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DR. C.N. MAHESVARAN, IAS., 
Chairman and Managing Director. 
OVERSEAS MANPOWER CORPORATION LIMITED 
(A GOVT. OF TAMILNADU UNDERTAKING) 
Ph :0091-44-22502267/22505886/29530072 
Fax : 0091-44-22500416. 

Ref. No. OMCL/M(A)/201/2024 

Respected Sir, 

Integrated Employment Office Complex 
No.42, Alandur Road 
Thiru. Vi. Ka Industrial Estate, 
Guindy, Chennai - 600 032. 
Web: ww.omcmanpower.tn.gov.in 
E-mail :ovemcl@gmail.com 

Dt. 22.05.2024 

Sub: OMCL - Request to recommend OMCL for the supply of 

manpower resources from Tamilnadu to the Employers of the 

Overseas Nation -requested- Reg. 

**************** 

Overseas Manpower Corporation Limited is one of the Government 

Recruiting Agencies (OMCL) was established on 30.11.1978 and 

registered under the Indian Companies Act 1956 inorder to supply 

manpower to overseas countries. OMCL functions as a State Public 

Sector undertakings under the administrative control of Public and 

Rehabilitation Department, Government of Tamilnadu. 

OMCL is a registered Manpower Recruiting Agency, bearing License 

No. B- 0821/Chennai/Corpn/1000+ /5/308/84 (valid up to June 2028) 

by the Ministry of External Affairs, Government of Tamilnadu 

OMCL is in the field of manpower recruitment services for last four 

decades. OMCL is very adoptive and accommodative to the global 

changes. Our Experience in the field of overseas recruitment is laudable, 

cost effective and transparent. 
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In would like to inform you that, OMCL has deployed large number of 

candidate·s in various categories such as skilled and unskilled 

and professional to various countries viz. Australia, Bahrain, Canada, 

Kuwait, Sultanate of Oman, UAE, Saudi Arabia, Libya etc. as mentioned 

below. 

Year Unskilled Semiskilled Skilled Professiona Is Total 

1978- 1359 438 3507 5758 11062 

2023 

We are very much proud to inform you that, OMCL is one of the 

panel agencies for Ministry of Health, Kingdom of Saudi Arabia since 1985 

for supply of Medical and Para-Medical Personnel. OMCL has so far 

supplied more than 6000 Medical and Para-Medical personnel to the 
' 

Ministry of Health, Kingdom of Saudi Arabia, Ministry of Health, Kuwait. 

OMCL possess very talented and expert team of personnel in its 

• Recruitment Division to meet recruitment requirements of foreign 

employers in any trade category and can organise and complete the 

entire recruitment process in a very quick manner as per the 

rules. During the process of recruitment, OMCL maintains its absolute 

integrity and a data pool of high quality candidates to the Foreign 

employer to select suitable candidates. 

Main Objectives of OMCL: 

• Identifying and supplying qualified, Experienced and 

dedicated Human Resource . 
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Vision: 

To build long-term relationships and credibility with our 

overseas employers. 

Facilitate training in all categories . 

To create effective grievance redressal mechanism . 

• The Vision of the organization is to become one of the 

leading recruitment agencies in India and to become the 

employer's preferred Recruitment Agency of choice 

based on the extent and quality of our service. We also 

Endeavour to be the preferred platform for candidates 

to discover and pursue exciting carriers with their ideal 

organizations. 

• Touching human lives, globally improving and 

improvising to create a sustainable life style whilst 

meeting or exceeding the expectations of our oversea 

employers and candidates. 

• OMCL Is stepping forward to recruit more job aspirants 

in all categories to place jobs in the overseas nations in 

large number. 

Our Resources and Strength 

1. A website (URL: https://www.omcmanpower.tn.gov.in) has 

been provided for overseas job seekers to register themselves 
for the overseas jobs. 

2. A job wise segregated Computerized Data Bank. 
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3. We are excelled in Overseas Recruitment Since 1978. 

4. Deployed all categories of candidates in various countries. 

Special Features of OMCL: 

1. Reputation of being a Government organization which is in 

the field for the past 40 years. 

2. Conduct awareness cum registration camp to register 

candidates desirous of overseas employment. 

3. The Corporation maintains computerized Data Bank in 

which bio data of personnel in various disciplines right from 

Doctors and Engineers to skilled and unskilled laborers are 

maintained. 

4. Based on the client's requirement, OMCL screens the 

documents of several candidates and gives the best suited 

shortlisted candidates. 

5. In case of dearth of suitable candidates in its Data Bank, 

candidates are mobilized through Advertisement, Press Release 

in leading Dailies, Social Media - Whats App, Face Book, Twitter 

and FM Radio across Tamil Nadu and adjoining states. 

6. After CVs are shortlisted, interview is arranged as per the 

schedule of the foreign Employer. 

7. Arranging Medical Examination for the Selected candidates 

8. OMCL holds the finally selected candidates until visa is 

arranged by the Foreign Employers and the deployment of the 

candidates. 
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9. Its excellent rapport with various Foreign Missions and 

Emigration authorities quickens the Visa and Emigration 

process. 

10. Obtaining Emigration Clearance from Protector of 

Emigrants, Chennai (POE) for those who have approached 

OMCL with relevant documents for Emigration Check required 

categories. 

11. Arranging Pre - Departure Orientation Training (POOT) for 

the selected and visa processed candidates. 

The main aspect of OMCL is to make international 

Recruitment fair and Ethical to the Migrant workers and 

Employers by doing so: 

i) Promoting respect for the right of migrant 

workers. 

ii) Transparency and Accountability in Recruitment . 

iii) Creating awareness and capacity building. 

iv) OMCL is strictly adhered to the Indian Emigration 

Act 1983 implemented by Government of India for safe and 

legal migration. 

v) Notification details for the overseas vacancies will 

be published in the OMCL 

website: www.omcmanpower.tn.gov.in on receipt of the 

vacancies from Foreign Employer. 

vi) Required Demand Letter and Power Of 

Attorney generated in the Emigrate 
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portal www.emigrate.gov.in in the name of Overseas 

Manpower Corporation Ltd for ECR Passports travelling to 

ECR countries. 

vii) Country Specific Order (CSO) is maintained from 

Government of India for the recruitment of Staff Nurse to 

ECR Countries. 

viii) Selection process on the Employer hand. 

Vii) Direct dealing with the Foreign Employer. 

ix) Emigration Clearance is mandated for the ECR 

Candidates travelled to ECR Countries. 

x) Arrangement of Employment Visa from the Foreign 

Employer. 

Xii) As per Indian Emigration Act 1983, Collecting 

Rs.35,400/- as service charges fixed by the Government of 

India. 

xiii) We are processing with the Employment Visa and not 

with the Tourist or Visit Visa. 

xiv) OMCL do not engage any sub agents. 

New Initiatives of OMCL :-

OMCL has imparted training on Occupational English TEST 

(OET) during the year 2022 for 481 final year nursing students in 

association with Tamil nadu Skill Development Corporation, 

Chennai across Tamil nadu. 

Recently, OMCL has conducted the awareness programme 

exclusively for Nursing students in association with Tamil Nadu 

Nurses and Midwives Council, Chennai in order to promote 



,,,_"/ 

! 
I 

I 
I 
I 

I 
I 
t 

--- ----- -- -- ----- .. ---- -- -

employment opportunities for the staff nurses in Tamil Nadu for 

overseas jobs in which around 1000 Nurses across Tamil Nadu have 

participated. 

Now, OMCL has signed an MOU with the Consultant Agencies 

M/s Indie Talen, West Bengal and M/s. Ajinorah LLP for providing 

free foreign language training in German and Japanese to the 

desiring and willing Nursing students/candidates in coordination 

with the Nursing Colleges across Tamilnadu. 

For the above services, OMCL collects the Service charge of 

Rs.35400/ from the employees as fixed by the Ministry of External 

Affairs, Government of India, New Delhi. Further, OMCL has not 

engaged any sub agents for recruitment process. 

Hence, I kindly request you to recommend our Company's 

name to the Foreign Employers who needs manpower resources 

from India for their Company/Firm/Factory or Industries for a long 

term business and OMCL will provide its services as per the 

requirement of the Employer in a very quick and transparent 

manner. OMCL is having a digital technology platform to share their 

recruitment process, vacancy details, registration facilities for the 

user needs. 

For further details, you may visit our website 

www.omcmanpower.tn.gov.in and mail us at 

admo.omcl@tn.gov .in, or ovemcl@gmail.com and Whataspp No. 

6379179200. 



Hence, I kindly request you to make use of OMCL for any Overseas 
employment and we assure you that we would serve you the best. 

I Solicit a line in reply in this regard. " , h 1¥> Vf'Y) 
(0 o> /;l "If' 

With kind regards 

Chairman and Managing Director 
Overseas Manpower Corporation Limited 

To 

1. All Tamil People Association in Overseas 
2. All Overseas Tamil Sangams 
3. All Recruitment agencies in Overseas 

( List Enclosed in Annexure-1) 
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