February 2026

Dear WI Secretary

Firstly, welcome to any new WI Secretaries who have recently taken on the role. If you
have any questions about anything in this mailing, I’m very happy to help.

A quick reminder that it’s important to share the contents of the mailing with your
members, including information about upcoming events. You can do this in whatever
way works best for your WI. By forwarding documents by email, creating a short
newsletter, giving a brief update at your meeting, or displaying the flyers. Your help in
passing on this information ensures that all members stay fully informed, and it’s much
appreciated. Thank you to all WiIs who already do this so effectively.

All mailing documents can also be found on the LFWI website in their own easy-to-find
section and are uploaded shortly after the mailing is sent out.

LFWI ACM Saturday 11t April at the Lowther Pavilion - Delegate and observer tickets
will be posted to the WI Secretary or lead booker during the first two weeks of March.
The tickets are all sold and | have a waiting list for a few WIs who missed out. If you have
any spare tickets available if members plans have had to change, it’s important you
contact me at the office, rather than offer them to another WI. | will put you in touch
with someone on the list, as | need to keep track of the tickets in circulation.

A reminder that there is still time to send in your Standfast Trophy Nominations for this
year. Inthe past we have received many applications who would all be worthy winners,
so please don’t be discouraged from nominating a member for the second time.

If you have visited our offices in the last year, you may have enjoyed a coffee orteain
one of our WI logo mugs. This logo was desighed by Leyland WI member Nicky
Robertson. The mugs will be on sale at the ACM at a cost of £7 each, so please bring
along some cash if you want to purchase

Equality, Diversity and Inclusion - Earlier today | circulated a communication from
NFWI, along with several attachments. I’'m resending those attachments to WI Officers
in this mailing, which are the editable member registration form, the updated ED&I
policy, and a practical guidance document to support you with any queries you may
receive. Following a number of questions from WIls this morning, | can confirm that for
this year only, all members, both new and existing, will need to complete the new
registration form when they pay their fees.



LFWI Accounts — The end of year accounts for year ending November 2025 will be sent
out to WI Secretaries week commencing 2" March. This will allow time for questions
prior to the accounts being adopted at the ACM.

MCS Yearbook Reports — These will be emailed to WI Officers week commencing 2"
March.

Fun Quiz 23rd March - A reminder that the start time for all venues at the Quiz will be
7.30pm.

Best Wishes
Diane Jenkins

Federation Secretary

Enclosures

Membership Fees Form

Editable WI Member Registration Form
Equality Diversity and Inclusion Policy
FAQs relating to ED&I Policy

Flyer — Goldwork Embroidery Workshop
Flyer — Pearls Lunch, Farington Lodge Hotel

2026 Not in my hame competition



WI Member Registration Form
For entry into the Membership Communication System (MCS)

Please complete in BLOCK CAPITALS INSPIRING WOMEN
Federation: Date Joined:
WI: :iprimary Institute
Multi Institute(s)
First name: ~ Last name:
Address:
Town:
Postcode: County:
Telephone number(s):
Email address:

Thank you for providing your details. We will use your details in the following ways:

(1) To administer your membership and any responsibilities within the WI

If your WI (as you will have identified above) has one, your MCS Representative will upload your details to the MCS
which is the central database of WI members. If your Wl doesn’t yet have an MCS Representative, your details will
be uploaded by your Federation Secretary. Your details can be accessed by us (your WI), other WIs you are a
member of (Multi Members), your federation(s) and by the NFWI (collectively referred to as “the WI” here). The WI
will use the details you provide in this membership form for our legitimate interests to administer your membership
(and if you are an officer, a committee member or have another role, that position) as well as to send you your
copy of the WI's membership magazine, W/ Life, which is sent to you by an external mailing house; and otherwise
use your details in line with the NFWI’s Privacy Policy, as amended from time to time (link below).

(2) To send you specific communications that you request

If you subscribe to a specific newsletter such as the Public Affairs Digest or the NFWI Newsletter, we will use your
details to send you the newsletter. We will always clearly communicate with you about opportunities to receive
further communications and we will ask for your consent to receive these communications.

(3) To use Digital Wl services (My WI and VIA)

If you provide us with your email address above, you will also be able to take advantage of Digital WI services,
currently My WI (https://mywi.thewi.org.uk/) the dedicated website for WI members, the MCS (Membership
Communication System) (https://www.nfwi-records.org.uk) our membership database, and VIA
(https://learninghub.thewi.org.uk), where educational content is available to WI members.

You can ask to view and amend your details at any time. More information is available in our Privacy Policy
(https://www.thewi.org.uk/privacy-policy) or via email dataprotection@nfwi.org.uk.
You can also ask for a printed copy of our Privacy Policy.

By signing below, you confirm that you are eligible to join the WI (outlined below), acknowledge and agree to
follow all NFWI policies and the Code of Conduct (link below), and agree to your data being processed as
above.

Signature: ......ccoeiiiiii Date .....ccovviiiiiii


https://mywi.thewi.org.uk/
https://www.nfwi-records.org.uk/
http://www.nfwi-records.org.uk/
https://via.thewi.org.uk/
https://www.thewi.org.uk/privacy-policy
http://www.thewi.org.uk/privacy-policy)
mailto:dataprotection@nfwi.org.uk

NFWI Membership Eligibility

From April 2026, WI membership is only open to women registered female at birth (biological women) who have
reached the age of majority.

NFWI Policies and Code of Conduct

These can be found on My WI within our WI Policy and Guidance area (https://mywi.thewi.org.uk/essential-
information/wi-policy-and-guidance).

WI member: On completion, please hand this form to your WI Secretary or MCS Representative. If you are a member
of more than one WI, please fill in separate forms for each of your Wis.

WI Secretary: If your WI does not have an MCS Representative, please contact your federation to find out about
appointing one; alternatively pass this form to your Federation Secretary.

Please return this form to the member after it has been entered into the MCS; alternatively, please securely
destroy this form.

If you have any questions regarding this form or the membership eligibility criteria, please contact
inclusion@nfwi.org.uk



https://mywi.thewi.org.uk/essential-information/wi-policy-and-guidance
https://mywi.thewi.org.uk/essential-information/wi-policy-and-guidance
mailto:inclusion@nfwi.org.uk
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NFWI Equality, Diversity and Inclusion Policy

1. Introduction

The WI was founded on democratic ideals over 100 years ago and this commitment
to equality is still central to our ethos today. The WI — the UK’s largest women’s
membership organisation — is an inclusive, welcoming, supportive and progressive
organisation for women. Although our membership is only open to women registered
female at birth (biological women), we offer different ways to engage with our
movement so that we can offer support and fellowship to a wider group, including
transgender women and others. Our inclusion of transgender women in activities
outside of membership is based on our belief that being a woman is about biology and
lived experience.

We are committed to inclusion, both as a membership organisation, a charity, and as
an employer. This includes protecting individuals in accordance with the law and
ensuring that everyone who engages with the Wil is treated fairly and has equal access
to all opportunities, no matter what their background, characteristics or circumstances.

This policy focuses on members, including visitors, and the NFWI has separate
Equality and Diversity Policy specifically for NFWI staff which focuses on inclusion
within employment. If you would like more information about this, please contact the
NFWI HR Team by emailing hr@nfwi.org.uk or calling 0207 371 9300.

2. Scope

This policy stipulates the NFWI’s organisational and legal position on equality, diversity
and inclusion. Contravention of this policy would affect the ability of WIs and
federations to operate as part of the NFWI. This policy therefore applies to all Wls and
federations.

At appendix A, there is a list of actions for Wls and federations to take to promote
inclusion.

The NFWI Equality, Diversity and Inclusion Glossary of Terms is available to download
on My WI, or on request from the Membership and Engagement Team.

3. Objectives
The objectives of this policy are to:

e Demonstrate the WI's active commitment to inclusion, diversity and equality.
e Outline the legally protected characteristics and what members should expect
from their membership experience.
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e Highlight and celebrate the diverse membership of the WI, and ensure that our
wider movement offers support and fellowship to all women, including
transgender women, and others.

e Outline the roles and responsibilities across all three tiers of the organisation.

e Develop the WI’s on-going conversation about inclusion to increase awareness
and share good practice.

4. Membership of the WI
WI membership is open to women registered female at birth (biological women).

Other activities offered by the WI nationally and locally are open to a wider group of
members and non-members.

The WI welcomes and celebrates a diverse cross-section of women, offering a space
where they can be themselves surrounded by other supportive women. We strive to
provide equal access to all membership opportunities on a national and local level.
Being a WI member means:

e Upholding the core values and ideals of the WI which are fellowship, truth,
tolerance, and justice.

e Utilising educational opportunities to continue learning.

e Being welcoming and inclusive, and forming friendships.

e Speaking up against inequity and promoting meaningful change in society.

We also have a duty of care to all WI members, who have the right to feel safe and
protected within our organisational structure. In addition to our legal obligation to
protect members from discrimination, we recognise our wider responsibility to ensure
that the principles of equality and diversity sit within the core ideals of the WI. We
acknowledge that treating members equally does not necessarily equate to treating
everyone the same, but rather ensuring that all individual needs are met and
accommodated for.

Aside from WI membership, we offer other ways to engage with the WI movement,
locally, regionally and nationally, including being a WI Supporter and belonging to one
of our Sisterhood groups. We expect all those who engage in the WI movement to
uphold the same values.

5. Campaigns

The WI has been campaigning for over 100 years on issues that matter to our
members. In particular, WI campaigns have spoken out against discrimination and
taken positive actions to promote equality, inclusion and diversity. For example: Make
a Match, Stop Modern Slavery, Equal Pay for Equal Work, Make Time for Mental
Health, Link Together to Alleviate Loneliness, Carers Welcome and Care Not Custody.

April 2026
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Much of our campaigning activity is open to all, not just those who are members of the
WI. At a local level our WI groups work to engage their wider communities in our
campaigning activity and many hold campaign events that are open to non-members.
For more information about campaigns, please see www.thewi.org.uk/campaigns or
contact the Public Affairs Department at publicaffairs@nfwi.org.uk.

6. The Protected Characteristics

Members must not be treated less favourably, or be denied access to any
opportunities, on the grounds of the protected characteristics, which are as follows:

e Age

e Disability (including mental health and hidden disabilities)
e Gender reassignment

e Marriage and civil partnership

e Pregnancy and maternity

e Race
¢ Religion and belief (including the absence of religion or belief)
o Sex

e Sexual orientation

Any such treatment may be discrimination under the Equality Act 2010. For more
information about the types of discrimination, including examples, please see the
NFWI Equality, Diversity and Inclusion Glossary of Terms.

7. Age

Discrimination based on age (also called ageism) occurs when someone is treated
unfavourably because of their actual or perceived age. Membership of the WI is open
to women who have reached the Age of Majority (the age at which you can vote). We
therefore have a broad age range of members thus offering the opportunity to form
intergenerational friendships. These friendships enrich the experience of being a WI
member and enable women to meet and learn from women they may not usually meet
in their day-to-day lives.

8. Disability

Under section 6 of the Equality Act 2010, a person has a disability if they have a
physical or mental impairment which has a substantial and long-term adverse effect
on the person’s ability to carry out normal day-to-day activities.

Some impairments are automatically treated as a disability such as cancer, HIV and
multiple sclerosis. ‘Impairment’ also covers difficulties associated with long-term
medical conditions such as diabetes, and with fluctuating or progressive conditions
such as rheumatoid arthritis.

April 2026
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‘Long-term’ means the impairment lasts, or is likely to last, for 12 months or more.
‘Normal day-to-day activity’ is defined as something you do regularly in a normal day.

If you are receiving treatment or taking medication for the impairment, you can ignore
the effect of this when deciding whether the impairment has a substantial, adverse
effect on your day-to-day activities. This means the law considers how your condition
affects you without your treatment or medication.

Non-Visible Disabilities:

A non-visible disability is a disability or health condition that is not immediately
obvious. This can make it difficult for people with non-visible disabilities to access
what they need. The impact of living with a non-visible disability can be small or have
a large effect on someone’s day to day life.

A person with a non-visible disability is to be treated the same as a person with a
visible disability. If the individual with a non-visible disability does not want to explain
or inform anyone of their disability this is their choice and must be respected. The
individual can choose to share this information or instead wear a lanyard or carry a
badge that indicates they have a non-visible disability.

Non-visible disabilities include a wide range of disabilities, which may include, but
are not limited to:

e Mental health conditions; anxiety, depression, schizophrenia, personality
disorders & obsessive-compulsive disorders, including many more.

e Autism and Asperger’s syndrome

e Visual impairments or restricted vision.

e Hearing loss

« Sensory and processing difficulties

« Cognitive impairment, including dementia, traumatic brain injury, or learning
disabilities.

« Non-visible health conditions, including diabetes, chronic pain or fatigue and
respiratory conditions.

9. Making reasonable adjustments for people with disabilities

The WI aims to ensure members with disabilities can, as far as possible, receive the
same services as those who do not have disabilities. Reasonable adjustments may
need to be made to minimise or remove the disadvantages experienced by those with
disabilities. Examples of reasonable adjustments include:

e Providing a sign language translator at physical or virtual meetings and events.

e Ensuring there are accessible toilets.

¢ Allowing members who may feel anxious to arrive early and get settled before
a meeting or event begins.

April 2026
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e Taking steps to ensure that members with dementia are able to arrive at and
leave the meeting or event venue safely.

e Making adjustments at a venue for a guide or medical assistance dog to attend
meetings with the member who requires their assistance to access day to day
life.

What is reasonable depends on the circumstances of each individual case including:

e The type of disability.

e How practicable the adjustments are.

e How the adjustments would overcome the disadvantages experienced.

e The size of the organisation, the resources available and the cost of the
adjustments.

WIs may therefore have to change the way things are done, change a physical feature
of its property and/or provide extra aids or services where it is reasonable to do so.
WIs who do not own their meeting venue will need to talk to the venue
management/owner about this. It is recommended that the WI Committee speak to
those members who require improved accessibility to fully understand and meet their
needs.

Under the Equality Act 2010 medical assistance dogs and guide dog owners have
important rights which protects their service dogs. If a member is reliant or requires
assistance from their service dog to access their local WI group, then reasonable
adjustments must be made in order to avoid discriminating against disabled members.

It is unlawful to refuse access to a disabled person accompanied by an assistance dog
except in the most exceptional circumstances for example, in certain hospital wards.

Failing to make reasonable adjustments, where it is reasonable to make those
adjustments, may be considered discrimination. Discussions and decisions on
reasonable adjustments must be documented, detailing the reasoning for making or
not making reasonable adjustments.

10.Carers

As part of ensuring meetings and events are accessible for disabled members where
possible, carers of disabled members should be allowed to attend meetings and
events. For more information, please see the policy NFWI Access of Carers to
Members with Disabilities to Meetings and Events.

11. Transgender inclusion

The WI is an inclusive, supportive, and progressive organisation that offers different
ways to engage in our movement for members and non-members. The WI provides
educational opportunities and the platform to campaign on important issues, whilst
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celebrating the WI’s long history of trans inclusion, and embracing the sisterhood and
solidarity of our movement.

Transgender women are welcomed to a range of local and national activities that are
open to non-members, as well as our national Supporter scheme. Based on the WI's
history of trans inclusion, we believe that including transgender women in these
activities enriches our organisation to ensure we are a place for both biological women
and transgender women to celebrate who they are and influence positive change in
their communities.

WI membership is open to transgender men. This is because they were registered
female at birth.

When talking about transgender people, it is important to understand the difference
between sex and gender. Sex is registered at birth on the basis of sex characteristics
(genitalia) e.g. male or female. Gender is often expressed in terms of masculinity and
femininity, and is assumed from the sex registered at birth.

Gender identity is a person’s sense of their own gender which may or may not
correspond to the sex registered at birth. Culturally, it is expected that a person’s
gender identity is aligned with their sex registered at birth.

For example, it is expected that a person who is registered female at birth because of
their sex will consider themselves a girl and then a woman. However, this isn’'t the
case for everyone. Sex does not always determine gender identity. People who feel
that the sex and gender, registered to them at birth does not match or sit comfortably
with their own sense of gender may describe themselves as transgender, or use a
similar term.

Being transgender is a protected characteristic (gender reassignment) under the
Equality Act 2010. Being transgender includes the permanent decision to live in their
gender identity, and there is no legal requirement to have had gender reassignment
surgery or other medical intervention.

12.Non-binary members

Non-binary is an umbrella term for people whose gender identity doesn’t sit
comfortably within the binary categories of “female” or “male”. Gender is often
expressed in terms of masculinity or femininity but for some gender is a spectrum.
Gender identity is a person’s sense of their own gender, and there are many different
gender identities on this spectrum.

Non-binary people may feel both male and female, something in between, or not
either. They may have a gender identity that changes over time or they may not relate
to gender at all. Non-binary people often use gender neutral pronouns such as
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they/theirs and it is therefore important to find out how a non-binary member wishes
to be addressed.

A person who was registered female at birth but who identifies as non-binary is able
to join the WI as a WI member. This is because they were registered female at birth.

13.Pregnancy and maternity

The WI is focused on supporting women through every stage of their lives. Therefore,
our members will include women who are pregnant, breastfeeding, or who have
recently given birth, and it is important these women are supported. For example, this
may mean ensuring women feel able to bring their baby to WI meetings and providing
a quiet space where members can breastfeed or express milk where possible. Talking
to members about this is the best way to ensure their needs are met.

14.Race

Race includes a person’s skin colour, their nationality, ethnic origin and national origin.
For example, a White British citizen whose parents are of Polish origin has British
nationality but Polish national origins.

We recognise that unfortunately racism exists in our society, including in the charity
sector. We are committed to ensuring members understand what racism is and, if
encountered, how to report it. Racism can take many forms such as racist
behaviour/language or the creation of rules that result in harmful treatment of people
based on their race. As an educational organisation, we are committed to using
education to effect long-term meaningful change.

Unfavourable treatment based on race is discrimination and racism can be a hate
crime. Race discrimination does not need to be deliberate; it is possible for someone
to discriminate against someone else without realising it or meaning to do so. For more
information please see section 20 on unconscious bias and the NFWI Equality,
Diversity and Inclusion Glossary of Terms.

There is no place for racism or prejudice within the WI, and we work continuously to
ensure that the WI is a place for women of all races and where members are
empowered to challenge racism in their communities.

15.Religion and belief

The WI is non-sectarian meaning that we are not connected or affiliated with any
particular religion or religious belief. We therefore welcome both women who belong
to an organised religion or have religious beliefs, and women who do not. Religion and
beliefs, such as gender critical beliefs, are protected characteristics.

16.Sex
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The WI is single-sex, which means we restrict our membership to biological women
only. This is based on the provision within the Equality Act to restrict membership
based on the shared protected characteristic of sex.

17.Sexual orientation

The WI welcomes all members, regardless of their sexual orientation and no WI
member should be treated differently because of their sexual orientation. For more
information about sexual orientations please see the NFWI Equality, Diversity and
Inclusion Glossary of Terms.

18.Inclusive language

The WI is committed to using inclusive language that reflects the ideals of our
organisation, keeping abreast of its evolving nature and ensuring our language does
not exclude or offend others. This language should make members feel safe and
valued by respecting differences and taking steps to make sure everyone is included.

Examples of inclusive language include:

e ‘Person with a disability’ rather than ‘disabled person’.
e ‘Person who uses a wheelchair’ rather than ‘wheelchair bound’.
e ‘Person experiencing poverty’ rather than ‘poverty-stricken’ or ‘poor person’.

The WI encourages conversations around inclusive language and is always open to
learning. It is important to remember that there is not one single approach to using
inclusive language; every member will have different experiences and needs. When
describing a person, the person concerned should be asked how they would like to be
addressed, and what language/terminology they prefer is used when describing them,
for example, in relation to their disability.

If inappropriate or offensive language is used this should be reported, using the NFWI
Complaints Policy or applicable policy, with the aim of improving behaviours and
mitigating the risk of inappropriate or offensive language being used again. Please see
section 22 for further information on complaints.

19.NFWI-Wales and the Welsh language

The NFWI-Wales has adopted the principle in the Welsh Language Act 1993 that
the Welsh language and English language should be treated on the basis that they
are equal. The Welsh language has always been an integral part of the WI. Many of
the early WIs who formed in Wales met through the medium of Welsh and we are
proud that a Welsh speaking member has sat on the National Board of Trustees since
1923. NFWI-Wales therefore undertakes to ensure that it is possible, convenient and
normal for all its members, partners and the public to choose to use either Welsh or
English in their dealings with the organisation.
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20.Bullying, harassment, discrimination and victimisation

As the largest women’s voluntary organisation in the country, we are committed to
contributing to societal change by promoting equality and eliminating all forms of
discrimination and harassment. The WI will therefore not accept bullying, harassment,
discrimination and victimisation of any members for any reason, including for any
reason based on the protected characteristics, and will take proactive steps to address
any such issue that may prevent WI members from living up to the values we espouse.

21.Unconscious bias

Unconscious bias is where social stereotypes about certain groups of people
unconsciously affect decisions, behaviours and thoughts. For example, biases can be
about race, religion, ethnicity, age, gender identity, sexual orientation and physical
abilities, and these biases can negatively impact the WI membership experience. It is
therefore important that all members try to recognise these biases and actively
challenge them.

The WI is an organisation centred on education and we believe opening up
conversations, discussing concerns and addressing biases will help reduce
unconscious bias and educate members about this issue. By reducing unconscious
bias, The WI becomes a more open and welcoming environment where all members
are included.

22.Breaches of this policy

We take breaches of this policy very seriously and will begin investigations into
potential breaches when necessary. If we are made aware of issues we may choose
to follow these up as a formal complaint even where this has not been specifically
requested and the complainant will be contacted about this. If you believe this policy
has been breached, please either follow the NFWI Complaints Policy as detailed below
or contact the NFWI.

23.Complaints and concerns

If you have a complaint and/or a concern about anything covered in this policy, you
should follow your WI or federation complaints policy in the first instance. WIs and
federations are encouraged to adopt the NFWI Complaints Policy in whole or in part.

In addition to following the internal processes for making a complaint or raising a
concern, you also have the right to talk to the police about a potential criminal offence.

If you have any questions about making a complaint or raising a concern, please use
the contact information below.
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24.Contact us

We encourage open discussion on inclusion and are here to support you with any
questions or comments you may have. Therefore, if you would like to contact us about
this policy, please email inclusion@nfwi.org.uk. If you would like to contact us about
complaints, please email complaints@nfwi.org.uk. You can also call 0207 371 9300
or write to us at NFWI, Membership and Engagement Team, 104 New Kings Road,
London, SW6 4LY.

25.Resources
NFWI policies/guidance:

e The NFWI Charter

e The NFWI Code of Conduct

e NFWI Equality, Diversity and Inclusion Glossary of Terms
e NFWI Equality, Diversity and Inclusion Action List

e NFWI Equality and Diversity Policy (for NFWI staff)

e My WI (inclusion, equality and diversity section)

e Social Media Guidelines

The below resources and organisations can offer further information on inclusion:

[List to be developed]

26. Updating this policy

This policy is under continuous review and will be updated annually or as required.
Any updates will be communicated to federations, who should cascade this
information on to Wis.

Version | Date Last review Next review Document author
created date date

1 March 2021 | N/A March 2022 Membership and

2 March 2022 March 2024 Engagement Team

3 June 2023 June 2025

4 June 2023 March 2025

Appendix A: Promoting inclusion within the WI

To promote inclusion and support this policy, the NFWI:

. Ensures the commitment to inclusion and diversity of views and beliefs is

understood by all NFWI staff and trustees, and is considered in all NFWI

activity.
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2. Has a comprehensive Complaints Policy which covers breaches of this policy

and provides avenues of redress.

Provides WIs and federations with guidance on inclusion.

4. Includes this policy in all NFWI delivered training such as that for Wl Advisers,
trustees and staff.

5. Ensures all NFWI events, such as the Annual Meeting, are accessible and
guest speakers reflect and support this policy.

6. Ensures NFWI communications are accessible e.g. braille, large print, etc.
where appropriate.

7. Ensures all publicity and imagery represents and celebrates the diversity of
our membership and staff.

8. Actively challenges perceptions and ensures membership is open to all
women who would benefit from the WI.

9. Considers how we can modernise and adapt to meet the needs of our current
and future members.

10. Frequently reviews policies, procedures and language to ensure these reflect
the needs and expectations of our members and staff.

11. Educates members and staff on inclusion so that they can facilitate change
where needed and leading important conversations.

w

Wis and federations will support and implement this policy in the following
ways:

1. Ensure all members are welcome by using inclusive language and appointing
a WI Welcoming Team.

2. Ensure inclusion and diversity of views and beliefs is always on the
Committee/Board agenda and that Trustees are open to discussions about
the ways in which the WI can ensure it removes any hidden barriers to women
joining or participating in its activities.

3. WI Presidents and Federation Chairs should at all times demonstrate
welcoming, friendly and inclusive behaviour and language to all members,
role-modelling the standard for how members should interact with one
another.

4. Ensure it is understood that the WI is non-sectarian meaning that we are not
connected or affiliated with any particular religion or political group.

5. Ensure where possible all meeting and event venues are accessible for
members as necessary (disabled access, online meetings, signage, transport,
hearing loops, lighting etc.)

6. Ensure where possible all activities, events and outings are suitable and open
for all members, and any specific requirements are taken into consideration
where possible (including catering). Wls will need to ask members about their
abilities, accessibility and requirements for this.
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7. Ensure demonstrators, speakers and guests at meetings and events reflect
and support this policy.

8. Ensure all sub-groups and sub-committees are open and accessible to all
members.

9. Follow up any complaints or any breaches of this policy in accordance with
the applicable policy/procedure.

10. Foster a culture where members can ask for changes and see those changes
being considered and made where possible.

11.Challenge perceptions of the WI as an organisation, and try to reach women
who would benefit from the WI.

12. Avoid making assumptions about members’ abilities or backgrounds.

13. Ensure all publicity and imagery represents the diversity of membership.

14.Ensure social media posts and website content reflect this policy.

15. Actively celebrate diversity and inclusion.

16. Demonstrate a willingness to challenge and address discrimination.

These actions are also available in an action list format that can be downloaded from
My WI.
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2026 NOT IN MY NAME COMPETITION

Design and create a coaster depicting the theme
ending violence against women

The coaster must be an original design.
Any appropriate shape and size accepted.
Any suitable medium and format accepted e.g. hand-drawn, crafted or digital.
Consideration of the environmental impact of materials used.
Finished coaster to be submitted by post for judging.

Judging Criteria

Creativity and originality

Mastery of chosen medium and overall presentation
Interpretation and clarity of the theme

Visual impact

Suitability

Closing date

Monday, 9 November 2026




Submission of entries

By post: NFWI-Wales, Suite 5, 11 Cathedral Road, Cardiff CF11 9HA

Submissions should include the following information:-
Name and contact details of entrant; name of WI; name of Federation

This competition is open to members across Wales, England and the Islands.

Competition winners

A certificate will be awarded to the winner and two runners-up.

The winner will also receive a gift card to the value of £20.

Campaign background

Ending violence against women has been a longstanding priority for the WI. Through our
No More Violence and Not in my Name campaigns, we have been raising awareness and
taking action to end the scourge of violence against women.

Since 2012, NFWI-Wales has been involved in the Not in my Name campaign which
involves WI members recruiting allies from their local community, including men and boys,
to help challenge inappropriate attitudes and behaviours and achieve a culture change
where violence is not tolerated by society.

Annually, the W1 takes action during the 16 Days of Activism Against Gender-Based
Violence from 25 November (White Ribbon Day and the International Day for the
Elimination of Violence Against Women) to 10 December (Human Rights Day).

The white ribbon is a symbol of men’s opposition to violence against
women. Wearing a white ribbon is a promise to ‘never use, excuse or
remain silent about men’s violence against women'.

Find out more about the WI's campaigning on My WI:

https://mywi.thewi.org.uk/wales/nfwi-wales-campaigns-and-projects/not-in-my-name

https://mywi.thewi.org uk/public-affairs-and-campaigns/current-campaigns/no-more-violence-against-

women

Further information

NFWI-Wales
Tel: 029 2022 1712
E-mail: walesoffice@nfwi-wales.org.uk
www.thewi.org.uk/wales
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LANCASHIRE FEDERATION OF WOMEN'’S INSTITUTES

2026/2027 MEMBERSHIP FEES

Fees should be sent to the Office by Friday 8th May 2026

The membership subscription for the 2026/27 membership year has been set at £54.00.
Payment will be due from members in April 2026. The distribution of the subscription will
be:

Total subscription 26/27 WI Share | Federation Share | NFWI Share
£54.00 £27.10 £12.55 £14.35

Flexibility — WIls can apply the flexibility policy to the 2026/27 subscription.

Multi members will pay the WI portion to their second WI. If the WI is not using the flexibility
policy, this will be £27.10. There is no pro-rata rate.

There will be no pooling of fares or pooling of expenses this subscription year.

WI Treasurers please complete and return the form below to: The Federation Office, LFWI, 8
Croston House, Lancashire Business Park, Centurion Way, Leyland, PR26 6TU by Friday 8"
May 2026, Any queries should be directed to Federation Treasurer by email at treasurer@|fwi.org.uk

2026/27 MEMBERSHIP FEES

Name of W .......ccooovviiiiinieeeee TrEASUIEN ...ttt ettt et e e
E:mail: oo Tel. NO. e
LFWI Membership Fees:  ........... members @ £12.55 TS
NFWI Membership Fees: ........... members @ £14.35  UST
(£26.90)
Total amount enclosed £

Cheques can be made payable to LFWI or alternatively bank transfer. If paying by cheque
please do not add any other sums to the cheque. If paying by BACS, please ensure you email
this form to treasurer@Ifwi.org.uk

Account Details:

Virgin Money

Account Name: LFWI

Account Number - 26316436

Sort Code - 05 07 42

| am paying by BACS................... or | enclose a cheque.................... (Please tick)

(further copies are available to download from the Federation Website (www.lancashirewi.org.uk).
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FAQs relating to the ED&Il Policy

e When does the 2026 ED&I policy go live?

The updated ED&I Policy will come into effect on 1 April 2026, in conjunction with the
new membership subscription year. Until then, the current ED&l policy will remain in
place.

e What are the WI membership criteria?

WI membership is only open to women registered female at birth (biological women)
who have reached the age of majority.

e Can Transgender men become WI members?

WI membership is open to transgender men. This is because they were registered
female at birth.

e Can a Non-binary person become a WI member?

A person who was registered female at birth, but who identifies as non-binary is able
to join the WI as a WI member. This is because they were registered female at birth.

e Does the WI have to request a formal form of identity i.e a passport or
birth certificate to register new members?

No. Confirmation of eligibility for membership is through the membership registration
form where each member will sign and date to confirm they are eligible to join. This
confirmation must be logged on the MCS by your WI’'s MCS rep. You should not ask
for proof of identity or eligibility, and we would remind everyone of the sensitivity of this
issue. In all aspects of the implementation of this policy, we need to ensure respect
and discretion.

Version 1
February 2026
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e How does the MCS rep record the membership eligibility on MCS?

You will need to share the membership registration form with all your existing members,
either via email or paper copy, and then following the guidance on the form, ensure
that you record on the MCS the date in which each member has completed the form.
When accessing the individual member profile on MCS, at the bottom of the webpage
under Data Protection, there is an updated section (asking for the date that April 2026
membership registration form was filled in on). The date needs to be added and then
the member profile saved.

You will only need to do this with existing members this year (2026) to reflect the
change to the national policy. From April onwards you will need to ensure each new
member is given this form and has this recorded on MCS when you input their details.

e | am an existing member and am renewing my membership this April
2026; do | need to complete the membership registration form?

Yes, for this membership subscription year (2026) only, every member (including both
new and existing members) needs to complete the membership registration form. This
is because the membership criteria have changed.

e If a member refuses to comply with completing the membership
registration form what does the WI committee do?

The WI can either contact their federation or NFWI for advice on how to broach this
with the member who is refusing to complete the form. However, membership is based
on completion of the form and so without a completed form someone is unable to join.

e Can a WI accept a member's fees without the completed membership
registration form?

No. NFWI highly recommends you accept both the subscription fees and membership
registration form together to ensure the member is eligible.

e How long do WIs and members have until the membership registration
form must be completed and submitted?

Version 1
February 2026
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NFWI asks where possible this form is completed and signed at the same time as
membership fees are paid to the WI. NFWI is aware that the MCS reps may not be
able to upload the updated data immediately, but WIs should be satisfied that the form
has been completed before membership is given to individuals and any membership
subscription taken.

e How long does the Wl/federation need to keep the completed membership
registration forms for?

Once the information and data have been collected and uploaded onto MCS, the MCS
rep must destroy or return the forms to the member. Paper copies do not need to be
kept for future reference.

e What should | do if | have concerns about someone’s eligibility to be a WI
member?

Individuals must not be challenged directly on their eligibility to join, and everybody
must be treated with respect and dignity. Individuals must also not be asked to provide
evidence of their eligibility or proof of identity. Wls should assume that the form is
completed honestly and accurately. Any concerns should be reported confidentially to
your WI President, and they can then share these directly with NFWI at
inclusion@NFWI.org.uk. NFWI will then follow this up directly. It is important to
maintain the privacy and dignity of those involved and WIs are discouraged from
managing this directly.

e Who does a Federation or WI contact if they need support and guidance
on a membership query?

NFWI are here to support, and offer advice for any membership queries relating to
eligibility, please contact the Membership Team at inclusion@nfwi.org.uk or 0207 371
9300.

Updating this document

Version 1
February 2026
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This document is under continuous review and will be updated annually or as required
in accordance with the Equality, Diversity & Inclusion Policy. Any updates will be
communicated.

Version Date Last review | Next Review | Document author
Created date date

1. February N/A February 2027 Membership and
2026 Engagement team

Version 1

February 2026



LFWI BOARD OF TRUSTEES

PEARLS, ART DECO and ART NOUVEAU Design
An illustrated talk by Frances Carlaw - ‘The Pearl Lady’

Monday 1% June - Farington Lodge Hotel, Stanifield Lane, Farington,
Leyland, PR254QR-12 for 12.30 pm
Price £28.00

Let Frances take you on a journey of her extensive knowledge of
the most exotic of gemstones, THE PEARL!
...and perhaps treat yourself to some beautiful jewellery.

Her talk will enrich your knowledge of the Art Nouveau (circa 1890-1910) and Art Deco
(circa 1920’s- 1930’s) periods where the differences will be explained. It will be lively
and illustrated with examples from her vast collection, some which she has restored

and collected over many years.

All the profits from her jewellery sales will go towards supporting a charity in Kwa Zulu-
Natal in South Africa which supports the lives and education of the poorest children

there.

Menu
Choose one from each course.
Pan Fried Chicken Breast with dauphinoise potatoes, carrots, tomato, white wine and cream sauce
Or
Oven Baked Salmon, seasoned new potatoes, roasted fennel, herb and cream sauce
Or
Ricotta Tortellini in a pesto cream with garlic bread (G/F version available for this course)

Sticky Toffee Pudding, toffee sauce and vanilla ice cream
Or
Cherry Cheesecake served with a cherry compote
Or
Fresh Fruit Salad

Freshly brewed tea, coffee and chocolate mints

www.thepearllady.co.uk
https://www.facebook.com/FrancesThePearlLady/

This event will be available to book on the LFWI website from Monday 2™ March
www.lancashirewi.org.uk



http://www.thepearllady.co.uk/
https://www.facebook.com/FrancesThePearlLady/
http://www.lancashirewi.org.uk/

LFWI Make and Create Team
Goldwork Embroidery Workshop

Beginners level
Tuesday 16th June 2026
LFWI Offices, Leyland, PR26 TU
10-4pm
Tutor - Linda Colclough
Cost - £20.00 plus materials

Come and spend a day learning the
simple techniques of Goldwork embroidery.
Linda will guide you through all the stages you
will need to create this stunning design.
The kit will be provided at an extra cost of
£31.50 but will contain all you need
for the workshop.

So, if you’ve ever fancied learning this unique
craft this is a perfect opportunity.

Requirements:
General sewing kit
Embroidery scissors if you have them
Also some small sharp scissors if you have them
Magnifying light if you have one
A pencil fine point
Your glasses if needed for close work

***Please note you need good eyesight close up, as this
technique involves fine needles and tiny beads ***

This workshop will be available to purchase on our website from
Monday 2" March.
www.lancashirewi.org.uk
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