Senior RCW-Job description

Tamare House


Job Purpose: 

Delivering outstanding care to our Young People. The Residential Care Worker role includes supporting the Home Manager take responsibility for the home, ensure that the home is well run, clean and welcoming. Ensure the highest level of care is maintained and in keeping with regulatory bodies and organisation policies. Maintain the highest standard of safeguarding combined with health and safety in the home. Managing challenging behaviour in line with company policies. Support the home manager to take responsibility for the maintenance of the building, fixtures, and fittings and promoting good relationships with all stakeholders.
We are a caring organisation and run the home as a family who have a nurturing approach, whilst being able to hold boundaries with the children.
Based in the countryside we have a calm, therapeutic approach to supporting children to redress the difficulties that they have experienced in the past and guide them to responsible adulthoods.

Tamare House has Residential Homes  for ‘Looked After Children’ with Learning Difficulties. The home is situated in the countryside about ten miles from Leicester. The children are mixed gender young people from ten to eighteen years old. The home is a large, homely, double story detached house the middle of well maintained grounds in excess of half an acre. The home staff members welcome the opportunity to work with families and responsible adults for the benefit of the young people.

Tamare House is committed to safeguarding and promoting the welfare of children, we expect all staff and volunteers to share this responsibility. To achieve this commitment, we are continuously developing and improving our robust safeguarding processes and procedures to promote a culture of safeguarding amongst our staff.

At Tamare House we are committed to promoting equality of opportunity, tackling discrimination and welcoming and valuing the diversity of our communities. We are dedicated to achieving equal opportunities in everything that we do, and we aim to ensure that no person is discriminated against on the grounds of age, disability, gender, race, marital status, religion and sexual orientation.
Job Role:

General
1. To support the home manager in taking responsibility for the management of the home
2. To ensure that there is clear leadership and management of practice in the running a shift team in the home
3.  To ensure the highest standards of care are maintained which are consistent with the requirements of the registering authorities and the organisational policies
4. To maintain the highest levels of safeguarding
5. To maintain the highest standards of Health & Safety in the home.
6. To manage challenging behaviour in line with company policies and procedures
7. To support the home manager in meeting budgeting requirements in the home
8. To support the home manager to take responsibility for the maintenance of the building, fixtures and fittings and the equipment in it
9. To support the home manager to take responsibility in promoting the home to external officers and developing a good relationship with referring agencies
10. To undertake any other duties  as identified and directed by the Manager

Person Specification

1. To have Level 3 qualification in Health & Social Care, or equivalent qualification and have or be prepared to work towards the Level 3 Diploma
2. To have a minimum of two years’ experience in working in a similar setting
3. To be enthusiastic and positive about the role while maintaining a realistic understanding of what the role entails
4. To have a good understanding of the importance of well-being and high quality care for the young people
5. To be able to offer diversity to the role and be an excellent role model for the staff team and children
6. To have excellent communication skills
7. To have a good understanding of safeguarding
8. To understand the importance of Health & Safety issues
9. To have a good record of attendance and reliability
10. To have good health in order to be able to fulfil the demands of the role
11. To be able to drive and have own transport to get to work and back including for ‘call outs’
12. To have a clear sense of purpose and personal direction in line with the potential of the role

Work Remotely: No

Job Types: Full-time, Permanent

Pay: Starting from £29,000.00 per year (plus Sleeps at £65 a night)

Benefits:
· Company events
· Company pension
· Meals provided whilst on shift
· Health & wellbeing programme
Ability to commute/relocate:
· Near Coalville: reliably commute or plan to relocate before starting work (preferred)
Licence/Certification:
· NVQ Level 3 Health & Social Care (preferred)
Work Authorisation:
· United Kingdom (required)
Work Location: In person

Experience:
· Working in Residential Care: 2 year (required)

