
2024
Celebrating the

Year of LGBT+ Workers



We have a lot to celebrate! 

• Our LGBT+ members have had a long, proud 

history within UNISON and our predecessor 

unions

• This year marks 50 years since 

establishment of NALGAY in NALGO. 

• In that 50 years, we have come a long way. 

We have progressively become more 

inclusive. In 2019, we added the ‘+’. 



But we can’t be 
complacent…
The UK has fallen from first in 2015 to 

17th last year in the ILGA Europe rankings 

for top LGBT+-friendly countries.

ILGA Europe highlighted:

• Sending Asylum seekers to Rwanda 

will endanger LGBT+ asylum seekers.

• The law passed on conversion therapy 

excludes Gender identity.

• Gender-affirming healthcare is 

inconsistent.

• Trans-inclusive education is non-

existent.

• The rise in anti-Trans rhetoric.



And in some ways, we are 
going backwards…

In the year ending March 2023

• Transphobic hate crime saw a rise of 

11% on the previous year to 4,732, and 

an increase of 110% since 2019.

• Homophobic hate crimes fell by 6% to 

24,102 but showed a rise of 30% since 

2021, and a 70% rise since 2019.

• Transphobic hate crimes are less likely 

to result in a charge or court summons.

• 21% of hate crime offences relating to 

Gender identity or sexual orientation 

involve violence against the person.



What do we want to achieve?
• The majority of UNISON branches running a 

trans ally training session in 2024

• Only ¼ of UNISON branches have an LGBT+ 

officer – we need more! We want to see at least 

40% of branches have one by the end of 2024. 

• Negotiate inclusive policies in workplaces – we 

have our trans equality model policy and a 

checklist for you to assess if your workplace 

policies are inclusive for LGBT+ workers. 

• More young LGBT+ people getting involved in 

our self-organised group through the national 

young LGBT+ network. 

• Grow our regional LGBT+ SOGs and increase 

activism. 



What can you do? 
• Encourage your branch to elect an LGBT+ 

officer

• Do the trans ally training - either through 

your region or advocate your branch holds 

a session

• Use our policy checklist to make sure your 

workplace policies are inclusive of LGBT+ 

workers

• Negotiate our trans model policy

• Talk to LGBT+ non-members in your 

workplace about joining and getting 

involved in our SOG – this is the year to 

promote our work! 

• Celebrate days of LGBT+ visibility 

throughout the year in your branch or 

workplace – these are excellent recruitment 

opportunities! 

• Use our presentations to educate your 

colleagues – we have our UNISON LGBT+ 

history presentation, Black LGBT+ 

presentation and why International LGBT+ 

work matters presentation all on our 

website. 

• Get your branch to support your local Pride 

and use it as a way to engage with potential 

UNISON members. 





Proposed rule Changes at National Delegate Conference 

LGBT+ committee proposed rule change:

Getting rid of gendered regional NEC seats (Rule D 2.2.1)

NEC proposed rule change:

Getting rid of unnecessary gendered language in the rule book



Resources – we have loads! 

All can be found via

www.unison.org.uk/out

Lesbian, gay and bisexual workers’ rights

Transgender workers’ rights 

Model Trans equality policy

Model statement on sexual orientation and gender identity equality

Intersex equality

LGBT+ members working abroad

Bi plus – a trade union issue

Gender Equality non-binary inclusion

Workforce monitoring for sexual orientation and gender identity factsheet

Why pronouns are important

Bi+ Ally

LGBT+ issues on the international stage

Reform of the Gender Recognition act

UNISON LGBT+ History

Intersectionality 

Why pronouns are important 

Advice for LGBT+ retired members 

Becoming a branch LGBT+ officer in UNISON 

Setting up a branch LGBT+ group 

http://www.unison.org.uk/out


UNISON Scotland LGBT+ 
Padlet for resources

https://padlet.com/UNISONscotLGBTplus



What can you do to make your 
workplace more inclusive in the 
year of LGBT+ workers? 



Celebrating 2024
Year of LGBT+ workers
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