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TEMPERATURE EXTREME MANAGEMENT

Purpose:

This plan has been developed to protect employees subject to temperature extremes.  The plan is accessible to all interested persons, including employees and enforcing agencies. The information here will facilitate implementation of measures necessary to prevent inadequate or no protection for employees subject to temperature extreme environments.

This plan has been developed to comply with OSHA’s General Duty Clause, which states, each employer shall furnish to each of his employees, employment and a place of employment, which is free from recognized hazards that are causing, or are likely to cause death or serious physical harm to his employees.
Administrative Duties:

The company Safety Coordinator is responsible for establishing and implementing this plan.  He has full authority to make necessary decisions to ensure the success of this plan.  Appropriate training and experience to coordinate and direct our plan and conduct the required evaluations of the plans effectiveness also qualify him.  He also understands the factors of temperature extreme stress. 

Copies of the Temperature Extreme Management plan may be obtained from the main office.  If after reading this plan, you find that improvements can be made, please contact the Safety Coordinator.   We encourage all suggestions because we are committed to the success of our written plan. We strive for a comprehensive, integrated prevention system that obtains clear understanding, safe behavior, and involvement in the plan from every level of the company.

Affected Persons:
All company employees who are subject to working in outside environments and some industrial locations may be exposed to environmental temperature extremes. 

Hazard Assessment:

The company Safety Coordinator performs our company’s temperature extreme hazard assessment.  Our initial hazard assessment revealed the following temperature-related hazards at our workplace:  normal variations in outside weather conditions and temperature extremes generated by industrial processes.  Please note: the temperature changes caused by industrial processes may be significant!  
We understand that, after our initial hazard assessment, additional assessments are necessary. We perform additional hazard assessments annually. 

Control Measures:

We use the following engineering controls to reduce employee risk for temperature-related injury and illness: 
1.  Employees at remote job sites have access to vehicles with heat and air conditioning in which they may take breaks, warm-up or cool down. 
2. Some jobs will require 2 person teams to perform them.  This allows for employees to help monitor each other in extreme temperature situations.  Please remember that it is not possible for a person to recognize when they are having symptoms themselves.

3. For jobs where employees are working alone, it is up to the employee to be aware of their own limitations.  Little things, like having a cold or not drinking enough water, can make people more sensitive to variations in temperature.  

We use the following administrative controls to reduce employee risk for temperature-related injury and illness:  Vehicles are equipped with heat and a/c for temperature regulation.  Portable heaters and fans are provided as necessary to assist in maintaining appropriate ambient temperatures.  Job rotation may also be used to lower employee exposure to temperature extremes. Two-person teams may also be assigned to some jobs.
We use the following work practice controls to reduce employee risk for temperature-related injury and illness:  instructing the employee in the importance of regular water breaks, providing shade as possible and providing training in recognizing the symptoms of heat/cold related illnesses.  Employees are instructed to take water with them to all remote job sites.  Portable water jugs shall be provided as necessary.  Employees are instructed that these jugs are for drinking water only and they are not permitted to open the jugs and use them as a personal cooler for the storage of individual cans of soda or pop.
Protective Equipment:

All protective equipment, including personal protective equipment (PPE), used by employees will be provided without cost to employees. Protective equipment will be chosen based on anticipated hazards.  Examples of PPE that may be considered include gloves, hot or cold vests, and coveralls. 

The company Safety Coordinator shall ensure that appropriate protective equipment in the appropriate sizes is readily accessible at the workplace or is issued without cost to employees.

All protective equipment will be cleaned, laundered, and disposed of as necessary by the company at no cost to employees. In order to assure the continued reliability of protective equipment, it must be inspected on a regular basis. The frequency of inspection is related to the frequency of use.  Protective equipment that fails an inspection or is otherwise found to be defective is removed from service, and is discarded or repaired.

Emergency Situations:

In the event of a temperature related emergency, employees should immediately call the local emergency response personnel by dialing 911 on any phone. 

The most common temperature related emergencies include heat exhaustion, heat stroke, heat cramps, and hypothermia.  Each of these conditions is briefly described below.  For all of these emergencies, the assistance of trained medical personnel should be obtained promptly.  

Heat Exhaustion:  Symptoms of heat exhaustion include faintness, rapid heartbeat, ashen appearance, cold clammy skin and nausea.  

Heat Stroke:  Symptoms of heat stroke include hot, dry skin, rapid heartbeat, rapid and shallow breathing, confusion and delirium, and, in severe cases, seizures or coma.  This is a potentially life threatening condition.  Immediate medical assistance is necessary.  

Heat cramps:  Heat cramps are painful muscle spasms following profuse perspiration.  

Hypothermia:  Symptoms of hypothermia include shivering, slurred speech, shallow rate of breathing, cold and pale skin, loss of coordination, and feeling of lethargy or apathy.

Persons experiencing any of these temperature-related emergencies might exhibit only some of the described symptoms. As these conditions may develop slowly, the person may not be aware the problem.  If any temperature related emergency is suspected, the person should be immediately removed from the too hot or too cold environment and medical personnel should be contacted immediately.

Our company provides basic first aid kits for employee use. Please refer to our company accident reporting and investigation plan for further information on emergencies. 

Inspections:

The company Safety Coordinator shall review and update this plan on an annual basis.  

Training:

All employees are to be trained in this plan on an annual basis.  This training will be covered during regular toolbox meetings. Supervisors shall be trained on this program, including the steps that can be used to reduce the possibility of experiencing a temperature related emergency, prior to supervising other workers.  Supervisors must be able to effectively manage their workers and must therefore address such items as a worker’s ability to perform a task given environmental conditions.
All employees have a general obligation to work safely.
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