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The What, When and Why of
a 360 Feedback Evaluation

A 360 Feedback Evaluation is a 360's are used by a variety of
comprehensive feedback tool that professionals and organizations, with the
gathers input from multiple sources to direct purpose of enhancing:

provide a well-rounded view of an @ Comprehensive Insight and Feedback
individual’s performance, skills, and @ Foster Development and Growth
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Individuals gain a clearer understanding M Constructive feedback encourages
of their strengths and areas for open dialogue, promoting better
improvement based on diverse communication and stronger
feedback. relationships within teams.
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Actionable insights from the evaluation By identifying strengths and
support targeted development plans, weaknesses across the group, the 360
improving skills and performance. evaluation fosters a culture of

collaboration, trust, and accountability.

FIf you would like a 360 Evaluation conducted on a team member,
631.300.0009

please contact The CPC Team.
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