o8 kLLry
74,414,08 | 76.273.60 | 18,180.86 | 80.135.18
X B3| Js| mMs| J
10,09392 | 7350872 | 75439.82 | 12.32648 719,258.40 | 8124084
41 Lead Line Worket Craw Suparvisor
wAsd| 27037 48| o122 dosoo| 41403
7376542 | 7745285 | 78,3004 | 8937076 | €3.408.00 | 854944
41 Substation Worhar (Pre-Apprantics Pragram)
um’ |7.usl 1006 | 0S| 802) 94
397307 | 3572240 | 37.630.88 | 38.670.04 | 3954495 | 4083206
4 Substation Apprentive Worker |
17.855 125% 18,001 19476 19953 20462
240 | 38.559.04 | 39522.08 | 40.510.08 | 41,523 04 | 4 85
44 Subvtation Apprentice Workar N
0519 2154 2.0 263 | 22202 a8
42,679.52 | 44 812,60 | 4590472 | 42,002.08 | 4B 260.16 | 43,486 86
45 Substation Ap Worker B
22.647 26039 25.668 8307 28.865 7618
49601.76 | 61.081.12 M3.20 | $4.718.56 | £6,042.20 | 67.480.42
4% Substation Apprentics Worker IV
213 209 2582 nsmn N8 3214
§2.643.04 | 50,525.92 | 62.038.08 | 62509.26 | 85, 170.85 £6,807.52
47 Subytation Uine Workes
x| RIN M0 NW9| MAB| Ih68s
017.35 | 67,250.96 | 6893120 | 168552 | 1242144 | 1420104
4 Subsation Technick
X138 35.845 67A1| aT6E0| BE02| 30567 l l
79.007.08 | 74,547.60 | 76421.28 | 7830280 | £0,202.16 | 87,2838 |
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Exhibit A

1 H ) 4
This  |Probation| S500% | 250% | 1wy | 28tm
& Enginsering Technician
087 | 21984 5M| N09| N
4154006 | 4572672 | 46,090.72 | 45,041.76 | 49.241.92
$0 Emplasering achnician
AMY| 2BI82| 29502| 0240|0296
ST/M4.88 | $9B6% 56 | €1.364.15 | 62859.20 | 64 471,68
St Lina Tdmmer
17028 972.880| 483N | 1885|1928
42033 | 37,8040 | 38.920.16 | 35.072.80 | 4D 05040
R Sardca Worker
17489 18.363 18.822 18.293 18178
35,377.42 | 36,9504 | 39.149.76 | 40.129.44 | 41,132.00
§1 Mot Technichn |
19,678 20073 20.35| N8W| 22418
ALMBI2 | 4341584 | 44.501.60 | 4551440 | 46754.24
$4 Matwr Yochnicion B
;I 26987 22872 W8I | 200
3347088 | 5,15276 | 57,5376 | 68.997.12 | BOAPIM
55 Meter Tachaicisn I
30782 32332 40|  13869|  M.A18
64.047.9% | 62,250 56 | 6503120 | 70,55 52 | 2242144

3 7 [ ® 10 " 12 [}]
2.50% | 2%e% 50% 2.50% L50% 0% 250% | 23.50% |
]

40873 25495 BIR2| 28485 M| 0| 28MS 2,568
5173554 {83,026.60 | $4.354.88 | 5571280 | 5710640 | .532.20 | $9.507.60 | £4,497.28
2985|  NW8| M2 35,068 5S|4 | araes 38.708
6273520 | 8842832 | 7108304 | ¥2941.44 | r4 76580 | 1683552 | 78.550.20 | BOSIA 72
028 015 22| 2 2329| 2887|0438 | 4.5
4207632 | 43128080 | 4420620 | 4534022 | AG444.37 | 47,604,965 | 48.704.72 | 5001360
W16 125| 2287 231)| 282 255 U 489
43.214.00 | 44,25260 | 45.400.15 | 48 535.84 | 47,692.56 | 46 8040 | 50, 11344 | 5135660

"
4%

30.305

39617
$2.52.16

b1
$1.283 68

2512
§2.64885

£10M40

9.630
61.§84.00

15688

M0
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