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Position Description Radiologist

To be completed at induction (executed original to be kept in personnel file & copy to be given to team member)

1. ROLE TITLE:

Radiologist

2. PRACTICE

Primary Employment Location:

Carlisle Health Radiology - The Employment must be carried out as directed by the Employer at the Practice
or Practices specified by the Employer, or other mutually agreed location.

3. POSITION OBJECTIVES

To improve the wellbeing of our community by the provision of cost-effective quality diagnostic imaging services in a
timely manner.

Diagnostic and Interventional Radiologist provides diagnostic and treatment medical services, and monitors patients
with various diseases utilising imaging techniques such as general radiography, angiography, fluoroscopy,
mammography, ultrasound, computed tomography, magnetic resonance imaging, nuclear medicine and bone
densitometry

4. REQUIREMENTS OF THE POSITIONS

41 Professional qualifications

411 Qualified Specialist Medical Practitioner (Radiologist) registered with the AHPRA.

Fellowship with the Royal Australian and New Zealand College of Radiologist or approved by the
college for Supervised Practice

4.1.2

4.1.3 | License to operate irradiating apparatus

Participation in College Continuing Professional Development program as a requirement for their

414 continuing medical registration.

415 | Mustremain compliant with all national and state requirements to hold Medicare provider numbers.
42 | Skills

4.21 Interpersonal skills for dealing with patients, referring doctors and staff.

4,3 | Knowledge

Sound knowledge of a broad range of diagnostic imaging modalities and experience with
431 Interventional Radiology, Vascular Radiology and Magnetic Resonance Imaging techniques would
be an advantage.

4.4 | Training

Radiologists are expected to follow the continuing medical education guidelines of the Royal
4.4.1 | Australia and New Zealand College of Radiologists.

5. KEY RESPONSIBILITIES

Reporting and Supervision of medical imaging exams and interventional procedures.

6. ORGANISATIONAL RELATIONSHIPS




Responsible to the Managing Radiologist.

7. ACCOUNTANTABILITIES

Accountable for the daily clinical operation of the rostered site of attendance.

8. DUTIES

8.1 Reporting of diagnostic imaging examinations/ procedures in accordance with Protocol and Procedure
' manuals.

8.2 | Performing procedures (including interventional procedures) as required.

8.3 | Ensure efficient daily operation of the rostered site of attendance, in conjunction with the Practice Manager.

8.4 Participate in Quality Assurance Procedures as required.

9. INDUCTION AND ORIENTATION

9.1 All new employees are required to participate in the general induction and orientation program.

9.2 All Radiologists are required to participate in a specific orientation designed to introduce the new candidate to
' the local medical community.

10. QUALITY SYSTEMS

10.1 | Responsibility

10.1.1 | Ensuring all work is carried out in accordance with standard procedures and protocols.

104.2 Identifying and recording any problems or complaints according to protocols including notify the
o Managing Radiologist.

10.1.3 | Prepare procedures and protocols where assigned.

10.2 | Authority

10.2.1 Initiate, recommend or provide solutions/actions to address problems or complaints. Verify the
- implementation of solutions/actions.

11. ACCEPTANCE

Signature:

Dated: [




