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I. PURPOSE AND APPLICABILITY
This Code of Ethics serves as the definitive guide for official conduct for all directors, officers, and employees of the Bethel Local Development Corporation (BLDC). In accordance with Section 2824(1) of the New York Public Authorities Law, these policies are designed to enhance ethical performance, ensure independence of judgment, and preserve public confidence in the Authority’s mission.
II. STANDARDS OF CONDUCT
1. Transparency and Objectivity: All personnel shall perform their duties with transparency and without favor. Directors and employees must refrain from outside financial interests or employment that could impair their ability to exercise professional judgment or perform official duties.
2. Conflicting Transactions: No director or employee shall engage in an official transaction with an outside entity in which they hold a direct or indirect financial interest. Any potential conflict must be disclosed immediately, followed by recusal from related deliberations.
3. Prohibition of Unwarranted Privileges: Personnel are strictly prohibited from using their official position to secure unwarranted privileges, favorable employment, or contracts for themselves, family members, or business associates.
4. Gifts and Gratuities: The acceptance of any gift, loan, service, travel reimbursement, or hospitality from an entity doing business with the Authority is prohibited. Any gift received must be reported to the Ethics Officer within 48 hours.
5. Investment Restrictions: No individual shall use non-public information acquired through their position to make or advise on financial investments that create a conflict with their public duties.
6. Use of Authority Property: Authority resources—including equipment, vehicles, computers, and communication systems—shall be used solely for authorized activities. Confidential information acquired during service shall not be disclosed for private gain.
7. Post-Employment Restrictions: Consistent with Public Officers Law, former directors and employees are prohibited from appearing or practicing before the Authority for two (2) years following their separation.
III. WHISTLEBLOWER PROTECTION AND REPORTING
1. Mandatory Reporting: All personnel have an affirmative duty to report suspected unethical behavior, fraud, or abuse to the designated Ethics Officer.
2. Anonymity and Confidentiality: Reports may be filed anonymously. The Authority will maintain confidentiality to the furthest extent permitted by law.
3. Anti-Retaliation: The BLDC strictly prohibits retaliation against any individual who makes a good-faith report of misconduct. Protective measures ensure whistleblowers are shielded from adverse personnel actions, including dismissal or demotion.
IV. ADMINISTRATION AND PENALTIES
· Ethics Officer: The Board shall designate an Ethics Officer to counsel staff, investigate complaints, and prepare investigative reports for Board action.
· Penalties: Any individual who knowingly violates this Code may be subject to removal from office, termination of employment, and any additional penalties prescribed by New York State law.


