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Hello, and thank you for joining me today.  My name is xxxx.  Today I want talk with you about qualified retirement plans, and why one might be a good fit for you and your business.



What is Your Ultimate Financial Goal?

72%

72% of American Workers do 
not feel very confident that 
they will be able to retire 
comfortably.1

Could your business benefit 
from a customized retirement 
plan?
1. 2021 Retirement Confidence Survey, Employee Benefit Research Institute and 
Greenwald & Associates. 
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If you are a business owner seeking a retirement funding opportunity, or evaluating your existing retirement plan, you are probably seeking your ultimate financial goal. Accumulate, Preserve, and Transfer Wealth.  You have worked hard to achieve your successful financial standing.  Now you are ready to reap the rewards of that financial success with a thoughtful, carefully planned strategy to help you achieve your financial goal.  But just how do you do that, and is there a way to combine achieving your financial goals with reducing your current taxes?



The Challenge…  The Choices

Presenter
Presentation Notes
The challenge for you, as a small business owner, is to determine what is the most beneficial way to build your assets, both from an accumulation and a tax-savings viewpoint, so that they will be available to help achieve your retirement goals.  A pension plan designed specifically for your business may be the solution.  The Choices… American National offers a variety of plans to structure a retirement program to fit your needs, including: 412(e) Defined Benefit PlansTraditional Defined Benefit PlansNew Comparability Profit Sharing Plans401(k) Plans (including Safe Harbor plans), and More!



And More…

Does Your Business 
Need Additional Tax 

Deductions?

Already Have a 
Retirement Plan?
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Once you have chosen the type of plan, you can choose the plan features that meet your specific requirements.  These features include, but are not limited to:  Eligibility RequirementsVesting SchedulesLoan ProvisionsInnovative designs can be structured for either a new retirement program or a takeover of an existing plan.  To complement this plan design package, American National offers a full administrative package, customer focused service, technology support, and a wide range of funding options.  Does Your Business Need Additional Tax Deductions?  Is it costing you money NOT having a retirement plan?Does your business have all the tax deductions it needs?  Do you have all the retirement income you need?  Are you looking for a way to attract and keep employees?  Already Have a Retirement Plan?  Is it the right plan for your needs?Are you satisfied with the fees and administration?Do you have diverse investment options?Are you satisfied with the return?Has your plan been reviewed after the recent tax law changes liberalizing the rules for business owners and senior executives?



412(e)(3) Defined Benefit Plan1

1The life and/or annuity insurance product(s) used to fund a 412(e)(3) plan must meet regulations set forth in Internal Revenue Service Reg. Sec. 1.412(i).

Note:  The contributions above are based upon maximums for 2023, based on the guaranteed annuity purchase rates, the guaranteed insurance cash values, and the guaranteed 
annuity accumulation rates of American National Insurance Company 412(e)(3) qualified life insurance and annuity products. The numbers also assume the business owner at the 
selected ages has earnings of at least $330,000 and the assumed retirement age is 62.

Age Annuity Only
Maximum Life 

Insurance and Annuity
45 $155,401 $177,523
50 $237,011 $264,873
55 $305,367 $336,061

Maximum First 
Year Deductions 
Available At 
Selected Ages

Age 45

Age 50

Age 55
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A  good candidate for this plan design is a business owner with few employees (or none) who is earning a very high income.  This plan design allows the largest possible deductions for the business owner, and it liberates owners from the contribution limitations of 401(k) and profit sharing plans.  There is very little flexibility in the contribution level each year.  All benefits must be guaranteed by an insurance company so all assets must be in insurance company guaranteed products.  The benefits provided are dependent upon minimum premium requirements and the claims paying ability of the issuer.



New Comparability Profit Sharing Plans

Age Salary

Traditional Profit 
Sharing 

Allocation

Percent of 
Total 

Allocation

New 
Comparability 
Profit Sharing 

Allocation

Percent of 
Total 

Allocation

Owner 60 $165,000 $41,250 57% $66,000 91%

Employee 51 $38,000 $9,500 13% $1,900 3%

Employee 42 $32,000 $8,000 11% $1,600 2%

Employee 29 $28,000 $7,000 10% $1,400 2%

Employee 26 $26,000 $6,500 9% $1,300 2%

$289,000 $72,250 $72,200

Owner’s Share (57%) (91%)
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The plan works best when the business owner is older than most of the other employees.These plans allow for the largest possible share of the company’s contributions to be allocated to the owner and/or key employees.  There is flexibility in the contribution level since it is a profit sharing plan and the contribution each year is discretionary.Here is a hypothetical comparison illustrating the power of a New Comparability Plan.  Note how the owner’s allocation has increased from $35,512, to $56,000.  This is a 57% increase to the owner with no increase in the contribution from the business!



401(k) plans can be a powerful tool in promoting 
financial security in retirement.1

Age Salary

3% Vested 
Employer

Contribution

401(k) 
Employee
Elective 
Deferral Total Allocation

Owner 60 $130,000 $3,900 $30,000 $33,900

Employee 33 $33,000 $990 0 $990

Employee 34 $31,000 $930 0 $930

Employee 54 $29,000 $870 0 $870

Employee 42 $23,000 $690 0 $690

$246,000 $7,380 $30,000 $37,380

Safe Harbor 401(k) Plans
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If you are a small business owner interested in a 401(k) plan, you need to consider the advantages of a safe harbor 401(k) plan.These plans allow the highly compensated employees to contribute up to the maximum dollar limit of $19,000, for 2019 as their 401(k) elective deferral without regard to what the other employees contribute.  The maximum deferral for 2019 is $25,000, if a participant is age 50 or over.In a traditional plan, the highly compensated employee’s contribution may be limited and is dependent upon what all other employees contribute as elective deferrals to the plan.  One method of meeting the safe harbor rules is to make a 3% fully vested contribution for all employees.  The end result can be a very appealing plan.



No Employees? Owner Only 401(k) Plans

You have the flexibility to maximize or minimize the contribution from year to year! Great 
for businesses where sole employee is the owner or the owner and his/her spouse!

Age Salary
Employer 

Contribution
Max. Elective 

Deferral
Total 

Contribution

Owner 52 $174,000 $43,500 $30,000 $73,500

Age Salary
Employer 

Contribution
Max. Elective 

Deferral
Total 

Contribution

Owner 52 $162,000 $43,500 $30,000 $73,500

Spouse 49 $30,000 $7,500 $22,500 $30,000

Owner Only Owner and Spouse

Total 
Contribution:

$103,500
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If you are a small business owner with no employees and are looking for complete flexibility, an owner only 401(k) Plan could be the solution for you.  This is not a new type of 401(k) plan.  This is a traditional 401(k) plan with all the normal features of a 401(k) plan except that it covers a business where the only eligible employee is the owner, or the owner and a spouse.In this type of plan, the business owner essentially wears two hats.  You are the employee and employer.  You can make contributions to the plan in both capacities!



A Customized Opportunity

Let us help you find a variation 
of these plan designs that could 
help you convert current taxes 
to assets, defer tax payments, 
and generate the retirement 
income you desire.

Nearly 2/3rds of 
American small businesses 

do not sponsor a 
retirement plan.1

1) Bureau of Labor Statistics "Employee Benefits in the United States -
March 2022". 
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If you do not have a retirement plan, or even if you do have an existing plan, you should review your plan from time to time to ensure that it continues to meet your needs.  Retirement plans are more flexible and appealing than ever before, and there are numerous plan designs to choose from.Retirement plans today may allow you, as the small business owner, to receive 60%, 70%, or even more of the deductible business contribution.  In such cases, it could be costing you money not having a plan!But how do you know which type of plan to choose?  Allow us to give you a free look at the innovative retirement plans available today.  You have retirement goals – let us help you achieve them.



Why Wait?

There is no cost for your retirement design proposal.

The important thing is to take the next step.
02.23IMG22497 
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Working with your CPA and financial advisors, you can fill out a simple census form which can help to determine your individual needs, long term goals, and objectives.Each individual has a unique set of needs and considerations.  We take into account such issues as:  Estate planningCurrent incomeTax objectivesFamily business successionTransfer of wealth to the next generationThis initial discovery phase can help us determine which type of retirement plans may best meet your objectives.  Once the plan type is chosen, we can also recommend the best way to implement and administer the plan to meet your retirement needs.From the case design to product fulfillment to annual administration, we can handle the complete package to give you peace of mind, leaving you to do what you do best – running your business.Our package includes:Plan DesignPlan DocumentsInvestment Advice available through Morningstar for 401(k) plansAdministrationDaily valuations and internet access for 401(k) plansPlan FundingThere is no fee for this discovery and design process, but there could be a cost – the cost of continuing to pay taxes that could work for you and your small business in achieving your financial goals.
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