
 President’s Message 

One of the ways HNHP
communicates to our

members is  through text
messaging.

TEXT THE WORD “START” TO
OPT IN 

 (844) 228-0237

You wi l l  receive updates from the union in a t imely
manner so you can stay active ,  informed,  and engaged.
This is  key,  especial ly  with bargaining r ight around the
corner .  You can opt-out at  any t ime.  
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 Did You Know? Your most recent Union Negotiated Benefit  arr ived

As an HNHP/Al l iance member you should have received a 2% Lump Sum Payout in
your latest paycheck on November 15,  2024 .  E l igibi l ity rules require that you must be
active in an Al l iance bargaining unit  (you qual ify as an HNHP member) as of
September 28,  2024.  The 2024 lump sum payout is  2% of el igible earnings between
pay period 21 in 2023 through pay period 20 in 2024.  Earnings include al l
compensable hours (regular and overtime hours worked including special
differentials ,  premiums l ike hol iday pay,  among others) .  Last year ’s  average payout
was $2500.   Please contact your steward or HNHP if  you did not receive payment
and bel ieve you met the qual if ications.

Hawaii Nurses &
Healthcare Professionals

IG @hnhp_hawaii www.hnhp.org email :  info@hnhp.org

November 2024

As we enter  into the hol iday season,  there are truly  so many things in l i fe
to be thankful  for-  health ,  family  & fr iends,  purpose-  to name a few.  Many
t imes in l i fe  we focus on what we don’t  have and what others do have
regardless of  the blessings we’ve been given.   And yet ,  I  have also
witnessed how many of  you have bestowed kindness to a pat ient  or  their
family  through the simple act  of  car ing.   
  In  our f ie ld ,  i t  is  an expectat ion that  we wi l l  offer  this empathy and
kindness yet  i t  is  not  always easy when we feel  that  same lack of
appreciat ion by our pat ients ,  co-workers ,  management.  Our job is  not
always easy and yet  every day we make a difference in someone’s l i fe.
Please know that  you are appreciated far  beyond these words and I  am
honored and blessed to be among the most revered professionals who
continue to heal  and care for  others.
  Please remember to give each other the same empathy,  forgiveness,
grace that  you would expect.  Have a wonderful  Thanksgiving with your
loved ones as we are reminded of  truly  what we are thankful  for .  
                                 Your President-  Ter i  Carvalho Luke,  BSN,  RN
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Mahalo to everyone who attended,  participated,  and contributed to the col laborative
discussions that made the event so impactful .
Key Highl ights included:  

President ’s  Report :  President Carvalho Luke provided a summary of the latest union
successes and the chal lenges the union continues to face.  We celebrated a year of hard
work and achievements ,  including str ides in increasing membership ,  successful
resolution of workplace concerns,  bargaining for newly organized members and the
continued promotion of frontl ine engagement in workplace init iat ives .
Financial  Overview:  Treasurer Tarnowski provided a transparent report on the union's
f inancial  health ,  showcasing prudent use of resources to support our members and
ongoing campaigns.
Membership Updates:  Members were updated on key init iat ives including legislat ion.
Looking Ahead:  Union leaders presented a roadmap for the coming year ,  including plans
for continued advocacy,  expanded educational  opportunit ies ,  and bolstering member
engagement .

Recap:  Annual  Membership Meeting

Celebrate:  Gratitude and Growth
  It  has been ONE YEAR  s ince we establ ished our union off ice—a
milestone worth celebrating!  Over the past year ,  our off ice has
become much more than a physical  space.  It  has grown into a hub
for col laboration,  support ,  and advocacy,  a testament to the
col lective strength of our nurses and respiratory therapists .
  We are f i l led with gratitude for the progress we've made together .
This milestone belongs to each of you who have supported the
union's vision.  Your passion and dedication have made this journey
possible .
  From hosting meetings and organizing init iat ives to providing a
safe space for sharing concerns,  the union off ice has played a key
role in strengthening our community .  
  We reflect on this past year with pride,  and we look forward to
the opportunit ies ahead.  Let ’s  continue to bui ld on this foundation,
working toward a future where our col lective values create lasting
change.

Mahalo nui  loa for your unwavering support and commitment .
Here’s to many more years of sol idarity ,  strength,  and success!

HNHP Leaders and Stewards at the HNHP Office Grand Opening and Open House



 Taking part in legislative init iat ives is  crucial  for individuals or groups,
such as unions,  because it  helps shape the laws and pol icies that directly
impact the work they do.  Some ways that HNHP and its leaders have
been involved so far include testifying at publ ic hearings and having
discussions with pol it icians & lawmakers about our interests in resolving
issues within healthcare.  
HNHP wil l  need your testimony of experiences f irsthand as healthcare
workers deal ing with real  t ime experiences.  For example,  union members
can provide crit ical  insights into the consequences of unsafe staff ing
levels .  When we get involved,  we ensure our voices are heard and
considered.  We can also safeguard against pol icies that might harm our
profession by preventing harmful  legislation from advancing.  When
communit ies and organizations col laborate on init iat ives ,  they bui ld
sol idarity and demonstrate the strength of their  col lective voice.  For
organizations l ike a nurse’s union,  legislative advocacy is especial ly
important to push for pol icies that improve workplace safety and patient
care standards.  This engagement not only improves condit ions for
members but also benefits the broader community they serve.

  Legislative Action & Staffing Bill

  While you may not be the steward for your unit, stewardship of the NA and Local CBA is your responsibility.  It is
more than a responsibility, it’s about accountability.  You must practice stewardship of the NA and Local CBA as a
HNHP member.  Just as you advocate for your patients, you must advocate for yourself and HNHP, enforcing your
rights through the NA and Local CBA.  Management will ignore your rights when you don’t advocate and enforce
them.  Please reach out to HNHP if you are interested in becoming a steward. HNHP encourages you to integrate
contract stewardship as part of your professional development and role as a nurse and HNHP member. Remember…
YOU ARE THE UNION. YOU ARE HNHP. 

Register for upcoming monthly
HNHP Updates and Bargaining

Talk Story Sessions  

Join to hear the latest updates from

your Union, occurring every third

Saturday from 4-5 pm.

Remaining 2024 Dates: 

  December 21
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SCAN TO
REGISTER

  Stewards represent the voice of the unit.  They represent their members in discussions with managers and
advocate for members’ rights within the National (NA) and Local collective bargaining agreements (CBA).  They are
the union liaison between you and management, relaying your concerns and issues in terms of your CBA.  They
understand the confidential nature of sensitive issues and are there to educate and provide support and guidance
on methods to address such issues.  Stewards are also the liaison between you and HNHP.  As an organizer,
stewards help build solidarity by encouraging participation in union activities and campaigns.  

Stewards and Stewardship

 HNHP is actively engaged and
col laborating with other unions and
legislators to ensure safe staff ing for
patients in our community as wel l  as to
protect the nurses and healthcare
workers providing care.   Please consider
joining our legislat ive committee (contact
HNHP) and also writ ing up the “staff ing
concern” of “Assignment Despite
Objections”  form in order to capture your
testimony that wil l  be so powerful  during
this upcoming legislat ive session.   If  you
would l ike further information,  please
contact HNHP or your steward.   We need
al l  to be involved!



Gear Up for 2025 Alliance
National Bargaining

 Sign-Up for BUILD Training Series ✅
Join our BUILD:  Gearing Up For 2025
National  Bargaining training series to

strengthen your member engagement ski l ls
and prepare for next year .  The BUILD
series wil l  prepare you for next year ’s
contract negotiations by covering our

contract history ,  partnership benefits ,  the
bargaining process,  and more.

This training series wil l  strengthen your member
engagement ski l ls  and prepare for next year .  

BUILD stands for Bridge,  Unify ,  Innovate,  Lead,
Del iver .  

Please scan QR Code to register


