
OSHA AWARENESS
TRAINING SUPPLEMENT

Background:
The Occupational Safety and Health Administration (OSHA) is the federal regulating body for worker safety and health.  Thru OSHA, employers are required to “furnish a place of employment which is free from recognized hazards that are causing or are likely to cause death or serious physical harm to employees”.  OSHA establishes formal safety and health regulations with which employers must comply.  

All employees should take the time to review the OSHA poster (Posted in the main office).  OSHA exists for your protection.  Employees may, at any time contact OSHA if they believe they are being exposed to a safety hazard while on the job.  It is our hope that as a company we have maintained effective communication with all our employees so that issues can be addressed effectively and immediately thru the supervisors or the company safety coordinator.

OSHA may, at any time chose to conduct an inspection at any job site.  OSHA compliance officers conduct all such inspections.  During the inspection, the compliance officer will look for potential violations of safety regulations.

WHAT DO I DO DURING AN INSPECTION?

In the event that an OSHA inspector should arrive at any job site to speak to one of our workers, the job site supervisor/worker must make himself or herself available to the inspector immediately.  The company safety coordinator shall be contacted immediately.  The inspector will conduct an opening conference, and then may proceed to conduct a job site inspection.  The inspector may ask to speak with any employee.  Should this be the case, the employee has the right to speak to the inspector in private, without fear of retaliation.  Employees should relax and answer any questions posed by the inspector truthfully.  The compliance officer will make every attempt to minimize disruption to the work in progress.  Employees will be notified of the results of all inspections thru postings or they may contact the company president for more information.

Employees have a right to seek safety and health on the job without fear of punishment.  Employers shall not punish or discriminate against workers for exercising rights such as:

1. Complaining to an employer, OSHA or any other governmental agency about job safety and health hazards.

2. Filing safety or health grievances.

3. Participating on workplace safety and health committees concerning job safety and health.

4. Participating in OSHA inspections, conferences, hearings or other OSHA-related activities.

Although OSHA does not cite employees for violations of their responsibilities, each employee “shall comply with all occupational safety and health standards”.  Employees who fail to follow company safety and health programs may be subject discipline.
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Agenda:

Topic:  OSHA and Employee Rights

1. Introduction of topic and history 

2. Review of OSHA poster and posted location

3. Review of company policy

4. OSHA inspection procedures

5. Rights and Responsibilities

a. For the company

b. For employees

6. OSHA web site information (www.osha.gov)

7. Questions
Note: Attach copies of all handouts to this agenda.
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