Dresser Alexandria Federal Credit Union

ACCOMMODATION FOR DISABILITIES POLICY

Dresser Alexandria Federal Credit Union fully complies with all federal, state, and local laws governing equal employment opportunity, including, without limitation, the Americans with Disabilities Act (ADA). The ADA prohibits discrimination in the terms and conditions of employment against “qualified individuals with disabilities.” This term refers to individuals with disabilities who meet the skill, experience, education, and other job-related requirements of a position they hold or desire, and who, with or without reasonable accommodation, can perform the essential functions of the job. The ADA defines a disability as a physical or mental impairment that substantially limits one or more major life activities.

Dresser Alexandria Federal Credit Union will make reasonable accommodation (a change in the work environment or a change in the way work is usually done) to the known physical or mental limitations of a qualified applicant or employee with a disability, unless the accommodation would cause an undue hardship to the credit union. It is the employee’s responsibility to inform Dresser Alexandria Federal Credit Union that a disability is affecting his/her ability to perform the essential functions of a job and to request a reasonable accommodation. If you need a change or adjustment in order to perform your job because of the limitations caused by a disability, please discuss your needs with the credit union manager.
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