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GENERAL SAFETY/PPE

Purpose/Objective:

Our employees are frequently working on different job sites.  Employees should understand that the types of hazards that they may be exposed to will change from one job site to the next.  We shall make every effort to communicate these changes to employees.  Employees will be alerted to job specific hazards or changes through pre-work tool box talks.  Employees have the right to refuse to perform any task that they feel is unsafe.  If this occurs, it is the responsibility of the supervisor to ensure that all necessary safety precautions have been implemented.  In the event that the employee’s refusal is based on inadequate training, the employee may be asked to attend additional safety training.  

The general safety rules contained within this program are designed to cover conditions expected to occur at any job site.  Further clarification of any of the rules and practices contained in this manual may be obtained from any of the following reference materials.

1. Federal and state Safety and Health regulations (OSHA CFR).

2. Engineering handbooks.

3. Safety and Health Regulations for Construction, Bureau of Reclamation.

4. Manual on Uniform Traffic Control Devices, U.S. Department of Transportation.

5. Manual of Accident Prevention in Construction: Associated General Contractors.

6. Construction Data Sheets, National Safety Council.

7. Loss prevention pamphlets from the insurance carrier.

8. American National Standards Institute (ANSI)

9. Equipment and material supplier safety data.

It is the policy of our company to comply with all applicable federal, state and local health and safety regulations and to provide a work environment as free as possible from recognized hazards.  Employees are expected to comply with all safety and health requirements, whether established by management or by federal, state or local laws.

General:

General safe operating rules and practices apply to all employees, regardless of the nature of their duties. Employees will be trained in these rules and practices during new employee orientation.  This information will be regularly reviewed during toolbox meetings and in day-to-day contacts. These are minimum requirements, and are to be rigidly enforced. Examples of general rules follow:

1. Wear personal protective equipment as required.

2. Wear suitable shoes and work clothes in good repair.

3. Lift correctly and avoid off balanced positions.  Get help on the heavy loads.

4. Watch out for "pinch points".

5. Report all injuries promptly, even if minor in nature.

6. Keep alert around moving equipment.

7. Never refuel, oil, or grease machinery while it is running.

8. Keep work areas free of loose material and debris.

9. Operate equipment and vehicles only if duly authorized.

10. Correct unsafe conditions as noted.  If you cannot correct them, immediately call them to the attention of your supervisor.

11. Keep tools and materials away from the edge of scaffolds or floor openings where they can be knocked onto other employees.

12. Be considerate of the welfare of fellow employees.  Do not distract their attention or engage in horseplay.

13. Replace all guards that have been removed for servicing or other reasons.

Personal Protective Equipment:

This policy specifies situations in which workers are required to wear personal protective equipment (PPE) and the criteria for selection of that equipment.  All PPE shall be used and maintained in a sanitary and reliable condition.   It is the responsibility of the employee to inspect their PPE on a daily basis.  PPE supplied to individual workers shall not be shared.  Employees are responsible for the daily cleaning of their PPE.  Cleaning materials are provided in the main shop area.  PPE items that are maintained by the company for group use shall be cleaned between each use and shall be inspected prior to use by the employee.  Supervisors shall include PPE use and maintenance in their weekly safety inspections.  PPE shall be utilized only as specified.  (For example: safety belts may not be utilized as slings to hoist a load.)  Misuse of PPE is grounds for disciplinary action.  Damaged PPE shall not be used!  While the PPE requirements may vary for job site to job site, employees must be prepared for all possible situations and therefore must have all PPE with them and available for use at all times. 
Note: Employees are permitted to use their own PPE provided the equipment complies with all company standards.  Additionally, many union workers have PPE that is supplied by the union shop.  All PPE must adhere to minimum safety standards, regardless of who supplied the gear.  
Employees are trained in proper PPE use, including putting the equipment on and taking it off, as well as how to clean and store the equipment during the annual training program. New employees shall have this training during their new employee orientation, before the start of work activities.  PPE that requires individual fitting shall be fitted at this time.
Re-training will be provided when processes or protective equipment changes or when safety inspections/audits indicate that PPE is not being used or cared for properly.  All training is documented on the attached training forms.

The PPE requirements in our facility and on job sites are based on a safety assessment by the company safety coordinator, with the assistance of outside safety consulting services as needed.  A copy of the assessment form is attached to this program.
Note: Employees working on electrical systems should refer to the company Electrical Safety program for additional information on PPE as it relates to Arc Flash safety,
1. Hand Protection/Jewelry
a. As a company, we recommend that employees remove jewelry when at work.

b. Rings, watches, bracelets, and necklaces shall not be worn on jobs where it is determined they could cause injury to the wearer.  When an employee does not wish to remove a piece of jewelry, e.g., a wedding ring, it shall be taped over in such a way that the edges are well covered by the tape.  Jobs where jewelry could cause injury include climbing ladders, using powered hand tools, and working near moving equipment.
c. Jewelry should not hang, dangle or create loops that can be caught in moving parts of tools or entangled on equipment.  Examples include: dangling necklaces that could be pulled into equipment and hoop style earrings that would cause injury to the wearer if they were to be yanked out.  Some types of piercings may create a “loop” area that can be a hazard as tools or equipment can hook onto it and pull it out.
d. Employees may not wear earrings extending below the ear lobe on jobs where it is determined they could cause injury to the wearer.

e. Gloves of heat resistant material shall be worn when handling or working around hot materials or objects.  

f. Puncture resistant gloves shall be worn when handling sharp or rough materials.  

g. When utilizing sharp knives for cutting, cut resistant gloves shall be worn.

h. Rubber, neoprene, vinyl or other non-permeable gloves shall be used when handling chemicals and corrosives.  Gloves shall be appropriate for the specific type of chemical being handled.  (See MSDS sheets)

i. Welder’s gloves shall be worn when welding, cutting, or doing other work creating sparks.  (Note: additional information on welding/cutting can be found in our welding/cutting written program.)
j. When wrists or arms are also exposed to any of the above hazards, protective gauntlets shall be worn in addition to the gloves. 
2. Eye and Face Protection

a. Safety glasses are required on all job sites.  All safety glasses must meet current ANSI Z87.1 standards.  Note: Current ANSI standards specify differences in impact protection levels for safety glasses.  Protective eyewear shall provide protection based on the type of activities the employee engages in.  Please refer to the ANSI standard for additional information.
b. The company shall provide employees with generic safety glasses for use at job sites.  Employees wishing to use their own glasses can do as, provided they meet the same requirements as those provided by the company.
c. Regular “street” prescription glasses do not always meet safety requirements.  They must be marked as meeting “z87” for workers to use them as safety glasses.

d. When employees are working in finished areas where hard hats are no longer required, employees shall continue to wear safety glasses as required by the tasks.

e. Where there is the possibility of eye injury due to chemical splashes, employees shall were approved safety goggles.  The goggles must fit snugly so that chemicals cannot enter the eye around the goggles.  Safety goggles shall also be worn when using compressed air for cleaning.

f. Dark tinted safety glasses are not to be worn inside buildings, other enclosed structures, or while working at night.

3. Head Protection

a. Hard hats shall be worn at all times on all job sites.   
b. Hard hats are provided by the company.  Employees wishing to use their own hardhats may do so, provided they meet the same safety standards as the company provided hard hats.
c. Hard hats shall meet the requirements of current ANSI Z89.1, 1997 standards.  Bump caps are not considered “hard hats” and shall not be worn.

d. Employees’ hairstyles shall not interfere with proper fir of headgear.

e. Aluminum hard hats are prohibited.

f. Hard hats shall be worn as designed, with the brim facing forward.  

g. Some job sites may require employees to wear hair nets to enter the site or area.  Employees are expected to follow all site safety rules.

4. Foot Protection

a. Employees are required to wear “steel toed” or “safety toed” work boots.  
b. The following footwear is not permitted on job sites:  clogs, opened-toed shoes, sandals, high heels, soft-soled shoes (i.e. sneakers).  (Note: we do allow certain office employees to wear other types of shoes, provided they do not enter the shop or go to job sites with inappropriate foot wear.)
5. Hearing Protection

a. Hearing protective devices include earmuffs, which are worn over the external ear, and earplugs, which provide an acoustical seal at the entrance to the ear canal.  Either type of device may be worn. 

b. Ear plugs are provided by the company.

c. Hearing protection is required to be worn during high noise tasks and while in high noise areas, i.e. while using grinding machines, while using loud power tools.

d. Please refer to the company hearing conservation program for additional information.

6. Seatbelts

a. All company owned vehicles and any vehicle operated for company business including personal vehicles, chauffeured vehicles and rental vehicles shall be equipped with seatbelts.  Note: This requirement is not intended for those vehicles such as bicycles, ATV’s, and scooters without rollover protective structures.

b. Seatbelts shall be worn whenever the vehicle is in motion.

c. Riding in the bed of a pick-up truck is prohibited. 

7. Respirators

a. “Dust Masks” are provided for employee use during tasks that generate significant dust or particulate matter in the air.  These are for comfort only and are not included in a formal respiratory protection program.
b. Our employees do not wear respirators.  Should a respirator be required in the future, a full respiratory safety program would need to be implemented.
8.  Other
a. Employees are required to wear long pants at all times.  While we understand that it may be hotter in the summer months, long pants do provide some protection to the workers legs from minor cuts and scratches, as well as sun exposure and insects.
b. Employees are also required to wear shirts with at least partial (short) sleeves.  Again, shirts do protect workers from minor abrasions and from excess sun exposure.
c. Employees may not wear ties, or other loose garments that could be caught in moving equipment.
d. Employees with any questions about these rules should contact their supervisor.
e. High visibility vests are needed for work on or along road ways.  
Housekeeping:  

Maintaining good housekeeping is a key activity in an effective safety program.  No one item has a greater impact on the overall success of a safety program for a construction project.  The importance of good housekeeping must be planned for at the beginning and continued through the final cleanup. The degree of attention given to housekeeping will normally be reflected in the accident record, as well as in construction efficiency.

1. During the course of work activities, work areas, passageways and stairs in and around buildings and structures, shall be kept clear of debris.  Construction materials shall be stored in an orderly manner.  Storage areas and walkways on the site shall be maintained free of dangerous depressions, obstructions and debris.  This practice will be diligently applied to the removal of form and scrap lumber with protruding nails.

2. Combustible scrap and debris will be removed at regular intervals.

3. Containers will be provided for the collection and separation of waste, trash, oily and used rags, and other refuse.  Containers used for garbage and other oily, flammable, or hazardous wastes will be equipped with covers.  Garbage and other waste will be disposed of at frequent and regular intervals.

4. All tools and equipment will be stored in an orderly manner.

5. Aisle ways will be maintained free of tripping hazards that may be caused by cords or cables, such as air and water lines, welding leads, and extension cords.

Illumination:

Construction areas, ramps, corridors, offices, shops, and storage areas will be lighted to not less than the minimum illumination intensities as listed in the following table while any work is in progress.  Illumination sources may be natural or artificial.

	Foot candles
	Area or operation

	5
	General construction area lighting

	3
	Concrete placement, excavation and waste areas, access ways, storage areas, loading platforms, and field maintenance areas

	5
	Indoors: warehouses, corridors, hallways, and exits

	5
	Tunnels, shafts and general underground work areas

	10
	General construction plant and shops

	30
	First aid stations, infirmaries, and offices


Egress:

During construction activities, it is important that employees be able to exit the construction areas during emergencies.  To help ensure that adequate exits are properly maintained, the following procedures must be followed.

1. In every building or structure, exits must be arranged and maintained to provide free and unobstructed egress from all parts of the building or structure at all times when occupied.  No locks or fastenings that prevent free egress may be installed.  

2. All exits, as well as access to them, will be marked by readily visible signs.

3. Means of egress will be maintained free of obstructions.

4. When a building or structure has only one point of access between levels, that point of access must be kept clear at all times.  If work must be performed that restricts that point of access, an alternate point of access must be provided.

Sanitation:

We are committed to providing a safe and healthful work site for its employees. For the comfort and well being of our employees, we will comply fully with all necessary sanitation requirements.

1. An adequate supply of potable water will be provided at all job sites.  Water dispensing containers will be labeled and equipped with a tap.  Water will not be dipped from containers.  When disposable cups are provided, a sanitary container for unused cups and a receptacle for used cups will be provided.

2. Employees may not use the water jugs as a personal cooler!  They shall not open the drinking water jugs and store their personal pop/soda cans within the drinking water!  This is grounds for discipline!

3. Non-potable and potable water will be labeled as such.

4. Toilet facilities will be provided for employees as follows:   

a. For less then 20 employees, at least 1 toilet facility

b. For 20 or more employees, at least 1 toilet and 1 urinal per every 40 employees

c. For 200 or more employees, at least 1 toilet and 1 urinal per every 50 employees.

d. In temporary field conditions, provisions will be made to assure not less than 1 toilet facility is available.

5. Adequate washing supplies will be provided to employees engaged in the application of contaminants that may be harmful to the employees.

6. All equipment, as described in this section, must be kept in sanitary condition.

Hand Tools and Power Tools:

All hand and power tools and similar equipment, whether furnished by the employer or the employee, will be maintained in a safe condition.  Personnel are responsible for the inspection and repair of tools under their control.  All hand tools shall be used as designed, with all guards in place.  Tools with missing or damaged guards shall be removed from the job site immediately.  Employees, whose tools become damaged at the job site, should contact their supervisor for assistance in obtaining needed items.
1. Hand Tools

a. Insulated or non-conducting tools will be used when working near energized electrical circuits.

b. Tool handles must be tightly fitted.  Wooden handles will be carefully checked, tightened with wedges if necessary, and split or splintered handles will be replaced.

c. All impact tools, such as chisels, punches, and wedges, must be regularly dressed to eliminate “mushroom.”

2.    Power Tools 

Improper handling or poor maintenance causes the majority of power tool accidents.  The following applies to all types of power tools:

a. Only authorized personnel are permitted to operate or repair power tools.

b. Maintenance of power tools is systematic.  All worn or damaged tools will be promptly repaired or replaced.  All tools will be cleaned, tested and inspected regularly.

c. Power tools shall not be used if safety equipment, such as shields, tool rests, hoods, and guards have been removed or otherwise rendered inoperative.

d. Employees using tools under conditions that expose them to the hazards of flying objects or harmful dusts are required to wear appropriate personnel protective equipment, such as goggles, face shields, or dust masks.

e. All electrically powered tools must be properly grounded, or of double insulated construction.  Outlets used for 110-volt tools must be protected by ground fault circuit interruption devices.

f. Gasoline powered tools may not be used in unventilated areas.  Gasoline will be dispensed only in UL approved safety cans.

g. Portable grinders must have hood type guards with side enclosures that cover the spindle and at least 50% of the wheel.  All wheels must be inspected regularly for signs of fracture.

h. Bench grinders will be equipped with deflector shields and side cover guards. Tool rests will have a maximum clearance of 1/8 inch from the wheel and tongue guards adjusted to a maximum clearance of ¼ inch.

i. Employees using jackhammers must wear eye, face, and hearing protection.  Anti-vibration gloves are also recommended.

j. Concrete saws also require eye, face, and hearing protection at all times.  Employees must also wear appropriate leather gloves during concrete work.

3.    Powder Actuated Tools

a. Only employees who have been properly trained and authorized are permitted to operate powder-actuated tools.  The company Safety Coordinator will maintain documentation of training.  Employees using these tools are required to wear eye protection.

b. Tools will not be loaded until just prior to use.  Loaded tools may never be left unattended.

c. Tools will not be used in an explosive or flammable atmosphere.  Cartridges (powder source) will be kept separated from all other material.

d. Employees using powder-actuated tools must account for all cased powder loads.  Used cases must be removed from the area and properly disposed of.

e. Powder actuated tools will meet all applicable requirements of ANSI A10.3.

4.  Pneumatic Tools:

     Pneumatic tools are powered with the use of compressed air.  Some examples include nail guns, stapling guns, chipping hammers, jack hammers, etc.

a. Note: it is a common practice to use compressed air for cleaning.  Compressed air shall not be used for cleaning purposes except where reduced to less than 30 psi and then only with effective chip guarding and personal protective equipment.  Compressed air may never be used for blowing off clothing being worn by the employee.  In California, compressed air for cleaning must be reduced to 10psi.  Employees using compressed air shall have safety goggles, not just safety glasses, as well as gloves and body and face protection.
b. Employees using pneumatic tools shall follow all manufacturer instructions.

c. Employees shall wear safety glasses or goggles, and, where necessary, a face shield, safety shoes and hearing protection.

d. Keeps tools clean and in good condition.  Lubricate tools as needed.

e. Use the proper hoses and fittings of the correct diameter for each tool

f. Hoses shall be designed to resist abrasion, cutting, crushing and other failures.

g. Hoses shall be inspected regularly.  Defective hoses shall be tagged and removed from service.

h. Before connecting a tool to a hose, the hose should be blown out to ensure debris is not forced into the tool.

i. Hose connections must fit properly and shall be equipped with mechanical means to ensure a secure connection.
j. Tools shall not be operated at a pressure above the manufacturer’s ratings.

k. Air pressure shall be turned off when not in use or when changing power tools.

l. Tools shall not be carried by the hose.

m. Hoses shall be removed from walkways so that they do not create trip hazards.

n. Air sources supplying hoses exceeding 2 inches in diameter will be protected by excess flow valves to prevent “whipping” in the event of hose separation or failure.

Ladders:

Ladder safety is a top priority at all job sites.  Based on the nature of our work, employees must use ladders often.  All ladders are inspected weekly.
1. Manufactured Ladders

a. Manufactured ladders shall comply with all applicable ANSI regulations.

b. Ladders with broken or missing rungs, broken or split side rails, or other damage, shall not be used.  Broken ladders must be thrown away or removed from the job site immediately.
c. All portable ladders shall be equipped with non-skid safety feet and shall be placed on a stable base. The access areas at the top and bottom of ladders in use shall be kept clear.

d. The side rails shall extend 36 inches above the landing. When this is not practical, grab rails shall be installed. All ladders in use shall be tied, blocked, or otherwise secured to prevent accidental displacement.

e. Pitch of ladder shall be a 1 to 4 ratio (1 ft. out for every 4 ft. high).

f. Ladders may not be tied together to provide longer sections.

g. A metal spreader or locking device must be in place on each stepladder to hold the ladder open when in use.

h. Stepladders shall never be used when folded and employees shall never stand on the top or the second from the top steps.

2. Job Made Ladders

a. Job made ladders are not permitted on any job site.


3. Fixed Ladders:

a. Fixed ladders must have at least 7” of clearance between the ladder rungs and any obstruction behind the ladder and at least 30” clearance on the climbing side of the ladder.  This distance can be reduced to 24”, provided that deflection devices are used around the obstruction.

b. Cages, or other safety devices, are required on fixed ladders over 24’ or fixed ladders with a drop of over 24’ to a lower level.

Floor and Wall Openings:
To control conditions where there is a danger of employees or materials falling through floor, roof, or wall openings, such openings shall be protected by standard railing and toe boards, or covered over as follows:

1. A standard railing shall consist of a top rail, intermediate (mid-rail) rail, toe board and posts.

a. The top rail shall be approximately 42 inches from the upper surface of the rail to the floor, platform, or ramp level.  The top rail shall be smooth surfaced throughout its length and be made of at least 2 inch by 4 inch stock or its equivalent, and support at least 200 lbs.

b. The mid-rail shall be halfway between the top rail and the floor, runway, platform, or ramp. The ends of the rail shall not overhang the terminal posts except when it does not constitute a projection hazard.

c. The toe board shall be nominal 4 inches in height and shall be securely fastened in place.  It shall not have more than 1/4-inch clearance above the floor level.

d. Wooden railing posts (verticals) shall be made of at least 2 inch by 4 inch stock or its equivalent, and be spaced so as not to exceed 8 feet on center.

2. Stairways having 4 or more risers will be equipped with at least one handrail.  If the stairway has an unprotected side, complete guardrails are required on each unprotected side.  A stair railing shall be constructed similar to a standard railing, but the vertical height shall be not more than 34 inches or less than 30 inches from top rail to the surface of the tread in line with the face of the riser at the forward edge of the riser.  All handrails shall be provided with a clearance of approximately 3 inches between the hand rail and any other surface or object.

3. Floor opening covers shall be capable of supporting the maximum intended load and so installed as to prevent accidental displacement.  Covers on large floor openings shall be distinctively marked.

4. Stairways shall be provided on all structures that are two or more floors or more than 20 feet in height during construction.

a. Stairway placement should follow as soon as practical.

b. All parts of stairways shall be free of hazardous projections.  Debris and other loose material shall not be allowed to accumulate on stairways.

c. Permanent steel stairways having hollow pan type treads and landings that are to be used prior to concrete placement shall have the pans filled with solid material to the level of the nosing.  Skeleton metal stairs where permanent treads are to be installed at a later date must have temporary, secured treads long enough to cover the entire tread area.

d. Temporary stairs shall have a landing not less than 30 inches on a side, in the direction of travel, for every 12 feet of vertical rise.  Wooden treads for temporary service shall be full width.

e. Riser height and tread depth shall be uniform throughout any flight of stairs.

f. Spiral stairways may only be utilized if they are a permanent part of the structure on which construction work is being performed.

Company Hazard Assessment

This hazard assessment shall be completed on an annual basis, or more often, if materials and equipment change.  The purpose of this assessment is to determine the safety equipment needs of our employees.

Company Name:  ________________________________Date of Assessment:________

Company Address: _______________________________________________________

Workplace Evaluated:  _____________________________________________________

 Name of Person Completing Assessment:  _____________________________________

	JOB CLASSIFICATION/

WORKSTATION


	HAZARD

SOURCE/TYPE
	BODY PART

AFFECTED
	PPE REQUIRED

YES/NO
	TYPE OF PPE REQUIRED

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	Employer:

	Location:

	Workplace Assessed/Evaluated

	Dates(s):
	Hazard(s) Assessed/Evaluated By:



	Eye Hazards?
	Yes
	No
	Required Personal Protective Equipment - EYE

	Frontal & Side Impact
	
	
	

	Electrical Arc
	
	
	

	Molten Metal
	
	
	

	Chemical Splash
	
	
	

	Injurious Light/Heat Radiation
	
	
	

	Suspended Particles
	
	
	

	Extreme Hot/Cold Splash
	
	
	

	Other -
	
	
	

	Other - 
	
	
	

	Face Hazards?
	Yes
	No
	Required Personal Protective Equipment - FACE

	Projectile Impact
	
	
	

	Chemical Splash
	
	
	

	Hot/Cold Splash
	
	
	

	Electrical Arc
	
	
	

	Injurious Heat Radiation
	
	
	

	Other -
	
	
	

	Foot Hazards?
	Yes
	No
	Required Personal Protection Equipment - FOOT

	Falling Objects
	
	
	

	Rolling Objects
	
	
	

	Electrical Contact
	
	
	

	Sole Puncture
	
	
	

	Other - 
	
	
	


	Hand Hazards
	Yes
	No
	Required Personal Protective Equipment - HAND

	Skin Absorption
	
	
	

	Severe Abrasions
	
	
	

	Severe Lacerations
	
	
	

	Chemical Burns
	
	
	

	Thermal Burns
	
	
	

	Extreme Cold
	
	
	

	Puncture
	
	
	

	Other -
	
	
	

	Other - 
	
	
	

	Head Hazards?
	Yes
	No
	Required Personal Protective Equipment - HEAD

	Bump Contact
	
	
	

	Overhead Falling Objects
	
	
	

	Side Flying Projectiles
	
	
	

	Electrical Contact
	
	
	

	Hoods
	
	
	

	Hair Enclosures
	
	
	

	Special Electrical Hazards
	Yes
	No
	Required Personal Protective Equipment

	Insulating Blanket
	
	
	

	Hood
	
	
	

	Line Hose
	
	
	

	Barrier
	
	
	

	Matting
	
	
	

	Cover
	
	
	

	Gloves
	
	
	

	Sleeves
	
	
	

	Fall Hazards?
	Yes
	No
	Required Personal Protective Equipment

	Safety Belts
	
	
	

	Lanyards
	
	
	

	Safety Harness
	
	
	

	Lifelines
	
	
	

	Other - 
	
	
	


CERTIFICATION OF

SAFETY-RELATED

PERSONAL PROTECTIVE EQUIPMENT

HAZARD ASSESSMENT

Employer:

________________________________________________________




________________________________________________________

Location:

________________________________________________________




________________________________________________________




________________________________________________________




*Or type of work for employees not assigned to a fixed location

Workplace

________________________________________________________

Assessed/

Evaluated

________________________________________________________

Date(s):

________________________________________________________




________________________________________________________

Name of Person
________________________________________________________

Assessing/

This document certifies that the hazard assessment has been performed as required OSHA standards as they relate to Personal Protective Equipment.
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