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WO 10 the sacond st of Intaracton n 2013, The kead stdny in
this essue focuses on the Anand Gran, an industial cluster n Chennai
and the Anand Fam, a reskdentisl colony Tor Anand pecpie i Gurgacn
nesr Dedhi, The issyus aiso oovers, apar from other regular featunes, a
special featura on MAHLE Filter Systems India, Anand’s ot waniune
with one of the leading giobal Sutd COMPoNants group. Mahis,
Garmary, which takes you thicugh the comparsy”s evolution and inest
highlights.

The coner sloey on Anand Gram and Anand Farm, reflacts ke
eximpias of Anand putting in pracion an Imponant tanet of the *Anand
Way': "We drive Anand as a unified entity’, As a large group with 30
planis and locations, speead across 11 slabes in the countny, Anand
chivess Syrengies, shares resouncas and best practioss and brings about
the “connect’ thicugh hub and cluster appooach, Wile the Anand
Farm- ressdential chester howging the management stafl, operating
enginears and transit accommodiaiion for Anand personnel and guests
rescr Dal has B i Epastancs for mons than bed dacades, Anand
Gram s the latest chuster hosting manufac turing facdites of four Anand
COMpnes - Tokata inckn, Mahle Fiter Syslems inckn, Sahe incha and
Y Myute: India, with space for housing several mona projects for ils
companiss, Denslorwment and managemeant of such residential and
ichus il Clustang Ans IMOortant alements of th ramendous stangtine,
vise acidl and contribution, whach Anand brngs 10 ig Jom Veniures.

I ScOndmic Soand and the state of the aubomatieg ndustng
continues 1o ba grim, Substantal rupes sds aounst all muor giobal
curmencies, continues 10 add 1o the woes of the industry. Mo green
shoots of recoveny ane vishie, from theg longest downturn in the auto
sacton or mons than a decads.

Tocounber thes situation, we hane further intensihied effors towands
criving imernal efficeencies, consendng cash and reducing break-gven
lereeis of progduction and sales. We are A0 DURSLENG MO A00resthng
targats in the domestic aftarmadot, afermanked axpors and expons i
QE cusiomens and our JV partner facilites, We have also been
succassiulin wWinning Mary new Customer programmeas Tor neww velhacla
Euches eading 1 & wery haaithy papelne of neer busness (o the
Futuene, With the cument under utiisad capacities and a Siong ondar
book, Anand and its consiuent companies woulkd emenge: heafthier
and stronger when the auto ndusiry growvth gets restoned in fulure.

firs recnt mMonths, sraeral INfEtaes and Lndaneay, 1o Mg and
resnforce the image of Anand and its important consuents: Boe Gabsl
and to strengthen our commurscation channets intermaly and with the
outsice workd. One such initiathe recantly launched is the Anand
Intranat, which will hedp Team Anard 1o connest, shans nformation and
learangs and ko Bhoud IMponant events.

With the approaching fastive season, let me axtend my best wishes 1o
all of you and your famiies and wish you joy, luck and prosperty,

Warmn Regards

ANSYSCO 3EHR Cy/ Craian
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COMPANYHIGHLIGHTS

Gabriel reflects its sheen everywhere

x}-‘gabriel. a picneer in the ride contrdl syslems in the Indian
Sl auto component ndustry and dia's leading OEM sup-
pler and manufaciurer of automoive Syslems, i Synony-

maous to words ke safety, control and quality.,

GABRIEL

Highights of leam’s
VEME journey and
achievements with the
esteemead audience,
The ceramony a50
provided an opportuni-
ty for cross learming as
&l participating compa-
s had put up wisual
despdays of their leanm-
ings and achisve-
ments. Session ended
with a collactve oath
by all et (o Ghn-
linue to work for davel-
opmeant of Indian man-
ufacturing industry.

Control Technologies India

To keverage on the brand and creale a better visiblty for
it, the corporate communication department of the Group
and Gabwidl India Limfled, together geared up for external
branding and successfully launched the piot project - "Gabriel
Highway Branding', from July 20, 2013, to next six months,
in novth, south and wast zones. The idea behind is to
increase the distinguishability of Gabriel brand across magor
road mebadrks 20rdss the country and amongst all the stake
holdars of the company.

roof, together -;.-.r_l-'u equapment res
FECT Incka was earker having two

Toyola, which produced nearly 2.
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SEHR

Behr establishes rapport
with suppliers

=) ehr organised its frst supplier meet on April

__J'E 2013, at Hotel Cirus, Pune. Mr Sunil Kaul
inaugurated the meet by kghling the lamp,
accompaniad by esteemed supplers and industry
stabwarts. Later, Mr Kaul, Mr Rasyara and Mr
Sontakke addressed the guests by presenting

Behr's business updates and stralegy going forward,
Anand group's nitiathne (o Sevelop the suppler commu-
nity through VSME and ASME efforls were explained by
Wr Deolankar,

bir Parthasarathi and Mr Parmeshwar, shared Behr's

technology road map and capabdibes, which was fol-
lwed by an ovendewr of Behr India’s challenges and

4

expectations in the area of qualty. logistics and pur-
chasing functions.

The question-answer sassion (o claify suppSers’
quenes regarding vanous areas of concam was followed
by the much awaited owand funchion Roognising Suppii-
a3 in several categones. The meet was marked by the

presence of over a hundred supplier representatives,

Chennal-3 plant to add new business to Faurecla Emissions

s Vision :m*i'-'n:l the Chennai-3 plant set up i3 to add now bus

VSME Convention at Gabriel Hosur

H ung 10, 2013 marked the day for the first VEME conmvention for participants of batch three of
Y vEME programme, which was going on for the last one year at Hosur, The ceremony, which was
heid at Bangalore was presided over by Mr Ajay Shankar, Member Secretary, National Manufaciuning
Competitive Council. Mr Shankar with Prof Shojl Shiba, Mr Furuhashi and Mr CS Patel pregentad the
completion certificates to the participating companies, Gabeiel Hosur had participated in this year-
long programme along-wilth four supplers: Hosur Sted industries, Vinsar Elastomers, Yeko
Enterprizes and $tandard Elastomers. Gabaiel team was led by Mr Mangj Kolhatkar, MD, who shared

New business awarded
to FECT India, includes

== Tala Xeta HE in Puna
and HMI GB Kappa
Manifold in Chennai, in
April 2013.

=> Ford B562 HE, in
May 2013, The
manufacturing of this
product will require
deplayment of the Latest
canning. Akso, FECT got
Tata indica Xeta and
Winger 4DL businesses,
in the same month.

MNew facility at Faurecla Emissions Control Technologies Indla

n Decernber, FECT opened a new and bigger plant in Bangalore, Incia, to heip meat demand from
15,000 vehicles in India, st vear. Of the tolal five acre plot in
E-mq1h. B, En:h"‘l e rnr-ﬂn, i currenthy using 7.0

Ty 1,108 vahecies par -!j:;r:,-. 5 |'|-;i3!1:::"Ee _r,:-!,:ml und 15 the CHEy g—':n‘ﬂ F:n::rﬂ LACENG |'|',E-§|‘:_11E-ﬂ Famel
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H0ns control systems, Toyota
i this [:r"'-:ju-"l ;#l.]rl-”ﬂf The piant

sheaty for ha treg acfacent |
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2 in Indsa, it

equips the EBos, Liva, Inndva, F..ttur‘-a and Cerolla

across the country, with an overwhelming 100 per cant
participation. Vole of thanks vas delvered by Mr Sandip
Hajare and the evenl was hosted by Mr Yogesh
Mahabal.

COMPANYHIGHLIGHTS
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Spicer Chakan attended 2013 Asia Pacific finance conference

Feedback, and Thadand Gear Plant Review, and a tour
of the Rayong plant as well.

The conference was allended by Kevin Bicdie, VP
and Business Operation Controller, Ken Koncija, WP — : -
Internal Auciit and SOX compliance, Bob Pyle, Regional ! 1 Y ' : o

I gia Pachic Finance Confarence was orgamised in
S\ Thaitand from May 28 - 31, 2013. The two-day
training included, sublects kke, Treasury Initiatives and
Treasury Management System, Pro-Forma Training, Tao
Training, US GAAP Training, Hallam SAP Implemen-

VR -y

Spicer launched TOP GEAR

{C= picer India launched project Transformation of
e Frocesses and People for Globa! Excellence
Adoplicn Roadmap (TOP GEAR) to implement SAP
across Spicer. SAP India, IBM India, KPMG and HP
are assodated partners for Boensing, mplemanta-
Hon, assurance and hardwans under umbrells of
project TOP GEAR.

o~ Asia Pacific Finance Conference

DANA _
vPattaya, Thailand May 28-31,2013 §

».
= — F = AR

tation Lessons Learned, Finance Conference Official
Kack-Off / "Finance a3 a Business Partner®, 2013 Asia
Pacific Update / Finance Expectations, Cash Flow
Managemenl / Forecasting Accuracy, Internal Conlrois
and Audit Discusson, S0X Results and Process Masalkar and Mr Meeraj Garg from Spicar Chakan
rmp-r-waq'n-enl Review, Chicago Leadership Conf altended the conlference,

N ST RS . T = B S SR SN SN N N S DR S S S T e S o e — T B

President, Asia Pacific, Jeff Snyder, Senior Accounting
Manager, Tom MeGuckin, Shanghal PWC Partner,
Muriel Ahvarez, Director - Global TMS implemantation,
and 27 Dana empiovees Trom Asia Pacific, br Kiran

l 'rhlm*rn
Supplier Quality Forum
at Takata Chennai Plant

The project was inaugurated on May 23, 2013
in the presence of plant managers, HODs and vasi-
OUs DUsiness rocess owners, Spicer India COO
Mr Asul Kumar along with DANS delegates Mr Matt

=y enauit-Nissan Technology and Meiar, Global IT Director and Mr Fabrisio Souza, IT
W Business Centre India Private Lid Director AP region, unveied the Project TOP GEAR.
{(RNTBCH conduct manthly supphers'

maating eveny monh at supplers’

respective plants. Recently, the Supplier -

Quality Forum Annual review meeting Takata annual suppliers'

wras conductsd at Takata India,
Channai plant, with various agendas.

meeting 2013

Renault-Mssan Supphers’ Fomum ' 5.:f-.'- £ M LT i y G motvate supphens and to communcate its
wias weloomed by Mr Kaoru Yokoyama, e the team } wirg lforts V } f 8 recsults and suppler buziness peformance,
head, Chennai Plant, Takata. The com- ApIL, 2t Takata India organised the annual suppliens’ meet-
pany presentation was done by ing on July 8, 2013, The meeting was altended by

Mr.Raghunath AC, GM- manufactusing
andd HR, Chennai Plant, Takata and
Takata best practices were shared by
Mr Ramesh G, Senior Manager, Cuality,
Chennai Fant. Takata. The representa-
tives from RNTBC incuded Mr Suwa,
VP, purchase and other stalf. The RNT-
BCI explained about suppliers” quality
performance and improvernent status
in terms of feedDack.

Takata India gave away two awards
at the RNTECI Supphers' Meel Forum,
heid in June 2013, at Takata india
Chennai Flant, namely. apprecialion
award for Continued Support and Best
Shop Floor Praclicas.

;:«i
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&0 supplier represaniatives rom 36 CoOmpanias.
Welcome speech was given by Takala plant head
Mr Kaoru Yokoyama and comgany ovendew was
presenied by Takala incha Managing Diractor b
Yasushi Koga, Mr Koga eopressad his appreciation

and thanked all suppliers for supporting Takata
India over the past years, and requesied for their
continuous cooperation to mesl the targets in the
coming years. The plant lour was also crganised by
Takata team for suppders to understand Takata
shop floor practices and "Our Cualty Control Circle
Teamn - Eagle's View' presented their QCC presen-
taton to supphers.



MAHLEHIGHLIGHTS

MFSI, is known to have invested a lot of time as well as
money, in research and development, to develop

competitive filtration media products, new filter geometries,

constructions and systems and has, thus, pioneered a
number of firsts in the filtration industry in India

its filtrakion products to aimost every automotive and industrial orignal ecuip-
imen] marufaciurer in he couniny.

Formerdy named as Purclator india Limited, the company was sal up as JV in 1884
between Purclator, USA and Anand, MAHLE Fitter Systems India was established in
2005, when the new JV between Arand and MAHLE Filter Systems GmbH, Germany
CAMS iINte exslence,

M AHLE Filter Systems India (MFS]) Is widely recognised across the industry for

INDUSTRY POSITIONING
Today, MFS! iz amongst the largest manufacturer and exporter of ai, o, fuel, hyydraukiz
fiters, of mis! seoaralons and ar intake manilolds usad in he arcmotive, raiays and
aviation industriss in Inda. The company, is known 1o have invested 2 kot of tima as
wial a5 maonay, Inresearch and development 1o develap fitration rmedia, new fil-

ter gecmelres. constructons and systems and has pio-

noared a number of fsts in the fitration industry in Inda. T
Molably, MAHLE iz the only liter manutachuer to have its In-
houss niegrated fiber paper mpregnation plant providing
unigus filtration sclutions, the largast of its kind, in Incia.

A5 a ey stralegy n media driven filtraticn appications
for our customens, we will further imwest in the oore techng!-
Gy of ur business = media technologies, A sustainable
improvement inour in-housa knowiedge 1o support the mai-
kot noeds in efficient Bitration towards the domanding
increasa of engine affciencias iz one of our key divers”,
explained Alexander Bulsch, MD of the company.

and Panwannag,

Mulll lzyered paper lamination in coaling
plant In Khandsa: swhene (1 creates the
magic in s preduct having an inslallsd

KEY DIFFERENTIATING FACTORS

Aapecis ke in-house manulachuing, widanng of business,
procuct strategy of MAHLE, benchmark intiatives, green
aspect and supciier shrategy, sel it apart from other group
comiparies and s compatitons.

Spreading wings

To anhance operational effciency and overall businegss par-
formance, MPS! s working 1o restructure ilS operations and
mandfeciuring foatpnnt and add new automated high speed

caps Torward

MAHLE

i Mamsfacturing footprint places MFS
i slrategically closer to OE customers
i locations. The initiatives include:
== Chaan room (fuel fier] with metal-frea
diesel fuel element fine: a growing demand
by customers to protect the enging.
== Hydraulic Fitter Ling to manufacture world
quality hydraulic fitters in India.
»> Poly Urethana Alr Filler Ling: Mulli siation
miutti geometry, High Spead Lines in Funea

capacity of 1800 MT per anmuem meking It
ong of the largest facilites in inda.

R&D / Test Lab: State of art lechnology for
designing new generation portfolics CAE i
validation capability for dasign opimisation, |
new lest facilities viz, salt spray lesling, '
ihenmad chambser and Moksae Vibeation
Harshiess (NVH) facility for validation of
simulated acoustic resulls.

 Product-wise highlights

MFS! is the leader in India to offer:
= Plastic 6 Cylinder Haad Cover for the commercial vehicle market
== Hydraulic filters for wind mill application
>=> Fuel water separator with sensor for aulomatic and manual discharge
== Cabin filters for cars, Although, the concept is yet to grow In India, MFS!
atfers the opportunity to the indian ciestomers to keop the cabin air inside dust fres,
= Dustand chemical prevention/separation for tractor cabins.

whoaler, passanger cars, fraciors, rucks, buses, consinuclion equisment, maring,
gon-sels, compressor, wind mil, nuclear, dejonce, ralways, greaen rooms, and food,
beverage, and pharmaceutical industries, to name a few.

Product Strategy

Basides firalion products, MESE has rapidly grown indo higher lechnology offerings.
This also echoes the theme of MFE o ba a technoiogy provider. “The company is
now manuiaciunng plastic cyinder haad covers and air intake manilolds, basices air
cleanar housings in its greenfield Cherral facility, 581 up 1o matsh the global foolprint
of ona of our bigoest customans”, casd Mr Jain,

Inltiatives@MFSI

Salely iz MFEI's responsbiily

e 2012, b accidenls afler decades of operations, shook MFS1. A year back, MFSI
raported two accidonts in its facility wharein a famale shop Boor weorker got inured and
ancirer wosker wounded ki Snaer. Locking intd the accidents, tha managameant ook
senous measures to upgrade its safaty for the benafit of its workers and infrastructure.
e hiad 1o reimvent. Our rescive [0 become a banchmank of safely within Anand
Group and MAHLE Global was strengthaned further, aaid MrJain,

With the recen! accidents in the faclity, MFS tock upon the responsitility to scale
up the sately at its taclity. The management started a sately month alongwith other
safaly initigitves in the areas, viz, chemical siorage, handing, usage and Irasportation
of equipment and upgrading Falure Mode Efeciive Analysis (FMEA). MFS! asteblished
a uniqua safely FMEA, while issuing a safely cerificate on all existing equipment; and
ensuring all non-salaried employess as well 1o have safely raining and protective gear,

MAHLEHIGHLIGHTS

The company circulated the safety measunes 1o its vendiors as a responsible practice.
To sustain such efforts and culturs bLilding for safaty, the compary intiated a Quarterdy
Safaty Survey for the infernal employees,

The fva key oarameters for the programme are, sell-initiative, safety-cultre, man-
agemant approach, safely process, execution and salely training. Alongside, the com-
pany launched anclher comprehensve qualty based Iniliative called as “Project
Heoartoaat®, in Jura 2013 o impiove cusiomar parcention.

Green Approach

»» Project 3°3: Product standardisation, reducing parts varialy by T5%.

»> Zhilt of plating Fom Chrome & 1o Chrome 3 @ Even though not a complance
recuirament, the Board gave a draction 1o go from Chvome & (hazardous) to Choma
3 (non-hazardous) plating, which s about 30-40 per cent  mose axpanshne, with an
expensa of over INR 50 millon per vear, *I1 has been implemanted already in 03 MFS!
lecations, ancther two 1o underge conversion by October 2013, This makes the prod-
wet more expensive, bul environment fendy”, slaboratad Jain,

»m O Mist Seperation (CHMS) 0 bl with CHE: I ceder 1o mesal ha Euro 4 evmes,
suparor MAHLE lechnology using impactor methodology has helped the company to
wir many OF projecis.

>> Support to wind mil industnyapplcation: The company offers wide procuct vanaty
Ieer hyedirautics filters, ol coolars, il fiters.

»» Hacycling: On-Going continuious tocus is T racyole waste, matenal Parding bins,
rmestal free fiters, bio degreceble materia in mamutecturing, rain waler harvestiing and
faclitate compeliiors in using scrap in Beld of ar.

>> Procuch: The basic product MPE offer is fiter, o reduce polulion in sy shape of
form-soiddiouid/gns.

MFSI SUCCESS STORY: SUPPLIER STRATEGY 2013-2014

With an aggressi approach 1o reirnen’ 1S supoier contribution, MFS! bagun its affost
on supplise siratagy in end of 2012, Focus aneas wera: To ra-organisa supply basa to
manacgeatle number- MPS! reduced 45 per cent of its supelisrs with a “Grow™(VEME)
“Fix" (VSMESEME), “Bxdl” approach; and ndex commackty management and
econoimies ol scale, "The ransiormation for MFS! is gaining momentum only with the
active participation of its employees. Togather with the support of all stakeholders, the
COMpany B prograssing lovands numbar one fitration and engine pedipherals in imnda,
gaid Mr Kulsch,

> Spearheandens o the compary Mr Almander Hutsch [Righ]) and Mr Famneek Jain (Leff), in destussion mode

manuectring of apin on fiters. The MPS! board s supporting the team and imvesting
avar INR 120 milion in 2013-14. “Foous i3 1 be closa to the customer wheis also
offering basl prica. The compary i rebalancing its cusiomer, pioduct and manulaciu-
ing elralegy. The initiatves should halp us improve productiity and mitgates (o 2ome
extent the high cost increases that hawve become a regular infationary feature of o
working envircnment, Besidas cost, backward integration will enable us to offer high
velue towards cuality, delivery, responsivenass besidas cost”, said Mr Ramneak Jain,
CO0 and Incustial Head, MESI

The company invests closs to INR 280 milllon per year i1 the growth iritatves
dezpile dificul! economic enronment. The management approved the compary
move 1o SA= om axisting ERF. Wilh IBM as implemeniation parined, MESI decicated
2 team of lop 15 peopla for SAP. The *Ek Kadam™ projact to launch SAP in eight

manths across tha company in five locations and 18 plus CRAS is recognised a5

quite a benchmark: by IBM. Anand and MAHLE Global,

Growing business and customers amidst market
slowdown

"MFSE busnass modal supoonts strongly the volalie
markat ervironrment in incia, Diversification 25 a key model
in the business development was implemented in the
company strategy in esrlier tmes 1o grow on reasonable
and sustanable profil level”, expressed bMr Kulsch,

MFSEs majority products oo consumabip ifems,
replacement parts with high aftar market demand. |t has a
Feaithy mix of oiging ecuipment sales, after marke?, indus-
trigd-reon nomotive sogmants, private lael and exports,

With MAHLE as a global partner, the company has
accass to the world's bast and keading technology in its
range of products and gickal expertise in manulschuing snd
reach o the customens. “in Anand, we share the cowaled
brand recogniticn of ‘Purclator” that has been the name of
chaacd for e filter idustny o the past thres decaces”, sad
Mr Jain,

Mot to exaggerate, Sul name any incustry and find
MFSI's oresence thera, Apparenily, the company Seves a
variety of apoiicalion segments including two wheeler, tree

W= 54

== M3A shedents trom George Washington Ushversity, USA vislled M=51 Khardsa,
on May 16, 2013, 10 gam i maghls of suppdy chilun managament and buiness
P{W'.'_II'I..'E[-'E I Ehe R SOBME

fam oo

>3 A 4o oo epedlion moutdng machng wis mataliad lof niw busngss Honda
cylindr b cover at MESI| Channal plant. foBowed by & Plant Pooia, on May 29, 2013
by I Ramnealk Jain, Chisl Opeating Oficer abong with Renaul Nean Technobogy
Becirgss Canlre india cusioms

= Sludants Iroem Shuigaund Unbeersity, Germany al MFST Puns, visited the plant a3 5 pant of thelr comioubum, in May 2013

T - i =~ -,

== MIFS Intemal Operations haal was onganised on Apel 6,
2013 ol Anand U, Guegaon and onJune 21 wnd 23, M3l
Parwaneo leation, with an obiecthe was io boous on safeby
gualty and peoductiaty

> MFS] onganesed 85 Tos! ever Giobal Tes Lab Manages Meslng n Guigacn Inom June 10-12, 2003, with paneipabon (nom
expetts frpm MAHLE Germany, Arsiria, Japan, China and s The vakdation compelenciss weee shared by all the iegions

M-
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AWARDS

GABRIEL

@MWM!M&Q&&I won the Flatinum peize (First) in Medium scale category of FICCH Quality

'-'E‘y'slam Excelance Awards 2012, Tha Award ceremany was hald on May 16, 2013 in FICC, New Delhi,

. éa ‘ GABRIEL
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abwiel Dewas won Best supplier award from Wheels India, for the "Continuous improvement- Cluality
and Delvery® category. The award was presented during the Suppiier Meet 2013 held by Wheels

India recently. on Juna 6, 2013, at Chennai,

VICTOR

ederation of Indian Chambers of Commerce and Industry (FICCT awarded “Platinum (First) Prize® in small

| siza indusiry category for "Cuality System Excsllence in Manufacturing 2012° to Victor Gaskats India Ltd.
The award was presented by Mr Saurabh Chandra. Secretary, DIFF and received by Mr PK Srivastava,
President, Anand , Mr Diip Pabe, VP and COO and VGIL Team on May 16, 2013,
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spicer india Ltd boasts to have ahvays delivered workd-class

parfomance, and accomplished specific Dana customer
requErgmmants through s manuiaciuning excelence and quality
systems. The latest testimarny 10 its commitmant toworld class
quuality & the prestigeous quality awand from FICCT in the year 2013,
=L Jodall was awarded with goid award "FICC- Quality Systems
for manufachaing” for sustainable manufachuning growth throwugh
quality system’,

e |
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Pune

‘Kaizen-Con

y 2013

natiomvice Kaizen competition was organised by presti-

g TRPM club India, recantty. More than &0 comparses
including Coca-Cola, ITC, Tatla-Motors, MEM, Bajay, Varros,
Sona Kova and the ke, particgpated in the cateqones, ncheding:
Operator Kaizens, Supendsor Kaizens, and Sr Manager Kaizens.
SIL Jodal was awarded second among 30 competitars in the
Operators category, for elmination of minor stoppages. Mr
Ramakrizhna and Ms Sangeata receved the avward, The beam s
now imdted for competing at TEM Matonal Conferance duning
Septembar 2013, for the "Best of tha Basl®, for the yvaar 2013,

3 Sneced Indg L wor 13 ol of 25 Barnes A

TECHNOLOGYFRON]

- ER
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r Technology Day

|1 PRORESS

echnoiogy Day B an evant, == Hydro-fonming
- organssed by Spicer India >» Innovations at Tata Steel (Corus Eurcpe and India)
Limited, wherain ona or few of their key suppliers A 12-person team came for the technology day from the

arg imdted to give présentations on product portiolio, tech-  Tata Steel. Attendess from Tata Steel wera: Mr Siddharth
nciogical and RAD capability, Innovation and VANVE initia- Mishra, Head, PT Tubes, Mr DK Rout,Head, PT Plant, Or S
thes. On June 14, 2013, Tata Steel, Tata Tubes and Tata Kondu, R&D, Mr Avijit Bhattacharya, RSM West Tubes, Mr
Hydro-foming particinated in the tachnoloqy day at Spicer.  Vivek Chayhan, Head, Sales, OE Pune, Mr G Senthd Head,
Tata Steal highighted the following subjects: Product Applcation Group, Mr Ganesan, Application
>> Introduction to Tata Steel Engineer, Mr Abhishek Apganwal, Manager Product
= Ohendew of Tubes SBU and pracision tubes business Application Group and Mr Arindam Ghosh, RSM Bearing.
»> Prazentation on steel manufaciunng processes and Approximatedy 40 pacple from Spicar, Anand Automotiva

- lechnology
Day at Spicer

products and Gabiiel Intia attended the even.
GABRIEL
g—?’ﬁ’":"“‘-r“ﬂ'!'";r"‘* ""a"‘w"ﬁ""«r'w*'w NN S :
ROUOLC TSUHTNOIOYY Huid structure

—OSUr Nteraction

technigue In
SNOCK ansorer

A nonlinear contact analysis of an
automotive shock absorber shims using fluid
structure interaction technmique

N an aulomolne hann tube shock
absorber, shims are used in piston and

base valve sub-assembles wilh deferent
combinatons, These thin shims are
responsiie for smooth vanaticn in
damping force with respect 1o welocin:
The resuling shim deflection is nonlinear
wath incrament in fluid pressurs.  Dunng R
firite alament madealing, these shims are
modeled wsing solid or shell elements by defining appropriate oon-
tact interface; shims are thin and subjected 1o large defisction. The
shim deflection i treated 10 be nonlingar as sham deflection & quite
high comparned 1o its thickness valua. These shime ane having shd-
ing maticn and fiction effect is also prasent betwean tha shims.

Thes 5 3 significant achievement by the Gabried India RED team.
The nonlinear contact analyeis of an automolive shock absorbar
shims uging Auid structure intaracton technique has found a special
placa in the Altair Technology confarence. The engineering behind
the technciogy has won the winning spot and has been published
and shortisted for presentation duning Altair Technology Gonferance
(ATC) 2013, 80D other companias had appked for the samea.

abriel Hosur has successhully commissioned and productionised Robotic Shock

Absorber Damper Assembly Line, the first of this kind in shock absorber manufactur-
ing across the group, Benefit of reduced manual operalion and tatigua, improved productiv-
ity and quality. Thes technology has akso bean axtended to Gabrisl Nashk,
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The expansion In the form of clusters like
the Anand Gram, which Anand brings forth
lor itg JV parinerships I8 a reflection of
our core value system- The Anand Way',
which defines Anand In tolality as a
community and paople-oriented company

=>> Mrg Anjall Singh
B
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Anand Gram is the newest of all industrial clusters. It is determined to create a
new class for itself with four manufacturing facilities situated at one place

I, cveloprment, especially in the form of dusters is 2
1 common feature of Anand across It presence in
S 11 states in the country. Tha arganisation
befeves in collaborating and establishing ‘connect’ nol
oy withén and across different group companies, but
alzo in the infrastnucture projects. Molably, the hub and
chster approach reinforces the practice of an important
ferwat of the “Anard Way', "W drive Anand as a unified
anlity.'

Anand Gram, an industrial hub in Chennal and Anand
Famn, a residential sél up in Gungaon near Delhl, could be
one of the best examples of clusters al Anand, The Anand
Gram is the nevwast of al clusters, but has evolved remark-
ably in Chonnal since its incoption in October 2008,
Whereas, the Anand farm is one of the oldest commnity
zal up, which was established more than two decades
back.

Both the Grarm and Farm were emvisionad by Mr Deep
© Anand as classic examples of the future hubs, Talking
specifically about the Anand Gram, the enchanting baauty
of the place where the Gram is situated today, had capli-
vated Mr Anand completely with its rugpedness, wider-
nass, greenary and a lake flowing adjacently, on his very
first visit. And, the result s the noticeable establishment of
Anand Grarn, today.

Let’s look al the Gram and Farm one by one and see
hw the amangement i dusters sirengthens
IE: sofdanty amongst peopie and is vitel
for an organisalion’s

prograss,

]
pa
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Anand Gram
Inception and evolution

The viskon of Mr Anand has bean realised with the sat-up
of the Anand Gram, which currently hosts manufachuring
faciites of four Anand Joint Venlure companies, Takala
india, Mahle Filter Systems ndia, Behv India and CY
byutes Incka. Expansion in terms of industial clusters
budds on strengths and value adds, which Anand brings
forth B0 its joint venhures.

It was in Juna 2007, when Anand had joined hands
with Takata for the sat-up of new industrial hub in Chennal,
The kecation was clristened as Anand Gram, "Out in the
interiors of Chennal, we staried a small cluster and callad
it Anand Gram, "‘Gram’ maans wiage. Just simelar to say-
ing "weourkd iz a global vilage', Anand Gram is an industrial
community et up, o dive synengies, shane fesounces and
best practices, and bring about the connsct’ through hub
and clusler approach™, aptly explained, Mr Deepak
Chopra, CEO, Anand Group,

Mr Sarathi, Sr W, Intemal Audit, has Deen nstrnemen-
tad in the establishment of the Anand Gram, from purchase
of land at Thenur ViBage from larmers and consolidators of
the area, to il now. A known place in Chennal now, the
Gram is situated near Mahindra Workd Ciny.

The Toundation of Anand Gram was taid n Bw year
2008 and it was operational with the first plant of Takata in
2000, Today, it hosts plants of three mone group compa-
nies as an industrial duster, namely, Mahla Filter Systems
India, Behr India and CY Myutec India. The initial time was
tough for the operalions as it could be for amy new sel up
in the rough patches amidst natural suroundings. “When

we had bought the land, spread over 55000
square matres, connecivity was the
bigges! challange, with
o crly 15 feel beoad
e road. As Govemn-
mant  was  al
eager lor develop-

»> Girks aft play, Anand Farm

ANAND GRAM

The Anand Gram in Chennad is an expansion
of the organization in terms of industrial
clusters, which builds on strengths and
value adds that Anand brings forth to its
Joint venbures

Inoeption:
The ground ceremony ook place in October
2008

Current sef up:

The Gram hosts manulacturing facilities for
four Anand Joint Venlure companies-
Takata India, Mahle Filter Systems india,
Behr India and CY Myulac India

Plans in Pipeling:

Ahostel for women to be ready by 2014,
Also, an Anand University training centre
would be zof up near this hostel for the
operating engineers

O 1
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>> s ima fo unwind; girls af ease at

ment in the area, we joined hands with them for re
constructing the road whie contributing ona-third of
the ©ost for ré satting and broadening of the road. The
et is the sk melres widks road, which gives us
smooth access o the Gram now”, said Mr Sarathi,

Ditferentiating factor as an Industrial cluster
Apart from being just industnial in natuee, Anand Gram
is spearheading a lot of welfare development activities
in aliance with the SNS Foundation. “When we had
started operations, amidat natune and vlages, thene
was a pomary schodl in the wicinty, 1o which we
extended support in terms of books, fumiture and
computers. Motably, this co-ed school has reached
mickdle school level today and would soon be a high-
e secondary school”, maintaned Wr Sarath. He
added, “Fomesesing the need, we wolld be con-
strucling washrooms in this school soon.”
It's warth mentioning that the curment estabishments
in the adiacent Gram areas, continue 1o maintain the
ecosysten without creating any conficts. The best
example could be the close connect that the vilages
around have established with Takata al the Anand
Gram. “As and when the need anses, represeniatives
from villages and the school approach us and shane
their problems with self-assurance that they will be
resoived soon, saikd Mr Raghunath AC, GM, Takata
Piant, Anand Grarm.
The development is on-going in the area. Anand also
contributes 1o the revanue in terms of tax given 1o the
Panchayals of the two vilages, which further helps in
the advancemeant of the nearby vilages., “Almost a
sum of INR 1.5 million goes lo the vilages as lax,
which iz further utiised by Panchayals for the welfane
of the vilages®, said Mr Sarathi.
Anothar differentiating factor is the power of wWormen at
the Anand Gram, “At Takata, 90 per cont of the direct
employees ane wormen (20 per cent from local area
and rest from across India). They ve in the hostel
nearby, which is at a distlance of 1.5 kometres from
the plant, Presenty, about 200 woman
ang [ving in this rented hostel, which has
rediabie secunty in place, decent infrastructune and
facilites”, said Mr Sarathi.
Alzo, once in a year, Takala faciilates medical

0 Girls’ Hosial, Anand Fanm

Dut In the interiors of Chennal, we started a small
cluster and called It Anand Gram. ‘Gram’ means
village. Just similar to saying ‘world is a global
viltage’, Anand Gram s an industrial community set
up, to drive synergles, share resources and best
practices, and bring about the ‘connect’ through hub
and cluster approach

>>Mr Deepak Chopra

=3 A préecitcn work al Takaia plant
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sevan kiomeires and 15-18 lelometres. Also, them are
good schools existing close by Tor the employees” kds,
Nearest town is Chengalpatiy, which boasts of good
CBSE schools, markets, shopping complexes, a raikvay
slafion junction and a bus lerming. Some of these
schools indlude Mahindra School in the Mahindra Woebd
iy, Vidha Mander, a school at Estancia residential socety
and Mahrishi Vidya Mandir at Nemel Vilage,
Chengalpattu.

Anand Farm

Inception and evolution

Anand Farm is a residential cluster in Gurgaon, which is in
existance for more than two decades. houses the man-
agement slalf, cperating enginesers, an Anand University
facility and transil acoommodation for Anand personnel
and guests,

The Farm, near Delhi, is divided by a busy road into
morh zone and soulh zone. Th 3outh 2008, Spreads ovwer
three acres of land, inciudes residential facities for seniors
at Anand, a gym and guest house along with the nes-
dence of Mr Deep C Anand, the branchild behind the
Farm, whereas Lhe noh zone has an Anand Univarsity sal
up, staff quarters and girls hostel

The famies fancy being a part of the Farm given the
kingd of facilities they enjoy while Ining thene; they feel very
ciose 1o the nalure because of the greenery al around.
Apart from faclities ke gym for the resicents, kids have
the benefit of daing horse riding in the Farm. “The strength
of the Famm lies in the bond that residents share amongs!
themsaives and the unswending security that we feel while
Indng there, Especialy for a working woman Bke me with

It teels like a ‘Wonderland' to be lving in the
Anand Farm. We want to make the Farm Zero
Waste Farm’, and would take the concept horizon-
tally to the Anand Gram and other similar clusters
across all Anand locations

=> Mr Srinivas Duvvuri

organic waste converier. Nolably, the bio gas plant, used
for cooking, saves on Seven LPG gylinders on monihly
basis, while eanth tubing reduces enargy consurmptlion.

Anand Gram and Farm

it's a cluster approach thal is folowed both al the Gram
and Farm, hand in hand, The faciities, already ined and
lested at the Farm, have been brought to the Gram,
INCRUCENG, Security, rain waler hanvesting. and working/iv-
iy culturg, “We aro thing to creato synergees batwieen the
two by installing samilar enviconment and facilities at the
Gram and Famm. It's e laenching piol projects at the
Anand Farm and then inroducing them at the Anand
Gram, The best example could be of security measuras
and rain water haevesting: sswily paramaters of security

—mﬂlI|m]lllI]llllmmmllllll“l—
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are executed at the Farm and Gram. To Save on waler,
similar ran waler Ransesting techoeques ane usad at both
places, which saves 35 per cont of waler usage”, said Mr
Sirinhvas Duwwuri, VP IEHS, Anand Group.

Besidas, iIEHS is looking a1 bringing the usage of solar
energies, bio gas and diesel fuel additives, at the Gram
akin to the Farm, "The solar sel up will take three 10 four
months” bme o reach the Gram, whie diesel additives will
lake another bwo months. The benefits of bio gas sel up
will also e brought in 1o the Gram, for wisch we wioulkd
e nstalation of induchon oven, whach we ane contem-
plating on, currently®, said Mr Duvuri.

Elabarating on the benefits of facilties and rasources,
Mr Sunéel Abrol, DGM, projects, Anand Fam, said, “We
save eight o 10 per cenl of diesel using diesel additives al
the Farm, This would soon be a feature al the Gram as
well, Basides, we would be looking at a process called
‘heat recovery from DG sets', 1o use hol gases, Tor vanous
purposes at Anand Gram, just ke we O Tor Gabred plant
al Khandza, anolher clusler sat up.”

It feels ke a “Wondedand® to e Iving in (he Fam,
sard Mir Do, "W want 10 make the Farm “Zend Waste
Farmy', and would take the condtept hozonialy 10 Anand
Gram and other similar clusters across all Anand loca-
ons”, sand Mr Abaol.

The strength of the Farm les in the bond that

s two young kids, staying at the Farm could be the best
EEastm="= pesidents share amongst themselves and the

secuned ophion that one could get in Dedhi and NGR™, sasd

] unswerving security that we feel while living Mrs Garima Gupta, VP, Group Corporate Communication,
- there. Especially lor 2 working woman like me - Anand Group.

- -':,-_:, with two young kids, staying at the Farm could - - Also and most importantly, the Anand Famm is fasl

== = |he the best secured option that one could get in X becoming an Eco-Gram by adopling the best eco-

= Delhi and NCR !r.rEﬂ-I:[.",' and green practices. The facistes inciude

S =4 >=> Mrs Garima Gupta Do-gas pant, earh tubing, ran waler harvesting and

== hlanagement Rasidence, Anand Fasm

check-ups for nearty villagers., “50 far, we have dong it
twice for them”™, said Mr Raghunath,

More developmental plans in pipeline
Dweling on the future highbights, Anand Gram will 5000
have a hostel (for women) of its own, which will be
ready in next one year, Also, Anand Uindversity Iraining
Cening Wik De Brought near this hostel 1or the oper-
ating engineers.

The stretch where the Anand Gram is nestled is in
the nature of unclassiied land. which could be  OPErations of four different group companies’
empioyad for muli purposes: industrial as well as Iﬂ&l‘lts. namE!F Tﬂkiilﬂ, F-'Iah!E, Behr and E"I
development and welfare projects. Anand is woreng  MYUIEC
with the Institute of Sustainable development, on vari-  >>Mr § Sarathi
ous projects in the area, We will so0n be signing an
MOLU with The institute for the development of a highar
secLrity secondary school at Chengalpatiu. Anand will be
== Anand Farm s fast becoming an Eco- aszsting the school to run vocabional colrses, whie
Gram, adopting Em-m practices. The thig institute will be responsible for the overall execution
facilities include a bio-gas plant, earth of the progect.
tubing, rain water harvesting and organic Tekala and Behr are also looking for a supplier hub
waste comerter, nedarty their plants at the Anand Gram, for which dis-
== The: bin gas plant, used for cooking, CUSSioNs ane ongoing, Besides, the idea i also o
saves on seven LPG cylinders on monthly have a platform in place for common hub activ-
basis, while earth tubing reduces energy iies of &l planis, o instilute a strong link
consumption across ol the existing four plants. The
Anand Gram has good amount of addi-
tional space for housing several more S8
projects of Anand's current and future SIS

poirt veniures. 2 ] \ -
Luring talent

[ '1;-"- .
Luring talent and skiful peopke is not dif- " l - i_- _
o _l A ::‘ ot

The Anand Gram, has come a long way In just
five years of it inception, with the beginning of
just one plant (Takata) in 2008 to the current
arrangement, which portrays colours and

ANAND FARM

Assand Farm i a residentsal cluster in
Gurgaon, which is in existence for mone
than two decades now

It's different in all aspects:

== [t encompasses management
residence, Anand University set-up, stafi
quarters, a gins’ hostel and guest house

=2 |U's the safest place to enter with 24X7

ficult for Anand Gram given that good PEEEENEF S
resdental areas and apartments are ‘ :"".."'"J. --11?’
- T, Ty
F“
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avalable, just al a dstance bebween S e L
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Family day
celebration@Behr
Chakan

geping with the tradiion

of spanding time with
famiy, Bohr organesed annual colcbration of amdly day al Chakan plant. Emplovoss participated
with full cnthusiasm in difforont acthatios lilke putting gamae stalls and penoming in cultural
avents. The kids showcased thair talant through painting compatition

Thie purposs of such colebrations, & not pst 1o Spond imes vailh the famiies but also to

raiss furchs thnoudgh the sake of
COURONS and ulise the monsy
in varous SR actvitics
conductad by Behr,
throudghiout the yoae. Thesa
urels als0 used o suppon
Mather Teressa Ckd Aga
Home The ceistration was
organised and graced by the
presence of M Sund Kaul,
brs Kamurs Faul along wiilh all
thea HO0s andd ther Detter
Fughees,

VFMIians on a two-day experiential learning

programme
o= 1egm rom Valao Frohion Matenals Indu espanencad an
eadriflarating two-dany cuthound training at Pegasus on July 19 and 20,
A013. T was a Braak fnorm the travails of monatontus Sihcs work.

Ervery sincgte datail of travedd and stay was meticoloesdy plannad. The jour-

ny u_ mery started with the members playing Gamas, chatting in

g _ 1) thebus. Later in tha day the mambers amivad a1 Pegasus
Ne="""  |nsiitute, which is located 130 kms frem Chennai on the
East Coast Road to Pondicharry. The taam reachad Pagasus nstitute al 7:00
e G July 18 and than startedd the axparantial fraining.

The chiective of this training programma was 1o gat tha entire group work
together, leam to think out of the Box, maka mid course adjustments, man-
a0e tima, recognise opperunities and lsarn neve skills. The faciitalons kept
the whole group entartained on both tha days between the regular group
exercisos and the leaming Sessions. Tha two days weng full of eeents and
degmcted Ak of enthusiasm, "R inckisd was & truly enthraling Sxonionos 1o
be chanshed for a life tma®, said the team.

———
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1K) cokobratod is sixth annnversany of esteblshmon
in indlia, on Jung 1, 2003, n Chonnal Plant, amadst
a ot of fanfare. Since THI's establishment @ Indsa n
2008, this was tho third oocasion on a grand scale, with
mass gathening of 1200 peopls in the plant, indluding
manly the employees, ther lamidies, Anand group com-
parses slall's and several well wishers,

The evant commenced with prayer song, followed by
ihe company miestons presentation by Mr Ramesh G,
Seniod Manager, qualily and Mr Kannen TR, Assiglant
hManager, HE, gave an introduciony presaentation on iha
o0 mansgenment. Lighling of e lamp coramicmy was
chone by TR chaiman Mr Pravesh Kumar Sivastava, Tl
D Mr Yagushi Koga, Chennai Flant Head Mr Kaon

Yokovama, Dwector Engnooring bMr Hideki Shimizu and
the vasloomds spocch was givon by TR GM, manuiciue
ng and HR ke Raghunath AC and special Goneeny
spooch by TKI Chaiman, MO and Plant Head,

The: management presented awards for various cale-
goties, namealy, outslanding enployes, maximaum alten-
dance. besl suggestions, best gually circle leam, best
Kaizan, best productrily ine and best 55 2one award.
The multi-tedented emploness, engaged the audence’s
allenticn wilth dance performances, dramas and mamicry,
andd songs. Employess” faandy mambers also parbcepated
O 51308 By SsInGing Sondps andd o minute shorrs. The
highiight of the prodramme was a perkirmance by
Japanese slafl, who sang (her cullural song

_=ﬁmm||mmmm||||m||m||||—|mmmmnm_l_llmmm!llwllhq—

EVENTS

Hostel Day celebration at
Takata Plant

kI Chenngd plant celebraled its 'Hastal Day® in

Chennal, on May 3, 2013, The celelvations
Eegan with cake-culling carmmanm: A compatition
was also held 1o safact the 1op thiea wel-main-
taned reoms. Besidas, there ware spaschas ghven
by TKI's stalf namedy, b M okovama, Plant

Head, T, Mr Shimizu, Diractor, Engineering, and

r Raghunath AG, General Managear, HR and

Manufaciuring. Al the end, Mr Yokoyama distrib-
uted prines 1o tha winnees of top thres
micst well-mamntained rooms.



AMP 2013 all set to roll out

B nand Mentar Progranme is all set to roll cut for the year 2013, This year, the progrannme has been revised 10 1ap best talent 2cr0ss the group by widening the reach of this
Anitiative, In order 10 crealo awarenoss about AMP 2013 and strengthen the impact of the programme, HR and Corporate Communicalions team have come together to
organisa road show 21 key localions aoross Anand group, The roadshow refates 10 an swarenass session, in which highlights of the programme are presented in an interaciiwe
mannar. The sassion stans with asking questions about the group and then takes the altendees through the aligibiity and selection process in detail, Young managers and all
HODs across Anand locations were prosent for this sassicn. The evem was effectively supported by CO0's and serion membors of all the companics.

Takata management change
W r Yaguch Koda has been assigned as
v Managing Director of Takata India Pt
Lidl, effective from Apdl 1, 2013, Mr Toyol
herang wiho Served as Managing Disector of :
TR for oved e years, has been epalriated *'f"t |
1o Japan. Mr Koga's walcoms and br Toyei =
farewoll coremenies wore hold on May 14, -

#0113, in Crennal, Various senior stalf mem-
bers and OFs shared welcoming messages
andd good expenencas on the oocassion.

Shoolini BTech programme launched for the
second batch of OEs

= ha sacond batch of BTech course at the Shooling Linhwersity, Soian, has been undhed.
4 The process bagan with the sharing of information in the moothly "Communication
Maating” at all plants, with a movia on Shooling, presentation on the procoess of admessacn.
With an cbjeciive 10 ancolrage
meniocracy and craate ecpesl
opporiunity for all, Anand Group
SPONSONS TS Operaling angingers
for B Tech coursa at the Shooini
Linhversity in Sodan.
Tha HR wing received over 2

100 appcations and 98 were ' e =
found eigitia 10 appear for the on-line 1sts (ATMAC and ALTRA), The te515 wang aciminis-
tered by Anand U and Based on the Cut-off 49 apgicants qualificd o0 the infeniew Stags,
Parsonal inteniews ware conductad al al hubs and the panel Bxduded, plant manager, avail-
able HR heads of companies and conporale representatives. Finally 25 OEs were sdected for
Batch {17 boys and & gils), representing nine companies and over 18 plants,

Honing corporate skills

M cal for tockay's nead s componale skills, The quinfessential slamant for the growth of an ik
S Svidual, Responding 1o the noad of the hawr, sessions on comparate skills orentation were
conductad for Anamd Talent Acquizton (&TA)} 2012 balch al Dalhi batveean July 18 and 20, 2073,
Goang by the Anand Way philcsophy for nartuning 1alent, 1his rainng was pa of the one year
induction plan for the ATA batch 2012. There were 26 participants, who were taken through offec-
e COMIMUMICaton, cOMmorate alicueitas, team Duidng and persondl effeciivencss, Tha training
concludad with intéraction with Mrs Anjsi Singh, Mr Deepak Chopra, Mr Pravesh Srivastaa, Mr
Mahendra Goyal and Mr KS Bhullar at the Anand Corporate Office,  Mr Aji Sunry, HO, SIL and Mr
Ai Khanes, HO, GIL, were recognised a5 Young Techie-ATA 2012, Mr Nilesh Wankhada, HO. AA,
was recognised as Budding Sirategist-ATA 2012, They wera prasanted certificates by bMes Singh
andd Ny Chopra.

16

Spicer India Axle Plant bags the best HR

practices award
picer Avde Plant Chakan was recognisad for praiseworthy presenta-
tion on best HR practices compatition, organised by National institute
of Personnel Management (NIPM)- Raigad Chapter, Spicer Axle Plant
bagged second prize in the competition and was awarded on NIPM-
Ragad Chapler's 151 foundation day on May 3, 2013,

People development programme at Spicer

India Ltd

plcar is proud to faciitate higher education for

iz empioveas through People Development
Programmea. For year 2013, employess selected
through this schemse include: Kamalaksha Mallya,
Sr Engineer (Production), selected 1o attend MITIE,
Mumbai for pursuing PGDIE, 2013-2015 batch;
and Ananthkrishnan, Sr Enginesr (Quality), selecteg (1 Ramessis
10 attend procass endginearing training for sk montis at Inckan instiute of
Technology, Madras-2013 batch.

(L} Ananthiaichran

ASTEP successfully accomplished
. dvance Supenisor Talent Enhancemant Programme (ASTEP) modula one of
) "Gl Leacker Trainmng Programme’, was successiully complatad at Anand L

I WAParvanan and Pune, respecinaly in Juna, 2013, There were 12 participants
irom noeth at Anand Unbversily Parvando and 18 participants from west al Anand U
Funa, who participated in this programme,  The prograrmeme has Deen redesioned 10
cater to 1he requirement of Hejunka imgiementation in the Anand plants. Second moad-
iz of this programme at both the places, also kKicked off successiuly.

A part of OFE caresr growth plan, this ong-month programime has bean structurad
a5 two modules of ifteéen days each with one month gap for the project. These operat-
ing enginears hava already complated mininmum o yaars inthe planl. Mow, thay have
bean selacted through ATMAC lest and parsonal intansew B (e call leaders. Thase
engineers will be assagned the responsibiiity of cell keadens in their respective plant,

Know yourself
] e abvays believe "Behind every successiul man is a2 woman™ and a
" successhid man wil build a successiul organisation! With this thought, for
' the first e in e nistony of Anand, ihe Anand U conoucted a workshop
on "Emotional Infeligence’ for 16 wives of Plant Heads, Depariment Heads and
Anand school teachers on Juna 7, 2013, The programme was faciitated by Dr
Jasprest Ahlwaia,
Tha proaramemes formead an Bl cleb that will mesat quartardy 1o anahse the
CRPENEnNoes,
The workshop coverad the faliowing obfectives:
> Leam o clanlly own and others’ emotions.
>> Measure emotional inteligonce level
»>> Use Bl in strangthening interpersonal rdationships & generaling positivity, and
=» To becomea changs aganis, & nitiate tha “chain process of EI° i the Tamaly,

Empowering women
I Six-Sigma While Bell progranmme was conducted by Anand University for the
| women employoas of Gabrial Head Office, Pune, from 15 10 15 April, 2013,
Tz was the first bme n the hestony O Anand L iianing hestony thal such an
vl By enceourae Anc] Smgonwer wormen was laken Dy Gabwial manadermsant,

Participants learnt the basic concepts of six sioma and use of saven tools of SPC,
This will hlp thém in doing the imorovemicnt in thear Swn work anta and achiove cocdl
lance.

Thate werg 13 vwomen employess from reseanch and doevelopment, HR, admanisina-
ticn and finance, who attendad this programme. Mr R Acharya and ks Manisha
Pangavhane from Anand Uneversily conducted the programme, Mr Ragencla Abhance
frorm Gabriel a5 a mentor for this batch has assigned one improvement project 1o each
of the participant in their raspective area, Tha profects are still in progress and axpect
&d 1o compiale soon (August, 203,
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HRAGHLIGHTS AMNANDLINVERSITY

i 1
Understand business etiquettes
B s tima changs, 50 00 social norms lor personal and prolassional bahedor, bul
that dioes not mean basic ebquette doesn'l malter. Business itsell is about
Sipeople. Corporale skills are the quintessential cloment for the growth and
Cerssdopimant of an chicual. Efective Comimunication and 1esm work pleay a vital role
fo proOress inan ongarisation, while corporate efigueties and personal effecivenass
b out a differancs in an indhvidual,

Inv gt ¢ the abve, a nesy inilialeg was slaned in the 1onm o 2 workshop on
"Comporata Skils Crientation” conducted for 26 ATA-2012 Balch participants, at
Gurgacn on July 18-20, 2013, faciitated by
M Sampada Inamctar; D Jasprast Ahluwalia;
Dak=tvwa Kalia and Capl Raman Rana.

The workshop covered the foliowing

> Uinderstand and strangihen personal
offeCthneness,

> Inpross communication Skils.

= Uinderstand the mporianos of Teaam work,
> Learn ooiporate abiuettes.

} AL BGR" . N & &

Anand University launches new batch of Process
Engineers Training at Indian Institute of Technology,
Madras

rocess Enginears Traning Programma’s sacond batch, at IT Madras, was

successfuly launched in Juna, 2013, 11 young engineers from Group com-

panics are attending this peogramme. identifying and implementing broak-
through process iImprovemants, hands-on in implsmenting changes and capabiity to
a0 deap anahesis whils aporcaching a probiem, are e main obsecines of this pro-
gramme. ITM continues to be a pramier institution for technical training in India. A
wall-aquipped B whera sludents are encowraged 1o do product and maching os-
section, in order (o understand ther iunclicneng, & akso crealad al IT-M. This Iab
also has comentional and rapid prototyping faciities which could be wsed to make
changes 1o the productmachine’procass and then reassembiatest them. This helps
the students to build on shills for making hands-on Improvements 1o processes

Spread over a period of 10 months, the first modula of one-month duration was

succassiully complatad in June, 2013, Now, the enginears are working on the
Enprovement projects at vanous Anand plants, The second module of cn-month
duration is scheduled 10 commencea in November, 2013.
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COMPANYVISITS

SPICER

St T

Maruti Suzuki India visits DANA GOTC

Ir 5 Maitra, head, Materal, Manuti
8 Suruki Incia Lid, visited Dana

COTC at Maumea, Ohio, on Juna 27,
2013. Apparentity, at the moment Spicer
Incia has no business with the biggest
passenger vehicle manufaciurer in india
- Maruti Suzuki. But the company visit-
ed because of SIL's technical compe-
berksy. Maruti Suruid has ghven the
opponunity to SIL quate for their 0.8T
small commercial vehicle YST both for
ade as well as drive shaft.

As a first time interaction, Mr Maitra
wanted to assess Dana facility, chack

capabiities and undarsiand product portiosio Lo initiate and plan currant and fulure businesses with Spicer

India. At the end of the visit, Mr Maitra was very impressed with the lechnical knowhow of Dana and its testing
and benchmarking facilities. He was pleasad with the support and knowladge sharing of Dana COTC with its
vanious conglomarates wordwide. He exprassed his desira to plan many mara businesses with Spicer indiia
Ltd Dana and also to introduce other product lines of Dana. it was a matter of greal pride for Spicer india Ltd
and Dana 25 2 whole and the team of COTC lead by Seth Metzger who ensured everything was showcased

peerfecthy

Mahindra visits Spicer India

r Hemant Sikka, Chisf Purchasing Officer,

Mahincra Auto and Farm Sector, visited SIL on
Apd 30, 2013, He was accompaniad by MEM repr-
sentatives from Strategic Sourcing and COMM. The
visil was planned by the MEM laam 1o analysa Spicer
India Ltd proposal for U301 programme. MEM team
visited Dana India Technical Cantra (DITC) at Hinjewadi
Pune. They werg shown DITC's state of the an design
and testing faciity for axdes and propeller shaft. The
teamn, then, wvisited Sil's Ade and Gear Plant at
Chabkean. Mr Silkka was very impressed with the Dana's
commitmant wands the Indian market wisch was evi-
dent from DITC's state of the ant testing and dasign
facity. Mr Sikka spent a quality time at Spicer India's
Achvantek gear manufacturing faciity and was happy to

18

see SiL's abilty to serve its customers by delivering a
quality and latast tachnology product.

At the ado assembly plant, he was taken through
tha machining faciity and the banid assembly Ene. This
strengthenad his confidence on Spicer India's capabi-
ity for supporting MEM on thesr key U201 programme
and othar programmes in the pipsiine. Vist of Mr Sikka
was a very important milestone for Spicer Inciia.
helped Spicer Ingia Lid 1o build conficiance with sanior
management of M3M about Spicer India’s Ltd's mar-
ket beading product quality and technologies, which are
supancs 1o the cument axles thal are produced in-
housa at MEM. The guest were accompanksd by Mr P
Arul Kumar, Sr VP and COO Spicer Incia and Mr
Sandeep Balooja, President, Group Business
Developrnent, Anand.

IEHS

Environment
Day
Gelebrations
at various
Anand Group
companies

oUpD Companies
oalebrated Workd
Erndronrmant VWeok
fromJune 5-12, 2013,
Thea calabrations at
AU Anand
lncations commancad
wAlh erndrorimant
pReciga, tee plantation
folowed by Series of
e B
ErAROnment Quiz,
siogan, poster
compatition and spot
the ermircnment
incident fabnormaity,
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Science Express
@ Katrambakkam Village
Panchayat School

g™ cience Express - Biodiversity Special'. is an ini-

Mtiative of Vikram Sarabha Community Science
Centra, Minstry of Envircnment and Forasts and
Department of Science and Technology. This train
reached Chenna Cendral on July 27 and stabiored
Thare Bl July 30, The train goes round the country
and 51008 al about 60 slations. As a part of it,
Mands India Limifled coordmated with learm member
of Science express and halped crganising experi-
menis for sludants of class W1 [o Vill, Katrambakkam
village panchaval School on July 28, 2013

SMD Foundation

Project Neeraja in full
swing

ropect Meera@ i an nitiative of the

SNS Foundation targeted at vilages
of blocks Tnmbakeshwar and Path, where
SNS Foundation has salf-help groups
formed by its team and theseafter con-
nacted to banks for micrclcans, MNoowaa
has laken up 1he construction of check
darnes, wells, deapaning of vwels and albher
sUch neads 1o incraase the acsess by of
water in these villages. In lum, the proect
aims to creale a focus on promoling
micrs enterpaise for women self Relp
groups, who othenwise spend (helr nmad-
s time inmeeling water needs. With
tha halp of this project, the sitluation of
water ai Karanipana vilage, 100 kmts from
Mask has improved sgnihcantly, Apart
from funding from Global Gring and
Mask Run Charitabe Trust, the vilagers
themsehves contnbuled Rs 15000, To
strengthen local ownership, &ll payments
and wandor negotiations wene routed
theough the 2l help group consisting of
vilagars rather than SMNS Foundaton
fronting the initiative. This is the sixth bon

efizary vilage under the project Neeraja,

o The fh“ﬂ'r.}l;q:-’*-ut shiw 1Fa shages by witdeh Ths
WA SRASCN N A vilage Baranipana 100 kg nom
iacik has bean {ranskrmed

EEHH

“Give the gift of life:
@Behr Chakan

B e realses 115 responsibdty

Vot only Towards s cmployens
bl also towards the scoiely, thus
evary year it organises blecod dona-
ticn camp at Chakan plant, Ths
VAN WAS NO eXCIUSon except 8 new
medical partrer Aditya Bida
Memdxial Hospital, Chinclwad,
which approached BEHR informing
ebout 1he shortage of Blocd wnits in
1hvair biood bank, Responding (o the
need of the hour, the company
organised this event in advance, is,
Jung ¥, 2013, though 101h Worid
Blood Donor day was on Juns
2013, Motaby, 75 units of blood
was collected from the employees,
who parlicGpated enfhusiasticzaly in
s noble cause,

Towards inclusive
growth

aking a slep beyord profes-

sional development of its
empioyees, Behr, in association with
SNE Foundation (G3R wing of
Anand Group) crganised o skils
training for Behe operaling angi-
nears, named as “Jeevan Kaushaly',
a piot intatve 1o develop a podl of
responsible and sccaly sensitsed
workdonce,

> SME Foursdation feam with Eha juny: From (L %0 B O D K Vabsa, Prof and Head, Depdt of Agricullueal
Enginasaiing, HFEW b :-. -.:-_-_‘l Gupta, Chied Ganoral kenaged, MABARD, Shimi end Mr I W J 5 Sidhw
Excciniras Direcior, Vasdhanan Tead r"" Damayant Ehowml, Hoad, Oparations, SHS Foundation; Gungin
Faur, Assl Manager, Acacemic and Vocational Educaton, ShS Foundaticn and Indira Varadaraian, Exeanne
Drpchor, SHES Foundalion

%

o
iy =

= Mr Gopinath, Asst Prof, Kumarani Mesna Mutilah Colega of As and Commeess, domonsiralas Science
and Maikes concapts 1o sudents in 3 goiemmant schodl suppored by Takala and SNSF

Commun
develop

Anand Municipal Park and

Sports Complex wans inaugu-

rated in Fanvanco, 85 a pan
of somimienily devslapoment infiate
taken by Anand Greup for the city's
advancement, Shr Sudhir Sharma,
Hon'bie Minster, Uiban Devesopment,
TCP and Housing, and Chairman
HBALDA, inaugurated the Anand
Municipal Park and Sports Complex in
Parwanco. The cocasion saw 1he
prosence of Mrs Dasy Thakur,
Chairman Municioal Committee; Mr K C Anand, Member Deep C Foundation; Mr,
Hardeep Singh Bawa, Chairman, Himachal Pradash Buiding and Other Construction
Workers Wellare Board; Mr Ramneek
wain, OO, Mah'e Filter Systens Inda
and Mr Puncol Gupla, Plant Haad,
Mahde Filter Systems ndia. (n pursuit
of its corporate social responsitiity,
Arand has been actively sudpeiing
socal nl|inees m colaboralion with
the SME Foundation, CSR wing of
Anand and this park and sports com-
plax arg one of the examples,

AFTERMARKET

GABRIEL

(Gabriel attends
KTWOTA Meet

at Sangalore

Gabriel India took this meet as a nice
opportunity to showcase its product range to the
opinion leaders of the trade

p, abrel ahermarkel panicipated in Karnataka Two-Whaeler
s Workshop Owners and Technicians Association (KTWOTA) anmu-
Pl al meet at Bangalore on June 23, 2013, KTWOTA is one of its
kind assccation m South India, managed by professionals and has a
memiership strength of more than 5000 workshop owners in the state
Gatngl Incha wsed fhes rece Sppeiurety 1o showcase (15 orodus! rance 1o
ihe opinksn keaders of the rade, That 5, 1he aclual end users. More than
2000 registered small and medium workshop-owners” and leading

23C
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"~ GABRIEL INDIA

2 (3D Taam wilh Eng winr

mechancs from all over Karmalaka attended the day-'ang event al Jnana
Jyothi Auditenum and T42 of them registered in Gabriel 5180l The new
products deplayed at the stall gengraled greal nterest among the
mechancs and wWoikshop owrnes and Several PgUEnes wWens sofmrted
into business by Gabriel wholasale dealers present at the meet. Mr Sanjay
Kumar, DEM, Retail Lubes of HPOL and the event sponscr, was also
present in the Gabriel stall to demonsirate solidanly as a co-branding
pariner of HP-Gabriol Pramium Front Fosi Oil . Towaeds the ond of the
evant, Gabriel Inda orgensed a lucky drawy at the main auditonum and
four lucky winnars wero gifted rowards in the presonce of altendecs and
eminen] dignitares and celeboties. The enting evenl was a successiy
branding eflon cum manulaciurer-end-user relationship bulding project,
craganised by Gabriel aftermarke! team, represented by G Bhatl, A K
Raman and Abhjeet Sadhu,



HOSFITALITYWISE

oher

had a wonderiul experience al Sher Bagh,
Ranthambhore, it was hosted keeging in
min minute Rospataity catals, In ot tha
SOlirG DrOSranime was vory will organised.
O Inclian Economy is in a fransition phase.
Andd, all our businass modules need 10
changa from being pecple driven 1o systems
deivan, This s where | was most impressed by
VOLR WiSIon On imaniony management. proiect
Wihat When Wheee JAWAWY, atc. | assure vou
that “Bahal Molors' will ahways lend its uncon-
difional suppor 1o mplement the changes
thal you pian.
Harminder Bahal
Bahal Mcloes, Pung

egwess my tharks i the warmith
and hospitality extonded during
the Anand Fedreal. i was truly a
imearmdraiie cxperience. | had a
qrcal time and got a plalicem
for a fndthl inferaction with
the ot deslers on thar
basl praclioes. Wa ang kook-
iy fenvrand 1o the laumnch of
proiect WIWW
baninder Kandhari
Bharal Industrial and Engg
Lo, Viggyawada

hanks 50 mch e e wondkar-
ful Irip and exponence. The hospi-
tafity at Sher Bagh offered us an amaring
touch with the natura,
hEmisha
Auto Parts Distribauting Indka, Mumbai

1wl B an unGerstatomant 1O Sy that the

g wias “fantastic®. | enjoyed each and
every moment of it All The arrangements and
tha enlive stay was as heamious, comiortable
and warm as we could have ever thought of,
As | had remarked there, we fell as if we ang
part of an indian ‘baraat’. Arrangements can
be made by ampona, but the warmih

Sagn
enthrallec
aftermarket partners

Aftermarket partners were amazed with the hospitality
extended to them during their visit to Sher Bagh,
Ranthambhore. Let's read out some of the experiences being
sent to us

associated with it is whal matlers.

| am glad that | decided 10 stay for the
enlire programime, The best par is that among
all the funm, we wore abig 1o MaNase almost
gight 1o ning howrs of intenss and fruitha dis-
cussions, | guess it was our fivst such detailed
iMeraction, | was amared 10 See 1he crganisa-
lion representative’s hands-on knowledge
about 1he markal conditions, the customes and
doaler behavdor angd possible probloms faced

by channel partnars, A1 the same fime )

the aflenmarket repee-

sonlalives lalked efforicssly about he fulure
plans of after-markel 1hat ane largedy diven by

automated world class processes. If s
exdromety rarg 10 find such a combination of
praciical knowledoe as wel as moderm bus-
ness practoes,

Thark you for ghing us this opporiunity,
Wea shall ook forward to mone such infarac-
tions n the fulue.

Wl ﬂ;,_,""_.‘.:'l
Siyaram Brothers, Delhi
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r.Jaisal Singh was barety a fev months old whon he first came
MMW.MaM.Mmmrﬂam.m

legends ke Fateh Singh Rathora and Vaimik Thapar, it was
only natural that Jaksal Singh develeped an enduring passion for wildife, in
2000, Sher Bagh was born, pitched withan the amily'’s prvata estate just
outzida the Ranthambhorne Tigor Raserve. Whils Ranthambhone was in his
blood, the association with Jazaimer was the culmination of his padends’
first rormance with the city neary four decadas ago. Jaisal Singh's manriage
1o Angall Anand, an sccomplished artist and enfrepreneur weddad his
pssion for wildlile with Ber fine sosthelic sensa kor aresthvity and strong
business instincts, The
ris il ol this partinership
and openad its doors
10 recang guasts in
2008,

Anjali and Jaisal
Singh's passion for
wildlife, desine for per-
lection and dscermn-
ing eye 5000 lod 1o a
yventure by
Incian shores. Afica '_—-—--._-.':;--"'"::uw :
has kong boen a —eimmo s Sty
Iavourite Tamidy das- X
lination, The alwe
of that ancient con-
tinent led them 1o
imvest in their first
Affican venture in
Kemea, and The
Elephanl Poppar
Camp in tha North
Mara Consanvancy was addad to tha company pon-
folio. The Elophant Peppor camp is located in one of the groalast wildor-
nasses of the workl, The camp has attained a 'Gold” Eco rating for its
Commetrnent 1o consanvation and sustanabla mada, I is one of onty three
camxs 10 be sveandad this rating in all of Mernys,

Wi bring vou the latest coverage featuring Anjall and Jaisal Singh and
Iheir siony, from one of the UK's leading magazdnes, "House & Ganden’ n
its editorial seqgment; A Guida to the Most Beautiflly Desigred Hotels in
the Workd'.
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YOUR INTRANET

Anand has launched an intranet portal for its Delhi users to strengthen its communication

channels internally. Called as ‘Connect’, the portal has interactive features like Leadership
Blog, Employee offers, Suggestion box, Open Door Meeting, Rightto know, Hall of Fame

and much more.

http://connect/
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Ride Control products, Drivetrain com
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Engine Bearing, Clutch Facings, Steering Systerr

does one name. With 19 companies, 5

only the widest range of autom

but also the finest. And standing testimon
incars, in bikes, in trucks, in three w

it's usually a case ¢

www.anandgroupindia.com
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